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TENTATIVE AGREEMENT
BETWEEN
SAN JOSE UNIFIED SCHOOL DISTRICT
AND
AFSCME LOCAL 101

October 29, 2024
ARTICLE 3000 - TERM OF AGREEMENT

3100 This Agreement shall be in effect from July 1, 20222025 through June 30, 26252028,
except for those provisions which have been assigned other effective dates. This
Agreement supersedes the 2049-20222022-2025 agreement. Said Agreement shall
remain in full force and effect from year to year thereafter unless either party serves
written notice of its intention to amend, modify or terminate specific sections of the
Agreement.

3200 The parties shall work collaboratively, with subsequent ratification by both parties, on a
new evaluation system that will be implemented in this contract period. Each party
shall identify two (2) representatives to begin work on the evaluation system within

one month of ratlficatlon of this agreement fs-eeﬂssteﬂt—w&h—the-evamat}eﬂ—sy‘stem

tesmg—peﬁﬂemem—and-ﬁﬂhmplemeﬂtaﬂe&as—seeﬂ—aﬁ—p%ﬁble— The evaluatlon system

shall include clear standards, a support process, and ineluding a provision that
employees shall advance one step on their respective pay schedule for each year in which
there is either completion of an overall meets standard evaluation or a year in which there
was no evaluation completed.

3300 In addition to the preceding, there shall be up to one rea-satary reopener per party in
each year of this agreement. Should another bargaining unit receive a salary increase
during the term of this agreement, excluding any increase that is a result of a
corresponding financial concession, San José Unified will provide AFSCME with notice
and the opportunity to negotiate salary. Should the city, county, state or federal
minimum wage increase beyond the amount specified in section 25111, San José Unified
will provide AFSCME with notice and the opportunity to negotiate salary.
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For AFSCME:

s

Israel Goins
President

For San José Unified School District:

%%;2

Jo Bates
Business Agent

JDominic ejaraho
Assistant Superintendent

S

[4

Date: }O/ZQ/Z([

R. Peter Rittling
Attorney

Date: /¢ / o ?éazz/
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TENTATIVE AGREEMENT
BETWEEN
SAN JOSE UNIFIED SCHOOL DISTRICT
AND
AFSCME LOCAL 101

November 5, 2024

ARTICLE 12000 - LEAVES OF ABSENCE
12100 Leave with Compensation

12110 Personal Illness or Injury

12111 Each employee will be allowed accumulative sick leave without loss of
pay due to illness or injury upon the basis of one (1) day per work month,
or a proration thereof, up to a total of twelve (12) days during each school
year. Any days not used will be accumulated by the employee for use, if
necessary, during succeeding years. Deductions for absence due to illness
or injury shall be recorded by hours.

12112 San José Unified may require physician’s certification or other proof of
personal illness or injury before allowing payment for days of absence due
to personal illness or injury. The physician’s certification shall be
submitted electronically to Human Resources.

12113 San José Unified shall not discharge, threaten to discharge, demote,
suspend, or in any manner discriminate against an employee for using
accrued sick leave as provided by law.

12120 Personal Necessity Leave

12121 A maximum of seven (7) days of absence for personal illness or injury,
pursuant to section 12110, may be used in any one school year for
personal necessity. Personal necessity per Education Code section 45207,
is defined as follows:

12121.1 Death of a member of the immediate family when
additional leave is required beyond that provided as
bereavement leave.

12121.2 Accident, involving person or property, or the person or
property of a member of the immediate family.

12121.3 Appearance in any court or before any administrative
tribunal as a litigant, party, or witness under subpoena or
any order made with jurisdiction.
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12122

Employees using personal necessity must appropriately record their
absence in San José Unified’s absence reporting system and must submit
documentation for their absence to Human Resources within five (5)
workdays after returning to work.

12130 Bereavement Leave

12131

12132

12133

12134

Immediate family with no loss of pay or sick leave — An employee is
granted absence up to three-3)-five (5) days due to each death in the
immediate family. The leave shall be completed within three (3)
months of the date of death of the family member. An-additional-twe

(20 dave [or ot atspie b elborirsvch ol more than buoaideod iy
2501 miles-within-the-stateshall-be-granted: No deduction will be made

for such absences.

12131.1 Employee’s family members covered in this section:
employee’s mother, father, stepparent, grandmother,
grandfather, son, daughter, stepchildren, grandchildren,
spouse, domestic partner, son-in-law, daughter-in-law,
brother, sister, brother-in-law, sister-in-law, and any
relative living in the immediate household of the employee;
the employee’s spouse’s or domestic partner’s mother,
father, grandmother, grandfather, son, daughter,
stepchildren, and grandchildren.

Funeral of a student with no loss of pay or sick leave — One (1) day of
leave with pay may be granted, following conferral with the employee’s
supervisor and with the permission of the Superintendent or designee, due
to the death of a current or former San José Unified student.

Funeral of an employee with no loss of pay or sick leave — One (1) day of
leave with pay may be granted, following conferral with the employee’s
supervisor and with the permission of the Superintendent or designee, due
to the death of another San José Unified employee.

Funeral of other family members with loss of sick leave — Fhree-33 Five
(5) days of leave with pay may be granted to employees with the
permission of the Superintendent or designee to attend funeral services for
members of the employee’s spouse’s or domestic partner’s family. As
hundred- {2503 mileswithin state shall be eranted. The leave shall be
completed within three (3) months of the date of death of the family
member. Leaves described in this paragraph will be deducted from the
employee’s sick leave. Spouse’s or domestic partner’s family members
covered by this section include son-in-law and daughter-in-law.



12135 Funeral of other persons with loss of sick leave — One (1) day of leave with pay
may be granted to employees, with the permission of the Superintendent or
designee, to attend funeral services for a person not described above. This leave
will be deducted from the employee’s sick leave.

For AFSCME: For San José Unified School District:
Israel Goins JDominic Bejarano
President Assistant Superintendent
N
o B5&w TR
Jo Bates R. Peter Rittling
Business Agent Attorney
1\ ]s/24 1/ 202
Date: | | Date: /N y o<
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TENTATIVE AGREEMENT
BETWEEN
SAN JOSE UNIFIED SCHOOL DISTRICT
AND
AFSCME LOCAL 101

November 5, 2024
ARTICLE 13000 - REEMPLOYMENT AFTER SEPARATION

13100 When an employee in the classified service of San José Unified applies and is hired
for a position in another classified bargaining unit, the provisions of the collective
bargaining agreement in the new unit shall apply as though that employee had
already been a bargaining unit employee.

13110 When the employee is hired for a position that is a lateral transfer, demotion,
or promotion relative to their prior position, the applicable pay schedule
placement provisions will apply.

13120 If the employee is hired to the same, a lateral, or a lower classification, the
employee’s permanent status will be maintained. If the employee is hired to a
promotional position, the promotional probation period will apply.

13200 Permanent employees who voluntarily separate employment and are subsequently
rehired within 39 months of their date of separation shall have the rights, benefits,
and burdens of their prior classification restored.

13210 Pay schedule placement shall be at the step on which the employee was
located upon their separation.

13211 If the returning employee is hired for a position that is a demotion,
lateral transfer, or promotion relative to their prior position, the
applicable collective bargaining agreement provisions will apply.

13220 If the employee is hired to the same, a lateral, or a lower classification, the

employee’s permanent status will be restored. If the employee is hired to a
promotional position, the promotional probation period will apply.

13300 Seniority
13310 Seniority shall be based on all time in paid status.

13320 Length of service shall be determined by the date of hire in the affected
classification.

13330 Seniority in a higher classification always counts towards lower
classifications.



13340 Seniority in lateral classifications always counts towards lateral
classifications.

13350 Seniority in a lower classification does not count towards seniority in a
higher classification.

13360 Temporary and short-term assignments during layoff do not count towards
seniority. No seniority is earned for substitute service so long as it does not
violate Education Code section 45103.

13370 If an employee has an extended break in paid service, the employee’s
classification seniority shall be adjusted upon the employee’s return to paid
status according to the following table:

Period of unpaid status or Adjustment to classification
separation seniority
Less than 12 months No adjustment

12 months to less than 24 months 1 year is added

24 months to less than 36 months 2 years are added

36 months to 39 months 3 years are added
For AFSCME: For San José Unified School District:
Israel Goins J. Dominic Bgjarano
President Assistant Superintendent
NS &> £ FF—
Jo Bates R. Peter Ritﬂing
Business Agent Attorney

Date: |l / 5/2(’1 Date: /'/{/fédi‘/

T
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TENTATIVE AGREEMENT
BETWEEN
SAN JOSE UNIFIED SCHOOL DISTRICT
AND
AFSCME LOCAL 101

December 10, 2024

ARTICLE 17000 — HIRING AND PROMOTION

17100 Definitions
17110 A "Mvacancy" is an authorized unfilled position with a classification.

17120 A "promotion" is a change in the assignment of an employee from a position in
one classification to a vacant authorized position in another classification with a
higher salary range.

17121 A “pathway advancement” is a promotion within an Appendix B
subsection (e.g., Student Nutrition to Lead Student Nutrition to Head
Student Nutrition to Field Coordinator).

17200 Posting, Eligibility Requirements, and Interview Lists

17210 All employees with a current satisfactory evaluation on file with Human
Resources who meet the minimum testing, position, and job description
requirements are eligible to apply.

el
17220 Vacancies shall be posted for a minimum period of five (5) working days.

17230 Human Resources shall determine and compile the interview list for the
vacant position along with the hiring manager.

17231 All qualified permanent employees shall be placed on the interview
list.

17232 Whenever possible, interview lists shall have at least five (5)
applicants.

17233 AFSCME and San José Unified shall discuss any concerns about the
length of time any job postings have remained open, and possible next
steps, during the monthly Contract Management meeting.
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17300 Testing

]
17310 Testing may be required to meet minimum job description skill requirements.

A2
17320 The applicant for testing must receive a passing score of no less than seventy
percent (70%).

17430

17330 Testing time for promotional positions shall be determined by the-Human
Resources Offiee; and when such testing occurs during regular working hours, the
employee shall not be penalized for off-duty time required for testing.

e
17340 Initial testing scores shall remain valid unless an employee repeats the general
testing to improve previously recorded scores.

17400 Selection Criteria

17410 Ideal candidates shall possess the qualifications and ability to successfully
perform the essential duties and responsibilities provided in the job posting
and description.

17420 San José Unified shall consider the specific knowledge internal candidates
have, internal candidates’ seniority, and the benefits of internal promotions
in encouraging career development, boosting morale, and retaining
dedicated, high-quality employees.

17600
17500 Job Site Interview Committee

e

17510 AFSCME'’s list of eligible Committee participants shall be submitted to
Human Resources by the bargaining unit and shall specify the department
each unit member is eligible to represent.

o
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17520 For classifications in the first column of an Appendix B subsection as
referred to in Section 17121, Fthe Job Site Interview Committee shall be
composed of three (3) members. The committee may be expanded to four (4)
provided the work of the additional member is directly related to the vacancy.
The eCommittee may be expanded further to five (5) provided a multiple location
assignment exists. SanJosé-Unified AFSCME shall appoint one (1) member of
the Committee from the list of eligible interview-eCommittee participants from

the bargalmng unit. H}e-hs;eﬁehg}b}eﬂﬁeﬂﬂeweemmmee—p&mﬁpaﬂts—shaﬂ-be

17530 For classifications in which employees may be eligible for pathway
advancement, the Job Site Interview Committee shall be composed of five (5)
members. AFSCME shall appoint two (2) members of the Committee from
the list of eligible Committee participants from the bargaining unit.

17540 Prior to conducting interviews for a specific position, the members of the Job
Site Interview Committee shall meet to discuss the Selection Criteria.

17700
17600 Interview and Selection Process

(710 Tl I a1 Jardized il :

P
17610 The same questions shall be asked for each interviewee for a specific position.

17712

17620 A standard seesing-procedure andform shall be used after all interviews have
been completed. with-each-question-asked-at-the-interview-to-berated-on-a-seale
of ene{(-to-five(S)points—The highestrankingis-five(5)-peints.

17621 Based on each interviewee’s responses to interview questions and the
components of each interviewee’s application, each member of the
Job Site Interview Committee shall privately rank their top
candidates in order of best alignment with the Selection Criteria.

17622 Each member of the Job Site Interview Committee shall share and
discuss the rationale for their rankings.

17630 Once the Job Site Interview Committee has come to consensus, the top
candidate shall be submitted to Human Resources. If the Job Site Interview
Committee is unable to reach consensus, the hiring manager shall make the
final decision.

(X

B

)
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17640 San José Unified reserves the right to determine whether an individual shall be
hired after checking references for the candidate with-the-mest-peoints.

17650 All rankings and discussions by the Job Site Interview Committee shall
remain confidential.

17900
17700 Probation After Promotion

Employees shall serve a three (3) month probationary period in a promotional position.
If an employee fails to complete the probationary period for that promotional position or
if an employee elects to return to his/her prior classification before the completion of the
probationary period for that promotional position, he/she shall be transferred to the
classification from which he/she was promoted.

For AFSCME: For San José Unified School District:
Israel Goins ~Dominic Bejarano

President i i

~J0 N

Jo Bates

Business Agent Director, Human Resources

Date: ‘Z,/ )C /ZL{ Date: /Z/AO/&?&Z{/

O
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TENTATIVE AGREEMENT
BETWEEN
SAN JOSE UNIFIED SCHOOL DISTRICT
AND
AFSCME LOCAL 101

October 29, 2024

ARTICLE 19000 - TRANSPORTATION ASSIGNMENTS

19200 Selection Day

19210 All transportation assignments shall be open prior to the start of the school year
and shall be determined through the annual selection process.

19220 Bus routes and van routes shall be selected no later than seven (7) calendar days
prior to the first day of student instruction. This day shall be known as Selection
Day. The work calendar for bus drivers and van drivers shall be adjusted to
include Selection Day.

19221 Individual bus routes and van routes shall be available for review at least
three (3) workdays prior to Selection Day. Individual routes shall include
the clock-on time, the clock-off time, and the work calendar.

19222 Selection of bus routes and available eleven (11)-month work year
assignments by bus drivers and selection of van routes by van drivers
shall be based on seniority within the respective job classifications.

19222.1 Ties in seniority shall be broken by lottery.
19223 Drivers shall be allowed up to five (5) minutes to make a route selection.

19224 A driver unavailable to personally participate in Selection Day may
designate a proxy to select a route on their behalf. If a driver designates a
proxy to select a route, the driver should state their preference in
numerical order and sign the ordered list. The driver must notify their
supervisor of the designated proxy.

19225 A driver who fails to be available during their time to select a route, does
not designate a proxy to select a route, and/or otherwise fails to exercise
their selection rights shall have an assignment made for them. The
assignment will be made in consultation with management and AFSCME.

19226 When a route undergoes a significant change, including clock time
changes; adding, changing or deleting a run from a route; and/or other
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19230

changes as needed to accommodate the needs of San José Unified, drivers
shall accept the changes that occur to their selected route until an
opportunity for a different route becomes available.

The District shall offer a maximum of forty-five (45) eleven (11)-month
assignments for bus drivers.

19231 Bus drivers shall have the option to elect an eleven (11)-month
assignment during Selection Day.

19232 Bus drivers shall not have the option to select an eleven (11)-month
assignment after Selection Day unless: (a) there is an open 11-month

assignment; and (b) they are hired as a bus driver after Selection Day.

19233 Bus drivers shall not be permitted to change to a ten (10)-month
assignment once they have made the eleven (11)-month assignment
selection.

19300 Bidding Day

19310

19320

All transportation assignments shall reopen no later than the middle of November
and shall be determined through the annual bidding process.

Bus routes and van routes shall be selected no later than fourteen (14) calendar

days prior to the Thanksgiving Holiday. This day shall be known as Bidding Day.

The work calendar for bus drivers and van drivers shall be adjusted to include
Bidding Day.

19321 Individual bus routes and van routes shall be available for review at least
three (3) workdays prior to Bidding Day. Individual routes shall include

the clock-on time, the clock-off time, and the work calendar.

19322 Selection of bus routes by bus drivers and selection of van routes by van

drivers shall be based on seniority within the respective job classifications.

19322.1 Ties in seniority shall be broken by lottery.
19323 Drivers shall be allowed up to five (5) minutes to make a route selection.

19324 A driver unavailable to personally participate in Bidding Day may
designate a proxy to select a route on their behalf. If a driver designates a
proxy to select a route, the driver should state their preference in
numerical order and sign the ordered list. The driver must notify their
supervisor of the designated proxy.

QG?



19325 A driver who fails to be available during their time to select a route, does '
not designate a proxy to select a route and/or or otherwise fails to exercise
their selection rights shall have an assignment made for them. The
assignment will be made in consultation with management and AFSCME.

19326 When a route undergoes a significant change, including clock time
changes; adding, changing or deleting a run from a route; and/or other
changes as needed to accommodate the needs of San José Unified, drivers
shall accept the changes that occur to their selected route until an
opportunity for a different route becomes available.

19400 Open Route

19410 A bus route or van route without an assigned driver shall be known as an Open
Route. There shall be no movement to an Open Route prior to October 1 and no
movement to an Open Route after May 1 of each school year.

19420 An Open Route shall be available for review for at least three (3) workdays prior
to any assignment. An Open Route shall include the clock-on time, the clock-off
time, and the work calendar.

19430 Eligible drivers interested in an Open Route must inform their supervisor on the
workday immediately following the three (3) review workdays.

19440 An Open Route shall be assigned to the most senior eligible driver.
19441 Ties in seniority shall be broken by lottery.

19500 Extended School Year Days — (ESY)

19510 A bus route or van route for an Extended School Year program shall be known as
an ESY Route.

19520 ESY Routes shall be selected no later than seven (7) calendar days prior to the
first day of ESY instruction. This day shall be known as ESY Day.

19521 Individual bus routes and van routes shall be available for review at least
three (3) workdays prior to ESY Day. Individual routes shall include the
clock-on time, the clock-off time, and the work calendar.

19522 Selection of bus routes by bus drivers and selection of van routes by van
drivers shall be based on seniority within the respective job classifications.
Eleven (11)-month bus drivers shall have priority in route selection.
The remaining routes will be available to ten (10)-month bus drivers
after the eleven (11)-month bus drivers have made their selection.

Page 3 of 4 ('%
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19522.1

Ties in seniority shall be broken by lottery.

19523 Eleven (11)-month bus drivers shall maintain the same FTE during
ESY as they had during the last day of the preceding school year
unless they choose to voluntarily reduce their FTE for ESY to be
equivalent with the route hours of their selected ESY route.

19524 Drivers shall be allowed up to five (5) minutes to make a route selection.

19525 A driver unavailable to personally participate in ESY Day may designate a
proxy to select a route on their behalf. If a driver designates a proxy to
select a route, the driver should state their preference in numerical order
and sign the ordered list. The driver must notify their supervisor of the

designated proxy.

19526 A drivers who fails to be available during their time to select a route, does
not designate a proxy to select a route and/or otherwise fails to exercise
their selection rights shall not be eligible for an ESY Route assignment.

19527 A driver accepting an ESY Route shall accept the complete clock time and
total days for that route, including any clock time changes; adding,
changing or deleting a run from a route; and/or other changes as needed to
accommodate the needs of the ESY program.

