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HOW DO I KNOWWHICH APPLICATION TO SUBMIT?
This Charter School Renewal Application form is for locally-approved start-up and conversion charter schools
seeking charter renewal from both a local Board of Education (BOE) and the State Board of Education (SBOE).

INTRODUCTION
A charter school renewal application is a legal petition to a local Board (or Boards) of Education and the State
Board of Education seeking renewal of a charter school contract.

There are two types of locally-approved charter schools – start-up charter schools and conversion charter
schools. This Charter School Renewal Application is for both start-ups and conversions.

• A start-up charter school was a brand new school that did not exist before it received your initial charter
school contract.

• A conversion charter school is an existing public school that became a charter school when it received its
initial charter school contract.

The evaluation of your application will focus on whether your charter school has achieved the academic,
organizational, and financial performance you promised in exchange for broad flexibility from Georgia’s
education rule and laws when you received your most recent charter contract. The evaluation will also
determine whether:

• The charter school has complied with all applicable laws, rules, regulations, policies and procedures
(including the Charter Schools Act of 1998, as amended [O.C.G.A. §§ 20-2-2060 through 20-2-2071] and
State Board of Education Rule 160-4-9-.04 et seq.);

• The academic, organizational, and financial plans are still viable; and

If the local Board
of Education HAS
its own application

First submit their local application to your local BOE.
Then submit to GaDOE a copy of the local

application you submitted along with this Charter
School Renewal Application

If the Local Board
does NOT have its
own application

Submit to both your local BOE and to GaDOE a copy
of this Charter School Renewal Application

If your school is
applying for a

charter renewal to
the State Charter

Schools
Commission

See the SCSC website at
http://scsc.georgia.gov/petition-application
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• The charter school is still in the public interest.

Applicants are strongly encouraged to review all resources available on the GaDOE’s Charter Schools Division
website prior to drafting and submitting a charter school renewal application (http://www.gadoe.org/External-
Affairs-and-Policy/Charter-Schools/Pages/default.aspx), including the standard charter contract template, which
is what the State Board of Education will approve, and the most recent Charter School Renewal Memo.

Georgia has a commitment to ensuring all children receive quality educational opportunities. For this reason,
we prioritize approving and renewing charter schools that focus on serving at risk populations, including
students who are economically disadvantaged and/or live in rural communities.

SUBMISSION PROCEDURES
Before the State Board of Education can renew a charter contract for your locally-approved charter school, your
charter school renewal application first must be approved by your local Board of Education in accordance with
the rules and regulations of that local board. To facilitate the state’s review of your locally-approved application,
you must submit to GaDOE an exact copy of the application you submit to your local BOE.

GaDOE will review the charter school renewal petition you submitted locally at the same time that your local
BOE is reviewing it. If you agree to make changes to your application to obtain local BOE approval, you must also
submit to GaDOE a copy of the final version of the application that your local BOE approved. The final version of
your locally-approved application is the one GaDOE will share with the State Board of Education when
recommending approval or denial of your charter contract renewal.

A successful charter school renewal application approval process includes (1) your local BOE’s review and
approval, (2) GaDOE’s review, (3) a panel interview at GaDOE, (4) a recommendation from GaDOE’s Charter
Schools Division for State Board of Education approval, and (5) SBOE approval.

Please note that, while GaDOE does not have an application deadline, applications are processed and interviews
are scheduled by GaDOE on a first-come, first-served basis. This means that you must submit your application
early enough to obtain SBOE approval at least 6 months in advance of your upcoming academic year. Since it can
take up to 4 months to move through the various review processes, please plan accordingly.

Please also note that filing a charter school renewal application does not guarantee that a renewed charter school
contract will be granted. Failure of an applicant to adhere to any requirement may yield a defective application
that is rejected before consideration. In addition, complete applications that are not strong enough to guarantee a
continued successful charter school implementation will be recommended for denial.

Submission to GaDOE of the initial charter renewal application you submitted to your local BOE and, later, of the
final version of your application approved by your local BOE, must be by mail, UPS/FedEx, or hand-delivered to:
Georgia Department of Education, Charter Schools Division, 2053 Twin Towers East, 205 Jesse Hill Jr. Drive, SE,
Atlanta, Georgia 30334

Please note that faxed or emailed applications will not be accepted as your formal submission. Only complete
petitions that comply with these guidelines and the technical requirements below will be evaluated.
Applications will not be returned, so please keep a copy for your records. In addition, please note that all
information in applications submitted to GaDOE are subject to the Georgia Open Records Act.
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Applications will not be returned, so please keep a copy for your records. In addition, please note that all information in
applications submitted to GaDOE are subject to the Georgia Open Records Act. To fill in the check boxes, double click on the

check box; a dialog box will come up for you to choose checked; then click okay and the dialog box will close.

GADOE & DCSD CHARTER APPLICATION PACKAGE CHECKLIST
The Charter Application Package must comply with the following submission procedures.

An Application Package includes original and 2 copies of the following items:

APPLICATION COVER PAGE (Use the form on page 10 of this application; the form may not be altered in
any way.)

CHARTER APPLICATION (Answers to the questions posed on pages 11-14 of this application.)

The Application is limited to 75 double-spaced pages using an 11-point Times New Roman font
and one-inch margins with a header showing the school’s name and a footer showing
consecutive page numbers.

The original must be signed in blue ink. Stamped signatures will not be accepted.

ASSURANCES FORMS, SIGNATURE SHEETS, AND AFFIDAVIT (Use the Assurances Forms, Signature Sheets,
and Affidavit on pages 17-20 of this application; the forms and sheets may not be altered in any way.)

The original must be signed in blue ink; stamped signatures will not be accepted.

Electronic copy of assurances must be signed. Blank copies will not be accepted.

DOCUMENTATION OF VOTE – FOR CONVERSIONS ONLY (Use the form on page 21/Exhibit 29)

The original must be signed in blue ink; stamped signatures will not be accepted.

EXHIBITS (See list of required Exhibits on pages 15-16 of this application.)

Required Exhibits should be as limited in size as possible.

All Exhibits must be tabbed with a header showing the school’s name and a footer showing
consecutive page numbers.

The Application Package must be submitted electronically to charterschools@dekalbschoolsga.org via DropBox.

The Application Package must include a:

1. Microsoft Word version of the Application Cover Page (page 10)

2. Microsoft Word versions of the Application and Exhibits

3. PDF Version of the Complete Application Packet in the following order: Cover Sheet, Application,
signed Assurances Form(s), Affidavit, and Exhibits (including Exhibit 18 - DCSD Assurances and Required
Statements). Exhibit 18 – DCSD Assurances and Required Statements may not be altered in any way.

4. PDF version of the Locally-Approved Charter School Partners Roles and Responsibilities Chart

5. Excel version of the completed Budget Templates

Faxed or emailed copies will not be accepted. Only complete applications that comply with these guidelines will be
evaluated.

SIGNATURES REQUIRED UPON DELIVERY. COMPLETE APPLICATION MUST BE RECEIVED BY 12:00 P.M. ON TUESDAY, JULY
26, 2022 IN ORDER TO BE IN THE 2021 REVIEW CYCLE FOR OPERATING IN 2023-2024.

Petition for (Name of School):
Delivered by (Charter School Representative):
Received by (DCSD Representative): Date and Time:
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CHARTER SCHOOL RENEWAL APPLICATION COVER PAGE
Check One: X_ Start-up Renewal ___ Conversion Renewal

When was the original charter term start date? July 1, 2010

How many charter terms has the school been in existence? __3____

Name of Charter School: Leadership Preparatory Academy

Name of the Georgia nonprofit corporation that currently holds the charter:

Leadership Preparatory Academy, Inc.

Local school system in which charter school is physically located: Dekalb County School District

Contact Information for the Governing Board Chair

Contact Person: Dr. Donrich Young Board Chair
Name Title

Contact Address: 6400 Woodrow Road, Stonecrest, GA 30038

Telephone Number: 678-526-2589

Fax Number: 678-526-2581

E-mail Address: donrich.young@yahoo.com

Contact Information for the Person Filling out this Application

Contact Person: Dr. Tonya Williams Chief Academic Officer/Chief Learning Officer
Name Title

Contact Address: 6400 Woodrow Road, Stonecrest, GA 30038

Telephone Number: 678-526-2589

Fax Number: 678-526-2581

E-mail Address: lpamiddle@gmail.com
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CHARTER SCHOOL RENEWAL APPLICATION

EXECUTIVE SUMMARY
Name of Charter School: _______Leadership Preparatory Academy__________________________________

Proposed Charter Term Length: ____5 years__________

Current Grade Range: ___K-8______ Grade range at the end of the charter term: ___ K-8______

Expected enrollment at the end of the charter term: ___576_________

This application was approved by _____________Local Board of Education on ________________, 202___

For each year of the NEW charter term, indicate the number of students the charter school plans to serve.

K 1 2 3 4 5 6 7 8 9 10 11 12 Total
Year 1 68 66 58 50 40 40 40 60 60

Year 2 68 68 66 50 50 40 40 40 50

Year 3 70 68 68 66 60 50 40 40 40

Year 4 72 70 68 68 66 60 50 40 40

Year 5 72 72 70 68 68 66 60 50 50

1. State the charter school’s mission and describe why this initiative is important to the community it serves.
Also provide a brief description of any defining features of the school. Include how stakeholders were involved
in the petition process and how they will continue participating. (350 words or less)

Leadership Preparatory Academy’s (LPA’s) mission was developed by our founding group of educators and
community members to guide LPA in transforming our community through academic excellence. LPA’s
mission statement is:

Leadership Preparatory Academy will develop scholars through a rigorous academic program that engages all
stakeholders to maximize our students’ potential to lead in the 21st century.

LPA accomplishes this mission by ensuring staff and students are trained and faithfully implement LPA’s
Teaching and Learning Framework. The mission of LPA is rooted in the belief that all students deserve the
opportunity for a rigorous academic program that maximize students’ potential to lead in the 21st Century. In
light of the mission, and vision, and consistent with LPA’s core values about what it means to be a leader in
the 21st Century, the Teaching and Learning Framework is centered on developing College and Career-Ready
Students. LPA aims to recognize and support the individual talents of each student in ways that will help
him/her to succeed.

LPA’s rigorous academic programs and initiatives are important to the South DeKalb community by not only
serving as one of the limited school-choice options for students in a geographically-isolated portion of the
DeKalb County School District (DCSD), but also delivering a unique and necessary focus of developing
leaders for ever-increasingly dynamic and global community. LPA developed and implements the Teaching
and Learning Framework and Leadership Curriculum to instill principles of accountability, fortitude, and
service in tomorrow’s leaders in DCSD and beyond.
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Stakeholder input and inclusion is among LPA’s foundational core values. Since the inception of the school,
parents have had numerous opportunities to provide feedback on programs and services. Through Parent
University, Coffee and Conversation, Success Meetings, Curriculum Nights and our online feedback box we
request and gather feedback, information, and data to inform this petition and drive academic programs for our
scholars. LPA intends to continue its dedication to engaging stakeholders in active dialogue throughout the
upcoming charter term to remain responsive to student needs. 329/350 Words

2. Describe the charter school’s academic program, specifically focusing on why it is innovative in your school
district(s). Include mention of any waivers of state law and SBOE rule that are needed to implement the
academic program. Be sure to describe any special characteristics of your charter school, such as a special
population or some other feature or features which enhance educational opportunities. (350 words or less)

LPA developed its Leadership Curriculum is designed to instill leadership skills in our scholars while teaching
core curricular course content areas through practical application in normal, daily living. The LPA Leadership
Curriculum is an innovative program proven to develop local leaders and only implemented only at LPA.
While DCSD offers a portfolio of educational options beyond state and local standards and curricula, the
school’s districts offerings in magnet and other theme programs do not include an in-depth focus on leadership
studies. The Leadership Curriculum continues to evolve to address skills needed in our rapidly changing
world.

Implementation of the Leadership Curriculum centers on students being involved in their community through
service organizations outside of the school day. Students are rewarded and encouraged to volunteer their time
on issues that spark their passion. Additionally, students participate in school wide service projects. These
projects have included UNICEF, Susan G. Komen Race for the Cure, shoebox drive for homeless shelters and
many other organizations. Scholars will see democratic and community engagement in activities like Student
Leaders Council.

When students enter into their academic learning house, they are reminded that the leadership traits that they
are acquiring are essential in every aspect of their lives. Students at LPA hold themselves accountable through
be measuring the “effort” on levels ranging from 1 -4, with 1 being the highest. A plethora of post-secondary
institutions offer degrees in leadership studies i.e DePaul University, Regents University, etc. or the University
of Georgia. As students advance through the grade levels and the Leadership Curriculum, they will learn how
to identify community needs, how to develop a plan of action, how to turn a plan into actions, and how to
reflect on change and self-awareness

The leadership skills that they acquire from school and working in their communities make them poised to
become visionary leaders for their future. The implementation of LPA’s Leadership Curriculum ensures our
scholars will be prepared to address the future challenges and lead their communities to continued excellence.
We believe that the skills learned in this early preparation lays an essential foundation for our scholars.

349/350 Words

3. Describe the charter school’s organizational structure, specifically focusing on its innovation and need for
flexibility, its general partnership structure with an educational service provider (ESP) if any, and the school’s
community interest and need. (350 words or less)
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LPA will continue to serve scholars in grades K-8 in the next charter term with the same attendance zone
coterminous with DCSD. LPA is served through a Chief Executive Officer (CEO) who reports to the
Leadership Preparatory Academy Governing Board and is held accountable for executing the LPA’s mission
and serving its students and staff in accordance with the school’s charter contract and applicable law. The
CEO is supported by the Chief Academic Officer/Chief Learning Officer (CAO/CLO) who serves as the
school’s instructional lead and head academic administrator and instructional lead. The CEO oversees all
business, finance, governance and external affairs. This organizational structure allows LPA to maximize its
flexibility and innovation by freeing its instructional lead (CAO/CLO) from administrative burdens that district
from classroom excellence. LPA’s administrative team includes experienced professionals serving students as
Deans, instructional coaches and specialists, counselors and advisors, that support the entire team of premier
teachers and support staff at LPA.

LPA does not contract with an educational service provider and does not plan to do so during the upcoming
charter term. LPA serves a critical need in the community as evidenced by the school’s full enrollment and
robust waitlist. LPA and its innovative Leadership Curriculum provide the South DeKalb community a
desired educational option supported by families who see their scholars as tomorrow’s leaders.

220/350 Words

PAST PERFORMANCE

1. Complete and attach as Exhibit 5 the Accountability Report available on the GADOE’s Charter

Schools Division website to show the school’s performance during each year of your current charter

term and include with your charter school renewal application. This Accountability Report will be

presented to the State Board of Education with your charter petition, so please ensure it is accurate.

LPA’s academic and organizational performance can be found in Exhibit 5.

2. Provide a narrative describing how the charter school performed in meeting the academic and

organizational goals set forth in its current charter contract. In your narrative:

a. Address the school’s performance in each year of your current charter term.

b. You are urged to include any supporting charts, tables, or graphs that provide quantitative data.

c. If your charter school did not meet all the goals in its charter contract, explain any mitigating factors

to which this can be attributed, and explain how the school plans to address them in the upcoming

charter renewal term requested.

Academic Performance Standards

The following organizational performance results are measured against the contractual performance

metrics located in the charter contract, Appendix A, Accountability and Consequences. Metrics and results are

listed in the order they appear in the contract.

Leadership Preparatory Academy Renewal Petition 2022

13



Goal 1: During each year of its charter contract term, the Charter School shall meet at least one of

the following performance standards:

First Look – School Performance Gap Closure. The primary academic outcome Georgia seeks

from its local charter schools is that they increase their College and Career Readiness Performance

Index (CCRPI) score each year until they reach 100. The performance standards that measure CCRPI

progress include growth in CCRPI itself and in its two major academic components, Content Mastery and

Progress Score. Our “First Look” at annual charter school performance is to see if the school has met the

standard for any of the following three CCRPI gap-closing measures. Meeting any one of these standards

constitutes having achieved Goal 1 for a given year.

a. Increase its CCRPI score by at least 4% of the gap between 100 and the school’s previous year

CCRPI score in each grade band served (elementary, middle and/or high school); OR

b. Increase its CCRPI Content Mastery score by at least 10% of the gap between 100 and its

previous year CCRPI Content Mastery score in each grade band served (elementary, middle

and/or high school); OR

c. Increase its CCRPI Progress Score by at least 10% of the gap between 100 and its previous year

CCRPI Progress Score in each grade band served (elementary, middle, and/or high school); OR

Second Look – School-District Comparisons. If a charter school does not achieve at least one of

the “First Look” School Performance Gap Closure standards, it may still satisfy Goal 1 Academic

Performance Standard requirements in a given year by achieving one of the “Second Look” School-

District Comparison standards. The secondary academic outcome Georgia seeks from its local

charter schools is that they do better than the district schools to which their students would

otherwise attend. Performance standards include whether they exceeded the CCRPI single score of

their district or of the schools to which the charter school’s students would otherwise be zoned, or

whether they exceeded CCRPI, Content Mastery, or Progress in all grade bands of their district or of

the schools to which the charter school’s students would otherwise be zoned. Meeting any one of the

following Second Look standards constitutes having achieved Goal 1 for a given year.

a. Exceed the CCRPI single score of its school district, OR

b. Exceed the CCRPI single score of the district schools to which the charter school’s

students would otherwise be zoned, OR

c. Exceed the CCRPI scores of its school district in each grade band served (elementary,

middle, and/or high school), OR

Leadership Preparatory Academy Renewal Petition 2022

14



d. Exceed the CCRPI scores of the district schools to which the charter school’s students

would be otherwise zoned in each grade band served (elementary, middle, and/or high

school), OR

e. Exceed the CCRPI Content Mastery scores of the district schools to which the charter

school’s students would otherwise be zoned in each grade band served (elementary,

middle, and/or high school), OR

f. Exceed the CCRPI Content Mastery scores of its school district in each grade band

served (elementary, middle, and/or high school), OR

g. Exceed the CCRPI Progress scores of its school district in each grade band served

(elementary, middle, and/or high school), OR

h. Exceed the CCRPI Progress scores of the district schools to which the charter school’s

students would otherwise be zoned in each grade band served elementary, middle,

and/or high school)

Third Look – School-Statewide Comparisons. If a charter school does not achieve at least one of

the “First Look” School Performance Gap Closure standards or the “Second Look” School-District

Comparison standards, it may still satisfy Goal 1 Academic Performance Standard requirements in a

given year by achieving one of the “Third Look” School-Statewide Comparison standards. The

tertiary academic outcome Georgia seeks from its local charter schools is that they do better than the

similar schools throughout the state. Meeting any one of the following Third Look standards

constitutes having achieved Goal 1 for a given year.

a. Achieve an overall positive Value-Added Impact Score in each grade band served

(elementary, middle, and/or high school). OR

b. Beat the Odds

As noted in the figure below, there were no CCRPI scores calculated in year one of LPA’s charter

contract. In year one, the Georgia Department of Education received a waiver on the CCRPI calculation, although

mandated assessments were not waived. Year two of LPA’s contract represents the 2021-2021 school year,

which will not have a CCRPI score calculated until midway through the renewal process.
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The results for metrics listed under the First, Second and Third Look Criteria are considered “N/A” or

“not applicable” for year one of the charter term since at all items under each of these categories are dependent

upon the CCRPI calculation.

Figure 1: CCRPI FOR 2020-2021
School
Year

LPA - ES LPA – MS Climate Star
Rating

Final School
Score

Total District Total
State

2020-
2021 TBD TBD TBD TBD TBD TBD

2021-
2022 TBD TBD TBD TBD TBD TBD

2022-
2023 TBD TBD TBD TBD TBD TBD

Source: ccrpi.gadoe.org

Goal 2: During each year of its contract term the school will perform at the level required to stay
off the list of Tier II (TSI/Targeted Support and Improvement) and Tier III (CSI/Comprehensive
Support and Improvement) schools published annually by the Governor’s Office of Student
Achievement.

The most recent list of schools needing Targeted Support or Comprehensive support was published in

November 2019. The Governor’s Office of Student Achievement states that it cannot make TSI or CSI

determinations without CCRPI calculations by GaDOE. As GaDOE will not calculate CCRPI for 2020 or 2021,

this data is not available for the first two years of LPA’s charter contract.

Given that a determination cannot be made regarding LPA’s placement on either the TSI or CSI lists, the

results for Goal 2 are considered “not applicable or N/A”. Based on LPA’s history, the school has not been at risk

of being included on either the TSI or CSI lists. LPA’s most recent CCRPI score for 2019 was 69.8 (schoolwide

score). The elementary and middle school grade band scores were 63.7 and 80.7, respectively. LPA’S CCRPI

score in 2018 exceeded the 2019 school score as well as the score for each grade band.

School Climate Performance Standards

Goal 3: During the first year of its charter contract term, the Charter School shall achieve a School

Climate Star Rating of 3 or more stars.

Goal 4: During the second and each subsequent year of its charter contract term, the Charter

School shall achieve a School Climate Star Rating of 4 or more stars.
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Like Goal one in this section, there is no CCRPI calculation in year two of the charter term, due to the

COVID-19 pandemic and its impact on teaching and learning, which prompted GaDOE to request waivers from

the Federal Department of education. Climate Star ratings were not assigned for those years as they are a

component of CCRPI.

Figure# 2: LPA Climate Score Data

School Year Targets – Year 1 of contract – 3 Stars,
Year 2 and later - 4 Stars or Above Actual Star Rating

2020-2021 3 N/A

2021-2022 4 TBD

2022-2023 4 TBD

Financial Performance Standards

LPA’s financial performance standards and results are in the response to question number three, which

specifically calls for financial results.

Governance Performance Standards

Goal 6: During each year of its charter contract term, the Charter School shall achieve all

six of the following governance performance standards.

a. All governing board members complied with all applicable open governance requirements,

including policies relating to the Georgia Open Meetings Act and open records requirements.

AND

b. All governing board members attended all required training, including all training required for

any new governing board members, AND

c. The Board met a minimum of seven (7) times. AND

d. Successful implementation of the Teacher and Leader Keys Effectiveness System as verified by

GADOE, AND

e. All governing board members acted in accordance with the Standards for Effective Governance

of a Georgia Non-Profit School Governing Board as sworn to in the Legal Compliance Affidavit

included in the Annual Report, and as evidenced by a lack of any evidence to the contrary

received by GADOE and the authorizing district(s), AND
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f. The Board reflects the sociodemographic diversity of the community it serves.

In years one and two of the current charter term, the governing board met all Governance Performance

Standards. One metric; however, the TKES / LKES (2020-2021) evaluation system was not fully implemented

due waivers granted by the Federal Department of Education, which impacted the implementation of these

mandated evaluation systems. Nevertheless, teachers were provide constructive and timely feedback to ensure

that the academic standards were being implemented and student success continued to be top of mind. In the

2021-2022 school year, both TKES and LKES were fully implemented. The LPA Governing Board consistently

meets all governance training requirements of law and contract; however, one board member was unable to attend

governance training during FY22 as a result of a prolonged medical necessity. The veteran board member

regularly attends training in previous years and will do so upon her return to service.

Figure 3: 2020-2021 and 2021-2022, LPA Governance Performance Results

Metric per Charter Contract
Section IV. Governance Performance Standards.
Goal 6: During each year of its charter contract term, the Charter School shall achieve
all six of the following governance performance standards.

2020-
2021

2021-
2022

a. GA Open Meetings Compliance, AND MET MET

b. All governing board members attended all required training, including all training
required for any new governing board members, AND

MET DNM

c. The Board met a minimum of seven (7) times, AND MET MET

d. Successful implementation of the Teacher and Leader Keys Effectiveness System as
verified by GADOE, AND

N/A MET

e. All governing board members acted in accordance with the Standards for Effective
Governance of a Georgia Non-Profit School Governing Board as sworn to in the Legal
Compliance Affidavit included in the Annual Report, and as evidenced by a lack of any
evidence to the contrary received by GADOE and the authorizing district(s), AND

MET MET

f. The Board reflects the sociodemographic diversity of the community it serves. MET MET

Essential and Innovative Features

Goal 7: The Charter School shall implement all Essential and Innovative Features, as defined in

Section 5 of the charter in all material respects.
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All innovative features were implemented of the current charter contract. The table below outlines the

specific features that were included in the charter contract. These features are integral to the LPA program and

unique within the DCSD system. In the current charter term, LPA refined the Leadership Curriculum to focus on

leadership training, academic rigor and character development. This curriculum is fully aligned with the Georgia

Standards of Excellence (GSE) and supported by the skills and competencies students acquire when project-based

learning (PBL) is used as the central learning method. The LPA Leadership Curriculum is foundational aspect

essential component of our student’s educational experience and future success. The objectives of the Leadership

Curriculum are interwoven throughout the general curriculum and students are expected to demonstrate

competencies in the leadership curriculum as evident in their leadership activities, community service and project

presentations. Moreover, LPA’s implementation of PBL promotes critical thinking, collaboration, and real-world

applications of learning relevant to our community.

For many years, research has not supported the connection between academic gains and project-based

learning. That is no longer the case. Three recent studies by highly regarded research institutions all show not

only better academic performance, but also the acquisition of fundamental literacy and reasoning skills. Critics

of PBL proport that this model causes students to miss critical content knowledge and literacy skills. Recent

studies from the University of Southern California and Michigan State University1 provide strong evident to the

contrary. These two studies involved more than 6,000 students in 114 schools from around the county. More

than half of the students who participated in the study are from low-income households. One of these studies

focused on teaching Advanced Placement curriculum through projects and field studies. Students who learned

with the PBL model scored 8% higher than those who were exposed to the same curriculum in a direct instruction

model. The PBL model also increased matriculation in AP courses by low-income students, also by 8%. The

Michigan State study2 shows that PBL raised science test scores. The study further evidences that students at all

1 Knowledge in Action – Efficacy Study Over Two Years, February 22, 2021, cesr.usc.edu

2 Assessing the Effect of Multiple Literacies Project-Based Learning on Science Learning, mlpbl.open3d.science
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literacy levels made gains through PBL. The results from these studies also suggest that PBL may be a better

framework for creating an equitable classroom.

Moreover, the incorporation of STEM throughout the LPA curriculum is an important element for student

success and culture at LPA. Accordingly, LPA provides student exposure to STEM-related concepts through an

evidence-based curriculum in multiple ways. The implementation of Project Lead the Way (PLTW) improved

students’ performance on the science portion of the GMAS. LPA has been successful in gaining corporate

support through our grant writing. Organizations such as the Dart Foundation, PLTW, No Kid Hungry, New

York Life and the Coca Cola Foundation through Georgica Charter School Association have all provided

generous corporate support through the awarding of grants for projects that support the vison and mission of our

school.

The Leadership Curriculum and Teaching and Learning Framework integrate technology use blended

learning to expose students to different experiences and settings while also reinforcing scholar growth through

student portfolios. During its previous charter terms, LPA made a concerted effort to bolster its instructional

technology and resources to ensure students have access to 1:1 technology, reliable Internet access away from

school, and the appropriate understanding for teachers to use these tools effectively. The LPA Teaching and

Learning Framework guides teachers to use blended learning lessons as one of many components in a student’s

learning and work experience. Moreover, as part of LPA’s Leadership Curriculum, LPA students gather their

work product and projects in a portfolio that is incorporated into LPA’s community service projects. Each year

our eighth grade scholars spearhead a fundraising project to support an organization within our community. The

students create a plan to engage other students in assisting in the fund raising goal. In the past our students have

raised money for Jump Rope for Heart, Maximus Janton Foundation, Equal Justice Project just to name a few.

This integration of leadership, technology, and community impact ensures LPA remains innovative and

responsive to its community and students with a rigorous academic standards delivered in a meaningful and

cohesive program. LPA, the PBL integrated with its blended learning, student portfolios, and community service

projects. More recently the Governance Board met with the Ambassador of Mozambique to develop an
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educational partnership that will allow for cross cultural exchanges to further expand our Leadership Studies

Curriculum. The GSE standards for seventh grade Social Studies focuses on Africa. During the 2022-

Figure 4: LPA Essential and Innovative Feature Implementation

Innovative Feature Year 1
2020-2021

Year 2
2021-2022

Year 3
2022-2023

Leadership and STEM Curriculum MET MET Expected to
meet. TBD

Project-Based Learning MET MET Expected to
meet. TBD

Small Group Instruction and Collaboration MET MET Expected to
meet. TBD

Blended Learning MET MET Expected to
meet. TBD

Student Developed Online Portfolios (Websites) MET MET Expected to
meet. TBD

Community Service-Learning Projects MET MET Expected to
meet. TBD

Legal Compliance Performance Standards

Goal 8: During each year of its charter contract term the Charter School shall implement all legal

requirements included in its federal and state law, rules and regulations and in its charter

in all material respects.

Goal 9: The Charter School shall not do anything which results in GADOE and the authorizing

district(s) placing it on probation more than two times in a single school year (July 1 to June 30).

Goal 10: The Charter School shall not do anything which results in GADOE and the authorizing

district(s) placing it on probation more than three times during its charter contract term.

LPA met all legal requirements during the current charter term. The school was not placed on probation

during the current term and all legal requirements for locally authorized charter schools were met.

Figure 5: LPA Legal Compliance Results

Legal Compliance Goals
Year 1
2020-
2021

Year 2
2021-
2022

Year 3
2022-2023
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Goal 8: During each year of its charter contract term, the Charter School
shall implement all legal requirements included in its federal and state law,
rules and regulations and in its charter in all material respects.

MET MET Expected to
meet. TBD

Goal 9: The Charter School shall not do anything which results in GADOE
and the authorizing district(s) placing it on probation more than two times in
a single school year (July 1 to June 30).

MET MET Expected to
meet. TBD

Goal 10: The Charter School shall not do anything which results in
GADOE and the authorizing district(s) placing it on probation more than
three times during its charter contract term.

MET MET Expected to
meet. TBD

Measuring Academic Achievement During the Pandemic

LPA is currently operating on a three-year charter contract. The challenge of a limited contract period

was compounded by the ongoing impact of the pandemic resulting in unfinished learning, teacher burnout, and

teacher shortages, among other challenges. The first year of the current term (2020-2021), most LPA students

were learning in a remote setting. In year two, students returned to in-person learning. In the midst of these

unusual and unprecedented circumstances, participation in State-mandated assessments was uneven at best in

2020-2021.

Accountability standards for charters in Georgia require that they outperform the local district and the

state on a consistent basis throughout the charter term. The underlying premise is that by exercising the flexibility

afforded to a charter school, superior results can and will be achieved. These results are also expected to happen

within the first few years of a charter school’s first contract. The general treatment of goal attainment and charter

renewal, in Georgia, has been that if the majority of measures are met within a charter term, the school will be

renewed for a five-year term. In recent years, shorter-term charters have been granted to allow schools additional

time to demonstrate consistent achievement in meeting and exceeding district and state targets.

Georgia Milestones Assessment System

The Georgia Milestones Assessment System (GMAS) is used as the state-mandated assessment system by

which content mastery is measured. Charter schools in Georgia are required to use the Georgia Standards of

Excellence (GSE) as the framework for classroom instruction. LPA combines innovative PBL practices with the
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GSE to increase student engagement and academic achievement. Due to low GMAS participation rates in all

grade levels, scores on GaDOE.org for LPA show that there were too few students to report. The school had

between 8 and 22 percent of student take the assessment. The State participation rate was between 61-79 percent,

while DCSD had between 33 and 56 percent of students participate. The 2021 data was declared by GaDOE to be

a new baseline for accountability, upon which subsequence years may be compared. In LPA’s case, the baseline

will have to be established using the 2022 results given the participation rate. For the 2022 GMAS

administration, 100% of our students participated in the assessment.

Despite the challenges of the pandemic, LPA made steady gains to improve student outcomes, academic

achievement, and student growth when many schools and students struggled to combat learning loss. While LPA

performance as measured by student assessments guide our improvement, the performance of our scholars

measured by the 2022 GMAS indicate that LPA is providing an academic program that is likely to meet its

contractual performance standards upon the release of the 2022 CCRPI measures. The expected release date of

the 2022 CCRPI measures that will be calculated is not yet available. CCRPI will be assigned for 2022; however,

the expected release date is unknown, but will likely be towards the end of LPA’s renewal process in early 2023.

Historically, CCRPI scores are released between November and January for the prior school year. However,

LPA’s 2022 GMAS performance is a likely indicator that the school will meet its contractual performance

expectations through such measures.

Figure 6: LPA 2022 GMAS – Percentage of Students Scoring Developing or Above

3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 8th Grade

ELA 68 73 85 78 77 96

Math 88 65 50 70 82 79

Science N/A N/A 60 N/A N/A 32

Social
Studies

N/A N/A TFS N/A N/A 43
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Specifically, LPA student performance in ELA in all grade bands as measured by the percentage of

students scoring Developing Learner or above is consistent or above comparison district and state performance for

the 2021 baseline. Nevertheless, LPA will use these results to inform and improve instruction for future years,

with a particular focus on 3rd grade. While student performance in mathematics is inconsistent across grades,

LPA’s student performance as measured by the percentage of students scoring Developing Learner or above

remains consistent or above comparison district and state performance. Similarly, this GMAS data is used by

LPA’s A&AT team to drive improvement for the upcoming school year. Our school’s Title I Comprehensive

School Improvement Plan has been developed to specifically address the needs of students who are not meeting

grade level expectations with a focus on rising 6th graders in mathematics.

Moreover, 2022 MAP data show LPA students meeting growth and proficiency targets at rates

comparable or better than district or state comparisons. As illustrated below, MAP data for the 2022 school year

evidence a consistent percentage of LPA students who met projected growth targets as compared to DCSD in both

Reading and Math.

Figure 7: LPA 2022 MAP Comparison – Percentage of Students Meeting Fall to Spring Growth Targets

LPA DCSD

Reading 47.35 53.05

Math 42.53 44.05

MAP scores are aligned to GMAS and may be used to project student performance. As illustrated below,

MAP data for the 2022 school year evidence a higher percentage of LPA students who met projected proficiency

targets when compared to DCSD in both Reading and Math.

Figure 8: LPA 2022 MAP Comparison – Projected Percentage of Students Scoring Developing Learner or Above

LPA DCSD

Reading 77.73 55.96

Math 78.28 59.94
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LPA’s superior results measuring student growth and proficiency evidences the dedication of our staff

and community in supporting students in the effective delivery of LPA’s curriculum. Though student assessment

results indicate the areas in which LPA needs to improve instruction – both for individual students and school-

wide programs – the data illustrates the better educational opportunity afforded to LPA students in South DeKalb.

Throughout the 2020-2021 school year the instructional staff remained focused on providing quality

instruction in the remote learning format. Remote learning continued until spring 2021, when classes resumed in

person. Teachers continued to emphasize project-based learning, the Leadership Curriculum, service-learning

projects, while providing intensive remediation and support.

In order to address the academic needs of LPA students, which have been compounded by the impact of

prolonged remote learning, teachers used differentiation, flexible grouping, instructional planning, varied teaching

strategies, as well as focus on student-centered activities. Beyond the researched-based practices used in LPA

classrooms, additional academic support and intervention will be needed to ensure that the negative impacts of

unfinished learning are fully addressed.

The Accountability and Assessment Team (A&AT) guides student excellence, instruction, and

intervention through the evaluation of data and implementation of LPA’s Teaching and Learning Framework. By

analyzing and evaluating student and school data and ensuring staff are trained and implement the Teaching and

Learning Framework with fidelity, the A&AT ensures all teachers and support staff are able to maintain the

necessary laser-focus on the needs and progress of each individual student as well as their respective cohorts. The

A&AT gathers and assesses student performance data to determine student placement, evaluation of instructional

resources, refinement of enrichment programs and teacher grade level and subject assignment. LPA believes that

data serves as a powerful tool that is critical to the school-wide decision-making process. This data is drives

LPA’s Teaching and Learning Framework beginning with classroom assessments.
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Classroom assessment is one of the teacher’s most essential educational tools. Classroom assessments

both support students’ learning (Black and Williams, 2002)3 and communicate that student’s progress and

learning to all stakeholders. LPA’s Teaching and Learning Framework incorporates (1) initial or diagnostic

(benchmarks), (2) formative, and (3) summative assessments to periodically provide teachers and instructional

staff valid and reliable data to responsively assess student progress. Using assessment results, teachers will know

at the outset where their students are in terms of their learning and will continually check on their progress

through monitoring and strengthening student feedback.

With the support of the A&AT, teachers use ongoing assessment data to inform instruction and determine

whether or not the educational goals of each student are being met. To answer the question, "Are we teaching

what we think we are teaching?" teachers use pre-assessments to find out what students already know and where

the gaps and deficiencies exist. Through formative assessments, teachers will also be able to check their students’

understanding during instruction and keep track of which students will need remediation or acceleration. This

answers the question, "Are students learning what they are supposed to be learning?". Summative assessments

are used to measure students’ expected levels of proficiency in Georgia Standards of Excellence and to determine

if they are ready to move to the next grade.

The A&AT is comprised of the Academic Coaches, the Chief Academic Officer, and selected classroom

and gifted teachers—works with teachers to review and analyze student and school-wide assessment data. The

A&AT understands cannot be used to simply judge how much students knows, but also to comprehend the nature

of their knowledge and to identify patterns of strengths and areas for improvement. The A&AT answers the

question, "Is there a way to teach the subject better, thereby promoting better learning?" The school’s approach to

utilizing data ensures a data-driven decision-making culture at the school, that:

• Ensures academic success for all students.

• Makes data part of the ongoing cycle of instructional improvement.

3 Black, P., Harrison, C., Lee, C., Marshall, B., & William, D (2003). Assessment for learning: Putting it into practice.
Buckingham. England: Open University Press.
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• Maintains the school’s assessment and data system.

• Continues to provide support in the interpretation of assessment data for teachers and students.

LPA’s Teaching and Learning Framework goes beyond using classroom assessments to drive

instructional practices and remediation. One of the key elements to the Teaching and Learning Framework and

corresponding student success is the engagement of teachers in systematic reflection on their teaching. Teacher

reflection plays a critical role in the transformation of teaching and learning.4 Reflection helps teachers better

understand their practice and what works in the classroom. It provides as opportunity for teachers to examine the

effectiveness of a lesson and to use the evaluation to drive future instructional decisions. Further, reflection helps

teachers to grow and learn more holistically. This ongoing evaluation is a form of problem solving (self-

assessment) to improve teaching and learning and to ensure success for all students.

LPA teachers actively engage in reflection and take time to ask and answer a series of questions to assess

past and drive future performance.5 These questions are aimed to guide teachers to effective instructional

practices with the overall guidance of the A&AT. Questions such as: How do I interact with students? Is my

classroom predictable or spontaneous? Are my students actively involved in learning? Why did a particular lesson

not go over well? Why did a particular lesson go over well? Am I using wait time before and after I receive

responses to questions?, strive to help teachers create a classroom where students are: talking to each other,

disagreeing, challenging, and debating; willing to take risks; explaining their ideas clearly and precisely; and

reflecting on their learning experiences to identify what was hard or easy for them, what worked or did not work,

and what they liked or did not like. LPA understands that change is difficult and supports its teachers in their self-

reflection process by encouraging them to identify their own positive classroom practices and continue to use

them and to implement changes that main LPA’s academic excellence.

Goal Attainment in the Next Charter Term

4 Saphiers, J., Haley-Speca, M. A., & Gower, R. (2008). The Skillful Teacher: Building Your Teaching Skills. Acton, MA:
Research for Better Teaching.
5 Danielson, C. (2007). Enhancing Professional Practice: A Framework for Teaching. Alexandria, VA: ASCD.
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The pandemic was an unexpected focus of years one and two of the current charter term. Now that in-

person instruction is once again possible, the final year of the current term and the next term can focus anew on

increasing student achievement and organizational effectiveness.

In essence, the next charter term gives LPA the opportunity for a new “strong” start with increased

organizational capacity and efficacy, prepared to meet and exceed the needs of students and the community.

A study commissioned by the State Charter Schools Commission (SCSC) and conducted by Peabody

College at Vanderbilt University, determined that there are eleven key components that lead to a successful

charter school launch.6 During the first and second charter terms, LPA demonstrated some of these components,

but not others.

LPA has successfully recruited students throughout the charter term and is currently at the capacity

allowed in the charter contract. Furthermore, there are waitlists in the following areas as demonstrated in Figure

17. Meeting enrollment targets is not only an element in the Starting Strong study, but also part of the

overarching financial sustainability metrics that the school uses to gauge short- and long-term fiscal health. The

waitlist at the beginning of the charter term was more robust whereas current year shows a more modest waitlist

due to enrollment fluctuations in the wake of the COVID-19 pandemic.

Figure 9: LPA Waitlist Data

LPA Waitlist Numbers 2020-2021 2021-2022 2022-2023

K 5 6 23

1 16 0 31

2 21 6 47

3 10 2 52

4 16 2 53

5 20 5 46

6 43 8 79

7 20 6 26

6 Starting Strong: Best Practices in Starting a Charter School. Cannata, Marissa, Grant, Thomas, and Zaia Thrombe.
https://drive.google.com/drive/search?q=starting%20strong
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8 13 7 25

Over the course of the next charter term, LPA aims to prepare scholars to meet the challenges of living as well

as academics. Even without a global pandemic, childhood anxiety and depression disorders on the rise and the

negative impacts of social media compounding scholars’ social health and development. LPA’s dedication to

scholar social and emotional health and learning will give them the tools they need for academic and social-

emotional success. Scholars growing up in the current era are plagued with societal challenges. According to the

Center for Disease Control and Prevention (CDC), one in six children between the ages of two and eight are

suffering from mental, behavioral, or developmental disorders.7 CDC research further indicates that between

2003 and 2011 the rate of children being diagnosed with anxiety or depression has risen from 5.4 to 8.4,

respectively.8 Our teachers have participated in the New York Life Grief Training. LPA will continue to

participate in this training and utilize the resources made available to us through our partnership with New York

Life.

LPA’s Leadership Curriculum guides scholars and includes methods to develop scholar self-awareness,

healthy relationships, social and emotional development, and community. The additional approach to social and

emotional health through our rigorous leadership curriculum will allow LPA scholars to flourish academically and

socially. In a study focusing on the benefits of holistic education, an overwhelming majority indicated that if they

had been exposed to holistic education in their formative years, they would have been more successful in their

post-secondary lives.9

Moreover, LPA’s Teaching and Learning Framework will guide teachers in using restorative discipline

practices to promote student well-being and promote a healthy-school climate. Teachers may hold informal

conferences for lower-level incidents involving two or more scholars, and proactive-circles may be used to

conference in a small-group setting to promote student connectedness. In these circles, participants are seated in a

7 https://www.cdc.gov/childrensmentalhealth/data.html
8 https://www.cdc.gov/childrensmentalhealth/features/anxiety-depression-children.html
9 https://pdfs.semanticscholar.org/6728/dc8d158354dbcc4a189ed15deaa54aa3ef54.pdf
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circle with no physical barriers, which provide opportunities for scholars to share feelings, ideas, and experiences

in order to build trust, mutual understanding, shared values and shared behaviors. Teachers are trained on when

to hold proactive circles to help scholars process their emotions and resolve conflicts proactively. These practices

help teachers preempt classroom conflict, though all LPA staff are trained and apply the student code of conduct

when appropriate.

LPA understands that each student’s individual culture and circumstances can profoundly impact his or

her learning needs and style. Accordingly, LPA aims to promote culturally responsive teaching practices.

Culturally responsive teaching involves practices that foster a school environment that is culturally aware,

sensitive, and inclusive of all stakeholders in order to honor each person’s lived experiences. Culturally

responsive teaching links education to culture in a way that not only affirms scholar identity, but also increases

academic equity and outcomes without undermining the success of others. LPA will affirm culturally responsive

teaching by:

• Acknowledging scholar differences and similarities;

• Using classroom practices and materials to validate scholar cultural identity;

• Promoting equity and respect among scholars;

• Fostering positive relationships with all stakeholders;

• Motivating scholars take an active role in learning;

• Encouraging scholars to think critically; and

• Challenging scholars to strive for excellence as defined by their own potential

By incorporating additional elements of social and emotional learning with culturally responsive teaching

in the school’s Teaching and Learning Framework and Leadership Curriculum, LPA will fulfill its goals in the

next charter term to create a safe and healthy environment conducive to student learning. LPA will establish and

monitor goals for school climate that are measured by student and staff surveys as well as student performance.

LPA’s Teaching and Learning Framework includes have tools for teachers to help students positively

view themselves, interact with others, and evaluate challenges and explore choices. A high level of emotional

Leadership Preparatory Academy Renewal Petition 2022

30



competence is needed to achieve at high levels academically. Fostering social-emotional wellness in scholars

requires their understanding and management of individual own emotions with empathy and their relationships

with others. LPA’s Leadership Curriculum promotes both student understanding of his or her own emotions as

well as those of others. If scholars are able to practice feeling empathic, they are far more likely to reach positive

outcomes the following year and beyond.10 Moreover, LPA will continue to provide a safe, warm, and

welcoming environment for all scholars to achieve academic and emotional success.

Financial Results

3. Describe the school’s current financial situation. In your description:

a. Include an explanation of financial results.

b. Detail any financial successes or struggles the school experienced during the current charter

term. Include any instances of fraudulent behavior or accusations of fraudulent behavior by

school staff, governing board members, or anyone else associated with the school.

c. Explain how the school will address any struggles discussed above as well as any

outstanding debts. Explain how the school will allocate any surplus funds.

Financial Performance Standards

Goal 5: During each year of its charter contract term, the Charter School shall achieve all six

of the following financial performance standards.

a. Not be in default of loan or bond covenant(s) and/or is not delinquent with debt services payments.

b. Achieve a Current Ratio (Working Capital Ratio) that is greater than 1.0 or greater and one-year

trend is positive, AND

c. Possess a Debt to Asset Ratio that is less than 95 percent, AND

d. Unrestricted Days Cash (Total Expenses/365) is greater than 45 days and the one- year trend is

positive, AND

e. Financial Efficiency Rating is 4 Stars or above, AND

f. The Charter School received and submitted to GADOE by November 1, an annual independent

audit with an opinion of the auditor as regards the accuracy of the Charter School’s accounting

records, financial position, change in financial position, compliance with rules of various

governing entities, including GAGA (Generally Accepted Government Auditing Standards (the

10 https://www.theedadvocate.org/4-dimensions-of-emotional-intelligence-for-students/
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"Yellow Book") or, for those schools not yet converted to GAGAS, compliance with GAAP

(Generally Accepted Accounting Principles) that includes:

● An unmodified audit opinion;

● An audit devoid of significant findings and conditions, material weaknesses, or significant

internal control weaknesses;

● An audit that does not include an ongoing concern disclosure in the notes or an explanatory

paragraph; and

● No other adverse statement indicating noncompliance with applicable laws, rules,

regulations, and provisions of the charter contract relating to financial management and

oversight.

Financial Overview

LPA’s conservative budgeting and strict adherence to its budget, financial policies, and operating

procedures established LPA’s healthy and robust financial outlook. LPA consistently meets its annual

performance and contractual measures for financial short-term and long-term financial viability. LPA maintains a

healthy fund balance and cash reserves with consistent positive annual net positions. LPA does not carry any

long-term debt, which helps the school maintain fluidity and adapt to the changing needs of the school. Because

its lack of debt obligations, LPA’s current ratio was 11.01 and its Debt to Asset Ratio was 8.45 at the close of

FY21. The school has well over 45 days of unencumbered cash on hand to support its operating expenses and to

mitigate the impact of unforeseen events and expenses, closing FY21 with 251 days cash on hand. LPA

consistently meets financial reporting deadlines established by the Georgia Department of Education and auditors.

Although the majority of LPA’s funding is QBE revenue, LPA conducts fundraising programs to supplement its

activities. programs and fundraising activities that generate additional revenue for the school.

Financial Monitoring

LPA’s Governing Board requires the school to adhere to Generally Accepted Accounting Principles, and

standards of accounting established by the Governmental Accounting Standards Board (GASB). LPA established

its financial policies and procedures to implement the obligations of its charter contract, mitigate risk, and align

the management of its finances to the requirements of the DeKalb County School District, Georgia Department of
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Education, and State of Georgia. The LPA Finance Committee oversees the financial direction in accordance

with the school’s overall mission and vision. The Finance Committee meets monthly to monitor the school’s

adherence to its financial obligations, including the school’s internal policies and procedures, review the financial

transactions of the school, and assess the school’s ability to meet its future obligations. The Finance Committee

reviews reports from LPA’s Chief Financial Officer and holds him accountable for the school’s adherence to the

board’s short and long-term financial strategies and legal compliance. The Finance Committee reviews the

balance sheet, budget to actual reports, cash flow, and reconciliation reports and information each month to

monitor the school’s financial performance and health.

Mr. Lonnie Hall currently serves in the role of CFO required by the school’s charter contract. Mr. Hall

exceeds the requirements for charter school financial officer as required by LPA’s charter contract.

The Finance Committee collaborates closely with the CEO and CAO and whole governing board to

ensure LPA adopts an annual budget in accordance with O.C.G.A. § 20-2-167.1. The CFO uses historical data

and current costs to develop a budget that will implement the school’s educational program in a manner that is

legally compliant and consistent with the board’s mission, vision, and expectations. The CFO and administrative

team develop the budget for review by the Finance Committee in early spring to ensure that enrollment

projections and planned programs and expenses are accurate for the following school year. The Finance

Committee reviews and analyzes the proposed budget and its alignment with the board’s expectations as well as

the school’s charter contract and legal obligations prior to recommending a proposed budget for approval by the

LPA Governing Board. Prior to adopting its annual operating budget, the LPA Governing Board provides at least

two opportunities for the public to provide input on its budget at separate governing board meetings held at least a

week apart. Should the need arise for LPA to amend its budget during the fiscal year, the Governing Board

ensures that the budget is amended and adopted in accordance with adopted school policies.

LPA operates as a tax-exempt non-profit corporation under IRS Code Section 501(c)(3) and follows all

requirements to maintain such status. The LPA Governing Board reviews and approves all annual tax returns and

reports and ensures that the school completes a timely and accurate independent financial audit prior to November
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1 following the close of its fiscal year. LPA ensures that this audit complies with GASB standards and is

conducted by an independent auditor with knowledge of charter school finances and operations.

Financial Challenges

Like all school districts and charter schools, LPA encountered tremendous budgeting, resource allocation,

and revenue uncertainty during the COVID-19 pandemic, particularly during FY20. LPA’s transition to remote

instruction, its technology needs, and the scarcity of COVID supplies created significant budgeting and logistical

challenges to ensure continuity of service for students in their homes. To meet these financial challenges, LPA

received a proportionate share of ESSER CARES funding to address pandemic related costs and the learning loss

associated with the pandemic. LPA also utilized the Paycheck Protection Program from the Small Business

Administration in FY20 and FY21 to ensure LPA weathered financial uncertainty to continue to employ its staff

and serve its students and community.

Despite the financial uncertainty created by the pandemic, LPA ended both FY20 and FY21 in strong

financial positions that led to the school’s opportunity for investment in FY22 and beyond. At the end of FY21,

LPA’s fund balance was $3,090,311. The independent financial audit for FY21 was unmodified did not note any

material finding or weakness. The school’s annual independent financial audit will be completed and submitted

to the DeKalb County School District and the Georgia Department of Education by November 1, 2022.

LPA’s sizeable fund balance is reinforced by strong financial practices and procedures established by the

school’s governing board and enforced by the CEO. These resources and policies, when combined with the

school’s lack of debt service, illustrate that LPA is capable of providing a responsive academic program as a

faithful steward of taxpayer funding and ensuring the long-term viability of LPA.

Figure 10: 2020-2021, 2021-2022, Leadership Preparatory Academy - Financial Results

Metric per Charter Contract
Section III. Financial Performance Standards.
Goal 5: During each year of its charter contract term, the Charter School shall
achieve all six of the following financial performance standards.

2020-2021 2021-2022

g. Not be in default of loan or bond covenant(s) and/or not delinquent with
debt services payments. AND

MET MET
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h. Achieve a Current Ratio (Working Capital Ratio) that is greater than 1.0 or
greater and a one-year positive trend. AND

12.99
MET

TBD

i. Possess a Debt to Asset Ratio that is less than 95 percent. 8.45
MET

TBD

j. Unrestricted Days Cash (Total Expenses / 365) is greater than 45 days and
the one-year trend is positive.

251
MET

TBD

k. Financial Efficiency Rating is 4 stars or above. No rating due
to state
accountability
waiver

No rating
due to state
accountabil
ity waiver

l. Annual independent audit:
i. is submitted on-time, by November 1st each year
ii. results in an unmodified audit opinion;
iii. is devoid of significant findings and conditions, material weaknesses, or

significant internal control weaknesses
iv. does not include a going concern disclosure in the notes or an explanatory

paragraph, and
v. has no other adverse statement indicating noncompliance with applicable

laws, rules, regulations, and provisions of the charter contract relating to
financial management and oversight.

All FY21
Audit Metrics
were Met

TBD -
FY22

Audit due
11/1/2022

Governance Overview

4. Provide a brief overview of the school’s current governance structure. In your description, you

must include:

d. Specific examples of decisions the governing board has made on behalf of the school;

e. Specific examples of decisions the school leader has made on behalf of the school;

f. How the governing board holds the school leader, any charter partners (ESP/CMO/EMO),

and any independent contractors accountable; and

g. The governing board’s training program for the current and proposed charter term. Attach

as Exhibit 6 a copy of the board’s Governance Training Plan.

LPA Governance Overview

Board Composition and Structure

The LPA board has seven voting members. In order for a charter school board to govern effectively, the

individual members must possess critical skill sets and professional expertise. Board members should also be

representative of the community they serve and have a strong diversity and equity orientation.
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LPA’s current board members possess expertise in business, navigation engineering, resource

development, law, real estate, facilities, K-12 and higher education, education professor, educational innovation,

non-profit leadership, and finance. This robust array of expertise among LPA’s board members, as well as board

size, exemplify the community’s commitment to educational innovation and strong governance. The board

strategically recruited members during the previous current charter terms to ensure that succession plans are

actionable and that the board’s current level of functioning is maintained and continuously improved during the

next charter term.

The board conducts regular monthly meetings to take action, review information, provide oversight, and

mitigate risk.

Decisions Made by the Board

The board makes a range of decisions each year after a thorough analysis and recommendation from the

school leader. Some specific examples of decisions made during the current charter term are:

• January 2022—The Board voted to return all students to campus

Decisions Made by the School Leader

The CAO vets and recommends various actions and initiatives through each school year. The relationship

between the governing board and school leader is vital to the long-term success of any charter school. At LPA

there is a strong collaborative culture between the CAO and the board, who work together to make data-driven,

student-centered decisions.

Figure 11: Board and CAO and/or CEO Decision Examples in Key Categories
Category Board CAO

Finance The board oversees the audit process and selects the
auditor. The board approves the final operating
budget each fiscal year and ensures that the budget
hearing law is adhered to.

The CAO works closely with the board to develop a
budget that allows the program to be delivered with
fidelity. The CFO and CAO makes budget
recommendations to the finance committee and board

Resource

Allocation

The board, through the CFO oversees resource
allocation recommendations to ensure that funds are
allocated in a manner that is prudent and student-
centered. The board ensured that the majority of
funds received from ESSR grants were directed to
improving student performance.

The CAO recommends the allocation of resources
based on past history and current student and staff
needs. The CAO also considers feedback about
programs, resources, etc. from parents through online
communication portals, workshops, surveys, etc.

Personnel The board approves the recommendations related to
personnel hiring, etc. through an HR report at each
board meeting.

The CEO recommends new hires, non-renewals and
terminations as appropriate.
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Curriculum The board approved expenses and programmatic
changes related to its Leadership Curriculum,
blended learning, and community service projects.

The CAO led the process, and related decisions, to
implement and improve its essential and innovative
features.

School

Improvement

In order to increase student achievement and
mitigate the impact of unfinished learning from the
pandemic, the board approved the following:

• 1:1 technology
• Expanded online learning opportunities

through GAVS
• Directed the CAO to develop a leadership

succession program

The CAO recommended the following improvement
initiatives:

• Development of the iLEAD extended day
program

• Developed he Kindergarten Boot Camp that
has been conducted each year on the petition
FY21 Virtually FY 22 In-Person

School

Operations

The board took action on contracts that went
through the RFP process:

• Nutrition

The Director of Nutrition plans and options to conduct
a competitive solicitation of food service vendors and
provide a recommendation to the board.

Accountability

School Leader Evaluation

Effective boards are accountable to the staff, stakeholders, greater community, and each other. Boards

that are cohesive and can hold each other accountable tend to be more robust and able to weather the challenges,

and grow strategically, than those who experience uneven accountability. One of the key responsibilities of

charter boards is the management of the CEO and in turn evaluates the CAO/CLO using Leader Keys

Effectiveness System (LKES). In addition to following the LKES protocol, the CAO provides a monthly update

to the board, which is also used in the evaluation process. The CEO is responsible for holding all subordinate staff

accountable for performance and evaluating such performance as required by TKES/LKES.

Vendor Accountability

LPA has comprehensive procurement and internal control policies. The policies that govern vendor

selection and evaluation are implemented by the CEO and oversight is provided by the board. The school has a

Request for Proposals policy, which is used when spending levels are at or above the indicated threshold

determined by the policies. During the 2021-2022 school year, the school’s Procurement Procedures were audited

by the Georgia Department of Education Nutrition Department. LPA was commended for having no procurement

required revisions.

Governance Training Plan
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The Governance Board Training Policy provides guidelines for each governing board member to meet

and exceed annual training requirements. Moreover, the LPA Governance Board adheres to the training program

that is established by Georgia law. All charter school board members complete 15 hours of governance training

annually, and returning board members complete 9 hours of training. Of the 9 hours, all Board members must

participate in a minimum of three hours of whole board training. The Governance Board of LPA extends their

training by participating in local and national conferences including the Georgia Charter School Association

annual conference, the National Charter School Association annual conference, Georgia School Boards

Association National Conference along with other content specific webinars, workshops and trainings.

Additionally, during FY22 the LPA Board Chair and school administrative staff attended the National Charter

School Conference with focused strands on school governance. The LPA Governing Board consistently meets all

governance training requirements of law and contract; however, one board member was unable to attend

governance training during FY22 as a result of a prolonged medical necessity. The veteran board member

regularly attends training in previous years and will do so upon her return to service.

The LPA Governing Board recognizes that members must make a significant investment in time and

training to ensure that they are utilizing best practices in school governance that they are upholding their fiduciary

duties. In addition to the formal training schedule for Governance Board members, multiple mini-training sessions

are scheduled prior to Board Meetings and committee meetings on a regular basis. They are often presented by the

CLO, CFO, or CEO and generally directly related to matter at hand. These trainings promote the ability of the

LPA Governing Board to broadly oversee pertinent issues and act in the best interest of the school.

Students with Disabilities

5. Describe how the school provides state- and federally-mandated services to scholars with

disabilities. Reciting the requirements of law and rule is insufficient. Your description must include

the school’s practices and procedures to:

• Evaluate and identify scholars with disabilities;
• Develop, review, and revise Individualized Education Programs (IEPs);
• Integrate special education into the general education program;
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• Ensure that the school facility meets the requirements of other related laws including the
Americans with Disabilities Act (ADA) and Section 504;

• Address student discipline;
• Handle programming disputes involving parents;
• Ensure confidentiality of special education records;
• Purchase services from special education vendors or to contract with your local district to

provide a continuum of special education services and how this arrangement will work; and
• Secure technical assistance and training

Special Education Program Overview

a. Evaluation and Identification

LPA special education staff uses the Child Find process to appropriately identify students whose

academic needs are not fully met with other services and interventions. The process used to identify entering and

exiting students with disabilities (SWD) is designed to be systematic and responsive, and is based on all

applicable laws, regulations, and guidance pertaining to students with special needs (IDEA; GA SBOE 160-4-7-

.03).

As new students enroll at LPA, parents/guardians are advised in writing that any child who has an

existing IEP or may be suspected of having a disability is entitled to receive services. The letter includes: Records

Release Form to authorize the school to obtain the student’s prior school records and a request for a copy of the

IEP. Within two weeks of receiving the IEP, the LPA arranges an IEP meeting. Services at LPA are provided

based on the existing IEP. For students who do not have an existing IEP upon entering, but demonstrate academic

need, LPA implements the Multi-Tiered Support Services (MTSS) protocols, which is monitored by the Student

Support Team (SST). Both educators and parents may make referrals for students to receive tiered support.

