CSEA proposal to SRCS January 10, 2025

MEMORANDUM OF UNDERSTANDING
BETWEEN
SANTA ROSA CITY SCHOOLS
AND
CALIFORNIA SCHOOL EMPLOYEES ASSOCIATION AND ITS SANTA ROSA CHAPTER 75

Santa Rosa City Schools (“District™) and California School Employees Association and its Santa Rosa
Chapter 75 (“CSEA™), together, “The Parties,” enter into this Memorandum of Understanding
(“Agreement”) in order to establish the Wellness Technician classification in the classified bargaining
unit.

1. The District has entered into an agreement with Keystone Therapy & Education Inc. to
support students in Wellness Centers and allow the opening of wellness centers at High
School Sites, which expires June 30, 2025.

2. Effective July 1, 2025, the Wellness Technician classification shall be established in the

classified bargaining unit under the attached job description. The Wellness Technician shall

be assigned to Range éz__é_%f the classified salary schedule.

The Wellness Technician shall work a _[L—month calendar.

4. The District shall not enter into an agreement with an outside contractor, including but not
limited to Keystone Therapy & Education Inc., to provide the services contained within the
Wellness Technician job description on or after July 1, 2025.

(S8

This Agreement shall become effective upon ratification by the parties and shall not expire.
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