For AFSCME:

Israel Goins
President

g D ﬁﬁa

Jo Bates
Business Agent

pate:_10/29)24

For San José Unified School District:

£ )z 4

7~ Dominic Bejarano
Assistant Superintendent

[</7
R. Peter Rittling
Attorney

Date: /g, %gé&]}/
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TENTATIVE AGREEMENT
BETWEEN
SAN JOSE UNIFIED SCHOOL DISTRICT
AND
AFSCME LOCAL 101

October 29, 2024

ARTICLE 24000 - SAFETY

24100 San José Unified shall provide a place of employment which is safe and healthful for the
employees.

24110 Employees shall be required to attend training sessions for procedures in working
with chlorine, pesticides, and other chemicals where necessary, as provided by
San José Unified annually. Release time will be provided by San José¢ Unified for
attendance at such sessions.

24111 Employees initially assigned to positions where the use of such chemicals
is required prior to receiving the annual training shall be provided with
written procedures for using such chemicals. Employees may be required
to demonstrate knowledge of such procedures.

24120 Employees who work for more than 30 hours in a 30-day period with pesticides
or herbicides that contain organophosphates or carbamates that carry the signal
word "Danger" or "Warning" shall be provided with appropriate medical
supervision that includes periodic cholinesterase blood tests. Examples of
organophosphates are parathion, Guthior, Phosdrin, TEPP, Thimet, Ethion, and
Diazinon; examples of carbamates are Lannate, Nudrin, Carzol, Temik and
Furadan.

24121 Employees in contact with the chemicals designated in Section 24120 for
more than 30 hours in a 30-day period shall notify the Supervisor of
Maintenance in writing so that appropriate medical supervision can be
provided.

24200 Each unit employee has-persenal responsibility is responsible for the cleanliness and
safety of the employee's workstation. All work shall be performed in a safe manner,

including the wearing of appropriate safe attire. Should a unit employee identify a work
condition which appears to be unsafe, he/she shall attempt to restore safety if it is within
his/her capabilities. Then, the unit employee shall immediately notify his/her supervisor.
(The Supervisor at the school site is the principal or designee; at the San José Unified
District Office, the supervisor is the department head or designee.) The condition shall
be investigated by qualified personnel and the-eondition corrected if the Ad Hoc Safety
Committee under Section 24300 deems it te-be unsafe.

24210 School Bus Safety: School bus drivers shall comply with the provisions of the
Highway Patrol Handbook 82.7.
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24300 The supervisor shall seek the advice of an Ad Hoc Safety Committee composed of two
(2) unit employees mutually acceptable to both parties and two (2) representatives of
management to review and make recommendations regarding specific complaints under

Section 24200 of this Article.

24400 San José Unified shall provide all bargaining unit members with the tools and equipment
which are necessary to perform their assigned jebsduties. and-shallinaintain-samein

goedeaBgardor

24410 San José Unified shall provide Safety-masks; safety footwear, protective
clothing, and/or other personal protective equipment reeessary for employees

to perform their assigned jebsduties. will-be-provided-to-any-employee-upon

pfeﬂdeé—te—aﬂyhempleyee—u-peﬂ—feqaest— Employees shall wear and use the

provided personal protective equipment when performing their assigned

duties.

24430 Employees shall take proper care of tools, equipment, and personal

protective equipment.

For AFSCME:

o

Israef/Goms
President

~Jo Sl

Jo Bates
Business Agent

Date: ’O/Zq /2‘7}

For San José Unified School District:

JDominic Bejarano

Assistant Superintendent

« -  —>
R. Peter Rittling
Attorney

Date: /@,/2?1/2024
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San José
Unified
School District
San Jose Unified
Sehoal District Chapter

TENTATIVE AGREEMENT
BETWEEN
SAN JOSE UNIFIED SCHOOL DISTRICT
AND
AFSCME LOCAL 101

November 5, 2024
ARTICLE 25000 - PAY
25100 Pay

25110 All employees shall be paid in accordance with Appendix B.

25111 The beginning hourly pay in Appendix B shall be no lower than the state*s
minimum wage, as established in section 3300 which-isto-become

$15-00-per-hour-during-the-term-of this Agreement;speeitically-on

Fempem 2002
For AFSCME: For San José Unified School District:
. S

/f/‘v / ' 2
Israel Goins J. Dominic Bejarano
President Assistant Superintendent

A ~ N \ ,/» \__}
~Jo 38D 7?/7;/

Jo Bates R. Peter Rittling
Business Agent Attorney

Date: ”/ s/ Z(‘I Date: ///f/id(;a/



‘ San José
Unified
’ School District el
Tentative Agreement
between
San José Unified School District
and
American Federation of State County and Municipal Employees, Local 101

The San José Unified School District (“SJUSD”) and the American Federation of State County and Municipal
Employees, Local 101 (“AFSCME”) agree to the following:

(1) Ongoing Pay Increase 2025-2026
Effective July 1, 2025, increase all Appendix B pay schedules by two-point nine three percent (2.93%).

(2) Should another bargaining unit receive a salary increase for 2025-2026 that is greater than two-point nine
three percent (2.93%), excluding any increase that is a result of a corresponding financial concession, San
José Unified will provide AFSCME with notice and automatically update all Appendix B pay schedules
from (1), effective July 1, 2025, as follows:

a. Add the additional percentage increase to 2.93%.
b. Increase all 2024-2025 Appendix B pay schedules (i.e., without the 2.93% increase) by the
percentage determined in section 2 (a).

(3) The parties agree that section 2 above satisfies and is in compliance with section 3400 of the Collective
Bargaining Agreement.

This agreement is contingent upon ratification by both parties no later than June 30, 2025.

Seth Reddy Sammy Coppold’
Chief Business Officer President
Do Cotes
box sicN 1923VWK8-4YJQRQWS
J. Dominic Bejarano Jo Bates

Assistant Superintendent Business Agent



APPROVED JUNE 12, 2025 — EFFECTIVE JULY 1, 2025

APPENDIX B-1
STUDENT NUTRITION PAY SCHEDULE
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APPROVED JUNE 12, 2025 — EFFECTIVE JULY 1, 2025

APPENDIX B-2
OPERATIONS PAY SCHEDULE
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OPERATIONS PAY SCHEDULE

Lead Lead Head Custodian,
Custodian Custodian & Warehouse Head Warehouse
Warehouse & Property Monitor

Field
Coordinator




2025-2026

63
64
65
66
67
68
69
70
71
72
73
74
75
76
77
78
79
80
81
82
83
84
85
86
87
88
89
90

APPROVED JUNE 12, 2025 — EFFECTIVE JULY 1, 2025

APPENDIX B-2
OPERATIONS PAY SCHEDULE

Lead Lead Head Custodian,
Custodian Custodian & Warehouse Head Warehouse
Warehouse & Property Monitor

Field
Coordinator




APPROVED JUNE 12, 2025 — EFFECTIVE JULY 1, 2025

APPENDIX B-3

GROUNDS PAY SCHEDULE

Lead Head

0025.2026  orounds- o inds.  Grounds & “ele
keeper Pool Coordinator

Sepel Technician

1
2
K
4
5
6
7
8
9




APPROVED JUNE 12, 2025 — EFFECTIVE JULY 1, 2025

APPENDIX B-3

GROUNDS PAY SCHEDULE

Lead Head

20252026  OrouNdS Grounds.  Grounds & Field
keeper Pool Coordinator
keeper

Technician
32

33
34
35
36
37
38
39
40
41
.
43
44
45
46
47
48
49
50
51
52
53
54
55
56
57
58
59
60
61
62




APPROVED JUNE 12, 2025 — EFFECTIVE JULY 1, 2025

APPENDIX B-3

GROUNDS PAY SCHEDULE

Lead Head

20252026  OrouNdS Grounds.  Grounds & Field
keeper Pool Coordinator
keeper

Technician
63

64
65
66
67
68
69
70
71
72
73
74
75




APPROVED JUNE 12, 2025 — EFFECTIVE JULY 1, 2025

APPENDIX B-4
MAINTENANCE PAY SCHEDULE

Lead Head Maintenance

2025-2026  Maintenance Maintenance Maintenance Coordinator

1
2
K
4
5
6
7
8
9




APPROVED JUNE 12, 2025 — EFFECTIVE JULY 1, 2025

APPENDIX B-4
MAINTENANCE PAY SCHEDULE

Lead Head Maintenance

2025-2026  Maintenance Maintenance Maintenance Coordinator

32
33
34
35
36
37
38
39
40
41
.
43
44
45
46
47
48
49
50
51
52
53
54
55
56
57
58
59
60
61
)




APPROVED JUNE 12, 2025 — EFFECTIVE JULY 1, 2025

APPENDIX B-4
MAINTENANCE PAY SCHEDULE

Lead Head Maintenance
Maintenance Maintenance Coordinator

2025-2026 Maintenance

63
64
65
66
67
68
69
70
71
72
73
74
75




APPROVED JUNE 12, 2025 — EFFECTIVE JULY 1, 2025

APPENDIX B-5

TRANSPORTATION PAY SCHEDULE

Scheduler Lead Sch.

and and Disp. &
Dispatcher & Lead

Instructor Instructor

2025-2026 Van Driver Bus Driver

1
2
K
4
5
6
7
8
9




APPROVED JUNE 12, 2025 — EFFECTIVE JULY 1, 2025

APPENDIX B-5

TRANSPORTATION PAY SCHEDULE

Scheduler Lead Sch.

and and Disp. &
Dispatcher & Lead

Instructor Instructor

2025-2026 Van Driver Bus Driver

32
33
34
35
36
37
38
39
40
41
.
43
44
45
46
47
48
49
50
51
52
53
54
55
56
57
58
59
60
61
62




APPROVED JUNE 12, 2025 — EFFECTIVE JULY 1, 2025

APPENDIX B-5

TRANSPORTATION PAY SCHEDULE

Scheduler Lead Sch.

and and Disp. &
Dispatcher & Lead

Instructor Instructor

2025-2026 Van Driver Bus Driver

63
64
65
66
67
68
69
70
71
72
73
74
75




APPROVED JUNE 12, 2025 — EFFECTIVE JULY 1, 2025

APPENDIX B-6
TECHNOLOGY PAY SCHEDULE

Technology e S R Software
Services Technology Systems Systems Engineer

Services Administrator Administrator

2025-2026

1
2
3
4
5
6
7
8
9




APPROVED JUNE 12, 2025 — EFFECTIVE JULY 1, 2025

APPENDIX B-6
TECHNOLOGY PAY SCHEDULE

Technology e S R Software

Engineer

2025-2026 Technology Systems Systems

Senvices Services  Administrator Administrator

32
33
34
35
36
37
38
39
40
41
42
43
44
45
46
47
48
49
50
51
52
53
54
55
56
57
58
59
60
61
62




2025-2026

63
64
65
66
67
68
69
70
71
72
73
74
75

APPROVED JUNE 12, 2025 — EFFECTIVE JULY 1, 2025

APPENDIX B-6
TECHNOLOGY PAY SCHEDULE
Lead BTA & Lead

Technology Systems Systems
Services Administrator Administrator

Technology
Services

Software
Engineer




W' sanJose -4 California School
{) VUnified @ Employees Association
School District

AFL-CIO



A | E; San José
¢) Unified
School District

.8 California School
@ Employees Association

TENTATIVE AGREEMENT
BETWEEN
SAN JOSE UNIFIED SCHOOL DISTRICT
AND
CSEA CHAPTER 4
(GENERAL CONTRACT LANGUAGE CLEAN-UP)

December 4, 2024

6310 An employee or group of employees may submit grievances which affect them

personally and shall submit such grievance to the immediate supervisor. In the
event the grievance does not involve the employee’s immediate supervisor, the

grievant will contact the-Manager; Human Resources/EmployeeRelations who

will direct the grievant to the appropriate respondent for Step 1.

8132 When additional assistance is necessary, more frequent evaluations may
be made with the approval of the Manager; Human Resources/Classified
and notification to the Association.

8200 PERSONNEL FILES

8210

8220

8230

Personnel files for unit employees shall be maintained ia-the with Human
Resources Offiee.

The employee shall have the right to inspect materials in his/her file except for the
following:

8221 Materials obtained prior to the employment of the employee.

8222 Materials connected with promotional examinations.

8223 Materials submitted by members of an interview committee.

Materials in the personnel file of an employee which may affect his/her
employment status (except as noted in 8221, 8222 and 8223) may be inspected

subject to the following conditions.

8231 An appointment shall be made with the-Human Resources Offiee for a
time to inspect the materials.

8232 The time requested by the employee does not interfere unreasonably with
the employee’s assigned duties.

8233 An administrator from the-Human Resources Offiee-shall be present
during any inspection of the files.
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8300

8240

8234 A unit employee shall have the right to be accompanied by individual(s) of
his/her choosing when reviewing his/her personnel file and shall have the
right to show the contents of his/her file to a designated representative(s)
when authorized in writing by the unit employee subject to sections 8230,
8231, 8232 and 8233.

Prior to placing any derogatory material in the Personnel file of an employee, the
material shall be dated and signed by the originator and the employee shall be
given ten (10) working days to file a response to be attached to the material in the
file.

8241 If there is a disagreement as to the appropriateness of the material to be
entered into the employee’s personnel file, the- Manager; Human
Resources/Classified-shall make the determination.

REVIEW PROCESS - EVALUATION

Any employee who believes the written rating he/she received is unfair may request, in
writing with copy to the evaluator, a review of the rating by the Manager-Human
Resources/Classified.

9140

9150

WORK YEAR

9141 The-Human Resources-Offiee will distribute the appropriate work-year
schedule to each employee as soon as it is determined.

9142 The work year schedule is attached.

9143 Twelve (12) month employees shall take one (1) no pay, no duty day
during a year in which LEAP occurs.

9144 The District and the Association shall negotiate the effects of the annual
calendar.

WORK WEEK- FULL TIME EMPLOYEES
9151 The work week shall not consist of more than five (5) consecutive days.

9152  Alternative work week and daily hour schedules (start time/end time) may
be established by the mutual consent of the District and the employee. The
Association shall be provided a copy of any alternative work schedule that

is received by the Manager; Human Resources/Classified. Any reduction
of assigned time shall be in accordance with Section 9180.
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9700

INSERVICE OPPORTUNITIES

An employee may be granted up to one (1) day per year to attend training workshops,
programs, or seminars relative to his/her job function. Permission to attend such training
sessions may be granted by the immediate supervisor if the employee submits a request in
writing to his/her immediate supervisor two (2) weeks in advance of the scheduled event.
Such a request will contain a statement explaining how the experience will benefit the

G?
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9800

District. The attendance at such training sessions shall not cause an expense to the
District or loss of pay for the employee.

]

9710 Site representatives shall have up to a one-half (1/2) day of release time on the
staff development day for interview committee training, provided that said site
has no site representative who has been provided with said training and also
provided that the representative wishes to participate in the training.

SUMMER SCHOOL ASSIGNMENTS

e
9810 All summer school positions shall be posted except extended year and/or special
project in which the incumbent chooses to remain the summer months.

994G

9820 Extended School Year (ESY) assignments are those that commence no later than
the first working day of the week following the last day of school, and are an
extension of activities at a particular school. An example is the addition of
instructional days for all or some of the students at a school. Extended School
Year assignments will be first made available to classified employees currently
employed in the relevant classification at the site in seniority order. Should
current site employees not take the offered ESY assignment, the District will post
the position and offer it to the most senior employee, district-wide, in the relevant
classification that applies for the position.

9830 A Summer School assignment is one that is not an extension of activities at a
school site, as defined in section 9920. The District will post the position and
offer it to the most senior employee district-wide in the relevant classification
who applies for the position.

9840 Employees working in a classification immediately preceding summer school and
not regularly assigned to serve during the summer who apply for summer school
positions in that same classification shall bid on those positions on the basis of
seniority in the classification of the available position.

9041
9841 A waiting list for Summer School employment shall be added after the
initial bidding process.

9850 If positions are available after bidding by the employees within the classification,
the position(s) shall be offered to employees in other classifications on the basis
of qualifications and interview.

G’
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9870

9880

12450

Summer School assignments are considered extra duty. Employees may apply for
summer school provided they have presented a plan to the supervisor for the
closure and for opening of school and the supervisor has approved the plan in

writing.

Employees serving in summer school positions shall receive, on a prorata basis,
the same compensation and benefits which are applicable to that summer school
classification during the regular academic year. Employees acting as "substitutes"
in a summer position will be entitled to their regular rate of pay in a summer
position rather than a separate substitute rate of pay.

Prior to summer school bidding, CSEA and the District will evaluate the need for
Bidding for Extended Year Summer Program positions on an individual basis; the
general guidelines shall call for a District announcement of positions exceeding
15 days beyond July 1.

Any classified employee in the San Jose Unified School District who resides
outside the Metropolitan Adult Education Program attendance area and wishes to
take a course in Adult Education for professional growth credit may attend a class
by submitting a written request to the-Human Resources Offiee-listing the
following information:

17111 Prior to the completion of a probationary period, an evaluation of the
employee’s performance shall be filed with the-Manager; Human
Resources/-Classified. A recommendation for retention shall result in the
granting of a permanent status. An unsatisfactory evaluation may result in
the employee’s release from service.

18400 POSTING OF AUTHORIZED VACANCY

18410

18420

Page 50f 13

The position vacated by a unit employee as a result of a transfer shall be posted as
a promotional/open vacancy, provided it is not necessary to fill the position with
an employee returning from leave or from the reemployment list.

All authorized entry level vacancies shall be posted for a minimum of three (3)
working days prior to being filled.



18430 All authorized promotional vacancies shall be posted for a minimum of five (5)
working days prior to being filled. All positions must be posted as soon as they
become available or vacant. No substitute employee may be placed into any
position unless a personnel request has been submitted to Human Resources by
the site.

18440

vae&netes—@@%}é%é—ééﬂ)%—pm&ed—eepy—e#&xe pPostmgs of vacancies w111 be

available duringtuly-and-Ausustat-the Human Resources-Office; Distriet Office;
835-LenzenAvesSanJose throughout the year on the District’s hiring portals.

The District shall be entitled to fill vacancies throughout the seheel-year.

18450 The District shall also post vacancies through available on-line services as
determined by the District. This will be implemented concurrently with 18430.

18500 APPLICATION FILING

18510 All unit employees and outside candidates must meet the testing and minimum
position and job description requirements to be eligible to make application.

18511 Notwithstanding the provisions of this article, all testing shall be
conducted by Human Resources at the District Office.

18512 The District may conduct reference checks on the top three candidates for
any position.

18520 Any unit employee on leave of absence or vacation may authorize his/her
representative to file an application for a posted position on the unit employee’s
behalf. The employee and/or the authorized representative is responsible for
responding to the posting and meeting all application deadlines.

18600 TESTING

18610 Testing of entry level positions is not required except to meet minimum job
description skill requirements.

18620 Any employee seeking either a lower classification or lateral movement to a

classification previously or currently held, may be deemed adequately tested by
the Manager,-Human Resources/-Classified.

I)ri o £ 13 ( f?
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18630 General testing is required for promotional positions and testing may be offered
quarterly.

18640 The applicant for testing must receive a passing score of no less than seventy
percent (70%)

18650 Testing times for promotional positions shall be determined by the-Human
Resources-Offiee; and when such testing occurs during regular working hours, the
employee shall not be penalized for off duty time required for testing.