LPA’s special education teachers work closely with DeKalb County Schools’ Lead Teacher of Special

Education (LTSE) to provide services that support the appropriate accommodations each individual student may

need. However, LPA recognizes its responsibility to locate, identify and evaluate all incoming and enrolled

students in the school who are suspected of having, or known to have a disability so that a free appropriate public

education can be made available to all eligible students.
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MTSS is a multi-tiered approach to the early identification and support of students with both academic

and behavioral needs. All LPA students receive Tier one (1) support within the classroom, as these are research-

based strategies that are effective for nearly all students. For each student in Tier two of the process, the SST

creates an action plan that identifies (1) specific academic/ behavioral areas of concern, (2) strategies and

interventions to be used, (3) the staff member responsible for implementing the intervention and how frequently

the intervention will be used, and (4) the date of the next follow-up meeting (typically six weeks). At that

meeting, LPA staff members evaluate the student’s performance along with the action plan to determine if there

has been a positive response to the interventions provided. If the student does not make adequate gains or

demonstrate growth, he/she receives more intensive (Tier three) support. These supports are implemented and

monitored for a period of 4-6 weeks. If the SST coordinator determines that the intervention is not supporting the

student in making adequate progress, the student will be referred for a comprehensive psycho-educational

evaluation (Tier 4). In order to provide this level of evaluation, the school must first be in receipt of

parental/guardian consent for evaluation. LPA students are evaluated by DeKalb County School District school

psychologist. Alternatively, formal evaluation is considered within ten days of a parent’s formal written request

for testing.

b. Development, Review and Revisions to Individualized Education Programs (IEPs)

Once a student qualifies for special education services, an Individual Education Program (IEP) meeting is

held according to notification procedures, and the initial IEP is developed to ensure the student receives

appropriate accommodations and services in the least restrictive environment (LRE). General and special

educators work collaboratively to monitor the progress of students with IEPs. The special education team

conducts annual IEP meetings to review each student’s IEP goals and progress. In order to monitor the

performance of the students with IEPs, the special education teachers use multiple sources of available data (e.g.,

NWEA MAP assessments, GA Milestone results, student growth percentiles, writing samples, running records,

anecdotal behavior records, and classroom observations) to determine and measure whether a student is

progressing towards their IEP goals. Classroom teachers and special education teachers track each student’s IEP
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implementation, progress toward IEP goals, and regularly participate in collaborative meetings to support the

needs of SWD. Parents/guardians are kept apprised of their child’s progress through mid-term progress reports

and the nine-week report cards. Though educators may frequently collaborate to best assist a student with an IEP,

placement discussions and decisions are only allowable during a legally noticed and held IEP meeting.

Students with IEPs must be re-evaluated at least every three years to determine continued eligibility. At

any time, parents may request an IEP meeting and the special education team may reconvene before the annual

meeting if the IEP needs to be amended. If a student is demonstrating adequate growth and may no longer require

special education services, LPA initiates an evaluation and conducts an IEP meeting to determine if the student

remains eligible for special education services.

LPA’s special education teachers are assigned grade levels for which they are responsible for updating

and managing the case files of students with Individualized Education Programs. There LPA employs full-time,

certified special education teachers, each of whom is responsible for a caseload of between 5-8 students. LPA also

has dedicated para-professionals on staff to provide assistance to classroom teachers and meet the instructional

needs of exceptional students in the general classroom setting. Staff ensures that services rendered are properly

aligned to district and state requirements through collaboration with DCSD’s Lead Teacher for Special Education

(LTSE) assigned to LPA. Parental/guardian consent is obtained prior to the evaluation, initial placement in special

education, or change in placement is made, and at every IEP meeting. LPA has increased the number of

professional learning opportunities for the current year to ensure that all teachers and staff have a deep

understanding of how we meet the needs of our most vulnerable population. This additional training will be

coordinate with the LTSE to ensure that it further develops the teacher’s pedagogy.

The primary objective of the special education program is to make sure that each and every student has

the greatest opportunity to identify and reach his or her maximum potential for personal intellectual and emotional

growth. This objective cannot be achieved if the student’s emotional and social growth are not also supported. To

assist with social emotional growth, LPA has a counseling department that provides individual and small group

counseling and advisement.

Leadership Preparatory Academy Renewal Petition 2022

41



c. Integration into General Education

LPA utilizes the inclusion model and provides the appropriate accommodations/modifications in the

general classroom setting through the co-teaching and/or push-in approach to providing special education

services. LPA had an average 95% inclusion rate during the current charter term. Co-teaching includes a general

and special educator who teaches the general education curriculum to all students as well as implement Individual

Education Programs (IEPs) for students with disabilities. The classroom methods and techniques for SWD’s in

the co-taught classroom include: student-centered stations, parallel teaching, resource instruction, and alternative

teaching models. Accommodations within the general classroom setting and a modified curriculum (when

appropriate) will provide the foundation for students identified with disabilities to achieve academic success.

Special education teachers and regular education teachers meet weekly during specified grade level

common planning times to monitor the students’ progress as well as plan lessons to ensure that students are

gaining the skill mastery needed to improve academic performance. Additionally, co- teaching is monitored

during observations/ evaluations by the administrative team as well as the Lead Teacher of Special Education

(LTSE) from the District office.

d. Facility Compliance

LPA’s school facility is compliant with ADA and IDEA requirements. There are clearly labeled

handicapped parking spaces in the parking lot. ADA compliance is reviewed on an annual basis by the leadership

team who makes recommendations to the board should facility upgrades be needed to maintain compliance with

laws and regulations pertaining to the accessibility of the facility.

e. Student Discipline and Students with IEPs

LPA follows District and State guidelines when it comes to the student code of conduct. This includes

how students with disabilities are treated in disciplinary matters. While students with disabilities may receive

consequences for disciplinary infractions there is a point at which the IEP team is required to be involved to

determine if the behavior is a manifestation of the student’s disability. LPA ensures that due process is provided

for all students. In order to allow due process for students with disabilities, prior to suspending a student with a
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disability for more than 10 cumulative days in a school year, the IEP team must conduct aManifestation

Determination Hearing (MDH). The MDH is used to determine if the student’s behavior is a result of his/her

disability. If it is determined that the infraction is related to the student’s exceptionality, then the IEP will likely

revisit the modifications and supports provided in the IEP and may consider additional modifications to mitigate

behavior issues. The student in this case would return back to school if placed on suspension.

Should it be determined that the behavior is not related to the student’s exceptionality, then the student

would proceed to a tribunal hearing and face the consequences determined by the hearing committee or officer.

Such proceedings are always in collaboration with the District and the assigned LTSE. LPA’s code of conduct is

located in Exhibit 12.

f. Programming Disputes

LPA values parent/guardian participation throughout the special education process. Both teachers and

parents/guardians are uniquely positioned to provide the school team with insights into each student’s behavior

and experience while receiving services under the provisions of an IEP. LPA makes every attempt to resolve

disputes regarding special education services. Parents/guardians can also request an IEP meeting.

At the beginning of each school year, parents are notified of their right to file a formal complaint or

request a due process hearing through the Procedural Safeguards Notice. When programming disputes arise,

parents are advised to schedule a meeting with their child’s special education teacher to resolve the issue. The

special education teacher can convene an IEP meeting, if necessary, to review assessment and classroom

performance data with the family to resolve the conflict in consultation with the school’s LTSE. Placement

decisions cannot be discussed outside of an IEP meeting.

If a satisfactory resolution cannot be reached with the special education teacher, a school administrator

(CAO/CLO) will mediate. LPA will continue to partner with the district’s LTSE to Special education teachers

provide Specially Designed Instruction (SDI) and accommodations for students, which are reflected in the

student’s IEP goals and objectives. LPA involves the LTSE throughout the resolution process to ensure that all
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procedural safeguards are followed and that the appropriate actions are taken on behalf of the student receiving

services.

g. Confidentiality of Special Education Records

LPA’s electronic special education records are housed in a password-protected online portal, that can only

be accessed by the special education staff. All teachers participate in annual confidentiality training at the

beginning of each school year and sign confidentiality agreements. Hard copy files of all student records are kept

in a locked, fireproof cabinet that can only be accessed by the special education teachers.

h. Contracted Services

LPA offers a full continuum of services by using an array of supports, which include consultative

services, direct and indirect instruction, co-teaching and small group instruction for students with disabilities that

are implemented, monitored, and assessed according to federal, state, and district guidelines. DCSD provides LPA

with the training to help identify potential learning, behavioral, and/or social barriers that may impede a student’s

ability to be successful. LPA will contract or hire a Social Worker to support supports. DCSD also provides a

Speech Pathologist to provide speech, language, and communication evaluations and support services. The LTSE

serves as the district liaison and works collaboratively with parents and school staff to provide differentiated

instruction, intervention strategies and techniques, and other related services to maximize student growth. LPA

does not contract with any other special education vendors.

i. Technical Assistance and Training

LPA’s educational practices for SWDs include increased capacity building of teachers by providing

intense differentiated instructional training. All staff members participate in workshops, in-service and/or LPA led

training related to the effective evaluation of accommodations, inclusion, implementation of innovative strategies,

behavioral management, reward systems, and best practices to ensure modifications are developed based on

specific student needs, with the intention of achieving the most rigorous outcome possible for the student. The

training is conducted by the special education team to assist with implementing behavior management systems,

progress monitoring, and differentiated instruction. Additionally, all LPA administrators and teachers receive
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research-based interventions and co-teaching strategies a minimum of once per semester. LPA classes begin prior

to the DCSD special education training; therefore, LPA staff members participate in training/workshops offered

by the school, district and Metro RESA on Reading, Mathematics, Depth of Knowledge, Unpacking Standards,

and Classroom Management. During the current charter term, LPA special education staff have attended the

following training; progress monitoring, IEP development, best practices, 504 refresher training, MTSS training,

and co-teaching training.

Services Provided by DCSD

DCSD provides LPA with the following wrap-around services when/if they are provided for in a student’s

IEP:

● Transportation
● Audiological services
● Psychological services
● Speech language pathology
● Occupational therapy
● Physical therapy
● Social work services
● Counseling services
● Vision specialists
● Orientation and mobility services
● Interpretation services

Staffing

Although charter schools are allowed to waive teacher certification as part of the broad flexibility waiver,

special education (as well as other federally mandated services) is an exception where staff are required to be fully

certified. The current special education department consists of full-time special education teacher, a

paraprofessional, and an assigned administrator who works directly with the district provided LTSE to ensure

implementation of Special Education services. LPA works closely with the districted provided Special Education

Lead Teacher that provides oversight for the program by monitoring the identification/evaluation process, IEP

implementation, legal compliance, testing accommodations, training for general education staff, and differentiated

instructional strategies.

Multi-tiered System of Supports
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The early and accurate identification of students not meeting grade-level expectations and “at risk” of

academic underperformance remains a priority for LPA’s faculty/staff/administrators/Governance Board. At the

beginning of each year, teachers review MAP scores, the previous year’s Milestone data, when available, work

samples, and informal/formal assessments to identify students that may need additional academic support. LPA

began using MAP prior to the current charter term and administers the assessment three times per year (fall,

winter, spring). MAP serves as the universal screener to identify and/or predict which students may need

academic interventions. Students scoring below the baseline on the MAP assessment in reading and/or math and

have not yet demonstrated content mastery are targeted for supplemental instruction. Within ten days after each

MAP assessment, teachers utilize MAP’s Learning Continuum Report or the Student Profile Report to identify

specific skill deficits as it relates to the standards that are covered during that instructional time frame. Bi-weekly

assessments determine the level of content mastery students have gained. Teachers adjust individual instructional

needs based on performance data.

LPA’s instructional staff design personalized learning plans for every student utilizing MAP’s Student

Growth Worksheet. These plans become the basis for monitoring individual student achievement. As students

grow and master skills, the learning plans are modified to reflect increasing levels of challenge or emphasize areas

of weakness that require intensive focus. These plans allow the leadership, teachers, parents, and the students to

collaborate on setting learning targets as well as document and reflect on learning accomplishments on an

ongoing basis. Once students are assessed to determine their current academic levels, they are then placed in

flexible groups designed to accelerate academic functioning to grade level (if below grade level) and beyond (for

students at and above grade level).

By adapting school curricula and instructional strategies, teachers can provide learning activities and

practical experiences to students according to their abilities and needs. The MTSS Framework allows teachers to

personalize learning by providing a multi-tiered approach to the early identification and support of students with

both learning and behavioral deficits. Student progress is monitored closely at each level of intervention to

determine the effectiveness of the strategies/supports (i.e. small group instruction, tutoring, behavioral
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management plan) by both the MTSS team and Student Support Team (SST). The Student Support Team is

composed of the guidance counselor, teachers, parent, student, and administrator.

LPA’s Intervention Specialists provide remedial services for students in the MTSS process through the

co- teaching and pull-out model. The Intervention Specialist attends grade level common planning meetings to

analyze student data, identify skill deficits, set individual student goals, and monitor student growth.

Student progress is monitored weekly for a period of 60 days at each level. The interventions will be adjusted,

intensified or reduced based on how that student is responding to the support. Parents are kept apprised of their

child’s progress through mid-term progress reports and term report cards.

LPA’s daily schedule has been modified to support instructional differentiation through the addition of

time during the school day to provide additional time for acceleration/remediation. Additional instruction

provides students with needed time to master content. For students requiring additional assistance, LPA also

offers substantive, additional instruction in reading/math during the day. Students’ progression on content

growth is measured with bi-weekly assessments, teacher observations (classroom performance), and growth

between MAP testing sessions.

To collect data for PBL units, teachers ensure that all GSEs are taught as delineated by the curriculum

maps. Students are grouped for small group instruction, individualized instruction or independent contract work

based on an analysis of the Fall, Winter and Spring Map administrations. Data is collected utilizing bi-weekly

assessments, quizzes and performance-based products. Teachers differentiate the tasks for the students based on

the content, process or product. Students who are in the MTSS process still experience PBL and receive their

interventions during the small group or individualized instruction periods by the teacher or the math

interventionists. Students in MTSS are monitored using results from Study Island, i-Ready and IXL based on the

prescriptions set in the MTSS meetings.

Services for English Language Learners

6. Describe how the charter school provides state- and federally-mandated services for English

Learners (ELs).
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LPA provides state and federally mandated services for English Learners (EL). LPA will continue to

adhere to all state and federal guidelines related to services for EL students and families, including but not limited

to, provision of communications in their primary language, working with parents to determine what support they

need to be highly involved in their child’s education, providing access to needed supplemental services, and

reporting to state and federal agencies as required.

Identification and Assessment

In order to correctly identify potential EL students, all parents and guardians are required to complete a

home language questionnaire at the time of enrollment. This questionnaire is designed to determine whether the

dominant language at home is a language other than English and whether the child is bilingual. A licensed ESOL

teacher conducts evaluations using either the WIDA Model (Kindergarten) or WIDA Screener (Gr. 1-8)

Proficiency Test to identify and plan for LEP students.

Instructional Program

LPA uses an inclusive approach that incorporates elements of immersion and sheltered content. Teachers

that serve ELs generally push-in to the general education classroom (LPA employs at least 2 ESOL endorsed

teachers). Daily EL instruction is provided in the teacher's edition used with a specific part of the lesson such as

problem-based learning solve and share, visual learning bridge, Leveled instruction includes suggestions for

students at Beginning, Intermediate, and Advanced levels of English Language Proficiency.

In Reading Street, the EL handbook provides explicit, scaffolded instruction and specialized support in

phonics, academic vocabulary, word and sentence structure, and grammar for English language learners. EL

students will develop English listening, speaking, reading, and writing abilities at their individual language

proficiency levels. The handbook also supplies teachers with professional development guidance and resources

for teaching EL students.

This approach challenges students to quickly acquire English-language skills and does so in a manner that

keeps them closely involved in regular classroom life. For students with limited English abilities, full participation

with their English-speaking peers encourages English skill development, provides a forum for cultural sharing,
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and develops overall positive student relationships. Small-group instruction allows for trust to be developed and

eliminates limited response to help raise the comfort level for ELs, encouraging them to begin to participate in

spoken English.

Teachers at LPA are expected to tailor the content and vocabulary they use within their given classes to a

level appropriate for the students they are teaching. Methods for doing so, and for including/involving EL

students in classroom exchanges, are important components of LPA’s teacher professional development. An

annual staff development training is provided by a certified EL instructor. LPA’s CAO oversees and monitors the

implementation of services, protocols, and procedures for English-language learners by providing leadership in

the development, coordination, and support of curriculum, instruction, assessment, and professional learning.

Evaluation and Program Exit

ACCESS is administered annually to all English language learners. ACCESS is used to determine the

English language proficiency levels and progress of ELs in the domains of speaking, listening, reading, and

writing. Students attaining proficiency (Level 5) on ACCESS for ELs are exited from services. Students exited

from the EL program are monitored for a minimum of 2 years. Analysis of classroom performance through

coursework, teacher observations through the Sheltered Instruction Observation Protocol (SIOP), and standards-

based assessments (Milestones and MAP) are conducted by the EL teacher to ensure students are demonstrating

standard mastery and proficiency level growth. The Sheltered Instruction Observation Protocol (SIOP) is an

instructional model that has proven effective components in addressing the academic needs of English learners.

LPA uses an inclusive approach that incorporates elements of SIOP.

To exit from the program, a student may be classified as English proficient at the end of the school year in

which a student would be able to participate equally in a regular, all-English, instructional program. LPA follows

state guidelines for determining when to exit an EL student from the program. Students must meet the required

exit criteria listed below. In addition, students must meet one of the two additional exit criteria provided below to

exit from the English language instructional program:

Ongoing Monitoring
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Students who exit from the EL program are placed on monitor status for a period of at least two years.

The EL teacher is responsible for formally monitoring the student and oversees the student’s progress through the

following measures: grades, teacher observations, and standardized test performance. The EL teacher serves as a

resource to the content area teacher(s) during this monitoring process, and the classroom teacher and school

counselor immediately inform the EL teacher should any difficulties arise. Intervention, in such cases, includes

adaptations and modifications to regular classroom instruction and assessment, and additional academic support.

Student Discipline

7. Provide the number and percentage of students receiving In-School Suspensions, Out-of-School

Suspensions, or Expulsions during the current charter term (e.g., the past 5 years). How does this

discipline and dismissal data compare to the Office of Civil Rights data?

LPA ensures that due process rights of students are upheld at all times in disciplinary actions. Charter

schools are bound by both state and federal due process requirements. As a DCSD charter school, LPA follows

DeKalb County School District’s Student Code of Conduct, which provides a framework for managing student

discipline from a due process perspective.

LPA has a very low occurrence of disciplinary infractions that result in either out-of-school (OSS) or in-

school suspension (ISS). The school uses social-emotional support and the Positive Behaviors in Schools (PBIS)

approach to set expectations as well as provide behavioral support for students. LPA uses a variety of positive

behavior supports to reward students for positive behavior and establish and re-establish behavioral expectations.

Due to consistently applied expectations and incentives, LPA’s discipline practices result in minimal infractions

and consequences. LPA had zero expulsions in the current charter term. Discipline data is broken down below by

school year and ethnicity/race. This data illustrates that LPA maintains a healthy school climate and implements

student disciplinary practices in a fair and equitable manner.

Figure 12: 2020-2021 LPA Discipline Data

In-School Suspensions Out-of-School Suspensions Expulsions
Ethnicity/Race Number & Percentage of Total Population
Latino Hispanic 0 0% 0 0% 0 0%
American Indian 0 0% 0 0% 0 0%

Asian / Pacific Islander 0 0% 0 0% 0 0%
Black / African American 1 0.5% 3 0% 0 0%
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White 0 0% 0 0% 0 0%
Two or More Races 0 0% 0 0% 0 0%
Total Population . 1 3

Figure 13: 2021-2022 LPA Discipline Data

In-School Suspensions Out-of-School Suspensions Expulsions
Ethnicity/Race Number & Percentage of Total Population
Latino Hispanic 0 0% 0 0% 0 0%
American Indian 0 0% 0 0% 0 0%

Asian / Pacific Islander 0 0% 0 0% 0 0%
Black / African American 5 0% 6 0% 0 0%

White 0 0% 0 0% 0 0%
Two or More Races 0 0% 0 0% 0 0%
Total Population 5 6

Ethnic and racial disparities in student discipline have plagued students and schools in Georgia and across

the country. Discipline gaps, or disparities, often lead to academic gaps, particularly with educationally

marginalized students. Research suggests that African American male students receive harsher consequences for

behavior than their female or Caucasian peers. In an article by Dr. Pedro Noguera, a foremost researcher on this

topic, stated that, “discipline patterns often reveal where conditions within our schools need to be changed. Many

schools find themselves disciplining (often through out-of-school suspensions) the same students repeatedly.

Often these are the kids with the greatest academic, social and emotional needs.”11 The Office of Civil Rights

(OCR) houses discipline data for schools to allow for the external review and analysis of disciplinary data. The

most recent year for which this data is available is 2017.

When reviewing the OCR data for 2017, LPA has significantly fewer discipline infractions than the

district.

Figure 14: 2017 LPA and DCSD Discipline Results

Category LPA DCSD

Total Student Population 555 106,601

Percentage of African American Students 94.8% 61.9%

Out-of-School-Suspension # of Occurrences 2 13,844

11 Noguera, Pedro. July 8, 2019. Equity isn’t just a slogan. It should transform the way we educate kids.
https://holdsworthcenter.org/blog/equity-isnt-just-a-slogan/
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Out-of-School-Suspension % of African American Students 100% 86.3%

In-School-Suspension # of Occurrences 0 5961

In-School-Suspension % of African American Students 0 78.5%

Expulsions - # of Occurrences 0 17

Expulsions % of African American Students 0 100%

In 2017, LPA had 555 students enrolled, according to the Office of Civil Rights database. Of the students

enrolled, 94.8% were African American, compared to the same group making up 61.9% of students’ district-wide.

LPA had only two incidents of OSS in 2017. Of the two students who received OSS, 100% of them were African

American. The LPA discipline data does not demonstrate disparity in the administration of student discipline.

Sociodemographic Diversity in the LPA School Community

8. Describe in detail how the charter school’s students, governing board, faculty, and staff reflect the

sociodemographic diversity of the community served by the charter school. If the charter school

does not reflect the community’s diversity in one or more areas of the areas listed above, provide a

comprehensive plan to address this need for diversity. Included in such a plan could be, for

example, the use of targeted recruitment or the use of a weighted lottery to provide an increased

chance of admission for educationally disadvantaged students pursuant to O.C.G.A. § 20-2-

2066(a)(1) and State Board Rule 160-4-9-.05(2)(g).

LPA’s sociodemographic data shows that there is no notable disparity between the three main stakeholder

groups at the school. As illustrated by the data below, LPA’s sociodemographic diversity is reflective of the

community it serves. At this time, LPA does not need to utilize a weighted lottery in order to eliminate any

sociodemographic disparities.

Figure 15: LPA Sociodemographic Diversity

Stakeholder Group African
American

Asian Hispanic White Native
American

Multi

DeKalb County School District 60% 7% 20% 11% 0% 2%

LPA Students 96% 1% 3% 0% 0% 1%

LPA Staff 99% 0% 0% 1% 0% 0%
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LPA Board 99% 1% 0% 0% 0% 0%

Data Source: 2020-2021 gosa.georgia.gov

Difficulties Faced During the Current Charter Term

9. Describe in detail any difficulties faced during the charter term that were not already addressed

above, how the school dealt with such difficulties, and if they remain an issue for the school. Also

explain how the school plans to avoid these difficulties during the upcoming charter renewal term.

COVID-19 Pandemic

The greatest and most unexpected challenge LPA faced in the current charter term is the public health

crisis that began in spring of 2020. In mid-March of 2020, students were sent home, schools were closed, and the

general public was put on a stay-at-home order that lasted until the end of the school year. LPA, like all public

schools around the state, had to quickly shift into a remote learning model. LPA continues to monitor and assess

the impact of the pandemic on our community to adapt our service model to community spread and student needs.

As a result, LPA offered a blended learning model to students into the Spring 2022 semester.

For the first two of the three-year charter term, the State will not be providing a CCRPI score. This

presents a significant challenge in the charter space due to the nature of the performance contract itself. Should

there be another pandemic, prolonged impact of the current COVID-19 pandemic or a comparable circumstance

beyond the school’s control, LPA has developed a robust remote learning model that can be activated quickly

should the school need to shutdown day-to-day operations for extreme weather conditions and/or other factors

that may prompt a state of emergency.

PROPOSED CHANGES

10. If the answers given above to questions 1 - 9 reflect a change to any of the following, please provide the
rationale for the change:

A. ACADEMIC CHANGES:
• The academic program and curriculum.
• The use of waivers/innovations.
• School programs – this includes Students with Disabilities, Gifted and Talented, English

Learners, etc.
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• Any assessments being used.
• Any administrative positions.

B. GOVERNANCE CHANGES:
• The school’s governance structure.
• The school’s governing board composition, including its diversity.
• The school’s relationship with an Educational Service Provider or other Charter Partner.
• The relationship with the local district.

C. FINANCIAL CHANGES:
• The school’s financial structure.
• The school’s CFO.
• The school’s relationship with any major creditors (e.g., landlords, investors etc.)

D. OPERATIONAL CHANGES:
• The school’s facilities – this should include any proposed expansion or renovations.
• The school’s attendance zone and any enrollment priorities being used (see O.C.G.A. § 20-2-

2066(a)(1)).
• Whether the school’s students, faculty, and staff reflect the diversity of its attendance zone.
• Whether the school will utilize a weighted lottery to provide an increased chance of

admission for educationally disadvantaged students pursuant to O.C.G.A. § 20-2-2066(a)(1)
and State Board Rule 160-4-9-.05(2)(g).

• Any services provided to students such as transportation, food service, etc.
• The grades the charter school will serve. Please note this includes adding additional grades or

reducing current grades.

LOOKING TO THE FUTURE

11. Briefly describe how the school has and will continue with its proposed changes to serve the needs
of its students for the upcoming (renewed) charter term.

LPA will remain at the forefront in providing an academically-rigorous educational program that supports the

entire student with the care and understanding of each student’s circumstances and culture. The LPA curriculum

is focused on rigorous instructional practices through the integration of its Leadership Studies and Teaching and

Learning Framework with the Georgia Standards of Excellence. The understanding that teachers must support

students and guide them through questioning and analyzing material is one of the foundational aspects to LPA’s

Teaching and Learning Framework. Through the use of evidence-based research strategies our teachers utilize

strategies that help students solve problems outside of the classroom. We believe all students have the capacity to

become authentic leaders and rise to the challenges the emerging generation will face.
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Because of our deep, resounding belief that all students will learn and achieve at high levels. As a result, LPA

is driven to continually strive to help our scholars develop the academic and leadership strengths they need for

college and choice filled lives, they will be able to build a better tomorrow for themselves, for their communities,

for us all. LPA has a proven commitment to academic achievement, leadership development and enrichment

opportunities to help all students reach their full potential. The use of a variety of data sources has been the

cornerstone to the pursuit of academic excellence at LPA. The faculty and staff systematically and routinely use

data to guide instructional decisions to meet students’ learning needs.

The continuation of LPA’s Teaching and Learning Framework will be an ongoing cycle of collecting multiple

data sources, interpreting data to formulate hypotheses about strategies to raise student achievement and

implementing instructional changes to test hypotheses. LPA’s Teaching and Learning Framework provides

teachers with a dedicated and structured time, whereby that will collaboratively analyze and interpret students’

achievement data and identify instructional changes. Professional development will be provided that helps

familiarize staff with components of the data system, data culture, and data use, with a particular focus on how

teachers can apply data to their daily work to improve instructional planning, teaching, and learning.

As students matriculate through our Leadership Curriculum, students interpret their data and establish their

own learning goals and expectations. Encouraging students to take ownership of their education not only pushes

their academic limits but also develops critical components of an inspiring leader for tomorrow’s community.
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EXHIBITS
The following Exhibits are required to complete your Charter School Renewal Application Package. Please tab
the Exhibits to match the item numbers below. Exhibits should be as limited in size as possible.

1. Attach an official copy of the certificate of incorporation for the required Georgia nonprofit corporation
from the Georgia Secretary of State. Please Note: All charter school contracts—including those of start-
up and conversion charter schools—must be held by a Georgia nonprofit corporation.

2. Attach a copy of the by-laws for the nonprofit corporation.
3. Attach a copy of the governing board’s Conflict of Interest Policy.
4. Attach a copy of the governing board’s Conflict of Interest Form.
5. Attach a completed Accountability Report.
6. Attach a copy of the governing board’s Governance Training Plan using the governance training memo

available on GaDOE’s website.
7. Attach a completed Locally-Approved Charter School Partners Roles and Responsibilities chart. This

chart shows the balance of authority between the charter school’s board and management, as well as
the autonomy of the charter school from the district.

8. Attach a copy of any admissions (pre-lottery) application the charter school proposes to use. Pursuant to
O.C.G.A. § 20-2-2066 and SBOE Rule 160-4-9-.05, any admissions application must conform to the open
enrollment requirement. Therefore, admissions applications should be limited to a student’s name,
contact information, home address for the purpose of verifying the student’s residence within the
school’s attendance zone, grade level, and information required for any enrollment preference, such as
identifying a sibling already enrolled at the charter school. If the charter school proposes to utilize a
weighted lottery for educationally disadvantaged students, the admissions application may also include
questions tailored to the subgroup(s) the school will offer an increased chance of admission according to
the weighted lottery guidance available on GaDOE’s website.

9. Attach a copy of the policy setting annual enrollment, re-enrollment, and lottery deadlines, including a
description of the lottery procedures detailing how enrollment priorities will be applied and an
assurance of complete transparency in its procedures.

10. Attach the charter school’s annual calendar and the charter school’s daily school schedule.
11. Attach a copy of a sample scope and sequence for a proposed course/grade level.
12. Attach a copy of the charter school’s Student Code of Conduct.
13. Attach a copy of the charter school’s Student Discipline Policy and Procedures, including any Positive

Behavior and Intervention Supports (PBIS).
14. Attach a copy of the rules and procedures concerning how the school will address grievances and

complaints from students, parents, and teachers. Include the role the governing board will play in
resolving such grievances and complaints. If this is included in another response, please indicate that.

15. Attach a copy of the charter school’s Employee Policies and Procedures.
16. Attach proof of the school’s insurance coverage, including the terms, conditions, and coverage amounts.
17. Attach a copy of any intended education service provider contracts or arrangements for the provision of

education management or support services, including with any EMO, CMO, ESO, etc. Such contracts
shall describe the specific services for which the contracting organization is responsible. Such contracts
should clearly delineate the respective roles and responsibilities of the management organization and
the governing board in the management and operation of the charter school. Such contracts must also
include the fee structure.
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18. Attach a copy of any agreements with your local school district or Board of Education (Exhibit 18 - DCSD
Assurances and Required Statements). Exhibit 18 – DCSD Assurances and Required Statements may not
be altered in any way.

19. Attach a copy of any Letters of Intent and/or agreements detailing any proposed partnerships, including
agreements with other local schools/systems for the charter school students’ participation in extracurricular
activities such as interscholastic sports and clubs.

20. Attach a copy of any MOU/lease/proof of ownership for the school’s facility.
21. Attach a copy of the school’s Certificate of Occupancy.
22. Attach a copy of the facility’s Emergency Safety Plan.
23. Complete and attach the budget template located on the Charter Schools Division’s website: Please

note that the budget template includes:
• A monthly cash flow projection detailing revenues and expenditures for the charter school’s

first two (2) years of operation;
• A spreadsheet projecting cash flow, revenue estimates, budgets, and expenditures on an annual

basis for the first five (5) years of the charter term.
• Back-up documentation proving the legal reality of additional sources of revenue included in the

budget template – i.e., funds other than state and local funding, including bank statements
and/or signed grant award letters

24. Attach the résumé for the charter school’s Chief Financial Officer.
25. Attach the charter school’s signed Assurances Form (see below).
26. Attach the charter school’s signed and notarized Affidavit (see below).
27. Attach the charter school’s signed Local Board of Education Resolution approving the charter school’s

application.
28. Attach the charter school’s signed Governing Board Resolution approving the charter school’s

application. This will serve as the formal petition to the SBOE.
29. For conversion schools only, attach the charter school’s Confirmation of Teacher and Parent Vote.
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Richard Woods, Georgia’s School Superintendent
“Educating Georgia’s Future”

O.C.G.A. § 50-36-1(e)(2) Affidavit
By executing this affidavit under oath, as an applicant for a charter school contract from the State Board of Education, as
referenced in O.C.G.A. § 50-36-1, the undersigned applicant verifies one of the following with respect to my application for a
public benefit:

1) _________ I am a United States citizen.

2) _________ I am a legal permanent resident of the United States.

3) _________ I am a qualified alien or non-immigrant under the Federal Immigration and Nationality Act with an alien
number issued by the Department of Homeland Security or other federal immigration agency.

My alien number issued by the Department of Homeland Security or other federal immigration agency is:
____________________.

The undersigned applicant also hereby verifies that he or she is 18 years of age or older and has provided at least one
secure and verifiable document (e.g., driver’s license, passport, birth certificate), as required by O.C.G.A. § 50-36-1(e)(1),
with this affidavit.

The secure and verifiable document provided with this affidavit can best be classified as:

_______________________________________________________________________.

In making the above representation under oath, I understand that any person who knowingly and willfully makes a false,
fictitious, or fraudulent statement or representation in an affidavit shall be guilty of a violation of O.C.G.A. § 16-10-20, and
face criminal penalties as allowed by such criminal statute.

Executed in ___________________ (city), __________________ (state).

____________________________________
Signature of Governing Board Chair

____________________________________
Printed Name of Governing Board Chair

SUBSCRIBED AND SWORN
BEFORE ME ON THIS THE
___ DAY OF ___________, 20____

_________________________
NOTARY PUBLIC
My Commission Expires:
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ASSURANCES FORM AND SIGNATURE SHEET
Georgia law and State Board of Education Rule requires your school to provide assurances that it will do certain
things and comply with certain laws. This Assurance Form enumerates all of these requirements and, when you
submit this signed Signature Sheet with this Assurance Form as part of your Charter School Application Package,
you are providing the legal assurance that your charter school understands and will do these things. This form
must be signed by the school’s governing board chair.

As the authorized representative of the applicant, I hereby certify that the information submitted in this
application for a charter for (name of school) located in DeKalb County is true to the best of my
knowledge and belief; I also certify that if awarded a charter, the school:

1. Shall be nonsectarian in its programs, admissions policies, employment practices, and all other
operations;

2. Shall be subject to the control and management of the local board of the local school system in which
the charter school is located, as provided in the charter and in a manner consistent with the U.S. and
Georgia Constitutions;

3. Shall not discriminate against any student or employee on the basis of race, color, ethnic background,
national origin, gender, disability, age, or sexual orientation;

4. Shall be subject to all federal, state, and local rules, regulations, court orders, and statutes relating to
civil rights; insurance; the protection of the physical health and safety of school students, employees,
and visitors; conflicting interest transactions; and the prevention of unlawful conduct;

5. Shall be subject to the provisions of O.C.G.A § 20-2-1050 requiring a brief period of quiet reflection;

6. Shall ensure that the charter school and its governing board are subject to the provisions of O.C.G.A. §
50-14-1 et seq. (Open and Public Meetings) and O.C.G.A. § 50-18-70 et seq. (Open Records);

7. Shall ensure that the charter school’s governing board members may only receive compensation for
their reasonable and actual expenses incurred in connection with performance of their duties;

8. Shall ensure that the charter school’s governing board members receive initial training and annual
training thereafter, provided by a SBOE-approved vendor pursuant to O.C.G.A. § 20-2-2072 and State
Board of Education Rule 160-4-9-.06;

9. Shall ensure that the charter school’s governing board adopts and abides by a conflict of interest policy;

10. Shall comply with O.C.G.A. §20-2-210(b)(1) and implement an evaluation system as adopted and defined
by the State Board of Education for elementary and secondary school teachers of record, assistant
principals, and principals;

11. Shall comply with the accountability provisions of O.C.G.A. § 20-14-30 through § 20-14-41 and federal
accountability requirements, and participate in statewide assessments;

12. Shall adhere to all provisions of federal law relating to students with disabilities, including the IDEA,
Section 504 of the Rehabilitation Act of 1974, and Title II of the Americans with Disabilities Act of 1990,
as applicable;

13. Shall provide state and federally mandated services for English Language Learners, as applicable;
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14. Shall provide for supplemental educational services as required by federal law and pursuant to SBOE
Rule 160-4-5-.03, and for remediation in required cases pursuant to SBOE Rule 160-4-5-.01;

15. Shall notify the state of any intent to contract with a for-profit entity for education and/or management
services;

16. Shall notify the state of any changes in for-profit entity contracted with for education and/or
management services;

17. Shall be subject to the requirement that it shall not charge tuition or fees to its students except as may
be authorized by local boards by O.C.G.A. § 20-2-133;

18. Shall comply with federal due process procedures regarding student discipline and dismissal;

19. Shall be subject to all laws relating to unlawful conduct in or near a public school;

20. Shall have a written grievance procedure to resolve student, parent, and teacher complaints;

21. Shall have a written procedure for resolving conflicts between the charter school and the local board of
education;

22. Shall comply with the provisions of O.C.G.A. § 20 -2-211.1 relating to fingerprinting and criminal
background checks;

23. Shall remit payments to TRS on behalf of employees and shall employ teachers in accordance with TRS;

24. Shall ensure that if transportation is provided for its students, the school shall comply with all applicable
state and federal laws;

25. Shall ensure that if the charter school participates in federal school meals programs, then it shall comply
with all applicable state and federal laws and rules;

26. Shall prepare a safety plan in accordance with O.C.G.A. § 20-2-1185 and submit and obtain approval
from the Georgia Emergency Management Agency;

27. Shall comply with the state facility requirements regarding site codes, facility codes, the submission of
architectural plans for any new facility that the school may build or occupy during the charter term and
all other facility requirements as established by the Department;

28. Shall be subject to all reporting requirements of O.C.G.A. § 20-2-160, subsection (e) of O.C.G.A. § 20-2-
161, O.C.G.A. § 20-2-320, and O.C.G.A. § 20-2-740;

29. Shall be subject to an annual financial audit conducted by the state auditor or by an independent
certified public accountant licensed in this state;

30. Shall designate a Chief Financial Officer that meets all requirements as established by the Charter
Schools Rule 160-4-9-.05(2)(h)(1);

31. Shall secure adequate insurance coverage prior to opening and shall maintain such coverage throughout
the charter term in accordance with the laws of the State of Georgia;

32. Shall acknowledge that all criteria used to calculate QBE funding may not be waived;

33. Shall ensure that 90% of QBE funds earned for out-of-system students enrolled in a virtual school must
be spent on their instruction pursuant to O.C.G.A. § 20-2-167.1; and
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34. Shall follow any and all other federal, state, and local laws and regulations that pertain to the applicant
or the operation of the charter school.

This Charter School Application, Assurance Form, and attached Exhibits were approved by the Charter School’s
Governing Board on the day of , 202_.

_____________________________________ ________________________
Governing Board Chair, Charter School Date

This Charter School Application, Assurance Form, and attached Exhibits were approved by the DeKalb Board of
Education on the day of , 202_.

_____________________________________ ________________________
Chair, DeKalb Board of Education Date

_____________________________________ ________________________
Superintendent, DeKalb Board of Education Date

If a Charter is granted, Petitioners assure that the proposed charter school’s programs, services, and activities will
operate in accordance with the terms of the Charter and all applicable federal, state, and local laws, rules, and
regulations.

_____________________________________ ________________________
Governing Board Chair, Charter School Date

_____________________________________ ________________________
Chair, DeKalb Board of Education Date

_____________________________________ ________________________
Superintendent, DeKalb Board of Education Date
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DOCUMENTATION OF VOTE (CONVERSIONS ONLY)
This petition has been agreed to, by secret ballot, by a majority of the faculty or instructional staff members at a
meeting called with two weeks advance notice during which time a complete petition draft was available for
review.

Date of Faculty and Instructional Staff Vote

Total Number of Faculty and Instructional Staff

Number Approving Percent Approving

Number Disapproving ________ Percent Disapproving

Principal’s Signature Date

This petition has been agreed to, by secret ballot, by a majority of the parents or guardians of the students
enrolled in the school who were present at a meeting called for the purpose of deciding whether to submit the
petition. A student’s parent(s) or guardian(s) shall collectively have one vote for each student enrolled in the
school although parents of students at the school who are eligible to vote as faculty or instructional staff shall
also have a single vote in the vote. Two weeks advance notice of the meeting published during which time a
complete petition draft was available for review.

Date of Parent/Guardian Vote

Total Number of Parents/Guardians Attending Meeting

Number Approving Percent Approving

Number Disapproving ________ Percent Disapproving

Principal’s Signature Date
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BYLAWS OF THE
LEADERSHIP PREPARATORY ACADEMY, INC.

ARTICLE I
NAME AND PURPOSE

1.1 Name. The name of the corporation is Leadership Preparatory Academy, Inc. (“the
School).

1.2 Purposes. This corporation is organized and shall be operated exclusively for charitable,
and educational purposes within the meaning of Section 501(c)(3) of the Internal Revenue Code
of 1986 or corresponding provisions hereinafter in effect, as provided in the Articles of
Incorporation.

This mission of the Leadership Preparatory Academy, Inc. is to develop scholars through
a rigorous academic program that engages all stakeholders to maximize our students’ potential to
lead in the 21st century.

1.3 Notice of Nondiscriminatory Policy as to Students. Leadership preparatory Academy
Inc. admits students of any race, color, gender, disability, national and ethnic origin to all the
rights, privileges, programs and activities generally accorded or made available to students at the
school. It does not discriminate on the basis of disability, race, color, creed, gender, national and
ethnic origin, religion, or ancestry in administration of its educational policies, admissions
policies, scholarship and loan programs, and athletic and other school administered programs.
Furthermore, LPA shall not discriminate on any basis that would be illegal as used by a school
system.

ARTICLE II
OFFICES

2.1 Principal Office. The principal office of the corporation in the State of Georgia shall be
located at 6400 Woodrow Road, Lithonia, Georgia 30038. The corporation may have such other
offices, either within or without the State of Georgia, as the Governance Board may determine or
as the affairs of the corporation may require from time to time.

2.2 Registered Office and Registered Agent. The corporation shall continuously maintain in
the State of Georgia a registered office, and a registered agent whose office is identical with such
registered office, as required by the Georgia Non-Profit Corporation Act. The registered office
may, but need not be, identical with the principal office of the corporation in the State of
Georgia, and the address of the registered office may be changed from time to time by the
Governance Board.
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ARTICLE III
GOVERNANCE BOARD

3.1 The Governing Board. The direction of the business, the affairs, and the property and
resources of the School shall be managed, conducted and directed by the Governing Board,
which are the Board Members of the Corporation, including the control and disposition of the
funds which, in addition to the powers and duties conferred upon it under the laws of the State of
Georgia.

3.2 Performance of Duties and Service. Each director of the Governing Board (a “Member”
or “Director”) shall perform all duties in good faith and with the degree of diligence, care, and
skill, including reasonable inquiry, as an ordinarily prudent person in a like position would use
under similar circumstances. Each Member shall serve, at the pleasure of the Board, for his or
her term of office or until his or her successor shall have been duly elected and shall have
qualified.

3.3 Number. The number of Members constituting the initial Governing Board shall be at
least seven (7). Thereafter, the number of Members may be increased or decreased from time to
time by amendment of these Bylaws, provided that the Board Members may not be less than five
(5) Members or more than eleven (11) Members at any time. If the number of Members falls
below the minimum described herein, the Board shall fill the vacancies by an affirmative vote of
the Members remaining in office as soon as practicable and shall have the authority to govern the
Corporation on an emergency basis until the appropriate number of Members are in office.

The Chief Executive Officer of the school shall serve as an ex-officio member of the Governance
Board with no voting privileges.

3.4 Election and Term. Beginning with the initial Governing Board, the board members shall
be divided into three classes, with staggered initial terms, to ensure appropriate succession in
subsequent years. Class 1 members will serve a one-year term; Class 2 members will serve a
two year term; and Class 3 members will serve a three year term, and all will be eligible to serve
one additional term of service, thus ensuring future staggered terms of service. The election,
appointment, and removal of any member of the corporation’s Board Members shall vest solely
in the majority vote of the Governing Board. Members shall be elected at the annual meeting
each year unless a vacancy requires otherwise.

Following the expiration of the staggered initial terms, Directors shall serve for a term of three
(3) years with successive terms continuing to be staggered so that approximately one-third (1/3)
of Directors are elected at the annual meeting each year. A Director may serve a maximum of
two (2) consecutive full three-year (3) terms, for a total of six (6) consecutive years. After
serving two (2) consecutive terms, a Director may serve additional terms after a one (1) year
hiatus, if duly elected in accordance the provisions provided herein.
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3.5 Qualifications. Each Governance Board Member shall be at least eighteen years of age,
may not be an employee of the Corporation, and may not have been convicted of any felonies.

3.6 Vacancies and Unexpired Terms. A vacancy shall be declared, by a majority vote of the
Governance Board, in any seat on the Board upon the death or resignation of the occupant
thereof, or upon the disability of any occupant rendering him or her incapable of participating in
the management and affairs of the corporation. Vacancies on the Governance Board, including
those resulting from an increase in the number of Board Members to serve on the Governance
Board, shall be filled by majority vote of the attendees of the remaining members of the Board.
A Governance Board Member elected by a majority vote to fill a vacancy shall be elected for the
unexpired term of his or her predecessor in office. A member elected to fill a vacancy shall be
eligible to serve for two additional three-year terms following the completion of the initial
vacancy term.

3.7 Meetings of the Board. All meetings of the Board and its committees are subject to the
Georgia Open and Public Meetings Law, O.C.G.A. §50-14-1, et seq., and notice shall be
provided as required therein.

3.7.1 Regular Meetings. Meetings of the Governance Board shall be held regularly at
such times and places as the Members of the Governance Board shall by resolution
determine and subject to the requirements of the Georgia Open Meetings Law, as
applicable and amended from time to time. The Secretary shall give notice to the
Governance Board Members of regular meetings as required under Georgia law or these
Bylaws

3.7.2 Annual Meeting. The annual meeting of the board shall occur between July and
September of each year unless the Chair or Resolution of the Board provide for a
different time and place for the holding of the annual meetings. The annual meeting may
be held at such other time and place, without notice other than such Resolution.

3.7.3 Special Meetings. Special meetings of the Board shall be held whenever called
by the Secretary of the Governance Board upon the direction of the Chief Executive
Officer, of the corporation or upon request of at least three (3) of the Governance Board
members then serving; and it shall be the duty of the Secretary to give at least 24 hours
notice of the meeting to enable the Governance Board Members so notified to attend such
meetings. The person(s) calling the special meeting of the Governance Board may fix
any place, either within or without the State of Georgia, as the place for holding such a
meeting of the Board called by them.

3.8 Executive Session. Upon a majority vote of the Governance Board in an open meeting on
a motion which identifies the general area or areas of the subject or subjects to be considered, the
Board may conduct a meeting that is not open to the public (an “Executive Session”) to discuss
matters described in, and pursuant to the procedures of, §§ 50-14-3 and 50-14-4 of Georgia’s
Open Meetings Law.
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3.9 Notice. The Secretary or his or her designee shall give to each member of the
Governance Board prior written notice either at least three (3) days or as required under
Georgia’s Open Meetings Law, whichever is later, of each regular, special or annual meeting of
the Governing Board. Notices of meetings of the Governance Board will be posted at the School
and/or on the School’s website, and provided to the public in accordance with the Georgia Open
Meetings Law. Each notice shall state the time and the place of the meeting and, in the case of
special meetings, the general nature of the business to be transacted thereat, and be consistent
with the Georgia Open Meetings Law. Public notice shall not, however, be required in the case
of “emergency meetings” or as otherwise not required pursuant to the Georgia Open Meetings
Law.

3.10 Quorum. A majority of the Board shall constitute a quorum for the transaction of
business at any meeting of the Board convened according to these Bylaws; but if less than a
majority of the Board Members is present at said meeting, the Board Members present may
adjourn or recess the meeting from time to time without further notice. Proxies properly
constituted, specific, and notarized shall be allowed, subject to confirmation by the Board Chair.
The acts of a majority of Governance Board Members present at a meeting at which a quorum is
present shall be the acts of the Governance Board, except that amendment of these Bylaws shall
be in accordance with Article XII of these bylaws.

3.11 Removal and Resignation. Any Board Member may be removed from office by a
majority vote of the voting Board present at a meeting in which a quorum of such Governance
Board Members is present. Any Board Member who is the subject of a removal vote may count
towards establishing a quorum but shall not be eligible to vote on his or her removal.

A new Member shall be elected to fill the unexpired term of any removed Board Member as
provided in Section 3.6. Any Board Member may resign at any time by giving written notice of
such resignation to the Board. Such resignation shall be in writing unless waived by vote of the
remaining Governance Board Members, but the acceptance thereof shall not be necessary to
make it effective.

3.12 Compensation. Board Members shall not receive any compensation for their services.
Subject to approval by the Board, members may be eligible for reimbursement of expenses
incurred by them in the performance of their assigned Board duties.

3.13 Actions by Conference Telephone. In accordance with the Georgia Open Meetings Act,
all meetings of the Board and its committees will be conducted in person, except when
conducted by teleconference in emergency conditions as is permitted by law. In such emergency
conditions, proper notice shall be provided prior to the meeting and the public shall have
simultaneous access to any meeting held by teleconference. Any meeting conducted by
teleconference will be conducted in the same manner as any other Board or committee meeting.

So long as a quorum of members is present in person for all other Board or committee meetings,
an individual member may participate in meetings by teleconference if necessary due to reasons
of health or absence from the jurisdiction. Provided however, that no member shall participate by
teleconference more than twice in one calendar year absent emergency conditions or the written
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opinion of a physician or health professional indicating that reasons of health prevent the
member’s physical presence.

ARTICLE IV
OFFICERS

4.1 Officers. The Officers of the corporation may include a Chairperson, Vice Chairperson, a
Secretary, a Treasurer and such officers as may be elected in accordance with the provisions of
this Article. The Board may elect or appoint such other officers as it shall deem desirable to
have the authority and perform the duties prescribed, from time to time, by the Board. One
person shall not hold two offices with the exception of Secretary-Treasurer, which may be filled
by the same person.

4.2 Election and Term of Office. All officers shall be elected by a majority vote of the Board
at the annual meeting, or as soon as practicable following the end of the previous fiscal year, but
in no case later than September of the current school year, for a term of one (1) year. All officers
must be annually nominated and duly elected to serve subsequent terms in the same officer
position.

Beginning July 1, 2019, an individual Board member who has served as duly-elected
Chairperson for two consecutive one-year terms shall not be eligible for election to the same
position until a break in service of one full board year has occurred. Duly-elected officers for all
other positions may be elected to serve in the same position for up to four consecutive one-year
terms. For officers other than Chairperson, the Board may, by a majority vote, elect an individual
to a fifth consecutive one-year term if he or she is otherwise qualified.

4.3 Chairperson of the Governance Board. The Chairperson of the Governance Board shall
give active direction and exercise oversight pertaining to all affairs of the Corporation, preside at
all meetings of the Board and all Executive Committee meetings, and shall have other such
powers as shall be designated by the Governance Board . He or she may sign, with the Secretary
or any other proper officer of the corporation authorized by the Board, any deeds, mortgages,
bonds, contracts, instruments and authorizations of payment, or other instruments which the
Board has authorized to be executed, except in cases where the signing and execution thereof
shall be expressly delegated by the Board or by these Bylaws or by statute to some other officer
or agent of the corporation; and in general he or she shall perform all duties incident to the office
of the Chairperson and such other duties as may be prescribed by the Board from time to time.

4.4 Vice Chairperson of the Governance Board. In the absence of the Chairperson or in the
event of his or her inability or refusal to act, the Vice Chairperson shall understand the
responsibilities of the Chairperson and be able to perform the duties of the Chairperson, and
when so acting, shall have all the power of and be subject to all the restrictions upon the
Chairperson. Any Vice Chairperson shall perform such other duties as from time to time may be
assigned to him or her by the Chairperson or the Board.
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4.5 Treasurer. If required by the Board by written resolution, the Treasurer shall give a bond
for the faithful discharge of his or her duties in such sum and with such surety or sureties as the
Board shall determine. The Treasurer shall oversee the care and custody of the books and
financial records of the account or accounts of the Corporation, shall have oversight of all funds
and securities of the Corporation, and shall perform all the duties incident to the office of
Treasurer and such other duties as from time to time may be assigned to him or her by the
Chairperson or by the Board.

4.6 Secretary. The Secretary shall keep, or cause to be kept, the minutes of the meetings of
the Governance Board in one or more books provided for that purpose; give all notices in
accordance with the provisions of these Bylaws or as required by law; be custodian of the
corporate records and of the seal of the corporation, and affix the seal of the corporation to all
documents, the execution of which on behalf of the corporation under its seal is duly authorized
in accordance with the provisions of the Bylaws; keep a register of the post office address and
other pertinent contact information of each Board Member which shall be furnished to the
Secretary by each Board Member; and, in general, perform all duties incident to the office of
Secretary and such other duties as from time to time may be assigned to him or her by the
Chairperson or by the Board.

4.7 Resignation. Any Officer may resign at any time by giving written notice to the
Chairperson or Vice Chair of the Board. Such resignation shall take effect at the time specified
in the notice, or if no time is specified, then immediately, with the vacancy to be filled in
accordance with Section 4.9 of these Bylaws.

4.8 Removal. Any Officer elected or appointed by the Governance Board may be removed
by a majority vote of the voting Board whenever, in its judgment, the best interests of the
corporation would be served thereby, but such removal shall be without prejudice to the contract
rights, if any, of the Officer so removed, with the vacancy to be filled in accordance with Section
4.9 of these Bylaws. Any officer who is the subject of a removal vote may count towards
establishing a quorum but shall not be eligible to vote on his or her removal.

4.9 Vacancies. A vacancy in any office because of death, resignation, disqualification or
otherwise, may be filled by the Board for the unexpired portion of the term in accordance with
the provisions of Section 4.2.

4.10 Compensation. Officers shall not be compensated but may be eligible for reimbursement
of expenses pursuant to Section 3.12.

ARTICLE V
APPOINTIVE OFFICERS AND AGENTS

5.1 The Board may appoint such officers and agents in addition to those provided for in
Article IV as may be deemed necessary, who shall have such authority and perform such duties
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as shall from time to time be prescribed by the Board. All appointive officers and agents shall
hold their respective offices or positions at the pleasure of the Board, and may be removed from
office or discharged at any time with or without cause; provided that removal without cause shall
not prejudice the contract rights, if any, of such officers and agents. Any or all of such appointed
positions may be salaried as prescribed by the Governance Board.

ARTICLE VI
COMMITTEES

6.1 Establishment. The Governance Board may, by resolution adopted by a majority of the
Board Members in office, establish such committees as the Governance Board shall deem
necessary or advisable. All such committees shall have and may exercise such powers and
authority of the Governance Board delegated to said committees through its Board approved
policies. A board member serves as the chairperson of each committee and committees may
have co-chairs.

6.2 Executive Committee. The Executive Committee shall consist of the officers of the
Corporation, and shall have and exercise the authority of the Governance Board in the oversight
of the Corporation. The Executive Committee shall be presided over by the Chairperson of the
Governance Board of the Corporation.

6.3 Limitations on Authority. No committee, including the Executive Committee, shall have
any power or authority to the following:

1. Amending, altering or repealing the Bylaws;

2. Electing, appointing or removing any member of any such committee or any
Board Member or officer of the corporation;

3. Amending the articles of incorporation or restating articles of incorporation;

4. Adopting a plan of merger or adopting a plan of consolidation with another
corporation;

5. Authorizing the sale, lease, exchange or mortgage of all or substantially all of the
property and assets of the corporation;

6. Authorizing the voluntary dissolution of the corporation or revoking proceedings
thereof;

7. Increasing the annual budget adopted by the Board;

8. Adopting a plan for the distribution of the assets of the corporation; or
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9. Amending, altering or repealing any resolution of the Governance Board which
by its terms provides that it shall not be amended, altered or repealed by such
committee.

The designation and appointment of any committees and the delegation thereto of authority shall
not relieve the Governance Board, or any individual Board Member, of any responsibility
imposed upon it or him by law. All Committees shall report to the Chairperson and the full
Board on its activities.

6.4 Term of Office. Each member of a committee shall continue as such until the next
annual meeting of the members of the corporation and until his successor is appointed, unless the
committee shall be sooner terminated, or unless such member be removed from such committee,
or unless such member shall cease to qualify as a member thereof.

6.5 Vacancies. Vacancies in the membership of any committee may be filled by
appointments made in the same manner as provided in the case of the original appointments.

6.6 Quorum. Unless otherwise provided in the resolution of the Governance Board
designating a committee, a majority of the whole committee shall constitute a quorum and the act
of a majority of the members present at the meeting at which a quorum is present shall be the act
of the committee.

6.7 Rules. Each committee may adopt rules for its own government not inconsistent with
these Bylaws or with policies and procedures adopted by the Governance Board.

ARTICLE VII
CONTRACTS, CHECKS, DEPOSITS AND FUNDS

7.1 Contracts. The Board may authorize any officer or officers, agent or agents, of the
corporation in addition to the officers so authorized by these Bylaws to enter into any contract or
execute and deliver any instrument in the name of and on behalf of the corporation. Such
authority may be general or confined to specific instances.
7.2 Checks and Drafts. All checks, drafts, or orders for the payment of money, notes, or
other evidences or indebtedness issued in the name of the corporation shall be signed by such
officer or officers, agent or agents, of the corporation and in such manner as shall from time to
time be determined by resolution of the Board. In the absence of such determination by the
Board, such instruments shall be signed by the Treasurer and countersigned by the Chief
Executive Officer (CEO) of the corporation. Checks in the amount of $10,000 or more must have
signatures of both the CEO and either the Treasurer or the Board Chairperson.

7.3 Deposits. All funds of the corporation shall be deposited from time to time to the credit
of the corporation in such banks, trust companies, or other depositories as the Governance Board
may select. The Treasurer (working with the Chief Executive Officer (CEO) of the school) will
be responsible for depositing all school funds and for keeping accurate records of deposits and
withdrawals. Funds will be deposited within 24 hours of receipt. Acceptable accounting
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procedures will be followed to record and track all monies. The CEO (or the Chief Financial
Officer, once selected) of the school will be responsible for ensuring that appropriate financial
procedures are followed regarding all income and expenses of the corporation with guidance and
direction from a duly authorized CPA firm in the State of Georgia.

7.4 Conditional Gifts. The Board may accept or reject gifts to the corporation carrying
conditions or restrictions as to use. Conditions or restrictions placed on gifts that are accepted by
the Board shall be complied with by the Board.

7.5 Other Financial Procedures: The Governance Board will be updated monthly on the
financial and operational condition of the school through reports and other methods. The
Governance Board will also have access to all financial information, including source
documents, at all times. The corporation will establish all appropriate financial policies and
procedures such as generally accepted accounting procedures, a checking account held in a
financial institution acceptable in Georgia, adequate payroll procedures, procedures for the
creation and review of monthly and quarterly financial statements, and establishment of liability
insurance.

ARTICLE VIII
SELF-DEALING TRANSACTIONS

8.1. Purpose. The purpose of the procedures prescribed in this Article VIII is to protect the
Corporation’s best interest when entering into a transaction or arrangement that also might
benefit the private interest of a Board Member, Officer or employee or marital relation of a
Board Member, Officer or employee.

8.2. Board’s Authority. The Board shall not authorize corporate action, and no committee
shall recommend corporate action, except in accordance with procedures set forth in this Article
VIII.

8.3. Procedures.

(a) Duty to Inquire. In its consideration of any action, the Governance Board and all
committees shall first conduct appropriate inquiry to determine whether the action
involves a Self‐Dealing Transaction (as defined below), including determining the
nature, scope and details thereof.

“Self‐Dealing Transaction” means any transaction having the School as one party
and one or more of the following among the proposed other parties thereto:

i. Board Members, Officers or employees of the School, or blood or marital
relations of any of them;
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ii. An entity in which a Board Member , Officer or employee of the
Corporation, or blood or marital relation of any of them, holds an
ownership or investment interest;

iii. An entity which employs or otherwise compensates a Board Member
Director, Officer or employees of the School, or employs or compensates
a blood or marital relation of any of them; and/or

iv. Any entity which has, as a member of its Governance Board or trustees, a
Board Member, Officer or employee of the School, or a blood or marital
relation of any of them.

A Director involved in an actual or potential Self‐Dealing Transaction is referred
to herein as an “Involved Director.” Involved Board Members, and Officers and
employees, related to a possible Self‐Dealing Transaction being evaluated shall
not participate in the inquiry into or the determination of whether the transaction
is a Self‐Dealing Transaction, but may present to the Governing Board regarding
the nature and extent of his or her relationship to the matter being considered.

(b) Determining Whether a Self-Dealing Transaction Exists. After inquiry in
accordance with subparagraph (a) immediately above, the Governance Board
shall take action as to whether the transaction is a Self‐Dealing Transaction;
provided, an Involved Board Member shall not participate in the deliberation of or
vote on the issue of whether a transaction is a Self‐Dealing Transaction.

(c) Acting on a Self-Dealing Transaction. If the Governance Board determines a
transaction being considered is a Self‐Dealing Transaction, the Board will
exercise due diligence to determine whether the Corporation can arrange an
alternative transaction more favorable to the School with reasonable efforts. An
Involved Board Member shall not participate in this determination. As part of its
due diligence, the Governing Board may involve or engage one or more
disinterested people to investigate alternative transactions. If the Board decides
not to proceed with an alternative transaction, the Board shall determine whether
it is in the Corporation’s best interests and is fair and reasonable to the
Corporation to authorize the Self‐Dealing Transaction, provided, an Involved
Board Member shall not participate in the deliberation of or vote upon the
authorization of a Self‐Dealing Transaction.

(d) Violations. If the Governance Board has reasonable cause to believe that a Board
Member, Officer or employee has violated Article VIII of these Bylaws, it shall
conduct further investigation as the Board deems warranted, shall inform the
Board Member, Officer or employee of the basis for such belief, and afford him
or her an opportunity to explain the alleged failure to disclose. If the Governance
Board determines that a violation of Article VIII of these Bylaws has been
committed, the Board shall take appropriate disciplinary and/or corrective action.
A Board Member who is the subject of an investigation or possible disciplinary or
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corrective action under this subparagraph (d) shall not participate in the
deliberation of or vote on such determination of disciplinary or corrective action.

