
David E. Reilly, Superintendent
February 17, 2026

Consider Approval of Revisions to Board Bylaw 9250, 
Titled Remuneration, Reimbursement and Other 
Benefits, Consistent with AB 1390 and Law
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Recommendations in Agreement
• If approved and a member attends all board meetings in the month, monthly 

remuneration will increase from $750 to $3,000
 Approximate cost: 

 Current: approximately $63,000 annually
 At $3,000/month: approximately $252,000 annually
 Net increase: approximately $189,000 annually

• Add language that the Board will consider up to 5% increases beginning 
July 2028 and [every two years]*

• For student board members: $400 per month based on attendance at 
regular board meetings only, with resolution authority for up to three 
excused absences

*altered from original recommendation based on February 3 board discussion



Remaining Considerations
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• Increase maximum compensated missed meetings from two to three, with 
Board resolution required

• Define hardship to include an unavoidable work conflict
• With the proposed edits to BB 9250, if EGUSD’s ADA is over 60,000 in the 

2025–26 school year, the maximum monthly amount will increase to $4,500 
in July 2026 for the 2026–27 school year

 Approximate cost: 
 Current: approximately $63,000 annually
 At $4,500/month: approximately $378,000 annually
 Net increase: approximately $315,000 annually
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