18660 Initial testing scores shall remain valid unless an employee repeats the general
testing to improve previously recorded scores.

18670 Any promotional testing required shall be included in the job posting and
conducted prior to application.

18700 ELIGIBILITY LISTS

18710 The-Human Resources Office will determine and compile the eligibility list and
send it to the appropriate supervisor.

18720 Whenever possible, eligibility lists in each category shall have at least five (5)
applicants. All qualified permanent employees shall be placed on the eligibility
list. Lateral transfers and/or requests for voluntary demotions shall be added to
the eligibility list.

18800 JOB SITE INTERVIEW COMMITTEE

18810 The same interview questions will be asked of each candidate. These questions
will be approved by the Site Interview Committee. A rating scale of 1,2,3,4 or 5
points shall be used to score the applicant’s response to each question (one being
the lowest ranking and fifth being the highest ranking).

18820 The Job Site Interview Committee shall be composed of three (3) members. The
Committee may be expanded to four (4) members provided a multiple location
assignment exists, or provided there are 2 or more like positions at the same site.
The District shall appoint one (1) member of the Committee from a list of unit
employees from the site submitted to the-Human Resources Offiee by the
Association. If a site does not have a unit employee, an employee from a different
site may serve on the Committee.

18830 The Job Site Interview Committee shall forward to the-Human Resources Office
the cumulative scores for each interviewee.

18840 The-Human Resources Offiee-shall add seniority points equivalent to one-half
(1/2) point for each twelve-month period of regular employment in the classified
service or major portion thereof.

QG?
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18850

18860

The interviewee receiving the highest cumulative score from the interview and
seniority points will be tendered the position provided that said interviewee has a
point total of at least 70% of the total possible interview score to be eligible for
the position, subject to checking references of outside candidates. The District
reserves the right to determine whether an outside candidate shall be hired after
checking references.

In the event of a cumulative point tie the employee with the greater seniority
based upon date of hire in the District will be tendered the position.

18900 Upon starting a new classification, each employee shall be provided by Human
Resources their new job classification, pay schedule placement, work location, and FTE.

19500 REEMPLOYMENT RIGHTS

19510

19520

ORDER

Reemployment following layoff shall be in the reverse order of layoff.

Laid off persons are eligible for reemployment in the class from which laid off for

a thirty-nine (39) month period and shall be reemployed in the reverse order of
layoff.

19521 Under the provisions of Education Code sections 45298 and 45308 (39
month/63 month reemployment list), CSEA employees have preferential
reemployment rights over any new applicants to available positions for
which they are qualified.

19522 "New Applicant" shall be defined as a person who is a non-district
employee, substitute and/or short-term employee, etc.

19523 "Qualified" shall be defined as meeting the minimum qualifications of the
Job Description.

19524 In the event two employees have the same seniority date, the most senior
employee shall be offered the position in accordance with Section 19420.

19525 Their reemployment shall take precedence over any other type of
employment, defined or undefined, in this Agreement.

19526 In addition, such persons laid off have the right to participate in
promotional examinations within the Dlstrlct durmg the perlod of thirty-




19831 Employees on the layoff list may sign up for day-to-day substitute work
with the Human Resources Offiee and/or with sites at which they are
willing to work. If the employee substitutes in the classification from
which he/she was laid off, he/she shall receive the same rate of pay (range
and step) as when he/she was laid off.

19832 Employees on the layoff list who are willing to accept temporary
assignments of thirty (30) working days or more may sign up with the
Human Resources Office. The rate of pay shall be the rate established for
that classification which is closest to the rate of pay the employee had
when the layoff became effective. The employee shall be entitled to sick
leave, vacation, holidays and health and welfare benefits.

31200 If an employee has a complaint that he/she is being harassed, the following procedure
will be followed:

31210 The unit employee will file his/her written complaint with the-Manager; Human
Resources/Classified and also notify CSEA.

31220 FheManager; Human Resources/Classified will promptly investigate and
conciliate the matter and take action deemed appropriate.

31230 If the unit employee is not satisfied with the Manager; Human

Resources/Classified's resolution, the unit employee may select one of the
following options:

Page 9 of 13 (.f{?
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President Assjstant Superipfehdent
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All tentative agreements are subject to CSEA Policy 610.

For CSEA: For San José Unified School District:

—~ B

Sharon Calhoun 7. Dominic Bejarano

Juljssa Limatu eter Park
Labot Representative Director, Human Resources

Date: '2! H!ZOZH Date: /Z//g//mzy
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Unified S A i
School District w Employees Association

TENTATIVE AGREEMENT
BETWEEN
SAN JOSE UNIFIED SCHOOL DISTRICT
AND
CSEA CHAPTER 4

November 7, 2024
ARTICLE 3000 - TERM OF AGREEMENT

3100 San José Unified and CSEA agree to a three-year contract. Therefore, the term of this
Agreement shall be from July 1, 26222025 through June 30, 20252028.

3200 The parties shall work collaboratively, with subsequent ratification by both parties, on a
new evaluation system that will be implemented in this contract period. Each party
shall identify two (2) representatives to begin work on the evaluation system within

one month of ratlficatlon of this agreement }s-eenswtent—w&hthe-eval-ua&eﬁ—system

2

S The evaluatlon system

shall 1nclude clear standards, a support process, and mel—&di-ng a provision that
employees shall advance one step on their respective pay schedule for each year in which
there is either completion of an overall satisfacterymeets standard evaluation or a year

in which there was no evaluation completed--with-implementation-as-soon-as-pessible.

3300 In addition to the preceding, there shall be a reopener on one article per party during each
year of this Agreement. Should another bargaining unit receive a salary increase during
the term of this agreement, excluding any increase that is a result of a corresponding
financial concession, San José Unified will provide CSEA with notice and the
opportunity to negotiate salary.

All tentative agreements are subject to CSEA Policy 610.
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For CSEA:

Shafon Calhoun
President

Julissa Limatu
Labor'\Representative

Date: “ /7 ! ZO/LL'

S —

For San José Unified School District:

J”Dominic Bejarano
Assistant Superintendent

R. Peter Ritﬂing
Attorney

Date: /) / }/ 26&2%
F—
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December 12, 2024

ARTICLE 15000 - OFHER LEAVES WITH PAY

15100 SICK LEAVE

15110

15120

15130

Each classified employee shall be entitled to accumulative sick leave without loss
of pay for illness or injury upon the basis of one (1) day per work month, or a
proration thereof to a total of twelve (12) days during each school year. Unused
sick leave shall be carried forward to the succeeding year. Deduction for absence

due to illness shall be recorded by hours. &ek—leave—maybe—&tﬂ-x—zed—b&&n

\ . . 1 | ]
eEach regular classified employee may use up—te—six—days—ef accumulated sick
leave to attend to an illness of a child, parent, or spouse of the employee.

The District may require a physician’s certification or other proof of illness before
allowing payment for days of absence due to illness, accident or quarantine to any
employee in the classified service. The demand for such proof shall be made by
the Manager; Human Resources/Classified. The employee shall submit such proof
directly to the Manager; Human Resources/Classified. The District may require
such proof regardless of whether such proof has been required in the past.

15121 The District shall not discharge, threaten to discharge, demote,
suspend, or in any manner discriminate against an employee for using
accrued sick leave as provided by law.

Bargaining unit members shall once a year be credited with a total of not less than
100 working days of paid sick leave, including days to which he or she is entitled
under section 15110. Such days of sick leave in addition to those per section
15110 shall be compensated at not less than 50 percent of the unit member’s
regular salary. If, at the termination of the 100 working day period, the unit
member is not medically able to resume the duties of the position, he/she may
apply for a medical leave, if eligible, with appropriate approval from Human
Resources, without pay for a period of up to eighteen (18) months. Such requests
for medical leave will be considered on a case-by-case basis and the granting of
any such leave shall be non-precedential.

15131 The District may permit a unit member who has been placed on unpaid
health leave to return at any time during the leave, provided that he/she
submits a doctor's release indicating that she/he is able to resume the
assigned duties.



15200

15300

15131:1

When the approved leave of absence for reasons of health was for a
period of six (6) months or less, the unit member has a right to
return to her/his assignment.

151312

When the approved leave of absence for reasons of health was for a
period of more than six (6) months, the unit member has a right to
return to her/his classification.

15132 If at the conclusion of all sick leave and additional leave, paid or unpaid,
granted under this Agreement, the unit member is still unable to assume
the duties of his/her position, he/she will be placed on a reemployment list
for a period of thirty-nine (39) months.

If at any time, during the 39 months, the unit member is able to assume the
duties of his or her position, the unit member shall be reemployed in the
first vacancy in the classification of his or her previous assignment. The
unit member's reemployment will take preference over all other applicants
except for those laid off for lack of work or funds, in accordance with
Article 19000 of this Agreement, in which case the unit member shall be
ranked according to his or her proper seniority. Upon resumption of his or
her duties, the break in service will be disregarded and the unit member
shall be fully restored as a permanent employee.

15140 When all sick leave is exhausted and the employee is not medically able to
resume the duties of the position, he/she may become eligible for the Income
Protection Plan of the San Jose Unified School District under the provisions
specified herein.

MILITARY SERVICE

Employees who are members of any reserve corps of the armed forces of the United
States or of the National Guard, or who are inducted, enlist or are otherwise ordered to
active military duty shall be granted such leave and military pay as is provided in the
Military and Veteran’s Code. Any military training or leave initiated by the employee
should be scheduled at the convenience of the District.

INDUSTRIAL ACCIDENT AND ILLNESS

15310 Regularly employed classified personnel shall be eligible for an industrial
accident leave because of occupational injury or illness. The number of days of
leave allowed for one (1) accident, or the total number of days allowed in one (1)
fiscal year for one (1) accident, shall not normally exceed sixty (60) workdays.
The District may grant up to a maximum of thirty (30) additional days of sick
leave if approved by the Manager; Human Resources/Classified when an

(XL
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15320

15330

15410

employee’s malady is verified. In the absence of a unit member’s prior or written
designation of his/her personal physician, the District shall designate a physician
for industrial accident exams/treatment and/or second opinions.

The District may request a physician to verify the need for the extended days of
sick leave under this section. During this period of absence, the employee shall
receive that portion of the monthly salary which, when added to the temporary
disability compensation, will not exceed his/her regular monthly salary.

Before salary payments can be made to an absent employee under provisions of
the policy, the required Employer’s Report of Industrial Injury must be on file
with the Business Office. When entitlement to an industrial accident leave has
been exhausted, all sick leave benefits accrued as a District employee shall
commence. For payroll purposes, the sick leave shall begin on the first workday
following the termination of the industrial accident leave. If the employee
continues to receive worker’s compensation while on sick leave, he/she may elect
to take that portion of his/her accumulated sick leave which, when added to the
temporary disability compensation, will not exceed his/her regular monthly

salary.

During all paid leaves of absence as described, the District shall deduct all money
directly received by the employee under the Worker’s Compensation law from the
employee’s salary. The district shall in turn issue the adjusted salary warrant to
the employee. The employee shall secure a medical release before being permitted
to return to work. Allowable leave of absence, as described in this section, shall
not be accumulated from one year to another.

15400 BEREAVEMENT

NO LOSS OF PAY OR SICK LEAVE

15411 An employee is granted up to three(3)-days-or five (5) days H#Htravel
: : ired-for each death in the

immediate family. The leave shall be completed within three (3)
months of the date of death of the family member. No deduction in
salary shall be made for such absence.

15412 Employee’s Family Members covered in this section are:

Employee's mother, father, stepparent, grandmother,
grandfather, son, daughter, stepchildren, grandchildren, spouse,
domestic partner, son-in-law, daughter-in-law, brother, sister,
brother-in-law, sister-in-law, and any relative living in the
immediate household of the employee; the employee's spouse's or
domestic partner's mother, father, grandmother, grandfather, son,
daughter, stepchildren, and grandchildren.



Page 4 of 12

15413

15414

15415

43

15416

15500 JURY DUTY

Funeral of a student with no loss of pay or sick leave — One (1) day of
leave with pay may be granted, following conferral with the
employee’s supervisor and with the permission of the Superintendent
or designee, due to the death of a current or former District student.

Funeral of an employee with no loss of pay or sick leave — One (1) day
of leave with pay may be granted, following conferral with the
employee’s supervisor and with the permission of the Superintendent
or designee, due to the death of another District employee.

Funeral of other family members with loss of sick leave — Five (5) days
of leave with pay may be granted to employees with the permission of
the Superintendent or designee to attend funeral services for members
of the employee’s spouse’s or domestic partner’s family. The leave
shall be completed within three (3) months of the date of death of the
family member. Leaves described in this paragraph will be deducted
from the employee’s sick leave. Spouse’s or domestic partner’s family
members covered by this section include son-in-law and daughter-in-
law.

Upte-e0ne (1) day of leave with pay may be granted by-the Manages;
HumanResourees/Classified-to employees, with the permission of the

Superintendent or designee, to attend funeral services for a person not
described in-Seetion15442above. This leave will be deducted from the
employee’s sick leave.

15510 Compensation for absence because of jury duty shall be in accordance with
Education Code Section 44037. District personnel may be absent from duty to

serve on a jury or to appear as a court witness (private business excluded) without

loss of pay. Any amount paid for services on a jury or as a witness will be

deducted from the employee’s salary.

15611

15612

15600 PERSONAL NECESSITY LEAVE

15610 A maximum of seven (7) days of absence for personal illness or injury, pursuant
to section 15100, may be used in any one school year for personal necessity.
Personal necessity per Education Code section 45207, is defined as follows:

Death of a member of the immediate family when additional leave is
required beyond that provided as bereavement leave.

Accident, involving person or property, or the person or property of a
member of the immediate family.



15620

15613 Appearance in any court or before any administrative tribunal as a litigant,
party, or witness under subpoena or any order made with jurisdiction.

15614 Personal obligations that can only be attended to during the
bargaining unit member’s duty day and cannot reasonably be
rescheduled, provided that the bargaining unit member has received
prior approval from their supervisor.

Employees using personal necessity must appropriately record their absence in
San José Unified’ s absence reporting system and must submit documentation for
their absence to Human Resources within five (5) workdays after returning to

work.

15700 CONFERENCE ATTENDANCE

15710

15720

15730

Leaves of absence may be granted to attend a conference of groups related to

education upon the recommendation of the-Manager;--Human
Resources/Classified when the following criteria have been met.

15711 Request to attend such meetings has been submitted to the-Manager
Human Resources/Classified as far in advance of the desired absence as

possible;

15712 The employee has not been granted such a leave two (2) years prior to the
request;

15713 Leave will not extend longer than three (3) working days in duration;

15714 The employee requesting the leave is an officer of the organization, either
national, state, or local group; or

15715 The employee requesting such leave shall have as his/her sole purpose to
represent educational interests.

Employees granted leave under Section 15710 shall receive the difference
between his/her salary and the salary paid his/her substitute.

Up to three (3) employees designated by the Association as delegates to the
Annual CSEA Conference shall be granted up to five (5) days of paid leave to
attend the Conference, if the Conference occurs during the employee’s regular
work year. The Association shall reimburse the District for this released time at
the daily substitute rate if a substitute is actually hired.

15800 CATASTROPHIC LEAVE DONATIONS

15810

PURPOSE - The purpose of seeking catastrophic leave donations is to provide
qualified employees with continued income when absence due to non-industrial
accident or non-industrial illness continues beyond all vacation compensatory

(X
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15820

15830

15840

15850

15860

time, sick leave, personal leave, and all other paid leaves available to the
employee, excluding substitute differential pay and extended leave.

CATASTROPHIC LEAVE REQUEST - Any permanent employee who exhausts
all income entitlement from the District and who is or will be absent for the same
non-industrial illness or injury may make a written request for donation from unit
members of additional paid sick leave in order to continue income entitlement
from the District.

ELIGIBILITY CRITERIA — A recipient of catastrophic leave donations must
meet all of the following criteria:

15831 Hold Permanent status with the District
15832 Exhaust full pay leave credits (see 15810)

15833 Suffer catastrophic illness or injury which precludes return to work for a
prolonged period. Such illnesses or injuries include, but are not limited to,
stroke, kidney failure, heart attack, cancer, AIDS, severe respiratory
conditions, spinal injuries, emphysema, severe arthritis, severe nervous
disorders, Alzheimer’s, other life threatening disease, recovery from major
surgery, or incapacitation as a result of severe automobile or other
accident and recovery therefrom.

REQUEST AND VERIFICATION PROCESS — An employee shall submit a
written request to receive donations of sick leave under this program. The request
shall be submitted to CSEA Catastrophic Leave Committee (herein referred to as
Committee) contained in an Appendix G approved form. If the employee is
incapacitated, this form may be completed by an immediate family member or
other authorized person acting at the request of the employee. If the employee is
in a coma, the unit may act on employee’s behalf to make the request to authorize
a family member or other person to act for the employee. A physician or other
person authorized under the healing arts status must provide written verification
of the catastrophic illness or injury, a prognosis, and the probable length of
absence from work. Members of the committee shall keep information regarding
the nature of the illness or injury confidential.

The Committee shall notify all unit members of donated sick leave hours needed
for the ill employee. Unit members may then donate hourly increments. The
donating employee must have not less than ten (10) days earned sick leave before
any donation will be accepted. The donations are non revocable.

COMMITTEE OBLIGATIONS

15861 The Union will appoint a three (3) member Committee to administer the
sick leave donations.

&7
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15870

15880

15890

15900

15910

15920

15930

15862 The Committee shall notify its bargaining unit members when donated
sick leave hours are needed. Donating employees shall submit the amount
of hours they are donating to the committee on the Appendix G form.

15863 The Committee will remit copies of the form(s) to the District Human
Resources Manager.

DISTRICT OBLIGATIONS

15871 The District will deduct the submitted amount of sick leave hours from the
donating employee and apply the hours to the sick leave of the requesting
employee.

15872 The Director of Human Resources or designee may request and shall be
entitled to review all information obtained by the Committee related to a
request for catastrophic leave or the renewal thereof. Such information
shall be kept confidential.

Hours granted shall commence after the exhaustion of fully paid sick leave.

15881 Members on differential leave shall be awarded hours from the donations
for every hour they are on differential and shall received their full pay
during this time.

15882 Members who have exhausted differential leave shall be awarded hours
from the donations at the rate of one hour for each hour of absence and
shall receive their full pay during this time.

The member will continue to receive District fringe benefits while receiving hours
from the donations.

The income protection benefit will commence after all donated hours have been
used.

Employees who are receiving full salary from donated sick leave shall continue to
earn the vacation and sick leave to which they normally are entitled. Earned leave
from the employee’s account shall be exhausted as it is earned. After exhaustion
of such leave, the employee shall return to use of donated leave.

EXCLUSIONS — Members receiving workers compensation benefits for
industrial illness/injury shall not be entitled to use until such time as the workers
compensation benefit is exhausted.

Members who are injured or become ill while on an unpaid leave of absence are
not entitled to the sick leave donations until such time as they have scheduled to
return from the leave and have exhausted their accumulated sick leave.

@
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15940

15950

15960

15970

EXHAUSTION OF ALL LEAVE DONATED FOR THE EMPLOYEE’S USE —
If as a result of the original request, enough leave was not donated to cover the
employee’s absences, a new request form may be submitted by the employee
following the same guidelines as the original request.