(e) The procedures prescribed in subparagraphs (a), (b) and (c) above shall apply to
actions of committees of the Board in the same manner and to the same extent as
prescribed for Board actions.

8.4 Records of Proceedings. The minutes of the Governance Board and all committees with
Board delegated powers shall contain the names of the persons and entities involve in
transactions which are or may be Self-Dealing Transactions, findings of the Board in respect of
the scope and nature of those persons’ and entities’ involvement, actions taken in accordance
with this Article, the names or the persons present for or who participated in discussions thereof
and a summary of the content of such discussions, and a record of votes taken in connection
therewith, including the names of those present for and who participated in voting and their
respective votes.

ARTICLE IX
MISCELLEANEOUS PROVISIONS

9.1 Books and Records. The corporation shall keep correct and complete books and records
of account and shall also keep minutes of the proceedings of its Board, and shall keep at the
registered or principal office, a record giving the names and addresses of the Governance Board
Members. All books and records of the corporation may be inspected by any Governance Board
Member or his/her agent or attorney, for any proper purpose at any reasonable time.

9.2 Fiscal Year. The fiscal year of the corporation shall begin on the first day of July and end
on the last day of June in each year.

9.3 Seal. The Governance Board may provide a corporate seal which shall have inscribed
thereon the name of the corporation and may be in such form as the Governance Board may
determine, and may be used by causing it or a facsimile thereof to be impressed or affixed or in
any other manner reproduced.

9.4 Financial Reports. The Governance Board shall cause an annual, audited financial report
to be prepared by a Certified Public Accountant so that it is delivered to the Local Education
Authorizer (LEA) an the Georgia Department of Education, Charter Schools Division by
required due date.

9.5 Distribution of Assets. In the event the Corporation is dissolved in accordance with
applicable federal and state laws, all unencumbered assets shall be distributed to a 501(c)(3) tax
exempt nonprofit organization (including, without limitation, others charter schools, authorized
and approved in accordance with the applicable laws of the State of Georgia), and determined by
a majority of the voting members of the Board Member then in office.
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9.6 Right of Inspection. Each Governance Board Member, in carrying out his or her duties
and responsibilities, has the right to inspect and copy all books, records and documents of every
kind and to inspect the physical properties of the Corporation, provided that such inspection is
conducted at a reasonable time after reasonable notice, and provided that such right of inspection
and copying is subject to the obligation to maintain the confidentiality of the reviewed
information, in addition to any obligations imposed by any applicable federal, state or local law.
The cost of such inspection and copying shall be borne by the inquiring Board Member and shall
be paid by said Board Member at the time of the inspection and copying. All books, records and
documents of every kind shall remain in the sole custody of the Corporation during the copying
process.

9.7. Interpretation of Charter. The Charter and/or applicable federal, state or local law will
control when in conflict with these bylaws.

ARTICLE X
INDEMNIFICATION

10.1. Indemnification of Board Members and Officers. The Corporation shall, to the fullest
extent permitted by applicable law, indemnify its Board Members and Officers who were or are a
party or are threatened to be made a party to any threatened, pending or completed action, suit or
proceeding, whether civil, criminal, administrative or investigative and whether formal or
informal, by reason of the fact that such Governance Board Member or Officer is or was a Board
Member or Officer of the Corporation or is or was serving at the Corporation’s request as a
Board Member, Officer, partner, trustee, employee, or agent of another foreign or domestic
business or nonprofit corporation, partnership, joint venture, trust, employee benefit plan, or
other enterprise, against any obligation to pay a judgment, settlement, penalty, fine, or reasonable
expenses incurred with respect to a proceeding if the individual conducted himself in good faith
and reasonably believed, in the case of conduct in his official capacity with the Corporation, that
his conduct was in the Corporation’s best interests, and in all other cases, that his conduct was at
least not opposed to its best interests, or in the case of a criminal proceeding, had no reasonable
cause to believe his conduct was unlawful.

The Corporation shall not indemnify any Governance Board Member or Officer in
connection with a proceeding by or in the right of the Corporation in which the Director or
Officer was adjudged liable to the Corporation, or in connection with any proceeding charging
improper personal benefit to the Board Member or Officer, whether or not involving action in his
official capacity, in which the Board Member was adjudged liable on the basis that personal
benefit was improperly received by the Board Member.

10.2. Expenses. Expenses incurred by a person covered by Section 10.1 hereof in defending a
threatened, pending or completed civil or criminal action, suit or proceeding shall be paid by the
Corporation in advance of the final disposition of such action, suit or proceeding upon receipt of
an undertaking by such person of his good faith belief that he has met the applicable standards of
conduct and to repay such amount if it shall ultimately be determined that such person did not
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meet the applicable standard of conduct, and a determination is made that the facts then known
to those making the determination would not preclude indemnification under this chapter.

10.3. Optional Indemnification. The Corporation may, to the fullest extent permitted by
applicable law, indemnify and advance or reimburse expenses for persons in situations other than
that covered by this Article X.

10.4. Board Members and Officers Insurance. The Governance Board shall also authorize the
purchase of insurance on behalf of any director, officer, employee, or other agent against any
liability incurred by him which arises out of such person's status as a director, officer, employee,
or agent, whether or not the Corporation would have the power to indemnify the person against
that liability under law.

ARTICLE XI
NOTICES

11.1 Attendance as Waiver. Any Director may waive notice of any meeting. The attendance
of a Director at any meeting shall constitute a waiver of notice of such meeting, except where a
Director attends a meeting for the express purpose of objecting to the transaction of any business
because the meeting is not lawfully called or convened.

11.2 Written Waiver. Whenever any notice is required to be given under the provisions of the
Georgia Non-Profit Corporation Act or under the provisions of the Articles of Incorporation or
the Bylaws of the Corporation, a waiver thereof in writing signed by the person or persons
entitled to such notice, whether before or after the time stated therein, shall be deemed equivalent
to the giving of such notice.

11.3 Purpose. Neither the business to be transacted at, nor the purpose of any regular or
special meeting of the Board need be specified in the notice or waiver of notice of such meeting,
unless specifically required by law or by these Bylaws.

ARTICLE XII
AMENDMENTS TO BYLAWS

12.1 Adoption and Effective Date. These Bylaws, which are supplemental to the Georgia
Nonprofit Corporation Act, as the same may be in effect from time to time, were amended
adopted as the Bylaws of the Corporation as of the 29th Day of November, 2018, by the
Governing Board, and shall be effective as of said date.

12.2 Amendment or Repeal. These Bylaws may be altered, amended, or repealed and new
Bylaws may be adopted by a two-thirds vote of the Board Members present at any regular
scheduled meeting or at any special meeting of the Board, if at least five (5) days written notice

Leadership Preparatory Academy Renewal Petition 2022

78



Revised 11.29.2018
Page 14 of 14

is given of an intention to alter, amend, or repeal these Bylaws or to adopt new Bylaws at such
meeting.

12.3 Recording. The text of each amendment to or repeal of these Bylaws shall be attached
hereto with a notation of the date of such amendment or repeal.

Article Amended Date Amended Approved by 
See attached original bylaws
with markups

February _________, 2014

September 24, 2015

November 29, 2018

Governance Board

Ray Hill, Board Chair
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Leadership Preparatory Academy

LPA GOVERNANCE BOARD CONFLICT OF
INTEREST PROVISIONS POLICY

The Leadership Preparatory Academy (LPA) Governance Board shall adhere to these Conflict of Interest provisions.

1. No Board member shall use or attempt to use his or her official position to secure unwarranted privileges,
advantages, employment for himself or herself, any of his or her immediate family members, or others.

2. No Board member shall act in his or her official capacity in any matter in which he or she, any of his or her
immediate family members, or any business organization in which he or she has a material financial interest,
that would reasonably be expected to impair his or her objectivity or independence of judgment.

3. No Board member shall solicit or accept or knowingly allow any of his or her immediate family members or
any business organization in which he or she has an interest to solicit or accept any gift, favor, loan, political
contribution, service, promise of future employment, or other thing of value based upon an understanding
that the gift, favor, loan, contribution, service, promise, or other thing of value was given or offered for the
purpose of influencing that Board member in the discharge of his or her official duties. For purposes of this
paragraph, a gift, favor, loan, contribution, service, promise, or other thing of value shall not include the
items contained in subparagraphs (a)(2)(A) through (a)(2)(J) of Code Section16-10-2.

4. No Board member shall use, or knowingly allow to be used, his or her official position or any information not
generally available to the members of the public which he or she receives or acquires in the course of and by
reason of his or her official position for the purpose of securing financial gain for himself or herself, any of his
or her immediate family members, or any business organization with which he or she is associated.

5. No Board member or any of his or her immediate family members or any business organization in which he
or she has an interest shall represent any person or party other than the LPA Governance Board, in
connection with any cause, proceeding, application, or other matter pending before the LPA Governance
Board on which he or she serves.

6. No Board member shall be prohibited from making an inquiry for information on behalf of a community
member if no fee, reward, or other thing of value is promised to, given to, or accepted by the Board
member or any of his or her immediate family members in return therefor.

7. No Board member shall be deemed in conflict with these provisions if, by reason of his or her participation
in any matter required to be voted upon by the LPA Governance Board, no material or monetary gain
accrues to him or her as a member of any profession, occupation, or group to any greater extent than any
gain could reasonably be expected to accrue to any other member of that profession, occupation, or
group.

8. No Board member may also be an officer of any organization that sells goods or services to Leadership
Preparatory Academy unless the organization providing goods or services is a Nonprofit membership
organization or there are fewer than three sources for such supplies or equipment within the county;
provided, however, that any purchase of goods or services that is equal to or greater than $10,000 shall
be approved by a majority of the members of the Board in an open public meeting.
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9. The LPA Governance Board shall not do business with any bank or financial institution where a
Governance Board member is an employee, director, officer, or stockholder, when such member owns 30%
or more stock in that institution.

10. No Board member may have a financial interest in school buses, bus equipment or supplies, provide
services for buses owned by the Board, or sell gasoline or other fuel to the Board from a corporation in which
the Board member is a shareholder or officer.

11. No Board member shall accept a monetary fee or honorarium in excess of $101.00 for a speaking
engagement, participation in a seminar, discussion panel, or other activity which directly relates to the official
duties of such Board membership. Actual and reasonable expenses for food, beverages, travel, lodging, and
registration for a meeting which are provided to permit participation in a panel or speaking engagement at the
meeting shall not be considered monetary fees or honoraria.

Conduct as a Board Member

1. No Board member shall disclose or discuss any information which is subject to attorney-client privilege
belonging to the LPA Governing Board to or with any person other than other Board members, the Board
attorney, the school leader, or persons designated by the Governance Board for such purposes, unless
such privilege has been waived by an open session majority vote of the whole Board.

2. No Board member shall vote on the employment or promotion of any of his or her immediate family
members. No immediate family member of a Board member may be employed or promoted unless a
public, recorded vote is taken separately from all other personnel matters.

3. No Board member may be employed in any position in the charter school in which they serve.
4. No Board member shall be employed by the State Department of Education or serve concurrently as a

member of the State Board of Education.
5. No member the LPA Governance Board shall serve simultaneously on the governing body of a public

local school district or of a private elementary or secondary educational institution that actively
seeks funding from any government entity or private entity from which the charter school also seeks
funding.

Each member of this Board understands and acknowledges that no person shall be eligible to serve on the LPA
Governance Board unless he or she:

(1) Has read and understands the Code of Ethics and the Conflict of Interest provisions applicable to
members of the LPA Governance Board and has agreed to abide by them; and

(2) Has agreed to annually disclose compliance with the State Board of Education's policy on training for
members of the LPA Governance Board, the Code of Ethics of the LPA Governance Board, and the Conflict of Interest
provisions applicable to Members of the LPA Governance Board.
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LPA Governance Board Conflict of Interest Policy Acknowledgement

As a duly elected member of the Leadership Preparatory Academy Governance Board, and in accordance with the
provisions of the LPA charter, I, ________________________________________________, hereby acknowledge
that I have read and understand the current LPA Governance Board Conflict of Interest Policy provisions. I further
acknowledge that I agree to comply with this standing policy, and will consult with the Governance Board Attorney
in the event that there may be questions related to my engagement as a Governance Board Member.

This the _________ day of _____________________, 2019.

________________________________________________

(Board Member Signature)

________________________________________________

(Printed Name)
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Leadership Preparatory Academy
STUDENT APPLICATION

(2)

Application Date: Grade Applied for:
Month Day Year

Start Date: Dropped Date:
Month Day Year Month Day Year

Orientation: Date of Orientation:
Month Day Year

STUDENT INFORMATION
Name: Sex: M F

First MI Last

Address:
Street City State Zip

Soc. Sec.#: D.O.B.: Place of Birth
Student must be born on or before September 1, 2001 to enter the Kindergarten.
Student must be born on or before September 1, 2000 to enter the First Grade.

RACIAL/ETHNIC INFORMATION (Check one category)
! American Indian or Alaskan Native

! White not of Hispanic Origin

! Asian or Pacific Islander
! Black not of Hispanic Origin

! Hispanic
! Multicultural

Year to be enrolled at LPA Fall of: Grade

CURRENT SCHOOL INFORMATION
School Name: Current Grade:

School Address:
Street City State Zip

Type of School: !Private !Public !Other (list) ____________________________

PREVIOUS SCHOOL INFORMATION
School Name: Grade There:

School Address:
Street City State Zip

Type of School: !Private !Public !Other (list) ____________________________

School Name: Grade There:

School Address:
Street City State Zip

Type of School: !Private !Public !Other (list) ____________________________

NAME AND AGES OF OTHER SIBLINGS (Please indicate if these siblings are enrolled or have applied at our school)
Name D.O.B. Expected Grade Enrolled Applied

/ /
/ /
/ /
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Enrollment Policy and Procedures 

As public schools, charter schools comply with state and federal regulations, and their
admissions are open to students in accordance with the school’s charter agreement. The
procedures below outline the enrollment process at Leadership Preparatory Academy:

Annual Reenrollment 
 

! Parents of students who wish to re-enroll their rising 1st – 7th grader are asked to complete
and submit an electronic, on line reenrollment form. Parents will be asked to submit
proof or residence (and any other applicable) documents. Once documents have been
verified the student will be re-enrolled into LPA. If documents are not received within
the allotted time frame, then the student’s seat is forfeited and the student will be placed
on the wait list for that grade level.

! In the event a student applies for a school through the School Choice program and
accepts that seat, they will automatically forfeit their seat at LPA.

Open Enrollment 
 
• There will be an open admission period each year during which time any interested

students may submit an admission application. The dates and times for this open admission
period shall be established by the school each year and shall end no later than the last day
of April for the school year beginning the fall of the same year.

• Pursuant to the LPA charter agreement, any un-enrolled siblings of a current LPA student
may be considered for enrollment if seats are available. Children of current full-time
employees, and children of current governing board members who submit complete
admission application forms during the admission period will be registered for the
following school year unless, among such students, there are not enough spaces available
in any particular grade or program. In that case, such students will be enrolled based on a
lottery to be held in an open forum on the date stated in the admission information.

• Admission shall be open to any student who resides within the DeKalb County Public
Schools attendance zone.
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Lottery 
 
If a lottery is required after any admission application period, a lottery will be held in an open
forum at a time and place listed on the website. All lotteries will be conducted in a manner
that is consistent with Georgia law. If there are more applicants than spaces available for a
certain grade level, then names of students who submitted an application by the deadline will
be placed in a lottery for that grade level. Students who are not selected for admission will be
placed on a waiting list in the order in which their names were selected. Once all grades are
filled or once the lottery, if necessary, is complete, any additional students who submit an
application shall be placed at the end of the cumulative waiting list on a first come, first served
basis.

All those applicants selected from the lottery will need to complete residency verification
materials to become officially enrolled at Leadership Preparatory Academy. Failure to do so
will result in a forfeit of their seat. As additional openings arise, enrollment will continue
from the active waiting list in the order of applicants’ lottery numbers.

If at any point in the year the waiting list is depleted and the school determines that it has
enrollment openings, then a new application and enrollment period will be declared.

Wait List 
 
Leadership Preparatory Academy will maintain a wait list for the school term in which the
wait list was developed.

Enrollment Process 
 
Upon acceptance of admission, applicants will be required to submit completed forms and
required documents by the date indicated on their acceptance letter. If documents are not
received by the deadline, then the student will be placed at the end of the waiting list for their
respective grade level.

The following documents are required to be submitted for enrollment into Leadership
Preparatory Academy:

! Completed admission application
! Original or state certified birth certificate or other acceptable age verification document as

defined by DeKalb County Schools’ Student Registration Policy.
! Parent/guardian photo ID.
! Social Security Card or Social Security waiver
! Proof of Residency (signed copy of lease or rental agreement; current mortgage statement

within 30 days; current utility bill – gas water or electric within 30 days.
! Certificate of immunization (GA form 3231) or affidavit of religions conflict

Leadership Preparatory Academy Renewal Petition 2022

102



Exhibit

Leadership Preparatory Academy Renewal Petition 2022

103



Leadership Preparatory Academy Renewal Petition 2022

104



Leadership Preparatory Academy Renewal Petition 2022

105



Leadership Preparatory Academy Renewal Petition 2022

106



Exhibit

Leadership Preparatory Academy Renewal Petition 2022

107



 
G

R
A

D
E 

1 
C

ur
ri

cu
lu

m
 M

ap
 

EL
A

 
(a

da
pt

ed
 fr

om
 G

eo
rg

ia
 D

ep
ar

tm
en

t o
f E

du
ca

tio
n)

 
 

C
om

m
on

 C
or

e 
G

eo
rg

ia
 P

er
fo

rm
an

ce
 S

ta
nd

ar
ds

 
Fi

rs
t N

in
e 

W
ee

ks
 

Se
co

nd
 N

in
e 

W
ee

ks
 

Th
ir

d 
N

in
e 

W
ee

ks
 

Fo
ur

th
 N

in
e 

W
ee

ks
 

R
ea

di
ng

 F
ou

nd
at

io
na

l*
 

R
ea

di
ng

 F
ou

nd
at

io
na

l*
 

R
ea

di
ng

 F
ou

nd
at

io
na

l*
 

R
ea

di
ng

 F
ou

nd
at

io
na

l*
 

EL
A

C
C

lR
Fl

a 
EL

A
C

C
lR

Fl
a 

EL
A

C
C

lR
Fl

a 
EL

A
C

C
lR

Fl
a 

EL
A

C
C

lR
F2

b-
d 

EL
A

C
C

lR
F2

a-
d 

EL
A

C
C

lR
F2

a-
d 

EL
A

C
C

lR
F2

b-
d 

EL
A

C
C

lR
F3

b,
 g

 
EL

A
C

C
lR

F3
a-

c,
 g

 
EL

A
C

C
lR

F3
a-

g 
EL

A
C

C
lR

F3
b,

 g
 

EL
A

C
C

lR
F4

a-
c 

EL
A

C
C

lR
F4

a-
c 

EL
A

C
C

lR
F4

a-
c 

EL
A

C
C

lR
F4

a-
c 

R
ea

di
ng

 L
ite

ra
tu

re
* 

R
ea

di
ng

 L
ite

ra
tu

re
* 

R
ea

di
ng

 L
ite

ra
tu

re
* 

R
ea

di
ng

 L
ite

ra
tu

re
* 

EL
A

C
C

1R
L1

 
EL

A
C

C
1R

L1
 

EL
A

C
C

1R
L1

 
EL

A
C

C
1R

L1
 

EL
A

C
C

1R
L2

 
EL

A
C

C
1R

L2
 

EL
A

C
C

1R
L2

 
EL

A
C

C
1R

L2
 

EL
A

C
C

1R
L3

 
EL

A
C

C
1R

L3
 

EL
A

C
C

1R
L3

 
EL

A
C

C
1R

L3
 

EL
A

C
C

1R
L4

 
EL

A
C

C
1R

L4
 

EL
A

C
C

1R
L4

 
EL

A
C

C
1R

L4
 

EL
A

C
C

1R
L5

 
EL

A
C

C
1R

L5
 

EL
A

C
C

1R
L5

 
EL

A
C

C
1R

L5
 

EL
A

C
C

1R
L6

 
EL

A
C

C
1R

L6
 

EL
A

C
C

1R
L6

 
EL

A
C

C
1R

L6
 

EL
A

C
C

1R
L7

 
EL

A
C

C
1R

L7
 

EL
A

C
C

1R
L7

 
EL

A
C

C
1R

L7
 

EL
A

C
C

1R
L9

 
EL

A
C

C
1R

L9
 

EL
A

C
C

1R
L9

 
EL

A
C

C
1R

L9
 

EL
A

CC
1R

L1
0 

EL
A

CC
1R

L1
0 

EL
A

CC
1R

L1
0 

EL
A

CC
1R

L1
0 

R
ea

di
ng

 I
nf

or
m

at
io

na
l 

R
ea

di
ng

 I
nf

or
m

at
io

na
l 

R
ea

di
ng

 I
nf

or
m

at
io

na
l 

R
ea

di
ng

 I
nf

or
m

at
io

na
l 

EL
A

C
C

1R
I1

 
EL

A
C

C
1R

I1
 

EL
A

C
C

1R
I1

 
 

EL
A

C
C

1R
I1

  

EL
A

C
C

1R
I2

 
EL

A
C

C
1R

I2
 

EL
A

C
C

1R
I2

 
EL

A
C

C
1R

I2
 

EL
A

C
C

1R
I3

 
EL

A
C

C
1R

I3
 

EL
A

C
C

1R
I3

 
 

EL
A

C
C

1R
I3

  

EL
A

C
C

1R
I4

 
EL

A
C

C
1R

I4
 

EL
A

C
C

1R
I4

 
 

EL
A

C
C

1R
I4

  

EL
A

C
C

1R
I5

 
EL

A
C

C
1R

I5
 

EL
A

C
C

1R
I5

 
 

EL
A

C
C

1R
I5

  

EL
A

C
C

1R
I6

 
EL

A
C

C
1R

I6
 

EL
A

C
C

1R
I6

 
 

EL
A

C
C

1R
I6

  

EL
A

C
C

1R
I7

 
EL

A
C

C
1R

I7
 

EL
A

C
C

1R
I7

 
 

EL
A

C
C

1R
I7

  

EL
A

C
C

1R
I8

 
EL

A
C

C
1R

I8
 

EL
A

C
C

1R
I8

 
 

EL
A

C
C

1R
I8

  

EL
A

C
C

1R
19

 
EL

A
C

C
1R

19
 

EL
A

C
C

1R
19

 
EL

A
C

C
1R

19
 

EL
A

C
C

1R
I1

0 
EL

A
C

C
1R

I1
0 

EL
A

C
C

1R
I1

0 
EL

A
C

C
1R

I1
0 

Le
ad
er
sh
ip
Pr
ep
ar
at
or
y
Ac
ad
em
y

R
en
ew
al
Pe
tit
io
n
20
22 10
8



EL
A

C
om

m
on

C
or

e
G

eo
rg

ia
Pe

rfo
rm

an
ce

St
an

da
rd

sc
on

tin
ue

d
Fi

rs
t N

in
e 

W
ee

ks
 

Se
co

nd
 N

in
e 

W
ee

ks
 

Th
ir

d 
N

in
e 

W
ee

ks
 

Fo
ur

th
 N

in
e 

W
ee

ks
 

W
ri

tin
g*

 
W

ri
tin

g*
 

W
ri

tin
g*

 
W

ri
tin

g*
 

EL
A

C
C

1W
1 

EL
A

C
C

1W
1 

EL
A

C
C

1W
1 

EL
A

C
C

1W
2 

EL
A

C
C

1W
2 

EL
A

C
C

1W
2 

EL
A

C
C

1W
2 

EL
A

C
C

1W
3 

EL
A

C
C

1W
3 

EL
A

C
C

1W
5 

EL
A

C
C

1W
5 

EL
A

C
C

1W
5 

EL
A

C
C

1W
5 

EL
A

C
C

1W
6 

EL
A

C
C

1W
6 

EL
A

C
C

1W
6 

EL
A

C
C

1W
8 

EL
A

C
C

1W
7 

EL
A

C
C

1W
7 

EL
A

C
C

1W
8 

 
EL

A
C

C
1W

8 
EL

A
C

C
1W

8 
 

La
ng

ua
ge

 
La

ng
ua

ge
 

La
ng

ua
ge

 
La

ng
ua

ge
 

EL
A

C
C

lL
la

-c
, j

, k
 

EL
A

C
C

lL
la

-c
, f

, h
, j

, k
 

EL
A

C
C

lL
la

-c
, f

-k
 

EL
A

C
C

lL
la

-c
, j

, k
EL

A
C

C
lL

2a
, b

, d
, e

 
EL

A
C

C
lL

2a
, b

, d
, e

 
EL

A
C

C
lL

2a
-e

 
EL

A
C

C
lL

2a
, b

, d
, e

EL
A

C
C

1L
4 

EL
A

C
C

1L
4 

EL
A

C
C

lL
4a

 
EL

A
C

C
lL

4a
 

EL
A

C
C

lL
5a

-c
 

EL
A

C
C

lL
5a

-d
 

EL
A

C
C

lL
5a

-d
 

EL
A

C
C

lL
5a

-c
 

 
 

EL
A

C
C

1L
6 

EL
A

C
C

1L
6 

Sp
ea

ki
ng

 &
 L

ist
en

in
g 

Sp
ea

ki
ng

 &
 L

ist
en

in
g 

Sp
ea

ki
ng

 &
 L

ist
en

in
g 

Sp
ea

ki
ng

 &
 L

ist
en

in
g 

EL
A

C
C

1S
L1

 
EL

A
C

C
1S

L1
 

EL
A

C
C

1S
L1

 
EL

A
C

C
1S

L1
 

EL
A

C
C

1S
L2

 
EL

A
C

C
1S

L2
 

EL
A

C
C

1S
L2

 
EL

A
C

C
1S

L2
 

EL
A

C
C

lS
L3

a-
c 

EL
A

C
C

lS
L3

a-
c 

EL
A

C
C

lS
L3

a-
c 

EL
A

C
C

lS
L3

a-
c 

EL
A

C
C

1S
L4

 
EL

A
C

C
1S

L4
 

EL
A

C
C

1S
L4

 
EL

A
C

C
1S

L4
 

EL
A

C
C

1S
L5

 
EL

A
C

C
1S

L5
 

EL
A

C
C

1S
L5

 
EL

A
C

C
1S

L5
 

EL
A

C
C

1S
L6

 
EL

A
C

C
1S

L6
 

EL
A

C
C

1S
L6

 
EL

A
C

C
1S

L6
 

  

*R
ea

di
ng

 F
ou

nd
at

io
na

l S
ta

nd
ar

ds
 1

 &
 2

 o
nl

y 
ta

ug
ht

 in
 g

ra
de

s K
-l,

 W
ri

tin
g 

St
an

da
rd

s 4
 &

 1
0 

be
gi

n 
in

 g
ra

de
 3

, 
W

ri
tin

g 
St

an
da

rd
 9

 b
eg

in
s i

n
gr

ad
e 

4,
 a

nd
 th

er
e 

is
 n

o 
Re

ad
in

g 
Li

te
ra

tu
re

 S
ta

nd
ar

d 
8 

at
 a

ny
 g

ra
de

 le
ve

l. 

Le
ad
er
sh
ip
Pr
ep
ar
at
or
y
Ac
ad
em
y

R
en
ew
al
Pe
tit
io
n
20
22 10
9



 

G
R

A
D

E 
1 

C
ur

ri
cu

lu
m

 M
ap

 
M

A
TH

EM
A

TI
C

S 
(a

da
pt

ed
 fr

om
 G

eo
rg

ia
 D

ep
ar

tm
en

t o
f E

du
ca

tio
n)

 
 

C
om

m
on

 C
or

e 
G

eo
rg

ia
 P

er
fo

rm
an

ce
 S

ta
nd

ar
ds

 
SE

M
ES

TE
R

 1
 

SE
M

ES
TE

R
 2

 
U

ni
t 1

 
U

ni
t 2

 
U

ni
t 3

 
U

ni
t 4

 
U

ni
t 5

 
U

ni
t 6

 
U

ni
t7

 
5 

w
ee

ks
 

7 
w

ee
ks

 
6 

w
ee

ks
 

5 
w

ee
ks

 
5 

w
ee

ks
 

5 
w

ee
ks

 
4

w
ee

ks
 

C
re

at
in

g 
R

ou
tin

es
 U

sin
g 

D
at

a 

D
ev

el
op

in
g 

Ba
se

 
Te

n 
N

um
be

r
Se

ns
e 

U
nd

er
st

an
di

ng
 

Sh
ap

es
 a

nd
 

Fr
ac

tio
ns

 

So
rt

in
g,

 
C

om
pa

ri
ng

 a
nd

 
O

rd
er

in
g 

O
pe

ra
tio

ns
 a

nd
 

A
lg

eb
ra

ic
 

Th
in

ki
ng

 

U
nd

er
st

an
di

ng
 

Pl
ac

e 
V

al
ue

 
Sh

ow
 W

ha
t W

e 
K

no
w

 

M
C

C
1.

N
BT

.1
 

M
C

C
1.

M
D

.4
 

M
C

C
1.

N
BT

.1
 

M
C

C
1.

M
D

.4
 

M
C

C
1.

G
.1

 
M

C
C

1.
G

.2
 

M
C

C
1.

G
.3

 
M

C
C

1.
M

D
.4

 

M
C

C
1.

M
D

.1
 

M
C

C
1.

M
D

.2
 

M
C

C
1.

M
D

.3
 

M
C

C
1.

M
D

.4
 

M
C

C
1.

O
A

.1
 

M
C

C
1.

O
A

.2
 

M
C

C
1.

O
A

.3
 

M
C

C
1.

O
A

.4
 

M
C

C
1.

O
A

.5
 

M
C

C
1.

O
A

.6
 

M
C

C
1.

O
A

.7
 

M
C

C
1.

O
A

.8
 

M
C

C
1.

M
D

.4
 

M
C

C
1.

N
BT

.2
 

M
C

C
1.

N
BT

.3
 

M
C

C
1.

N
BT

.4
 

M
C

C
1.

N
BT

.5
 

M
C

C
1.

N
BT

.6
 

M
C

C
1.

M
D

.4
 

A
LL

 

 

Th
es

e 
un

its
 w

er
e 

w
rit

te
n 

to
 b

ui
ld

 u
po

n 
co

nc
ep

ts
 fr

om
 p

rio
r u

ni
ts,

 s
o 

la
te

r u
ni

ts 
co

nt
ai

n 
ta

sk
s 

th
at

 d
ep

en
d 

up
on

 th
e 

co
nc

ep
ts

 a
dd

re
ss

ed
 in

 e
ar

lie
r u

ni
ts.

A
ll 

un
its

 w
ill

 in
cl

ud
e 

th
e 

M
at

he
m

at
ic

al
 P

ra
ct

ic
es

 a
nd

 in
di

ca
te

 s
ki

lls
 to

 m
ai

nt
ai

n.
 

N
O

TE
: M

at
he

m
at

ic
al

 s
ta

nd
ar

ds
 a

re
 in

te
rw

ov
en

 a
nd

 s
ho

ul
d 

be
 a

dd
re

ss
ed

 th
ro

ug
ho

ut
 th

e 
ye

ar
 in

 a
s 

m
an

y 
di

ffe
re

nt
 u

ni
ts

 a
nd

 ta
sk

s 
as

 p
os

sib
le

 in
 o

rd
er

 to
 s

tr
es

s 
th

e 
na

tu
ra

l c
on

ne
ct

io
ns

th
at

 e
xi

st
 a

m
on

g 
m

at
he

m
at

ic
al

 to
pi

cs
. 

 
G

ra
de

s 
K

-2
 K

ey
: C

C
 =

 C
ou

nt
in

g 
an

d 
C

ar
di

na
lit

y,
 G

= 
G

eo
m

et
ry

, M
D

=M
ea

su
re

m
en

t a
nd

 D
at

a,
 N

BT
= 

N
um

be
r 

an
d 

O
pe

ra
tio

ns
 in

 B
as

e 
Te

n,
 O

A
 =

 O
pe

ra
tio

ns
 a

nd
 A

lg
eb

ra
ic

 T
hi

nk
in

g.
 

Le
ad
er
sh
ip
Pr
ep
ar
at
or
y
Ac
ad
em
y

R
en
ew
al
Pe
tit
io
n
20
22 11
0



G
R

A
D

E 
1 

C
ur

ri
cu

lu
m

 M
ap

 
 

SC
IE

N
C

E 
(a

da
pt

ed
 fr

om
 G

eo
rg

ia
 D

ep
ar

tm
en

t o
f E

du
ca

tio
n)

 
 

G
eo

rg
ia

 P
er

fo
rm

an
ce

 S
ta

nd
ar

ds
 

SE
M

ES
TE

R
 1

 
SE

M
ES

TE
R

 2
 

U
ni

t 1
 

U
ni

t 2
 

U
ni

t 3
 

U
ni

t 4
 

U
ni

t 5
 

7 
w

ee
ks

 
6 

w
ee

ks
 

5 
w

ee
ks

 
10

 w
ee

ks
 

9 
w

ee
ks

 

W
ea

th
er

/ 
Se

as
on

s 

 
W

at
er

 
 

O
rg

an
ism

s 
 

M
ag

ne
ts

 
 

Li
gh

t/S
ou

nd
 

S1
E1

 
S1

E2
 

S1
L1

 
S1

P1
 

S1
P1

 
S1

C
S1

 
S1

C
S1

 
S1

C
S1

 
S1

C
S1

 
S1

C
S1

 
S1

C
S2

 
S1

C
S2

 
S1

C
S2

 
S1

C
S2

 
S1

C
S2

 
S1

C
S3

 
S1

C
S3

 
S1

C
S3

 
S1

C
S3

 
S1

C
S3

 
S1

C
S4

 
S1

C
S4

 
S1

C
S4

 
S1

C
S4

 
S1

C
S4

 
S1

C
S5

 
S1

C
S5

 
S1

C
S5

 
S1

C
S5

 
S1

C
S5

 
S1

C
S6

 
S1

C
S6

 
S1

C
S6

 
S1

C
S6

 
S1

C
S6

 

 

Le
ad
er
sh
ip
Pr
ep
ar
at
or
y
Ac
ad
em
y

R
en
ew
al
Pe
tit
io
n
20
22 11
1



G
R

A
D

E 
1 

C
ur

ri
cu

lu
m

 M
ap

 
 

SO
C

IA
L 

ST
U

D
IE

S 
(a

da
pt

ed
 fr

om
 G

eo
rg

ia
 D

ep
ar

tm
en

t o
f E

du
ca

tio
n)

 
 

G
eo

rg
ia

 P
er

fo
rm

an
ce

 S
ta

nd
ar

ds
 

SE
M

ES
TE

R
 1

 
SE

M
ES

TE
R

 2
 

U
ni

t 1
 

U
ni

t 2
 

U
ni

t 3
 

U
ni

t 4
 

U
ni

t 5
 

U
ni

t 6
 

U
ni

t 7
 

U
ni

t 8
 

U
ni

t 9
 

O
ur

 E
ar

th
, O

ur
 

H
om

e 
Be

nj
am

in
 

Fr
an

kl
in

 
Th

om
as

 
Je

ffe
rs

on
 

Le
w

is 
an

d 
C

la
rk

; 
Sa

ca
ga

w
ea

 

Pe
rs

on
al

 
Fi

na
nc

e 
H

ar
ri

et
 

Tu
bm

an
 

G
eo

rg
e 

W
as

hi
ng

to
n 

C
ar

ve
r 

Th
eo

do
re

 
R

oo
se

ve
lt 

A
m

er
ic

an
 

Fo
lk

ta
le

s 

SS
1G

2 
SS

1H
1a

,b
 

SS
1H

1a
,b

 
SS

1H
1a

,b
 

SS
1E

4 
SS

1H
1a

,b
 

SS
1H

1a
,b

 
SS

1H
1a

,b
 

SS
1H

2 
SS

1G
3 

SS
1G

1 
SS

1G
1 

SS
1G

1 
 

SS
1G

1 
SS

1G
1 

SS
1G

1 
SS

1C
G

1 
SS

1C
G

2 
SS

1C
G

 
SS

1C
G

 
SS

1C
G

 
 

SS
1C

G
 

SS
1C

G
 

SS
1C

G
 

SS
1E

1 
M

G
S1

 
SS

1E
1 

SS
1E

1 
SS

1E
1 

 
SS

1E
1 

SS
1E

1 
SS

1E
1 

SS
1E

2 
M

G
S2

 
SS

1E
2 

SS
1E

2 
SS

1E
2 

 
SS

1E
2 

SS
1E

2 
SS

1E
2 

SS
1E

3 
IP

S1
 

SS
1E

3 
SS

1E
3 

SS
1E

3 
 

SS
1E

3 
SS

1E
3 

SS
1E

3 
M

G
S1

 
IP

S2
 

IP
S1

 
M

G
S1

 
M

G
S1

 
 

M
G

S1
 

M
G

S1
 

M
G

S1
 

M
G

S2
 

IP
S3

 
IP

S2
 

M
G

S2
 

M
G

S2
 

 
M

G
S2

 
M

G
S2

 
M

G
S2

 
IP

S1
 

IP
S4

 
IP

S3
 

IP
S1

 
IP

S1
 

 
IP

S1
 

IP
S1

 
IP

S1
 

IP
S2

 
IP

S5
 

IP
S4

 
IP

S2
 

IP
S2

 
 

IP
S2

 
IP

S2
 

IP
S2

 
IP

S3
 

IP
S6

 
IP

S5
 

IP
S3

 
IP

S3
 

 
IP

S3
 

IP
S3

 
IP

S3
 

IP
S4

 
IP

S7
 

IP
S6

 
IP

S4
 

IP
S4

 
 

IP
S4

 
IP

S4
 

IP
S4

 
IP

S5
 

 
IP

S7
 

IP
S5

 
IP

S5
 

 
IP

S5
 

IP
S5

 
IP

S5
 

IP
S6

 
 

 
IP

S6
 

IP
S6

 
 

IP
S6

 
IP

S6
 

IP
S6

 
IP

S7
 

 
 

IP
S7

 
IP

S7
 

 
IP

S7
 

IP
S7

 
IP

S7
 

 

St
an

da
rd

s: 
-G

eo
gr

ap
hy

 o
f 

H
ist

or
ic

al
 

Fi
gu

re
s 

St
an

da
rd

s: 
 

-C
on

tri
bu

tio
ns

 &
 D

ai
ly

 L
ife

 

St
an

da
rd

s: 
Pe

rs
on

al
 

Sp
en

di
ng

 &
 

Sa
vi

ng
 

St
an

da
rd

s: 
 

-C
on

tri
bu

tio
ns

 &
 D

ai
ly

 L
ife

 

St
an

da
rd

s: 
-F

ol
kt

al
es

 &
 th

e 
A

m
er

ic
an

 
C

ha
ra

ct
er

 
 -G

eo
gr

ap
hy

 o
f 

G
eo

rg
ia

 

-G
eo

gr
ap

hy
 

 
-G

oo
ds

 &
 S

er
vi

ce
s 

 
-G

eo
gr

ap
hy

 
 

-G
oo

ds
 &

 S
er

vi
ce

s 

 -G
oo

ds
 &

 
Se

rv
ic

es
 

-R
ol

es
 o

f 
El

ec
te

d 
O

ffi
ci

al
s 

-C
ho

ic
es

 
Pr

od
uc

er
s &

 C
on

su
m

er
s 

 
-C

ho
ic

es
 

Pr
od

uc
er

s &
 C

on
su

m
er

s 
-C

ho
ic

es
 -P

ro
du

ce
rs

&
Co

ns
um

er
s

Le
ad
er
sh
ip
Pr
ep
ar
at
or
y
Ac
ad
em
y

R
en
ew
al
Pe
tit
io
n
20
22 11
2



Exhibit

Leadership Preparatory Academy Renewal Petition 2022

113



Opalwm NzHyGA inszzw OtFGEtnG

Nzop)zq iGHopyG)NzyoHnG)

1$11,1$1“+

P�PXPYjLhd*
XTOO�P*

STRS*

jsp*OpVlwm*NzHyGA*inszzw*OtFGEtnG*CEzItopF*GElyFwlGtzy*zq*OpVlwm*NzHyGA*inszzw*OtFGEtnG*Nzop*zq*iGHopyG*
NzyoHnG nzHEGpFA zq Gsp OpVlwm TyGpEylGtzylw bpwnzxp NpyGpE" hpDHpFG qzE l GElyFwlGpo slEo nzCA xlA mp xlop

Gz*Gsp*Fnszzw*CEtyntClw*zE*ly*pwpnGEzytn*IpEFtzy*tF*lIltwlmwp*lG*JJJ"opvlwmFnszzwFrl"zEr#FGHopyG!FHCCzEG!*
tyGpEIpyGtzy#FGHopyG!EpwlGtzyF"*

*
jsp+PyrwtFs+wlyrHlrp+IpEFtzy+tF nzyFtopEpo+Gsp+xzFG+lnnHElGp-+

+
Ty*Gsp*pIpyG*zq*l*otFlrEppxpyG*zE*otFnEpClynA*mpGJppy*Gsp*GElyFwlGtzy*lyo*Gsp*zEtrtylw*PyrwtFs*IpEFtzy*zq*GstF*

slyomzzv zE lyA yzGtnp zE otFnwltxpE GspEpty Gsp zEtrtylw PyrwtFs IpEFtzy Jtww CEpIltw"

Leadership Preparatory Academy Renewal Petition 2022

114



jstF+Clrp+JlF+tyGpyGtzylwwA+wpqG+mwlyv+

Leadership Preparatory Academy Renewal Petition 2022

115



1$11,1$1“+flEpyG#RHlEotly+itrylGHEp+flrp+
*

fwplFp*EpGHEy*GstF*Clrp*JtGsty*qtIp*’4(*olAF*GB*ABHE*FnsBBw-**

jB*Ftry*pwpnGEBytnlwwA *rB*GB*TyqtytGp*dlxCHF*lG*

sGGCF–..nlxCHF-opvlwm-v01-rl-HF.nlxCHF.CBEGlw.ClEpyGF.opvlwm-uFC-

flEpyG#RHlEotly+
LnvyzJwporpxpyG zq+hpnptCG+

fwplFp*Eplo*lyo*EpItpJ*Gsp*OdiO*dBop*Bq*iGHopyG*dByoHnG*JtGs*AzHE*nstwo lyo pxCslFtBp*AzHE nstwo&F*Ezwp*ty*spwCtyr*Gz*xltyGlty*
l Flqp lyo zEopEwA Fnszzw wplEytyr pyItEzyxpyG" LwFz GstF slyomzzv tynwHopF txCzEGlyG tyqzExlGtzy EpwlGpo Gz FGHopyG EpnzEoF 
Gsp* QlxtwA* PoHnlGtzylw* htrsGF* lyo* fEtIlnA* LnG* ’QPhfL( * tyqzExlGtzy* lmzHG* szJ* Gz* EpCzEG* nzynpEyF* FHns* lF* mHwwAtyr* lyo*
slElFFxpyG *EtrsGF*zq*FGHopyGF*JtGs*otFlmtwtGtpF *lyo*zGspE*EtrsGF*lyo*EpFCzyFtmtwtGtpF"*fwplFp*Ftry*mpwzJ*Gz*lnvyzJwporp*GslG*AzH*
lyo AzHE nstwo EpnptIpo GstF slyomzzv" jspy nHG lwzyr Gsp ozGGpo wtyp lyo EpGHEy Gz AzHE nstwo&F Fnszzw lF Fzzy lF CzFFtmwp-
jslyv*AzH*qzE*AzHE*FHCCzEG"*

*
iGHopyG+iHxxpE+inszzw#fEzrElx+hpFCzyFtmtwtGtpF+

T lqqtEx GslG T HyopEFGlyo T lx EpFCzyFtmwp qzE lospEtyr Gz lww EHwpF EprHwlGtzyF CEznpoHEpF CzwtntpF FGlGp wznlw lyo qpopElw
wlJF*qzHyo* ty* Gsp*1/11,1/1“*OdiO*dBop*Bq*iGHopyG*dByoHnG*oHEtyr* Gsp*'$''!'$'“*Fnszzw*AplE*lyo*lww* FHxxpE*CEzrElxF*
qzwwzJtyr*Gsp*'$''!'$'“*Fnszzw*AplE"*T*qHEGspE*HyopEFGlyo*GslG*T*lx*txxpotlGpwA*FHmupnG*Gz*Gsp*�pIpwF*zq*NzyFpDHpynpF*wtFGpo*
ty Gsp 1/11,1/1“ OdiO dBop Bq iGHopyG dByoHnG tq T lx qzHyo ty ItzwlGtzy zq lyA tyqElnGtzy oHEtyr Gsp '$''!'$'“ Fnszzw AplE
lyo*lww*'$'“*OpVlwm*NzHyGA*inszzw*OtFGEtnG*FHxxpE*Fnszzw#CEzrElxF"*

NzyFpyG+qzE+iGHopyG+Gz+flEGtntClGp+ty+iHEIpAF+
Plns AplE Gsp RpzErtl OpClEGxpyG zq PoHnlGtzy nzyoHnGF FHEIpAF zq “Eo GsEzHrs 0'Gs rElop FGHopyGF" jsp GzCtnF FHEIpApo tynwHop
oEHrF * Itzwpynp * xpyGlw* splwGs* tFFHpF * oEtItyr* slmtGF * pKpEntFp * lyo* otpG"* jsp* FHEIpAF* lEp* lyzyAxzHF * lyo* yz* CpEFzylw*
topyGtqtnlGtzy*tF*EpDHtEpo"*jsp*FHEIpAF*lwwzJ*Gsp*inszzw*OtFGEtnG*Gz*FHCCzEG*lyo*pIlwHlGp*yppoF!oEtIpy*CEzrElxxtyr*qzE*FGHopyGF"*
flEGtntClGtzy ty Gsp FHEIpAF tF zCGtzylw" hpqpE Gz Gsp fEzGpnGtzy zq fHCtw htrsGF LxpyoxpyG FpnGtzy zy Clrp ”” qzE xzEp
tyqzExlGtzy"*jstF*FHEIpA*tF*FpClElGp*lyo*otFGtynG*qEzx*Gsp*OtFGEtnG*ilqpGA*LHotG *Jstns*L��*FGHopyGF*Jtww*mp*lFvpo*Gz*nzxCwpGp"*

*

flEpyGF*zq*FGHopyGF*wpFF*Gsly*07*AplEF*zq*lrp_*

** T*oz*yzG*nzyFpyG*Gz*xA*nstwo*ClEGtntClGtyr*ty*Gsp*RpzErtl*OpClEGxpyG*zq*PoHnlGtzy*RpzErtl*iGHopyG*SplwGs*iHEIpA"*

** T*nzyFpyG*Gz xA*nstwo*ClEGtntClGtyr*ty*Gsp*RpzErtl*OpClEGxpyG*zq*PoHnlGtzy*RpzErtl*iGHopyG SplwGs*iHEIpA"*

+OpVlwm+NzHyGA+inszzw+OtFGEtnG+
ilqp+inszzw+fwporp+qzE+iGHopyGF++

LF l*FGHopyG *xA*tyotItoHlw*nsztnpF*lyo*lnGtzyF *Jspy*xHwGtCwtpo*mA*GszFp*zq*zGspE*FGHopyGF*GsEzHrszHG*Gsp*OpVlwm*NzHyGA*
inszzw*OtFGEtnG*Jtww*xlvp*l*otqqpEpynp"*MA*szyzEtyr*GstF*Cwporp *T*nly*oz*xA*ClEG*Gz*xlvp*zHE*FnszzwF*Flqp*lyo*FHnnpFFqHw"*

T mpwtpIp GslG T nly mp l rzzo FGHopyG" T mpwtpIp T nly FszJ rzzo nslElnGpE" T mpwtpIp GslG Jspy T JzEv slEo T Jtww FHnnppo Fz T
Jtww*JzEv*slEo plns*olA*Gz*oz*xA*mpFG"*T*nly*wplEy"*T*Jtww*wplEy"*jz*spwC*vppC*xA*Fnszzw*Flqp *T*Cwporp*Gz*lospEp*Gz*rHtopwtypF*
pFGlmwtFspo*JtGsty*Gsp*OdiO*dBop*Bq*iGHopyG*dByoHnG"* T*HyopEFGlyo*GslG*l*ItzwlGtzy*zq*FpEtzHF*Fnszzw*EHwpF*xlA*EpFHwG*ty*l*Gpy*
’0$(*olA*FHFCpyFtzy*qzwwzJpo*mA*l*OtFGEtnG*oHp*CEznpFF*splEtyr"*jstF*CEznpFF xlA EpFHwG*ty*lootGtzylw*nzyFpDHpynpF*GslG*xlA*
tynwHop*xA*pKCHwFtzy*qEzx*Fnszzw *zE*xA*mptyr*lFFtrypo*Gz*ly*lwGpEylGtIp*Fnszzw#CEzrElx"*

NzxCHwFzEA+PoHnlGtzy+
T* lqqtEx* lyo* HyopEFGlyo* Gsp* nzyFpDHpynpF* lyo* CpylwGtpF* qzE* qltwtyr* Gz* nzxCwA* JtGs* wlJF* zq* Gsp* FGlGp* zq* RpzErtl* EprlEotyr*
NzxCHwFzEA*PoHnlGtzy *iGHopyG*LGGpyolynp*fEzGznzw *lyo*LGGpyolynp#OtFntCwtyp"*fwplFp*Fpp*ClrpF*?$!?0*qzE*xzEp*tyqzExlGtzy"*
*

fwplFp)Ftry )olGp )lyo)EpGHEy)Gz)AzHE)nstwoWF)SzxpEzzx)uplnspE)JtGsty)qtIp)’4()olAF)Gz)AzHE)Fnszzw")
*
iGHopyG*Ylxp*’fwplFp*fEtyG(*éééééééééééééééééééééééééééééééiGHopyG*itrylGHEp*éééééééééééééééééééééééééééééé*OlGpééééééééééé*

*
flEpyG*Ylxp*’fwplFp*fEtyG(*ééééééééééééééééééééééééééééééééflEpyG*itrylGHEp*ééééééééééééééééééééééééééééééé*OlGpééééééééééé*
*
*
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LxslEtn+

የ*OpVlwm*ካውንቲ*ት#ቤት*ዲስትሪክት*የ*OpVlwm*አለማቀፋዊ*አቀባበል*ማእከል*የትህትን*መገለጫ*በማድረግ*የ**

የተማሪ ሥነ ምግባር ደንብ 3 የተማሪመብቶች እና ኃላፊነቶች እና የባህሪ እድገትመመሪያ መጽሐፍ ትርጉም ይሰጣል፡፡ የተተረጎመ የወረቀት ቅጅ ለማግኘት ጥያቄ ለት # ቤቱ

ርዕሰ!መምህር*ሊቀርብ*ይችላል*ወይም*የኤሌክትሮኒክስ*ሥሪት*በ*JJJ"opvlwmFnszzwFrl"zEr#FGHopyG!FHCCzEG!tyGpEIpyGtzy#FGHopyGEpwlGtzyFይገኛል።*የእንግሊዝኛ*ቋንቋ*

እትሙ በጣም ትክክለኛ እንደሆነ ይቆጠራል እና ልዩነት ሲኖር ያሸንፋል።

LElmtn+

!"#$*%&'()**%&'()**+,(-./*%01!$*%23 4**5#67*89:,;**3<#)=>(?,3@A*3*89:,;*+?BC3*!.#:$*%?DEF,;*،*HIJK*L**MC!**+?=!B,;*N,34,;*+,(-./*"L-0.*+6'*%EA2*%O#P:**%O#P:**!.40,*%73 40,;*3 Q*!"#B$*%EA2*%?23!B-,R*

S6O*JJJ"opvlwmFnszzwFrl"zEr#FGHopyG!FHCCzEG!tyGpEIpyGtzy#FGHopyG!EpwlGtzyF"**

!PB&.*3 ;4TR*%U6,;%.M?6V2W;*!XCY;*%Z/"*

Mpyrlwt+

OpVlwm*NzHyGA*inszzw*OtFGEtnG*OpVlwm*TyGpEylGtzylw*bpwnzxp*NpyGpE!এর*স*$%&'()**+,-./0র*আচরণ*+,+,è*+,-./0র*অ+,ক.রও*কর্+%(ত*+এং*চ,র:*

;<=>*

?@ABক.র*অ>@+%%.দ*Dদ.>*কE)্(%F*G@ )্(%র*+অ(%)্-র*ক.)্(%*অ>ূ,দর্*ম@+,র্**%ংGর)্ণর*অ>@E.+%*কJ>*অ+/ K.*এL.)**M)্(%N,>ক**%ংGরণ*?.>_*

JJJ"opvlwmFnszzwFrl"zEr#FGHopyG!FHCCzEG!tyGpEIpyGtzy#FGHopyG!EpwlGtzyFF*MংEB'*ভ.ষ.র**%ংGরণQR)্ক**+%)্চ)S*,>ভভ(ত*+,*%.)্+%*+,)্+%চ>.*কর.*+%=*+এং*

সক.>ও*অ,(ম*সদL.*,দ)্(%*MংEB'*ভ.ষ.র**%ংGরণQR)্কM*D.+%%.(>*সদ=.*+%=F*
+

MHExpFp***

OpVlwm*TyGpEylGtzylw*bpwnzxp*NpyGpE*’OpVlwm*!"#$%&"#$%&%&'()&%*+*ဖတ(%ေ&*ခၚ*ႀက()&ဳ%()မႈ*6'&%တ+(*၏*ေ&က*&8&9&8:"ဖ';%& <&%*OpVlwm*ေ&က+&'&%တတ*ေ&က*&+&'&%&8*

*()'&%&)&'$%**ေ&က*&+&'&8&%&)&'&+&8*က*&';%& <*&%တ=$8&%မ*မ%&8မ*&+&8*3*ေ&က*&+&'&%&8&)&'&+&8*!*>&&';%& <!%ေ&*8မ*&+&8*&ႏ&*ွ&';%& <&%*တ+*ABCD*+8မ*&+&8၊*&ႏ&*ွ&';%& <*&%ေ&က*&+*&'&%&8&)&'&+&8*!က*

&';%& <6F()က%*တ()&8တက%ေ&က+*&'&%&8>မGH%&ႈ()'&%*+*IJက=>&&K6+!)#%*!Lတက%*M+)&'&+&"#A%&%()မကႈ()*ေ&*&+ေကN&%;%& <#8##)'OP$%Q*6+!)#Hတ(R S*!+8***ေ&က*&+&'&8&%!#)&%*&%မ****ေ&

တ+&'&8&%&%()T':ႏ&(ွ)'&%##)'$%၊*&)&'Uမ()V)တ%*!Iတက*&%ေ&*+A6%&%&+&8**&'&%&8!+8*JJJ"opvlwmFnszzwFrl"zEr#FGHopyGFHCCzEG!tyGpEIpyGtzy#FGHopyG!EpwlGtzyFLတW&%****

(ႏ&(ွ)'&%##)'OP$%Q*!XIY(#M%&+&)&'&+&"ဖ';%& <*&%ေ&T8 )'+8*&+&8ေ&&)&'&+*&%&+&8**&'&%&8!+8*မ*AကZတ[က*မ!ႈ*%*()&8&%!"ဖ6%*မတ*&'&%:ႏ&(ွ)'&%&"#တ8၊*&"*&+&8A+8**ကH*&+&8**(*\IK;%& <**&'&%*

])'$)W&%&+*I^မ%&8မ8()!တ$%&"ဖ6N#I(မ;%& <မ_$̀%Q*

NstypFp+
+

OpVlwm* 3* * *OpVlwm*TyGpEylGtzylw*bpwnzxp*NpyGpE*

JJJ"opvlwmFnszzwFrl"zEr#FGHopyG!FHCCzEG!tyGpEIpyGtzy#FGHopyG!EpwlGtzyF

QEpyns+

�p*OtFGEtnG*FnzwltEp*oH*NzxGô*op*OpVlwm*qzHEytG*wl*GEloHnGtzy*oH*Nzop*op*nzyoHtGp*op*w&ôwóIp*3*OEztGF*pG*EpFCzyFlmtwtGô*opF*ôwóIpF*pG*XlyHpw*op*OôIpwzCCpxpyG*
oH nlElnGóEp rElntpHFpxpyG zqqpEG ClE wp OpVlwm TyGpEylGtzylw bpwnzxp NpyGpE" Tw pFG CzFFtmwp op opxlyopE opF pKpxCwltEpF ClCtpE lH CEtyntClw op w&ônzwp zH
Hyp*IpEFtzy*ôwpnGEzytDHp*pFG*otFCzytmwp*ì**JJJ"opvlwmFnszzwFrl"zEr#FGHopyG!FHCCzEGtyGpEIpyGtzy#FGHopyG!EpwlGtzyF"*�l*IpEFtzy*py*wlyrHp*lyrwltFp*FpEl*
nzyFtoôEôp nzxxp wl CwHF CEôntFp pG CEôIlHoEl py nlF op otFClEtGô"

Styot+

OpVlwm+काउंटी+'( +ल+*+,-./ +OpVlwm+इंटरनेशनल+वेलकम+78टर+के+79:;+7े+<ा=+आचार+7ं*+ता+3+<ा=+अ*+कारव++:BेCारी+और+चरर=++वका7+

EF-G*Hका+का+अनFवाC+ICान+करता+*HHै।+'( +ल+*IानाचाLM+को+अनFवा+Cत+*HHा*HL+कॉEी+के++लए+अनFरो*H++करGHा+:ा+7कता+*HHै+अ;Qा+

JJJ-opvlwmFnszzwFrl-zEr#FGHopyG,FHCCzEG,tyGpEIpyGtzy#FGHopyGEpwlGtzyFEर+इले,/ॉ+नक+7ं'रR+उEलS+*HHै।+अंTेUी+7ं'रR+को+7ब7े+7टीक+माना+

:ाता+*HHै+और++क7ी+Iकार+अ7ंग+त+की+-GQQ+त+म8+रG *H+Iबल+*HHोगा।++

+
+
+
+

+

+
+
+
+
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VlEpy+

+
YpClwt *** *

OpVlwm*NzHyGA*inszzw*OtFGEtnG*ले*VWXYZ[\]Y^_W*!◌◌ंत%*3*!&'%()*+,!&*%-त(%./%!&0-1--2*!&*%33456ते8956*%**+*,न9!◌◌%/न*;/%न*<=. *।*!◌◌+*OpVlwm*

TyGpEylGtzylw*bpwnzxp*NpyGpE**+*3?@A*BC8*;/%न*<--DE*।*!&'%!ल*%*!;%न%G%8*3H<*,न9!◌◌%/*<--ए*+**%<@ी*;&त&ल&8*K%L*3&*DE*!◌◌%*

JJJ"opvlwmFnszzwFrl"zEr#FGHopyG!FHCCzEG!tyGpEIpyGtzy#FGHopyG!EpwlGtzyF*K%*!&/E !◌◌ूती!◌*!3ंN-O*P8लQ*-E *।*,RE STी*भ%ष%*+*!3ंN-O*3WXभY%*3*◌ी*K%&नने-E *-*

,RE Sी - ,न9!◌◌%/नK% &भZत% /े56एK% ,RE STी भ%ष%*+ !3ंN-O !;+< <--ने-E ।

izxlwt
+++++++++++++++++++++++ ++ ++++++ ++ ++ ++ +++++++++ ++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++
OHrFtrl*Oprxlol*Rzmzwvl*OpVlwm*JHKHH*mtKtAll*qlFtEllol*MHHr!AlElsl*cppEvl*LyFslKl*LEolArl3clDHHDlsl*LEolArl*tAz*XlFHHwtAlolsl*tAz*SzExlEtyGl*
Olmppnlol *KHFsxlol*clEHyGl izz*oslJpAyGl*Nllwlxtrl*ls*pp*OpVlwm"*NzoFtrl*vzzmtrl*JlEDlol*pp*wl*GHEuHxlA*JlKll*wlrH*FlxpAy*vlEll*xllxHwlsl*
oHrFtrl*lxl*yzznl*vzEzyGlol*JlKll*wlrl*spwt*vlEll*JJJ"opvlwmFnszzwFrl"zEr#FGHopyGFHCCzEG!tyGpEIpyGtzy#FGHopyG!EpwlGtzyF"*Yzznl*�HHDlol*TyrtEttFvl*JlKll*
wzz*GtKrpwtAll*xtol*HrH*FlKFly*zz*JlA*olmlrpwAFll*xlEvtt*lA*utElly*qlEDt"**
+
iClytFs
++++++++++++++++++++++++++++++++++++ ++ ++ ++++++ ++ ++ +++ ++ ++ ++ +++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++
Pw*OtFGEtGz*PFnzwlE*opw*Nzyoloz*op*OpVlwm*zqEpnp*GEloHnnt8y*opw*XlyHlw*opw*N8otrz*op*NzyoHnGl*PFGHotlyGtw*3*OpEpnszF*A*hpFCzyFlmtwtolopF*opw*LwHxyz*A*
OpFlEEzwwz*opw*NlE•nGpE *nzEGpF2l*opw*NpyGEz op*MtpyIpytol*TyGpEylntzylw*op*OpVlwm"**kFGpo*CHpop*FzwtntGlE*Hyl*nzCtl*lw*otEpnGzE*op*wl*pFnHpwl*z*Hyl*IpEFt8y*
pwpnGE8ytnl*pFG•*otFCzytmwp*py*JJJ"opvlwmFnszzwFrl"zEr#FGHopyG!FHCCzEG!tyGpEIpyGtzy#FGHopyGEpwlGtzyF"*�l*IpEFt8y*py*tyrwôF*pF*nzyFtopElol*wl*x•F*lnGHlwtBlol*A*
CEpIlwpnpE•*nHlyoz*slA*Hyl*otFnEpClyntl"

+
iJlstwt

btwlAl Al*isHwp*Al*Utxmz*wl*OpVlwm*sHGzl*GlqFtEt*Al*VtutGlmH*nsl*VlyHyt*Al*Xllotwt*Xpxl*Al*blylqHyBt3Slvt*yl*XluHvHxH*yl*kvHBlut*jlmtl *vJl*stFlyt*Al*
OpVlwm*TyGpEylGtzylw*bpwnzxp*NpyGpE"*Zxmt*wl*ylvlwl*slwtFt*twtAzGlqFtEtJl*wtylJpBl*vHqlyAJl*vJl*xJlwtxH*xvHH*lH*Gzwpz*CpCp*wtylClGtvlyl*vJpyAp*
JJJ"opvlwmFnszzwFrl"zEr#FGHopyG!FHCCzEG!tyGpEIpyGtzy#FGHopyG!EpwlGtzyF"*jzwpz*wl*wHrsl*Al*VttyrpEpBl*wtylnsHvHwtJl*vHJl*Flstst*Bltot*yl*wtGlGHxtvl*JlvlGt*
vHyl*HGlGl*JzJzGp"*

jpwHrH

OpVlwm*[\]*^_ *`*abcde d*f*gh *◌*ాj kl*ర*వ*o*త*q*rstవu*3*f*gh *◌ jా k*ల*హ*x_ y *z*{◌*ాత*y*|రk}*~�o*~*�*వ*◌ృ*g�*◌*ా�◌*ా◌◌ా\*

డ*◌�ా� d *OpVlwm*�\ా��� *��`*��*◌◌ా\*�\�o*��◌�*~���\*~\ాg��� \g�"*~�వ�� \��a�*��◌*ా��*��\*^_ *`*l◌rా◌*ా�`◌ా

�_ ~�◌*ాj k◌◌ా\�వ�  *¡gh *¢ల£d _ ◌rా� d*�ర ¤¥*JJJ"opvlwmFnszzwFrl"zEr#FGHopyG!FHCCzEG!tyGpEIpyGtzy#FGHopyG!EpwlGtzyF**వgg*ల��� \g�"*�\ా¦ §̈ *

©\ª« *¬*�ర ¤¥*­ల*®�  *త¯�g�°*రర k±²\��³´\g�*|రk}*�*µh *�\*¶·* ¹̧ *³*fº»\*£¼�� \g�"****** ** ****** ** *************************************

jtrEtyAl*

ዲስትሪክት*ቤት!ትምህርቲ*ዲካልብ*ካውንቲ፡*ትርጉም*ናይ*መጽሓፍ*!*ሓበሬታ*ደንቢ*ጠባያት*ተማሃሮ*3*መሰላትን*ሓላፍነታትን*ተማሃሮን*ምምዕባል*ባህርያትን*ኣዳልዩ*ይርከብ፣*

ፍቓድ ድማ ካብ ኣህጉራዊመቐበሊ ደካልብ ’OpVlwm TyGpEylGtzylw bpwnzxp NpyGpE( ረኺቡ ኣሎ። ዝተተርጎመ ተነባቢ ቅዳሕ ንምርካብ ንናይ ትምህርት ቤት ርእሰ መምህር

ምውካስ*ወይ*ድማ*ኤሌክትሮኒካዊ*ግልባጥ*ኣብ*JJJ"opvlwmFnszzwFrl"zEr#FGHopyGFHCCzEG!tyGpEIpyGtzy#FGHopyG!EpwlGtzyF"*ምርካብ*ይከኣል።*ብቋንቋ*ኣንግሊዝኛ*ዝቐርብ*

ግልባጥ*ካብ*ካልኦት*ዝዛየደን*ተገራጫውነት*ምስዝህሉ*ድማ*ዝዕወት*ብምዃኑን*ዝለዓለ*ግምት*ይወሃቦ።*+

+
atpGylxpFp+
+
OpVlwm*NzHyGA*inszzw*OtFGEtnG*nHyr*nấC*mảy*oịns*nủl*gHA*jắn*Ứyr*cử*oìys*nsz*Sọn*itys3gHAềy*Iì*jE•ns*Ystệx*nủl*Sọn*itys*Iì*iổ*jlA*fs•G*jEtểy*j2ys*
N•ns đượn CsôC nủl OpVlwm TyGpEylGtzylw bpwnzxp NpyGpE" gH6 Iị n8 Gsể A:H nầH stệH GEưởyr GEườyr nHyr nấC xộG mảy oịns mằyr rtấA szặn G—x mảy oịns đtệy
Gử*n8*Fẵy*Gạt*JJJ"opvlwmFnszzwFrl"zEr#FGHopyG!FHCCzEG!tyGpEIpyGtzy#FGHopyG!EpwlGtzyF"*Mảy*Gtếyr*Lys*đượn*nzt*wì*ns2ys*K•n*ysấG*Iì*Fẽ*đượn*•C*oụyr*vst*n8*Fự*
vs9yr*Gsốyr*ysấG"*+
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jLM�P ZQ+NZYjPYji+

flEpyG#RHlEotly itrylGHEp flrp 0
jElyFwlGtzy*LIltwlmtwtGA*iGlGpxpyG* “!?*
fzwtnA iGlGpxpyG* ”*
fHECzFp*zq*Gsp*Nzop*zq*iGHopyG*NzyoHnG* ”*

�plEytyr*lyo*NzxCwtlynp*JtGs*Nzop*zq*iGHopyG*NzyoHnG* ”!7*

PDHlw*PoHnlGtzylw*ZCCzEGHytGtpF* 7*

OtFntCwtylEA*UHEtFotnGtzy zIpE*iGHopyG*NzyoHnG* 7*

TyIpFGtrlGtzy*zq*XtFnzyoHnG* 7!7*

TyopK*zq*MpslItzE*PKCpnGlGtzyF*lyo*NzyFpDHpynpF* –!00*

NslElnGpE*jEltGF* 0'!0“*

XHwGt!jtpEpo*iAFGpx*zq*iHCCzEGF*’Xjii(* 0?!0@*

fzFtGtIp MpslItzElw TyGpEIpyGtzyF lyo iHCCzEGF ’fMTi( 0”

hpFGzElGtIp fElnGtnpF* 07*

MpslItzElw iGElGprtpF OtFntCwtylEA ZCGtzyF lyo NzyFpDHpynpF 07

�pIpwF*lyo*NzyFpDHpynpF*XlGEtnpF* 07!'7*

ZqqpyFpF lyo NzyFpDHpynpF '7!@$

MHF PKCpnGlGtzyF#MHF iGzC hHwpF#XlGEtK @0!@“

PKCwlylGtzy*zq*MpslItzElw*iGElGprtpF *OtFntCwtylEA*ZCGtzyF *lyo*NzyFpDHpynpF* @?!@@*

OpqtytGtzyF*zq*jACpF*zq*OtFntCwtyp* @”!@7*

hpFGEzzx*lyo*�znvpE*hzzx*PKCpnGlGtzyF* @7*

iGHopyG*OtFntCwtyp*fEznpoHEpF#OjX#OHp*fEznpFF#LCCplwF* @7!”$*

iGHopyG*fwlnpxpyG* ”$!”0*

iplEnspF ”0!”'*

VppCtyr*bplCzyF*ZHG*zq*inszzw* ”'!”“*

iGHopyG*htrsGF*lyo*hpFCzyFtmtwtGtpF* ”?*

hpwplFp zq iGHopyG TyqzExlGtzy ”@!””

iGHopyG*NzxCwltyG*fEznpoHEpF* ”7!7“*

TyGpEypG*lyo*jpnsyzwzrA*kFlrp* 7?!7@*

iHCCwpxpyGlw*ilqpGA*lyo*OtFntCwtyp*TyqzExlGtzy* 7”!7“*

ipnwHFtzy lyo hpFGEltyG 7“!7?

