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Remuneration

The Governing Board hereby specifies that each member of the Board may receive a maximum of $856.$2.000 per (Deleted: $3000
month as compensation for services rendered, including $100 per month for in-district expenses. Effective July-4;
2044, January 1, 2026, compensation for services rendered shall be a maximum of $892:56.$2,000 per month, (Deleted: $3,000

(Education Code 35120) A periodic review should be held on all Board benefits.

(Deleted: as stated according to AB 1390

NN

If a member does not attend all meetings of the Board during any month he/she shall receive an amount not greater
than the maximum amount permissible divided by the number of meetings held and multiplied by the number of
meetings actually attended. Should any member be absent performing designated duties of the school district, the
Board may, by resolution, provide that said member be paid as if the member were present in the meeting. This is
done with the understanding that it is not incumbent upon any member to accept payment. Student-Board-members

shall-netreceiveremuneration—{(Education-Code-351420)-Student Board members shall be paid according to Board
Policy 9150.

On an annual basis, the Board may increase the compensation of individual board members beyond the limits
delineated in this section, in an amount not to exceed five percent based on the present monthly rate of
compensation. (Ed Code 35120(e)) Any increase made pursuant to this section shall be effective upon approval by
the governing board.

Reimbursement of Expenses

Members of the Board shall be reimbursed for all allowable expenses incurred in attending any meetings or in making
any trips on official business of the school district when so authorized in advance by the Board. (Education Code
35044)

The rate of reimbursement shall not exceed any limitations specified for district personnel.

Health and Welfare Benefits

Board members may participate in the health and welfare benefits program provided for the employees of the district.

The district shall pay the cost of premiums required for Board members electing to participate in the district health
and welfare benefits program at the capped amount approved by the Board.

Retired Board Members

Any members retiring from the Board after at least one full term shall have the option to continue the health and
welfare benefits program at their expense if coverage is in effect at time of retirement.

Board members who have served less than 12 years but at least one term shall pay the full cost of health and welfare
benefit coverage.

Board members who have completed 12 years, three consecutive terms will qualify for benefits at the level provided
at the time of initial election.

The insurance shall provide full benefits for retired Board members up to the age at which they become eligible for
Medicare/Medicaid, and after that shall cover only those eligible expenses not covered by Medicare or Medicaid, or

other health insurance programs.

The Superintendent is directed to negotiate the coverage indicated above with the insurance carrier.