CONCLUSION OF DONATED SICK LEAVE — The use of donated leave shall
cease when any of the following occur:

15951 Return to work

15952 Separation from the District

15953 Death of the employee

15954 A maximum of 125 days within a twelve (12) month period

CONTINUED LEAVE - If after the exhaustion of all income entitlements from
earned leave, donated sick leave, and substitute differential leave, the employee
still is unable to return to work, she or he may request an extended leave in
accordance with the master contract.

HOLD HARMLESS

15971 Upon application for the leave donation the member must sign the hold
harmless agreement contained in Appendix G of the Agreement.

15972 Approval or denial of requests is at the discretion of the Committee and
not subject to the provisions of Article 6000 of the Agreement, provided
that applicants may appeal the decision of the Committee to the Executive
Board whose decision will be final.

ARTICLE 16000 - OTHER LEAVES-WITHOUTFPAY

16100 Leaves of absences without pay in lieu of paid leave, in increments of up to six months,
and not to exceed a total of eighteen (18) months shall be allowed for reasons of health.

16110 RETURN TO DUTY

The District may permit a unit member who has been placed on unpaid health
leave to return at any time during the leave, provided that he/she submits a
doctor’s release indicating that she/he is able to resume the assigned duties.

16111 When the approved leave of absence for reasons of health was for a period
of six (6) months or less, the unit member has a right to return to her/his
assignment.

o
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16130

16112 When the approved leave of absence for reasons of health was for a period
of more than six (6) months, the unit member has a right to return to
her/his classification

INABILITY TO RETURN TO DUTY

If, at the conclusion of the eighteen (18) months of unpaid leave granted under
this section, the unit employee is still unable to assume the duties of his/her
position, he/she shall be placed on a reemployment list for a period of thirty-nine
(39) months.

If at any time during the prescribed 39 months, the employee is able to assume the
duties of his or her position, the employee shall be reemployed in the first
vacancy in the classification of his or her previous assignment. The employee's
reemployment will take preference over all other applicants except for those laid
off for lack of work or funds, in accordance with Article 19000 of this Agreement,
in which case the employee shall be ranked according to his or her proper
seniority. Upon resumption of his or her duties, the break in service will be
disregarded and the employee shall be fully restored as a permanent employee.

16200 FAMILY CARE LEAVE

16210

16220

16230

CSEA employees who are benefit eligible may take up to a total of 12 work
weeks of leave in any 12 month period for family care leave as defined in
Government Code section 12945.2. Pursuant to Government Code section
12945.2, subdivision (e), unit members shall utilize and substitute any accrued
time off (paid or unpaid), including accrued sick leave, during the period of
family care leave granted under this section.

Pregnancy Disability Leave (“PDL”): Pregnancy, miscarriage, childbirth,
and recovery, hereafter referred to collectively as “pregnancy,” shall be
treated as a disability. Therefore, accumulated sick leave, pursuant to
section 15110, may be utilized by an employee for absences due to pregnancy
when a statement from the individual’s physician indicates that the employee
is unable to work.

Child Bonding Leave:

16231 Pursuant to Education-Code-section45196-1the California Family
Rights Act (“CFRA”), CSEA employees are eligible for child bonding
leave. A CSEA employee may use accumulated sick leave for the purpose
of Child Bonding Leave. Any Child Bonding Leave taken must be
concluded within one year of the birth of the child or placement of the
child with the employee in connection with the adoption or foster care
of the child by the employee.
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16240

16250

16260

16232 Enhanced Child Bonding Leave: For each year of service with the
District, an employee shall earn one (1) calendar week of Enhanced
Child Bonding Leave. The term “weeks” refers to calendar weeks.
This leave is fully paid and shall be utilized pursuant to CFRA. A
maximum of six (6) weeks of Enhanced Child Bonding L.eave may be
utilized per birth, adoption, or foster placement. If the employee
earns more than six (6) weeks of Enhanced Child Bonding Leave, the
balance may be utilized for an additional child.

16233 If the employee exhausts his/her accumulated sick leave prior to the
expiration of the 12 week eChild bBonding iLeave, the employee
sheuldshall be entitled to additional sick leave as defined in section 15130

above for the balance of the 12 week period.

CSEA employees must request the leave pursuant to section 16200 at least thirty
(30) days before the proposed commencement of the leave, except in cases when
the reason for the leave is unforeseeable. In the latter case, unit members must
give notice as soon as practicable, ordinarily within one or two working days of
when the unit member learns of the need for the leave.

CSEA employees on family care leave shall notify the District as to the estimated
length of such leave including the estimated return date, as soon as possible, with
preferably at least 2 weeks notice. Reinstatement to the employee's same or
equivalent position shall conform to State and Federal law.

CERTIFICATION OF NEED FOR LEAVE

e

16261 In all cases involving the need for leave due to a serious health condition,
unit members may be asked to provide certification from a health care
provider regarding 1) the date on which the serious health condition
commenced, 2) the probable duration of the condition, and 3) an estimate
of the amount of time the unit member will require to care for the child,
parent or spouse. This statement shall also include a statement from the
health care provider that the unit member's participation to provide care is
warranted during the period of treatment of the seriously ill member of the
immediate family, as defined: mother, father, husband, wife, son,
daughter.

R

16262 In addition to the information described in section 16251 above,
certifications accompanying requests for leave due to the employee's own
serious health condition shall include a statement from the health care
provider that, due to the serious health condition, the employee is unable
to perform the function of his/her position.

&7
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16300

16400

16500

16600

Sien
16270 Family care leave shall not be used to extend the time established under Article

16200 of this agreement for childrearing leave.

et
16280 Time spent on family care leave of absence under this section shall be counted as

service time in the District for the purpose of constituting "service credit”.

R ]

16290 The District will comply with state and federal laws and regulations regarding
family and medical care leaves. Family and medical care leave shall be
coordinated with other leaves available under this Agreement as permitted by law.

Leaves of absences without pay for up to six (6) months may be allowed classified
employees for reasons of education, organization business, or personal reasons approved

by the-Manager; Human Resources/Classified.

16310 EXTENSIONS

If the employee desires to extend any leave under this section, he/she must make a
written request to the Manager-Human Resources/Classified at least one (1)
month prior to the scheduled expiration of the leave. An extension for up to six
(6) months may be granted.

16320 An employee on leave under this section must file with the-Manager;-Human
Resourcesi-Classified two (2) weeks prior to the termination of the leave a written
statement of the intention to return at the end of the leave. An employee who has
not filed the intention to return or who has filed the intention to return and who
fails to accept an assignment in his/her classification shall be dismissed.

During a leave of absence there shall be no loss of years of prior service.

Employees returning from leave who were employed prior to January 1 and who worked
more than fifty percent (50%) of that fiscal year shall be placed at the next higher step on
the salary schedule.

Employees who are, or shall become during the term of this Agreement, elected officers
of a recognized employee organization shall, upon application to the Superintendent of
Schools, be granted a leave of absence without pay for not more than two (2) years for
the purpose of performing legitimate duties for the organization. Each organization is
limited to one (1) person during the given time. Those who are granted full-time leaves of
absence without pay shall not receive credit toward annual salary increments on the
approved salary schedule. All costs of the employee’s leave, including salaries and
fringes, shall be borne by the organization.

(‘ ;
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All tentative agreements are subject to CSEA Policy 610.

For CSEA:
Shar;n Calgun ;
President

o

JulissglLimatu
Labor Representative

Date: IZJ'ZDOM

For San José Unified School District:

4
%@a
7“Dominic Bejarano

Assistant Superintendent

Director, Human Resources

Date: /Z,/Z//ZDZ (74
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TENTATIVE AGREEMENT
BETWEEN
SAN JOSE UNIFIED SCHOOL DISTRICT
AND
CSEA CHAPTER 4

November 7, 2024

ARTICLE 19000 - LAYOFF AND REEMPLOYMENT

19300 NOTICE OF LAYOFF

Consistent with Education Code section 45117, employees affected by layoff shall be
given notice no later than March 15 that the employee’s services will not be required
for the ensuing year due to lack of work or lack of funds.

All tentative agreements are subject to CSEA Policy 610.

For CSEA: For San José Unified School District:

> A

> L[
Sharon Calhoun ¥ Dominic Bejarano
President Assistant Superintendent
s < —
ol

Julis&ilyimatu R. Peter Rittling
Labor Representative Attorney

Date: /= 7Z - 2Y Date: ///7//?@21/
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CSEA CHAPTER 4

November 7, 2024
ARTICLE 24000 - REEMPLOYMENT AFTER SEPARATION AND SENIORITY

24100 When an employee in the classified service of San José Unified applies and is hired
for a position in another classified bargaining unit, the provisions of the collective
bargaining agreement in the new unit shall apply as though that employee had
already been a bargaining unit employee.

24110 When the employee is hired for a position that is a lateral transfer, demotion,
or promotion relative to their prior position, the applicable pay schedule
placement provisions will apply.

24120 If the employee is hired to the same, a lateral, or a lower classification, the
employee’s permanent status will be maintained. If the employee is hired to a
promotional position, the promotional probation period will apply.

24200 Permanent employees who voluntarily separate employment and are subsequently
rehired within 39 months of their date of separation shall have the rights, benefits,
and burdens of their prior classification restored.

24210 Pay schedule placement shall be at the step on which the employee was
located upon their separation.

24211 If the returning employee is hired for a position that is a demotion,
lateral transfer, or promotion relative to their prior position, the
applicable collective bargaining agreement provisions will apply.

24220 If the employee is hired to the same, a lateral, or a lower classification, the
employee’s permanent status will be restored. If the employee is hired to a
promotional position, the promotional probation period will apply.

24300 Seniority

sdgn
24310 Seniority shall be based on all time in paid status.

Lo
24320 Length of service shall be determined by the date of hire in the affected
classification.

24380
24330 Seniority in a higher classification always counts towards lower classifications.
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24340 Seniority in lateral classifications always counts towards lateral classifications.

24350 Seniority in a lower classification does not count towards seniority in a higher
classification.

24360 Temporary and short-term assignments during layoff do not count towards
seniority. No seniority is earned for substitute service so long as it does not
violate Education Code section §45103.

24370 If an employee has an extended break in paid service, the employee’s
classification seniority shall be adjusted upon the employee’s return to paid status
according to the following table:

Period of unpaid status or Adjustment to classification
separation seniority

Less than 12 months No adjustment

12 months to less than 24 months 1 year is added

24 months to less than 36 months 2 years are added

36 months to 39 months 3 years are added

All tentative agreements are subject to CSEA Policy 610.

For CSEA: For San José Unified School District:
Shafon Calhoun JDominic B;Jara;no o
President Assistant Superintendent

“ o
Julissa atu ) R. Peter Rittling
Labor resentative Attorney
Dates  #d'> F = GG Date: //// 7//070JV

&
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- San José
[4 Unified

School District

AFL-CIC

Tentative Agreement
between
San José Unified School District
and

California School Employees Association, Chapter 4

The San José Unified School District (*SJTUSD™) and the California School Employees Association (“CSEA™) agree
to the following:

()

(2)

“)

Ongoing Pay Increase 2025-2026
Effective July 1. 2025, increase all Appendix B pay schedules by two-point nine three percent (2.93%).

Effective July 1, 2025, the Occupational Therapist job classification starting pay shall be adjusted as
follows:
Step 1 increased from $48.91 to $61.19.

Should another bargaining unit receive a salary increase for 2025-2026 that is greater than lwo-point nine
three percent (2.93%), excluding any increase that is a result of a corresponding financial concession, San
José Unified will provide CSEA with notice and automatically update all Appendix B pay schedules from
(1), effective July 1, 2025, as follows:

a. Add the additional percentage increase to 2.93%.

b. Increase all 2024-2025 Appendix B pay schedules (i.e., without the 2.93% increase) by the

percentage determined in section 3 (a).

The parties agree that section 3 above satisfies and is in compliance with section 3400 of the Collective
Bargaining Agreement.

This agreement is contingent upon ratification by both parties no later than June 30, 2025.

For SJUSD:

baxsicN

Sharon, Calhoun

13KVEIRE-1350ETHY w SIGN 15JRP8Q5X-4265RJKXK

Seth Reddy Sharon Caihoun

Chief Business Officer President
J Domeinic Bejarano f .
‘FZBJP?‘V-]SSQB?X? + 5’/qu2$
__——'\/ CJ L]

boxsicN
J. Dominic Bejarano JulisgaT{imatu
Assistant Superintendent Labdy Relations Representative

May 8, 2025 May 9, 2025

Date

Date

... California School
<@/ Employees Association



2025-2026

1
2
3
4
5
6
7
8
9

Campus
Supervisor

Appendix B-1
Student Support Pay Schedule

Instructional

Associate - English Learner
Specialized, Program Assistant
Paralibrarian

Instructional
Associate -
General




Student Support Pay Schedule

Instructional Instruc-tional .
2025-2026 Camp.us Associate - Assqmlate - English Lea.rner
Supervisor Specialized, Program Assistant
General ; .
Paralibrarian
53 $25.82 $28.47 $31.39 $32.96
54 $25.95 $28.61 $31.54 $33.12
55 $26.08 $28.75 $31.70 $33.29
56 $26.21 $28.90 $31.86 $33.45
57 $26.34 $29.04 $32.02 $33.62
58 $26.47 $29.19 $32.18 $33.79
59 $26.61 $29.33 $32.34 $33.96
60 $26.74 $29.48 $32.50 $34.13
61 $26.87 $29.63 $32.66 $34.30
(2 $27.01 $29.78 $32.83 $34.47
63 $27.14 $29.92 $32.99 $34.64
64 $27.28 $30.07 $33.16 $34.81
65 $27.41 $30.22 $33.32 $34.99
66 $27.55 $30.38 $33.49 $35.16
67 $27.69 $30.53 $33.66 $35.34
68 $27.83 $30.68 $33.82 $35.52
69 $27.97 $30.83 $33.99 $35.69
70 $28.11 $30.99 $34.16 $35.87
71 $28.25 $31.14 $34.33 $36.05
72 $28.39 $31.30 $34.51 $36.23
73 $28.53 $31.45 $34.68 $36.41
74 $28.67 $31.61 $34.85 $36.60
75 $28.82 $31.77 $35.03 $36.78
76 $28.96 $31.93 $35.20 $36.96
77 $29.11 $32.09 $35.38 $37.15
78 $29.25 $32.25 $35.55 $37.33
79 $29.40 $32.41 $35.73 $37.52
80 $29.54 $32.57 $35.91 $37.71
81 $29.69 $32.74 $36.09 $37.90
82 $29.84 $32.90 $36.27 $38.08
83 $29.99 $33.06 $36.45 $38.28
84 $30.14 $33.23 $36.63 $38.47
85 $30.29 $33.39 $36.82 $38.66
86 $30.44 $33.56 $37.00 $38.85
87 $30.59 $33.73 $37.19 $39.05
88 $30.75 $33.90 $37.37 $39.24
89 $30.90 $34.07 $37.56 $39.44
90 $31.06 $34.24 $37.75 $39.64
91 $31.21 $34.41 $37.94 $39.83
92 $31.37 $34.58 $38.13 $40.03
93 $31.52 $34.75 $38.32 $40.23
94 $31.68 $34.93 $38.51 $40.43
95 $31.84 $35.10 $38.70 $40.64
96 $32.00 $35.28 $38.89 $40.84
97 $32.16 $35.45 $39.09 $41.04
98 $32.32 $35.63 $39.28 $41.25
99 $32.48 $35.81 $39.48 $41.45

100 $32.64 $35.99 $39.68 $41.66



2025-2026

1
2
3
4
5
6
7
8
9

Office
Assistant

Office
Specialist,
Registrar

Appendix B-2
Clerical Pay Schedule

Family Office Program
Liaison Manager Analyst

Senior
Program
Analyst




Clerical Pay Schedule

. Office . . Senior
2025-2026 Ao‘c.f'ce Sedtae, Lol QU PR
ssistant . Liaison Manager  Analyst
Registrar Analyst

53 $28.47 $31.39 $32.96 $36.33 $42.06 $53.68
54 $28.61 $31.54 $33.12 $36.52 $42.27 $53.95
55 $28.75 $31.70 $33.29 $36.70 $42.48 $54.22
56 $28.90 $31.86 $33.45 $36.88 $42.70 $54.49
57 $29.04 $32.02 $33.62 $37.07 $42.91 $54.76
58 $29.19 $32.18 $33.79 $37.25 $43.12 $55.04
59 $29.33 $32.34 $33.96 $37.44 $43.34 $55.31
60 $29.48 $32.50 $34.13 $37.62 $43.56 $55.59
61 $29.63 $32.66 $34.30 $37.81 $43.77 $55.87
62 $29.78 $32.83 $34.47 $38.00 $43.99 $56.15
63 $29.92 $32.99 $34.64 $38.19 $44.21 $56.43
64 $30.07 $33.16 $34.81 $38.38 $44.43 $56.71
65 $30.22 $33.32 $34.99 $38.58 $44.66 $56.99
66 $30.38 $33.49 $35.16 $38.77 $44.88 $57.28
67 $30.53 $33.66 $35.34 $38.96 $45.10 $57.56
68 $30.68 $33.82 $35.52 $39.16 $45.33 $57.85
69 $30.83 $33.99 $35.69 $39.35 $45.56 $58.14
70 $30.99 $34.16 $35.87 $39.55 $45.78 $58.43
71 $31.14 $34.33 $36.05 $39.75 $46.01 $58.72
72 $31.30 $34.51 $36.23 $39.95 $46.24 $59.02
73 $31.45 $34.68 $36.41 $40.15 $46.47 $59.31
74 $31.61 $34.85 $36.60 $40.35 $46.71 $59.61
75 $31.77 $35.03 $36.78 $40.55 $46.94 $59.91
76 $31.93 $35.20 $36.96 $40.75 $47.17 $60.21
77 $32.09 $35.38 $37.15 $40.95 $47.41 $60.51
78 $32.25 $35.55 $37.33 $41.16 $47.65 $60.81
79 $32.41 $35.73 $37.52 $41.36 $47.88 $61.11
80 $32.57 $35.91 $37.71 $41.57 $48.12 $61.42
81 $32.74 $36.09 $37.90 $41.78 $48.36 $61.73
82 $32.90 $36.27 $38.08 $41.99 $48.61 $62.04
83 $33.06 $36.45 $38.28 $42.20 $48.85 $62.35
84 $33.23 $36.63 $38.47 $42.41 $49.09 $62.66
85 $33.39 $36.82 $38.66 $42.62 $49.34 $62.97
86 $33.56 $37.00 $38.85 $42.83 $49.59 $63.29
87 $33.73 $37.19 $39.05 $43.05 $49.83 $63.60
88 $33.90 $37.37 $39.24 $43.26 $50.08 $63.92
89 $34.07 $37.56 $39.44 $43.48 $50.33 $64.24
90 $34.24 $37.75 $39.64 $43.70 $50.59 $64.56
91 $34.41 $37.94 $39.83 $43.92 $50.84 $64.88
92 $34.58 $38.13 $40.03 $44.14 $51.09 $65.21
93 $34.75 $38.32 $40.23 $44.36 $51.35 $65.53
94 $34.93 $38.51 $40.43 $44.58 $51.60 $65.86
95 $35.10 $38.70 $40.64 $44.80 $51.86 $66.19
96 $35.28 $38.89 $40.84 $45.03 $52.12 $66.52
97 $35.45 $39.09 $41.04 $45.25 $52.38 $66.86
98 $35.63 $39.28 $41.25 $45.48 $52.64 $67.19
99 $35.81 $39.48 $41.45 $45.70 $52.91 $67.53