YzGtnp*zq*htrsGF*zq*iGHopyGF*lyo*flEpyGF*kyopE*ipnGtzy*@$?* 7@!7”*

ipnGtzy*@$?*fEznpoHElw*ilqprHlEoF* 77!77*
iCpntlw*PoHnlGtzy_*L*flEpyG&F*RHtop*Gz*kyopEFGlyotyr*htrsGF*lyo*hpFCzyFtmtwtGtpF* 7–!–0*

LCCpyotK* –'*

flEpyGF&*htrsG*Gz*VyzJ*3*fEzqpFFtzylw*gHlwtqtnlGtzyF*zq*jplnspEF#Yzy!OtFnEtxtylGtzy*iGlGpxpyG* –“*

OtFntCwtyp OHp fEznpFF QwzJnslEG –?
MHwwAtyr#SlElFFxpyG#SlBtyr*QwzJnslEG!QzEx* –@!–”************************
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OPaL�M NekYud iNSee� OTiuhTNu

NeOP)eg iukOPYu)NeYOkNu)

fZ�TNd+ijLjPXPYj+

jsp*OpVlwm*NzHyGA*MzlEo*zq*PoHnlGtzy*tF*nzxxtGGpo*Gz*CEzItotyr*Gsp*mpFG*CzFFtmwp*poHnlGtzy*qzE*nstwoEpy*Jsz*lGGpyo*tGF*FnszzwF"* jstF*
nzxxtGxpyG EpDHtEpF yzG zywA EtrzEzHF nzHEFpF strswA DHlwtqtpo GplnspEF lyo Jpww!pDHtCCpo qlntwtGtpF mHG lwFz l Flqp CzFtGtIp
pyItEzyxpyG qzE zHE FGHopyGF FGlqq ClEpyGF FGlvpszwopEF lyo nzxxHytGA ClEGypEF" jsp MzlEo zq PoHnlGtzy pKCpnGF lww FGHopyGF Gz
lospEp Gz FGEtnG FGlyolEoF zq lnnpCGlmwp mpslItzE Gz qzFGpE wplEytyr"

jsp OdiO dBop Bq iGHopyG dByoHnG topyGtqtpF Gsp EHwpF zq FGHopyG mpslItzE lCCwtnlmwp Gz lww OpVlwm FGHopyGF Gsp otFntCwtyp lCCEzlns
HFpo Gz CEzxzGp lyo pyslynp CzFtGtIp mpslItzEF lyo Gsp CEznpoHEpF qzE txCzFtyr otFntCwtyp nzyFpDHpynpF zy FGHopyGF Jsz ItzwlGp GspFp
EHwpF"*bspy*otFntCwtyp*xHFG*mp*loxtytFGpEpo *Gsp*OdiO*dBop*Bq*iGHopyG*dByoHnG*pyFHEpF*GslG*tG*tF*qltE*lyo*FpEIpF*Gsp*mpFG*tyGpEpFGF*zq*
lww*FGHopyGF*ty*Gsp*inszzw*OtFGEtnG"*

*
Ty*rpypElw *otFntCwtyp*tF*opFtrypo*Gz*CEzxzGp*CzFtGtIp*mpslItzE*lyo*Gz*nzEEpnG*l*FGHopyG&F*xtFnzyoHnG*lyo*pynzHElrpF*Gsp*FGHopyG*Gz*mp*l*
EpFCzyFtmwp*ntGtBpy*zq* Gsp* Fnszzw*nzxxHytGA"*ONiO*HyopEFGlyo* GslG* FGHopyGF&*xtFnzyoHnG* tF* tyqwHpynpo*mA*xlyA* qlnGzEF * tynwHotyr*
GElHxl *xpyGlw*splwGs *otFlmtwtGtpF *otFnEtxtylGtzy *lyo*nsEzytn*FGEpFF"*hpFCzyFpF*Gz*xtFnzyoHnG*lyo*Gsp*EpFHwGtyr*FHCCzEGF*Jtww*looEpFF*
Gsp*EzzG*nlHFp*zq*xtFnzyoHnG*Gz*Gsp*pKGpyG*CzFFtmwp"*jsp*OdiO*dBop*Bq*iGHopyG*dByoHnG*tF*qznHFpo*zy*mpslItzElw*pKCpnGlGtzyF *EtrsGF *
lyo*EpFCzyFtmtwtGtpF *lyo*tF*yzG*ly*pKslHFGtIp*zIpEItpJ*zq*CzFtGtIp*EpFCzyFpF*lyo*FHCCzEGF"**

OtFntCwtylEA lnGtzyF ty EpFCzyFp Gz HylnnpCGlmwp mpslItzE Jtww mp loxtytFGpEpo mlFpo zy Gsp otFnEpGtzy zq Gsp slyowtyr loxtytFGElGzE ty
CEzCzEGtzy mHG yzG wtxtGpo Gz Gsp FpIpEtGA zq Gsp HylnnpCGlmwp mpslItzE tGF txClnG zy Gsp Fnszzw pyItEzyxpyG Gsp FGHopyG&F lrp 
opIpwzCxpyGlw otFlmtwtGtpF rElop wpIpw Gsp nzyGpKG lyo lCClEpyG tyGpyGtzylwtGA Gsp FGHopyG&F CEpItzHF otFntCwtyp stFGzEA FHmFGlyGtlw
tyuHEtpF lyo zGspE EpwpIlyG qlnGzEF" jsp MzlEo CEpqpEF Gz EplFFtry otFEHCGtIp FGHopyGF JszFp mpslItzE nlyyzG mp nzEEpnGpo JtGsty Gsp
szxp Fnszzw FpGGtyr Gz lwGpEylGtIp poHnlGtzylw FpGGtyrF ElGspE Gsly FHFCpyo zE pKCpw FHns FGHopyGF qEzx Fnszzw lF lHGszEtBpo mA RpzErtl
wlJ"*

*
Ty*nzyFtopEtyr*Gsp*ylGHEp*zE*FpIpEtGA*zq*Gsp*mpslItzElw*FtGHlGtzy *Gsp*otFntCwtylEA*CEznpFF*xlA*tynwHop*FGHopyG*FHCCzEG*FpEItnpF*CEzItopo*
mA*Gsp*OtFGEtnG*lyo*zGspE*CHmwtn*pyGtGtpF*zE*nzxxHytGA*zErlytBlGtzyF*Gz*CEzItop*FpEItnpF*Gz*spwC*xlKtxtBp*Gsp*lnlopxtn*CzGpyGtlw*lwzyr*
JtGs*Gsp*Fzntlw*lyo*pxzGtzylw*Jpww!mptyr*zq*FGHopyGF*GsEzHrs*Gsp*CElnGtnpF*zq*pqqpnGtIp*nzyFHwGlGtzyF *nzxCEpspyFtIp*pIlwHlGtzyF *lyo*
Gsp*opIpwzCxpyG*zq*CEpIpyGtzy*lyo*tyGpEIpyGtzy*FGElGprtpF"**

flEpyGlw yzGtqtnlGtzy lyo ClEpyGlw tyIzwIpxpyG lEp pFFpyGtlw Gz lyA pqqzEG Gz xzotqA l FGHopyG&F tylCCEzCEtlGp mpslItzE" jsp OdiO dBop

Bq iGHopyG dByoHnG Jtww zywA mp pqqpnGtIp tq ClEpyGF lyo rHlEotlyF GplnspEF lyo Fnszzw loxtytFGElGzEF JzEv GzrpGspE Gz txCEzIp FGHopyG
mpslItzE lyo pyslynp lnlopxtn CpEqzExlynp" flEpyGF poHnlGzEF lyo nzxxHytGA xpxmpEF lEp HErpo Gz nzxxHytnlGp nzynpEyF lmzHG
FGHopyG*mpslItzE*zE*Gsp*FGHopyG*otFntCwtyp*CEznpFF*Gz*Gsp*Fnszzw*CEtyntClw*zE*Gsp*OpClEGxpyG*zq*iGHopyG*hpwlGtzyF"**

jsp*OdiO*dBop*Bq*iGHopyG dByoHnG*tF*lHGszEtBpo*CHEFHlyG*Gz*MzlEo*fzwtnA*UNO"*

fkhfZiP

jsp*OdiO dBop***********Bq*iGHopyG*dByoHnG*tF*tyGpyopo*Gz*tyqzEx*FGHopyGF*ty*rElopF*V!0'*zq*Gsp*GACpF*zq*mpslItzEF*GslG*lEp*lnnpCGlmwp*IpEFHF*
HylnnpCGlmwp"*TG*tF*txCzFFtmwp*Gz*JEtGp*l*Nzop*GslG*looEpFFpF*pIpEA*nzynptIlmwp*IlEtlGtzy*zq*CpExtGGpo*lyo*CEzstmtGpo*mpslItzE"*
NzyFpDHpyGwA *FGHopyGF*FszHwo*HyopEFGlyo*GspA*xlA*mp*otFntCwtypo*qzE*lyA*xtFnzyoHnG*GslG*otFEHCGF*Gsp*zEopEwA*xtFFtzy*zq*Gsp*Fnszzw *
GslG*pyolyrpEF*FlqpGA*zE*GslG*tF*zGspEJtFp*opGpExtypo*mA*Fnszzw*loxtytFGElGtzy*Gz*mp*HyFHtGlmwp*Gz*xltyGlty*l*Flqp *CzFtGtIp *lyo*
FHCCzEGtIp*wplEytyr*pyItEzyxpyG *JspGspE*zE*yzG*tG*tF*FCpntqtnlwwA*wtFGpo*ty*Gsp*OdiO*dBop*****Bq*iGHopyG*dByoHnG"*

TyotItoHlw*FnszzwF*lyo*nwlFFEzzx*GplnspEF*xlA*txCzFp*nlxCHF*zE*nwlFFEzzx*EHwpF*ty*lootGtzy*Gz*GszFp*qzHyo*ty*GstF*OdiO*dBop*Bq*

iGHopyG dByoHnG GslG lEp rplEpo GzJlEo txCEzItyr FlqpGA Jpww!mptyr lyo lnlopxtn CEzrEpFF" jspFp EHwpF xlA mp pKCwltypo mA Gsp
GplnspE CzFGpo ty nwlFFEzzxF zE otFGEtmHGpo Gz FGHopyGF lyo xlA zE xlA yzG nzyFGtGHGp ItzwlGtzyF zq Gsp OdiO dBop Bq iGHopyG

dByoHnG" jsp opGpExtylGtzy zq JspGspE l FGHopyG slF ItzwlGpo Gsp OdiO dBop Bq iGHopyG dByoHnG Jtww mp mlFpo FzwpwA zy l
CEpCzyopElynp*zq*Gsp*pItopynp"*Ty*zGspE*JzEoF *tF*tG*xzEp*wtvpwA*Gsly*yzG *mlFpo*zy*Gsp*pItopynp *GslG*Gsp*FGHopyG*ItzwlGpo*Gsp*EHwp~+

�PLhYTYR LYO+NZXf�TLYNP+
Lww*FGHopyGF *EprlEowpFF*zq*lrp*zE*rElop*wpIpw *lEp*EpDHtEpo*Gz*vyzJ*Gsp*nzyGpyGF*zq*Gsp*OdiO*dBop**Bq*iGHopyG*dByoHnG*lyo*lmtop*mA*tG*
lyo*lyA*zGspE*EHwpF*zq*nzyoHnG*txCzFpo*mA*Gsp*Fnszzw*otFGEtnG*lyo#zE*Gsp*Fnszzw*GspA*lGGpyo *Gz*Gsp*pKGpyG*CzFFtmwp*mlFpo*zy*GsptE*zIpElww*
opIpwzCxpyGlw* wpIpw"*jplnspEF*lEp* EpDHtEpo* Gz*nzyoHnG*l*xzEp* GszEzHrs*EpItpJ*zq* Gsp*OdiO*dBop*Bq*iGHopyG*dByoHnG*JtGs*AzHyrpE*
FGHopyGF*ty*rElopF*V!“ *PKnpCGtzylw*PoHnlGtzy *lyo*PyrwtFs*iCplvpEF*zq*ZGspE*�lyrHlrpF*’PiZ�(*Gz*pyFHEp*GsptE*HyopEFGlyotyr"*jsp*
OdiO*dBop*****Bq*iGHopyG*dByoHnG*tF*otFGEtmHGpo*Gz*lww*FnszzwF*lyo*npyGpEF"*fEtzE*Gz*Gsp*otFGEtmHGtzy*zq*Gsp*OdiO*dBop*********Bq*iGHopyG*dByoHnG *

tG*tF*EpItpJpo*JtGs*Gsp*qlnHwGA*lyo*FGlqq*mpqzEp*Fnszzw*mprtyF*lyo*FGHopyGF*lEEtIp*Gz*pyFHEp*GsptE*HyopEFGlyotyr"*
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jsp*OdiO*dBop*Bq*iGHopyG*dByoHnG*tF*otFGEtmHGpo*lyo*GlHrsG*Gz*FGHopyGF*oHEtyr*Gsp*qtEFG*Jppv*zq*Fnszzw"*L+Ftrypo+flEpyG#RHlEotly+
itrylGHEp+flrp+qzHyo+zy+Clrp+0+tF+EpDHtEpo+qEzx+plns+FGHopyG+lyo+ClEpyG#rHlEotly"* L*ClEpyG*zE* wprlw*rHlEotly* GslG* ozpF* yzG*
lnvyzJwporp*EpnptCG*zq*Gsp*FGHopyG*nzop*zq*nzyoHnG*Fslww*yzG*mp*lmFzwIpo*zq*lyA*EpFCzyFtmtwtGA*JtGs*EpFCpnG*Gz*Gsp*tyqzExlGtzy*nzyGltypo*

ty*Gsp*FGHopyG*nzop*zq*nzyoHnG"*L*otFGEtnG!Jtop*xlyolGzEA+GpFG*zy*Gsp*OdiO dBop****Bq*iGHopyG*dByoHnG**tF* loxtytFGpEpo* Gz* FGHopyGF*
JtGsty*Gsp*qtEFG* GJz*JppvF*zq*Fnszzw"* jstF*GpFG*xlA*mp*loxtytFGpEpo*oHEtyr*Gsp*GElotGtzylw*Fnszzw*olA*zE*pwpnGEzytnlwwA*oHEtyr*ItEGHlw*
tyFGEHnGtzy"*iGHopyG*GpFG*FnzEpF*lEp*EpnzEopo"*NwlFF*xppGtyrF*lEp*spwo*oHEtyr*Gsp*qtEFG*GsEpp*JppvF*zq*Fnszzw*Gz*otFnHFF*otFntCwtyp*lyo*Gsp*

lCCwtnlGtzy*zq*otFntCwtyp*CEznpoHEpF"*

*
iGHopyGF+Jsz+pyGpE+Gsp inszzw+OtFGEtnG+oHEtyr+Gsp+Fnszzw+AplE+Jtww+EpnptIp+Gsp+ONiO)Nzop)zq)iGHopyG)NzyoHnG)lyo+Jtww+++++++mp+GpFGpo+
zy+tGF+nzyGpyGF-+

+
iGHopyGF FpyG Gz ty!Fnszzw FHFCpyFtzy qzE Gsp qtEFG Gtxp lEp EpGlHrsG lyo EpGpFGpo zy Gsp OdiO dBop Bq iGHopyG dByoHnG" LF JtGs Gsp
tytGtlw Gplnstyr GplnspEF lEp EpDHtEpo Gz nzyoHnG l xzEp GszEzHrs EpItpJ zq Gsp OdiO dBop Bq iGHopyG dByoHnG JtGs AzHyrpE FGHopyGF
ty rElopF V!“ PKnpCGtzylw PoHnlGtzy lyo PyrwtFs iCplvpEF zq ZGspE �lyrHlrpF ’PiZ�( Gz pyFHEp GsptE HyopEFGlyotyr"

*

iGHopyGF+lEp+HErpo+Gz+lFv+qlnHwGA+zE+FGlqq+xpxmpEF+qzE+nwlEtqtnlGtzy+zq+lyA+ClEG+zq+Gsp+ONiO)Nzop))zq)iGHopyG)NzyoHnG))GspA+oz++
yzG HyopEFGlyo-

+

PgkL� POkNLjTZYL� ZffZhjkYTjTPi

jsp*OpVlwm*NzHyGA*inszzw*OtFGEtnG*CEzItopF*pDHlw*poHnlGtzylw*zCCzEGHytGtpF*qzE*lww*FGHopyGF *EprlEowpFF*zq*GsptE*Elnp *nzwzE *Epwtrtzy *
ylGtzylw* zEtrty * rpyopE * otFlmtwtGA * lrp * FpKHlw* zEtpyGlGtzy * lyo* rpyopE* topyGtGA"* Yz* FGHopyG* Fslww* mp* FHmupnGpo* Gz* otFnEtxtylGtzy* zE*
slElFFxpyG*mpnlHFp*zq*Gsp*FGHopyG&F*Elnp *nzwzE *Epwtrtzy *ylGtzylw*zEtrty *rpyopE *otFlmtwtGA *lrp *FpKHlw*zEtpyGlGtzy *lyo*rpyopE*topyGtGA*
ty*lyA*zq*Gsp*OtFGEtnG&F*poHnlGtzylw*CEzrElxF *lnGtItGtpF *zE*CElnGtnpF *tynwHotyr*txCwpxpyGlGtzy*zq*GstF*OdiO*dBop*Bq*iGHopyG*dByoHnG-*

jsp*inszzw*OtFGEtnG*xltyGltyF*l*nzxCwltyG*CEznpoHEp*GslG*lqqzEoF*FGHopyGF*l*CEzxCG *qltE *lyo*zEopEwA*xplyF*zq*EpFzwItyr*nzxCwltyGF*zq*
otFnEtxtylGtzy"*

OTiNTf�TYLhd UkhTiOTNjTZY ZaPh ijkOPYj NZYOkNj

jsp*OpVlwm*NzHyGA*inszzw*OtFGEtnG*slF*otFntCwtyp*lHGszEtGA*zIpE*tGF*FGHopyGF*JspypIpE*Gsp*tyGpEpFGF*zq*Gsp*inszzw*OtFGEtnG*lEp*tyIzwIpo"*
jspEpqzEp *Gsp*OdiO*dBop*Bq*iGHopyG*dByoHnG*lCCwtpF*lG*Gsp*qzwwzJtyr*GtxpF*lyo*CwlnpF_*

� Zy Fnszzw rEzHyoF lG lyA Gtxp§

�� Zqq*Fnszzw*rEzHyoF*lG*l*Fnszzw*mHF*FGzC*zE*lG*l*Fnszzw*lnGtItGA *qHynGtzy *zE*pIpyG§*

�� bstwp*Gsp*FGHopyG*tF*zy*l*Fnszzw*mHF*zE*inszzw*OtFGEtnG!FCzyFzEpo*GElyFCzEGlGtzy§*

�� bstwp*Gsp*FGHopyG*tF*ClEGtntClGtyr*ty*ItEGHlw*tyFGEHnGtzy§*

� bspy ptGspE Gsp lwwprpo CpECpGElGzE zE Gsp lwwprpo ItnGtx tF py EzHGp qEzx Fnszzw Gz szxp py EzHGp qEzx l Fnszzw lnGtItGA 
qHynGtzy *zE*pIpyG"*

�� bspy HGtwtBtyr*otFGEtnG*GpnsyzwzrA*EpFzHEnpF *tynwHotyr*mHG*yzG*wtxtGpo*Gz*pDHtCxpyG *ypGJzEvF *ItEGHlw*CwlGqzExF *lyo*
FzqGJlEp§

� Zqq Fnszzw rEzHyoF Jstwp Gsp FGHopyG tF ClEGtntClGtyr ty zE lGGpyotyr Fnszzw!FCzyFzEpo zE Fnszzw!EpwlGpo lnGtItGtpF FHns lF
qtpwo*GEtCF *nzyqpEpynpF *zE*lGswpGtn*pIpyGF *zE*tF*zGspEJtFp*FHmupnG*Gz*Gsp*uHEtFotnGtzy*zq*Fnszzw*lHGszEtGtpF§*

�� Zqq*Fnszzw*rEzHyoF*Jstwp*lGGpyotyr*l*Fnszzw!FCzyFzEpo*zE*Fnszzw!EpwlGpo*lnGtItGA*zq*lyzGspE*Fnszzw*FAFGpx*ty*RpzErtl§*

�� Zqq Fnszzw*rEzHyoF*Jspy*Gsp*mpslItzE*zq*Gsp*FGHopyG*nzHwo*EpFHwG*ty*Gsp*FGHopyG*mptyr*nEtxtylwwA*nslErpo*JtGs*l*qpwzyA*lyo*Jstns*
xlvpF*Gsp*FGHopyGàF*nzyGtyHpo*CEpFpynp*lG*Fnszzw*l*CzGpyGtlw*olyrpE*Gz*CpEFzyF*zE*CEzCpEGA*lG*Gsp*Fnszzw*zE *Jstns*otFEHCGF***
Gsp poHnlGtzylw CEznpFF ’Z"N"R"L" ê '$!'!7@0"@’n((§ zE tF ty ItzwlGtzy zq FGlGp nAmpEmHwwAtyr opqtytGtzy ’Z"N"R"L" ê '$!'!
7@0"?(§

�� Zqq*Fnszzw*rEzHyoF*Jspy*l*FGHopyG*wplIpF*Fnszzw*JtGszHG*CpExtFFtzy*zq*l*Fnszzw*zqqtntlw*’LmFpyG*btGszHG*�plIp("*

TYaPijTRLjTZY ZQ XTiNZYOkNj

XtyzE xtFnzyoHnG tF zqGpy nzEEpnGlmwp JtGs txxpotlGp qppomlnv qEzx Gsp GplnspE zE zGspE CpEFzyypw" bspy l xzEp FpIpEp ItzwlGtzy zq
Fnszzw EHwpF tF EpCzEGpo zE FHFCpnGpo Gsp CEtyntClw zE opFtrypp Jtww opGpExtyp JspGspE ly tyIpFGtrlGtzy tF JlEElyGpo lyo tq Fz Jtww tyFGEHnG
lCCEzCEtlGp CpEFzyypw Gz nzyoHnG ly tyIpFGtrlGtzy" jsp tyIpFGtrlGtzy FszHwo mp GtxpwA lyo tynwHop tyGpEItpJF JtGs Gsp lwwprpo
CpECpGElGzE’F( * ItnGtx’F( * topyGtqtpo* JtGypFFpF * GplnspE’F( * FGlqq* xpxmpEF * lyo* zGspEF* Jsz* xtrsG* slIp* EpwpIlyG*tyqzExlGtzy"* bEtGGpy*
FGlGpxpyGF*FszHwo*mp*zmGltypo*qEzx*lww*tyotItoHlwF*Jsz*lEp*tyGpEItpJpo"*atopz*FHEIptwwlynp *tq*lIltwlmwp *FszHwo*mp*EpItpJpo*lyo*FpnHEpo"**
*
*
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Tq*loxtytFGElGzEF*mpwtpIp*l*EpDHpFG*qzE*l*oHp*CEznpFF*splEtyr*Jtww*mp*xlop *Gsp*loxtytFGElGzE*FszHwo*lGGpxCG*Gz*CEpFpEIp*Itopz*FHEIptwwlynp*
zq*lyA*xtFnzyoHnG"*LyA*zGspE*CsAFtnlw*lyo*oznHxpyGlEA*pItopynp*FszHwo*mp*nzwwpnGpo*lyo*CEpFpEIpo"*inszzw*nzHyFpwzEF *Fnszzw*Fzntlw*
JzEvpEF *Fnszzw*Czwtnp *lyo*zGspE*FHCCzEG*FGlqq*FszHwo*mp*HGtwtBpo*qzE*GsptE*pKCpEGtFp*lF*opGpExtypo*mA*Gsp*ntEnHxFGlynpF*zq*Gsp*xlGGpE"*
LG*ly*lCCEzCEtlGp*Gtxp*oHEtyr*zE*lqGpE*Gsp*tyIpFGtrlGtzy *Gsp*ClEpyG*zE*rHlEotly*Jtww*mp*yzGtqtpo"* SzJpIpE *tq*Gsp*tyntopyG*tyIzwIpF*ly*
tyuHEA*zE*FtxtwlE*FtGHlGtzy *lCCEzCEtlGp*xpotnlw*lGGpyGtzy*FszHwo*mp*CEzItopo *lyo*Gsp*ClEpyG*zE*rHlEotly*FszHwo*mp*yzGtqtpo*txxpotlGpwA"*
QHEGspExzEp *tq*Gsp*tyntopyG*tyIzwIpF*l*GsEplG*Gz*FlqpGA*zE*tyGpEIpyGtzy*zq*wlJ*pyqzEnpxpyG*tF*zGspEJtFp*opGpExtypo*Gz*mp*lCCEzCEtlGp *
lCCEzCEtlGp*lHGszEtGtpF*Fslww*mp*nzyGlnGpo*lyo*Gsp*Fnszzw*tyIpFGtrlGtzy*Jtww*CEznppo*Gz*Gsp*pKGpyG*CzFFtmwp*Jstwp*lIztotyr*tyGpEqpEpynp*
JtGs*lyA*wlJ*pyqzEnpxpyG*tyIpFGtrlGtzy*zE*opGpyGtzy"*

jsp*opGpExtylGtzy*zq*JspGspE*l*FGHopyG*slF*ItzwlGpo*Gsp*OdiO*dBop*Bq*iGHopyG*dByoHnG*Jtww*mp*xlop*mlFpo*FzwpwA*zy*l*CEpCzyopElynp*

zq*Gsp*pItopynp"*Ty*zGspE*JzEoF *tF*tG*xzEp*wtvpwA*Gz*mp*GEHp*Gsly*yzG*GEHp *mlFpo*zy*Gsp*pItopynp *GslG*Gsp*F GHopyG * o to *ItzwlGp*Gsp*

EHwp~ QzE FszEG GpEx FHFCpyFtzyF ’0$ olAF zq FHFCpyFtzy zE wpFF( GspEp tF yz qzExlw lCCplw CEznpFF" Tq Gsp ClEpyGF#rHlEotlyF zE FGHopyG

otFlrEpp JtGs Gsp opntFtzy GspA xlA CpGtGtzy Gz Gsp Fnszzw CEtyntClw" Tq GspA otFlrEpp JtGs Gsp CEtyntClw&F opntFtzy GspA xlA CpGtGtzy

ty*JEtGtyr*Gz*Gsp*Eprtzylw*FHCpEtyGpyopyG"* fwplFp*EpqpE*Gz*Gsp*OtFntCwtyp*OHp*fEznpFF*qwzJnslEG*ty*Gsp*OdiO*dBop*Bq*iGHopyG*dByoHnG*

qzE**l*FHxxlEA*zq*Gsp*OtFGEtnG&F*otFntCwtyp*CEznpFF"*Tq*l*EpqpEElw*qzE*OtFGEtnG*oHp*CEznpFF*splEtyr*tF*xlop *Gsp*FGHopyG*Jtww*mp*CEzItopo*
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VYTaPi#hLeZhi#MZc NkjjPhi “$!“0*

�ZTjPhTYR ZY LYd iNSZZ� NLXfki#kYLkjSZhTePO PYjhd LQjPh SZkhi ?7*
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OPVL�M+NZkYjd+iNSZZ� OTijhTNj+
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GEHp poHnlGtBy-5 7XlEGty �HGspE atyr UE-

NslElnGpE PoHnlGtzy tF Gsp opwtmpElGp pqqzEG Gz spwC CpzCwp HyopEFGlyo nlEp lmzHG lyo lnG HCzy nzEp pGstnlw IlwHpF" Ly tyGpyGtzylw lyo
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NzHElrp
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SzCp+
MpwtpItyr*AzH*Jtww*mp*FHnnpFFqHw*
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)dslElnGpE*PoHnlGtBy*TyqBExlGtBylw*SlyomBBv*W*RHtop *OfT*

sGGCF–..qtwpF-yn-rBI.oCt.oBnHxpyGF.nslElnGpEpoHnlGtBy.slyomBBv.nByGpyG1-Coq*
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iGHopyGF FzxpGtxpF yppo spwC JtGs wplEytyr zE mpslItzE mpAzyo JslG tF EzHGtypwA zqqpEpo mA l GplnspE ty l rpypElw poHnlGtzy nwlFFEzzx"
Ty RpzErtl RpypElw PoHnlGtzy tynwHopF FAFGpx JtGs GsEpp wpIpwF zq lnlopxtn lyo Fzntlw!pxzGtzylw!mpslItzElw FHCCzEGF qzE FGHopyGF
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GsEzHrs*ly*TyotItoHlw*PoHnlGtzy*fwly*’TPf(*zE*@$?*lnnzxxzolGtzy*Cwly*’Fpp*ClrpF*7@!77*qzE*xzEp*tyqzExlGtzy("*iGHopyGF*Jsz*xppG*
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Xjii tF*l*EpDHtEpo*pwpxpyG*zq*Gsp*nzyGtyHzHF*Fnszzw*txCEzIpxpyG*CEznpFF"*Xjii*tyIzwIpF*lwtryxpyG*zq*lCCEzCEtlGp*lFFpFFxpyG*JtGs*
CHECzFpqHw*tyFGEHnGtzy*qzE*lww*FGHopyGF"*jsp*ONiO*Xjii*qElxpJzEv*FHCCzEGF*mzGs*lnlopxtn*lyo*mpslItzElw*opIpwzCxpyG *Gplnstyr*Gz*
xlFGpEA xlKtxtBtyr Gsp rEzJGs zq pIpEA wplEypE lyo nzyGtyHzHF Fnszzw txCEzIpxpyG" jsp CEznpFFpF JtGsty Xjii lEp yzG pKGEl zE
lootGtzylw oHGtpF mHG ElGspE GspA EpCEpFpyG szJ Jp Gplns otIpEFp wplEypEF Gz xlKtxtBp Gsp rEzJGs lyo opIpwzCxpyG zq plns CHCtw" L vpA
pwpxpyG JtGsty Gsp Xjii tF zyrztyr olGl xzytGzEtyr qzE FGHopyG EpFCzyFp Gz tyGpEIpyGtzy ’hjT( Gz tyqzEx tyGpyGtzylw opntFtzy!xlvtyr
qzE tyFGEHnGtzylw Cwlyytyr lyo FHCCzEGF"

TyGpEIpyGtzyF*lEp*GACpF*zq*tyFGEHnGtzy*GlErpGpo*Gz*xppG*Gsp*lnlopxtn*lyo#zE*mpslItzElw*wplEytyr*yppoF*zq*l*FGHopyG"*TyGpEIpyGtzyF*lEp*ty*
lootGtzy*Gz*Gsp*rpypElw*nwlFFEzzx*tyFGEHnGtzy"*jspFp*loopo*wplEytyr*GzzwF*lEp*Jpww*EpFplEnspo*lyo*pItopynp!mlFpo*Gz*opwtIpE*FCpntqtn*
tyFGEHnGtzylw* FGElGprtpF* lyo* GpnsytDHpF"* jsp* tyGpyFtGA* zq* tyGpEIpyGtzy* FHCCzEGF* tynEplFp* lG* plns* GtpE* zq* Gsp* Xjii* qElxpJzEv"* jsp*
qElxpJzEv*tF*tyGpyopo*Gz*mp*qwHto"* LF*FGHopyGF*xlvp*CEzrEpFF *GspA*xlA*xzIp*Gz*wpFF*tyGpyFp*FHCCzEGF*zy*wzJpE*GtpEF*zE*EpGHEy*Gz*jtpE*0*
NzEp*TyFGEHnGtzy"*jspEp*lEp*FpIpElw*GACpF*zq*tyFGEHnGtzylw*lnGtItGtpF*lyo*FGElGprtpF*lIltwlmwp*Gz*wlApE*Gsp*wplEytyr*GpnsytDHpF*lyo*GzzwF*
HFpo*Gz*txCEzIp*l*FGHopyG&F*wplEytyr"*

*
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PFFpyGtlw NzxCzypyGF zq Gsp Xjii QElxpJzEv

jsp vpA nzxCzypyGF ty RpzErtl&F Xjii!hjT CEznpFF tynwHop_

0" jsp*GsEpp!GtpEpo*opwtIpEA*xzopw*rtIpF*wplEytyr*FHCCzEG*GslG*tF*xlGnspo*Gz*Gsp*FGHopyG&F*yppo"*
'" PItopynp!mlFpo tyFGEHnGtzy tF Gsp nzEp zq l GplnspE&F nwlFFEzzx wpFFzy Cwly"
“" PItopynp!mlFpo*tyGpEIpyGtzyF*GslG*tynEplFp*zE*opnEplFp*ty*tyGpyFtGA*tq*Gsp*EpFHwGF*zq*Gsp*CEzrEpFF*xzytGzEtyr*FszJ*l*nslyrp*tF*

yppopo"*
?" jsp HFp zq l IlEtpGA zq zyrztyr lFFpFFxpyG ’GpFG( olGl opGpExtypF Jstns FGHopyGF yppo FHCCzEGF Gz xppG lnlopxtn lyo#zE

mpslItzE*pKCpnGlGtzyF"*
@" OpwtIpEA*zq*EpFzHEnpF*qzE*wplEytyr*tyGpEIpyGtzyF*lEp*mlFpo*zy*FGHopyG*lFFpFFxpyG*olGl*lyo*nwlFFEzzx*zmFpEIlGtzy"*

*
flEpyGF_*dzH*nly*spwC*JtGs*Gsp*Xjii!hjT*CEznpFF*mA*lnGtIpwA*ClEGtntClGtyr*ty*AzHE*nstwo&F*poHnlGtzy*lyo*mptyr*l*ClEGypE*ty*Gsp*FHnnpFF*
zq*Gsp*Gplnstyr*lyo*wplEytyr*ty*Fnszzw"* dzH*nly*lwFz*Eplo*Gsp*RpzErtl*iGlyolEoF*zq*PKnpwwpynp*qzE*AzHE*nstwo&F*rElop*zE*nzHEFp*mA*rztyr*
Gz*Gsp*ClEpyG*Clrp*zq*JJJ"RpzErtliGlyolEoF"zEr" *lFv*qzE*JlAF*AzH*nly*spwC*lG*szxp*Gz*txCEzIp*AzHE*nstwo&F*Fnszzw*CpEqzExlynp *
EpItpJ*lyo* lFv*DHpFGtzyF* lmzHG* AzHE* nstwo&F* CEzrEpFF* zy* lFFpFFxpyGF* oHEtyr*ClEpyG* nzyqpEpynpF * mpnzxp* vyzJwporplmwp* lmzHG* Gsp*
nwlFFEzzx*tyGpEIpyGtzy*CEznpFF*ty*AzHE*Fnszzw*zE*otFGEtnG *lyo*tq*AzHE*nstwo*tF*mptyr*FHCCzEGpo*JtGs*ly*tyGpEIpyGtzy *EpDHpFG*CEzrEpFF*
HColGpF*Fz*AzH*vyzJ*tq*Gsp*tyGpEIpyGtzy*tF*JzEvtyr"*
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fZiTjTaP MPSLaTZhL� TYjPhaPYjTZYi LYO ikffZhji ’fMTi(

fzFtGtIp* MpslItzElw* TyGpEIpyGtzyF* lyo* iHCCzEGF* ’fMTi(* tF* ly* pItopynp!mlFpo * olGl!oEtIpy* qElxpJzEv* CEzIpy* Gz* EpoHnp* otFntCwtylEA*
tyntopyGF *tynEplFp*l*Fnszzw&F*FpyFp*zq*FlqpGA*lyo*FHCCzEG*txCEzIpo*lnlopxtn*zHGnzxpF"*OpVlwm*NzHyGA*inszzwF*HFpF*Gsp*qElxpJzEv*Gz*
rHtop*Gsp*zIpElww*lCCEzlns*Gz*otFntCwtyp *szJpIpE *Gsp*pItopynp!mlFpo*lCCwtnlGtzy*zq*Gsp*qElxpJzEv*EpDHtEpF*GEltytyr*GplnspEF*lyo*FGlqq*
lyo opIpwzCtyr*FCpntqtn*txCwpxpyGlGtzy*FGElGprtpF"*jsp*txCwpxpyGlGtzy*zq*fMTi*ty*OpVlwm*NzHyGA*inszzwF*tF*ty*CEzrEpFF"**NHEEpyGwA *
xzEp*Gsly*??*OpVlwm*NzHyGA*inszzwF *lF*Jpww*lF*0 ?$$*RpzErtl*inszzwF*lyo*'7 $$$*FnszzwF*ylGtzyJtop*lEp*txCwpxpyGtyr*fMTi*lyo*
FlItyr* nzHyGwpFF* tyFGEHnGtzylw* szHEF* zGspEJtFp* wzFG* Gz* otFntCwtyp"* jsp* CEpxtFp* zq* fMTi* tF* GslG* nzyGtyHlw* Gplnstyr * nzxmtypo* JtGs*
lnvyzJwporpxpyG* zE* qppomlnv* zq* CzFtGtIp* FGHopyG* mpslItzE* Jtww* EpoHnp* HyypnpFFlEA* otFntCwtyp* lyo* CEzxzGp* l* nwtxlGp* zq* rEplGpE*
CEzoHnGtItGA *FlqpGA *lyo*wplEytyr"*fMTi*FnszzwF*lCCwA*l*xHwGt!GtpEpo*lCCEzlns*Gz*CEpIpyGtzy *HFtyr*otFntCwtylEA*olGl*lyo*CEtyntCwpF*zq*
mpslItzE*lylwAFtF* Gz*opIpwzC*Fnszzw!Jtop * GlErpGpo * lyo* tyotItoHlwtBpo* *tyGpEIpyGtzyF*lyo*FHCCzEGF* Gz* txCEzIp* Fnszzw*nwtxlGp* qzE*lww*
FGHopyGF"*’ZiPf*jpnsytnlw*LFFtFGlynp*NpyGpE*zy*fzFtGtIp*MpslItzE*TyGpEIpyGtzyF*%*iHCCzEGF *'$$–(*

MpslItzElw FHCCzEG tF CEzItopo qzE L�� FGHopyGF Fnszzw!Jtop" jstF FAFGpx zq FHCCzEG zqqpEF lww FGHopyGF Fzntlw FvtwwF tyFGEHnGtzy CzFtGtIp
lyo*CEzlnGtIp*otFntCwtyp *Fzntlw*mpslItzE*pKCpnGlGtzyF *lnGtIp*FHCpEItFtzy*lyo*xzytGzEtyr *CzFtGtIp*lnvyzJwporpxpyG *qltE*lyo*nzEEpnGtIp*
otFntCwtyp *lyo*ClEpyG*GEltytyr*lyo*nzwwlmzElGtzy"*flEpyGF*EpCzEG*GslG*GsptE*xlty*Fnszzw*nzynpEy*tF*Gsp*FlqpGA*zq*GsptE*nstwo*’YptwFpy*RlGGt *
iGlyFmpEEA!MEHFylsly *%*YpwFzy *'$$7("*Nslwwpyrtyr*mpslItzEF*ty*FnszzwF*GslG*Elyrp*qEzx*otFEHCGtIp*nwlFFEzzx*mpslItzEF*Gz*CsAFtnlw*
Itzwpynp*lEp*FlqpGA*nzynpEyF*lyo*GspA*EpCEpFpyG*mlEEtpEF*Gz*Gplnstyr*lyo*wplEytyr"*PoHnlGzEF*lyo*ClEpyGF*mzGs*FslEp*GstF*nzynpEy"*hlGspE*
Gsly*EpwAtyr*zy*l*xtKpo*mlr*zq*FszEG!GpEx*FzwHGtzyF*qzE*tyotItoHlw*FGHopyGF*lyo*FtGHlGtzyF *FnszzwF*FszHwo*qznHF*zy*CEzlnGtIp*JlAF*Gz*
opqtyp *Gplns *lyo*FHFGlty*lCCEzCEtlGp*FGHopyG*mpslItzEF*lnEzFF*lww*Fnszzw*FpGGtyrF*tynwHotyr*Gsp*nwlFFEzzx *wHynsEzzx *EpFGEzzxF *lyo*
CwlArEzHyo"*jsp*CEtxlEA*rzlw*zq*fMTi*tF*Gz*spwC*FnszzwF*opFtry*pqqpnGtIp*pyItEzyxpyGF*GslG*Jtww*tynEplFp*Gplnstyr*lyo*wplEytyr*qzE*lww*
FGHopyGF"*’RpzErtl*OpClEGxpyG*zq*PoHnlGtzy *RlfMTi(*

jsp Gpy nEtGtnlw pwpxpyGF zq inszzw!btop jtpE 0 fMTi tynwHop Gsp fMTi jplx lyo CEtyntClw nwplE pKCpnGlGtzyF lyo EHwpF Gplnstyr
mpslItzE * olGl* pyGEA* lyo* lylwAFtF * lnvyzJwporxpyG* ’qppomlnv( * pqqpnGtIp* otFntCwtyp* CEznpFF * qlnHwGA* nzxxtGxpyG * txCwpxpyGlGtzy *
nwlFFEzzx *lyo*pIlwHlGtzy"*

’RpBErtl*OpClEGxpyG*Bq*PoHnlGtBy *RlfMTi(*
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hPijZhLjTaP fhLNjTNPi

Ty nzyuHynGtzy JtGs l fMTi qElxpJzEv OpVlwm NzHyGA inszzw OtFGEtnG tF HGtwtBtyr tyyzIlGtIp GzzwF ltxpo lG txCEzItyr nwtxlGp lyo
nHwGHEp Jspy Gsp Fnszzw nzxxHytGA tF lqqpnGpo mA l FGHopyG ItzwlGtyr Gsp EHwpF zq Gsp ONiO dBop Bq iGHopyG dByoHnG nlwwpo hpFGzElGtIp
fElnGtnpF" jsp rzlw zq EpFGzElGtIp CElnGtnpF tF Gz opIpwzC nzxxHytGA lyo Gz xlylrp nzyqwtnG lyo GpyFtzyF mA EpCltEtyr slEx lyo mHtwotyr
EpwlGtzyFstCFElGspE Gsly FtxCwA CHytFstyr Gsp JEzyrozpE"

jsp*HFp zq*EpFGzElGtIp*CElnGtnpF*spwCF*Gz_*

� EpoHnp*nEtxp *Itzwpynp *lyo*mHwwAtyr *

� txCEzIp sHxly mpslItzE 

� FGEpyrGspy*ntItw*FzntpGA *

� CEzItop*pqqpnGtIp*wplopEFstC *

� EpFGzEp*EpwlGtzyFstCF *lyo*

� EpCltE*slEx"*

TyqBExlGtBy*FBHEnpo*Itl*jsp*LxpEtnly*gpopElGtBy*Bq*jplnspEF-*

sGGC–..JJJ-lqG-BEr.lp.JtyGpE1/04,1/0”.EpFBHEnpF*

hpFGzElGtIp*CElnGtnp*CEzxzGpF*otlwzrHp*mpGJppy*GszFp*Jsz*slIp*mppy*sHEG*lyo*GszFp*Jsz*slIp*tyqwtnGpo*Gsp*slEx"*jstF*lwwzJF*Gsp*ItnGtx*
lyo JEzyrozpE*Gz*slIp*ly*zCCzEGHytGA*Gz*otFnHFF*szJ*GspA*slIp*mppy*lqqpnGpo*mA*Gsp*ItzwlGtzy*lyo*Gz*opntop*JslG*FszHwo*mp*ozyp**Gz*EpCltE*
Gsp*slEx*lyo* EpwlGtzyFstC"*jstF* tF* l*ItnGtx!FpyFtGtIp* Gzzw* GslG* pynzHElrpF*ItnGtxF* Gz* Glvp*ly*lnGtIp* Ezwp* ty*looEpFFtyr* Gsp*ItzwlGtzy"*
bEzyrozpEF lEp pynzHElrpo Gz Glvp EpFCzyFtmtwtGA qzE GsptE lnGtzyF Gz EpCltE Gsp slEx GspA slIp ozyp mA lCzwzrtBtyr EpGHEytyr FGzwpy
CEzCpEGA nzxxHytGA FpEItnp zE EpFGtGHGtzy" jstF xlA lwwzJ qzE Gsp rEplGpFG ItnGtx nzyGpyGxpyG lyo JEzyrozpE lnnzHyGlmtwtGA"
hpFGzElGtIp CElnGtnp tF yzG FHtGlmwp qzE tyFGlynpF zq mHwwAtyr slElFFxpyG slBtyr zE otFnEtxtylGtzy"

L EpFGzElGtIp nzyqpEpynp tF nlEpqHwwA Cwlyypo Gz pyFHEp GslG GszFp Jsz slIp mppy ItnGtxtBpo lyo GszFp Jsz slIp ozyp JEzyr lEp CEzCpEwA
CEpClEpo lyo GslG lyA qHEGspE slEx qEzx nzyqEzyGlGtzy tF CEpIpyGpo" OHEtyr Gsp EpFGzElGtIp nzyqpEpynp Gsp ItnGtxF JEzyrozpEF mzGs
ClEGtpF&*qlxtwA*lyo*qEtpyoF *FGlqq *lyo*zGspE*nzxxHytGA*xpxmpEF*IzwHyGppE*Gz*ClEGtntClGp*ty*l*FGEHnGHEpo *FnEtCGpo*xppGtyr*Gz*looEpFF*Gsp*
ItzwlGtzy * nzyFpDHpynpF * lyo* EpFGtGHGtzy"* jsp* nzyqpEpynp* qlntwtGlGzE* lEElyrpF* Gsp* xppGtyr * EploF* l* FnEtCG * lyo* vppCF* Gsp* nzyqpEpynp*
qznHFpo *mHG*tyGpyGtzylwwA*ozpF*yzG*lnGtIpwA*ClEGtntClGp*ty*FGEHnGHEtyr*Gsp*zHGnzxp*zq*Gsp*nzyqpEpynp"*jsp*rzlw*zq*Gsp*nzyqpEpynp*tF*qzE*
Gsp*ClEGtntClyGF*Gz*lEEtIp*lG*l*uztyGwA*lnnpCGlmwp*lrEppxpyG*GslG*looEpFFpF*Gsp*slEx*nlHFpo*mA*Gsp*JEzyrozpE*lyo*ypnpFFlEA*EpClElGtzyF"*

*
blnsGpw *jpo-*sGGC–..JJJ-ttEC-poH.JslG,tF,EpFGBElGtIp,CElnGtnpF-CsC-*TyGpEylGtBylw*TyFGtGHGp*qBE*hpFGBElGtIp*fElnGtnpF-*hpGEtpIpo*00*

UHwA*1/01-*
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MPSLaTZhL� ijhLjPRTPi OTiNTf�TYLhd ZfjTZYi LYO NZYiPgkPYNPi

fEzrEpFFtIp*otFntCwtyp* tF* opFtrypo* Gz* Gplns* lyo* EptyqzEnp*rzzo* nzyoHnG * nzEEpnG* l* FGHopyG&F* xtFnzyoHnG * lyo* pynzHElrp* Gsp*
FGHopyG*Gz*mp*l*EpFCzyFtmwp*ntGtBpy*zq*Gsp*Fnszzw*nzxxHytGA"*fEzrEpFFtIp*otFntCwtyp*FszHwo*CEzxzGp*CzFtGtIp*FGHopyG*mpslItzE*
Jstwp*pFGlmwtFstyr*nwplE*lyo*qltE*nzyFpDHpynpF*qzE*HylnnpCGlmwp*mpslItzE§*lyo*FGlGp*JslG*tF*HylnnpCGlmwp"*OtFntCwtylEA*lnGtzyF*
lEp loxtytFGpEpo*ty*CEzCzEGtzy*Gz*Gsp*FpIpEtGA*zq*Gsp*HylnnpCGlmwp*mpslItzE *tGF*txClnG*zy*Gsp*Fnszzw*pyItEzyxpyG *Gsp*FGHopyG&F*
lrp*lyo rElop*wpIpw *Gsp*nzyGpKG*lyo*lCClEpyG*tyGpyGtzylwtGA *Gsp*FGHopyG&F**CEpItzHF*otFntCwtyp*stFGzEA *lyo*zGspE*EpwpIlyG*qlnGzEF"*
Lww*oHp*CEznpFF*CEznpoHEpF*EpDHtEpo*mA*qpopElw*lyo*FGlGp*wlJ*Jtww*mp*qzwwzJpo*GsEzHrs*Gsp*CEzrEpFFtIp*otFntCwtyp*CEznpFF"*

*
jsp* Fnszzw* otFntCwtyp*CEznpFF* FszHwo* tynwHop* lCCEzCEtlGp* nzyFtopElGtzy*zq* FHCCzEG* CEznpFFpF* Gz* spwC* FGHopyGF* EpFzwIp* FHns*
CEzmwpxF"*jspFp*EpFzHEnpF*xlA*tynwHop *mHG*lEp*yzG*wtxtGpo*Gz *iGHopyG*iHCCzEG*jplx *CzFtGtIp*mpslItzElw*FHCCzEGF *nzHyFpwtyr*
JtGs*Fnszzw*nzHyFpwzE *Fnszzw*Fzntlw*JzEvpE*tyIzwIpxpyG *Fnszzw*EpFzHEnp*zqqtnpE*EpCzEGF *mpslItzE *lGGpyolynp*lyo*lnlopxtn*
nzyGElnGF*zE*CwlyF *CppE*xpotlGtzy *lyo*CEpIpyGtzy*CEzrElxF"*jsp*zqqpyFpF*slIp*l*Elyrp*zq*FpIpy*’7(*wpIpwF*zq*HylnnpCGlmwp*
mpslItzEF" Plns zqqpyFp CEzItopF tyGpEIpyGtzyF lF Jpww lF l Elyrp zq nzyFpDHpynpF tynwHotyr FHFCpyFtzy lyo pKCHwFtzy tq Gsp
wpIpw CpExtGF"

*

Plns ItzwlGtzy*ty*Gsp*OdiO*dBop*Bq*iGHopyG*dByoHnG*tF*qzwwzJpo*mA*l*mzK*FtxtwlE*Gz*Gsp*zyp*mpwzJ"*jsp*xtytxHx*lyo*xlKtxHx*
nzyFpDHpynpF qzE plns ItzwlGtzy lEp tyotnlGpo" XHwGt,GtpEpo iAFGpxF zq iHCCzEG ’Xuii( xHFG mp nzyoHnGpo CEtzE Gz pKCpwwtyr zE

FHFCpyotyr)l) FGHopyG) ty)vtyopErlEGpy) GsEzHrs) GstEo)rElop) qzE)4)zE)xzEp)nzyFpnHGtIp)zE)nHxHwlGtIp)olAF:)HywpFF) FGHopyG)

CzFFpFFpo)l)JplCzy )oEHrF)zE)zGspE)olyrpEzHF)tyFGEHxpyG)zE)Gsp)FGHopyG1F)mpslItzE)pyolyrpEF)Gsp)FlqpGA)zq)zGspE)FGHopyGF)zE)

Fnszzw CpEFzyypw" PKnpCGtzylw PoHnlGtzy iGHopyG CEznpoHEpF xHFG lCCwA- ’e"N"R"L" : '/,',6?/( Ty lootGtzy Gz otFntCwtyp 
mpslItzEF xlA lwFz mp EpCzEGpo Gz wlJ pyqzEnpxpyG lG Gsp OtFGEtnG&F otFnEpGtzy lyo lF EpDHtEpo mA wlJ tynwHotyr Z"N"R"L" ê '$!
'!007?*lyo*0–!7!@"*XluzE*zqqpyFpF*tynwHotyr *mHG*yzG*wtxtGpo*Gz *oEHrF*lyo*JplCzy*zqqpyFpF *nly*wplo*************Gz*FnszzwF*mptyr*ylxpo*lF*
ly*kyFlqp*inszzw*lnnzEotyr*Gz*Gsp*CEzItFtzyF*zq*iGlGp*MzlEo*hHwp*0”$!?!7!"0”"*

*

*
*

*
*

*
*
*

*
�PaP� 0

jplnspE+FpwpnGpo FGElGprtpF FszHwo+mp+HFpo*qzE*xtyzE*lnGF*zq*FGHopyG*mpslItzE*GslG*tF*yzG*FHtGlmwp*qzE*Gsp*nzyGpKG"*�pIpw*0*
mpslItzEF*tynwHop*mpslItzEF*GslG xlA*mp*CpExtFFtmwp*ty*Fzxp*nzyGpKGF*’p"r *CwlAtyr*JtGs*GzAF(*mHG*lEp*yzG*lCCEzCEtlGp*qzE*
Gsp*nHEEpyG*nzyGpKG"*jplnspEF*Jtww*pyFHEp*GslG*FGHopyGF*HyopEFGlyo*Jspy*FHns*mpslItzEF*lEp*yzG*lCCEzCEtlGp*lyo*Jtww*CEzItop*
CzFtGtIp qppomlnv lyo EptyqzEnpxpyG mpqzEp looEpFFtyr EpnHEEtyr mpslItzEF lF CzFFtmwp xtFnzyoHnG" jplnspEF FszHwo vppC
l* JEtGGpy* EpnzEo* zq* Gsp* ItzwlGtzy* lyo* FGElGprtpF+ HFpo* Gz* looEpFF* Gsp* mpslItzE"* Tq* l* �pIpw* 0* ItzwlGtzy* EpCplGpowA* zE*
FHmFGlyGtlwwA* tyGpEqpEpF* JtGs* Gsp* wplEytyr* pyItEzyxpyG * tG* xlA* mp* pwpIlGpo* Gz* l* strspE* wpIpw* lqGpE+ GplnspE+ FpwpnGpo+
FGElGprtpF+slIp+mppy+HGtwtBpo"YpnpFFlEA FGElGprtpF*lyo*CzFtGtIp*mpslItzElw*tyGpEIpyGtzyF*lyo*FHCCzEGF*Jtww*mp*CEzItopo*
GsEzHrs Gsp Xjii!hjT CEznpFFlG jtpE 0 ’ClrpF 0?,04(-
PKlxCwpF)zq)mpslItzEF)GslG)xlA)txClnG)zywA)Gsp)FGHopyG)
!� Nlwwtyr*zHG*ty*nwlFF*
! TylCCEzCEtlGp YztFp
!� NspJtyr*rHx*
!� jlCCtyr CpyntwF*
!� bEtGtyr*zy*Fpwq*
! bEtGtyr zy opFv
!� YzG*ty FplG*
!� YzG*CEpClEpo*qzE*nwlFF*
!� Zqq!GlFvF*mpslItzEF*
! OElJtyr tyFGplo zq JzEvtyr
!� jlEoA Gz nwlFF*
!� NEtGtntBtyr*GplnspE*zyp*zy*zyp*
!� bstytyr
! bplEtyr l slG ty Fnszzw xtyzE opItlGtzy qEzx oEpFF nzop
!� PlGtyr*qzzo*Jspy*yzG*lwwzJpo*