100 $35.99 $39.68 $41.66 $45.93 $53.17 $67.86
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Accounting Pay Schedule

2025-2026 Accounting Clerk  Accounting Specialist Accountant
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Accounting Pay Schedule

2025-2026 Accounting Clerk  Accounting Specialist Accountant

$34.60 $44.16 $59.18
$34.78 $44.39 $59.48
$34.95 $44 .61 $59.78
$35.13 $44.83 $60.08
$35.30 $45.05 $60.38
$35.48 $45.28 $60.68
$35.66 $45.51 $60.98
$35.83 $45.73 $61.29
$36.01 $45.96 $61.59
$36.19 $46.19 $61.90
$36.37 $46.42 $62.21
$36.56 $46.65 $62.52
$36.74 $46.89 $62.83
$36.92 $47.12 $63.15
$37.11 $47.36 $63.46
$37.29 $47.60 $63.78
$37.48 $47.83 $64.10
$37.67 $48.07 $64.42
$37.85 $48.31 $64.74
$38.04 $48.55 $65.07
$38.23 $48.80 $65.39
$38.42 $49.04 $65.72
$38.62 $49.29 $66.05
$38.81 $49.53 $66.38
$39.00 $49.78 $66.71
$39.20 $50.03 $67.04
$39.40 $50.28 $67.38
$39.59 $50.53 $67.72
$39.79 $50.78 $68.05
$39.99 $51.04 $68.39
$40.19 $51.29 $68.74
$40.39 $51.55 $69.08
$40.59 $51.81 $69.43
$40.79 $52.07 $69.77
$41.00 $52.33 $70.12
$41.20 $52.59 $70.47
$41.41 $52.85 $70.82
$41.62 $53.11 $71.18
$41.82 $53.38 $71.53
$42.03 $53.65 $71.89
$42.24 $53.92 $72.25
$42.46 $54.19 $72.61
$42.67 $54.46 $72.98
$42.88 $54.73 $73.34
$43.10 $55.00 $73.71
$43.31 $55.28 $74.08
$43.53 $55.55 $74.45

$43.75 $55.83 $74.82



Appendix B-4
Specialized Pay Schedule

Lead Interpreter/ Licensed Health  Occupational

2025-2026 Translator Technician Therapist
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Specialized Pay Schedule

Lead Interpreter/ Licensed Health  Occupational

Al Translator Technician Therapist
53 $40.06 $53.68 $79.31
54 $40.26 $53.95 $79.71
55 $40.46 $54.22 $80.11
56 $40.66 $54.49 $80.51
57 $40.87 $54.76 $80.91
58 $41.07 $55.04 $81.32
59 $41.28 $55.31 $81.72
60 $41.48 $55.59 $82.13
61 $41.69 $55.87 $82.54
62 $41.90 $56.15 $82.95
63 $42.11 $56.43 $83.37
64 $42.32 $56.71 $83.79
65 $42.53 $56.99 $84.20
66 $42.74 $57.28 $84.63
67 $42.96 $57.56 $85.05
68 $43.17 $57.85 $85.47
69 $43.39 $58.14 $85.90
70 $43.60 $58.43 $86.33
71 $43.82 $58.72 $86.76
72 $44.04 $59.02 $87.20
73 $44.26 $59.31 $87.63
74 $44.48 $59.61 $88.07
75 $44.70 $59.91 $88.51
76 $44.93 $60.21 $88.95
77 $45.15 $60.51 $89.40
78 $45.38 $60.81 $89.84
79 $45.60 $61.11 $90.29
80 $45.83 $61.42 $90.75
81 $46.06 $61.73 $91.20
82 $46.29 $62.04 $91.66
83 $46.52 $62.35 $92.11
84 $46.76 $62.66 $92.57
85 $46.99 $62.97 $93.04
86 $47.23 $63.29 $93.50
87 $47.46 $63.60 $93.97
88 $47.70 $63.92 $94.44
89 $47.94 $64.24 $94.91
90 $48.18 $64.56 $95.39
91 $48.42 $64.88 $95.86
92 $48.66 $65.21 $96.34
93 $48.90 $65.53 $96.82
94 $49.15 $65.86 $97.31
95 $49.39 $66.19 $97.80
96 $49.64 $66.52 $98.28
97 $49.89 $66.86 $98.78
98 $50.14 $67.19 $99.27
99 $50.39 $67.53 $99.77

100 $50.64 $67.86 $100.26
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TENTATIVE AGREEMENT
BETWEEN
SAN JOSE UNIFIED SCHOOL DISTRICT
AND
SAN JOSE TEACHERS ASSOCIATION

ARTICLE 3000
TERM OF AGREEMENT

3100 The term of this Agreement is from July 1, 2025 2622 through June 30, 2026 2025. Thereafter, this Agreement
shall continue in effect year to year unless one of the parties notifies the other in writing, no earlier than September 1
or no later than March 1, immediately preceding the expiration date, of its request to modify, amend, or terminate
specific sections of this Agreement. Upon receipt from the parties of a request to modify, amend, or terminate
specific sections of this Agreement, the other party shall have ten (10) calendar days to respond, pursuant to the
provisions of Article 4000.

3110  Upon receipt of the foregoing request, and consistent with section 4110, the parties agree the
scope of successor negotiations will be limited to Articles 3000 (Term of Agreement), 36000
Salary (including Appendices A through D) and up to six (6) additional articles selected by
the Association.

3200 During the term of this Agreement, the Association agrees that the District shall not be obligated to meet
and negotiate with regard to any subject or matter whether or not referred to or covered in this Agreement, except as
otherwise specified herein.

3210 At the request of either party, any section of this Agreement affected by statutory enactment, a
final court decision, or by a State or Federal regulation during the term of the Agreement shall be reopened
for negotiations over negotiable matters.

3220 At the request of either party, subjects which are determined to be negotiable by statutory
enactment or final court decision and which are not subjects previously negotiated shall be reopened for
negotiations.

3230 The District will negotiate the effects of any layoffs on working conditions at the request of the
Association.

For SJITA: For SJUSD:

P

risten Bernhardt “J1. Dominic Bejarano !
Bargaining Chair Assistant Superintendent

Gregory J. Dannis

W /2 W box iGN 4Q5ZPKBZ-18556KRP

Michael Hickey Gregory J. Dannis
Executive Director Legal Counsel
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TENTATIVE AGREEMENT
BETWEEN
SAN JOSE UNIFIED SCHOOL DISTRICT
AND
SAN JOSE TEACHERS ASSOCIATION

ARTICLE 5000
ASSOCIATION RIGHTS

Association Leave

5410 The Association President shall be granted full leave of absence without loss of salary, benefits
or service credit. The cost of this leave shall be accounted for according to other provisions of this
Agreement related to employee compensation.

5411  Any other employee who is an elected or appointed officer of the Association shall
also, upon application by the Association to the Superintendent, be granted full or partial leave of
absence without loss of cempensation salary, benefits or service credits, but Fthe Association
shall reimburse the District the fult cost of the employee’s compensation. (Education Code
Section 44987).

5420  An elected or appointed Association officer on full-time leave of absence shall have a Right of
Return under-Asticle-11800 to their previous job classification at the conclusion of the leave.

5421 The Association President shall have a Right of Return to their previous work
location (or primary work location) in addition to their previous job classification.

5430  Upon the request of the Association, the District shall release Association members for a
combined total not to exceed 180 days for the purpose of attending conferences or training sessions in
professional development. These days shall not be used to plan or engage in concerted activities or political
campaigns. The Association shall reimburse the District the cost of the substitute. The Association et
shall notify the District five (5) work days in advance of the request for release time. No individual
employee shall be released for more than twelve (12) such days per year.

5440 Upon the request of the Association, the District shall release Association members for a
combined total not to exceed ninety (90) days during the term of a three-year Agreement, to be
prorated if the term is less than three (3) years, for the purpose of preparing for negotiations. The
Association shall notify the District five (5) work days in advance of the request for release time. The
District shall pay the cost of the substitute.



5800 Employee Representatives’ Participation in Administrative Meetings

The Superintendent or her/his designee(s) will endeavor to invite the participation of the representatives of the
Association, if it appears a mutual benefit will accrue to both parties.

For SJITA: For SJUSD:
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TENTATIVE AGREEMENT
BETWEEN
SAN JOSE UNIFIED SCHOOL DISTRICT
AND
SAN JOSE TEACHERS ASSOCIATION

ARTICLE 9000
PROFESSIONAL WORKDAY AND RESPONSIBILITIES

The parties recognize the principle of an eight (8) hour workday and a forty (40) hour week for full-time employees
during the regular school year. Consequently, the compensated professional workday extends beyond the limits of
student contact time. Some of a teacher’s professional responsibilities are scheduled by the District, including
student contact time and mandatory meetings. Other professional responsibilities, including planning lessons and
communicating with parents, are scheduled by the employee. The parties understand that teachers regularly attend to
professional responsibilities and undertake professional development on and off campus, before and after school, at
night, on weekends, and outside the school year.

9100  Unless otherwise specified in this Agreement or otherwise specified in a Site Flexibility Agreement
approved under Article 38000, the professional workday and professional responsibilities for bargaining unit
members shall be composed of the following activities, none of which shall infringe on the employee’s thirty (30)
minute, duty free lunch.

9110  Instructional Time

9111  Bargaining unit member instructional time with students shall total 50,400 minutes per
180-day school year, approximately 280 minutes per full school day and 1,400 minutes per full
school week.

9120  Professional Time

9121  Professional time shall be the time in addition to instructional time necessary to fulfill
professional responsibilities.

9122  Unless otherwise allocated by this Article, professional time shall be directed and
scheduled by the teacher.

9123  Professional time shall be used for the following professional responsibilities:

Tutoring and advising one’s assigned students

Conferencing with parents of one’s assigned students

Personal contact with parents of one’s assigned students

Faculty-requested inservice training

Faculty-initiated curriculum development

Classroom preparation and evaluation of one’s assigned students

Team planning for one’s assigned students

Record keeping for one’s assigned students, including attendance, grades, and
assessment results

i. Other professional duties as determined by the teacher

FRme e op

9124  Time during the school day when a teacher is not scheduled to provide or is released from
student instruction shall be professional time.

9125  Up to eight (8) hours of district directed professional time may be required each school
year. Such time shall be compensated at the Hourly Rate in Appendix C. The verification of this
time shall be the same as for similar extra-duty assignments.



9130

9140

9150

9151

9126 ~ When an employee does not receive periodic breaks and is not ordinarily relieved by
another employee to attend to personal necessities, the building principal shall arrange for such
relief.

Supervisory Duties

9131  Elementary employees may be required to perform up to a maximum of thirty hours (30)
of supervisory duties per year. Recess supervision weuld-be is a typical example of such
supervisory duty. Lunch supervision, if required, shall not infringe on the employee’s thirty (30)
minute duty free lunch period. Such-duties-shall be-made-available-to-emplovees-in-an-eauitable
manner: Site administrators shall collaborate with employees to create a supervision schedule
that supports a safe school environment, distributes duties fairly, and, when possible, uses
fewer than the maximum number of supervision hours.

9132 Secondary employees may be required to perform up to a maximum of eight (8) hours of
in-District supervisory duties per year. There shall be no supervision during the regular school
day. Such duties shall be made available to employees in an equitable manner. Dances, athletic
events/contests, graduation/promotion exercises, and/or other student events are typical examples
of such duties.

9133  Infant & Toddler Program teachers shall not have supervisory duties beyond their
required student contact time.

9134 The supervisory duties that may be required under 9131 and 9132 apply only to the
supervision of students enrolled at the employee’s site and/or enrolled in the employee’s program.

Reporting Time

9141 A teacher shall not be required to report for duty more than thirty (30) minutes prior to
the start of school.

9142 Principals at schools with early start times shall, when feasible, accommodate teachers’
requests to report for duty less than the thirty (30) minutes prior to the start of school in order for
them to meet childcare obligations.

Regular Site and District Meetings — All Employees

No employee shall be required to attend more than thirty (30) hours per year of unpaid  site level

and/or district level meetings. Such meetings may include trainings and staff, course-alike, grade-level,
cross-grade-level, and department meetings. Meetings for which the employee is compensated shall not
be considered as part of the thirty (30) hour per year total. Employees are expected to be present at
meetings for which they are compensated; however, attendance shall be at the discretion of the employee.

9152  No more than eighteen (18) hours will be required in any one semester.

9153  Travel time related to meetings shall be considered as part of the thirty (30) hour total
only when the meeting is held outside district boundaries.

9154  Attendance at additional meetings over thirty (30) hours per year or eighteen (18) hours
per semester is at the discretion of the employee.

9154.1 Employees electing to attend additional meetings at which their attendance has
been requested shall be compensated by the District at the rate specified in Appendix C.

9154.2 Compensation for such additional meetings is subject to the same verification
requirements applicable to any other compensation and shall occur only when the



9160

employee can demonstrate prior attendance at either thirty (30) hours of meetings for the
school year or eighteen (18) hours for the semester.

State and/or Federally Mandated Meetings — All Employees

9161

Employees shall attend State and/or Federally mandated meetings to ensure District

compliance. These meetings include, but are not limited to, IEPs 504s, SSTs, and accreditation.

9162

9163

9161.1 State and/or Federally mandated meetings that occur after the instructional
day shall be scheduled as close to the end of the instructional day as is feasible.

General Education Employees Only

9162.1 General education employees shall attend up to fifteen (15) hours per school
year of unpaid State and/or Federally mandated meetings. This amount is not to be
considered part of the thirty (30) hours per school year of unpaid site level and/or district
level meetings.

9162.2 Travel time related to State and/or Federally mandated meetings shall be
considered as part of the fifteen (15) hours total only when the meeting is held outside
District boundaries.

9162.3 The District shall make every effort to equitably distribute employee
responsibilities to maintain compliance while not exceeding the fifteen (15) hour per
school year of State and/or Federally mandated meetings. This includes, but is not limited
to, exploring options such as rotating meeting attendance among the general education
staff and providing for coverage of the general education employee’s classroom.

9162.4 General education employees required to attend State and/or Federally mandated
meetings beyond the fifteen (15) hours per school year shall be compensated by the
District at the rate specified in Appendix C.

9162.5 Compensation for such additional meetings is subject to the same verification
requirements applicable to any other compensation and shall occur only when the
employee can demonstrate prior attendance at fifteen (15) hours of State and/or Federally
mandated meetings.

Special Education Employees Only

9163.1 Special education employees shall attend up to fifty-six (56) hours per school
year of unpaid State and/or Federally mandated meetings. This amount is not to be
considered part of the thirty (30) hours per school year of unpaid site level and/or district
level meetings.

9163.2 Travel time related to State and/or Federally mandated meetings shall be
considered as part of the fifty-six (56) hour total only when the meeting is held outside
District boundaries.

9163.3 The District shall make every effort to maintain compliance while not exceeding
the fifty-six (56) hours per school year of State and/or Federally mandated meetings. This
includes, but is not limited to, providing for coverage of the special education employee’s
classroom. Special education employees shall make every effort to maintain compliance
and to schedule meetings during their non-student contact time.

9163.4 Special education employees required to attend State and/or Federally mandated
meetings beyond the fifty-six (56) hours per school year shall be compensated by the
District at the rate specified in Appendix C.



9170

9163.5 Compensation for such additional meetings is subject to the same verification
requirements applicable to any other compensation and shall occur only when the
employee can demonstrate prior attendance at fifty-six (56) hours of State and/or
Federally mandated meetings.

Asynchronous Online Training

9171  In addition to the other site- and district-directed activities required in this Article,
bargaining unit members may be required to complete up to eight (8) hours of district-directed
asynchronous online training each year without additional compensation.

9172 Bargaining unit members shall determine when and where they complete this training,
but the District may establish a deadline no earlier than August 31 for its completion—This
deadline-may-be-Augy hen-the-training-is-assicned-on-orbefore Ju =For any training
assigned after July 15, a bargaining unit member shall also have at least fifteen (15) workdays to
complete each hour of training.

9173  The Association President or designee shall review any content changes made to
asynchronous training with Human Resources to ensure the training remains within the
agreed upon eight (8) hours.

9174  Disputes about the time required to complete an asynchronous online training assignment
shall be referred to CAC.

9200  Assignments

9210

9220

Elementary School Assignments

9211  Elementary teacher assignments within the school shall be the responsibility of the site
principal.

9212 The principal shall attempt to assign teachers in accordance with the teachers’
preferences.

Secondary School Assignments

9221  Secondary teacher assignments within the school shall be the responsibility of the site
principal.

9222 When determining assignments within the school, secondary principals shall consider
training, credentials, experience, recommendations of departments, and preferences of teachers. In
case of a conflict within a department, the principal or designee shall resolve the conflict.

9223 A principal must consider all other assignment combinations within the limitations of
training, credentials, and experience before requiring an employee to involuntarily teach in two or
more departments.

9224  Secondary principals shall attempt to keep course preparations to a maximum of three 3)
per day. Any additional course preparations shall only be assigned if there is no other option
to building a master schedule or if an affected employee and the site administrator mutually
agree to go above the course preparation maximum.

9225  The traditional secondary school schedule consists of shall be six (6) classes of equal
length each day, with each 1.0 FTE teacher meeting with five (5) classes and having one (1)
preparation period, and may include block schedules in which three (3) classes meet every
other day during shortened student days. Indivi f

writien-agreement-with-the-prineipal: The entire school may adopt a different schedule by



9230

9240

following either the process described in Article 21000 (School Restructuring) or Article 38000
(Site Flexibility Agreements).

9225.1 Bargaining unit member instructional time with students under a non-
traditional secondary school schedule created pursuant to Article 21000 or Article
38000 may include tutorial, advisory, homeroom, and/or other periods in which
teachers work with students on personal and/or academic goals.

FTE Extra Duty Assignments

9231 A full-time equivalent (FTE) extra duty assignment occurs when an employee voluntarily
agrees to exceed the instructional time, class size, and/or caseload maximums defined in this
Agreement. A standard full-time assignment is defined to be 1.0 FTE, and extra duty FTE
assignments are referred to as decimal fractions of a full-time assignment. For example, 1.2 FTE
would be an assignment that exceeds a contractual maximum by 20 percent.

9231.1 CAC shall determine what constitutes an extra-duty FTE when a school adopts a
non-standard schedule.

9231.2 Disputes about the appropriate FTE fraction for an assignment shall be referred
to CAC.

9232  An employee may be offered an assignment that would result in receiving more than 1.0
FTE only when the assignment has been offered to qualified employees who are less than 1.0 FTE
and the extra-duty assignment corresponds to an approved job description.

9233  Employees with an extra-duty FTE assignment shall not have increased meeting hour
obligations or supervisory duties.

9234  Employees with an extra-duty FTE assignment shall accumulate and be charged sick
leave as if they were 1.0 FTE employees. The use of Leaves of Absence With Compensation
pursuant to section 11100 shall not reduce the employee’s extra-duty compensation except
leave pursuant to section 11160 (Military Absence).