*

iGElGprtpF+qzE+Xlylrtyr+MpslItzEF9+NzyqpEpynp+JtGs+FGHopyG+lyo+zGspE+tyotItoHlwF+lF+yppopo§+MHtwo+EpwlGtzyFstCF+
GslG+ FHCCzEG+ lnlopxtn+ lnstpIpxpyG§+ OtFnHFFtzy+ lmzHG+ pKCpnGlGtzyF§+ hpItpJ+ nwlFFEzzx+ CEznpoHEpF+ lyo+
pKCpnGlGtzyF§+ PAp+ nzyGlnG§+ fEzKtxtGA§+ Strs+ wpIpwF+ zq+ FHCpEItFtzy§+ apEmlw+ JlEytyr§+ lyo+ fEp,Gplnstyr+ zq+
pKCpnGlGtzyF-+

OtFntCwtylEA+ZCGtzyF+xlA+tynwHop9+jtxp+zHG+ty+Ezzx§+jtxp+lJlA+ty+mHooA+nwlFFEzzx§+�zFF+zq+CEtItwprp§+hpqwpnGtzy+
FsppG§ XzItyr+FplG§+flEpyG+nzyGlnG§+hptyqzEnpxpyG+zq+lCCEzCEtlGp+mpslItzEF§+Op,pFnlwlGtzy+ FGElGprtpF§+lyo+
hpotEpnG mpslItzE- PKnpCGtzylw poHnlGtzy FGHopyG CEznpoHEpF xHFG lCCwA- QzE FGHopyGF JtGs ly TyotItoHlw
PoHnlGtzy+fwly+’TPf(+zE+4$?+fwly +Fpp+ClrpF+76,–0-+
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*
�PaP� 1+

�pIpw ' ItzwlGtzyF tynwHop tyqElnGtzyF Jstns lEp xzEp FpIpEp ty ylGHEp Gsly �pIpw 0 lyo tyGpEqpEp JtGs nwlFFEzzx tyFGEHnGtzy
lyo#zE zEopEwA zCpElGtzy zq Gsp wplEytyr pyItEzyxpyG Fnszzw GElyFCzEGlGtzy zE l Fnszzw!FCzyFzEpo lnGtItGA" jspFp
ItzwlGtzyF*tynwHop*xtyzE*xtFnzyoHnG*lyo*xtFmpslItzEF*otEpnGpo*lrltyFG*CpEFzyF*zE*CEzCpEGA*mHG*oz*yzG*FpEtzHFwA*pyolyrpE*
Gsp*splwGs *FlqpGA *lyo*Jpww!mptyr*zq*zGspEF"*YpnpFFlEA*FGElGprtpF*lyo*CzFtGtIp*mpslItzElw*tyGpEIpyGtzyF*lyo*FHCCzEGF*Jtww*
mp CEzItopo*lyo*oznHxpyGpo*GsEzHrs*Gsp*hpFCzyFp*Gz*TyGpEIpyGtzy*CEznpFF*lG+jtpE+0-+NpEGlty+wpIpw+1+ItzwlGtzyF+xtrsG+
EpFHwG+ty+jtpE+1+zE+jtpE+“+tyGpEIpyGtzy+FHCCzEGF+tq+FlqpGA+nzynpEyF+qzE+Gsp+FGHopyG+zE+zGspEF+lEp+CEpFpyG+’ClrpF+0?,+
04(-+NpEGlty*�pIpw*'*ItzwlGtzyF*xlA*mp*pwpIlGpo*Gz*�pIpw*“*ItzwlGtzyF*zE*strspE*mlFpo*zy*Gsp*FpIpEtGA*zE*nzyGpKG*zq*Gsp*
xtFnzyoHnG*tq*GstF*mpslItzE*upzClEotBpF*Gsp*splwGs *FlqpGA *zE*Jpww!mptyr*zq*zGspEF"*
PKlxCwpF)zq)mpslItzEF)GslG)tyGpEqpEp)JtGs)Gsp)wplEytyr)zq)zGspEF7)
!� jzHnstyr*
!� fzvtyr*
! iGlyotyr zy qHEytGHEp
!� NzyFGlyG*Glwvtyr*
!� ZHG*zq*FplG*lyo*tyGpEqpEtyr*JtGs*zGspEF*wplEytyr*
!� TylCCEzCEtlGp*nsltE*xlyypEF*
!� NzyFtFGpyGwA*yzG*qzwwzJtyr*otEpnGtzyF*
!� kylHGszEtBpo*pwpnGEzytn*opItnp*HFlrp*tynwHotyr*mHG*yzG*wtxtGpo*Gz*npww*CszypF*lyo*T!CzoF*
! hHyytyr lJlA lyo wplItyr GspnwlFFEzzx
!� jsEzJtyr*tGpxF*ty*nwlFFEzzx*
!� OtFEpFCpnGqHw*wlyrHlrp*Gz*loHwG**
!� dpwwtyr*lG*GplnspE*
!� XzItyr*zE*vtnvtyr*qHEytGHEp*ty*ly*lyrEA*JlA#GlyGEHx*
! MHF xtFmpslItzE
!� Rlxmwtyr*
!� OEpFF*nzop*ItzwlGtzyF*GslG*yzGtnplmwA*lqqpnG*FlqpGA*zE*EpFCpnG*qzE*Fpwq*lyo*zGspEF*

*

iGElGprtpF qzE Xlylrtyr MpslItzEF9 MHtwo EpwlGtzyFstCF GslG FHCCzEG lnlopxtn lnstpIpxpyG§ OtFnHFFtzy lmzHG
pKCpnGlGtzyF§+hpItpJ+nwlFFEzzx+CEznpoHEpF+lyo+pKCpnGlGtzyF§+PAp+nzyGlnG§+fEzKtxtGA§+Strs+wpIpwF+zq+FHCpEItFtzy§+
apEmlw+ JlEytyr§+ fEp,Gplnstyr+ zq+ pKCpnGlGtzyF§+ XpyGzEtyr§+ NzyFHwGlGtzy+ JtGs+ rElop+ wpIpw+ GplxF#Fnszzw+
nzHyFpwzE#Fnszzw+CFAnszwzrtFG+qzE+nwlFFEzzx#tyotItoHlw+mpslItzE+xlylrpxpyG+toplF§+hpFGzElGtIp+CElnGtnpF§+jplns+
fEz,izntlw+mpslItzEF§+lyo+kFp+zq+Flqp+Cwlnp+qzE+FGHopyGF+Gz+EpGEplG+Gz+spwC+Fpwq,EprHwlGp-+

*

OtFntCwtylEA ZCGtzyF xlA+tynwHop9+jtxp+zHG+ty+Ezzx§+jtxp+lJlA+ty+mHooA+nwlFFEzzx§+�zFF+zq+CEtItwprpF§+hpqwpnGtzy+
FsppG§ XzItyr FplG§ flEpyG nzyqpEpynp§ hptyqzEnpxpyG zq lCCEzCEtlGp mpslItzEF§ Op,pFnlwlGtzy FGElGprtpF§ hpotEpnG
mpslItzE§+MpslItzE+NzyGElnG§+Ty,inszzw+iHFCpyFtzy§+hpFGzElGtIp+uHFGtnp§+lyo+CEzmwpx+FzwItyr+JtGs+AzHE+rElop+wpIpw+
Gplx-+NzEEpnGtIp+iGElGprtpF+FszHwo+mp+HFpo+Gz+xlylrp+lootGtzylw+mpslItzEF+JtGs+Gsp+tyIzwIpxpyG+zq+Gsp+FGHopyG +
ClEpyG +GplnspE zE zGspE tyGpEylw+FHCCzEGF-+PKnpCGtzylw+poHnlGtzy+FGHopyG+CEznpoHEpF+xHFG+lCCwA-+QzE+FGHopyGF+
JtGs+ly+TyotItoHlw+PoHnlGtzy+fwly+’TPf(+zE+4$?+fwly +Fpp+ClrpF+76,–0-+
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+
�pIpw+“+

�pIpw “ ItzwlGtzyF tynwHop tyqElnGtzyF Jstns lEp xzEp FpIpEp ty ylGHEp Gsly �pIpw ' lyo tyGpEqpEp JtGs Gsp zEopEwA zCpElGtzy
zq Gsp wplEytyr pyItEzyxpyG Fnszzw GElyFCzEGlGtzy zE l Fnszzw!FCzyFzEpo lnGtItGA" jspFp ItzwlGtzyF tynwHop EpCplGpo 
HyEpwlGpo* lnGF* zE* xtFnzyoHnG* lyo* xtFmpslItzEF* otEpnGpo* lrltyFG* CpEFzyF* zE* CEzCpEGA* lyo* xlA* txCpop* Gsp* wplEytyr* zE*
upzClEotBp* Gsp* splwGs * FlqpGA * zE* Jpww!mptyr* zq* zGspEF"* YpnpFFlEA* FGElGprtpF* lyo* CzFtGtIp* mpslItzElw* tyGpEIpyGtzyF* lyo*
FHCCzEGF*Jtww*mp*CEzItopo*lyo*oznHxpyGpo*GsEzHrs*Gsp*Xjii!hjT*CEznpFF*lG+jtpE+0-+NpEGlty+�pIpw+“+zqqpyFpF+xlA+mp+
pwpIlGpo+ Gz+jtpE+1+zq+ Gsp+Xjii,hjT+ qElxpJzEv+ tq+jtpE+0+ FHCCzEGF+slIp+mppy+nzxCwpGpo+lyo+oznHxpyGpo+JtGs+
qtopwtGA-+Ty+lootGtzy +npEGlty+�pIpw+“+zqqpyFpF+xlA+mp+pwpIlGpo+Gz+jtpE+1+zE+jtpE+“+tyGpEIpyGtzy+FHCCzEGF+tq+FlqpGA+
nzynpEyF+lEp+CEpFpyG+qzE+Gsp+FGHopyG+zE+zGspEF+’ClrpF+0?,04("*Tq*FGHopyGF*slIp*lnnHxHwlGpo*'!?*zHG*zq*Fnszzw*FHFCpyFtzyF*
zE ly lnnHxHwlGtzy zq @ zE xzEp zHG zq Fnszzw FHFCpyFtzy olAF l jtpE ' mpslItzE FHCCzEG Cwly FszHwo mp nEplGpo 
txCwpxpyGpo *lyo*oznHxpyGpo*JtGs*qtopwtGA"*Tq*Gsp*FGHopyG*lnnHxHwlGpF*@*zE*xzEp*FHFCpyFtzyF *l*jtpE*“*Cwly*FszHwo*mp*
nEplGpo txCwpxpyGpo lyo oznHxpyGpo JtGs qtopwtGA" NpEGlty �pIpw “ ItzwlGtzyF xlA mp pwpIlGpo Gz �pIpw ? ItzwlGtzyF zE
strspE*mlFpo*zy*Gsp*FpIpEtGA*zE*nzyGpKG*zq*Gsp*xtFnzyoHnG*tq*tG*FpEtzHFwA*otFEHCGF*Gsp*Fnszzw*pyItEzyxpyG *zE*CEpFpyGF*GsEplGF*
Gz*splwGs *FlqpGA *zE*CEzCpEGA"*

PKlxCwpF)zq)mpslItzEF)GslG)lqqpnG)ly)zEopEwA)pyItEzyxpyG7)

!� LyA*wpIpw*0*zE*'*GslG*GlvpF*pKnpFFtIp*GplnspE*Gtxp*lyo*GlvpF*lJlA*qEzx*FGHopyG*wplEytyr"*
!� jlwvtyr*mlnv*Gz*loHwG*
! jsEzJtyr tGpxF ty nwlFFEzzx lG zGspEF
!� �Atyr
!� NsplGtyr*
!� QzErpEA*
!� QtrsGtyr*’itxCwp*MlGGpEA(*
! TylCCEzCEtlGp wlyrHlrp
!� fHFstyr*
! inszzw otFGHEmlynp
!� MHwwAtyr *SlElFFxpyG *SlBtyr*
!� OtFEpFCpnG*Gz*CppEF#loHwGF*
! �plItyr Ezzx JtGszHG CpExtFFtzy
!� Mlyrtyr*zy*JtyozJ*
!� alyolwtBtyr*Fnszzw*CEzCpEGA*
!� kylHGszEtBpo*pwpnGEzytn*opItnp*HFlrp*tynwHotyr*mHG*yzG*wtxtGpo*Gz*npww*CszypF*lyo*T!CzoF*
!� NzyoHnG*zHGFtop*zq*Fnszzw*szHEF*zE*lJlA*qEzx*Fnszzw*
!� kyFlqp lnGtzy*
!� OEpFF*nzop*ItzwlGtzyF*GslG*nEplGp*l*szFGtwp*zE*HyFlqp*pyItEzyxpyG*

iGElGprtpF qzE Xlylrtyr MpslItzEF9 MpslItzE NzyGElnG§ OpGpyGtzy§ Ty,inszzw TyGpEIpyGtzy§ XpotlGtzy§ XpyGzEtyr§
OtFntCwtyp+ blEytyr+ �pGGpE+ Gz+ flEpyGF§+ hpqpEElw+ fEznpFF§+ hpFGzElGtIp+ fElnGtnp§+ islozJtyr§+ iHmFGlynp+ LmHFp+
PoHnlGtzy§+lyo+atzwpynp+PoHnlGtzy-+

*
OtFntCwtylEA+ ZCGtzyF+ xlA+ tynwHop9+ Ty,inszzw+ iHFCpyFtzy+ qzE+ 0,“+ olAF+ JtGs+ TyFGEHnGtzylw+ XzoHwp-+ PKnpCGtzylw+
poHnlGtzy+FGHopyG+CEznpoHEpF+xHFG+lCCwA-+QzE+FGHopyGF+JtGs+ly+TyotItoHlw+PoHnlGtzy+fwly+’TPf(+zE+4$?+fwly +Fpp+
ClrpF+76,–0-+
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�PaP� ?+

�pIpw ? ItzwlGtzyF tynwHop tyqElnGtzyF Jstns lEp FpEtzHF lnGF zq xtFnzyoHnG tynwHotyr mHG yzG wtxtGpo Gz EpCplGpo
xtFmpslItzE GslG tF FtxtwlE ty ylGHEp mpslItzE GslG EpFHwGF ty FpEtzHF otFEHCGtzyF zq Gsp Fnszzw pyItEzyxpyG lyo mpslItzE
GslG* CEpFpyGF* GsEplGF* Gz* splwGs * FlqpGA * zE* CEzCpEGA"* YpnpFFlEA* tyGpEIpyGtzyF* lyo* CzFtGtIp* mpslItzElw* tyGpEIpyGtzyF* lyo*
FHCCzEGF*Jtww*mp*CEzItopo*lyo*oznHxpyGpo*GsEzHrs*Gsp*Xjii!hjT*CEznpFF-+NpEGlty+�pIpw+?+zqqpyFpF+xlA+mp+pwpIlGpo+
Gz+jtpE+1+zE+jtpE+“+zq+ Gsp+Xjii,hjT+qElxpJzEv+tq+jtpE+0+FHCCzEGF+slIp+mppy+nzxCwpGpo+lyo+oznHxpyGpo+JtGs+
qtopwtGA-+Ty+lootGtzy +npEGlty+�pIpw+?+zqqpyFpF+xlA+mp+pwpIlGpo+Gz+jtpE+1+zE+jtpE+“+tyGpEIpyGtzy+FHCCzEGF+tq+FlqpGA+
nzynpEyF+ lEp+ CEpFpyG+ qzE+ Gsp+ FGHopyG+ zE+ zGspEF+ ’ClrpF+ 0?,04("* Tq* FGHopyGF* slIp* lnnHxHwlGpo* '!?* zHG* zq* Fnszzw*
FHFCpyFtzyF*zE*ly*lnnHxHwlGtzy*zq*@*zE*xzEp*zHG*zq*Fnszzw*FHFCpyFtzy*olAF *l*jtpE*'*mpslItzE*FHCCzEG*Cwly*FszHwo*mp*
nEplGpo txCwpxpyGpo lyo oznHxpyGpo JtGs qtopwtGA" Tq Gsp FGHopyG lnnHxHwlGpF @ zE xzEp FHFCpyFtzyF l jtpE “ Cwly
FszHwo*mp*nEplGpo *txCwpxpyGpo *lyo*oznHxpyGpo*JtGs*qtopwtGA*’ClrpF+0?,04("*NpEGlty*�pIpw*?*ItzwlGtzyF*xlA*mp*pwpIlGpo*
Gz �pIpw @ ItzwlGtzyF zE strspE mlFpo zy Gsp FpIpEtGA zE nzyGpKG zq Gsp xtFnzyoHnG"

PKlxCwpF)zq)mpslItzEF)GslG)lqqpnG)ly)zEopEwA)pyItEzyxpyG7)

! LyA*wpIpw*0 *'*zE*“*mpslItzE*GslG*GlvpF*pKnpFFtIp*GplnspE*Gtxp*lyo*GlvpF*lJlA*qEzx*FGHopyG*wplEytyr"*
! jlwvtyr*mlnv*Gz*loHwG*
! jsEzJtyr tGpxF ty nwlFFEzzx lG zGspEF
! �Atyr
! NsplGtyr
! QzErpEA*
! QtrsGtyr*’itxCwp*MlGGpEA(*
! TylCCEzCEtlGp*wlyrHlrp*
! inszzw*otFGHEmlynp*
! MHwwAtyr SlElFFxpyG SlBtyr
! OtFEpFCpnG*Gz*CppEF#loHwGF*
! �plItyr Ezzx JtGszHG CpExtFFtzy
! Mlyrtyr*zy*JtyozJ*
! alyolwtBtyr*Fnszzw*CEzCpEGA*
! kylHGszEtBpo*pwpnGEzytn*opItnp*HFlrp*tynwHotyr*mHG*yzG*wtxtGpo*Gz*npww*CszypF*lyo*T!CzoF*
! NzyoHnG*zHGFtop*zq*Fnszzw*szHEF*zE*lJlA*qEzx*Fnszzw*
! kyFlqp lnGtzy
!� OEpFF*nzop*ItzwlGtzyF*GslG*nEplGp*l*szFGtwp*zE*HyFlqp*pyItEzyxpyG*

OtFntCwtylEA+ZCGtzyF+xlA+tynwHop9+jlErpGpo+MpslItzElw+NzyGElnG-+NzyFpDHpynp9+ZHG,zq,inszzw+iHFCpyFtzy+qzE+0,+
4+olAF-+PKnpCGtzylw+poHnlGtzy+FGHopyG+CEznpoHEpF+xHFG+lCCwA-+QzE+FGHopyGF+JtGs+ly+TyotItoHlw+PoHnlGtzy+fwly+
! ’TPf( zE+4$?+fwly +Fpp+ClrpF+76,–0-*
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�PaP� 4+

�pIpw @ ItzwlGtzyF tynwHop tyqElnGtzyF Jstns lEp FpEtzHF lnGF zq xtFnzyoHnG tynwHotyr mHG yzG wtxtGpo Gz EpCplGpo
xtFmpslItzE GslG tF FtxtwlE ty ylGHEp mpslItzE EpFHwGtyr ty FpEtzHF otFEHCGtzyF zq Gsp Fnszzw pyItEzyxpyG mpslItzE GslG
CEpFpyG*GsEplGF*Gz*splwGs *FlqpGA *zE*CEzCpEGA"*iGHopyG*Jtww*mp*Cwlnpo*zy*l*xlyolGzEA*fEzmlGtzylEA*NzyGElnG*Jstns*xlA*
EpFHwG ty*pKCHwFtzy*tq*Gsp*FGHopyG*tF*qzHyo*ty*ItzwlGtzy*zq*Gsp*nzyGElnG *xlA*EpFHwG*ty*pKCHwFtzy"*YpnpFFlEA*tyGpEIpyGtzyF*lyo*
CzFtGtIp*mpslItzElw*tyGpEIpyGtzyF*lyo*FHCCzEGF*Jtww*mp*CEzItopo*lyo*oznHxpyGpo*GsEzHrs*Gsp*Xjii!hjT*CEznpFF-+NpEGlty+
�pIpw+4+zqqpyFpF+xlA+mp+pwpIlGpo+Gz+jtpE+1+zE+jtpE+“+zq+Gsp+Xjii,hjT+qElxpJzEv+tq+jtpE+0+FHCCzEGF+slIp+mppy+
nzxCwpGpo+lyo oznHxpyGpo+JtGs+qtopwtGA-+Ty+lootGtzy +npEGlty+�pIpw+4+zqqpyFpF+xlA+mp+pwpIlGpo+Gz+jtpE+1+zE+jtpE+“+
tyGpEIpyGtzy FHCCzEGF+ tq+ FlqpGA+ nzynpEyF+ lEp+ CEpFpyG+ qzE+ Gsp+ FGHopyG+ zE+ zGspEF+ ’ClrpF+ 0?,04("* Tq* FGHopyGF* slIp*
lnnHxHwlGpo '!? zHG zq Fnszzw FHFCpyFtzyF zE ly lnnHxHwlGtzy zq @ zE xzEp zHG zq Fnszzw FHFCpyFtzy olAF l jtpE ' mpslItzE
FHCCzEG* Cwly* FszHwo* mp nEplGpo * txCwpxpyGpo * lyo* oznHxpyGpo* JtGs* qtopwtGA"* Tq* Gsp* FGHopyG* lnnHxHwlGpF*@* zE* xzEp*
FHFCpyFtzyF l jtpE “ Cwly FszHwo mp nEplGpo txCwpxpyGpo lyo oznHxpyGpo JtGs qtopwtGA- NpEGlty �pIpw @ ItzwlGtzyF xlA
mp*pwpIlGpo*Gz*�pIpw*”*ItzwlGtzyF*zE*strspE*mlFpo*zy*Gsp*FpIpEtGA*zE*nzyGpKG*zq*Gsp*xtFnzyoHnG"*

PKlxCwpF zq SlExqHw lyo Twwprlw MpslItzEF7

!� LnGtzyF*GslG*nlHFp*slEx*
! TyGpyGtzylw#kytyGpyGtzylw atzwpynp lrltyFG Fnszzw pxCwzAppF
!� iGplwtyr*
! QtrsGtyr ’itxCwp MlGGpEA(
! MlGGpEA
!� OEHrF
!� bplCzyF*
!� inszzw*otFGHEmlynp*
!� MtGtyr*
!� MHwwAtyr *SlElFFxpyG *SlBtyr*
! jsEzJtyr qHEytGHEp zE zGspE zmupnGF
!� iGplwtyr*
!� jsEplGpytyr*Gz*oz*tyuHEA*Gz*CpEFzy*zE*CEzCpEGA*
!� ipKHlw*slElFFxpyG*
!� ipKHlw*mpslItzEF*
!� Lwnzszw*

OtFntCwtylEA+ZCGtzyF+ xHFG+ tynwHop9+inszzw,mlFpo+EpItpJ+zq+CEpItzHF+ FGElGprtpF+lyo+tyGpEIpyGtzyF+ txCwpxpyGpo§+
flEGtntClGtzy+ty+RhTf+fEzrElx+’REzJtyr+hpFCzyFtmwA +TynEplFtyr+fzFFtmtwtGtpF(-+

NzyFpDHpynp9+iHFCpyFtzy+qzE+”,0$+olAF+JtGs+l+fEzmlGtzylEA+NzyGElnG-+PKnpCGtzylw+poHnlGtzy+FGHopyG+CEznpoHEpF+
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*
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* *
*

*

*

*

*

*

*

*

*

TyntopyG*hpCzEG ihZ*lF*lCCEzCEtlGp*

0“!fEzqlytGA#ZmFnpytGA* *
*

*

* * * * *

* *

0?!QltwHEp*Gz*LnnpCG*OtFntCwtylEA*LnGtzy *
*

*

*

*

*

*

*

*

*

*

*

* *

0@!NsEzytn*jlEotypFF QzwwzJ*LGGpyolynp*fEzGznzw*zy*

Clrp*?7"*iGHopyGF+Jtww+YZj+

mp FHFCpyopo+qzE+lGGpyolynp,+

EpwlGpo+tyqElnGtzyF-+

LGGpyolynp nzyGElnG *

izntlw*bzEvpE*EpqpEElw *

hpqpEElw*Gz UHIpytwp*

NzHEG *izwtntGzE!RpypElw&F*

Zqqtnp *OQLNi*

QzE rHtolynp *nzyGlnG*

Gsp*izntlw bzEvpE*

0”!MHF*XtFmpslItzE*
* *

*

*

*

*

*

*

*

*

*

*

* *

07!NzyoHnG ZHGFtop*inszzw SzHEF#LJlA*QEzx*

inszzw*NzyGlnG+iGHopyG+hpwlGtzyF+fEtzE+Gz+

iHmxtGGtyr atzwlGtzy

* * * *
*

*

* *

* iGHopyG*hpwlGtzyF*

07!Rlxmwtyr* *
* *

* *

0–l!hpCplGpo atzwlGtzyF#NsEzytn XtFmpslItzE
* * * * *

hpFzHEnp hpqpEElw

0–m!atzwlGtzy zq �znlw inszzw#OtFGEtnG!btop
* * * *

*

*

fEzmlGtzy NzyGElnG

'$!flEvtyr#jElqqtn*atzwlGtzyF* *
*

*

* * * *

*

*

* *

'0!�ztGpEtyr#jEpFClFFtyr#MEplvtyr*lyo*PyGpEtyr* *
*

*

*

*

*

*

*

*

* *

* *

''!fEzItotyr*QlwFp TyqzExlGtzy* *
*

*

*

*

*

*

*

*

* *

* *

'“!RpypElw*ipKHlw*XtFnzyoHnG#ipKHlw*

SlElFFxpyG#ipKHlw MlGGpEA

*
*

*

*

*

*

*

*

*

* *

* ihZ#*

QzE rHtolynp 

nzyGlnGGsp*izntlw*

bzEvpE#iGHopyG*

hpwlGtzyF

'?!iGHopyG*TopyGtqtnlGtzy*NlEo atzwlGtzy*
* *

*

*

*

*

*

*

*
* * * *

'@!OEpFF Nzop*atzwlGtzy
* * * *

* * * ipp*opGltwF*qzE*OEpFF*
Nzop zy ClrpF @$ 7'!
7“"*

'”!kyFlqp*LnGtzy* * * * * * iGHopyG*hpwlGtzyF*
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ZQQPYiPi+LYO NZYiPgkPYNPi+

XHwGt,utpEpo iAFGpxF zq iHCCzEG ’Xuii( xHFG mp nzyoHnGpo CEtzE Gz pKCpwwtyr zE FHFCpyotyr l FGHopyG ty vtyopErlEGpy GsEzHrs GstEo

rElop qzE qtIp ’4( zE xzEp nzyFpnHGtIp zE nHxHwlGtIp olAF: HywpFF FGHopyG CzFFpFFpo l JplCzy oEHrF zE zGspE olyrpEzHF tyFGEHxpyG

zE Gsp FGHopyG1F mpslItzE pyolyrpEF Gsp FlqpGA zq zGspE FGHopyGF zE Fnszzw CpEFzyypw" PKnpCGtzylw PoHnlGtzy iGHopyG CEznpoHEpF
xHFG lCCwA- ’e"N"R"L" : '/,',6?/(

0- jZMLNNZ LYO ZjSPh jZMLNNZ fhZOkNji

iGHopyGF*Jtww*yzG*CzFFpFF*zE*HFp*lyA* Gzmlnnz*CEzoHnGF* ’ntrlEpGGpF *ntrlEF *nspJtyr* Gzmlnnz *FyHqq *pGn"( * tynwHotyr*pwpnGEzytn*
ntrlEpGGpF *IlCzE*CpyF#GlyvF *nlyylmtotzw*’NMO(*ztw *zE*FtxtwlE*CEzoHnGF*zy*Fnszzw*CEzCpEGA*zE*zy*l*Fnszzw*mHF*zE*lG*lyA*Fnszzw*
pIpyG*lJlA*qEzx*Fnszzw"*Yz+FGHopyG +FGlqq+xpxmpE+zE+Fnszzw+ItFtGzE+tF+CpExtGGpo+Gz+HFp+lyA+Gzmlnnz+CEzoHnG+zE+pwpnGEzytn+
ntrlEpGGpF +IlCzE+CpyF#GlyvF+zE+FtxtwlE+CEzoHnGF+lG+lyA+Gtxp+zy+lyA+inszzw+OtFGEtnG+zJypo#wplFpo+CEzCpEGA+zE+lG+lyA+
Fnszzw+pIpyG +tynwHotyr+oHEtyr+yzy,Fnszzw+szHEF +ItEGHlw+Fnszzw+olAF +1?+szHEF+l+olA +FpIpy+olAF+CpE+Jppv+’MzlEo+fzwtnA+
UNOLL(" LootGtzylwwA Gsp HFp zq IlCzE CpyF#GlyvF lyo uHHwF qzE áIlCtyr5 zE áuHHwtyr5 xlA mp slExqHw oHp Gz Gsp wlnv zq vyzJy
olyrpEF GspA xlA CzFp zy Gsp splwGs zq nstwoEpy"

*

iGHopyGF ty ItzwlGtzy zq GstF zqqpyFp Jtww mp EpqpEEpo Gz Gsp Jpm,mlFpo LifThP ’L ixzvtyr fEpIpyGtzy TyGpElnGtIp
PKCpEtpynp(+CEzrElx+lG+JJJ-xolyopEFzy-zEr#lFCtEp-+L+NpEGtqtnlGp+zq+NzxCwpGtzy+xHFG+mp+CEtyGpo+lyo+CEpFpyGpo+Gz+Gsp+
EpqpEEtyr+loxtytFGElGzE")

1- P�PNjhZYTN NZXXkYTNLjTZY OPaTNPi TYN�kOTYR NP��k�Lh fSZYPi iXLhj
fSZYPi +jLM�Pji +bL�VTP,jL�VTPi+LYO+iTXT�Lh+OPaTNPi+

iGHopyGF*Jtww*yzG*HFp*lyA*pwpnGEzytn*nzxxHytnlGtzy*opItnp *tynwHotyr*mHG*yzG*wtxtGpo*Gz *npwwHwlE*CszypF *FxlEG*CszypF *GlmwpGF *
Jlwvtp!GlwvtpF *lyo*FtxtwlE*opItnpF*oHEtyr*GElotGtzylw*lyo#zE*ItEGHlw*tyFGEHnGtzylw*Gtxp*zE*zy*Fnszzw*mHFpF*lyo*xHFG*yzG*tyGpEqpEp*
JtGs*Gsp*poHnlGtzylw*xtFFtzy*zq*Gsp*Fnszzw*zE*CzFp*l*FlqpGA*slBlEo"*jsp*tyFGEHnGtzylw*olA*tynwHopF *mHG*tF*yzG*wtxtGpo*Gz *wHyns*
CpEtzoF *nwlFF*nslyrpF *FGHoA*slwwF *lyo*lyA*zGspE*FGEHnGHEpo***zE*yzy!FGEHnGHEpo*tyFGEHnGtzylw*lnGtItGA*GslG*znnHEF*oHEtyr*Gsp*yzExlw*
Fnszzw*olA"*LG*lww*GtxpF *FGHopyGF*lEp*pKCpnGpo*Gz*lospEp*Gz*Gsp*qzwwzJtyr*EHwpF*EpwlGtIp*Gz*pwpnGEzytn*nzxxHytnlGtzy*opItnpF_*’0(*
fszypF*xHFG*mp*GHEypo*nzxCwpGpwA*zqq*’yzG*zy*FtwpyG*zE*ItmElGp*xzop(*lyo*CHG*lJlA*zHG*zq*ItpJ*’lF*otEpnGpo*mA*Gsp*Fnszzw(*oHEtyr*
tyFGEHnGtzylw*Gtxp*’zqqtntlw*FGlEG*zq*Fnszzw*olA*Gz*Gsp*pyo*zq*Gsp*Fnszzw*olA( *’'(*Yz*GpKG*xpFFlrtyr*tF*lwwzJpo *’“(*iGHopyGF*JtGs*
FpEtzHF*xpotnlw*nzyotGtzyF*zE*zGspE*HyHFHlw*ntEnHxFGlynpF*xlA*mp*rtIpy*FCpntlw*CpExtFFtzy*mA*Gsp*Fnszzw*CEtyntClw*Gz*HFp*ly*
pwpnGEzytn*opItnp*tq*tG*tF*opGpExtypo*Gz*mp*pFFpyGtlw*qzE*Gsp*splwGs*zq*Gsp*FGHopyG"*PIpy*qzE*lCCEzIpo*tyFGEHnGtzylw*CHECzFpF *HFp*zq*
l*CpEFzylw*pwpnGEzytn*nzxxHytnlGtzy*opItnp*FHns*lF*l*FxlEGCszyp*tF*zCGtzylw§*FGHopyGF*Jtww*yzG*mp*EpDHtEpo*Gz*CEzItop*CpEFzylw*
pwpnGEzytn*nzxxHytnlGtzy*opItnpF*lyo*Jtww*mp*qHEytFspo*JtGs*l*opItnp*zE*ly*lwGpEylGtIp*xplyF*Gz*nzyoHnG*Gsp*lnGtItGA"**

*
flEpyGF#rHlEotlyF*lEp*lFvpo*Gz*EpqElty*qEzx*nlwwtyr *p!xltwtyr *zE*GpKGtyr*GsptE*FGHopyG*oHEtyr*tyFGEHnGtzylw*Gtxp"*Ty*Gsp*pIpyG*zq*
ly*pxpErpynA *Gsp*ClEpyG#rHlEotly*xlA*nzyGlnG*Gsp*FGHopyG*Itl*Gsp*Fnszzw&F*Cszyp*FAFGpx"*fZiiPiiTZY*ZQ*L*fPhiZYL�*
P�PNjhZYTN NZXXkYTNLjTZY*OPaTNP*ZY*iNSZZ�*fhZfPhjd*Ti*L*fhTaT�PRP*YZj*L*hTRSj"* Lww*ItzwlGtzyF*
zq*GspFp*pKCpnGlGtzyF*Jtww*EpFHwG* ty*nzyqtFnlGtzy*zq*Gsp*opItnp"*XzEpzIpE * Gsp*nzyqtFnlGpo*opItnp*Jtww*mp*EpGHEypo*zywA* Gz*Gsp*
ClEpyG#rHlEotly"*jsp*Fnszzw*tF*yzG*EpFCzyFtmwp*qzE*CpEFzylw*pwpnGEzytn*opItnpF*zy*Fnszzw*CEzCpEGA*zE*lG*Fnszzw*FCzyFzEpo*pIpyGF"*
PwpnGEzytn opItnpF xlA mp nzyqtFnlGpo mA Gsp Fnszzw loxtytFGElGzE zE opFtrypp qzE HylCCEzIpo HFp zy Fnszzw CEzCpEGA zE lG
Fnszzw FCzyFzEpo pIpyGF tynwHotyr Gsp qzwwzJtyr9

’l( fHECzFpwA wzzv qzE FpnHEtGA CEzmwpxF lGGpxCG Gz otFEHCG Fnszzw GpnsyzwzrA EpFzHEnpF zE pyrlrp ty lyA lnGtItGA GslG
xzyzCzwtBpF*zE*nzxCEzxtFpF*Fnszzw*GpnsyzwzrA*EpFzHEnpF§*

’m(� NzCAtyr*nzxCHGpE*CEzrElxF *FzqGJlEp*zE*zGspE*GpnsyzwzrA*CEzItopo*mA*Gsp*OtFGEtnG*qzE*CpEFzylw*HFp§*ozJywzlo*
HylHGszEtBpo*qtwpF§*zE*HFp*Fnszzw*GpnsyzwzrA*EpFzHEnpF*qzE*CpEFzylw*rlty*zE*CEtIlGp*mHFtypFF*pyGpECEtFpF§

’n( LGGpxCGtyr*Gz *GsEplGpytyr*Gz *zE*lnGHlwwA*olxlrp *opFGEzA *IlyolwtBp *zE*FGplw*CEtIlGp*CEzCpEGA*zE*Fnszzw*CEzCpEGA*Jstwp*
HFtyr* Fnszzw* GpnsyzwzrA*EpFzHEnpF*zy*zE* zqq*Fnszzw* rEzHyoF*’jsp* wznlw*Fnszzw* Czwtnp*zqqtnpE* xHFG* mp*yzGtqtpo*zq*FHns*
tyntopyGF"(§

P�PXPYjLhd#XTOO�P#STRS+iNSZZ�+NZYiPgkPYNPi9+
XtytxHx9 �pIpw 0 , NzyqpEpynp

�pIpw+1+,+iGElGprtpF+’Fpp+ClrpF+4?,44(+
�pIpw “ , Ty,inszzw iHFCpyFtzy zq 0,“ olAF
�pIpw ? , iHFCpyFtzy 0,4 olAF

XlKtxHx9+ �pIpw+4+,+iHFCpyFtzy+zq+”+,+0$+olAF+JtGs+l+nzyGElnG+
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’o( kFtyr*zE*ClEGtntClGtyr* ty*HFtyr*CpEFzylw*zE*Fnszzw* GpnsyzwzrA*EpFzHEnpF* Gz*otFGEtmHGp*zE*otFCwlA* tylCCEzCEtlGp*xlGpEtlw"*
TylCCEzCEtlGp*xlGpEtlw*ozpF*yzG*FpEIp*ly*tyFGEHnGtzylw*zE*poHnlGtzylw*CHECzFp*lyo*tynwHopF*mHG*tF*yzG*wtxtGpo*Gz*Gsp*qzwwzJtyr*
’ipp*hHwp*7R*qzE*mHwwAtyr*HFtyr*GpnsyzwzrA(_*
í� fEzqlyp *IHwrlE *wpJo *zmFnpyp *zqqpyFtIp *tyopnpyG *FpKHlwwA*pKCwtntG *CzEyzrElCstn *zE*GsEplGpytyr*

tyqzExlGtzy#xlGpEtlw§*
í�LoIznlGpF*twwprlw*zE*olyrpEzHF*lnGF§*
í�NlHFpF*otFEHCGtzy*Gz*OpVlwm*NzHyGA*inszzw*OtFGEtnG *tGF*pxCwzAppF *zE*FGHopyGF§*
í�LoIznlGpF*Itzwpynp§*
í�NzyGltyF*vyzJtyrwA*qlwFp *EpnvwpFFwA*qlwFp *zE*opqlxlGzEA*tyqzExlGtzy§*zE*
í TF zGspEJtFp slExqHw Gz xtyzEF lF opqtypo mA Gsp NstwoEpy&F TyGpEypG fEzGpnGtzy LnG" ’jsp wznlw Fnszzw Czwtnp zqqtnpE xHFG

mp yzGtqtpo zq FHns tyntopyGF"(
’p( hpqHFtyr Gz nzxCwA JtGs EplFzylmwp otEpnGtzyF zE nzxxlyoF zq Fnszzw FGlqq EprlEotyr EpFCzyFtmwp HFp zq GpnsyzwzrA lyo#zE

HFp lHotz zE ItFHlw EpnzEotyr opItnpF JtGszHG CpExtFFtzy zq l Fnszzw loxtytFGElGzE"
’q( Rltytyr zE lGGpxCGtyr Gz rlty HylHGszEtBpo lnnpFF Gz Gsp OtFGEtnGàF nzxCHGpE olGl ypGJzEv FAFGpx TyGpEypG nzyypnGtzyF p!

xltw lnnzHyGF zE tyGElypG zE Gz lyA GstEo ClEGAàF nzxCHGpE FAFGpx olGl zE ypGJzEv FHns lF_
í�XlwtntzHF*GlxCpEtyr *CstFstyr *zE*slnvtyr*lnGtItGtpF§*
í TyGpyGtzylwwA Fppvtyr tyqzExlGtzy lmzHG ClFFJzEoF mpwzyrtyr Gz zGspE HFpEF§
í�OtFnwzFtyr*l*HFpEàF*ClFFJzEo*Gz*Gsp*OtFGEtnGàF*nzxCHGpE*ypGJzEv *FAFGpx *TyGpEypG*nzyypnGtzyF *p!xltw*lnnzHyGF *zE*tyGElypG*

Gz*zGspE*tyotItoHlwF"*iGHopyGF *szJpIpE *xlA*FslEp*GsptE*ClFFJzEoF*JtGs*GsptE*ClEpyGF"*
í�XzotqAtyr*ClFFJzEoF*mpwzyrtyr*Gz*zGspEF§*
í�LGGpxCGtyr*Gz*wzr*ty*GsEzHrs*lyzGspE*CpEFzyàF*lnnzHyG§*
í�LGGpxCGtyr*Gz*rlty*lnnpFF*Gz*xlGpEtlw*GslG*tF*mwznvpo*zE*qtwGpEpo*mA*Gsp*OtFGEtnG§*
í LnnpFFtyr nzCAtyr zE xzotqAtyr lyzGspE HFpEàF qtwpF JtGszHG lHGszEtBlGtzy§
í�OtFrHtFtyr*l*HFpEàF*topyGtGA§*
í�kFtyr*Gsp*ClFFJzEo*zE*topyGtqtpE*zq*ly*lnnzHyG*GslG*ozpF*yzG*mpwzyr*Gz*Gsp*HFpE§*zE*
í�Pyrlrtyr*ty*HFpF*GslG*upzClEotBp*lnnpFF*tyGz*zGspEFà*lnnzHyGF*zE*zGspE*nzxCHGpE*ypGJzEvF*zE*FAFGpxF"*

YZjP9+Yz+zyp tF+lwwzJpo+ Gz+ Glvp+CtnGHEpF+zE+Itopz+zq+zGspE+CpEFzyF+lG+ Fnszzw+JtGszHG+ Gsp+pKCEpFF+CpExtFFtzy+zq+ Gsp+
CEtyntClw- LG yz Gtxp Fslww l FGHopyG Glvp lyA CtnGHEpF Itopz zE lHotz EpnzEotyrF zq FGHopyGF zE FGlqq Jstwp zy Fnszzw
CEzCpEGA zE lG lyA Fnszzw FCzyFzEpo pIpyG zE CzFG lyA CtnGHEpF ItopzF zE lHotz EpnzEotyrF zq FGHopyGF zE FGlqq zy Fzntlw xpotl
JtGszHG GsptE nzyFpyG- atzwlGtzy zq GstF CEzItFtzy Jtww EpFHwG ty Gsp FGHopyG wzFtyr Gsp CEtItwprp zq HFtyr ly pwpnGEzytn
nzxxHytnlGtzy opItnp Jstwp zy Fnszzw CEzCpEGA- atFtGzEF zE IzwHyGppEF xlA lwFz yzG Glvp CtnGHEpF zE Itopz zq FGHopyGF
zGspE Gsly GsptE zJy nstwo JtGszHG Gsp nzyFpyG zq Gsp FGHopyG&F ClEpyG zE rHlEotly- atFtGzEF lyo IzwHyGppEF FszHwo nzyFHwG
JtGs GplnspEF lmzHG CszGz zE Itopz CpExtFFtzyF GslG xlA slIp mppy zmGltypo qEzx Gsp FGHopyG&F ClEpyG zE rHlEotly-

iGHopyGF* xHFG* ypIpE* Fpyo* GsEplGpytyr#tylCCEzCEtlGp* xpFFlrpF* lyo#zE* txlrpF* Itl* pwpnGEzytn* nzxxHytnlGtzy* opItnpF* zE* Gsp*
tyGpEypG#tyGElypG*lG*lyA*Gtxp *tynwHotyr*oHEtyr*ItEGHlw*tyFGEHnGtzylw*Gtxp"*jstF*nzHwo*EpFHwG*ty*IpEA*FpEtzHF*Fnszzw *CpEFzylw*lyo#zE*
nEtxtylw*nzyFpDHpynpF"*Rz*Gz*sGGC_##JJJ"opvlwmFnszzwFrl"zEr#mHwwAtyr!slElFFxpyG!slBtyr!lJlEpypFF*qzE*qHEGspE*tyqzExlGtzy*
zy*nAmpEmHwwAtyr"*

iGHopyG xHFG yzG JplE sploCszypF JtGs zE JtGszHG pwpnGEzytn opItnpF oHEtyr tyFGEHnGtzy Gtxp HywpFF HFpo qzE lCCEzIpo
xpotnlw zE tyFGEHnGtzylw CHECzFpF zywA"

“-� bPLfZYi +Pcf�ZiTaPi +SLeLhOZki+ZMUPNji+LYO+ZjSPh+OPaTNPi+

YZjP9+bplCzyF+CEpFpyG+ly+ txxpotlGp+lyo+Eplw+olyrpE+Gz+FGHopyGF +qlnHwGA +lyo+FGlqq +lyo+nly+lwFz+olxlrp+Gsp+ wplEytyr+
nwtxlGp+lyo+EpCHGlGtzy+zq+l+Fnszzw-+QpopElw+wlJ+’RHy,QEpp+inszzw+ezyp+LnG§(+FGlGpF+GslG+Fnszzw+otFGEtnGF+xHFG+slIp+l+
CzwtnA+EpDHtEtyr+Gsp+pKCHwFtzy+zq+l+FGHopyG+qEzx+Fnszzw+qzE+lG+wplFG+zyp+nlwpyolE+AplE+qzE+CzFFpFFtzy+zq+zE+qzE+mEtyrtyr+l+
qtEplEx+zE+olyrpEzHF+JplCzy+Gz+Fnszzw +Fnszzw,FCzyFzEpo+qHynGtzyF +zy+Fnszzw+CEzCpEGA+zE+Fnszzw+mHFpF-+’07+k-i-N-+:+
–10’l(’14(§+Z-N-R-L-+:+0”,00,016-0§+Z-N-R-L-+:1$,1,640-0(+jsp+CzFFpFFtzy+zq+lyA+olyrpEzHF+JplCzy +slBlEozHF+zmupnG +
zE+qtEplEx+ty+ItzwlGtzy+zq+Z-N-R-L-+:+0”,4,10§+0”,4,1?§+0”,00,016§+0”,00,016-0§+zE+0”,00,+0“1+Jtww+GEtrrpE+Gsp+EpCzEGtyr+
EpDHtEpxpyGF+zq+Z-N-R-L-+:+1$,1,+007?-+

P�PXPYjLhd#XTOO�P#STRS iNSZZ� NZYiPgkPYNPi9
XtytxHx9 �pIpw 0 , NzyqpEpynp

�pIpw+1+,+iGElGprtpF+’Fpp+ClrpF+4?,44(+
�pIpw “ , Ty,inszzw iHFCpyFtzy zq 0,“ olAF
�pIpw ? , iHFCpyFtzy 0,4 olAF

XlKtxHx9+ �pIpw+4+,+iHFCpyFtzy+zq+”+,+0$+olAF+JtGs+l+nzyGElnG+
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L- iGHopyGF Fslww yzG CzFFpFF slyowp mEtyr GElyFxtG zE nlHFp Gz mp GElyFxtGGpo§ HFp zE GsEplGpy Gz HFp§ Fpww lGGpxCG Gz Fpww 

zE nzyFCtEp* Gz* Fpww* l* qtEplEx * l* olyrpEzHF* JplCzy*zE* olyrpEzHF* tyFGEHxpyG#slBlEozHF*zmupnG#HylHGszEtBpo* tGpx * ptGspE*

nzynplwpo*zE* zCpy* Gz*ItpJ * lG* Fnszzw * zy* Fnszzw* CEzCpEGA * lG* Fnszzw!FCzyFzEpo* qHynGtzyF*zE* Fnszzw* mHFpF"*jspEp* tF* yz*

pKnpCGtzy*qzE*FGHopyGF*Jsz*slIp*l*Ilwto*wprlw*wtnpyFp*Gz*nlEEA*l*JplCzy"*

YZjP9+jsp*opqtytGtzy*zq*-JplCzy-*qzE*CHECzFpF*zq*GstF*Nzop*zq*NzyoHnG*tF*zyp*GslG*tynwHopF *mHG*tF*yzG*wtxtGpo*Gz *Gsp*

qzwwzJtyr*tGpxF_*

NlGprzEA+T+bplCzy9+QtEplEx#OlyrpEzHF+bplCzyF+
LyA*wzlopo*zE*Hywzlopo*qtEplEx*zE*l*olyrpEzHF*JplCzy"*

fpE*Z"N"R"L"*ê'$!'!7@0"0 *l*FGHopyG*Jsz*tF*opGpExtypo*Gz*slIp*CzFFpFFpo*l*NlGprzEA*T*JplCzy*lG*Fnszzw *Fslww*mp*FHmupnG*

Gz pKCHwFtzy qEzx Fnszzw qzE l CpEtzo zq yzG wpFF Gsly zyp nlwpyolE AplE§ CEzItopo szJpIpE GslG l splEtyr zqqtnpE 

loxtytFGElGzE FHCpEtyGpyopyG zE wznlw mzlEo zq poHnlGtzy Fslww slIp Gsp lHGszEtGA Gz xzotqA FHns pKCHwFtzy EpDHtEpxpyG

zy* l* nlFp!mA!nlFp* mlFtF * lyo* tF* lHGszEtBpo* Gz* Cwlnp* l* FGHopyG* opGpExtypo* Gz* slIp* mEzHrsG* l* NlGprzEA* T* JplCzy* ty* ly*

lwGpEylGtIp*poHnlGtzylw*FpGGtyr"*

L*qtEplEx*tynwHopF*l*slyorHy *Etqwp *FszGrHy *zE*zGspE*JplCzy*Jstns*Jtww*zE*nly*mp*nzyIpEGpo*Gz*pKCpw*l*CEzupnGtwp*mA*Gsp*

lnGtzy*zq*ly*pKCwzFtIp*zE*pwpnGEtnlw*nslErp"*

L*olyrpEzHF*JplCzy*tynwHopF*lyA*JplCzy*nzxxzywA*vyzJy*lF*l*-EznvpG*wlHynspE -*-mlBzzvl -*zE*-EpnztwwpFF*Etqwp-*Jstns*

qtEpF pKCwzFtIp zE yzypKCwzFtIp EznvpGF opFtrypo Gz tyuHEp zE vtww CpEFzyypw zE opFGEzA splIA lExzE zE FtxtwlE JplCzy HFpo

qzE*FHns*CHECzFp"*jsp*GpEx*Fslww*lwFz*xply*l*JplCzy*nzxxzywA*vyzJy*lF*l*-xzEGlE-*Jstns*qtEpF*strs*pKCwzFtIp*qEzx*l*

xpGlwwtn*nAwtyopE *lyo*Jstns*tF*nzxxzywA*HFpo*mA*Gsp*lExpo*qzEnpF*lF*ly*lyGtCpEFzyypw*JplCzy*zE*FtxtwlE*JplCzy*HFpo*qzE*

FHns*CHECzFp"*jsp*GpEx*Fslww*lwFz*xply*l*JplCzy*nzxxzywA*vyzJy*lF*l*-slyo*rEpylop-*zE*zGspE*FtxtwlE*JplCzy*Jstns*

tF*opFtrypo*Gz*pKCwzop*lyo*tyuHEp*CpEFzyypw*zE*FtxtwlE*JplCzy*HFpo*qzE*FHns*CHECzFp"*

NlGprzEA TT+bplCzy9+SlBlEozHF+ZmupnGF+
LyA CpwwpG*rHy *CltyG*CpwwpG*rHy *zE*MM*rHy *lyGtDHp*qtEplEx *yzywpGslw*ltE*rHy *FGHy*rHy *jlFpE *zE*lyA*FtxtwlE*JplCzy*GslG*

ozpF*yzG*xppG*Gsp*opqtytGtzy*zq*l*NlGprzEA*T*JplCzy§*lyA*MzJtp *OtEv *xlnspGp *FJtGnsmwlop*vytqp *mlwwtFGtnF*vytqp *lyA*

zGspE vytqp slItyr l mwlop zq GJz zE xzEp tynspF§ lyA ElBzE mwlop ’p"r" FGEltrsG EprHwlE EpGElnGlmwp pGn"(§ mzKnHGGpE§ lyA

mwHorpzy ’p"r" mtwwA nwHm fh!'? ytrsG FGtnv FCEtyr FGtnv mwlnvulnv nwHm(§ lyA qtEplEx xHqqwpE zE qtEplEx FtwpynpE§ -wzzv!

lwtvp-*mzxm§*lyA*-xlEGtlw*lEGF-*opItnp*zE*qwltwtyr*tyFGEHxpyG*nzyFtFGtyr*zq*GJz*zE*xzEp*Etrto*ClEGF*nzyypnGpo*ty*FHns*l*

xlyypE*lF*Gz*lwwzJ*Gspx*Gz*FJtyr*qEppwA*’p"r" *yHynslvHF *yHy*nsHnv *yHy*nslsvl *FsHEtvpy *zE*qtrsGtyr*nslty *pGn"(§*lyA*

otFn*zq*JslGpIpE*nzyqtrHElGtzy*JtGs*lG*wplFG*GJz*CztyGF*zE*CztyGpo*mwlopF*Jstns*tF*opFtrypo*Gz*mp*GsEzJy*zE*CEzCpwwpo*’p"r" *

NstypFp*FGlE *zEtpyGlw*olEG *GsEzJtyr*FGlE *pGn"(§*xtFnpwwlypzHF*opItnpF*FHns*lF*FJzEoF *FJzEo#vytqp*nlypF *tnp*CtnvF *nsltyF *

mzJ*lyo*lEEzJF *vyHnvwpF*xlop*zq*xpGlw *GspExzCwlFGtn *Jzzo*zE*zGspE*FtxtwlE*xlGpEtlw *zmupnGF*Cwlnpo*zy*qtyrpEF *ty*slyoF *

zE zy qtFGF zE vyHnvwpF Gz CEzItop l -wzlopo qtFG - pGn" zE lyA Gzzw zE tyFGEHxpyG Jstns Gsp Fnszzw loxtytFGElGtzy nzHwo

EplFzylmwA nzynwHop lF mptyr HFpo lF l JplCzy zE tyGpyopo mA Gsp FGHopyG Gz mp HFpo lF l JplCzy lyo GsHF l ItzwlGtzy zq Gsp

tyGpyG*zq*GstF*Nzop*zq*NzyoHnG"*

Ty*lootGtzy*Gz*Gsp*lmzIp *NlGprzEA*TT*JplCzyF*tynwHop*lyA*tGpx*opqtypo*lF*l*JplCzy*zE*slBlEozHF*zmupnG*lF*opqtypo*mA*
Z"N"R"L" ê 0”!00!0'7"0 lyo ê '$!'!7@0 JtGs Gsp pKnpCGtzy zq qtEplExF lyo olyrpEzHF JplCzyF ’ipp NlGprzEA T("

NlGprzEA+TTT+bplCzy9+VytIpF#ZGspE+bplCzyF+

LyA*vytqp*zE*tyFGEHxpyG*slItyr*l*mwlop*zq*wpFF*Gsly*GJz*tynspF *lyA*-wzzv!lwtvp-*qtEplEx *zE*CwlFGtn*otFCzFlmwp*ElBzE*zE*

Fwtyr FszG"

OlyrpEzHF+TyFGEHxpyGF#kylHGszEtBpo+TGpxF+

iGHopyGF*Fslww*yzG*CzFFpFF*lxxHytGtzy *MMF *CltyG*CpwwpGF *NZ'*nlEGEtorpF*qtEpJzEvF*’zGspE*Gsly*-FylC*tGF- *-CzCCpEF- *zE*

-CzC!tGF-*Jstns*xlA*mp*looEpFFpo*lF*l*otFEHCGtIp*mpslItzE( *FGtyv*mzxmF *CpCCpE* FCElA *xlnp *zE*FtxtwlE* tyFGEHxpyGF* #tGpxF"*

jspFp tyFGEHxpyGF#tGpxF lEp otFEHCGtIp Gz Gsp qHynGtzy zq Gsp Fnszzw lyo xlA CzFp l FlqpGA EtFv"

YZjP9 L FGHopyG xHFG ypIpE GzHns zE slyowp JplCzyF lG lyA Gtxp- iGHopyGF FszHwo ypIpE Glvp zE lrEpp

Gz+szwo+JplCzyF +oEHrF +twwprlw+zE+HyvyzJy+tGpxF+qEzx+zGspE+FGHopyGF-+jpww+ly+loxtytFGElGzE+tq+lyA+zq+

GspFp tGpxF lEp qzHyo-
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M- iGHopyGF*Jtww*yzG*HFp *CzFFpFF *zE*slyowp*JlGpE*CtFGzwF *zGspE* tyFGEHxpyGF* GslG*CEzupnG*JlGpE*zE*zGspE* wtDHtoF * GzA*rHyF *
xlGnspF *wtrsGpEF *wlFpE*CztyGpEF *opItnpF*GslG*pxtG*ly*pwpnGEtnlw*Fsznv *zE*zGspE*opItnpF *Jstns*Jspy*HFpo*tylCCEzCEtlGpwA *
nlHFp*otFnzxqzEG#slEx*Gz*lyzGspE*CpEFzy*lyo#zE*otFEHCG*Gsp*nwlFF *Fnszzw *zE*Fnszzw*pIpyG"*

?-� TYjPYjTZYL�+fSdiTNL�+aTZ�PYNP+LRLTYij+jPLNSPhi +Mki+OhTaPhi +iNSZZ�+
ZQQTNTL�i +Zh+ZjSPh+iNSZZ�+PXf�ZdPPi+

iGHopyGF*Jtww*yzG*tyGpyGtzylwwA*stG*zE*lGGlnv*lyA*Fnszzw*pxCwzApp*Gz*nlHFp*CsAFtnlw*sHEG *slEx *zE*tyuHEA"*

L- TyGpyGtzylw fsAFtnlw atzwpynp YzG NlHFtyr fsAFtnlw SlEx#TyuHEA
iGHopyGF Jtww*yzG*tyGpyGtzylwwA*stG*zE*lGGlnv*l*GplnspE *Fnszzw*mHF*oEtIpE *Fnszzw*zqqtntlw *zE*zGspE*Fnszzw*pxCwzApp"*iGHopyGF*Jtww*
yzG*tyGpyGtzylwwA*stG *lGGlnv *zE*xlvp*CsAFtnlw*nzyGlnG*zq*ly*tyFHwGtyr*zE*CEzIzvtyr*ylGHEp*JtGs*l*GplnspE *Fnszzw*mHF*oEtIpE *Fnszzw*
zqqtntlw *zE*zGspE*Fnszzw*pxCwzApp"*L*oHp*CEznpFF*splEtyr*Fslww*mp*spwo*qzE*FHns*ItzwlGtzy*pIpy*qzE*EpnzxxpyolGtzy*zq*FszEG!
GpEx*FHFCpyFtzy *HywpFF*JltIpo*mA*Gsp*pxCwzApp"*

*

+XTOO�P#STRS+iNSZZ�+NZYiPgkPYNPi9+
XtytxHx9 �pIpw ” 8 �zyr,jpEx iHFCpyFtzy
XlKtxHx9+ �pIpw+6+8 PKCHwFtzy+
L+EpDHtEpo+0$,olA+FHFCpyFtzy+xHFG+mp+FpEIpo+lyo+l+oHp+CEznpFF+splEtyr+spwo+qzE+�pIpw+”,6-+

P�PXPYjLhd+iNSZZ� NZYiPgkPYNPi9+
XtytxHx9 �pIpw+“+,+Ty,inszzw+iHFCpyFtzy zq+0,“+olAF+

�pIpw+?+,+iHFCpyFtzy 0,4+olAF+
�pIpw+4+8 iHFCpyFtzy+zq+”,0$+olAF+JtGs l+nzyGElnG
�pIpw+”+8 �zyr,jpEx+iHFCpyFtzy+

XlKtxHx9+ �pIpw+6 8+PKCHwFtzy+
L EpDHtEpo+0$,olA+FHFCpyFtzy+xHFG+mp+FpEIpo+lyo+l+oHp+CEznpFF+splEtyr spwo qzE+�pIpw+”,6-+

XTOO�P#STRS iNSZZ� NZYiPgkPYNPi9
XtytxHx9+ �pIpw+0+, NzyqpEpynp+

�pIpw 1 , iGElGprtpF ’Fpp ClrpF 4?,44(
�pIpw “ , Ty,inszzw iHFCpyFtzy zq 0,“ olAF
�pIpw ? , iHFCpyFtzy 0,4 olAF
�pIpw 4 8 iHFCpyFtzy zq ”,0$ olAF JtGs l nzyGElnG
�pIpw ” 8 �zyr,jpEx iHFCpyFtzy