9235  No assignment may be offered or accepted if it would result in an employee receiving
more than 1.2 FTE, except in exigent circumstances and by the mutual agreement of the parties.

Teaching Assignments Requiring Daily Travel Between Sites

9241  This Ssection applies to all teachers whose regular assignment requires direct and daily
instruction of students and which requires travel between two (2) or more non-adjacent schools on
a daily basis, hereafter referred to as “Traveling Teachers.”

9242  Teachers will be required to travel as described in section 9241 only when such
assignment is the only practical means by which to meet the educational needs of students.

9243  Traveling Teachers will be compensated monthly for mileage at the District-approved
rate, as provided in Article 29000. Traveling Teachers are responsible for completing and
submitting mileage forms.

9244  Mileage reimbursement as provided herein shall not apply to Traveling Teachers who
accept extended duty assignments.

9245  The provisions of Ssection 9100, including all subsections, shall apply to Traveling
Teachers in the same manner as for all employees.

9246 A Traveling Teacher’s aggregate obligations to provide supervision and attend meetings
shall not exceed the maximums established by Ssection 9130, Ssection 9150, and Article 20000.
5



The relevant site administrators and the Traveling Teacher shall collectively develop a plan to
allocate the Traveling Teacher’s supervision and meeting time. If an agreement cannot be reached,
the matter will be referred to CAC.

9250  Teaching Assignments Requiring Daily Travel Between Classrooms

9251  This Ssection applies to all teachers whose regular assignment requires direct and daily
instruction of students and which requires travel to more than one (1) classroom at a single site,
hereafter referred to as “Site Itinerant Teachers.”

9252 The District and site administration shall attempt to minimize the number of Site Itinerant
Teachers and the number of classrooms between or among which any individual Site itinerant
Teacher must travel.

9260  Notification of Assignments

9261  Notice of assignment for the following year shall be given to all bargaining unit members
by the end of the current school year whenever possible. If changes are necessary at a later time,
the affected persons shall be notified as soon as possible.

9270  Part-Time Assignments

9271  The subsequent sections shall apply to employees working less than a 1.0 FTE for any
reason.

9272  Supervisory Duties

9272.1 Elementary employees may be required to perform up to a maximum of their
FTE status times thirty (30) hours per year of the supervisory duties specified in Ssection
9131.

Examples:

- 0.8 FTE = 24 hours per year (0.8 times 30)
- 0.5 FTE = 15 hours per year (0.5 times 30)
- 0.2 FTE = 6 hours per year (0.2 times 30)

9272.2 Secondary employees may be required to perform up to a maximum of their
FTE status times eight (8) hours per year, rounded to the nearest half hour, of the
supervisory duties specified in section 9132.

Examples:

- 0.8 FTE = 6.5 hours per year (0.8 times 8 and rounded up to the nearest half hour)

- 0.5 FTE =4 hours per year (0.5 times 8)

- 0.2 FTE = 1.5 hours per year (0.2 times 8 and rounded down to the nearest half hour)

9273  Meeting Hours

9273.1 All employees, regardless of FTE status, may be required to attend the total
number of meeting hours as specified in Ssection 9150 and its subsections.

9273.2  All employees, regardless of FTE status, shall attend State and /or Federally
Mandated Meetings as specified in Ssection 9160 and its subsections.

9273.3 Except as indicated in Ssection 9273.4, employees shall not be required to attend
meetings on days that are not part of their work year.

9273.4 All employees, regardless of FTE status, shall attend Back to School Night and
Open House as part of the employees’ professional responsibilities.



9274  Inservice and Staff Development

9274.1 Employees who are less than a 1.0 FTE because their work years are shorter
than that specified in Article 20000 shall attend all of the inservice and staff development
days that occur during their work years, but they shall not be required to attend inservice
and staff development days that occur outside of their work years.

92742 Employees who are less than a 1.0 FTE because their work days are shorter than
that specified in Article 9000 shall attend the fraction of each inservice and staff
development day equal to the fraction of their FTE status. Administrators, with at least
one (1) month of notice, may require such employees to attend a larger fraction of an
inservice or staff development day by designating the additional time a required meeting
under section 9150.

9275  Scheduling

9275.1 Administrators shall attempt to schedule the workdays of secondary
employees who are less than a 1.0 FTE with contiguous instructional minutes. If
scheduling an employee who is less than a 1.0 FTE with non-contiguous
instructional minutes is necessary to create a master schedule, the principal shall
consult with the employee regarding potential scheduling options.

9300  Department Chairs, aad Lead Teachers, and School Support Stipends

9310

9320

Secondary Department Chairs

9311  Each middle school shall normally be organized into departments. Up to eight (8)
department chairs at each comprehensive middle school site shall receive the Department Chair
Stipend in Appendix D each year.

9312  Each high school shall normally be organized into departments. Up to nine (9)
department chairs at each comprehensive high school site shall receive the Department Chair
Stipend in Appendix D each year.

9313  Each department shall nominate a chair annually, subject to the approval of and removal
by the site principal. Serving as a department chair shall be voluntary.

9314  The principal shall define the duties of a department chair.

9315  The principal shall, in consultation with the department chairs, develop the meeting
calendar for the school year pursuant to section 9150.

Elementary Lead Teachers and School Support Stipends

9321  Elementary school principals may designate, in consultation with the school staff, and
define the duties of lead teachers on their school sites. Serving as a lead teacher shall be
voluntary.

9322  Up to six (6) lead teachers at each elementary and K-8 site shall receive the Lead
Teacher Stipend in Appendix D each year in compensation for their work as members of the
leadership team.

9323  Up to five (5) School Support Stipends shall be allocated to each elementary and K-8
site as listed in Appendix D each year.

9323.1 Each elementary and K-8 site shall receive a base allocation of two (2)
School Support Stipends.



9400

9323.2 Each elementary or K-8 site with more than 500 students shall receive one
(1) additional stipend.

9323.3 Each elementary or K-8 site with an unduplicated percentage greater than
or equal to forty percent (40%) and less than fifty-five percent (55%) shall receive
one (1) additional stipend. Each elementary or K-8 site with an unduplicated
percentage greater than or equal to fifty-five percent (55%) shall receive two 2)
additional stipends. The unduplicated percentage shall be awarded based upon the
percentage of Census Day enrollment comprised of foster youth, English Learners,
and low-income students at that site during the previous school year.

9324  Elementary school principals shall, in consultation with the school staff, develop a
plan to allocate the School Support Stipends. The School Support Stipend shall be paid for
student-facing responsibilities.

9325  Elementary school principals shall, in consultation with the lead teachers, develop
the meeting calendar for the school year pursuant to section 9150.

9326  The use of School Support Stipends shall be reviewed annually by the Salary
Formula Review Committee.

Employees as Substitutes

9410

The principal and staff at each school site shall collaboratively develop an on-site substitute

coverage protocol. The protocol shall be shared with the Director of Human Resources by August 31 each

year.

9420

9430

9411  The protocol shall detail how substitute coverage assignments shall be made among
eligible personnel at the site, including classroom personnel, non-classroom personnel, and
administrators, whenever Human Resources is unable to provide a qualified substitute for a class.
The protocol shall rotate requests to substitute among eligible personnel in a way that
minimizes how often any individual classroom teachers may be required to substitute during
their professional time.

9412 Volunteers shall be requested and placed before other bargaining unit members are
required to substitute.

Classroom Teachers

9421  When a teacher provides substitute coverage for a class during their professional time, the
teacher shall be paid for the time spent providing coverage in accordance with section 3 of
Appendix C.

9422 When a teacher accepts students from another class because a substitute is unavailable,
the teacher shall be paid in accordance with section 3 of Appendix C. If applicable, this rate shall
be divided among the number of teachers who accept students from the class without a substitute.

Site Specialized Personnel

9431  Section 9430 and subsections shall apply to Site Specialized Personnel, as defined in
Article 27000.

9432 Site Specialized Personnel shall not be required to serve as substitutes at a site other than
the one(s) to which they are normally assigned.

9433 Site Specialized Personnel shall not be required to substitute for more than twenty (20)
partial instructional days per year. A partial day shall not exceed three (3) hours, and a full



9500

9440

9450
CAC.

instructional day shall count as two (2) partial days. Site Specialized Personnel may volunteer to
substitute beyond these limits.

9434  When Site Specialized Personnel provide the entirety of their required direct services to
students in addition to serving as a substitute, they shall be paid for the time spent providing
substitute coverage in accordance with section 3 of Appendix C.

9435  Site Specialized Personnel who serve as substitutes and who receive preapproval from
their supervisor to make-up their regular work shall be paid in accordance with section 2 of
Appendix C.

9436  Site Specialized Personnel may volunteer to substitute during an extended day period
(e.g., Zero Period), which shall always be paid in accordance with section 3 of Appendix C.

9437  Site Specialized Personnel serving as a substitute shall be limited to one payment per
section 9434 or per section 9435, not both, per instructional day.

District Specialized Personnel

9441  Section 9440 and subsections shall apply to District Specialized Personnel, as defined in
Article 27000.

9442  District Specialized Personnel serving as substitutes shall be assigned to the school level,
elementary or secondary, consistent with their prior teaching experience or their expressed
preference when possible.

9443  District Specialized Personnel shall not be required to substitute for more than ten (10)
full instructional days per year. When the substitute assignment does not exceed (3) hours, it shall
count as a partial instructional day, and two (2) partial instructional days shall count as a full
instructional day. District Specialized Personnel may volunteer to substitute beyond these limits.

9444  District Specialized Personnel who serve as substitutes for ten (10) full instructional days
per year shall receive one (1) Relocation Stipend listed in Appendix D.

9445  District Specialized Personnel who serve as substitutes and who receive preapproval from
their supervisor to make-up their regular work shall be paid in accordance with section 2 of
Appendix C.

Disputes about payments for a bargaining unit member serving as a substitute shall be referred to

Conferencing and Grading

9510

Elementary
9511  The fall conferencing period shall consist of ter-10) the final two (2) consecutive
instructional days weeks of October; : i i

. The spring conferencing period shall consist of the ten (10)
consecutive instructional days; beginning the second week after the winter recess.

9512  During both conferencing periods, the only responsibilities for unit members conducting
conferences, beyond those necessary for the delivery of classroom instruction, shall be the
preparation of report cards and the conferences themselves. The only exception to the preceding
shall be for state or federally required responsibilities (e.g., IEPs and 504s) that must be completed
during the conferencing period.



9513 During the fall conferencing period, the teacher of record shall schedule a conference
with the parent(s) of each student. When a parent fails to attend a scheduled conference, the
teacher of record shall reschedule. When a parent fails to attend a rescheduled conference, the
teacher of record shall inform the principal.

9514  During the spring conferencing period, the teacher of record shall schedule a conference
with the parent(s) of a student when that student is not meeting grade-level standards, when the
teacher and/or site administrator determine on an individual student basis there is a need, or when
a parent requests a conference. When a parent fails to attend a scheduled conference, the teacher of
record shall inform the principal.

9515  When a meeting with the parent(s) occurs within two weeks of a conferencing period and
the report card is ready at this meeting, this shall satisfy the conference requirement for that
student.

9516  When mutually agreed to by the teacher of record and the parent(s), a conference may be
conducted in a manner other than the face-to-face meeting.

9520  Secondary

9521  Secondary teachers shall be given ten (10) minutes during each course-alike and
department meetings to sync grades.

9522 The committee that annually reviews the District’s uniform grading system may
make recommendations to the Superintendent regarding the District’s learning management
system.

9523  When it becomes evident to a teacher that a student is in imminent danger of failing a
course, the teacher shall notify the parents in writing, and will conference with the parents, if they
request a meeting. The teacher will not be held responsible if the parents fail to respond to the
written notice or follow through on the warning. The parents’ failure to participate or follow
through will not preclude failing the student at the end of the grading period. (Ed Code 49067.a)

9524  Parent-teacher conferences may be conducted by phone or video conference with the
consent of the teacher and approval of the principal.

9525 Ifagrade of D or F is reported on the second progress report in a semester, a teacher shall
not be required to provide subsequent written notice of failure.

9526  If agrade of C or higher is reported on the second progress report in a semester and it
thereafter becomes evident that a student is in imminent danger of failing a course, a teacher shall
provide written notice through a means established and paid for by the district. This written notice
shall be provided no later than fifteen (15) school days prior to the end of the semester.

9527  The last calendar week of each semester shall be designated the end of semester period.

9528  During both end of semester periods the only responsibilities, beyond those necessary for
classroom instruction, shall be the preparation and administration of summative assessments and
the completion of final grades. The only exceptions to the preceding shall be for state or federally
required responsibilities (e.g., IEPs and 504s) that must be completed during the end of semester
period, for meetings connected to evaluation cycles that conclude during the end of semester
period, and the supervision of non-instructional end-of-year student events.

9600  Elementary Specialists

10



9610  Elementary Specialists are bargaining unit members who generally provide single-subject
instruction during an elementary classroom teacher’s professional time. For the term of this Agreement,
Elementary Specialists funded through the Arts and Music in Schools Funding Guarantee and
Accountability Act (“AMS Elementary Specialists”) provide arts and/or music instruction during an
elementary classroom teacher’s instructional time. This section shall expire June 30, 2028 and be
superseded by any new agreement on this section approved and ratified by the parties on or before
March 1, 2028. In the absence of such new agreement, this section shall remain in effect until
superseded through negotiations.

9611  Adapted PE Teachers are not Elementary Specialists but are instead Special Education
Personnel, whose working conditions are defined in Article 35000.

9620  Elementary Specialists are entitled to all the provisions of section 14140 and its subsections at
each site to which they are assigned.

9621  Elementary Specialists shall have an individually equipped workspace, which is
sufficient to carry out the employee’s required tasks and includes secure storage for the
employee’s instructional equipment necessary for their specialty tasks and personal effects.

9622  Each elementary school shall, in consultation with its assigned Elementary PE
Specialist(s), develop rainy day protocols for PE.

9622.1 The school shall generally provide a dedicated space for rainy day PE
activities.

9622.2 Rainy day PE activities shall occur in regular classrooms only when there is
no other reasonable alternative.

9630  During District-wide professional development, the District shall make every effort to provide
professional development relevant to Elementary Specialists.

9640  For the term of this Agreement, when an Elementary Specialist other than an AMS
Elementary Specialist is absent from work, the District shall be responsible for providing a qualified
substitute. When the District is unable to provide a substitute, the school shall follow its emergency
substitute protocol. When classroom teachers who were scheduled to be released by an Elementary
Specialist other than an AMS Elementary Specialist are required to provide excess instructional minutes
to their own classes, they shall be paid for such service as a substitute. This section shall expire June 30,
2028 and be superseded by any new agreement on this section approved and ratified by the parties
on or before March 1,2028. In the absence of such new agreement, this section shall remain in effect
until superseded through negotiations.

9650  FheDistrietshall-empley-atleast Up to one (1) Elementary Specialist-as-an-instructional-coach
and-coordinater in each of the Elementary Specialist areas shall receive the Lead Teacher Stipend in

Appendix D each year.

i Tinesand o B N

9652
9651 The-coordinaters; The responsibilities of Elementary Specialists who receive the Lead

Teacher Stipend under-the-direction-of-a-supervising administrator-shall- beresponsiblefor may
include developing the schedule of Elementary Specialist assignments each year, helping schools
develop their PE-release instructional schedules, helping schools develop substitute contingency
plans, and providing training and support to Elementary Specialists.
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ARTICLE 20000
WORK YEAR

20400 Work Year Calendar

20500

20410  One (1) inservice day shall be the day immediately preceding the first day of student instruction.

20420 Two (2) staff development days shall be the days immediately preceding the inservice day
specified in section 20410.

20430 The district shall attempt to minimize the scheduling of meetings outside of the instructional
day on national election days. This does not include state or federally required responsibilities (e.g.,
IEPs and 504s) that must be completed.

Shortened Student Days

20510  There shall be eight8) nine (9) shortened student days at each comprehensive school. On a
shortened student day, the instructional day shall end one hundred twenty (120) minutes earlier than a
normal instructional day.

20520 At comprehensive elementary schools, four{4) five (5) of the shortened student days shall occur
on the last five (5) days of the fall conferencing period i i i i £
Veterans-Day-is-ebserved and two (2) of the days shall occur on the last two (2) days of the spring

conferencing period a-consecutive Thursday-and Eriday-in-Mareh. The early student release time on these

days shall be used to support conferencing with parents. At comprehensive elementary schools, the last
instructional day in each semester shall also be a shortened student day. The early student release time on
these days shall be used for employee-directed activities.

20530 At comprehensive secondary schools, the last four4) five (5) instructional days of each-the first
semester and the last four (4) instructional days of the second semester shall be shortened student days.
The early student release time on these days shall be used to support the preparation of final semester
grades and other employee-directed activities.

20540  Alternative schools may establish shortened student days through an approved Site Flexibility
Agreement per Article 38000.

20550 In addition to the shortened student days described above, for the first two (2) instructional weeks
of the school year all Transitional Kindergarten (TK) and Kindergarten (K) students shall utilize shortened
student days. The first shortened student day for TK and K shall be the first instructional day of the year,
and the last shall be the second instructional Friday of the school yeat, for a total of no more than (10)
instructional days.

20551 When any TK or K students cannot be safely released at the early dismissal time, the TK
and K teachers shall be responsible for and shall arrange for the appropriate supervision of their

12



students until the end of the regular school day. The site principal or designee shall approve the
supervision of said students.

20552

Except for fulfilling the requirements of section 20551, the early dismissal shall reduce

the student instructional minutes required of TK and K teachers under Article 9000. The time shall
not be banked or added to other instructional days.

20600 Back to School Night and Open House

20610 Attendance at Back to School Night and Open House is required as part of the employee’s
professional responsibilities. The first hour of these events shall count as part of the meeting hour
requirement in section 9150. The remaining time for these events shall not count as part of the meeting
hour or supervision hour requirements in this Agreement.

20620 Back to School Night shall be during the week immediately preceding the Labor Day holiday.

20621

20622

20623

20624

Back to School Night at elementary schools shall be on Tuesday.
Back to School Night at middle schools shall be on Wednesday.
Back to School Night at high schools shall be on Thursday.

Schools desiring to hold Back to School Night on a different date may do so only through

an approved Site Flexibility Agreement per Article 38000.

20630 The dates of Open House at each school shall be announced before the first day of student

instruction.

For SITA:

JKristen Bernhardt
Bargaining Chair

M2

For SJUSD:

. Dominic Bejarano
Assistant Superintendent

4V

Michael Hickey v
Executive Director

b 5/9/25

“Gregory J."Dannis
Legal Counsel

Date: Mﬁ‘l/]' 0\} 9’0353_—’
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TENTATIVE AGREEMENT
BETWEEN
SAN JOSE UNIFIED SCHOOL DISTRICT
AND
SAN JOSE TEACHERS ASSOCIATION

ARTICLE 35000
SPECIAL EDUCATION PERSONNEL

35100 Resource Specialist Program (RSP) Employees

35110 The primary responsibilities of RSP employees shall be: (1) providing IEP services
consistent with a special education credential; (2) providing case management for students receiving
RSP services including developing IEPs, facilitating IEP meetings, and ensuring IEP compliance; (3)
coordinating Instructional Associates’ planning and delivery of instruction; and (4) collaborating
with general education teachers regarding the implementation of accommodations.