XlKtxHx9 �pIpw 6 8 PKCHwFtzy
L EpDHtEpo 0$,olA FHFCpyFtzy xHFG mp FpEIpo lyo l oHp CEznpFF splEtyr spwo qzE �pIpw ”,6-

P�PXPYjLhd iNSZZ� NZYiPgkPYNPi9
XtytxHx9+ �pIpw+0+,+NzyqpEpynp+

�pIpw 1 , iGElGprtpF ’Fpp ClrpF 4?,44(
�pIpw “ , Ty,inszzw iHFCpyFtzy zq 0,“ olAF
�pIpw+? ,+iHFCpyFtzy+0,4 olAF+

XlKtxHx9+ �pIpw+4+8+iHFCpyFtzy+zq+”,0$+olAF+JtGs+l+nzyGElnG+

P�PXPYjLhd iNSZZ� NZYiPgkPYNPi9
XtytxHx9+ �pIpw+“+,+Ty,inszzw+iHFCpyFtzy+zq+0,“+olAF+

�pIpw ? , iHFCpyFtzy 0,4 olAF
�pIpw 4 8 iHFCpyFtzy zq ”,0$ olAF JtGs l nzyGElnG
�pIpw ” 8 �zyr,jpEx iHFCpyFtzy

XlKtxHx9+ �pIpw+6+8+PKCHwFtzy+
L EpDHtEpo 0$,olA FHFCpyFtzy xHFG mp FpEIpo lyo l oHp CEznpFF splEtyr spwo qzE �pIpw ”,6-

P�PXPYjLhd#XTOO�P#STRS iNSZZ� NZYiPgkPYNPi9 NLjPRZhd T bPLfZYi
XtytxHx9+ �pIpw+6+8+PKCHwFtzy§+zyp+nlwpyolE+AplE+
+XlKtxHx9+ fpExlypyG+PKCHwFtzy+
L+EpDHtEpo+0$,olA+FHFCpyFtzy+xHFG+mp+FpEIpo+lyo+l+oHp+CEznpFF+splEtyr+spwo+qzE+�pIpw+6-+
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M- TyGpyGtzylw fsAFtnlw atzwpynp NlHFtyr fsAFtnlw SlEx
iGHopyGF* Jtww* yzG* tyGpyGtzylwwA* stG * lGGlnv * zE* zGspEJtFp* xlvp* tyGpyGtzylw* CsAFtnlw* nzyGlnG* JtGs* l* GplnspE * Fnszzw*

mHF*oEtIpE *Fnszzw*zqqtntlw *zE*zGspE*Fnszzw*pxCwzApp*lyo*nlHFp*CsAFtnlw*sHEG *slEx *zE*tyuHEA *HywpFF*ty*opqpyFp*zq*

GspxFpwIpF *lF*CEzItopo*ty*Z"N"R"L"*ê0”!“!'0"*

iGlGp+�lJ+tyotnlGpF+l+FGHopyG+qzHyo+mA+l+CEpCzyopElynp+zq+pItopynp+Gz+mp+ty+ItzwlGtzy+zq+nzxxtGGtyr+ly+lnG+zq+CsAFtnlw+
Itzwpynp+lrltyFG+l+GplnspE +Fnszzw+mHF+oEtIpE +Fnszzw+zqqtntlw +zE+Fnszzw+pxCwzApp+nlHFtyr+CsAFtnlw+sHEG +slEx+zE+tyuHEA+
Jtww+mp+pKCpwwpo+qEzx+Fnszzw+qzE+Gsp+EpxltyopE+zq+ Gsp+FGHopyG&F pwtrtmtwtGA+ Gz+lGGpyo+CHmwtn+Fnszzw+’Z-N-R-L-+:+1$,1,640-”(-+jsp*
wlJ*lCCwtpF*Gz*lww*FGHopyGF*ty*rElopF*V!0'"* jsp*SplEtyr*ZqqtnpE*xlA*lFFtry*Gsp*FGHopyG*Gz*ly*lwGpEylGtIp*poHnlGtzy*CEzrElx*qzE*
Gsp CpEtzo zq Gsp pKCHwFtzy" Tq Gsp FGHopyG tF ty vtyopErlEGpy GsEzHrs rElop ptrsG Gsp SplEtyr ZqqtnpE xlA lwwzJ Gsp FGHopyGGz
Ep!pyEzww lG Fzxp CztyG Jspy Gsp FGHopyG EplnspF Gsp strs Fnszzw rElopF" LootGtzylwwA tq Gsp FGHopyG tF ty vtyopErlEGpy GsEzHrs
rElop FtK lyo GspEp tF yz lwGpEylGtIp poHnlGtzylw CEzrElx lIltwlmwp Gsp SplEtyr ZqqtnpE xlA CpExtG Gsp FGHopyG lG l
Epnzxxpyopo Gtxp Gz Ep!pyEzww ty Fnszzw"

4-� L�NZSZ� +OhkRi +LYO+ZjSPh+T��PRL�#NZYjhZ��PO+ikMijLYNPi)+

)LF+HFpo+ty+GstF+ONiO)Nzop)zq iGHopyG)NzyoHnG +2oEHrF5+Fslww+xply+lww+FHmFGlynpF +tynwHotyr+mHG+yzG+wtxtGpo+Gz +lwnzszw+
lyo lwnzszwtn mpIpElrpF xlEtuHlyl xpotnlw xlEtuHlyl CEpFnEtCGtzy oEHrF zIpE,Gsp,nzHyGpE oEHrF wzzv, lwtvp oEHrF 
tyslwlyGF CtwwF GlmwpGF nlCFHwpF FAyGspGtn FHmFGlynpF lyo lww zGspE wprlw lyo twwprlw oEHrF zE nzyGEzwwpo FHmFGlynpF HyopE
FGlGp zE qpopElw wlJ- kFp zq lwnzszw xlEtuHlyl lyo zGspE oEHrF mA xtyzEF tF twwprlw lyo slExqHw-

YZjP9 L FGHopyG xHFG ypIpE GzHns zE slyowp oEHrF lG lyA Gtxp- iGHopyGF FszHwo ypIpE Glvp zE lrEpp Gz szwo JplCzyF 
oEHrF +twwprlw+zE+HyvyzJy+tGpxF+qEzx+zGspE+FGHopyGF-+ jpww+ly+loxtytFGElGzE+tq+lyA+zq+GspFp+tGpxF+lEp+qzHyo-+

+

L-� ilwp+zE+OtFGEtmHGtzy+zq+OEHrF+
iGHopyGF* Jtww* yzG* Fpww * lGGpxCG* Gz* Fpww * zE* tyGpyo* Gz* Fpww * otFGEtmHGp * lGGpxCG* Gz* otFGEtmHGp * zE* tyGpyo* Gz* otFGEtmHGp *

oEHrF*zE*FHmFGlynpF*EpCEpFpyGpo*zE*mpwtpIpo*mA*Gsp*FpwwpE *mHApE *otFGEtmHGpE *zE*EpntCtpyG*Gz*mp*oEHrF"*

XTOO�P#STRS+iNSZZ�+NZYiPgkPYNPi9+
XtytxHx9+ �pIpw+”+8+�zyr,jpEx+iHFCpyFtzy+
XlKtxHx9+ �pIpw+6+8+PKCHwFtzy+
L+EpDHtEpo+0$,olA+FHFCpyFtzy+xHFG+mp+FpEIpo+lyo+l+oHp+CEznpFF+splEtyr+spwo+qzE+�pIpw+”,+6-+

P�PXPYjLhd#XTOO�P#STRS+iNSZZ�+NZYiPgkPYNPi9+
XtytxHx9 �pIpw ” 8 �zyr,jpEx iHFCpyFtzy
XlKtxHx9+ �pIpw+6+8+PKCHwFtzy+
L EpDHtEpo 0$,olA FHFCpyFtzy xHFG mp FpEIpo lyo l oHp CEznpFF splEtyr spwo qzE �pIpw ”,6-

XTOO�P#STRS iNSZZ� NZYiPgkPYNPi9
XtytxHx9+ �pIpw+”+8+�zyr,jpEx iHFCpyFtzy
XlKtxHx9+ �pIpw+6+8+PKCHwFtzy+
L+EpDHtEpo+0$,olA+FHFCpyFtzy+xHFG+mp+FpEIpo lyo+l+oHp CEznpFF+splEtyr+spwo+qzE+�pIpw ”,+6-+

P�PXPYjLhd+iNSZZ�+NZYiPgkPYNPi9+
XtytxHx9+ �pIpw+“+,+Ty,inszzw+iHFCpyFtzy+zq 0,“ olAF+

�pIpw+?+,+iHFCpyFtzy+0,4+olAF
XlKtxHx9+ �pIpw+4+,+iHFCpyFtzy+zq+” ,+0$ olAF+JtGs l nzyGElnG+
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M-� fzFFpFFtzy#kFp#kyopE+Gsp+TyqwHpynp+zq+OEHrF+
iGHopyGF*Jtww*yzG*CzFFpFF *HFp *lGGpxCG*Gz*HFp *zE*mp*HyopE*Gsp*tyqwHpynp*zq*oEHrF*zE*FHmFGlynpF*EpCEpFpyGpo*zE*mpwtpIpo*mA*
Gsp*FGHopyG*Gz*mp*oEHrF"*iGHopyGF*Jtww*yzG*nlHFp *tyItGp *zE*tyoHnp*lyA*CpEFzy*Gz*CzFFpFF *HFp *lGGpxCG*Gz*HFp *zE*mp*HyopE*
Gsp* tyqwHpynp*zq*oEHrF*zE*FHmFGlynpF*EpCEpFpyGpo*zE*mpwtpIpo*mA* Gsp*FGHopyG* Gz*mp*oEHrF"*iGHopyGF*Jtww*yzG*opwtmpElGpwA*Fxpww *
tyslwp *zE*tyrpFG*lyA*wprlw*FHmFGlynpF*zE*Jtww*yzG*nlHFp *tyItGp *zE*tyoHnp*lyA*CpEFzy*Gz*Fxpww *tyslwp*zE*tyrpFG*lyA*wprlw*
FHmFGlynpF*ty*l*xlyypE*zGspE*Gsly*qzE*tGF*tyGpyopo*CHECzFp *tynwHotyr*mHG*yzG*wtxtGpo*Gz *qtyrpEyltw*CzwtFs *xzopw*ltECwlyp*
rwHp *slyo*FlytGtBpE *pGn"*

*

YZjP9 jsp CEtyntClw+xlA+EpDHpFG+l+EpqpEElw+Gz+l+OtFGEtnG+OHp+fEznpFF+SplEtyr+qEzx+Gsp+iHCpEtyGpyopyG#OpFtrypp+qzE+
l CzFFtmwp wzyr,GpEx FHFCpyFtzy#pKCHwFtzy qzE lyA FGHopyG JszFp CEpFpynp xlA nzyFGtGHGp l nwplE GsEplG Gz Gsp
FlqpGA zq zGspEF"

*

0FG+ZqqpyFp9+jsp+FGHopyG+tF+FHFCpyopo+qzE+0$+Fnszzw+olAF+JtGs+l+nzyGElnG-+Tq+Gsp+ClEpyGF#rHlEotly+lyo+FGHopyG+lnnpCG+
Gsp zqqpE Gz lGGpyo Gsp oEHr,poHnlGtzy CEzrElx REzJtyr hpFCzyFtmwA TynEplFtyr fzFFtmtwtGtpF ’RhTf( 4 olAF zq Gsp
0$,olA FHFCpyFtzy Fslww mp JltIpo HCzy FHnnpFFqHw nzxCwpGtzy zq Gsp RhTf CEzrElx lyo Gsp nzyGElnG Jtww Epxlty ty
pqqpnG- Tq Gsp RhTf CEzrElx tF yzG FHnnpFFqHwwA nzxCwpGpo Gsp qHww 0$,olA FHFCpyFtzy JtGs l nzyGElnG Fslww mp txCzFpo-
jstF zCGtzy tF lIltwlmwp qzE pwpxpyGlEA xtoowp lyo strs Fnszzw FGHopyGF-

1YO+ZqqpyFp+lyo+FHmFpDHpyG+zqqpyFpF+lyo#zE+ tq+ Gsp+FGHopyG&F+nzyoHnG+ tF+l+ qpwzyA+zE+opFtrylGpo+qpwzyA+CzFFpFFtzy9+jsp+
FGHopyG+ tF+FHFCpyopo+qzE+Gpy+’0$(+Fnszzw+olAF+lyo+ tF+EpqpEEpo+Gz+l+oHp+CEznpFF+splEtyr +Jstns+xlA+ txCzFp+ wzyr,GpEx+
FHFCpyFtzy+zE+pKCHwFtzy +zE+lFFtryxpyG+Gz+ly+lwGpEylGtIp+Fnszzw-+

+

fEpFnEtmpo+XpotnlGtzyF+
jsp*ClEpyG*zq*l*FGHopyG*Jsz*slF*Gz*HFp*l*CEpFnEtmpo*xpotnlGtzy*lG*Fnszzw*xHFG*nzyFHwG*Gsp*Fnszzw*loxtytFGElGzE*lyo*qzwwzJ*Gsp*

lCCEzCEtlGp*inszzw*OtFGEtnG*CEznpoHEpF *tynwHotyr*EpDHtEpo*xpotnlGtzy*oznHxpyGlGtzy"*hpDHtEpo*FGHopyG*CEzGznzw *EHwpF*lyo*

oznHxpyGlGtzy*lEp*CEzItopo*ty*OtFGEtnG*fzwtnA*URNO *hprHwlGtzy*URNO!h’0(*lyo*QzEx*URNO!P’0("*inszzw*lCCEzIlw*xHFG*mp*

rtIpy CEtzE Gz Gsp FGHopyG CzFFpFFtyr zE HFtyr lyA xpotnlGtzy tynwHotyr zIpE!Gsp!nzHyGpE xpotnlGtzy" iGHopyGF xlA yzG CzFFpFF

xpotnlw xlEtuHlyl lG Fnszzw tynwHotyr NMO zE wzJ!jSN ztw zy Fnszzw CEzCpEGA Fnszzw mHFpF zE lG Fnszzw!FCzyFzEpo

qHynGtzyF"*

YZjP9+kyopE*FGlGp*wlJ *FGHopyGF*JtGs*lFGsxl *wtqp!GsEplGpytyr*lwwpErtpF*zE*otlmpGpF*xlA*nlEEA*lyo*HFp*GsptE*tyslwpEF *lHGz!*
tyupnGlmwp*pCtypCsEtyp *lyo*ypnpFFlEA*FHCCwtpF*lyo*pDHtCxpyG*Gz*CpEqzEx*otlmpGpF*xzytGzEtyr*lyo*GEplGxpyG*lF yppopo *mlFpo*HCzy*
Fnszzw*EpnptCG*zq*l oznGzE&F*CEpFnEtCGtzy*lyo*ClEpyG&F*JEtGGpy*CpExtFFtzy"*L*FGHopyG*xlA*mp*FHmupnG*Gz*otFntCwtylEA*lnGtzy*tq*

GspA*HFp*lHGz!tyupnGlmwp*pCtypCsEtyp*zE*lyA*zGspE*xpotnlGtzyF*ty*l*xlyypE*zGspE*Gsly*lF*CEpFnEtmpo-*

*
N-�fzFFpFFtzy+lyo#zE+OtFGEtmHGtzy+zq+OEHr,hpwlGpo+flElCspEylwtl+

L* FGHopyG* Jtww* yzG* CzFFpFF* zE* otFGEtmHGp* oEHr!EpwlGpo* ClElCspEylwtl * tynwHotyr* tGpxF* lFFzntlGpo* JtGs* Gsp* HFp * Flwp * zE*

otFGEtmHGtzy*zq*oEHrF"*LF*HFpo*ty*GstF*ONiO*Nzop*zq*iGHopyG*NzyoHnG *áoEHr!EpwlGpo*ClElCspEylwtl5*tynwHopF *mHG*tF*yzG*

wtxtGpo*Gz*CtCpF *JlGpE*CtCpF *nwtCF *Ezwwtyr*ClCpEF *FnlwpF *Fxlww*mlrrtpF *rEtyopEF *lyo*zGspE*tGpxF*HFpo*zE*EpwlGpo*Gz*oEHr*

HFp*’t"p" *IlCzE*CpyF *IlCzE*GlyvF *uHHwF *pGn"(*

)+jstF+zqqpyFp+EpwlGpF+zywA+Gz+oEHr,EpwlGpo+ClElCspEylwtl-+ZqqpyFpF+EpwlGpo+Gz+CzFFpFFtzy +HFp +
otFGEtmHGtzy +lyo+Flwp+zq+oEHrF +lwnzszw +zE+zGspE+FHmFGlynpF+lEp+looEpFFpo+ty+ZqqpyFp+4L+zE+4M-+

XTOO�P#STRS iNSZZ� NZYiPgkPYNPi9
XtytxHx9+ �pIpw+4+8+iHFCpyFtzy+zq+”,0$ olAF+JtGs+l nzyGElnG
+ �pIpw+”+8+�zyr,jpEx iHFCpyFtzy+
XlKtxHx9+ �pIpw+6+8+PKCHwFtzy+
L+EpDHtEpo+0$,olA FHFCpyFtzy+xHFG+mp+FpEIpo+lyo l+oHp+CEznpFF splEtyr+spwo+qzE �pIpw+”,6-+

P�PXPYjLhd iNSZZ� NZYiPgkPYNPi
XtytxHx9+ �pIpw+“+,+Ty,inszzw+iHFCpyFtzy+zq 0,“ olAF+

�pIpw+?+,+iHFCpyFtzy+0,4+olAF
�pIpw 4 8 iHFCpyFtzy zq ”,0$ olAF JtGs l nzyGElnG
�pIpw ” 8 �zyr,jpEx iHFCpyFtzy

XlKtxHx9+ �pIpw+6+8+PKCHwFtzy+
L+EpDHtEpo+0$,olA FHFCpyFtzy+xHFG+mp+FpEIpo+lyo l+oHp+CEznpFF splEtyr+spwo+qzE �pIpw+”,6-+
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“?*

0FG ZqqpyFp9+jsp+FGHopyG+tF+FHFCpyopo+qzE+0$+Fnszzw+olAF+JtGs+l+nzyGElnG+JtGs+Gsp+zCGtzy+Gz+lGGpyo+Gsp+REzJtyr+
hpFCzyFtmwA +TynEplFtyr+fzFFtmtwtGtpF+ ’RhTf(+CEzrElx+Gz+EpoHnp+Gsp+FHFCpyFtzy+Gz+qtIp+olAF +lF+otFnHFFpo+lmzIp-+
jstF+zCGtzy+tF+lIltwlmwp+qzE+pwpxpyGlEA +xtoowp +lyo+strs+Fnszzw+FGHopyGF-+

1yo lyo+iHmFpDHpyG+ZqqpyFpF9+jsp+FGHopyG+Jtww+mp+FHFCpyopo+qzE+Gpy+’0$(+Fnszzw+olAF-+
+

”-� fhZfPhjd+

L- LnGHlw + LGGpxCGpo+ zE+ jsEplGpypo+ OpFGEHnGtzy#Olxlrp#alyolwtFx#LEFzy+ Gz+ inszzw +fHmwtn+ zE+fEtIlGp+
fEzCpEGA
iGHopyGF Jtww EpFCpnG lww CEzCpEGA lyo Jtww yzG lGGpxCG Gz GsEplGpy Gz zE opFGEzA olxlrp IlyolwtBp opqlnp zE FpG qtEp Gz

Fnszzw *CHmwtn*zE*CEtIlGp*CEzCpEGA*wznlGpo*lG*Gsp*Fnszzw"*
*

*

YZjP9+jsp FGHopyG+xHFG+xlvp+EpFGtGHGtzy+qzE+lyA+olxlrp+Gz+Fnszzw+CEzCpEGA+nlHFpo+mA+stF#spE+mpslItzE+Jstwp+zy+
Fnszzw CEzCpEGA-

+

M-� LnGHlw +LGGpxCGpo+zE+jsEplGpypo+jspqG#hzmmpEA#MHErwlEA#PKGzEGtzy#fzFFpFFtzy+zq+iGzwpy+fEzCpEGA+
iGHopyGF*Jtww* EpFCpnG*lww*CEzCpEGA* EtrsGF*lyo*Jtww*yzG*pyrlrp*ty *lGGpxCG *zE*GsEplGpy*GspqG§*GspqG*mA*opnpCGtzy§*pKGzEGtzy§*

EzmmpEA§*mHErwlEA§*CzFFpFFtzy*zq*FGzwpy*CEzCpEGA*zE*xtFFtyr*CEzCpEGA"*jstF*lCCwtpF*Gz*CHmwtn *Fnszzw *otFGEtnG *lyo*CEtIlGpwA!

zJypo CEzCpEGA"* iGHopyGF* Jtww* yzG* pyrlrp* ty* HFp * CzFFpFFtzy* lyo#zE* otFGEtmHGtzy* zq* FGzwpy* zE* nzHyGpEqptG*

xzypA#nspnvF#xzypA*zEopEF#mlyv*zE*nEpotG*nlEoF"*

XTOO�P#STRS+iNSZZ� NZYiPgkPYNPi9+
XtytxHx9+ �pIpw+?+,+iHFCpyFtzy+0,4+olAF
XlKtxHx9 �pIpw 4 , iHFCpyFtzy zq ” , 0$ olAF JtGs l nzyGElnG

P�PXPYjLhd+iNSZZ�+NZYiPgkPYNPi9+
XtytxHx9+ �pIpw+“+,+Ty,inszzw+iHFCpyFtzy+zq 0,“ olAF+

�pIpw+?+,+iHFCpyFtzy+0,4+olAF
XlKtxHx9+ �pIpw+4+,+iHFCpyFtzy+zq+” ,+0$ olAF+JtGs l nzyGElnG+

XTOO�P#STRS iNSZZ� NZYiPgkPYNPi9
XtytxHx9+ �pIpw 1 ,+iGElGprtpF+’Fpp+ClrpF+4?,44(

�pIpw “ , Ty,inszzw iHFCpyFtzy zq 0,“ olAF
�pIpw ? , iHFCpyFtzy 0,4 olAF
�pIpw 4 8 iHFCpyFtzy zq ”,0$ olAF JtGs l nzyGElnG
�pIpw ” 8 �zyr,jpEx iHFCpyFtzy

XlKtxHx9 �pIpw 6+8 PKCHwFtzy
L+EpDHtEpo+0$,olA+FHFCpyFtzy xHFG mp+FpEIpo+lyo+l+oHp CEznpFF+splEtyr+spwo+qzE+�pIpw+”,6-+

P�PXPYjLhd+iNSZZ�+NZYiPgkPYNPi9
XtytxHx9+ �pIpw 1 ,+iGElGprtpF+’Fpp+ClrpF+4?,44(

�pIpw “+, Ty,inszzw+iHFCpyFtzy+zq+0,“+olAF
�pIpw ?+, iHFCpyFtzy+0,4+olAF+

XlKtxHx �pIpw 4+8+iHFCpyFtzy+zq ”,0$+olAF+JtGs l+nzyGElnG+

P�PXPYjLhd+iNSZZ�+NZYiPgkPYNPi9+
XtytxHx9+ �pIpw+1+,+iGElGprtpF+’Fpp+ClrpF+4?,44(+

�pIpw+“+,+Ty,inszzw+iHFCpyFtzy+zq+0,“+olAF+
�pIpw+?+,+iHFCpyFtzy+0,4+olAF+

XlKtxHx+ �pIpw+4+8+iHFCpyFtzy+zq+”,0$+olAF+JtGs+l+nzyGElnG+
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YZjP9+ jsp FGHopyG+ xHFG+ xlvp+ EpFGtGHGtzy+ qzE+ lyA+ wzFF+ zE+ lFFzntlGpo+ olxlrp+ zq+ Fnszzw + otFGEtnG+ zE+ CpEFzylw+

CEzCpEGA+nlHFpo+mA+stF#spE+mpslItzE+Jstwp+zy+Fnszzw+CEzCpEGA-+jsp+FGHopyG+xHFG+xlvp+EpFGtGHGtzy+qzE+lyA+qtylyntlw+

wzFF+nlHFpo+mA+stF#spE+otFGEtmHGtzy+zE+HFp+zq+FGzwpy+zE+nzHyGpEqptG+xzypA +nspnvF +xzypA+zEopE +mlyv+nlEoF+zE+nEpotG+

nlEoF-+

N- jpKGmzzvF Xpotl NpyGpE XlGpEtlwF NzxCHGpE PDHtCxpyG#kFp
iGHopyGF* Jtww* EpFCpnG* Fnszzw* EpwlGpo* xlGpEtlwF* lyo* Jtww* yzG* wzFp * opFGEzA * opqlnp * olxlrp * lyo#zE* tylCCEzCEtlGpwA* HFp*

GpKGmzzvF *xpotl*npyGpE*xlGpEtlwF *zE*otFGEtnG!*zJypo*GpnsyzwzrA *tynwHotyr*nzxCHGpE*lyo*nzxCHGpE!EpwlGpo*pDHtCxpyG*lyo*

xlGpEtlwF"*jpnsyzwzrA*xtFHFp*tynwHopF*mHG*tF*yzG*wtxtGpo*Gz *tylCCEzCEtlGp*HFp#slnvtyr*zq*Gsp*TyGElypG*zE*TyGpEypG"*

YZjP9 iGHopyGF xHFG xlvp EpFGtGHGtzy qzE lyA olxlrp Gz Fnszzw CEzCpEGA nlHFpo mA GsptE mpslItzE-
LyA qzEx zq pwpnGEzytn mHwwAtyr ’nAmpEmHwwAtyr#nAmpEFGlwvtyr( GsEplGF lyo#zE slElFFxpyG HFtyr Fnszzw pDHtCxpyG 
Fnszzw ypGJzEvF p,xltw FAFGpxF zE nzxxtGGpo lG Fnszzw tF FGEtnGwA CEzstmtGpo-

+

6-� Mk��dTYR#SLeTYR +LiiLk�j +MLjjPhd+LRLTYij+ijkOPYji +iNSZZ�+fPhiZYYP� +iNSZZ�+
aTiTjZhi+

iGHopyGF*Jtww*EpFCpnG*lww*CpEFzyF&*CsAFtnlw*lyo*xpyGlw*splwGs*lyo*Jpww!mptyr*lyo*Jtww*ClEGtntClGp*ty********************************************************

nEplGtyr l Fnszzw nwtxlGp qEpp zq Itzwpynp zq lww GACpF"

L- LFFlHwG
iGHopyGF Jtww yzG IpEmlwwA GsEplGpy lyo#zE tyGtxtolGp GplnspEF loxtytFGElGzEF mHF oEtIpEF zGspE Fnszzw CpEFzyypw zGspE
FGHopyGF zE CpEFzyF lGGpyotyr Fnszzw!FCzyFzEpo qHynGtzyF JtGs zE JtGszHG Gsp HFp zq CsAFtnlw nzyGlnG§ Jtww yzG lGGpxCG Gz
sHEG lyA FHns CpEFzyF JtGszHG CsAFtnlw nzyGlnG§ lyo Jtww yzG pyrlrp ty IpEmlw lwGpEnlGtzyF lyo#zE lnGtzyF Jstns nlHFp FHns
CpEFzyF Gz mp ty EplFzylmwp qplE zq txxpotlGp mzotwA slEx"

YZjP9+jsEplGpytyr+JtGypFFpF+xlA+EpFHwG+ty+pKCHwFtzy-+

XTOO�P#STRS iNSZZ� NZYiPgkPYNPi9
XtytxHx9 �pIpw 1 , iGElGprtpF ’Fpp ClrpF 4?,44(

�pIpw “ , Ty,inszzw iHFCpyFtzy zq 0,“ olAF
�pIpw ? , iHFCpyFtzy 0,4 olAF
�pIpw 4 8 iHFCpyFtzy zq ”,0$ olAF JtGs l nzyGElnG
�pIpw ” 8 �zyr,jpEx iHFCpyFtzy

XlKtxHx9+ �pIpw+6+8+PKCHwFtzy+
L+EpDHtEpo+0$,olA+FHFCpyFtzy+xHFG+mp+FpEIpo+lyo+l+oHp+CEznpFF+splEtyr+spwo+qzE+�pIpw+”,6-+

XTOO�P#STRS+iNSZZ�+NZYiPgkPYNPi9+
XtytxHx9+ �pIpw 1 ,+iGElGprtpF+’Fpp+ClrpF+4?,44(

�pIpw “+, Ty,inszzw+iHFCpyFtzy+zq+0,“+olAF
�pIpw ?+, iHFCpyFtzy+0,4+olAF+
�pIpw 4+8+iHFCpyFtzy zq+”,0$+olAF+JtGs+l+nzyGElnG+
�pIpw ”+8+�zyr,jpEx+iHFCpyFtzy+

XlKtxHx9 �pIpw 6+8 PKCHwFtzy
L+EpDHtEpo+0$,olA+FHFCpyFtzy xHFG mp+FpEIpo+lyo+l+oHp CEznpFF+splEtyr+spwo+qzE+�pIpw+”,6-+

P�PXPYjLhd+iNSZZ�+NZYiPgkPYNPi9
XtytxHx9+ �pIpw 1 ,+iGElGprtpF+’Fpp+ClrpF+4?,44(

�pIpw “+, Ty,inszzw+iHFCpyFtzy+zq+0,“+olAF
�pIpw ?+, iHFCpyFtzy+0,4+olAF+

XlKtxHx �pIpw 4+8+iHFCpyFtzy+zq ”,0$+olAF+JtGs l+nzyGElnG+

P�PXPYjLhd iNSZZ� NZYiPgkPYNPi9
XtytxHx9+ �pIpw+1+,+iGElGprtpF+’Fpp+ClrpF+4?,44(+

�pIpw+“+,+Ty,inszzw+iHFCpyFtzy+zq+0,“+olAF+
�pIpw ? , iHFCpyFtzy 0,4 olAF

XlKtxHx+ �pIpw+4+8+iHFCpyFtzy+zq+”,0$+olAF+JtGs+l+nzyGElnG+
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M-� itxCwp+MlGGpEA#QtrsGtyr#StGGtyr+
iGHopyGF*Jtww*yzG*pyrlrp*ty*qtrsGtyr *stGGtyr *vtnvtyr *FszItyr *CHFstyr *mtGtyr *zE*xlvtyr*CsAFtnlw*nzyGlnG*JtGs*GplnspEF *
loxtytFGElGzEF *mHF*oEtIpEF *zGspE*Fnszzw*CpEFzyypw *lyo#zE*zGspE*FGHopyGF*zE*CpEFzyF"*

YZjP9+Tq+Gsp+tyntopyG+tyIzwIpF+tyGpyGtzylw+CsAFtnlw+nzyGlnG+JtGs+l+Fnszzw+pxCwzApp+yzG+nlHFtyr+CsAFtnlw+
slEx#tyuHEA +Fpp+ZqqpyFp+.?l-+

N- MlGGpEA
iGHopyGF*Jtww*yzG*xlvp*CsAFtnlw*nzyGlnG*nlHFtyr*FHmFGlyGtlw*zE*ItFtmwp*mzotwA*slEx*FHns*lF*FHmFGlyGtlwwA*mwlnvpypo*pApF *
FHmFGlyGtlwwA*FJzwwpy* wtCF*zE*zGspE* qlntlw*zE*mzotwA*ClEGF * FHmFGlyGtlw*mEHtFpF* Gz*mzoA*ClEGF*zE*zGspE*FHmFGlyGtlw* tyuHEA* Gz*
GplnspEF *loxtytFGElGzEF *mHF*oEtIpEF *zGspE*Fnszzw*CpEFzyypw *zGspE*FGHopyGF *zE*CpEFzyF*ty*Fnszzw*zE*lGGpyotyr*Fnszzw!EpwlGpo*
qHynGtzyF"*

YZjP9+ Tq+ Gsp+ tyntopyG+ tyIzwIpF+ tyGpyGtzylw+ CsAFtnlw+ tyuHEA+ Gz+ l+ inszzw+ OtFGEtnG+ pxCwzApp+ nlHFtyr+ CsAFtnlw+
slEx#tyuHEA +Fpp+ZqqpyFp+.?m-+

O- LrrElIlGpo LFFlHwG
iGHopyGF*Jtww*yzG*HFp*zE*xlvp*GsEplGF*JtGs*l*oplowA*JplCzy*zE*slBlEozHF*zmupnG *Jstns*tF*wtvpwA*Gz*zE*ozpF*nlHFp*FpEtzHF*
mzotwA*slEx*Gz*l*GplnspE *loxtytFGElGzE *mHF*oEtIpE *zGspE*Fnszzw*CpEFzyypw *FGHopyGF *zE*zGspE*CpEFzyF*ty*Fnszzw*zE***lGGpyotyr*
Fnszzw!EpwlGpo*qHynGtzyF"*
*

XTOO�P#STRS iNSZZ� NZYiPgkPYNPi9
XtytxHx9+ �pIpw+1+,+iGElGprtpF+’Fpp+ClrpF+4?,44(+

�pIpw+“+,+Ty,inszzw+iHFCpyFtzy+zq+0,“+olAF+
�pIpw+?+,+iHFCpyFtzy+0,4+olAF+
�pIpw 4 8 iHFCpyFtzy zq ”,0$ olAF JtGs l nzyGElnG
�pIpw ” 8 �zyr,jpEx iHFCpyFtzy

XlKtxHx9+ �pIpw+6+8+PKCHwFtzy+
L+EpDHtEpo+0$,olA+FHFCpyFtzy+xHFG+mp+FpEIpo+lyo+l+oHp+CEznpFF+splEtyr+spwo+qzE+�pIpw+”,6-+

XTOO�P#STRS iNSZZ� NZYiPgkPYNPi9
XtytxHx9+ �pIpw 1 ,+iGElGprtpF+’Fpp+ClrpF+4?,44(

�pIpw “ , Ty,inszzw iHFCpyFtzy zq 0,“ olAF
�pIpw ? , iHFCpyFtzy 0,4 olAF
�pIpw 4 8 iHFCpyFtzy zq ”,0$ olAF JtGs l nzyGElnG
�pIpw ” 8 �zyr,jpEx iHFCpyFtzy

XlKtxHx9 �pIpw 6 8 PKCHwFtzy
L EpDHtEpo 0$,olA FHFCpyFtzy xHFG mp FpEIpo lyo l oHp CEznpFF splEtyr spwo qzE �pIpw ”,6-

P�PXPYjLhd+iNSZZ�+NZYiPgkPYNPi9
XtytxHx9+ �pIpw 1 ,+iGElGprtpF+’Fpp+ClrpF+4?,44(

�pIpw “+, Ty,inszzw+iHFCpyFtzy+zq+0,“+olAF
�pIpw ?+, iHFCpyFtzy+0,4+olAF+

XlKtxHx �pIpw 4+8+iHFCpyFtzy+zq ”,0$+olAF+JtGs l+nzyGElnG+

XTOO�P#STRS+iNSZZ�+NZYiPgkPYNPi9+
XtytxHx9 �pIpw 4 8 iHFCpyFtzy zq ”,0$ olAF JtGs l nzyGElnG

�pIpw ” 8 �zyr,jpEx iHFCpyFtzy
XlKtxHx9 �pIpw 6 8 PKCHwFtzy
L EpDHtEpo 0$,olA FHFCpyFtzy xHFG mp FpEIpo lyo l oHp CEznpFF splEtyr spwo qzE �pIpw ”,6-

P�PXPYjLhd+iNSZZ�+NZYiPgkPYNPi9
XtytxHx9+ �pIpw “+, Ty,inszzw+iHFCpyFtzy+zq+0,“+olAF

�pIpw ?+, iHFCpyFtzy+0,4+olAF+
XlKtxHx9 �pIpw 4+,+iHFCpyFtzy zq+”+,+0$+olAF JtGs+l+nzyGElnG+
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*

*
*
*

P- LrrElIlGpo MlGGpEA
iGHopyGF Jtww yzG xlwtntzHFwA nlHFp mzotwA slEx Gz l GplnspE loxtytFGElGzE mHF oEtIpE zGspE Fnszzw CpEFzyypw FGHopyGF 
zE zGspE CpEFzyF lGGpyotyr Fnszzw!FCzyFzEpo qHynGtzyF mA opCEtItyr FHns CpEFzy zq l xpxmpE zq stF#spE mzoA mA EpyopEtyr
l*xpxmpE*zq*stF#spE*mzoA*HFpwpFF *zE*mA*FpEtzHFwA*otFqtrHEtyr*stF#spE*mzoA*zE*l*xpxmpE*GspEpzq"*

YZjP9 Tq Gsp tyntopyG tyIzwIpF tyGpyGtzylw CsAFtnlw tyuHEA Gz l inszzw OtFGEtnG pxCwzApp nlHFtyr CsAFtnlw
slEx#tyuHEA +Fpp+ZqqpyFp+.?m-+

+

Q- MAFGlyopE MlGGpEA
iGHopyGF*Jsz*zmFpEIp*lyA*GACp*zq*qtrsG*Jtww*txxpotlGpwA*yzGtqA*l*GplnspE*zE*zGspE*loHwG*lyo*Jtww*yzG*mpnzxp*tyIzwIpo*ty*l*
qtrsG GslG Gsp FGHopyG ozpF yzG FGlEG" L FGHopyG Jsz ozpF yzG FGlEG l qtrsG mHG mpnzxpF tyIzwIpo ty tG Jtww mp nslErpo JtGs
MAFGlyopE MlGGpEA" jstF zqqpyFp tynwHopF mHG tF yzG wtxtGpo Gz stGGtyr zE vtnvtyr lyzGspE FGHopyG Jstwp GslG FGHopyG tF qtrsGtyr
lyzGspE FGHopyG" YzGp9 QzE tyqzExlGtzy lmzHG FtGHlGtzyF GslG nzyFGtGHGp Fpwq,opqpyFp Fpp Clrp 46-

R-� MHwwAtyr#slElFFxpyG#slBtyr+
iGHopyGF Jtww yzG GsEplGpy tyGtxtolGp slElFF xlvp CsAFtnlw nzyGlnG JtGs zE FHmupnG lyzGspE FGHopyG Gz lyA zGspE qzEx zq
CsAFtnlw zE pxzGtzylw sHEG tynwHotyr slBtyr lFFzntlGpo JtGs xpxmpEFstC ty pKGElnHEEtnHwlE zErlytBlGtzyF ’FCzEGF GplxF 
mlyo pGn"(" inszzw zqqtntlwF Jtww looEpFF plns lnG zq mHwwAtyr#slElFFxpyG#slBtyr GslG tF EpCzEGpo zE zq Jstns GspA zGspEJtFp
mpnzxp lJlEp"

MHwwAtyr+

MHwwAtyr tF HyJlyGpo lrrEpFFtIp mpslItzE lxzyr Fnszzw lrpo nstwoEpy GslG tyIzwIpF l Eplw zE CpEnptIpo CzJpE txmlwlynp"
jsp*mpslItzE*tF*EpCplGpo *zE*slF*Gsp*CzGpyGtlw*Gz*mp*EpCplGpo *zIpE*Gtxp"*MzGs*vtoF*Jsz*lEp*mHwwtpo*lyo*Jsz*mHwwA*zGspEF*xlA*
slIp*FpEtzHF *wlFGtyr*CEzmwpxF"*
MHwwAtyr*xplyF*ly*lnG*GslG*tF_*

’0(�LyA JtwwqHw*lGGpxCG*zE*GsEplG*Gz*tyqwtnG*tyuHEA*zy*lyzGspE*CpEFzy *Jspy*lnnzxClytpo*mA*ly*lCClEpyG*CEpFpyG*
lmtwtGA Gz oz Fz ty wtrsG zq l Eplw zE CpEnptIpo CzJpE txmlwlynp§

’1( LyA tyGpyGtzylw otFCwlA zq qzEnp FHns lF JzHwo rtIp Gsp ItnGtx EplFzy Gz qplE zE pKCpnG txxpotlGp mzotwA
slEx§ zE

P�PXPYjLhd XTOO�P#STRS iNSZZ� NZYiPgkPYNPi9
XtytxHx9+ �pIpw+”+8+�zyr,jpEx+iHFCpyFtzy+
XlKtxHx9+ �pIpw+6+8+PKCHwFtzy+
L EpDHtEpo+0$,olA+FHFCpyFtzy+xHFG+mp+FpEIpo+lyo+l+OtFGEtnG+oHp+CEznpFF+splEtyr+spwo+qzE+�pIpw+”,6-+

XTOO�P#STRS+iNSZZ�+NZYiPgkPYNPi9+
XtytxHx9+ �pIpw ”+8+�zyr,jpEx+iHFCpyFtzy+
XlKtxHx9 �pIpw 6+8+PKCHwFtzy+
L+EpDHtEpo+0$,olA+FHFCpyFtzy xHFG mp+FpEIpo+lyo+l+OtFGEtnG oHp+CEznpFF splEtyr+spwo+qzE+�pIpw+”,6-+

P�PXPYjLhd iNSZZ� NZYiPgkPYNPi9
XtytxHx9 �pIpw 1 , iGElGprtpF ’Fpp ClrpF 4?,44(

�pIpw “ , Ty,inszzw iHFCpyFtzy zq 0,“ olAF
�pIpw ?+, iHFCpyFtzy+0,4+olAF+

XlKtxHx �pIpw 4 8 iHFCpyFtzy zq ”,0$ olAF JtGs l nzyGElnG

XTOO�P#STRS+iNSZZ�+NZYiPgkPYNPi9+
XtytxHx9+ �pIpw+”+8+�zyr,jpEx+iHFCpyFtzy+
XlKtxHx9+ �pIpw+6+8+PKCHwFtzy+
L EpDHtEpo 0$,olA FHFCpyFtzy xHFG mp FpEIpo lyo l OtFGEtnG oHp CEznpFF splEtyr spwo qzE �pIpw ”,6-
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’“(�LyA*tyGpyGtzylw*JEtGGpy *IpEmlw *zE*CsAFtnlw*lnG*mA*l*CpEFzy*JtGs*Eplw*zE*CpEnptIpo*CzJpE*zIpE*lyzGspE*CpEFzy*
Jstns*l*EplFzylmwp*CpEFzy*JzHwo*CpEnptIp*lF*mptyr*tyGpyopo*Gz*GsEplGpy *slElFF *zE*tyGtxtolGp *GslG_*

’L( NlHFpF*lyzGspE*CpEFzy*ItFtmwp*mzotwA*slEx§*
’M(� SlF*Gsp*pqqpnG*zq*FHmFGlyGtlwwA*tyGpEqpEtyr*JtGs*l*FGHopyGàF*poHnlGtzy§*

’N(� TF Fz*FpIpEp *CpEFtFGpyG *zE*CpEIlFtIp*GslG*tG*nEplGpF*ly*tyGtxtolGtyr*zE*GsEplGpytyr*poHnlGtzylw*
pyItEzyxpyG§*zE*

’O( SlF*Gsp*pqqpnG*zq*FHmFGlyGtlwwA*otFEHCGtyr*Gsp*zEopEwA*zCpElGtzy*zq*Gsp*Fnszzw"*

MHwwAtyr*lCCwtpF*Gz*lnGF*Jstns*znnHE*zy*Fnszzw*CEzCpEGA *zy*Fnszzw*IpstnwpF *lG*opFtrylGpo*Fnszzw*mHF*FGzCF *zE*lG*Fnszzw*

EpwlGpo* qHynGtzyF* zE* lnGtItGtpF* zE* mA* HFp* zq* olGl* zE* FzqGJlEp* GslG* tF* lnnpFFpo* GsEzHrs* l* nzxCHGpE * nzxCHGpE* FAFGpx *

nzxCHGpE ypGJzEv zE zGspE pwpnGEzytn GpnsyzwzrA zq l wznlw Fnszzw FAFGpx"

PKlxCwpF+zq+mHwwAtyr+tynwHop+mHG+lEp+yzG+wtxtGpo+Gz9+

� apEmlw*lFFlHwGF*FHns*lF*HyJlyGpo*GplFtyr*zE*ylxp!nlwwtyr§*

� jsEplGF *GlHyGF*lyo*tyGtxtolGtzy*GsEzHrs*JzEoF*lyo#zE*rpFGHEpF§*

� OtEpnG*CsAFtnlw*nzyGlnG*FHns*lF*stGGtyr*zE*FszItyr§*

� fsAFtnlw*Itzwpynp*lyo#zE*lGGlnvF_*

� NAmpEFGlwvtyr*zE*pyrlrtyr*ty*nzyoHnG*Gz*nzxxHytnlGp *zE*Gz*nlHFp*Gz*mp*nzxxHytnlGpo *JzEoF *txlrpF *zE*wlyrHlrp*
mA*zE*HFtyr*p!xltw*zE*pwpnGEzytn*nzxxHytnlGtzy *otEpnGpo*lG*zE*lmzHG*l*FCpntqtn*CpEFzy *nlHFtyr*FHmFGlyGtlw*pxzGtzylw*
otFGEpFF*Gz*Gsp*ItnGtx§*

� NAmpEmHwwAtyr zE Gsp JtwwqHw szFGtwp lyo EpCplGpo slElFFxpyG lyo tyGtxtolGtzy zq l CpEFzy HFtyr otrtGlw GpnsyzwzrtpF 
tynwHotyr *mHG*yzG*wtxtGpo*Gz *pxltw *mwzrF *Fzntlw*ypGJzEvtyr*JpmFtGpF*’p-r- *TyFGlrElx *jJtGGpE *Qlnpmzzv *pGn"( *nslG*
EzzxF *GpKGF *lyo*tyFGlyG*xpFFlrtyr§*

� hHxzEF*zE*FCEplotyr*zq*qlwFpszzoF§*

� iGlwvtyr§*

� fHmwtn*sHxtwtlGtzy§*

� izntlw*tFzwlGtzy§*

� PKGzEGtzy zE xlytCHwlGtzy tynwHotyr tyntGpxpyG lyo#zE nzpEntzy§

� kFtyr*nlxpElF*zE*nlxpEl*CszypF*Gz*Glvp*pxmlEElFFtyr*zE*HylHGszEtBpo*CszGzrElCsF*zq*FGHopyGF*zE*Fnszzw*pxCwzAppF*
lyo*otFGEtmHGtyr*Gspx*Gz*zGspEF*zE*CzFGtyr*Gspx*zywtyp§*

� ipyotyr lmHFtIp zE GsEplGpytyr GpKG xpFFlrpF zE tyFGlyG xpFFlrpF§ lyo

� kFtyr*JpmFtGpF*Gz*ntEnHwlGp*rzFFtC*lyo*EHxzEF*Gz*zGspE*FGHopyGF"*
*
NAmpEmHwwAtyr+

NAmpEmHwwAtyr tF mHwwAtyr GslG GlvpF Cwlnp zIpE otrtGlw opItnpF wtvp npww CszypF nzxCHGpEF lyo GlmwpGF" NAmpEmHwwAtyr nly
znnHE GsEzHrs iXi jpKG lyo lCCF zE zywtyp ty Fzntlw xpotl qzEHxF zE rlxtyr JspEp CpzCwp nly ItpJ ClEGtntClGp ty 
zE FslEp nzyGpyG" NAmpEmHwwAtyr tynwHopF Fpyotyr CzFGtyr zE FslEtyr yprlGtIp slExqHw qlwFp zE xply nzyGpyG lmzHG
Fzxpzyp pwFp" TG nly tynwHop FslEtyr CpEFzylw zE CEtIlGp tyqzExlGtzy lmzHG Fzxpzyp pwFp nlHFtyr pxmlEElFFxpyG zE
sHxtwtlGtzy"*izxp*nAmpEmHwwAtyr*nEzFFpF*Gsp*wtyp*tyGz*HywlJqHw*zE*nEtxtylw*mpslItzE"*’JJJ"FGzCmHwwAtyr"rzI(*

PKlxCwpF+zq+nAmpEmHwwAtyr+tynwHop+mHG+lEp+yzG+wtxtGpo+Gz9+

� NAmpEFGlwvtyr*zE*pyrlrtyr*ty*nzyoHnG*Gz*nzxxHytnlGp *zE*Gz*nlHFp*Gz*mp*nzxxHytnlGpo *JzEoF *txlrpF *zE*wlyrHlrp*
mA*zE*HFtyr*p!xltw*zE*pwpnGEzytn*nzxxHytnlGtzy *otEpnGpo*lG*zE*lmzHG*l*FCpntqtn*CpEFzy *nlHFtyr*FHmFGlyGtlw*pxzGtzylw*
otFGEpFF*Gz*Gsp*ItnGtx§*

� NAmpEmHwwAtyr zE Gsp JtwwqHw szFGtwp lyo EpCplGpo slElFFxpyG lyo tyGtxtolGtzy zq l CpEFzy HFtyr otrtGlw GpnsyzwzrtpF 
tynwHotyr mHG yzG wtxtGpo Gz pxltw mwzrF Fzntlw ypGJzEvtyr JpmFtGpF ’p-r- TyFGlrElx jJtGGpE Qlnpmzzv pGn"( nslG
EzzxF rlxtyr GpKGF lyo tyFGlyG xpFFlrtyr"

fwplFp+EpqpE+Gz+ZqqpyFp+.06+qzE+nAmpEmHwwAtyr+ItzwlGtzyF+GslG+znnHE+lJlA+qEzx+Fnszzw+zE+lqGpE+Fnszzw+szHEF-+

SlElFFxpyG

iGHopyGF Jtww+yzG+slElFF+zE+FHmupnG+lyzGspE+FGHopyG+Gz+lyA+zGspE+qzEx+zq+CsAFtnlw +IpEmlw +zE+yzyIpEmlw+slElFFxpyG-+
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SlElFFxpyG*xlA*mp*opqtypo*lF*zqqpyFtIp*mpslItzE*’CsAFtnlw *IpEmlw *Fzntlw *pxzGtzylw *lyo#zE*EpwlGtzylw(*GslG*tyGpyGtzylwwA*
GlErpGF*l*FCpntqtn*CpEFzy*zE*CpEFzyF"*SlElFFxpyG*tynwHopF *mHG*tF*yzG*wtxtGpo*Gz *mpslItzE*GslG*tyGpyGtzylwwA*GlErpGF*lyzGspE*
mlFpo zy Elnp *Epwtrtzy *rpyopE *otFlmtwtGA *zE*ylGtzylw*zEtrty"*

PKlxCwpF zq slElFFxpyG tynwHop mHG lEp yzG wtxtGpo Gz9

� SlElFFxpyG*zE*tyGtxtolGtzy*xzGtIlGpo*mA*lyA*lnGHlw*zE*CpEnptIpo*nslElnGpEtFGtn*tynwHotyr*Elnp *nzwzE *pGsytntGA *Epwtrtzy *
rpyopE otFlmtwtGA lrp rpyopE topyGtGA FpKHlw zEtpyGlGtzy lynpFGEA ylGtzylw zEtrty CsAFtnlw lGGEtmHGpF Fzntzpnzyzxtn
FGlGHF CsAFtnlw zE xpyGlw lmtwtGA zE mA lyA zGspE otFGtyrHtFstyr nslElnGpEtFGtn§

� fHmwtn*sHxtwtlGtzy§*

� izntlw tFzwlGtzy"
*

SlBtyr+
+

iGHopyGF Jtww yzG slBp zE FHmupnG lyzGspE FGHopyG Gz lyA zGspE qzEx zq CsAFtnlw IpEmlw zE yzyIpEmlw slBtyr
’Z-N-R-L-+:+0”,4,”0(-+
SlBtyr*xlA*mp*opqtypo*lF*Gsp*CElnGtnp*zq*EtGHlwF*lyo*zGspE*lnGtItGtpF*tyIzwItyr*slElFFxpyG *lmHFp*zE*sHxtwtlGtzy*HFpo*lF*l*
JlA zq*tytGtlGtyr*zE*EltFtyr*Gsp*Elyv*zq*l*CpEFzy*tyGz*l*rEzHC"*SlBtyr)slCCpyF)EprlEowpFF)zq)l)CpEFzyWF)JtwwtyrypFF)Gz)

ClEGtntClGp"

PKlxCwpF+zq+slBtyr+tynwHop+mHG+lEp+yzG+wtxtGpo+Gz9+

� fsAFtnlw*zE*IpEmlw*slEx#oprElolGtzy#lmHFp§*

� jspqG#OpFGEHnGtzy*zq*CpEFzylw*CEzCpEGA*qzE*Gsp*CHECzFp*zq*mHwwAtyr *slElFFtyr *zE*tyGtxtolGtyr§*

� fHmwtn*sHxtwtlGtzy§*

� TyGtxtolGtzy#ozxtylGtzy"

inszzw zqqtntlwF Jtww looEpFF plns lnG zq mHwwAtyr#slElFFxpyG#otFnEtxtylGtzy#slBtyr GslG tF EpCzEGpo zE zq Jstns GspA
zGspEJtFp mpnzxp lJlEp"

*
OtFntCwtylEA+lnGtzy+lqGpE+Gsp+qtEFG+tyntopyG+zq+mHwwAtyr+xlA+tynwHop +mHG+tF+yzG+wtxtGpo+Gz +Gsp+qzwwzJtyr9+

�� NzHyFpwtyr§*

�� �zFF*zq l*CEtItwprp§*

�� hplFFtryxpyG*zq*FplGF*ty*Gsp*nwlFFEzzx *nlqpGpEtl *zE*Fnszzw*mHF§*

�� hplFFtryxpyG*zq*nwlFFpF§*

�� OpGpyGtzy§*

�� Ty!Fnszzw*FHFCpyFtzy§*

� ZHG!zq!Fnszzw FHFCpyFtzy ’GsEzHrs lCCEzCEtlGp oHp CEznpFF splEtyr(§

�� PKCHwFtzy*’GsEzHrs*lCCEzCEtlGp*oHp*CEznpFF*splEtyr(§*lyo*

� LFFtryxpyG Gz ly lwGpEylGtIp Fnszzw ’GsEzHrs lCCEzCEtlGp oHp CEznpFF splEtyr("
*

L+FGHopyG+Jsz slF+pyrlrpo+ty+mHwwAtyr+FszHwo+mp+rtIpy+ly+lrp,lCCEzCEtlGp+nzyFpDHpynp+Jstns+Jtww+tynwHop +lG+xtytxHx+
lyo+JtGszHG+wtxtGlGtzy +otFntCwtylEA+lnGtzy+zE+nzHyFpwtyr+lF+lCCEzCEtlGp+HyopE+Gsp+ntEnHxFGlynpF-+
iGHopyGF+ty+rElopF+FtK+GsEzHrs+GJpwIp+qzHyo+Gz+slIp+nzxxtGGpo+Gsp+zqqpyFp+zq+mHwwAtyr+qzE+Gsp+GstEo+Gtxp+ty+l+Fnszzw+AplE+
Fslww+ lG+ l+ xtytxHx+ mp+ lFFtrypo+ Gz+ ly+ lwGpEylGtIp+ Fnszzw+ GsEzHrs+ lCCEzCEtlGp+ oHp+ CEznpFF+ splEtyr+ mA+ otFntCwtylEA+
SplEtyr+ZqqtnpEF +ClypwF +zE+GEtmHylwF+’Z-N-R-L-+:+1$,1,640-?(-+

+
inszzwF+FszHwo+nwplEwA+nzxxHytnlGp+Gz+lww+ClEGtpF+ GslG+lyA+EpGlwtlGtzy+qzwwzJtyr+zE+EpwlGpo+Gz+l+EpCzEG+zq+mHwwAtyr+ tF+
FGEtnGwA+CEzstmtGpo+lyo+xlA+EpFHwG+ty+FGEzyr+otFntCwtylEA+lnGtzy-+

TG*FszHwo*mp*yzGpo*GslG*mHwwAtyr*ozpF*yzG*tyIzwIp*lnGtzyF*GslG*lEp*FzwpwA*Gsp*EpFHwG*zq*l*xHGHlw*nzyqwtnG"*fwplFp*EpqpE*Gz*zGspE*
zqqpyFp*nzopF*qzE*ItzwlGtzyF*GslG*oz*yzG*nzyFGtGHGp*mHwwAtyr"*QzE*xzEp*tyqzExlGtzy*zy*mHwwAtyr *slElFFxpyG*lyo*slBtyr*ItzwlGtzyF *
CwplFp*Fpp*ClrpF*”7!7“ *7”!7– *–?!–@"*
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7- hkOP#OTihPifPNjQk� MPSLaTZh LYO#Zh hPQkiL� jZ NLhhd Zkj TYijhkNjTZYi

L-� hHop+zE+OtFEpFCpnGqHw+MpslItzE
iGHopyGF*Jtww*mp*nzHEGpzHF*lyo*yzG*HFp*tylCCEzCEtlGp*wlyrHlrp *mpslItzE *zE*rpFGHEpF *tynwHotyr*IHwrlE#CEzqlyp*wlyrHlrp *
GzJlEo* GplnspEF * loxtytFGElGzEF *mHF*oEtIpEF *zGspE* Fnszzw* CpEFzyypw *zGspE* FGHopyGF *zE*CpEFzyF*lGGpyotyr* Fnszzw!EpwlGpo*
qHynGtzyF"*

*

M- hpqHFlw Gz QzwwzJ TyFGEHnGtzyF zq QlnHwGA zE iGlqq XpxmpE#TyFHmzEotylGtzy
iGHopyGF Jtww qzwwzJ Gsp tyFGEHnGtzyF zq GplnspEF Fnszzw loxtytFGElGzEF zE zGspE FGlqq xpxmpEF ’p"r" Jtww yzG EpqHFpGz wplIp
ly lEpl EpqHFp Gz FGzC lrrEpFFtIp mpslItzE EpqHFp Gz FGzC otFEHCGtIp mpslItzE("

–- kYPcNkiPO LMiPYNPi LYO#Zh jhkLYNd

iGHopyGF*Jtww*lGGpyo*Fnszzw*HywpFF*GsptE*lmFpynp*tF*pKCwtntGwA*pKnHFpo*lyo*Jtww*yzG*ClEGtntClGp*ty*GEHlynA"*PKnHFpo*lmFpynpF*lEp*opqtypo*
mA*OtFGEtnG*fzwtnA*UM*Jstns*lwFz*EpDHtEpF*FHmxtFFtzy*zq*lCCEzCEtlGp*oznHxpyGlGtzy"*RpzErtl*wlJ*lwwzJF*lmFpynpF*Gz*mp*pKnHFpo*lF*
qzwwzJF_*CpEFzylw*twwypFF§*FpEtzHF*twwypFF*zE*oplGs*ty*Gsp*qlxtwA§*EpwtrtzHF*szwtolA§*tyFGlynpF*ty*Jstns*lGGpyolynp*nzHwo*mp*slBlEozHF*
lF*opGpExtypo*mA*Gsp*OpVlwm*NzHyGA*inszzw*OtFGEtnG§*EprtFGpEtyr*Gz*IzGp#IzGtyr*ty*l*CHmwtn*pwpnGtzy§*GpFGF*lyo*CsAFtnlw*pKlxF*qzE*
xtwtGlEA*FpEItnp*lyo*Gsp*YlGtzylw*RHlEo§*lyo*zGspE*FHns*lmFpynpF*lF*CEzItopo*qzE*mA*wlJ*zE*mA*Gsp*wznlw*MzlEo*zq*PoHnlGtzy"*RpzErtl*
wlJ*lwFz*CEzItopF*qzE*FCpntlw*GEplGxpyG*zq*lmFpynpF*ty*Gsp*qzwwzJtyr*ntEnHxFGlynpF_*

� RpzErtl wlJ CEzItopF HC Gz @ olAF zq pKnHFpo lmFpynpF qzE FGHopyGF JszFp ClEpyGF lEp ty Gsp lExpo qzEnpF lyo Jsz lEp
nlwwpo*Gz*oHGA*zE*szxp*zy*wplIp*qEzx*zIpEFplF*opCwzAxpyG*ty*l*nzxmlG*Bzyp"*

�� iGHopyGF*FpEItyr*lF*flrpF*zq*Gsp*RpzErtl*RpypElw*LFFpxmwA*Jtww*mp*nzHyGpo*lF*CEpFpyG*qzE*olAF*xtFFpo*qEzx*Fnszzw*qzE*FHns*
FpEItnp-+

�� iGHopyGF*IzwHyGppEtyr*Gz*JzEv*lF*Czww*zqqtnpEF*ty*Gsp*iGHopyG*jppy*PwpnGtzy*fEzrElx*’ijPf(*Jtww*mp*nzHyGpo*CEpFpyG*qzE*HC*Gz*
GJz*’'( olAF*zq*FpEItnp*ty*GslG*CEzrElx"*

�� QzFGpE nlEp*FGHopyGF*lGGpyotyr*nzHEG*CEznppotyrF*EpwlGpo*Gz*GsptE*qzFGpE*nlEp*Fslww*mp*nEpotGpo*lF*CEpFpyG*qzE*lyA*
olA’F( zECzEGtzy zq l olA xtFFpo qEzx Fnszzw qzE GslG CHECzFp"

XTOO�P#STRS+iNSZZ�+NZYiPgkPYNPi9+
XtytxHx9+ �pIpw+1+,+iGElGprtpF ’Fpp ClrpF 4?,44(+