35310]

35111 The Elementary RSP employee’s professional workday is defined in Article 9000.
Screening and, diagnestictesting formative assessments, and observations shall be included in
the employee’s instructional time. [from the current 35210/

35112 RSP employees shall not be required to conduct standardized academic assessments
for the purposes of determining special education eligibility (e.g., WIAT-IV). RSP Teachers
may be offered voluntary extra duty to conduct standardized academic assessments.

35113 RSP employees shall not be responsible for writing, managing, and/or implementing
behavior support/intervention plans for students not on their caseloads. An RSP employee
shall not be required to interrupt and/or cease services with their scheduled group of
students, nor be redirected from their professional time, to address behavior concerns for a
student not receiving services at that time.

35114 RSP employees shall not be responsible for writing, managing, and/or implementing
504 plans and shall not be required to provide 504 services or accommodations.

35115 Upen+equesttThe District shall provide reasenable support related-to-the-initiat

assessment-process (0 elementary RSP employees when such support is requested in order to
fulfill the employee’s professional responsibilities. whese-total-numberofinitiaHEPs-at-their
DunkCovernge-orPriman—sechoolsites

exceedsHifteen -5y during-a-schoolyear. [from the

current 35250] The Special Education Director or designee shall collaboratively work with
the affected employee(s) and shall attempt to develop and agree upon support options.

35120 Each full-time RSP employee shall have the equivalent of a six-hour instructional associate.
Whenever possible, a single associate will be assigned to fulfill the requirement.

35121 RSP employees in independent study programs per Article 22000 shall not have an
instructional associate.



At 0000

ime: [moved to 35111]

35210 During the 2025-26 school year, a A 1.0 FTE assignment as an elementary RSP employee shall
have a maximum caseload of twenty-eight (28) students at any time. A fractional FTE assignment as an
RSP employee shall have a maximum caseload prorated by the FTE fraction and then rounded to the
nearest whole number. An RSP employee may voluntarily accept an extra-duty FTE assignment. During
the 2026-27 school year and thereafter, a 1.0 FTE assignment as an RSP employee shall have a
maximum caseload of twenty-four (24) students at any time. A fractional FTE assignment as an RSP
employee shall have a maximum caseload prorated by the FTE fraction and then rounded to the
nearest whole number. An RSP employee may voluntarily accept an extra-duty FTE assignment.
[from the current 35110]

35220 Elementary RSP employees shall create their own schedules that are consistent with their
students’ IEPs. Elementary RSP employee schedules shall include the same professional time and
instructional minutes as described in section 9111 and section 9120 and its subsections.

35220

35230 A full-time elementary RSP employee shall be assigned to at most two (2) school sites at any one
time. Multi-site assignments shall be in either a Primary-Auxitiary Supplementary configuration, where
the employee is assigned to a single site but may need to support other sites, or a Dual-Coverage
configuration, where the employee is assigned to two exclusive sites.

35239

35240 During the 2025-26 school year, a A full-time elementary RSP employee with at least twenty-
four (24) students at a single site shall be assigned exclusively to that site. A full-time elementary RSP
employee with fewer than twenty-four (24) students at the single site shall be available for a Primary-
Axtliary Supplementary configuration. During the 2026-27 school year and thereafter, a full time
elementary RSP employee with at least twenty (20) students at a single site shall be assigned
exclusively to that site. A full-time elementary RSP employee with fewer than twenty (20) students at
a single site shall be assigned to at most two (2) school sites at any one time.

35250 Primary-Supplementary Configuration

35234

35251 At the location designated as the RSP employee’s pPrimary school site, the employee
shall be responsible for all RSP-related job functions, including but not limited to case
management, direct services to students, indirect services to students, observations, and
coordination of the initial assessments IEP process.

33232

35252 At the location designated as the RSP employee’s auxiliary Supplementary school site,
the employee shall be responsible only for case management, observations, and coordination of
the initial assessments IEP process. An RSP employee may be a case manager for any special
education student they are credentialed to serve. An RSP employee shall have at most one (1)
auxitiary-Supplementary site at any time and no more than three (3) Supplementary sites during
a school year.



35233

35253 During the 2025-26 school year, Eeach student on the RSP employee’s caseload at the
Primary and suxiliary Supplementary school sites, including students being initially assessed,
shall count against the RSP employee’s total caseload. Students at the auxitiary Supplementary
site may continue to be added to the employee’s caseload until the employee reaches the
maximum caseload of twenty-eight (28) students. During the 2026-27 school year and
thereafter, each student on the RSP employee’s caseload at the Primary and Supplementary
school sites shall count against the RSP employee’s total caseload. Students at the
Supplementary site may continue to be added to the employee’s caseload until the employee
reaches the maximum caseload of twenty-four (24) students.

35234

35254 During the 2025-26 school year, W-when an RSP employee’s caseload at their pPrimary
school site increases, the employee shall have the number of students on their caseload at the
auxiliary Supplementary site reduced such that the total caseload does not exceed twenty-eight
(28) students, but the RSP employee may be required to complete any in-person case management
job functions before a student is removed from their caseload. During the 2026-27 school year
and thereafter, when an RSP employee’s caseload at their Primary school site increases, the
employee shall have the number of students on their caseload at the Supplementary site
reduced such that the total caseload does not exceed twenty-four (24) students, but the RSP
employee may be required to complete any in-progress case management job functions
before a student is removed from their caseload and shall be compensated at the Hourly
Rate in Appendix C.

35235

35255 An elementary RSP employee shall not be assigned to a middle or high school site
without their consent unless there are no other options and only after extra duty coverage at
the secondary snte has been offered and declined by all eligible site employees. qihe-auaahaw

35256 Every effort shall be made to assign RSP employees to auxiliary Supplementary sites in
a manner that limits travel in a single school day and improves the equitable balance of work
across all RSP employees. Every effort shall be made to assign the employee to work sites
with similar bell schedules.

35261 Ina Dual-Coverage configuration, the RSP employee shall be responsible for all RSP-
related job functions, including but not limited to case management, direct services to students,
indirect services to students, observations, and coordination of the initial assessments IEP
process, at both school sites. [from the current 35240/

35262 During the 2025-26 school year, RSP employees in a Dual-Coverage configuration will
have a total caseload of no more than twenty-four (24). [from the current 35241] During the
2026-27 school year and thereafter, RSP employees in a Dual-Coverage configuration will
have a total caseload of no more than twenty (20) students.

25242
35263 A Dual-Coverage configuration shall be assigned in a manner that allows the RSP
employee to meet all IEP requirements and comply with all other legal obligations. When



35300

35400

practicable these configurations will be assigned in a manner that allows the RSP employee to
provide service at a single site each day.

35243
35264 Each full-time RSP employee in a Dual-Coverage configuration shall have the equivalent
of a six-hour instructional associate at each site.

35265 When an RSP employee in a Dual-Coverage configuration is required to travel
between work sites, the travel time shall be counted as part of the workday. Every effort
shall be made to assign the employee to work sites with similar bell schedules.

Resource Specialist Program (RSP) Secondary Employees

35310 A 1.0 FTE assignment as a secondary RSP employee shall have a maximum caseload of
twenty-eight (28) students at any time. A fractional FTE assignment as an RSP employee shall have a
maximum caseload prorated by the FTE fraction and then rounded to the nearest whole number. An
RSP employee may voluntarily accept an extra-duty FTE assignment. [from the current 35110/

35320 Secondary RSP employees shall have at least one (1) flexible support period during which

the teacher may provide push-in services, pull students out individually, pull students out in a group,
and/or train instructional associates on IEP implementation.

35330 Secondary RSP employees will not be assigned to provide direct services to students or support
mainstream teachers for caseload students at more than one (1) school. [from the current 35322]

35340 Site administrators shall collaborate with secondary RSP employees to create the master
schedule and individual schedules of students on their caseload.

35350 Site administrators shall collaborate with secondary RSP employees to minimize the number
of general education teachers and/or grade levels secondary RSP employees support and shall
attempt to balance the distribution of students on their caseload in general education classes.

Special Day Class (SDC) Program Employees

35410 A 1.0 FTE assignment as an SDC employee shall have a maximum class size, and-caseload and
number of instructional associates as indicated in sections 35411 through 35444 35415. A fractional FTE
assignment as an SDC employee shall have a maximum caseload prorated by the FTE fraction and then
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rounded to the nearest whole number. An SDC employee may voluntarily accept an extra-duty FTE
assignment.

35411 During the 2025-26 school year, Ecategorical SDC elasses employees shall have a
maximum class size and caseload of twelve (12) students and have at least one (1) six-hour
instructional associate (aide} assigned. During the 2026-27 school year and thereafter,
categorical SDC employees shall have a maximum class size and caseload of ten (10)
students. Categorical SDC classes shall have at least one (1) six-hour instructional associate
assigned.

35412 Non-categorical SDC elasses employees at the elementary level shall have a maximum
class size and caseload of thirteen (13) students.;-and Non-categorical SDC classes at the
elementary level shall have at least one (1) six-hour instructional associate when the class
enrollment is at least 8 (eight) students at any time. Once an instructional associate has been
assigned to a class, the instructional associate will continue throughout the semester regardless of
fluctuations in enrollment.

35413 Non-categorical SDC elasses-employees at the secondary level shall have a maximum
class size and caseload of fourteen (14) students.;-and Non-categorical SDC classes at the
secondary level shall have at least one (1) six-hour instructional associate when the enrollment is
at least ten (10) students. Once an instructional associate has been assigned to a class, the
instructional associate will continue throughout the semester regardless of fluctuations in
enrollment.

35414 Secondary schools with SDC programs may establish different class size maximums
through an approved Site Flexibility Agreement, per Article 38000.

33D

35415 SDCpresehoolEarly Childhood SDC classes shall have a maximum class size of ten
(10) students and at least one (1) three-hour instructional associate per session. SBC-preschoot
teachers Early Childhood SDC employees shall have a total caseload not to exceed twenty (20)
students in no more than two (2) classes.

33HS

35416 An additional six-hour instructional associate shall be assigned to any SDC class that
requires toileting when a 1-on-1 instructional associate is not assigned to assist the toileting
student(s).

3546

35417 Elementary SDC classes wiH shall be assigned no more than three (3) consecutive grade
levelss, Gradelevels shall-be-conseeutive such as K-2 and 3-5. The District wiH shall attempt to
minimize the number of grade levels in each SDC class.

35420 The SDC employee’s professional workday is defined in Article 9000.

35421 SDC employees shall not be required to conduct standardized academic assessments
for the purposes of determining special education eligibility (e.g., WIAT-IV). SDC Teachers
may be offered voluntary extra duty to conduct standardized academic assessments. When

35422 SBC-preschoolteachers Early Childhood SDC employees shall have the instructional
time specified in Ssection 9110 scheduled such that all instructional minutes will take place on
four days each week, with the total instructional minutes remaining at 50,400 minutes per school
year. The fifth day of the work week shall be considered professional time, in accordance



35500

with section 9120. The Superintendent or designee shall set the schedule for each SBE-presehoot
Early Childheod SDC program, which shall generally be communicated to employees no later
than the last day of the preceding school year.

35430 Each full-time SDC employee will be assigned an instructional associate in accordance with
Ssection 35410 and its subsections. Whenever possible, a single associate will be assigned to fulfill the
requirement.

35440 The Advanced Career Education (ACE) Categorical SDC Program shall have one (1) staff
member support a maximum of five (5) students during community-based instruction.

Autism Program Employees
35510 The Autism Program employee’s professional workday is defined in Article 9000.

255
35520 Each teacher-employee in SFUSD the District’s Autism Programs will be assigned instructional
associates. Wheenever possible, a single associate will be assigned to fulfill the requirement.

35520
35530 Autism Resource Programs (ARP)

JE52L

35531 A 1.0 FTE assignment as an AutisprResoureeRrogram ARP employee shall have a
maximum caseload of fifteen (15) students at any time, with an effort to achieve an average of no
more than five (5) students per grade level. A fractional FTE assignment as an AutismResouree
Pregram ARP employee shall have a maximum caseload prorated by the FTE fraction and then

rounded to the nearest whole number. An AutismResoureeProgramt ARP employee may
voluntarily accept an extra-duty FTE assignment.

35502

35532 Each AutismReseureeProgram ARP employee shall have no less than one (1) six-hour
instructional associate and one (1) three-hour instructional associate when there are at least seven
(7) students at any time. Once an instructional associate has been assigned to a class, the
instructional associate will continue throughout the semester regardless of fluctuations in
enrollment.

35533 Secondary ARP employees shall have at least one (1) flexible support period during
which the teacher may provide push-in services, pull students out individually, pull students
out in a group, and/or train instructional associates on IEP implementation.

35534 Site administrators shall collaborate with secondary ARP employees to create the
master schedule and individual schedules of students on their caseload.

35535 Site administrators shall collaborate with secondary ARP employees to minimize the
number of general education teachers and/or grade levels secondary ARP employees support
and shall attempt to balance the distribution of students on their caseload in general
education classes.

35534
35540 SIUSD Autism Center Program



35600

35700

SEsad
35541 An-SIUSD The Autism Center Program employee’s professional workday is defined in

Article 9000.

33532
35542 The following averages, class maximums, and assignment of instructional associates shall

apply to SFHSD Autism Center Program classes.

35532

35542.1 Preschool classes shall have a maximum of ten (10) students, and have one (1)
six-hour instructional associate assigned for each child in the program (1:1 student to
adult ratio, which includes the teacher).

SEil

35542.2 TK-2 classes shall have a maximum of ten (10) students, and have no less than
seven (7) six-hour instructional associates per classroom when there are at least seven (7)
students (1:1 or 2:1 as determined by the program).

385323

35542.3 3-5 classes shall have a maximum of ten (10) students, and have one (1) six-
hour instructional associate assigned for each two (2) students in the classroom (2:1
ratio).

35542.4 Elementary Autism Center Program classes will be assigned no more than
three (3) consecutive grade levels, such as TK-1, K-2, and 3-5.

Special Education Program Allocation

35610 On or before December 31 each year, the Association President and Director of Special
Education shall each appoint up to three members to the Special Education Program Allocation
Committee (SEPAC), which shall consult with the Director of Special Education regarding the
allocation of Special Education programs for the following school year.

35620 On or before March 1 each year, the SEPAC shall meet to review projections for student
enrollment, including projected enrollment in the programs described in sections 35100 through
35500 and their subsections, for the following school year and finalize the allocation of Special
Education programs for the following school year. If the SEPAC is unable to reach consensus, the
Director of Special Education shall make the final decision.

35630 The Director of Special Education shall meet and confer with the Salary Formula Review
Committee (SFRC) regarding the allocation of Special Education programs prior to publication.

Designated Instructional Service (DIS) Program Employees

2264

35710 Each Designated Instructional Service (DIS) Program employee and the-site respective
administrator will confer and determine space and supply needs for the program by the last week in August.
Such needs, including adequate space, heat, light, seating, tables, and quiet surroundings, will be met
within the limitations of the site, the available resources, the total needs of the school, and in accordance
with State guidelines.

23620
35720 The professional workday for DIS employees is defined in Article 9000. Screening, formative
assessments, and observations shall be included in the employee’s instructional time.



35800

3562+
35721 When a DIS employee is required to travel between two (2) or more non-adjacent
schools, the travel time will be counted as part of the workday.

256340

35730 Itinerant DIS employees who serve students who are Visually Impaired will be assigned a
maximum of five (5) sites per day for student contact time. For purposes of this section, consultation time
is not considered student contact time.

35644

35740 A 1.0 FTE assignment as a DIS employee for adapted PE shall have a maximum caseload of fifty-
five (55) students at no more than fourteen (14) school sites at any time. A fractional FTE assignment as
a DIS employee for adapted PE shall have a maximum caseload prorated by the FTE fraction and then
rounded to the nearest whole number. A DIS employee for adapted PE may voluntarily accept an extra-
duty FTE assignment.

- [moved to 35840]

General Provisions

35710
35810 Special Education employees shall not be assigned supervisory duties under section 9130.

35720
35820 WheneverpessiblesaAppropriate professional development will be provided to Special Education
employees prior to the assumption of new job responsibilities or the deployment of new District initiatives.

35736

35830 Special education employees not otherwise defined in this article shall be considered Specialized
Personnel per Article 27000, including but not limited to: Program Specialists, Psychologists, Therapeutic
Special Day Class (TSDC) Counselors, Behavior Intervention Specialists, and Resource Feachers
Employees assigned to the Special Education Department.

35750
35840 Speech and Language Pathologists are governed by Article 23000. [from 35650]

35850 Nothing in this article shall be construed as diminishing the provisions of Article 14000.

35754

35851 The workspace guarantees in section 14140 and subsections as applied to special
education employees shall include appropriate space for furniture for all adults and students
normally assigned to the space.

35760
35860 A special education employee’s work with instructional associates is defined in Article 17000.

35764
35861 If a special education employee’s class is entitled to an instructional associate under this
article and the instructional associate support is unavailable due to absence or vacancy, the



principal or designee and the site’s special education team shall determine the allocation of the
available instructional associate time. If consensus cannot be achieved, the principal or designee
shall make the final decision.

For SJTA: For SJUSD:

Doménic B g'am/zo
bOXSIGN  4P783P5W-13551R16
J. Dominic Bejarano
Bargaining Chair Assistant Supermundm
wﬂ 7\&/{/&% Gf&gg/y "
/}M A/ box siGN 4Q57PK8Z7-1355JRJ6
Michael Hickey Gregory J. Dannis
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38000

TENTATIVE AGREEMENT
BETWEEN
SAN JOSE UNIFIED SCHOOL DISTRICT
AND
SAN JOSE TEACHERS ASSOCIATION

ARTICLE 38000
SITE FLEXIBILITY AGREEMENTS

This article is designed to enable flexibility at the site through the collective ingenuity of site staff and

administration. When an individual site develops an alternate allocation of resources and responsibilities that is not
anticipated by or is in conflict with this Agreement, the site may apply for a Site Flexibility Agreement (SFA).

38100

38200

38010 An SFA is specific to a single site and not to be considered precedent setting or reflective of the
status quo for any other site.

38020 All provisions of this Agreement and any other applicable agreements the parties have that are not
specifically modified by an SFA shall remain unchanged.

Preparing an SFA
38110 An SFA may cover all bargaining unit members at a site or a subset thereof.

38120 An SFA shall be developed collaboratively by the affected bargaining unit members and
administrators at a site. This collaboration may include consultation with District and Association
leadership. When considering a new SFA, the affected unit members shall have sufficient time to
research, discuss, and amend the proposed SFA. Any disagreements over who is an affected bargaining
unit member shall be resolved by the Superintendent or designee and Association President or
designee prior to a vote.

38130 The SFA shall be as specific as possible. All eligible voters shall be provided with the information
necessary to cast an informed ballot, and they shall have access to that information early enough to
deliberate before casting their ballots. If the proposed SFA would require a foreseeable change in working
conditions, this shall be made plain in writing to all voters before the vote.

38140 An SFA shall specify the length of time it will remain in force. The maximum term of an SFA
shall be three (3) school years.

38150 When a new SFA is approved, any conflicting previous SFA at that site affecting the same
bargaining unit members is automatically repealed.