�pIpw+“ ,+Ty,inszzw iHFCpyFtzy+zq+0,“+olAF+
�pIpw+? ,+iHFCpyFtzy+0,4 olAF+
�pIpw+4 8+iHFCpyFtzy+zq ”,0$+olAF JtGs+l+nzyGElnG+
�pIpw+” 8+�zyr,jpEx+iHFCpyFtzy

XlKtxHx9+ �pIpw+6+8+PKCHwFtzy+
L+EpDHtEpo 0$,olA+FHFCpyFtzy+xHFG+mp FpEIpo lyo+l oHp+CEznpFF+splEtyr+spwo+qzE+�pIpw ”,6-

P�PXPYjLhd iNSZZ�+NZYiPgkPYNPi9+
XtytxHx9+ �pIpw+0+,+NzyqpEpynp+

�pIpw+1+,+iGElGprtpF ’Fpp ClrpF 4?,44(+
�pIpw+“ ,+Ty,inszzw iHFCpyFtzy+zq+0,“+olAF+
�pIpw+? ,+iHFCpyFtzy+0,4 olAF+

XlKtxHx9+ �pIpw+4+8+iHFCpyFtzy+zq+”,0$+olAF+JtGs+l+nzyGElnG+

P�PXPYjLhd#XTOO�P#STRS+iNSZZ�+NZYiPgkPYNPi9+
XtytxHx9+ �pIpw+0+,+NzyqpEpynp+

�pIpw+1+,+iGElGprtpF+’Fpp+ClrpF+4?,44(+
�pIpw+“+,+Ty,inszzw+iHFCpyFtzy+zq+0,“+olAF+
�pIpw+?+,+iHFCpyFtzy+0,4+olAF+

XlKtxHx9 �pIpw 4 , iHFCpyFtzy zq ” , 0$ olAF JtGs l nzyGElnG

P�PXPYjLhd#XTOO�P#STRS+iNSZZ�+NZYiPgkPYNPi9+
XtytxHx9+ �pIpw+0+,+NzyqpEpynp+

�pIpw+1+,+iGElGprtpF+’Fpp+ClrpF+4?,44(+
�pIpw+“+,+Ty,inszzw+iHFCpyFtzy+zq+0,“+olAF+
�pIpw+?+,+iHFCpyFtzy+0,4+olAF+

XlKtxHx9 �pIpw 4 , iHFCpyFtzy zq ” , 0$ olAF JtGs l nzyGElnG
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1$11,1$1“+LGGpyolynp+fEzGznzw+

)jsp LGGpyolynp fEzGznzw#NzyFpDHpynpF lEp FHmupnG Gz nslyrp lG lyA Gtxp-

YHxmpE+

zq

LmFpynpF+

LnGtzy+

0,1 inszzw*yzGtqtpF*’Cszyp*nlww *pxltw *ClEpyGlw*nzyGlnG(*Gsp*ClEpyG*zq*lmFpynpF*lyo*oznHxpyGF*Gsp*zHGnzxp*ty*TyqtytGp*NlxCHF*

nzyGlnG*wzr"*

“+ jsp LGGpyolynp fEzGznzw XlylrpE ’LfX( lGGpyolynp FpnEpGlEA EprtFGElE zE CEtyntClw&F opFtrypp Jtww Fpyo l GsEpp! olA wpGGpE

Gz Gsp ClEpyG# rHlEotly tyqzExtyr Gspx zq GsptE nstwo&F lmFpynp"

?,4 jsp*LGGpyolynp*fEzGznzw*XlylrpE*’LfX(*FszHwo*xppG*JtGs*Gsp*Fnszzw*lGGpyolynp*Gplx*’iLj(*EprHwlEwA*lyo*nzxCwpGp*lyA*

ypnpFFlEA*tyGpEIpyGtzyF"*jsp*LfX *iLj *lyo*zE*xpxmpE*zq*Gsp*iLj*Jtww*nzxCwpGp*l*FGHopyG*tyGpEItpJ *ClEpyG*nzyqpEpynp*’Itl*

Cszyp*zE*ty*CpEFzy( *lyo*nzxCwpGp*Gsp*LGGpyolynp*TyGpEIpyGtzy*iHxxlEA*QzEx"*)*XpxmpEF*Bq*Gsp*iLj*FsBHwo*tynwHop*ly*

loxtytFGElGBE *FnsBBw*nBHyFpwBE *FnsBBw*FBntlw*JBEvpE *FGHopyG*FHCCBEG*CpEFBy *lyo*lyA*BGspE*CEtyntClw*opFtrypp-*

”+ jsp*LfX*Jtww*Fpyo*l*FtK!olA*HypKnHFpo*lGGpyolynp*wpGGpE*Gz*Gsp*ClEpyG#rHlEotly *tyqzExtyr*Gspx*zq*nzyFpDHpynpF*zq*

nzyGtyHpo lmFpynpF"

7+ Ly TyqtytGp*NlxCHF*EpqpEElw*FszHwo*mp*FHmxtGGpo*Gz*Gsp*Fnszzw*Fzntlw*JzEvpE *lnnzxClytpo*mA*Gsp*GsEpp*lyo*FtK!olA*wpGGpEF *

lyo Gsp LGGpyolynp TyGpEIpyGtzy iHxxlEA QzEx"

YZjP9+iGlGp+wlJ+CEzItopF+GslG+lyA+ClEpyG#rHlEotly+Jsz+ozpF+yzG+nzxCwA+JtGs+nzxCHwFzEA+
lGGpyolynp+xlyolGpF+’Z-N-R-L+:+1$,1,”–$-0(+Fslww+mp+rHtwGA+zq+l+xtFopxplyzE+lyo +HCzy+nzyItnGtzy+GspEpzq +Fslww+mp+FHmupnG+Gz+l+qtyp+yzG+wpFF+
Gsly+/14-$$+lyo+yzG+rEplGpE+Gsly+0$$-$$ +txCEtFzyxpyG+yzG+Gz+pKnppo+“$+olAF +nzxxHytGA+FpEItnp +zE+lyA+nzxmtylGtzy+zq+FHns+CpylwGtpF +lG+Gsp+
otFnEpGtzy+zq+Gsp+nzHEG+slItyr+uHEtFotnGtzy-+Plns+olA+zq+lmFpynp+qEzx+Fnszzw+ty+ItzwlGtzy+zq+GstF+FpnGtzy+lqGpE+Gsp+nstwo&F+Fnszzw+FAFGpx+yzGtqtpF+
Gsp ClEpyG#rHlEotly zq qtIp HypKnHFpo olAF zq lmFpynp Fslww nzyFGtGHGp l FpClElGp zqqpyFp" iGlGp wlJ lwFz EpDHtEpF FGHopyGF 0”,06 AplEF zq lrp Gz
slIp+JEtGGpy+CpExtFFtzy+qEzx+GsptE+ClEpyG+zE+rHlEotly+Gz+JtGsoElJ#oEzC+zHG+zq+Fnszzw+’Z-N-R-L-+:+1$,1,”–$-0(-+

YZjP9+ iGHopyGF+bT��+YZj+mp+FHFCpyopo+qzE+lGGpyolynp,EpwlGpo+tyqElnGtzyF+zywA-+

fzzE lGGpyolynp)nly)vppC)nstwoEpy)qEzx)Eplotyr)CEzqtntpyGwA)mA)Gsp)pyo)zq)GstEo)rElop )Jstns)tF)FszJy)Gz)yprlGtIpwA)

lqqpnG GsptE nslynpF zq rEloHlGtyr zy Gtxp" 3LxpEtnly REloHlGp

0$-� iVTffTYR+N�Lii+Zh+hPgkThPO+LNjTaTjTPi+

iGHopyGF Jtww lGGpyo Fnszzw lyo lnGtItGtpF lF otEpnGpo lyo Jtww yzG FvtC nwlFFpF zE EpDHtEpo Fnszzw lnGtItGtpF" Tq FGHopyGF oz yzG
EpCzEG Gz nwlFF#EpDHtEpo Fnszzw lnGtItGA zE wplIp Fnszzw zE Fnszzw CEzCpEGA JtGszHG CpExtFFtzy qEzx ly loxtytFGElGzE GspA lEp ty
ItzwlGtzy zq GstF zqqpyFp"

jsp+qzwwzJtyr+lCCwtpF+Gz+lww+FvtCF9+
inszzw+LnGtzy+fpE ZnnHEEpynp)+

)jsp+LGGpyolynp+fEzGznzw#NzyFpDHpynpF+lEp+FHmupnG+Gz+nslyrp+lG+lyA+Gtxp-+

YHxmpE zq+
ivtCF+

LnGtzy+

0+,+1+ iGHopyG*EpnptIpF*l*JlEytyr"* jplnspE*tF*EpFCzyFtmwp*qzE*nzyGlnGtyr*Gsp*ClEpyG’F("*

“+,+”+
iGHopyG*EpnptIpF*0!olA*opGpyGtzy*zE*nzxClElmwp*nzyFpDHpynp"*hpqpEEpo*Gz*Gsp*nzHyFpwzE*Jsz*tF*
EpFCzyFtmwp*qzE*nzyGlnGtyr*Gsp*ClEpyG’F("*

6+,+0$+
iGHopyG EpnptIpF l otFntCwtyp EpqpEElw lyo 0 olA ty!Fnszzw FHFCpyFtzy ’Tii( zE nzxClElmwp nzyFpDHpynp"
inszzw*Gz*FnspoHwp*l*FGHopyG#ClEpyG*nzyqpEpynp*qzE*Gsp*CHECzFp*zq*Ftrytyr*ly*lGGpyolynp*nzyGElnG"*

+

00*+
iGHopyG*EpnptIpF*l*otFntCwtyp*EpqpEElw*lyo*Tii*zE*nzxClElmwp*nzyFpDHpynp"*flEpyG*nzyGlnGpo*lyo*EpqpEElw*
Gz*nzHyFpwzE*lyo*Fzntlw*JzEvpE"*iGHopyG*tF*rtIpy*nsztnp*zq*Gpy*’0$(*olAF*Tii *lwGpEylGtIp*Fnszzw#CEzrElx*
CwlnpxpyG *zE*nzxClElmwp*nzyFpDHpynp"*
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YZjP9+ iGHopyGF+bT��+YZj+EpnptIp+zHG,zq,Fnszzw+FHFCpyFtzy+qzE+lGGpyolynp,EpwlGpo+tyqElnGtzyF+zywA-*

00-� N�LiihZZX+OTijkhMLYNP+

iGHopyGF*Jtww*lIzto*lyA*mpslItzE*GslG*otFEHCGF*nwlFF*tyFGEHnGtzy *otFGElnGF*FGHopyGF*lyo#zE*GplnspEF *zE*nEplGpF*l*olyrpEzHF*zE*
qplEqHw FtGHlGtzy qzE FGHopyGF lyo#zE FGlqq tynwHotyr mHG yzG wtxtGpo Gz Glwvtyr wzHo tyGpEEHCGtzyF EpCplGpo opqtlynp pGn"

*

01-� iNSZZ�+OTijkhMLYNP+

iGHopyGF Jtww EpFCpnG Gsp Fnszzw lF l Cwlnp zq wplEytyr lyo Jtww yzG pyrlrp ty lnGF GslG nlHFp zE xlA nlHFp l xlGpEtlw lyo
FHmFGlyGtlw*otFEHCGtzy*zq*Gsp*Fnszzw*lyo#zE*GsEplGpy*Gsp*FlqpGA*zE*Jpww!mptyr*zq*zGspE*FGHopyGF"*fEzstmtGpo*lnGF*tynwHop *mHG*lEp*
yzG* wtxtGpo*Gz *Jlwv!zHGF *FtG!ozJyF *EtzGtyr#nslzF *CtnvpGtyr * GEpFClFFtyr * tyntGtyr*otFGHEmlynpF *CElyvF *GpEEzEtFGtn+GsEplGF *
rlyr,EpwlGpo+lnGtItGtpF *GsEplGF*Gz*Gsp*Fnszzw *mzxm+GsEplGF *CHwwtyr+qtEp+lwlEx *nlwwtyr+–00 *lyo*lnGHlw*Itzwpynp*oHEtyr*CpEtzo*
zq*otFEHCGtzy *pGn"*

L- RpypElw inszzw OtFGHEmlynp
iGHopyGF*Jtww*yzG*pyrlrp*ty*lnGF*GslG*nlHFp*zE*xlA*nlHFp*otFEHCGtzy*zq*Gsp*Fnszzw*lyo#zE*GsEplGpy*Gsp*FlqpGA*zE*Jpww!mptyr*zq*
zGspE* FGHopyGF"* fEzstmtGpo* lnGF* tynwHop * mHG* lEp* yzG* wtxtGpo* Gz* Jlwv!zHGF * FtG!ozJyF * CtnvpGtyr * GEpFClFFtyr * tyntGtyr*
otFGHEmlynpF *lyo#zE*qzzo*qtrsGF *pGn"*

M- jsEplGF#TyGtxtolGtzy+
iGHopyGF*Jtww*yzG*pyrlrp*ty*lnGF*zq*Fnszzw!Jtop*GsEplGF*lyo#zE*tyGtxtolGtzy"*fEzstmtGpo*lnGF*tynwHop *mHG*lEp*yzG*wtxtGpo*Gz*
GsEplGpytyr*CElyvF *GpEEzEtFGtn*GsEplGF *mzxm*GsEplGF *EtzGtyr#nslzF *CHwwtyr*qtEp*lwlEx *nlwwtyr*–00 *lyo*lnGHlw*Itzwpynp*oHEtyr*
CpEtzo zq otFEHCGtzy pGn"

N- Rlyr hpwlGpo LnGtItGtpF
iGHopyGF*Jtww*yzG*pyrlrp*ty*lnGF*zq*rlyr!EpwlGpo*lnGtItGtpF*lyo*lqqtwtlGtzyF"*fEzstmtGpo*lnGF*tynwHop*JplEtyr *otFCwlAtyr *zE*

CzFFpFFtyr*rlyr!EpwlGpo*lCClEpw *lnnpFFzEtpF *GlGGzzF *zE*zGspE*xlEvtyrF§*nzyIpAtyr*xpxmpEFstC*zE*lqqtwtlGtzy*JtGs*l*rlyr§*

rlyr!EpwlGpo FzwtntGlGtzy§ Itzwpynp§ GsEplGF§ lnGtItGA GslG tyGpEqpEpF JtGs Gsp zEopEwA zCpElGtzy zq FnszzwF§ opqlnpxpyG zq

Fnszzw zE CpEFzylw CEzCpEGA mA CltyGtyr Glrrtyr xlEvtyr JEtGtyr zE nEplGtyr lyA qzEx zq rElqqtGt pGn"

XTOO�P#STRS+iNSZZ�+NZYiPgkPYNPi9+
XtytxHx9 �pIpw 1 , iGElGprtpF ’Fpp ClrpF 4?,44(

�pIpw+“ ,+Ty,inszzw iHFCpyFtzy+zq+0,“+olAF+
�pIpw+? ,+iHFCpyFtzy+0,4 olAF+
�pIpw+4 8+iHFCpyFtzy+zq ”,0$+olAF JtGs+l+nzyGElnG+
�pIpw+” 8+�zyr,jpEx+iHFCpyFtzy

XlKtxHx9+ �pIpw+6+8+PKCHwFtzy+
L+EpDHtEpo 0$,olA+FHFCpyFtzy+xHFG+mp FpEIpo lyo+l oHp+CEznpFF+splEtyr+spwo+qzE+�pIpw ”,6-

P�PXPYjLhd iNSZZ�+NZYiPgkPYNPi9+
XtytxHx9+ �pIpw+1+,+iGElGprtpF ’Fpp ClrpF 4?,44(+

�pIpw+“ ,+Ty,inszzw iHFCpyFtzy+zq+0,“+olAF+
�pIpw+? ,+iHFCpyFtzy+0,4 olAF+

XlKtxHx9+ �pIpw+4+8+iHFCpyFtzy+zq+”,0$+olAF+JtGs+l+nzyGElnG+

XTOO�P#STRS iNSZZ� NZYiPgkPYNPi9
XtytxHx9+ �pIpw+“ ,+Ty,inszzw iHFCpyFtzy+zq+0,“+olAF+

�pIpw ? , iHFCpyFtzy 0,4 olAF
�pIpw 4 8 iHFCpyFtzy zq ”,0$ olAF JtGs l nzyGElnG
�pIpw ” 8 �zyr,jpEx iHFCpyFtzy

XlKtxHx9+ �pIpw+6+8+PKCHwFtzy+
L+EpDHtEpo 0$,olA+FHFCpyFtzy+xHFG+mp FpEIpo lyo+l oHp+CEznpFF+splEtyr+spwo+qzE+�pIpw ”,6-

P�PXPYjLhd iNSZZ� NZYiPgkPYNPi9
XtytxHx9+ �pIpw+“ ,+Ty,inszzw iHFCpyFtzy+zq+0,“+olAF+

�pIpw ? , iHFCpyFtzy 0,4 olAF
XlKtxHx9+ �pIpw+4+8+iHFCpyFtzy+zq+”,0$+olAF+JtGs+l+nzyGElnG
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jsp OpVlwm NzHyGA inszzw OtFGEtnG mpwtpIpF GslG Fnszzw FszHwo mp l Flqp Cwlnp qzE FGHopyGF Gz wplEy lyo rEzJ" OtFGElnGtzyF nlHFpo
mA rlyrF lyo FtxtwlE zErlytBlGtzyF lEp l otEpnG GsEplG Gz Gsp FlqpGA lyo FpnHEtGA zq FGHopyGF lyo otFEHCG Gsp wplEytyr pyItEzyxpyG"
jspEpqzEp Gsp OpVlwm NzHyGA inszzw OtFGEtnG FGEtnGwA CEzstmtGF lww lnGtItGtpF EpwlGpo Gz rlyrF lyo zGspE zErlytBlGtzyF GslG pyrlrp
ty*HywlJqHw*zE*opwtyDHpyG*mpslItzE"*jsp*inszzw*OtFGEtnG*CEzItopF*FHCCzEG*qzE*FGHopyGF*lqqpnGpo*mA*rlyr*lnGtItGA"*L*FGHopyG*Jtww+
yzG *mA*HFp*zq*Itzwpynp *qzEnp *nzpEntzy *GsEplG*zq*Itzwpynp *zE*rlyr*lnGtItGA *nlHFp*otFEHCGtzy*zE*zmFGEHnGtzy*Gz*Gsp*poHnlGtzylw*
CEznpFF"*áRlyr!EpwlGpo*lnGtItGtpF5*lEp*lnGF*mA*l*rEzHC*zq*FGHopyGF*zE*ly*tyotItoHlw*FGHopyG*EpCEpFpyGtyr*Gsp*rEzHC *Jstns*nly*zE*
xlA*nlHFp*olyrpE#otFEHCGtzy*Gz*Gsp*Fnszzw*pyItEzyxpyG*lyo#zE*GsEplGpy*Gsp*FlqpGA*zq*FGHopyGF *qlnHwGA *zE*zGspE*pxCwzAppF*zq*Gsp*
Fnszzw*otFGEtnG"*fEzstmtGpo*mpslItzE*tynwHopF *mHG*tF*yzG*wtxtGpo*Gz_*

� �OtFCwlAtyr*rlyr*FtryF*lyo*FAxmzwF*zy*CpEFzylw*lyo*Fnszzw*CEzCpEGA*

� �bplEtyr*nwzGstyr*GslG*FAxmzwtBpF*rlyr*lqqtwtlGtzy*’FstEGF *slGF *mlyolylF *mpwGF *upJpwEA *pGn"(§*

� �OtFCwlAtyr*rlyr*slyo!FtryF *GlGGzzF*#*mElyoF *lyo#zE*zGspE*lozEyxpyGF*Jstns*FAxmzwtBp*rlyr*lqqtwtlGtzy§*

� �Opqlntyr*Fnszzw*CEzCpEGA*JtGs*rlyr*rElqqtGt*’qHEytGHEp *JlwwF *mHFpF *mHtwotyrF *FGEHnGHEpF *pGn"(§*
� �kFtyr*pwpnGEzytn*opItnpF*’nzxCHGpEF *npwwHwlE*CszypF *nlxpEl#Itopz*CszypF *Itopz*nlxpElF *nlxnzEopEF *Xf“*CwlApEF *pGn"(*qzE*
Gsp*CHECzFp*zq*oznHxpyGtyr *otFFpxtylGtyr *zE*GElyFxtGGtyr*rlyr*lnGtItGA *GsEplGF *lyo#zE*Cwlyypo*ItzwpyG*mpslItzE§*

� �Pyrlrtyr ty lyA*nEtxtylw*zqqpyFp*tyIzwItyr*Itzwpynp *CzFFpFFtzy*zq*l*JplCzy*lyo#zE*HFp*zq*JplCzy*Jstns*tynwHopF *mHG*tF*yzG*
wtxtGpo*Gz *rlyr*EpnEHtGxpyG *tyGtxtolGtzy *lyo*CEpxpotGlGpo#Cwlyypo*Fnszzw*otFGHEmlynpF*GslG*xlA*Cwlnp*FGHopyGF *qlnHwGA *lyo*
FGlqq*ty*EplFzylmwp*qplE*zq*EpnptItyr*mzotwA*tyuHEA"*

L rlyr tF l qzExlw zE tyqzExlw zErlytBlGtzy lFFzntlGtzy zE rEzHC nzyFtFGtyr zq GsEpp zE xzEp CpEFzyF Jsz pyrlrp ty lnGtItGtpF
GslG GsEplGpy Gsp FlqpGA zq FGHopyGF FGlqq IzwHyGppEF ItFtGzEF zE zGspEF§ GslG nzxCEzxtFp Gsp rpypElw Fnszzw zEopE zE tGF lnGtItGtpF§
lyo#zE GslG tyGpEqpEp JtGs Gsp inszzw OtFGEtnG&F poHnlGtzylw xtFFtzy" TyotItoHlwF lFFzntlGpo JtGs l rlyr xlA FslEp l nzxxzy ylxp
zE*nzxxzy*topyGtqAtyr*FtryF *FAxmzwF *GlGGzzF *rElqqtGt *zE*lGGtEp*zE*zGspE*otFGtyrHtFstyr*nslElnGpEtFGtnF"*

iGHopyGF Jsz ClEGtntClGp ty rlyr!EpwlGpo lnGtItGtpF lF opqtypo ty GstF FpnGtzy Jtww mp nslErpo JtGs ZqqpyFp .0' Rlyr hpwlGpo
LnGtItGA" kCzy mptyr qzHyo ty ItzwlGtzy zq GstF zqqpyFp Gsp FGHopyG Jtww mp EpqpEEpo Gz l OtFGEtnG oHp CEznpFF splEtyr Jstns xlA
EpFHwG ty FHFCpyFtzy EpqpEElw Gz ly lwGpEylGtIp Fnszzw zE pKCHwFtzy" Ty lootGtzy Gsp FGHopyG Jtww mp EpqpEEpo Gz xlyolGzEA rlyr
CEpIpyGtzy*nzHyFpwtyr"*flEpyGF *wlJ*pyqzEnpxpyG*lyo*zGspE*lCCEzCEtlGp*CpEFzyF*Jtww*mp*yzGtqtpo*lyA*Gtxp*l*FGHopyG*tF*FHFCpnGpo*zq*
mptyr*tyIzwIpo*ty*rlyr!EpwlGpo*lnGtItGA"*iGHopyGF*Jsz*ClEGtntClGp*ty*rlyr!EpwlGpo*lnGtItGtpF*xlA*mp*FHmupnG*Gz*nzyFpDHpynpF*FpG*
qzEGs*ty*FGlGp*wlJ*’Z"N"R"L"*êê*0”!0@!“ *0”!0@!?("*iGHopyGF+Jsz+qppw+mHwwtpo +GsEplGpypo +zE+HyFlqp+lG+Fnszzw+mpnlHFp+zq+rlyr+
lnGtItGA+FszHwo+EpCzEG+GsptE+nzynpEyF+Gz+l+GplnspE +nzHyFpwzE +CEtyntClw +lFFtFGlyG+CEtyntClw +zE+Gsp+RpzErtl+OpClEGxpyG+zq+
PoHnlGtzy&F+lyzyAxzHF+szGwtyp+yHxmpE+Gz+EpCzEG+rlyr,EpwlGpo+lnGtItGA+mA+nlwwtyr+0,766,iLd,ijZf+’0,766,61–,67”6(+zE*
Gsp*OpVlwm+NzHyGA+inszzw+OtFGEtnG+LwpEG+�typ+lG+0,777,?64,$?71-+iGHopyGF*Jsz*JlyG*Gz*wplIp*l*rlyr*FszHwo*nzyGlnG*l*CEtyntClw*
zE*l*FGlqq*xpxmpE*Jszx*GspA*GEHFG*qzE*rHtolynp*lyo*FHCCzEG*FpEItnpF"*jsp*Fnszzw*zE*inszzw*OtFGEtnG*xlA*CEzItop*FGHopyGF*lyo*
ClEpyGF*JtGs*tyqzExlGtzy*zy*nzxxHytGA*zErlytBlGtzyF*GslG*lFFtFG*FGHopyGF*ty*wplItyr*rlyrF"*

0“-� fhZQLYTjd#ZMiNPYTjd+

iGHopyGF*Jtww*EpFCpnG*GspxFpwIpF*lyo*zGspEF*lyo*Jtww*yzG*pyrlrp*ty*nzyoHnG*GslG*tynwHopF *mHG*tF*yzG*wtxtGpo*Gz *nHEFtyr§*CEzqlyp *
IHwrlE * zmFnpyp * zqqpyFtIp* JzEoF* zE* rpFGHEpF§* FCtGGtyr* zy* lyzGspE* CpEFzy§* CzFFpFFtzy* zq* zmFnpyp* xlGpEtlw#CzEyzrElCsA§* lyo*
CEzqlyp *IHwrlE *zE*zmFnpyp*nzxxpyGF*zE*lnGtzyF"*ZqqpyFtIp*wlyrHlrp*xlA*tynwHop *mHG*tF*yzG*wtxtGpo*Gz *otFClElrtyr*FGlGpxpyGF*
zy Gsp* mlFtF* zq* ylGtzylw* zEtrty * otFlmtwtGA * Elnp * pGsytntGA * rpyopE * FpK * rpyopE* topyGtGA * lrp * CEprylynA* FGlGHF * lyo#zE* FpKHlw*
zEtpyGlGtzy"

XTOO�P#STRS iNSZZ� NZYiPgkPYNPi9
XtytxHx9+ �pIpw+1+,+iGElGprtpF+’Fpp ClrpF 4?,44(+

�pIpw+“ ,+Ty,inszzw iHFCpyFtzy+zq+0,“+olAF+
�pIpw ? , iHFCpyFtzy 0,4 olAF
�pIpw 4 8 iHFCpyFtzy zq ”,0$ olAF JtGs l nzyGElnG
�pIpw ” 8 �zyr,jpEx iHFCpyFtzy

XlKtxHx9+ �pIpw+6+8+PKCHwFtzy+
L+EpDHtEpo 0$,olA+FHFCpyFtzy+xHFG+mp FpEIpo lyo+l oHp+CEznpFF+splEtyr+spwo+qzE+�pIpw ”,6-

P�PXPYjLhd NZYiPgkPYNPi9
XtytxHx9+ �pIpw+0+,+NzyqpEpynp+

�pIpw 1 , iGElGprtpF ’Fpp ClrpF 4?,44(
�pIpw “ , Ty,inszzw iHFCpyFtzy zq 0,“ olAF
�pIpw ? , iHFCpyFtzy 0,4 olAF

XlKtxHx9 �pIpw 4 , iHFCpyFtzy zq ” , 0$ olAF JtGs l nzyGElnG
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??*

0?- QLT�khP jZ LNNPfj OTiNTf�TYLhd LNjTZY

iGHopyGF*Jtww*lnnpCG*otFntCwtylEA*lnGtzy*lyo*yzG*EpqHFp*zE*qltw*Gz*FpEIp*opGpyGtzy *ty!Fnszzw*FHFCpyFtzy *zE*lyA*zGspE*
otFntCwtylEA*lnGtzy*txCzFpo*mA*l*GplnspE*zE*Fnszzw*loxtytFGElGzE"*

04- NShZYTN jLhOTYPii

iGHopyGF*Jtww*lGGpyo*Fnszzw*lyo*Fnszzw*lnGtItGtpF*zy*Gtxp*lyo*Jtww*yzG*opxzyFGElGp*nsEzytn*GlEotypFF"* Mptyr*EpCplGpowA*wlGp*Gz*Fnszzw *
nwlFF zE l Fnszzw lnGtItGA nzyFGtGHGpF l ItzwlGtzy zq GstF FpnGtzy"

jsp qzwwzJtyr lCCwtpF Gz lww HypKnHFpo GlEotpF9

YHxmpE
zq+

jlEotpF+

inszzw+LnGtzy+fpE+ZnnHEEpynp)+
)jsp+LGGpyolynp+fEzGznzw#NzyFpDHpynpF+lEp+FHmupnG+Gz+nslyrp+lG+lyA+Gtxp-+

0 , 1 iGHopyG EpnptIpF l JlEytyr" jplnspE tF EpFCzyFtmwp qzE nzyGlnGtyr Gsp ClEpyG’F("

“ , ”
iGHopyG*EpnptIpF*zyp*olA*opGpyGtzy*zE*nzxClElmwp*nzyFpDHpynp"*hpqpEEpo*Gz*Gsp*nzHyFpwzE*Jsz*tF*
EpFCzyFtmwp qzE nzyGlnGtyr Gsp ClEpyG’F("

6 , 0$
iGHopyG*EpnptIpF*l*otFntCwtyp*EpqpEElw*lyo*0*olA*ty!Fnszzw*FHFCpyFtzy*’Tii(*zE*nzxClElmwp*nzyFpDHpynp"*
inszzw*Gz*FnspoHwp*l*FGHopyG#ClEpyG*nzyqpEpynp*qzE*Gsp*CHECzFp*zq*Ftrytyr*ly*lGGpyolynp*nzyGElnG"*

00*+
iGHopyG*EpnptIpF*l*otFntCwtyp*EpqpEElw*lyo*Tii*zE*nzxClElmwp*nzyFpDHpynp"*flEpyG*nzyGlnGpo*lyo*Fpnzyo*
otFntCwtyp*lyo*nzHyFpwzE*EpqpEElw*nzxCwpGpo"*iGHopyG*tF*rtIpy*nsztnp*zq*Gpy*’0$(*olAF*Tii *lwGpEylGtIp*
Fnszzw#CEzrElx*CwlnpxpyG *zE*nzxClElmwp*nzyFpDHpynp"*

+++++YZjP9+ iGHopyGF+bT��+YZj+EpnptIp+zHG,zq,Fnszzw+FHFCpyFtzy+qzE+lGGpyolynp,EpwlGpo+tyqElnGtzyF+zywA-+

Tq)l FGHopyG)tF)0/)xtyHGpF)wlGp)Gz)Fnszzw)plns)olA )GstF)looF)HC)Gz)xtFFtyr)xzEp)Gsly)22)szHEF)zq)

nwlFF)Gtxp")3LxpEtnly)REloHlGp)

)

0”-� Mki+XTiMPSLaTZh+

YZjP9+ ipp+MHF+PKCpnGlGtzyF#MHF+iGzC+hHwpF#MHF+XlGEtK+’ClrpF+?–,40(+

iGHopyGF*Jtww*oz*GsptE*ClEG*Gz*pyFHEp*Flqp*lyo*zEopEwA*mHF*zCpElGtzyF*lyo*Jtww*yzG*pyrlrp*ty*mpslItzE*GslG*tynwHopF *mHG*tF*yzG*
wtxtGpo*Gz *lyA*mpslItzE*GslG*otFEHCGF*zE*otFGElnGF*l*mHF*oEtIpE *zE*nlHFpF*l*olyrpEzHF*FtGHlGtzy*qzE*l*mHF*oEtIpE*lyo#zE*FGHopyGF *zE*
GslG*otFGHEmF*Gsp*zEopEwA*zCpElGtzy*zq*l*mHF *zE*GslG*nEplGpF*l*olyrpEzHF*FtGHlGtzy*qzE*IpstnwpF*zCpElGtyr*yplE*l*mHF"*fEzstmtGpo*mHF*
mpslItzEF*lwFz*tynwHop*Gsp*HFp*zq**lyA*pwpnGEzytn*opItnpF*oHEtyr*Gsp*zCpElGtzy*zq*l*Fnszzw*mHF *tynwHotyr*mHG*yzG*wtxtGpo*Gz*npww*
CszypF *lHotmwp*pwpnGEzytn*opItnpF *zE*FtxtwlE*opItnpF*JtGszHG*sploCszypF§*zE*Gsp*HFp*zq*lyA*zGspE*pwpnGEzytn*opItnp*ty*l*xlyypE*
GslG*xtrsG*tyGpEqpEp*JtGs*Gsp*Fnszzw*mHF*nzxxHytnlGtzy*pDHtCxpyG*zE*Gsp*Fnszzw*mHF*oEtIpE&F*zCpElGtzy*zq*Gsp*Fnszzw*mHF"*fEzstmtGpo*
mHF*mpslItzEF*lwFz*tynwHop*Gsp*HFp*zq*xtEEzEF *wlFpEF *qwlFs*nlxpElF *zE*lyA*zGspE*wtrsGF*zE*EpqwpnGtIp*opItnpF*ty*l*xlyypE*GslG*
xtrsG*tyGpEqpEp*JtGs*Gsp*Fnszzw*mHF*oEtIpE&F*zCpElGtzy*zq*Gsp*Fnszzw*mHF"*atzwlGtzyF***GslG* znnHE* tyIzwItyr* Gsp* Fnszzw* mHF* lyo#zE*
tyntopyGF* GslG* znnHE* Jstwp* FGHopyGF* lEp* zy* Gsp* JlA* Gz* Fnszzw* ’mHF*FGzC#yptrsmzEszzo(*zE* EpGHEytyr* qEzx*Fnszzw* ’mHF*

XTOO�P#STRS+iNSZZ� NZYiPgkPYNPi9+
XtytxHx9+ �pIpw+1+,+iGElGprtpF+’Fpp+ClrpF+4?,44(+

�pIpw+“+,+Ty,inszzw+iHFCpyFtzy+zq 0,“ olAF+
�pIpw+?+,+iHFCpyFtzy+0,4+olAF
�pIpw+4+8+iHFCpyFtzy+zq+”,0$ olAF+JtGs+l nzyGElnG+
�pIpw+”+8+�zyr,jpEx iHFCpyFtzy+

XlKtxHx9 �pIpw 6 8 PKCHwFtzy
L+EpDHtEpo+0$,olA FHFCpyFtzy+xHFG+mp+FpEIpo+lyo l+oHp+CEznpFF splEtyr+spwo+qzE �pIpw+”,6-+

P�PXPYjLhd+iNSZZ�+NZYiPgkPYNPi9+
XtytxHx9+ �pIpw+1+,+iGElGprtpF+’Fpp+ClrpF+4?,44(+

�pIpw+“+,+Ty,inszzw+iHFCpyFtzy+zq 0,“ olAF+
�pIpw+?+,+iHFCpyFtzy+0,4+olAF

XlKtxHx9 �pIpw 4 8 iHFCpyFtzy zq ”,0$ olAF JtGs l nzyGElnG
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?@*

FGzC#yptrsmzEszzo(*xlA*EpFHwG*ty*otEpnG*tyGpEIpyGtzy*mA*Gsp*Fnszzw"*’ipp*MHF*hpqpEElw*XlGEtK*flrp*@0(

fpE Z"N"R"L" '$!'!7@0"@ tq l FGHopyG tF qzHyo Gz slIp pyrlrpo ty mHwwAtyr CsAFtnlw lFFlHwG zE mlGGpEA zq lyzGspE CpEFzy zy Gsp
Fnszzw mHF l xppGtyr FszHwo mp spwo mpGJppy FGHopyG&F ClEpyG#rHlEotly lyo Fnszzw zqqtntlwF Gz qzEx l Fnszzw mHF mpslItzE
nzyGElnG qzE Gsp FGHopyG" iHns nzyGElnG Fslww CEzItop qzE CEzrEpFFtIp lrp!lCCEzCEtlGp otFntCwtyp CpylwGtpF lyo EpFGEtnGtzyF lyo
xlA*tynwHop mHG*Fslww*yzG*mp*wtxtGpo*Gz*lFFtrypo*FplGtyr *zyrztyr*ClEpyGlw*tyIzwIpxpyG *lyo*FHFCpyFtzy*qEzx*Etotyr*Gsp*mHF"*

*

06-� NZYOkNj+ZkjiTOP+ZQ+iNSZZ�+SZkhi+Zh+LbLd+QhZX+iNSZZ�+

jsp*qzwwzJtyr*lCCwtpF*Gz*FGHopyG*mpslItzE*tynwHotyr*nzyoHnG*GslG*znnHEF*zHGFtop*zq*Fnszzw*szHEF§*zqq*Fnszzw*zE*otFGEtnG*

CEzCpEGA lyo GElyFCzEGlGtzy§ oHEtyr ItEGHlw tyFGEHnGtzylw olAF JppvpyoF szwtolAF zE Fnszzw mEplvF§ lyo JtGszHG Gsp HFp

zqotFGEtnG!zJypo#CEzItopo*GpnsyzwzrA *FzqGJlEp *lyo*ypGJzEvF"*

L- Zqq,NlxCHF+XtFnzyoHnG*
iGHopyGF*Jtww*yzG*pyrlrp*ty*lyA*zqq!nlxCHF*mpslItzE*GslG*nzHwo*EpFHwG*ty*Gsp*FGHopyG*mptyr*nEtxtylwwA*nslErpo*JtGs*l*qpwzyA*

’zE CHytFslmwp lF l qpwzyA tq nzxxtGGpo mA ly loHwG( lyo Jstns xlvpF Gsp FGHopyGàF nzyGtyHpo CEpFpynp lG Fnszzw l CzGpyGtlw

olyrpE Gz CpEFzyF zE CEzCpEGA lG Gsp Fnszzw zE Jstns otFEHCGF Gsp poHnlGtzylw CEznpFF"

M- NAmpEmHwwAtyr+
NAmpEmHwwAtyr*lCCwtpF*Gz*Gsp*HFp*zq*pwpnGEzytn*nzxxHytnlGtzy *JspGspE*FHns*pwpnGEBytn*lnG*BEtrtylGpo*By*FnsBBw*CEBCpEGA*

BE JtGs FnsBBw pDHtCxpyG tq Gsp pwpnGEzytn nzxxHytnlGtzy_

’0( tF otEpnGpo FCpntqtnlwwA lG FGHopyGF zE Fnszzw CpEFzyypw§

’'(�tF*xlwtntzHFwA*tyGpyopo*qzE*Gsp*CHECzFp*zq*GsEplGpytyr*Gsp*FlqpGA*zq*GszFp*FCpntqtpo*zE*FHmFGlyGtlwwA*otFEHCGtyr*Gsp*zEopEwA*

zCpElGtzy*zq*Gsp*Fnszzw§*lyo*

’“(�nEplGpF*l*EplFzylmwp*qplE*zq*slEx*Gz*Gsp*FGHopyGFà*zE*Fnszzw*CpEFzyypwàF*CpEFzy*zE*CEzCpEGA*zE*slF*l*strs*wtvpwtszzo*zq*

FHnnppotyr*ty*GslG*CHECzFp"*

PwpnGEzytn*nzxxHytnlGtzy*tynwHopF*mHG*tF*yzG*wtxtGpo*Gz*lyA*GElyFqpE*zq*FtryF *FtrylwF *JEtGtyrF *txlrpF *FzHyoF *olGl *zE*

tyGpwwtrpynp*zq*lyA*ylGHEp*GElyFxtGGpo*ty*Jszwp*zE*ty*ClEG*mA*l*JtEp *Elotz *pwpnGEzxlrypGtn *CszGz*pwpnGEzytn*zE*CszGz*zCGtnlw*

FAFGpx"*

XTOO�P#STRS iNSZZ�+NZYiPgkPYNPi9
XtytxHx9 �pIpw+0 , NzyqpEpynp+

�pIpw+1+, iGElGprtpF+’Fpp+ClrpF+4?,44(+
�pIpw+“+,+Ty,inszzw+iHFCpyFtzy zq+0,“+olAF+
�pIpw+?+,+iHFCpyFtzy 0,4+olAF+
�pIpw 4 8 iHFCpyFtzy zq ”,0$ olAF JtGs l nzyGElnG
�pIpw ” 8 �zyr,jpEx iHFCpyFtzy

XlKtxHx9 �pIpw 6 8 PKCHwFtzy
L EpDHtEpo+0$,olA+FHFCpyFtzy+xHFG+mp+FpEIpo+lyo+l+oHp+CEznpFF+splEtyr spwo qzE+�pIpw+”,6-+

P�PXPYjLhd NZYiPgkPYNPi9
XtytxHx9 �pIpw+0 , NzyqpEpynp+

�pIpw 1 , iGElGprtpF ’Fpp ClrpF 4?,44(
�pIpw “ , Ty,inszzw iHFCpyFtzy zq 0,“ olAF
�pIpw+?+,+iHFCpyFtzy 0,4+olAF+

XlKtxHx9+ �pIpw+4 ,+iHFCpyFtzy+zq ”+, 0$+olAF+JtGs+l+nzyGElnG
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?”*

YZjP9+L+FGHopyG+lGGpxCGtyr+Gz+pyEzww#Ep,pyEzww+tyGz+Fnszzw+Jsz+tF+zE+xlA+mp+nEtxtylwwA+nslErpo+JtGs+
l qpwzyA zE l opFtrylGpo qpwzyA lF opqtypo mA Z-N-R-L- : 04,00,”“ xHFG mp EpqpEEpo otEpnGwA Gz Gsp OpClEGxpyG zq
iGHopyG hpwlGtzyF lyo FHmupnG Gz Gsp iGHopyG fwlnpxpyG fEzGznzw lF opFnEtmpo zy ClrpF 4–,”$-

07-� RLXM�TYR+

iGHopyGF Jtww yzG pyrlrp ty lnGF zq rlxmwtyr tynwHotyr mHG yzG wtxtGpo Gz mpGGtyr xzypA zE zGspE tGpxF zy nlEo rlxpF otnp
rlxpF zE Gsp zHGnzxp zq rlxpF zE lnGtItGtpF lyo#zE CzFFpFFtzy zq rlxmwtyr xlGpEtlwF zE ClElCspEylwtl"

0–-� hPfPLjPO+aTZ�LjTZYi#NShZYTN+XTiMPSLaTZh#aTZ�LjTZY+ZQ+fhZMLjTZY+
+

L- hpCplGpo+atzwlGtzyF#NsEzytn+XtFmpslItzE+
iGHopyGF*Jtww*looEpFF*lyA*xtFnzyoHnG*mA*JzEvtyr*Gz*txCEzIp*GsptE*mpslItzE*lyo*Jtww*yzG*pyrlrp*ty*mpslItzE*GslG*EpCplGpowA*zE*
nsEzytnlwwA*otFEHCGF*zE*otFGHEmF*Gsp*poHnlGtzylw*CEznpFF *Gsp*zEopEwA*zCpElGtzy*zq*Fnszzw *Fnszzw*lnGtItGtpF *Fnszzw*mHFpF *zE*
zGspE*Fnszzw*zCpElGtzyF*GslG*nzyFGtGHGpF*l*ItzwlGtzy*zq*Gsp*OdiO*dBop*Bq*iGHopyG*dByoHnG"*L*-nsEzytn*otFntCwtylEA*CEzmwpx*
FGHopyG-*tF*opqtypo*mA*wlJ*lF*l*FGHopyG*Jsz*pKstmtGF*l*ClGGpEy*zq*mpslItzElw*nslElnGpEtFGtnF*Jstns*tyGpEqpEp*JtGs*Gsp*wplEytyr*
CEznpFF*zq*FGHopyGF*lEzHyo*stx*zE*spE*lyo*Jstns*lEp*wtvpwA*Gz*EpnHE"*jstF*xlA*mp*opxzyFGElGpo*mA*EpCplGpo*ItzwlGtzyF*zq*Gsp*
OdiO*dBop*Bq*iGHopyG*dByoHnG *mHG*xlA*lwFz*mp*FszJy*mA*zGspE*mpslItzEF*zq*Gsp*FGHopyG"*MpqzEp*l*FGHopyG*xlA*mp*nslErpo*
JtGs*FHns*l*ItzwlGtzy *Gsp*FGHopyG*xHFG*mp*JlEypo*zq*CzFFtmwp*nzyFpDHpynpF*lyo*slIp*GsEpp*oznHxpyGpo*EpqpEElwF*tynwHotyr *
mHG*yzG*wtxtGpo*Gz*l*Fnszzw*nzHyFpwzE *Fnszzw*Fzntlw*JzEvpE *lyo#zE*zGspE*lCCEzCEtlGp*EpFzHEnp*CpEFzyypw"*Ty*lootGtzy *Gsp*
ClEpyGF#rHlEotly*xHFG*mp*nzyGlnGpo*lmzHG*Gsp*xtFmpslItzE *mp*rtIpy*ly*zCCzEGHytGA*Gz*zmFpEIp*GsptE*nstwo*ty*Fnszzw*lyo*mp*
rtIpy*ly*zCCzEGHytGA*Gz*ClEGtntClGp*ty*opIpwzCtyr*l*FGHopyG*otFntCwtyp*nzEEpnGtzy*Cwly"*

*
bspy+l+FGHopyG+tF+topyGtqtpo+JtGs+l+NsEzytn+OtFntCwtylEA+fEzmwpx9+

0" jsp*CEtyntClw*Fslww*yzGtqA*Gsp*FGHopyG&F*ClEpyG*zE*rHlEotly*zq*Gsp*otFntCwtyp*CEzmwpx*mA*GpwpCszyp*LYO*mA*npEGtqtpo*zE*
qtEFG!nwlFF xltw zE FGlGHGzEA zIpEytrsG opwtIpEA§ LYO

'" jsp ClEpyG zE rHlEotly Fslww mp tyItGpo Gz zmFpEIp Gsp FGHopyG ty l nwlFFEzzx FpGGtyr§ LYO
“" LG*wplFG*zyp*zq*Gsp*ClEpyGF*zE*rHlEotlyF*Fslww*mp*EpDHpFGpo*Gz*lGGpyo*l*nzyqpEpynp*JtGs*Gsp*CEtyntClw*zE*GsptE*opFtrypp*Gz*

opItFp*l*otFntCwtylEA*lyo*nzEEpnGtIp*lnGtzy*Cwly#CEzmlGtzy*nzyGElnG§*LYO*
?" MpqzEp*l*FGHopyG*xlA*mp*nslErpo*JtGs*l*ItzwlGtzy*zq*GstF*FpnGtzy*Gsp*Fnszzw*xHFG*qHEGspE*oznHxpyG*GslG*Gsp*FGHopyG*slF*
mppy*JlEypo*zq*CzFFtmwp*nzyFpDHpynpF*zq*GsptE*nsEzytn*mpslItzE *GslG*l*otFntCwtylEA*lyo*nzEEpnGtIp*lnGtzy*Cwly#CEzmlGtzy*
nzyGElnG*slo*mppy*txCwpxpyGpo*CEtzE*Gz*Gsp*ItzwlGtzy*’zE*oznHxpyGlGtzy*GslG*Gsp*ClEpyG*zE*rHlEotly*oto*yzG*nz!zCpElGp*ty*
Gsp*CEznpFF( *lyo*FHCCzEG*CEzItopo*Gz*Gsp*FGHopyG*mA*lG*wplFG*GsEpp*FpClElGp*EpqpEElwF*Gz*GsEpp*otqqpEpyG*EpFzHEnpF_*Fnszzw*

XTOO�P#STRS iNSZZ�+NZYiPgkPYNPi9+
XtytxHx9 �pIpw+4+8 iHFCpyFtzy+zq+”,0$+olAF+JtGs l+nzyGElnG

�pIpw+”+8 �zyr,jpEx+iHFCpyFtzy XlKtxHx9
XlKtxHx9+ �pIpw+6 8+PKCHwFtzy+
L EpDHtEpo+0$,olA+FHFCpyFtzy+xHFG+mp+FpEIpo+lyo+l+oHp+CEznpFF+

P�PXPYjLhd NZYiPgkPYNPi9
XtytxHx9 �pIpw ? , iHFCpyFtzy 0,4 olAF
XlKtxHx9+ �pIpw+4 ,+iHFCpyFtzy+zq ”+, 0$+olAF+JtGs+l+nzyGElnG

XTOO�P#STRS+iNSZZ�+NZYiPgkPYNPi9+
XtytxHx9+ �pIpw 1 ,+iGElGprtpF+’Fpp+ClrpF+4?,44(

�pIpw “+, Ty,inszzw+iHFCpyFtzy+zq+0,“+olAF
�pIpw ? , iHFCpyFtzy 0,4 olAF
�pIpw 4 8 iHFCpyFtzy zq ”,0$ olAF JtGs l nzyGElnG
�pIpw ” 8 �zyr,jpEx iHFCpyFtzy

XlKtxHx9 �pIpw 6+8 PKCHwFtzy
L+EpDHtEpo+0$,olA+FHFCpyFtzy xHFG mp+FpEIpo+lyo+l+oHp CEznpFF+splEtyr+spwo+qzE+�pIpw+”,6-+

P�PXPYjLhd+NZYiPgkPYNPi9+
XtytxHx9+ �pIpw 1 ,+iGElGprtpF+’Fpp+ClrpF+4?,44(

�pIpw “+, Ty,inszzw+iHFCpyFtzy+zq+0,“+olAF
�pIpw ?+, iHFCpyFtzy+0,4+olAF+

XlKtxHx9 �pIpw 4+8+iHFCpyFtzy+zq ”,0$+olAF+JtGs l+nzyGElnG+
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nzHyFpwzEF * Fzntlw* JzEvpEF * xpyGzEF * Xjii#hjT * fzFtGtIp* MpslItzElw* iHCCzEGF * hpFGzElGtIp* fElnGtnpF * RhTf * zE* zGspE*
tyGpEIpyGtzyF*ty*Gsp*FGHopyG&F*mpslItzE*Cwly§*LYO*

@" MpqzEp lyA nsEzytn otFntCwtylEA CEzmwpx FGHopyG tF CpExtGGpo Gz EpGHEy qEzx FHFCpyFtzy zE pKCHwFtzy Gsp Fnszzw Gz Jstns
Gsp*FGHopyG*tF*Gz*mp*EploxtGGpo*FszHwo*EpDHpFG*mA*GpwpCszyp*nlww*lyo*mA*ptGspE*npEGtqtpo*xltw*JtGs*EpGHEy*EpnptCG*EpDHpFGpo*
zE qtEFG!nwlFF*xltw*GslG*lG*wplFG*zyp*’0(*ClEpyG*zE*rHlEotly*FnspoHwp*lyo*lGGpyo*l*nzyqpEpynp*JtGs*Gsp*CEtyntClw*zE*opFtrypp*
Gz*opItFp*l*otFntCwtylEA*lyo*mpslItzElw*nzEEpnGtzy*Cwly#CEzmlGtzy*nzyGElnG"*LG*Gsp*otFnEpGtzy*zq*Gsp*CEtyntClw*zE*opFtrypp *l*
GplnspE * nzHyFpwzE * zE* zGspE* CpEFzy* xlA* lGGpyo* Gsp* nzyqpEpynp"*jsp*CEtyntClw* Jtww* yzGp* Gsp* nzyqpEpynp* ty* Gsp* FGHopyGàF*
CpExlypyG* qtwp"* QltwHEp* zq* Gsp* ClEpyG* zE* rHlEotly* Gz* lGGpyo* FHns* nzyqpEpynp* Fslww* yzG* CEpnwHop* Gsp* FGHopyG* qEzx* mptyr*
EploxtGGpo*Gz*Gsp*Fnszzw"*

*

M-� atzwlGtzy zq+�znlw+inszzw+lyo#zE+OtFGEtnG,btop+fEzmlGtzy+
iGHopyGF*Jtww*qzwwzJ*Fnszzw*EHwpF*lyo*Jtww*yzG*otFEprlEo*OtFGEtnG*lyo*wznlw*Fnszzw*EHwpF*Jstwp*GspA*lEp*zy*wznlw*Fnszzw*zE*
OtFGEtnG!Jtop*CEzmlGtzy"* QltwHEp*Gz*qzwwzJ*lww+OtFGEtnG*lyo*wznlw*Fnszzw*EHwpF*nzHwo*EpFHwG*ty*CzFFtmwp*wzyr!GpEx*FHFCpyFtzy*zE*
pKCHwFtzy"*

1$-� fLhVTYR+LYO+jhLQQTN+aTZ�LjTZYi+

iGHopyGF*Jtww*lospEp*Gz*lww*GElqqtn*lyo*ClEvtyr*EHwpF*lyo*Jtww*yzG*ItzwlGp*ClEvtyr*lyo*GElqqtn*rHtopwtypF*tq*GspA*oEtIp*l*Ipstnwp*Gz*
Fnszzw"*iGHopyGF*Jsz*nszzFp*Gz*ClEv*l*Ipstnwp*zy*Fnszzw*CEzCpEGA*xHFG*CHEnslFp*l*ClEvtyr*CpExtG *otFCwlA*Gsp*opnlw*FGtnvpE*zy*
GsptE*Ipstnwp *ClEv*ty*GsptE*lFFtrypo*FCzG *lyo*nzxCwA*JtGs*lww*ClEvtyr*lyo*GElqqtn*EprHwlGtzyF*tFFHpo*mA*Gsp*Fnszzw*zE*inszzw*
OtFGEtnG"*flEvtyr*zy*Fnszzw*CEzCpEGA*JtGszHG*l*CpExtG*zE*JtGs*ly*pKCtEpo*CpExtG *pyrlrtyr*ty*EpnvwpFF*zE*nlEpwpFF*zCpElGtzy*zq*l*
Ipstnwp*zy*zE*yplE*Fnszzw*CEzCpEGA*zE*yplE*l*Fnszzw*mHF *zE*qltwtyr*Gz*nzxCwA*JtGs*lww*ClEvtyr*lyo*GElqqtn*EprHwlGtzyF*tFFHpo*mA*
Gsp* Fnszzw* zE*inszzw*OtFGEtnG* Jtww* nzyFGtGHGp* l*ItzwlGtzy*zq* Gsp*OdiO*dBop*Bq*iGHopyG*dByoHnG-+ flEvtyr+CpExtGF+ xHFG+mp+
EpypJpo HCzy pKCtElGtzy-

YZjP9 fpylwGA xlA tynwHop EpIznlGtzy zq ClEvtyr CpExtG zE GzJtyr zq Ipstnwp zqq nlxCHF lG Gsp FGHopyG&F pKCpyFp-

XTOO�P#STRS iNSZZ� NZYiPgkPYNPi9
XtytxHx9 �pIpw “ , Ty,inszzw iHFCpyFtzy zq 0,“ olAF

�pIpw ? , iHFCpyFtzy 0,4 olAF
�pIpw 4 8 iHFCpyFtzy zq ”,0$ olAF JtGs l nzyGElnG
�pIpw ”+8+�zyr,jpEx+iHFCpyFtzy+

XlKtxHx9 �pIpw 6+8 PKCHwFtzy
L+EpDHtEpo+0$,olA+FHFCpyFtzy xHFG mp+FpEIpo+lyo+l+oHp CEznpFF+splEtyr+spwo+qzE+�pIpw+”,6-+

P�PXPYjLhd iNSZZ� NZYiPgkPYNPi9
XtytxHx9 �pIpw “ , Ty,inszzw iHFCpyFtzy zq 0,“ olAF

�pIpw ?+, iHFCpyFtzy+0,4+olAF+
XlKtxHx9 �pIpw 4+8+iHFCpyFtzy+zq ”,0$+olAF+JtGs l+nzyGElnG+

P�PXPYjLhd#XTOO�P#STRS+iNSZZ�+NZYiPgkPYNPi9+
XtytxHx9+ �pIpw+“+,+Ty,inszzw+iHFCpyFtzy+zq+0,“+olAF+

�pIpw+?+,+iHFCpyFtzy+0,4+olAF+
�pIpw+4+8+iHFCpyFtzy+zq+”+,0$+olAF+JtGs+l+nzyGElnG+
�pIpw+”+8+�zyr,jpEx+iHFCpyFtzy+

XlKtxHx9 �pIpw 6 8 PKCHwFtzy
L+EpDHtEpo+0$,olA+FHFCpyFtzy+xHFG+mp+FpEIpo+lyo+l+oHp+CEznpFF+splEtyr+ spwo+qzE+�pIpw+”,6-+

STRS+iNSZZ�+NZYiPgkPYNPi9+
XtytxHx9+ �pIpw+1+,+iGElGprtpF+’Fpp+ClrpF+4?,44(+

�pIpw+“+,+Ty,inszzw+iHFCpyFtzy+zq+0,“+olAF+
�pIpw+?+,+iHFCpyFtzy+0,4+olAF+
�pIpw+4+8+iHFCpyFtzy+zq+”,0$+olAF+JtGs+l+nzyGElnG+
�pIpw+”+8+�zyr,jpEx+iHFCpyFtzy+

XlKtxHx9 �pIpw 6 8 PKCHwFtzy
L EpDHtEpo 0$,olA FHFCpyFtzy xHFG mp FpEIpo lyo l oHp CEznpFF splEtyr spwo qzE �pIpw ”,6-
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10- �ZTjPhTYR Zh RZTYR ZY LYd iNSZZ� NLXfki bTjSZkj
LkjSZhTeLjTZY#jhPifLiiTYR#MhPLVTYR+LYO+PYjPhTYR+

iGHopyGF* Jtww* EpFCpnG* Fnszzw* CEzCpEGA* lyo* Jtww* yzG* pyGpE* Gsp*CEpxtFpF*zq* l* Fnszzw* zGspE* Gsly* GsptE* zJy* Fnszzw * HywpFF* CEtzE*
CpExtFFtzy*tF*EpnptIpo*qEzx*ly*loxtytFGElGzE*zq*Gsp*Fnszzw*Gz*mp*ItFtGpo *zE*HywpFF*Gsp*Fnszzw*tF*szFGtyr*l*Fnszzw!EpwlGpo*qHynGtzy *
FHns*lF*ly*lnlopxtn*zE*lGswpGtn*lnGtItGA"*L*FGHopyG*Jtww*yzG*pyGpE*zE*Epxlty*ty*lyA*Fnszzw*zE*otFGEtnG*mHtwotyr*zy*JppvpyoF*zE*lqGpE*
Fnszzw*szHEF*JtGszHG*lHGszEtBlGtzy*zE*CpExtFFtzy"*

YZjP9+bspy+l+FGHopyG+EpqHFpF+Gz+wplIp+lyA+Fnszzw+CEzCpEGA+lyo#zE+EpGHEyF+Gz+lyA+Fnszzw+CEzCpEGA+++lqGpE+mptyr+
tyFGEHnGpo+mA+Fnszzw+FGlqq+zE+wlJ+pyqzEnpxpyG+FGlqq+Gz+wplIp+Gsp+CEzCpEGA +Gsp+FGHopyG+Jtww+mp+ty+ItzwlGtzy+zq+GstF+FpnGtzy+
lyo+Gsp+xlGGpE+xlA+mp slyowpo+mA+wlJ+pyqzEnpxpyG-+

11-� fhZaTOTYR+QL�iP+TYQZhXLjTZY+

iGHopyGF*Jtww*lnG*pGstnlwwA*lyo*szypFGwA*lyo*Jtww*yzG*pyrlrp*ty*ly*lnG*zq*CEzItotyr*qlwFp*tyqzExlGtzy*tynwHotyr *mHG*yzG*wtxtGpo*Gz *
qlwFtqAtyr*Fnszzw*EpnzEoF *qzErtyr*FtrylGHEpF *xlvtyr *zE*CEzItotyr*qlwFp*FGlGpxpyGF *Gz*GplnspEF *loxtytFGElGzEF*zE*zGspE*inszzw*
OtFGEtnG*CpEFzyypw *nsplGtyr *mEtmpEA *zE*HFtyr*ly*HylHGszEtBpo*nzxCHGpE*HFpE*TO*zE*ClFFJzEo"*iGHopyGF+lEp+CEzstmtGpo+qEzx+
qlwFtqAtyr +xtFEpCEpFpyGtyr +zxtGGtyr+zE+pEEzypzHFwA+EpCzEGtyr+tyqzExlGtzy+Gz+wprlw+lHGszEtGtpF +GplnspEF +loxtytFGElGzEF +
zE+zGspE+inszzw+OtFGEtnG+CpEFzyypw+EprlEotyr+tyFGlynpF+zq+lwwprpo+tylCCEzCEtlGp+mpslItzE+mA+l+GplnspE +loxtytFGElGzE +zE+
zGspE inszzw+OtFGEtnG+pxCwzApp-+

1“-� RPYPhL�+iPckL�+XTiNZYOkNj#iPckL�+SLhLiiXPYj#iPckL�+MLjjPhd+

iGHopyGF*Jtww*FszJ*EpFCpnG*qzE*Fpwq*lyo*zGspEF*lyo*Jtww*yzG*pyrlrp*ty*tylCCEzCEtlGp*mzotwA*nzyGlnG*zq*l*FpKHlw*ylGHEp"*jstF*zqqpyFp*
CEzstmtGF*FpKHlw*nzyoHnG*mpGJppy*zE*lxzyr*FGHopyGF*lyo*mpGJppy*zE*lxzyr*l*FGHopyG*lyo*inszzw*OtFGEtnG*pxCwzAppF*zE*ItFtGzEF*
zy*Fnszzw*CEzCpEGA*zE*lG*lyA*Fnszzw*lnGtItGA*zE*pIpyG *tynwHotyr *mHG*yzG*wtxtGpo*Gz *nzyFpyFHlw*FpKHlw*nzyGlnG *yzynzyFpyFHlw*
FpKHlw*nzyGlnG *FpKHlw*lFFlHwG *HyJpwnzxp*FpKHlw*loIlynpF*zE*nzxxpyGF *EpDHpFG*qzE*FpKHlw*qlIzEF*lyo#zE*tyopnpyG*pKCzFHEp"*