38160 To be implemented the SFA must be approved by the affected bargaining unit members at the site,
the site principal, the Superintendent or designee, and the S¥FA Association President or designee.

Eligible Voters

38210 The eligible voters in an SFA election shall be only the bargaining unit members affected by the
SFA.

38220 “Bargaining unit members affected by the SFA” includes all unit members whose working
conditions or responsibilities would change under the proposed SFA if it took effect immediately, including
unit members on a paid leave of absence whose working conditions would change upon their return from
leave.

38230 Each affected unit member gets one (1) vote, even if they are affected unequally by the SFA. A
full-time employee and a part-time employee each get one (1) vote, regardless of FTE.
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38300

38400

38500

38240 A voting list shall be prepared and posted by the SJFA Association site representatives at least
one (1) week prior to the vote. Individuals excluded from the voting list may appeal their exclusion to the
Superintendent or designee and Association President or designee. CAC-

Faeulty Bargaining Unit Member Voting

38310 SIFA Association site representatives shall conduct the SFA election, which shall be by secret
ballot.

38320 The SFA shall be voted on as a single question. The ballot shall provide two voting options: YES
and NO. A vote for YES shall be a vote to adopt the proposed SFA, and a vote for NO shall be a vote to
reject it.

38330 For a proposed SFA to pass it must earn 75 percent (three-quarters) of votes cast in an election in
which a majority of eligible voters cast valid ballots. A valid ballot is a ballot that clearly indicates either
YES or NO on the proposition. A ballot that marks both YES and NO or marks neither YES nor NO is not
valid. If a majority of eligible voters do not cast valid ballots, the proposition automatically fails.

38340 The vote on an SFA shall take place by April 1. This voting deadline shall not apply to an SFA
that deals exclusively with increasing maximum class sizes and compensation for such an increase,
provided the SFA is approved before implementation.

38350 The date, time, and location of voting shall be announced at least a week in advance. No ballots
shall be counted before all voting has closed. At least two SJFA- Association representatives shall count the
ballots. Any unit member who would like to observe the counting shall be allowed to do so.

38360 The Superintendent or designee and the Association President or designee shall make every
effort to approve or deny the SFA and notify the Association representatives and administrators at
the site within ten (10) work days of submission.

Transfers

38410 Unit members affected by a newly adopted SFA may request a transfer to another site under
Article 15000. These transfers shall be considered ahead of all other voluntary transfers, and every effort
shall be made to accommodate them.

Early Termination

38510 An SFA may be terminated prior to its scheduled conclusion by mutual consent of the
Superintendent or designee and the SJFA Association President or designee.

For SITA: For SJUSD:
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TENTATIVE AGREEMENT
BETWEEN
SAN JOSE UNIFIED SCHOOL DISTRICT
AND
SAN JOSE TEACHERS ASSOCIATION

APPENDIX A
SALARY FORMULA

I. AGREEMENT AND PURPOSE

San José Unified School District and San José Teachers Association have had a jointly constructed salary
formula, in various forms, for decades. It was born out of the desire by both parties to have a reliable and
clear process for determining compensation increases for Association members while ensuring the fiscal
sustainability and viability of the District. Fhe-foHowing-SalaryFormn eflectsthe parties

Hete = H 2 & el = Sie a1 . FHAEO - EV-ERe aRa+o-deKkRe EaEtT 2

the-continuing fiscal integrity-and vitality-of the-Distriet—The parties’ paramount intent in enacting this Salary
Formula is to address improve unit member compensation and working conditions based upon the unit’s agreed
upon fair share of ongoing revenues. which-flow-inte-the-District-annually- [REMOVE PARAGRAPH BREAK]

dinglythe-intent-of the-Salary Formula-is-te-base-the-unit'sfai hare-on This revenue is of the kind which is
priate and prudent to utilize for providing ongoing salary increases as opposed to one-time revenue-which-is
i , unless otherwise contained in this Appendix.—or-one-timerevenue. In-this-regard-+

appro

The formula uses current year ongoing revenue and the expected property tax data for the subsequent school
year and compares that amount to current year certificated salary costs to produce an “Improvement
Percentage” each month. This Improvement Percentage is the increase in compensation for Association
members that is expected to be fair and affordable.

Both parties have an interest in agreeing to compensation changes for employees before the end of the school
year to enhance recruitment efforts and inform current employees about expected salary changes for the
subsequent school year. To achieve this interest, the formula establishes a process whereby an initial
Improvement Percentage is calculated in March. This percentage is used to publish an updated salary
schedule for the subsequent school year. To provide the largest year-over-year compensation increase in
Association salaries, the Inprovement Percentage is calculated again in July using the nearly finalized
property tax revenue. If this percentage is higher, it is used to automatically increase salaries and a new
salary schedule is published. The District-Association collaborative body known as the Salary Formula
Review Committee monitors the Improvement Percentage, maintains a manual that provides definitions and
sample calculations, monitors Association staffing levels, and works through any adjustments that may be
necessary in rare circumstances when the Improvement Percentage is negative and/or threatens the fiscal
integrity and viability of the District.

The parties acknowledge that many aspects of school district financing are not completely predictable from year to
year.; t Therefore, as circumstances change regarding funding models and allocations to the District, it is the parties’
intent to adjust the Salary Formula to meet such changes in a manner consistent with the intent stated above.

All agreements between the parties concerning the implementation of the Salary Formula in any year will be
reduced to writing and, signed and dated by the authorized representative(s) of the District and Association.
[from section IV.9]
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MIIL. SALARY FORMULA REVIEW COMMITTEE

All aspects of this Appendix, as well as all calculations resulting from this Appendix, shall be jointly monitored by
the Salary Formula Review Committee (“SFRC?).

1.

The SalarFormulaReview-Committee SFRC members shall be:

the District’s Chief Business Officer

the District’s Director of Finance

up to three (3) additional members appointed by the Superintendent
Association President

Association Bargaining Chair

up to three (3) additional members appointed by the Association President

mo o op

Additional members may be included upon mutual agreement of the Superintendent and Association
President.

The Salary-FormulaReview-Committee-SFRC shall meet at least monthly and follow the procedures
stated in this Appendix and the Salary Formula Manual referenced in section III as-soon-aspessible
oHowingethe Board-of Education’s-adoption-ef the-Distriet’s:

The parties acknowledge the importance of jointly monitored Association staffing levels and the
District’s financial condition to the Salary Formula. Therefore, the SFRC shall:

a. Review negotiated staffing levels and ratios and align on all authorized Association positions
with or without negotiated ratios for implementation in the subsequent school year. Any
staffing above the agreed upon authorized staffing levels or ratios beginning in the 2026-
2027 school year shall be considered a unilateral expansion of programs by the District and
shall be excluded from Formula Expense pursuant to section VII of this Appendix. Any
disagreement regarding application of negotiated ratios for any position or authorized
staffing levels for positions without negotiated ratios shall be referred to the CAC for
resolution; and

b. Jointly monitor the District’s financial condition using the District’s most recent budget
reports. If either party concludes that the District's financial condition is materially different
during the 2025-2026 or 2026-2027 school years than it was when this Agreement was
reached, there shall be an immediate reopener limited to sections IV.2.A.i and IV.2.A.ii in
accordance with Article 4000 of this Agreement.




Page 3 of §

III. SALARY FORMULA MANUAL

The parties agree that the Salary Formula Manual (“Manual”) is an extension of and incorporated into this
Appendix by reference.

1. The SFRC shall be responsible for the content of the Manual and for approving any amendments to
the Manual.

The content of the Manual shall include:

i. Introduction,

ii. Key Terms and Definitions,

iii. Joint Monitoring of Association Staffing,

iv. Salary Formula Review Committee Meeting Procedures, and
V. Appendix that documents monthly formula calculations.

Amendments require mutual agreement between the parties.

The District shall make the most up-to-date Manual available electronically to all ba rgaining
unit members each year by September 30 and within fifteen (15) business days of agreement
on any amendments thereafter.

HIV. CALCULATION

1. Formula Revenue

In their monthly meetings, the SFRC shall calculate the Improvement Percentage using the District’s
most recent budget reports and the most recent Santa Clara County Assessor’s Office Real Property
Assessment Roll report. The calculation uses “Formula Revenue,” which is made up of:

A.

B-

Net Property Tax

i. Core Property Tax Revenue (SACS Object Codes 8021-8043)
ii. Other Property Tax Revenue (SACS Object Codes 8044-8048)
iii. LCFF Transfers (SACS Object Codes 8096-8097)

Arts and Music in Schools — Funding Guarantee and Accountability Act
(Proposition 28; SACS Resource Code 6770)

The SFRC may, each year, include additional sources of revenue in Formula Revenue
based on changes to funding.

Calculations

Using the information in the Manual, the steps below are used to determine the
Improvement Percentage.
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Cs.

Calculate the sum of the following to determine the “Association Fair Share” of the
estimated Formula Revenue for the following year:

i. The dollar amount of 62.4% of the estimated Core Property Tax Revenue for the
following year.

ii. The dollar amount of 62.4% of Other Property Tax Revenue and LCFF Transfers
for the current year.

iii. The dollar amount of 80.0% of the District’s Arts and Music in Schools for the

current year.

Calculate the Previeus Current Year “Formula Expense” total-cost-of the-unit to include and
exclude the following annualized data:

ia. Include all salary and statutory benefit costs resulting from the implementation of
Appendix B and based on negotiated or state-mandated staffing ratios.

iib. Include all salary differential or full time equivalent fraction costs resulting from the
implementation of section 1 of Appendix C.

iife. Include all stipend costs resulting from the implementation of Appendix D and based on
negotiated or state-mandated staffing ratios.

iv. Include the equivalent cost of certificated contractors filling authorized, vacant
Association positions.

vé. Exclude all extra-duty costs resulting from the implementation of section 2 and section 3
of Appendlx C.

' nd e o esultinefrom-the-implementation-of-Article-37000.

vif. Exclude all salary and statutory benefits costs resulting from the addition or expanswn of
programs pursuant to resultingfrom-the-implementation-of section VII of this
Appendix.

Subtract the amount determined in step 4B from the amount determined in step 3A. Betermine-the

9 —Divide the difference by the-cest-of 1% of the
amount determmed in step B (“Assoclatlon Cost of 1%”) to determme the Improvement
Percentage 1 : 5 =
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bereduced-to-writine-and sicned: [moved up to section 1]

HIV. RESOLVING A NEGATIVE SALARY EORMULA-OUTCOME-IN-A-SINGLE-YEAR IMPROVEMENT

PERCENTAGE

13.

24.

The Improvement Percentage calculated in March shall be applied uniformly to the steps of the
salary schedule unless the parties agree to an alternate allocation. Examples of alternate allocations
include reducing staffing ratios, applying non-uniform increases to the steps of the salary schedule,
and/or addressing any other provisions of the Agreement related to workload. The resulting draft
salary schedule shall be published upon approval by the Association.

The Improvement Percentage calculated in July reflects the nearly finalized property tax data for the
following year. The draft salary schedule agreed to in March shall be adjusted to reflect any increase
between the Improvement Percentage in March and the July calculation. The draft salary schedule
agreed to in March shall remain unchanged if there is a decrease in the Improvement Percentage
between March and July.

The Salary-Formula Improvement Percentage shall not be used to implement a decrease in the salary of
teachers employees; unless the Association agrees in writing.

If the Salary-Formula-is-projected-to-produce-a Improvement Percentage calculated in March is negative
aumber{(doHar amoeunt); or the District demonstrates that the Inprovement Percentage calculated in

March threatens the fiscal integrity and viability of the District, steps 1 and 2 shall be suspended and
the parties SFRC shall meet-and-confer-immediately-over discuss all possible options to resolve the issue

g Such options may include but are not limited to delaying action until more data
is available, [REMOVE PARAGRAPH BREAK]

District may-deside-te-modifying stfﬁng ratios ratherthan-apply-the-funds-te-the-salary-schedule:,
adjusting other provisions related to workload, reducing budgeted expenditures outside of this
Appendix, and/or determining an “Alternate Percentage” that both parties agree is fair and

affordable.

VI. DISPUTE RESOLUTION PROCESS



The parties shall make every effort to resolve any disagreements regarding this Appendix in the
SFRC.

41, Contract Advisory Committee (CAC)

If the parties-are SFRC is unable to agree on a salary formula implementation steps-to-mitigatea

hegative-number-in-#2-abeve, they shall submit-refer the issue to the CAC within-bwenty-(20)- work-days. If
the CAC is unable to resolve the issue within ten (10) werlk-days; business days, the CAC shall refer the

2. Dispute Mediation Panel

The Dispute Mediation Panel (“Panel”) is a three-person panel. The District and Association shall
each appoint one member within five (5) business days of the CAC referral. The parties shall
endeavor to choose appointees who have sufficient knowledge of and experience with public school
funding and budgeting to enable them to make informed recommendations regarding the issues
before the Panel. The District and Association appointees shall either agree on a neutral Panel
member with the knowledge and experience described above or ask the state to provide a qualified
(as described above) neutral Panel member within five (5) business days. The District and
Association agree to provide information within five (5) business days from the date of the Panel’s
request.

If the Panel is not successful in resolving the issues (i.e., all three Panel members do not agree to
recommendations), the neutral Panel member shall make non-binding recommendations to the
parties limited to modifying staffing ratios, adjusting other provisions related to workload, reducing
budgeted expenditures outside of this Appendix, and/or determining an “Alternate Percentage” that
the neutral Panel member believes is fair and affordable. The Panel’s recommendations (or in the
alternative, the neutral Panel member’s recommendations as described above) shall be issued to the
District and Association within five (5) business days following receipt of the information requested
by the Panel. This timeline may be extended by unanimous agreement of the Panel. The parties shall
have five (5) business days to consider the recommendation.

3. Salary Allocation Agreement Negotiations

If the parties do not resolve the dispute following the neutral Panel member’s recommendations, the
parties shall attempt to negotiate a salary allocation agreement, separate from the formula. Such
negotiations shall not exceed twenty (20) business days. This timeline may be extended by mutual
agreement. If the parties are unable to successfully negotiate a salary allocation agreement, either
party or both parties jointly may declare impasse on salary allocation only pursuant to Article 9 of
the Educational Employment Relations Act. Once a settlement occurs, the procedures in this
Appendix shall be reinstated for the subsequent year.

V- RESOLVING-A NEGATIVE SALARY-EORMULA-OUTCOME OVER MULTIPLE VEARS
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VII. EXCLUSIONS FROM THE SALARY FORMULA

If the District unilaterally chooses to add or expand programs by allocating FTE not specifically included in this
Appendix, the costs associated with additional FTE for such addition or expansion of programs shall not be included

as a bargaining unit expense in any section of this Appendix.
The District shall consult with the Association regarding the intended use of additional FTE allocations.

Compensation paid to unit members beyond that specifically included in this Appendix shall not be included as a
bargaining unit expense under the terms of any section of this Appendix.

VI—SALARY EORMULA-REVIEW-COMMITTEE [this whole section was moved up]
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San José Unified School District
Certificated Salary Schedule B-1 (SJTA)

183 Days / Effective: August 1, 2025

2025-2026 Teacher / Counselor
Step Annual Daily Hourly
Salary Rate Rate
1 72,051 393.72 49.22
2 75,602 413.13 51.64
3 79,153 432.53 54.07
4 82,704 451.94 56.49
5 86,255 471.34 58.92
6 89,806 490.75 61.34
7 93,358 510.15 63.77
8 96,909 529.56 66.19
9 100,460 548.96 68.62
10 104,011 568.36 71.05
11 107,562 587.77 73.47
12 111,113 607.17 75.90
13 112,297 613.64 76.71
14 113,480 620.11 77.51
15 114,664 626.58 78.32
16 115,848 633.05 79.13
17 117,031 639.52 79.94
18 118,215 645.98 80.75
19 119,399 652.45 81.56
20 120,582 658.92 82.37
21 121,766 665.39 83.17
22 122,950 671.86 83.98
23 124,134 678.33 84.79
24 125,317 684.79 85.60
25 126,501 691.26 86.41
26 127,685 697.73 87.22
27 128,868 704.20 88.02
28 130,052 710.67 88.83
29 131,236 717.14 89.64
30 132,419 723.60 90.45
31 133,603 730.07 91.26
32 134,787 736.54 92.07
33 135,971 743.01 92.88
34 137,154 749.48 93.68
35 138,338 755.94 94.49

Supplemental Stipends (max of one per category)

3,000
3,000
3,000
3,000
3,000

Master's Degree
Doctorate Degree

National Board Certification
Bilingual (SJUSD screening process required)

Special Education




San José Unified School District
Certificated Salary Schedule B-2 (SJTA)

183 Days / Effective: August 1, 2025

2025-2026 | Psychologist / SLP / Nurse / Librarian
Step Annual Daily Hourly
Salary Rate Rate
1 82,859 452.78 56.60
2 86,942 475.10 59.39
3 91,026 497.41 62.18
4 95,110 519.73 64.97
5 99,194 542.04 67.76
6 103,277 564.36 70.54
7 107,361 586.67 73.33
8 111,445 608.99 76.12
9 115,529 631.30 78.91
10 119,612 653.62 81.70
11 123,696 675.94 84.49
12 127,780 698.25 87.28
13 129,141 705.69 88.21
14 130,502 713.13 89.14
15 131,864 720.57 90.07
16 133,225 728.00 91.00
17 134,586 735.44 91.93
18 135,947 742.88 92.86
19 137,309 750.32 93.79
20 138,670 757.76 94.72
21 140,031 765.20 95.65
22 141,392 772.64 96.58
23 142,754 780.07 97.51
24 144,115 787.51 98.44
25 145,476 794.95 99.37
26 146,837 802.39 100.30
27 148,199 809.83 101.23
28 149,560 817.27 102.16
29 150,921 824.71 103.09
30 152,282 832.14 104.02
31 153,644 839.58 104.95
32 155,005 847.02 105.88
33 156,366 854.46 106.81
34 157,727 861.90 107.74
35 159,089 869.34 108.67

Supplemental Stipends (max of one per category)

3,000
3,000
3,000
3,000

Master's Degree
Doctorate Degree

National Board Certification

Bilingual (SJUSD screening process required)




San José Unified School District Appendix D

Certificated Extra Duty Stipends (SJTA)
School Year 2025-2026 / Effective: August 1, 2025

Stipend Name Amount _ Contract Section Relative to Base
Department Chair Stipend $ 2,368 9310 2.0

Lead Teacher Stipend $ 2,368 9320 2.0
School Support Stipend $ 1,184 9323 1.0
Level A Athletic Stipend $ 5,920 10200 5.0
Level B Athletic Stipend $ 4,736 10200 4.0
Level C Athletic Stipend $ 3,552 10200 3.0
Level D Athletic Stipend $ 2,368 10200 2.0
Extracurricular Stipend $ 2,368 10300/10400 2.0
Relocation Stipend $ 2,368 15334 2.0

TQP Stipend $ 13,024 16233 11.0
Mentor Stipend $ 2,368 17210 2.0
Psychologist Intern Supervisor Stipend $ 13,024 27552 11.0
Consulting Teacher Stipend $ 13,024 27620 11.0
Separation Stipend $ 1,184 32321 1.0

The base amount shall be equal to the difference between the last two steps on Appendix B-1 Base Amount

salary schedule (i.e., the value of the longevity step). $1,184
b
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