XTOO�P#STRS iNSZZ� NZYiPgkPYNPi9
XtytxHx9 �pIpw 1 , iGElGprtpF ’Fpp ClrpF 4?,44(

�pIpw “ , Ty,inszzw iHFCpyFtzy zq 0,“ olAF
�pIpw+?+,+iHFCpyFtzy+0,4+olAF
�pIpw+4+8+iHFCpyFtzy+zq+”,0$ olAF+JtGs+l nzyGElnG+
�pIpw+”+8+�zyr,jpEx iHFCpyFtzy+

XlKtxHx9+ �pIpw+6+8+PKCHwFtzy+
L+EpDHtEpo+0$,olA FHFCpyFtzy+xHFG+mp+FpEIpo+lyo l+oHp+CEznpFF splEtyr+spwo+qzE �pIpw+”,6-+

P�PXPYjLhd+NZYiPgkPYNPi9+
XtytxHx9+ �pIpw+0+,+NzyqpEpynp

�pIpw+1+,+iGElGprtpF+’Fpp+ClrpF+4?,44(+
�pIpw+“+,+Ty,inszzw+iHFCpyFtzy+zq 0,“ olAF+
�pIpw+?+,+iHFCpyFtzy+0,4+olAF

XlKtxHx9+ �pIpw+4+,+iHFCpyFtzy+zq+” ,+0$ olAF+JtGs l nzyGElnG+

XTOO�P#STRS+iNSZZ� NZYiPgkPYNPi9+
XtytxHx9+ �pIpw+1+,+iGElGprtpF+’Fpp+ClrpF+4?,44(+

�pIpw+“+,+Ty,inszzw+iHFCpyFtzy+zq 0,“ olAF+
�pIpw+?+,+iHFCpyFtzy+0,4+olAF
�pIpw+4+8+iHFCpyFtzy+zq+”,0$ olAF+JtGs+l nzyGElnG+
�pIpw+”+8+�zyr,jpEx iHFCpyFtzy+

XlKtxHx9 �pIpw 6 8 PKCHwFtzy
+
L+EpDHtEpo+0$,olA FHFCpyFtzy+xHFG+mp+FpEIpo+lyo l+oHp+CEznpFF splEtyr+spwo+qzE �pIpw+”,6-+

P�PXPYjLhd+NZYiPgkPYNPi9+
XtytxHx9+ �pIpw+0+,+NzyqpEpynp

�pIpw+1+,+iGElGprtpF+’Fpp+ClrpF+4?,44(+
�pIpw+“+,+Ty,inszzw+iHFCpyFtzy+zq 0,“ olAF+
�pIpw+?+,+iHFCpyFtzy+0,4+olAF

XlKtxHx9+ �pIpw+4+,+iHFCpyFtzy+zq+” ,0$+olAF+JtGs+l nzyGElnG
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hpCzEGF zE nzxCwltyGF zq FpKHlw slElFFxpyG HyopE jtGwp Tc FszHwo mp CEzxCGwA EpCzEGpo Gz Gsp CEtyntClw zE jtGwp Tc nzzEotylGzE
CpE OtFGEtnG fzwtnA UNLN" LootGtzylw tyqzExlGtzy EprlEotyr Gsp OtFGEtnG&F jtGwp Tc nzyGlnGF lyo EpCzEGtyr qzExlw nzxCwltyG lyo
tyIpFGtrlGtzy CEznpoHEpF nly mp qzHyo lG_ sGGCF_##JJJ"opvlwmFnszzwFrl"zEr#sE#pxCwzApp!EpwlGtzyF# lyo mA pxltwtyr
GtGwptKnzzEotylGzE4opvlwmFnszzwFrl"zEr"*

*
L-� RpypElw+ipKHlw+XtFnzyoHnG+

iGHopyGF Jtww yzG JtwwtyrwA ClEGtntClGp ty lyA qzEx zq FpKHlw lnGtItGA pKCzFp zyp&F tyGtxlGp mzoA ClEGF Glvp ClEG ty lyA
tylCCEzCEtlGp CHmwtn otFCwlAF zq lqqpnGtzy wpJo mpslItzE ’t"p" áxzzy5( pGn"

*
M-� ipKHlw+SlElFFxpyG+

iGHopyGF*Jtww*yzG*pyrlrp*ty*lyA*FpKHlw*EpxlEvF*zE*HyJpwnzxp*nzxxpyGF*otEpnGpo*GzJlEoF*zE*yzG*otEpnGpo*GzJlEoF*

tyotItoHlwF *CsAFtnlw*loIlynpF *EpDHpFGF*qzE*FpKHlw*qlIzEF*zE*zGspEJtFp*ItzwlGp*Gsp*OtFGEtnG*ipKHlw*SlElFFxpyG*fzwtnA"*

hpCzEGF*zE*nzxCwltyGF*zq*FpKHlw*slElFFxpyG*HyopE*jtGwp*Tc*FszHwo*mp*CEzxCGwA*EpCzEGpo*Gz*Gsp*CEtyntClw*zE*jtGwp*Tc*

nzzEotylGzE*CpE*OtFGEtnG*fzwtnA*UNLN"*LootGtzylw*tyqzExlGtzy*EprlEotyr*Gsp*OtFGEtnG&F*jtGwp*Tc*nzyGlnGF*lyo*EpCzEGtyr *

qzExlw*nzxCwltyG*lyo*tyIpFGtrlGtzy*CEznpoHEpF*nly*mp*qzHyo*lG_*sGGCF_##JJJ"opvlwmFnszzwFrl"zEr#sE#pxCwzApp!EpwlGtzyF#*

lyo*mA*pxltwtyr*GtGwptKnzzEotylGzE4opvlwmFnszzwFrl"zEr"*

N-� ipKHlw+LFFlHwG+ zE+MlGGpEA+
iGHopyGF Jtww yzG pyrlrp ty lyA tyopnpyG mpslItzE tynwHotyr mHG yzG wtxtGpo Gz ElCp FGlGHGzEA ElCp qzyowtyr 

nstwo xzwpFGlGtzy FzozxA xlvtyr CsAFtnlw nzyGlnG JtGs Gsp tyGtxlGp ClEGF zq Gsp mzoA zq lyzGspE JtGszHG GslG CpEFzy&F

nzyFpyG zE zGspE zqqpyFpF zHGwtypo JtGsty RpzErtl nzop NslCGpE 0” jtGwp ”"

*

1?-� ijkOPYj+TOPYjTQTNLjTZY+NLhO+aTZ�LjTZY+

iGHopyGF Jtww ClEGtntClGp ty pyFHEtyr GslG GsptE CEpFpynp zy Fnszzw rEzHyoF tF CpExtGGpo lyo Jtww yzG mp CEpFpyG zy Fnszzw rEzHyoF zE
lGGpyo lyA Fnszzw pIpyG JtGszHG CEzCpE FGHopyG topyGtqtnlGtzy JspypIpE EpDHtEpo" Tq xlyolGpo mA Gsp wznlw Fnszzw OpVlwm
NzHyGA strs Fnszzw FGHopyGF xHFG nlEEA TO nlEoF Jstwp zy Fnszzw CEzCpEGA lyo lG lyA Fnszzw pIpyG" L FHFCpnGpo yzy!FGHopyG
JtGs*yz*TO*nlEo*Jtww*mp*lFvpo*Gz*wplIp*Gsp*Fnszzw*rEzHyoF *JtGs*Czwtnp*lFFtFGlynp*tq*yppopo"*iGHopyGF*Jsz*lEp*yzG*ty*CzFFpFFtzy*
zq*GsptE*TO*nlEoF*lEp*ty*ItzwlGtzy*zq*GstF*FpnGtzy"*iGHopyGF*xHFG*ClA*qzE*EpCwlnpxpyG*TO*nlEoF-+

P�PXPYjLhd NZYiPgkPYNPi9
XtytxHx9 �pIpw+0+,+NzyqpEpynp+ +
+ + �pIpw+1+,+iGElGprtpF+’Fpp+ClrpF+4?,44(+
XlKtxHx9 �pIpw “ , Ty,inszzw iHFCpyFtzy zq 0,“ olAF

XTOO�P#STRS+iNSZZ�+NZYiPgkPYNPi9+ + +
XtytxHx9 �pIpw+0+,+NzyqpEpynp+ +
+ + �pIpw+1+,+iGElGprtpF+’Fpp+ClrpF+4?,44(+
+ + �pIpw+“+,+Ty,inszzw+iHFCpyFtzy+zq+0,“+olAF+

�pIpw ? , iHFCpyFtzy 0,4 olAF
XlKtxHx9+ �pIpw+4+,+iHFCpyFtzy+zq+”+,+0$+olAF+JtGs+l+nzyGElnG+

XTOO�P#STRS+iNSZZ� NZYiPgkPYNPi9+
XtytxHx9 �pIpw 1 , iGElGprtpF ’Fpp ClrpF 4?,44(

�pIpw+“+,+Ty,inszzw+iHFCpyFtzy+zq 0,“ olAF+
�pIpw+?+,+iHFCpyFtzy+0,4+olAF
�pIpw+4+8+iHFCpyFtzy+zq+0$+olAF+JtGs l+nzyGElnG
�pIpw+”+8+�zyr,jpEx iHFCpyFtzy+

XlKtxHx9+ �pIpw+6+8+PKCHwFtzy+
L+EpDHtEpo+0$,olA FHFCpyFtzy+xHFG+mp+FpEIpo+lyo l+oHp+CEznpFF splEtyr+spwo+qzE �pIpw+”,6-+

P�PXPYjLhd iNSZZ� NZYiPgkPYNPi9
XtytxHx9+ �pIpw+“+,+Ty,inszzw+iHFCpyFtzy+zq 0,“ olAF+

�pIpw ? , iHFCpyFtzy 0,4 olAF
XlKtxHx9+ �pIpw+4+8 iHFCpyFtzy+zq+”,0$+olAF+JtGs+l+nzyGElnG+
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14- ijkOPYj OhPii NZOP aTZ�LjTZY

iGHopyGF*lEp*pKCpnGpo*Gz*JplE*nwzGstyr*GslG*tF*FHtGlmwp*qzE*Fnszzw*lyo*lospEpF*Gz*Gsp*FGHopyG*oEpFF*nzop"**iGHopyGF*lEp*yzG*CpExtGGpo*
Gz*JplE*lyA*wzzv*lwtvp*rlExpyGF*GslG*lEp*twwprlw*’t"p" *mHwwpG!CEzzq*IpFGF *pGn"(*zy*Fnszzw*rEzHyoF*zE*lG*Fnszzw*pIpyGF"**L��*FGHopyGF*
lEp pKCpnGpo*Gz*JplE*nwzGstyr*GslG*wtxtGF*FlqpGA*nzynpEyF*lyo*GslG*lospEpF*Gz*Gsp*FGHopyG*oEpFF*nzop*qzHyo*zy*ClrpF*7'!7“*zq*GstF*
slyomzzv*lyo*lyA*lootGtzylw*EpDHtEpxpyGF*wtFGpo*ty*wznlw*Fnszzw*EprHwlGtzyF"*

+

++ +++ +jsp qzwwzJtyr+CpylwGtpF+lCCwA+Gz+L��+FGHopyG+oEpFF+nzop+ItzwlGtzyF9+

+

YHxmpE zq ZqqpyFpF
+

LnGtzyF zq Gsp inszzw

QtEFG ZqqpyFp
apEmlw*EpCEtxlyo *nzyGlnG*ClEpyG*lyo*Ty!inszzw*iHFCpyFtzy*
’Tii(*HyGtw*pyo*zq*olA*zE*HyGtw*Gsp*ClEpyG*nly*mEtyr*FHtGlmwp*
nwzGstyr"**

ipnzyo ZqqpyFp hpDHtEpo*ClEpyG*nzyqpEpynp*lyo*Ty!inszzw*iHFCpyFtzy*’Tii(*
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bEtGp!HC*qzE*Gsp*otFntCwtyp*zqqpyFp*JtGs*l*opqtypo*CpEtzo*zq*rzzo*mpslItzE*Gz*CEpIpyG*FHFCpyFtzy*

fEzrEpFF hpCzEG+ L*CEzrEpFF*EpCzEG*zE*lFFtryxpyG*FsppG*Jstns*rtIpF*Gsp*FGHopyG*lyo*ClEpyG*Gsp*zCCzEGHytGA*Gz*GElnv*Gsp*
FGHopyG&F*lnlopxtn*lyo*mpslItzElw*CEzrEpFF*ty*plns*zq*stF#spE*nwlFF*qzE*l*FCpntqtpo*CpEtzo*zq*Gtxp*

hpqpEElw+ hpqpEElw*Gz*inszzw*NzHyFpwzE *iGHopyG*iHCCzEG*jplx *iGHopyG*iHCCzEG*ipEItnpF *inszzw*izntlw*bzEvpE *
TPf*hpItpJ *LGGpyolynp*iGlqq *zE*zGspE*lCCEzCEtlGp*CpEFzyypw*

hpFGEtnGpo LnGtItGA Opytlw*zq*ClEGtntClGtzy*ty*Fnszzw*lnGtItGtpF*lyo*pKGEl!nHEEtnHwlE*pIpyGF*zE*Gsp*HFp*zq*nzxxzy*lEplF*zE*
zGspE*ClEGF*zq*Gsp*Fnszzw*

hpFGzElGtIp+fElnGtnp+ L*FGEHnGHEpo*CEznpFF*rHtopo*mA*l*GEltypo*qlntwtGlGzE*ty*Jstns*Gsp*ClEGtntClyGF*ty*ly*tyntopyG*pKlxtyp*Gsp*
tyGpyopo*lyo*HytyGpyopo*txClnG*zq*GsptE*lnGtzyF*lyo*opntop*zy*tyGpECpEFzylw*EpxpotpF*Gz*EpCltE*slEx*
lyo EpFGzEp EpwlGtzyFstC
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islozJtyr flEpyG#rHlEotly*lGGpyoF*nwlFF JtGs*GsptE*nstwo*lG*Fnszzw qzE*ly*lrEppo*HCzy Gtxp*oHEtyr Gsp*Fnszzw*olA"*

iGlqqtyr XppGtyr*zq*Fnszzw*CpEFzyypw*lyo*CpEslCF*zGspE*tyotItoHlwF Gz nzyFtopE Gsp*mpslItzE*zq*Gsp*FGHopyG*lyo
xlvp EpnzxxpyolGtzyF*

iHmFGlynp LmHFp PoHnlGtzy W
NzyqwtnG+hpFzwHGtzy+

hpDHtEpo*ClEGtntClGtzy*ty*)RhTf+fEzrElx+’REzJtyr+hpFCzyFtmwA TynEplFtyr+fzFFtmtwtGtpF(+

jtxp,ZHG+ jpxCzElEA*opytlw zq*l*FGHopyG&F*EtrsG*Gz*lGGpyo nwlFF

LOOTjTZYL�+ijhLjPRTPi+,+iNSZZ�+OPjPhXTYPi+kiP+
LypnozGlw hpnzEo ’jplnspE hpnzEo(MpslItzE NspnvwtFG

hpqpEElw Gz NzxxHytGtpF ty inszzwF

*NzHyFpwtyr*

�txtG*XzIpxpyG*’fEzItop*iHCpEItFtzy(**

hpqpEElw*Gz*inszzw*fFAnszwzrtFG*

XzItyr Gsp iGHopyGàF iplG ty NwlFF#zy Gsp MHF hpItpJ qzE fzFFtmwp PKnpCGtzylw Po" fwlnpxpyG

flEpyG*atFtG*Gsp*inszzw*lyo*islozJ*Gsp*iGHopyG*hpItpJ*qzE*fzFFtmwp*@$?*fwly*

flEpyG*LnnzxClyA*iGHopyG*Gz*Gsp*MHF*iGzC*jHGzEtyr*

hpqpEElw*Gz*inszzw*YHEFp*

bEtGGpy*OtFntCwtylEA*LFFtryxpyGF*inspoHwp*Nslyrp*

)XzotqtnlGtzy*zq*Gsp*inszzw*OlA*

hpItFtG*TPf#ipnGtzy*@$?*fwly*qzE*LootGtzylw*XzotqtnlGtzyF*TyIzwIpxpyG*zq*ZHGFtop*LrpynA*’TytGtlGpo*mA*ClEpyG(*PIlwHlGtzy*

)kFpo BywA lqGpE opxByFGElGpo paslHFGtBy Bq tyGpEIpyGtBy FHCCBEGF GsEBHrs jtpE “ JpEp CEBItopo lyo oBnHxpyGpo JtGs qtopwtGA BE ly TPf BE

4/3 Cwly JlF nEplGpo lyo tyotnlGpF GslG GstF tF ly lrEppo HCBy lnnBxxBolGtBy"
*

iNSZZ�,+TYTjTLjPO+NZYiPgkPYNPi+
+

YZjP9+iHFCpyFtByF*xlA*nByFtFG*Bq*ty,FnsBBw *BHG,Bq,FnsBBw*BE*mHF*FHFCpyFtByF*lF*oppxpo*lCCEBCEtlGp*mA*FnsBBw*loxtytFGElGBEF-*

*

�pIpw “ Ty,inszzw iHFCpyFtzy ’0,“ olAF(9 inszzw tytGtlGpo FHFCpyFtzy
+

�pIpw+?+ iHFCpyFtzy+zq+0,4+olAF§+inszzw+tytGtlGpo+FHFCpyFtzy+
+

�pIpw+4+ iHFCpyFtzy+zq+”,0$+olAF+’JtGs+nzyGElnG(§+inszzw+tytGtlGpo+FHFCpyFtzy+JtGs+jlErpGpo+MpslItzElw+NzyGElnG+

�pIpw ” �zyr,jpEx iHFCpyFtzy#OtFGEtnG OHp fEznpFF SplEtyr hpDHtEpo
+

�pIpw+6+ PKCHwFtzy#OtFGEtnG+OHp+fEznpFF+SplEtyr+hpDHtEpo+
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OPQTYTjTZYi+ZQ+jdfPi+ZQ+OTiNTf�TYP+

TY,iNSZZ�+ikifPYiTZY+
áTy!Fnszzw*FHFCpyFtzy5*xplyF*Gsp*EpxzIlw*zq*l*FGHopyG*qEzx*EprHwlE*nwlFFpF*lyo*lFFtryxpyG*Gz*ly*ty!Fnszzw*FHFCpyFtzy*FpGGtyr*ty*Gsp*
wznlw*Fnszzw"*jsp*FGHopyG&F*GplnspEF*Fpyo*nwlFF*lFFtryxpyGF*Gz*ty!Fnszzw*FHFCpyFtzy"*jsp+FGHopyG+xlA+yzG+lGGpyo+zE+ClEGtntClGp+ty+
pKGElnHEEtnHwlE+lnGtItGtpF+Jstwp+lFFtrypo+Gz+ty,Fnszzw+FHFCpyFtzy-+

L*GplnspE*xlA*EpDHpFG*GslG*l*FGHopyG*Jsz*slF*mppy*lFFtrypo*Gz*ty!Fnszzw*FHFCpyFtzy*mp*lwwzJpo*Gz*lGGpyo*GsptE*nwlFF*’FHns*lF*wlm*nwlFFpF("*
jsp*rElyGtyr*zq*GstF*EpDHpFG*tF*wtxtGpo*Gz*nlFpF*JspEp*tG*tF*pKGEpxpwA*txCzEGlyG*GslG*l*nwlFF*yzG*mp*xtFFpo*zE*JspEp*l*nwlFF*nlyyzG*mp*xlop*
HC lG l wlGpE olGp" jsp CEtyntClw slF Gsp qtylw opntFtzy"

QzE xtyzE*zqqpyFpF * ty*wtpH*zq*ty!Fnszzw*FHFCpyFtzy *lyo*HCzy*FGHopyG*zE*ClEpyG*EpDHpFG *FGHopyGF*xlA*mp*rtIpy*Gsp*zCGtzy*zq*Fnszzw*
FpEItnp*’t"p" *Ctnvtyr*HC*GElFs*zy*Gsp*Fnszzw*rEzHyoF *nwplytyr*wHynsEzzx*GlmwpF *pGn"( *CEzItopo*Gsp*Fnszzw*FpEItnp*tF*lrp!lCCEzCEtlGp *
FHCpEItFpo lyo ozpF yzG tynwHop EpFGEzzx oHGtpF"

Zkj,ZQ,iNSZZ� ikifPYiTZY+
áiszEG!GpEx FHFCpyFtzy5 xplyF Gsp EpxzIlw zq l FGHopyG qEzx Fnszzw ’zE Fnszzw mHF( qzE 0!0$ Fnszzw olAF lF txCzFpo mA Gsp Fnszzw
loxtytFGElGzE"*

inszzw*JzEv*xtFFpo*oHEtyr*0!“*olA*FHFCpyFtzyF*xlA*mp*xlop*HC*Jspy*Gsp*FGHopyG*EpGHEyF*Gz*Fnszzw"*QzE*FHFCpyFtzyF*zq*?!0$*Fnszzw*
olAF *ClEpyGF#rHlEotlyF*xlA*EpDHpFG*FnszzwJzEv*lyo*Ctnv*HC*Gsp*FnszzwJzEv*oHEtyr*Fnszzw*szHEF"* L*FGHopyG*zy*FszEG!GpEx*FHFCpyFtzy*tF*
yzG*lwwzJpo*zy*Fnszzw*CEzCpEGA*lyo*xlA*yzG*ClEGtntClGp*ty*lyA*Fnszzw*lnGtItGtpF*zE*Fnszzw*qHynGtzyF"*

á�zyr!GpEx*iHFCpyFtzy5*xplyF*Gsp*EpxzIlw*zq*l*FGHopyG*qEzx*Fnszzw*’zE*Fnszzw*mHF(*qzE*xzEp*Gsly*Gpy*Fnszzw*olAF*mHG*yzG*mpAzyo*Gsp*
nHEEpyG*Fnszzw*FpxpFGpE"*L*OtFGEtnG*oHp*CEznpFF*splEtyr* tF* EpDHtEpo*qzE* txCzFtGtzy*zq* wzyr!GpEx*FHFCpyFtzy"*L*FGHopyG*zy* wzyr!GpEx*
FHFCpyFtzy*Jsz*slF*yzG*mppy*EpqpEEpo*Gz*ly*lwGpEylGtIp*Fnszzw*xlA*yzG*EpnptIp*szxpJzEv *xlvp*HC*JzEv *zE*Glvp*FpxpFGpE*pKlxF*HywpFF*
lwwzJpo*Gz*oz*Fz*mA*Gsp*SplEtyr*ZqqtnpE *iHCpEtyGpyopyG#OpFtrypp*zE*Gsp*MzlEo*zq*PoHnlGtzy"*L*FGHopyG*zy*wzyr!GpEx*FHFCpyFtzy*tF*yzG*
lwwzJpo*zy*Fnszzw*CEzCpEGA*lyo*xlA*yzG*ClEGtntClGp*ty*lyA*Fnszzw*lnGtItGtpF*zE*Fnszzw*qHynGtzyF"*

Ty*Fzxp*nlFpF* ’wtxtGpo* Gz*zyp*CpE*FGHopyG*CpE*lnlopxtn*AplE( * Gsp*CEtyntClw*xlA* GpxCzElEtwA*CzFGCzyp*l* FGHopyG&F* FHFCpyFtzy* tq* Gsp*
zqqpyFp*JlF*nzxxtGGpo*lG*l*nEtGtnlw*Gtxp*ty*Gsp*lnlopxtn*nlwpyolE*’t"p" *txxpotlGpwA*mpqzEp*qtylw*pKlxF("* jstF*ozpF+yzG+lCCwA*Gz*zqqpyFpF*
GslG*lEp*ItzwlGtzyF*zq*FGlGp*zE*qpopElw*wlJ*zE*GslG*tyIzwIp*JplCzyF *Itzwpynp *zE*oEHrF"*

Pcfk�iTZY
áPKCHwFtzy5 xplyF Gsp EpxzIlw zq l FGHopyG qEzx Fnszzw ’zE Fnszzw mHF( qzE l FCpntqtpo CpEtzo zq Gtxp mpAzyo Gsp nHEEpyG FpxpFGpE" L
OtFGEtnG oHp CEznpFF splEtyr tF EpDHtEpo qzE txCzFtGtzy zq pKCHwFtzy" OHEtyr ly pKCHwFtzy l FGHopyG xlA zE xlA yzG mp lwwzJpo Gz lGGpyo
ly lwGpEylGtIp Fnszzw zE ItEGHlw Fnszzw"

L�jPhYLjTaP+iNSZZ�+
L*FGHopyG*Jsz*tF*EpxzIpo*qEzx*stF#spE*wznlw*Fnszzw*qzE*xzEp*Gsly*Gpy*’0$(*Fnszzw*olAF*xlA*mp*lFFtrypo*Gz*ly*lwGpEylGtIp*Fnszzw*qzE*
tyFGEHnGtzy *lnlopxtn*FHCCzEG *lyo*nzHyFpwtyr"*LwGpEylGtIp*Fnszzw*pylmwpF*l*FGHopyG*Gz*Glvp*lnlopxtn*nwlFFpF*GslG*lwwzJ*Gsp*FGHopyG*Gz*
vppC*HC*JtGs*Gsp*nzHEFp*nEpotG*EpDHtEpxpyGF*GzJlEo*rEloHlGtzy"*jsp+FGHopyG+xHFG+lGGpyo+lyo+FHnnpFFqHwwA+nzxCwpGp+GsptE+lwGpEylGtIp+
Fnszzw+lFFtryxpyG+lyo+xlA+yzG+EpGHEy+Gz+GsptE+wznlw+Fnszzw+zE+lyA+zGspE+Fnszzw+zE+lGGpyo+lyA+pKGElnHEEtnHwlE+lnGtItGtpF+Jstwp+
lGGpyotyr+ly+lwGpEylGtIp+Fnszzw+CHEFHlyG+Gz+l+wzyr,GpEx+FHFCpyFtzy+zE+pKCHwFtzy-+

iGHopyGF nlyyzG JtGsoElJ#wplIp Gsp OpVlwm NzHyGA inszzw OtFGEtnG Gz ntEnHxIpyG ly lFFtryxpyG Gz ly lwGpEylGtIp Fnszzw" iGHopyGF Jsz
lEp lFFtrypo Gz ly lwGpEylGtIp Fnszzw xHFG lGGpyo lyo FHnnpFFqHwwA nzxCwpGp GslG CEzrElx mpqzEp EpGHEytyr Gz Gsp opFtrylGpo wznlw Fnszzw"
iGHopyGF Jsz wplIp Gsp inszzw OtFGEtnG lyo EpGHEy lG l wlGpE olGp Jtww lHGzxlGtnlwwA mp lFFtrypo Gz ly lwGpEylGtIp Fnszzw Gz nzxCwpGp Gsp
zEtrtylw*lFFtryxpyG*HywpFF*Gsp*FGHopyG*JlF*pyEzwwpo*ty*l*nzxClElmwp*lwGpEylGtIp*FpGGtyr*lF*lCCEzIpo*mA*Gsp*iHCpEtyGpyopyG*zE*OpFtrypp"*
LwFz *Gsp*FGHopyG*xlA*mp*lwwzJpo*Gz*EpGHEy*Gz*GsptE*CEpItzHF*Fnszzw*zy*ly*plEwA*Ep!loxtFFtzy*HCzy*Gsp*opntFtzy*zq*Gsp*splEtyr*zqqtnpE"*
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fhZMLjTZY+
áfEzmlGtzy5*xplyF*GslG*l*FGHopyG*tF*Cwlnpo*zy*l*GEtlw*CpEtzo*oHEtyr*Jstns*Gsp*FGHopyG*tF*pKCpnGpo*Gz*xltyGlty*rzzo*mpslItzE"*L*
FGHopyG* qzHyo* mA* l* CEpCzyopElynp* zq* pItopynp* Gz* mp* ty* ItzwlGtzy* zq* npEGlty* zqqpyFpF* xlA* mp* Cwlnpo* zy* CEzmlGtzy* mA* l* Fnszzw*
loxtytFGElGzE *SplEtyr*ZqqtnpE *Gsp*OtFntCwtylEA*LnGtzy*hpItpJ*NzxxtGGpp *zE*Gsp*MzlEo*zq*PoHnlGtzy"*atzwlGtzy*zq*l*wznlw*Fnszzw*
zE inszzw*OtFGEtnG*EHwp*Jstwp*zy*CEzmlGtzy*xlA*EpFHwG*ty*qHEGspE*otFntCwtylEA*lnGtzy *tynwHotyr*l*CzFFtmwp*EpqpEElw*Gz*l*OtFGEtnG*oHp*
CEznpFF splEtyr"* L*FGHopyG*Cwlnpo*zy*otFGEtnG!Jtop*CEzmlGtzy*xlA*mp*FHmupnG*Gz*qHEGspE*otFntCwtylEA*lnGtzy*HC*Gz*pKCHwFtzy"*

hPijhTNjTZYi ZY iNSZZ� LNjTaTjTPi
iGHopyGF*Jsz*lEp*FHFCpyopo*zE*pKCpwwpo*Jtww*yzG*mp*lwwzJpo*Gz*ClEGtntClGp*ty*lyA*Fnszzw!FCzyFzEpo*lnGtItGtpF *tynwHotyr*Gsp*CEzx*zE*
rEloHlGtzy*pKpEntFpF*tq*GspFp*znnHE*oHEtyr*Gsp*CpEtzo*zq*FHFCpyFtzy*zE*pKCHwFtzy"* L*ClEpyG*zE*rHlEotly*xlA *qzE*rzzo*nlHFp *CpGtGtzy*
Gsp*Fnszzw*CEtyntClw*qzE*CpExtFFtzy*qzE*Gsp*FGHopyG*Gz*ClEGtntClGp*ty*Fnszzw!FCzyFzEpo*lnGtItGtpF"*Tq*opytpo*CpExtFFtzy*mA*Gsp*CEtyntClw *
Gsp*ClEpyG*zE*rHlEotly*xlA*lCCplw*Gz*Gsp*lCCEzCEtlGp*hprtzylw*iHCpEtyGpyopyG*qzE*Gsp*qtylw*opntFtzy"*

LNNPiiZhd
MlFpo*zy l*CEpCzyopElynp*zq*pItopynp *l*FGHopyG*xlA*mp*qzHyo*Gz*mp*ly*lnnpFFzEA*Gz*l*ItzwlGtzy*zq*Gsp*OdiO*dBop*Bq*iGHopyG*dByoHnG*

tq*Gsp*FGHopyG*lFFtFGF *CwlyF *ClEGtntClGpF *loItFpF *tyntGpF *nzHyFpwF *lyo#zE*pynzHElrpF*zGspE*tyotItoHlwF*Gz*ItzwlGp*Gsp*ONiO*dBop*

Bq*iGHopyG*dByoHnG"*L*FGHopyG*lnnpFFzEA*tF*FHmupnG*Gz*Gsp*Flxp*CpylwGtpF*lF*Gsp*FGHopyGF*Jsz*lEp*lnGtIpwA*tyIzwIpo*ty*nzxxtGGtyr*
FHns*zqqpyFpF"*

iP�Q,OPQPYiP+
L*FGHopyG&F*HFp*zE*GsEplGpypo*HFp*zq*qzEnp*xlA*mp*uHFGtqtpo*Jspy*lyo*Gz*Gsp*pKGpyG*GslG*GspA*EplFzylmwA*mpwtpIpF*GslG*FHns*GsEplG*zE*

qzEnp*tF*ypnpFFlEA*Gz*opqpyo*GspxFpwIpF*zE*l*GstEo*CpEFzy*lrltyFG*FHns*zGspEàF*txxtypyG*HFp*zq*HywlJqHw*qzEnp"*Z"N"R"L"*ê0”!“!'0"*

iHns lnGHlw#GsEplGpypo HFp zq qzEnp xlA mp HyEplFzylmwp ty tyFGlynpF JspEp inszzw OtFGEtnG CpEFzyypw JpEp ty Gsp txxpotlGp lEpl Gz

tyGpEIpyp"*SzJpIpE *Gsp*FGHopyG*xHFG*yzG*HFp*xzEp*qzEnp*Gsly*lCCplEF*EplFzylmwA*ypnpFFlEA*ty*Gsp*ntEnHxFGlynpF"*ipwq!opqpyFp*tF*yzG*

lIltwlmwp*lF*l*opqpyFp*JspEp*Gsp*HFp*zq*qzEnp*nzyGtyHpo*lqGpE*FGlqq*tyGpEIpyGtzy"*bspy*l*FGHopyG* tF* nwltxtyr* Fpwq,opqpyFp * tG* tF* Gsp*

FGHopyG&F* EpFCByFtmtwtGA* GB* CEBIp* GslG* GspA* lnGpo* ty* Fpwq,opqpyFp-* Tq* Fpwq!opqpyFp* tF* lnnpCGpo* lF* l* Ilwto* uHFGtqtnlGtzy* HyopE* Gsp*

ntEnHxFGlynpF *Gsp*FGHopyG*tF*qzHyo*yzG*ty*ItzwlGtzy*mA*l*CEpCzyopElynp*zq*pItopynp*lyo*yz*otFntCwtyp*tF*txCzFpo*qzE*GslG*zqqpyFp"*

*

hPijhZZXi LYO �ZNVPh hZZXi
Lww*zqqpyFpF*wtFGpo*ty*GstF*OdiO*dBop*Bq*iGHopyG*dByoHnG*lCCwA*Gz*FGHopyG*mpslItzE*ty*Fnszzw*EpFGEzzxF*lyo*wznvpE*EzzxF"*iGHopyGF*
lEp*pKCpnGpo*Gz*spwC*vppC*EpFGEzzxF*nwply*lyo*Flqp"*LwFz *FGHopyGF*lEp*pKCpnGpo*Gz*EpCzEG*otFEHCGtIp *HyFlqp *lyo#zE*Hynwply*nzyotGtzyF*
ty EpFGEzzxF Gz ly loxtytFGElGzE"

*
Yz npww)CszypF )nlxnzEopEF )Itopz)EpnzEopEF )zE)nlxpElF)lEp)lwwzJpo)ty)wznvpE)EzzxF")TG)FszHwo)mp)yzGpo)GslG)yz)zyp)tF)lwwzJpo)

Gz)Glvp)CtnGHEpF)zE)Itopz)zq)zGspE)CpEFzyF)ty)lyA)lEpl)zq)Gsp)Fnszzw)JtGszHG)Gsp)pKCEpFF)CpExtFFtzy)zq)Gsp)CEtyntClw")

)

)

ijkOPYj OTiNTf�TYP fhZNPOkhPi
iGHopyGF* lEp* pyGtGwpo* Gz* npEGlty* oHp* CEznpFF* xplFHEpF* mpqzEp* mptyr* FHFCpyopo#pKCpwwpo* qEzx* CHmwtn* Fnszzw"* jsp* pKGpyG* zq* Gsp*
CEznpoHElw*CEzGpnGtzyF*opCpyoF*zy*szJ*wzyr*Gsp*FHFCpyFtzy#pKCHwFtzy*qEzx*Fnszzw*Jtww*wlFG"*QzE+pKlxCwp +qzE+FHFCpyFtzyF+zq+Gpy+
Fnszzw olAF zE wpFF Gsp kytGpo iGlGpF iHCEpxp NzHEG slF spwo GslG zywA xtytxlw oHp CEznpFF tF EpDHtEpo"

*
jsp OpVlwm+NzHyGA+inszzw+OtFGEtnG+slF+lozCGpo+l+FpG+zq+CEznpoHElw+FlqprHlEoF+GslG+lqqzEo+FGHopyGF+rEplGpE+oHp+CEznpFF+
Gsly Gsp wlJ+EpDHtEpF-+ jsp+CEznpoHEpF+lEp+opFnEtmpo+ty+Gsp+qzwwzJtyr+FpnGtzyF-+

iNSZZ�+LOXTYTijhLjTaP+OkP+fhZNPii+QZh+ikifPYiTZY+

inszzw*loxtytFGElGtIp*oHp*CEznpFF*qzE*FHFCpyFtzy*tF*spwo*mpqzEp*l*FGHopyG*tF*rtIpy*ty!Fnszzw*FHFCpyFtzy *zHG!zq!Fnszzw*FHFCpyFtzy *
zE mHF FHFCpyFtzy*HC*Gz*Gpy*’0$(*olAF*zE*zGspE*lCCEzCEtlGp*nzyFpDHpynpF"*Tq*Gsp*ItzwlGtzy*JlEElyGF*qHEGspE*FHFCpyFtzy*mpAzyo*Gsp*
Gpy*’0$(*olAF *tG*xHFG*mp*EpqpEEpo*mA*Gsp*Fnszzw*CEtyntClw*JtGs*l*EpnzxxpyolGtzy*qzE*wzyr!GpEx*FHFCpyFtzy*zE*pKCHwFtzy"*

LG*Gsp*Fnszzw*loxtytFGElGtIp*oHp*CEznpFF*qzE*FHFCpyFtzy*xppGtyr *Gsp*FGHopyG*tF*tyqzExpo*IpEmlwwA*zq*Gsp*zqqpyFp*JtGs*Jstns*Gsp*
FGHopyG*tF*nslErpo *Jsz*xlop*Gsp*nslErp’F( *Jsz*JtGypFFpo*Gsp*zqqpyFp *lyo*JslG*otFntCwtylEA*lnGtzy*tF*CEzCzFpo*Gz*mp*Glvpy"*jsp*
FGHopyG*tF*CEzItopo*JtGs*ly*zCCzEGHytGA*Gz*Gpww*GsptE*Ftop*zq*Gsp*FGzEA"*jsp*FGHopyG&F*ClEpyG#rHlEotly*Jtww*mp*nzyGlnGpo*tq*otFntCwtylEA*
lnGtzy*tF*Glvpy"*btGypFFpF*’Jspy*lCCwtnlmwp(*lEp*lFvpo*Gz*FHmxtG*IpEmlw*lyo#zE*JEtGGpy*lnnzHyGF*zq*Gsp*tyntopyG*lF*Fzzy*lF*CzFFtmwp*
lqGpE*Gsp*tyntopyG"*

Leadership Preparatory Academy Renewal Petition 2022

172



@7*

OTiNTf�TYP+jPLX+XPPjTYR+’OjX(+

bspy l*fEtyntClw*EpnzxxpyoF*l*wzyr!GpEx*zHG*zq*Fnszzw*FHFCpyFtzy#pKCHwFtzy *lyo*Gsp*otFntCwtylEA*splEtyr*xlA*CzGpyGtlwwA*mp*
JltIpo * l* OtFntCwtyp* jplx* XppGtyr* ’OjX( * Jstns* nzyFtFGF* zq* Gsp* CEtyntClw#opFtrypp * Gsp* FGHopyG* mpslItzElw* FCpntlwtFG* lyo#zE*
lyzGspE*EpCEpFpyGlGtIp*qEzx*Gsp*FAFGpx*zqqtnp*zq*FGHopyG*otFntCwtyp *lyo*Gsp*ClEpyG#rHlEotly *Jtww*mp*zqqpEpo*Gz*Gsp*ClEpyG#rHlEotly*
JtGsty*qtIp*’@(*Fnszzw*olAF*zq*Gsp*qtEFG*olA*zq*FHFCpyFtzy"*jsp*FGHopyG*xlA*mp*tyItGpo*JspEp*CElnGtnlmwp"*jsp*CEtyntClw#opFtrypp*Jtww*
yzGtqA* Gsp* zqqtnp* zq* Gsp* iGHopyG* iHCCzEG* jplx* NzzEotylGzE * zE* iHCpEtyGpyopyG&F* opFtrypp * lF* Fzzy* lF* CElnGtnlmwp* lqGpE* Gsp*
tyIpFGtrlGtzy zq Gsp znnHEEpynp" jsp CEtyntClw#opFtrypp FszHwo qHEytFs Gsp qzwwzJtyr oznHxpyGF Gz Gsp Xjii#hjT NzzEotylGzE zE
iHCpEtyGpyopyG&F opFtrypp mpqzEp zE lG Gsp Gtxp zq Gsp OtFntCwtyp jplx XppGtyr OjX_ JtGypFF#FGHopyG FGlGpxpyGF§ l nHEEpyG nzCA
zq Gsp FGHopyGàF CpExlypyG EpnzEo§ l nzCA zq Gsp FGHopyGàF GpFG EpnzEo nlEo§ nHEEpyG FGlGHF zq Gsp FGHopyGàF lnlopxtn lyo nzyoHnG
rElopF ty lww nwlFFpF ’CEzrEpFF EpCzEGF(§ olAF CEpFpyG lyo lmFpyG ’pKnHFpo lyo HypKnHFpo lmFpynpF(§ yHxmpE zq GlEotpF lyo nwlFF
nHGF§ opGpyGtzy lFFtryxpyGF JtGs EplFzyF§ lypnozGlw EpCzEG ntGtyr otFntCwtyp lGGpyolynp lyo lnlopxtn EpnzEoF lyo tyGpEIpyGtzyF
zqqpEpo lG Gsp wznlw Fnszzw tynwHotyr iij EpqpEElw nzHyFpwtyr FpFFtzyF lyo ClEpyG#rHlEotly nzyqpEpynpF JtGs olGpF EplFzyF lyo
EpFHwGF§*nzCA*zq*Czwtnp*EpCzEG§*FCpntlw*poHnlGtzy *ipnGtzy*@$?*zE*iij*FGlGHF*’lnGtIp*pyEzwwxpyG*zE*EpqpEElw*qzE*lyA*zq*GspFp*CEzrElxF(§*
iij* EpCzEGF§* nzCA* zq* Gsp* nHEEpyGwA* lCCEzIpo* FHFCpyFtzy* wpGGpE* GslG* tynwHopF* Gsp* Fnszzw* loxtytFGElGtzyF&* EpnzxxpyolGtzy* qzE*
nzyFpDHpynpF *lyo*lyA*zGspE*tyqzExlGtzy*zE*pItopynp*EpwpIlyG*Gz*Gsp*tyntopyG"*

jsp CHECzFp*zq*GstF*xppGtyr*tF*qzE*Gsp*Gplx*Gz*otFnHFF*Gsp*tyIpFGtrlGtzy*nzxCwpGpo*mA*Gsp*Fnszzw *Gsp*otFntCwtyp*CEznpoHEpF*lqqzEopo *

lyo lyA tyqzExlGtzy CEzItopo mA Gsp FGHopyG lyo#zE Gsp ClEpyG#rHlEotly" LF GstF tF l ClEpyG nzyqpEpynp Gsp FGHopyG&F zE ClEpyGF&

wprlw nzHyFpw xlA yzG lGGpyo" jsp Xjii#hjT NzzEotylGzE lyo#zE lyzGspE EpCEpFpyGlGtIp qEzx Gsp otFGEtnG zqqtnp zq FGHopyG otFntCwtyp

xlA* FpG* l* EplFzylmwp* Gtxp* wtxtG* qzE* Gsp* OjX* lyo* xlA* pyo* Gsp* OjX* tq* tG* tF* pItopyG* GslG* EpFzwHGtzy* tF* yzG* txxtypyG"* Tq* Gsp*

ClEpyG#rHlEotly*lyo*Fnszzw*lEp*lmwp*Gz*Eplns*ly*lrEppxpyG*lmzHG*Gsp*otFntCwtylEA*zHGnzxp *Gsp*lrEppxpyG*tF*lCCEzIpo*mA*Gsp*OtEpnGzE*

zq*iGHopyG*hpwlGtzyF *lyo*Gsp*ClEpyG#*rHlEotly*JltIpF*Gsp*splEtyr*ty*JEtGtyr *Gspy*Gsp*splEtyr*Jtww*mp*nlynpwpo"*Tq*Gsp*ClEpyG#*rHlEotly*

otFlrEppF*JtGs*Gsp*otFntCwtylEA*zHGnzxp*lyo*Gsp*pyo*EpFHwG*zq*Gsp*OjX *zE*Gsp*ClEpyG#rHlEotly*ozpF*yzG*lGGpyo*Gsp*OjX *Gspy*Gsp*

splEtyr*Jtww*CEznppo*lF*FnspoHwpo"*OtFntCwtyp*jplx*XppGtyrF*nly*mp*nzyoHnGpo*HFtyr*IlEtzHF*xzopF*zq*nzxxHytnlGtzy"*Tq*Gsp*OjX*

ozpF yzG znnHE zE ozpF yzG znnHE lF otFnHFFpo ty GstF Nzop Gsp splEtyr Jtww CEznppo lF FnspoHwpo"

*

OTijhTNj+OkP fhZNPii+SPLhTYR+

+
Ty!CpEFzy lyo ItEGHlw OtFGEtnG oHp CEznpFF splEtyrF lEp nzyoHnGpo mA l SplEtyr ZqqtnpE Jsz splEF pItopynp nzynpEytyr ItzwlGtzy zq

FGHopyG*xtFnzyoHnG *Jstns *tq*CEzIpy *xlA*EpDHtEp*otFntCwtyp*rEplGpE*Gsly*l*Gpy*’0$(*Fnszzw!olA*FHFCpyFtzy"*jsp*SplEtyr*ZqqtnpEF*

lEp lCCztyGpo*mA*Gsp*iHCpEtyGpyopyG*lyo*FszHwo*slIp*yz*CEtzE*vyzJwporp*zq*Gsp*ItzwlGtzy"*Tq*l*SplEtyr*ZqqtnpE*ozpF*slIp*CEtzE*

vyzJwporp*zq*Gsp*ItzwlGtzy*CEtzE*Gz*Gsp*splEtyr *tG*xlA*CEznppo*tq*SplEtyr*ZqqtnpE*lqqtExF*GslG*GspA*nly*splE*pItopynp*lyo*nzxp*Gz*

l*opntFtzy*JtGszHG*mtlF"*

bspy l Fnszzw* CEtyntClw* EpnzxxpyoF* l* FGHopyG* Gz* Gsp* OtFGEtnG* oHp* CEznpFF* splEtyr * Gsp* EpnzxxpyolGtzy* tF* EpItpJpo* mA* Gsp*
lCCEzCEtlGp*SplEtyr*ZqqtnpE *Jsz*opntopF*JspGspE*Gz*szwo*l*splEtyr"*Lww*splEtyrF*xHFG*mp*spwo*yz*wlGpE*Gsly*Gpy*Fnszzw*olAF*lqGpE*
Gsp* otFntCwtylEA* lnGtzy* zE* Fnszzw!tytGtlGpo* lEEpFG* mA* l* inszzw* hpFzHEnp* ZqqtnpE* ’ihZ(* HywpFF* Gsp* inszzw* OtFGEtnG* lyo*
ClEpyGF#rHlEotlyF*xHGHlwwA*lrEpp*Gz*ly*pKGpyFtzy"* Tq*l*splEtyr*tF*Gz*mp*spwo *Gsp*FGHopyG*lyo*ClEpyG#rHlEotly*Jtww*mp*CEzItopo*IpEmlw*
lyo*JEtGGpy*yzGtnp*zq*Gsp*olGp *Gtxp*lyo*Cwlnp*zq*Gsp*splEtyr *ItzwlGtzyF*lyo*l*wtFG*zq*CzFFtmwp*JtGypFFpF"*

OtFGEtnG oHp CEznpFF splEtyrF lEp nzyqtopyGtlw lyo yzG zCpy Gz Gsp CHmwtn" jsp FGHopyG stF#spE ClEpyG zE rHlEotly zE l ClEpyG
EpCEpFpyGlGtIp JtGs JEtGGpy ClEpyG CpExtFFtzy lyo GsptE JtGypFFpF xlA lGGpyo Gsp splEtyr mHG zGspE EpwlGtIpF zE qEtpyoF zq Gsp FGHopyG
Jtww yzG mp lwwzJpo Gz lGGpyo" jsp CEznppotyrF lEp EpnzEopo pwpnGEzytnlwwA" jsp inszzw OtFGEtnG xlA FHxxzy JtGypFFpF Gz GpFGtqA zy
tGF mpslwq lG Gsp splEtyr" jsp FGHopyG lyo ClEpyG#rHlEotly xlA lwFz mEtyr JtGypFFpF" jsp SplEtyr ZqqtnpE Jtww xlvp opGpExtylGtzyF
EprlEotyr JspGspE JtGypFFpF slIp EpwpIlyG GpFGtxzyA Gz Gsp nslErpF nzyFtopEpo" Tq Gsp FGHopyG zE ClEpyG#rHlEotly JlyGF inszzw
OtFGEtnG*CpEFzyypw*zE*zGspE* FGHopyGF* Gz* GpFGtqA*lG* Gsp*splEtyr * GspA* FszHwo*nzyGlnG* Fnszzw*loxtytFGElGtzy *Jstns*Jtww* lEElyrp* Gsp*
tFFHlynp*zq*FHxxzyFpF*qzE*GspFp*CpEFzyF"*jsp*ClEpyG#rHlEotly*xHFG*nzyGlnG*Gsp*Fnszzw*JtGsty*?7*szHEF*zq*Gsp*splEtyr*Fz*GslG*ClEpyGlw*
nzyFpyG*nly*mp*EpDHpFGpo*qzE*Gsp*FGHopyG*lFvpo*Gz*GpFGtqA"* btGypFFpF*GpFGtqAtyr*ty*l*OtFGEtnG*oHp*CEznpFF*splEtyr*Jtww*yzG*mp*lwwzJpo*
Gz*slIp*ly*lGGzEypA*CEpFpyG*lG*Gsp*splEtyr*HywpFF*GslG*JtGypFF*tF*zE*xlA*mp*nslErpo*ty*Gsp*tyntopyG"*

jsp pItopynp* CEpFpyGpo* lG* l* OtFGEtnG* oHp* CEznpFF* splEtyr* xlA* tynwHop* CsAFtnlw* pItopynp * FHns* lF* oEHrF* zE* JplCzyF§* JtGypFF*
GpFGtxzyA§*CszGzrElCsF§*EpnzEotyrF§*lyo*EpwpIlyG*oznHxpyGF *FHns*lF*JtGypFF*FGlGpxpyGF *tyIpFGtrlGtzy*EpCzEGF *lyo*Gsp*FGHopyG&F*
nHEEpyG*otFntCwtyp*lyo*lnlopxtn*EpnzEo"*jsp*inszzw*OtFGEtnG*mplEF* Gsp*mHEopy*zq*CEzItyr* Gsp*ItzwlGtzyF*lrltyFG* Gsp*FGHopyG*mA*l*
áCEpCzyopElynp*zq*Gsp*pItopynp"5* jsp*FGHopyG*slF*Gsp*EtrsG *lG*stF#spE*zJy*pKCpyFp *Gz*mp*EpCEpFpyGpo*mA*nzHyFpw*lG*Gsp*OtFGEtnG*oHp*
CEznpFF*splEtyr"* jsp*ClEpyG#rHlEotly*xHFG*rtIp*Gsp*OpClEGxpyG*zq*iGHopyG*hpwlGtzyF*yzGtnp*lG*wplFG*?7*szHEF*mpqzEp*Gsp*splEtyr*
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GslG*GspA*Jtww*slIp*wprlw*EpCEpFpyGlGtzy*oHEtyr*Gsp*oHp*CEznpFF*splEtyr*lyo*Gsp*lGGzEypA*xHFG*CEzItop*ly*PyGEA*zq*LCCplElynp*Gz*Gsp*
OpClEGxpyG* zq* iGHopyG* hpwlGtzyF* lG* wplFG* ?7* szHEF* mpqzEp* Gsp* splEtyr"* QltwHEp* Gz* rtIp* yzGtnp* xlA* EpFHwG* ty* Gsp* splEtyr* mptyr*
CzFGCzypo*lyo*EpFpG*qzE*l*wlGpE*olGp*Fz*GslG*Gsp*Fnszzw*nly*xlvp*lyA*ypnpFFlEA*lEElyrpxpyGF*lyo#zE*FnspoHwp*OtFGEtnG*lGGzEypA"*jsp*
inszzw*OtFGEtnG*tF*yzG*HFHlwwA*EpCEpFpyGpo*mA*ly*lGGzEypA*lG*OtFGEtnG*oHp*CEznpFF*splEtyrF *mHG*ty*Fzxp*nlFpF*ly*lGGzEypA*tF*HFpo"*

jsp OtFGEtnG oHp CEznpFF splEtyr tF yzG EpDHtEpo Gz mp topyGtnlw Gz l nzHEGEzzx GEtlw lyo Gsp FGEtnG EHwpF zq Gsp RpzErtl PItopynp
Nzop oz yzG lCCwA" Lww ClEGtpF xlA zqqpE EpwpIlyG tyqzExlGtzy Gz lFFtFG Gsp SplEtyr ZqqtnpE JtGs opGpExtytyr JspGspE Gsp FGHopyG tF
ty*ItzwlGtzy*zq*ly*zqqpyFp*lyo*JspGspE*otFntCwtyp*xHFG*mp*txCzFpo"*jsp*SplEtyr*ZqqtnpE*tF*lHGszEtBpo*Gz*xlvp*Gsp*qtylw*opntFtzy*
EprlEotyr*EpwpIlynA*zq*tyqzExlGtzy*CEzItopo"*MlFpo*HCzy*l*CEpCzyopElynp*zq*Gsp*pItopynp*CEpFpyGpo*lG*Gsp*splEtyr *Gsp*SplEtyr*
ZqqtnpE*Jtww*opGpExtyp*JspGspE*Fnszzw*EHwpF*slIp*mppy*ItzwlGpo*lyo*topyGtqA*Gsp*otFntCwtyp*Gz*mp*txCzFpo"*

LqGpE*Gsp*CEpFpyGlGtzy*zq*pItopynp*mA*mzGs*FtopF *plns*Ftop*tF*rtIpy*ly*zCCzEGHytGA*Gz*xlvp*l*nwzFtyr*lErHxpyG"*jsp*splEtyr*Gspy*
pyoF *lyo*Gsp*SplEtyr*ZqqtnpE*Jtww*opwtmpElGp*CEtIlGpwA*Gz*opntop*JspGspE*l*ItzwlGtzy*slF*znnHEEpo*lyo*ly*lCCEzCEtlGp*otFntCwtyp*tq*
Gsp FGHopyG tF qzHyo ty ItzwlGtzy mA l CEpCzyopElynp zq pItopynp" Tq Gsp FGHopyG tF qzHyo yzG ty ItzwlGtzy zq Fnszzw EHwpF Gsp FGHopyG
Fslww mp lwwzJpo Gz EpGHEy Gz Fnszzw" Tq Gsp FGHopyG tF qzHyo ty ItzwlGtzy Gsp SplEtyr ZqqtnpE xlA txCzFp otFntCwtyp Elyrtyr qEzx
Fpyotyr Gsp lnnHFpo mlnv Gz Fnszzw zy CEzmlGtzy Gz pKCHwFtzy qEzx Gsp inszzw OtFGEtnG" flEpyGF#rHlEotlyF xlA nzyGlnG Gsp zqqtnp
Gsp ypKG Fnszzw olA Gz EpnptIp Gsp opntFtzy" L wpGGpE Jtww mp FpyG Gz Gsp FGHopyG&F ClEpyG#rHlEotly JtGsty Gpy olAF lqGpE Gsp splEtyr tF
spwo"

LffPL�+jZ OPVL�M+MZLhO+ZQ+POkNLjTZY+

jsp FGHopyG&F*ClEpyG#rHlEotly*xlA*lCCplw*Gsp*SplEtyr*ZqqtnpE&F*opntFtzy*Gz*Gsp*MzlEo*zq*PoHnlGtzy*mA*FHmxtGGtyr*l*JEtGGpy*EpDHpFG*
Gz*Gsp*iHCpEtyGpyopyG*zq*OpVlwm*NzHyGA*inszzw*OtFGEtnG*lG*@7'“*XpxzEtlw*OEtIp *iGzyp*XzHyGlty *RpzErtl *“$$7“"*jstF*EpDHpFG*
xHFG* mp* xlop* JtGsty* GJpyGA* ’'$(* nlwpyolE* olAF* ’tynwHotyr* JppvpyoF * CHmwtn* lyo* wprlw* szwtolAF(* qEzx* Gsp*olGp* Gsp*opntFtzy* tF*
EpyopEpo*mA Gsp*SplEtyr*ZqqtnpE"*jsp*JEtGGpy*yzGtnp*zq*lCCplw*FszHwo*FpG*qzEGs*Gsp*EplFzyF *GzrpGspE*JtGs*lyA*FHCCzEGtyr*lErHxpyGF *
lF*Gz*JsA*Gsp*SplEtyr*ZqqtnpE&F*opntFtzy*tF*lwwprpo*Gz*mp*tynzEEpnG"*jsp*yzGtnp*FszHwo*qHEGspE*FCpntqA*JslG*CzEGtzy*zE*CzEGtzyF*zq*Gsp*
EpnzEo FHCCzEG*Gsp*lCCpwwlyG&F*nzyGpyGtzyF"*Yz*ypJ*pItopynp*Jtww*mp*lwwzJpo"*

jsp*OpVlwm*MzlEo*zq*PoHnlGtzy*Jtww*EpItpJ*Gsp*EpnzEo*lyo*Fslww*EpyopE*Gsp*opntFtzy*ty*JEtGtyr*JtGsty* Gpy*’0$(*olAF*pKnwHotyr*
JppvpyoF*lyo*CHmwtn*lyo* wprlw*szwtolAF*qEzx*Gsp*olGp* Gsp*EpDHpFG* qzE*lCCplw* tF* EpnptIpo"*jsp*opntFtzy*zq* Gsp*OpVlwm*MzlEo*zq*
PoHnlGtzy*Jtww*mp*mlFpo*FzwpwA*zy*Gsp*EpnzEo*nEplGpo*oHEtyr*Gsp*OtFGEtnG*oHp*CEznpFF*splEtyr"*jsp*OpVlwm*MzlEo*zq*PoHnlGtzy*Jtww*
yzG*nzyFtopE*lyA*ypJ*pItopynp*zE*splE*lyA*zElw*lErHxpyGF§*szJpIpE *JEtGGpy*lErHxpyGF*nzynpEytyr*Gsp*xpEtGF*zq*Gsp*lCCplw*xlA*mp*
FHmxtGGpo"*jsp*OpVlwm*MzlEo*zq*PoHnlGtzy*slF*Gsp*CzJpE*Gz*lqqtEx *EpIpEFp *zE*xzotqA*Gsp*SplEtyr*ZqqtnpE&F*opntFtzy"*jsp*OpVlwm*
MzlEo*zq*PoHnlGtzy&F*opntFtzy*Jtww*mp*qtylw*HywpFF*ly*lCCplw*tF*xlop*Gz*Gsp*iGlGp*MzlEo*zq*PoHnlGtzy*mA*qtwtyr*l*yzGtnp*zq*lCCplw*ty*
JEtGtyr*JtGs*Gsp*OpVlwm*NzHyGA*inszzw*OtFGEtnG*FHCpEtyGpyopyG*JtGsty*GstEGA*’“$(*nlwpyolE*olAF*zq*Gsp*OpVlwm*MzlEo*zq*PoHnlGtzy&F*
opntFtzy"*jsp*lCCplw*Fslww*FpG*qzEGs_*Gsp*DHpFGtzy*ty*otFCHGp§*Gsp*opntFtzy*zq*Gsp*wznlw*mzlEo§*lyo*l*nzyntFp*FGlGpxpyG*zq*Gsp*EplFzyF*
JsA*Gsp*opntFtzy*tF*mptyr*lCCplwpo"*jsp*nzyGpyGF*zq*GstF*yzGtnp*zq*lCCplw*lyo*Gsp*CEznpoHEp*Gz*mp*qzwwzJpo*mpqzEp*Gsp*iGlGp*MzlEo*
zq*PoHnlGtzy*zq*RpzErtl*lEp*FCpntqtpo*ty*Z"N"R"L"*ê*'$!'!00”$*lyo*iGlGp*MzlEo*hHwp*0”$!0!“!"$?"*

L*GElyFnEtCG*zq*Gsp*OtFGEtnG*oHp*CEznpFF*splEtyr*Jtww*mp*xlop*zywA*tq*GspEp*tF*ly*lCCplw"*jsp*FGHopyG&F*ClEpyG#rHlEotly*zE*lGGzEypA*
xlA*EpDHpFG*ly*lHotz*nzCA*zq*Gsp*splEtyr*lG*Gsp*OpClEGxpyG*zq*iGHopyG*hpwlGtzyF*zE*xlA*zEopE*l*nzCA*zq*l*JEtGGpy*GElyFnEtCG*lG*GsptE*
zJy*pKCpyFp"

OTijhTNj+OkP fhZNPii+bLTaPh+

L*ClEpyG#rHlEotly*lyo*FGHopyG*xlA*nszzFp*Gz*JltIp*GsptE*OtFGEtnG*oHp*CEznpFF*splEtyr*lyo*lnnpCG*Gsp*lCCEzCEtlGp*nzyFpDHpynpF*qzE*
Gsp tyntopyG mA nzxCwpGtyr lyo Ftrytyr l OtFGEtnG OHp fEznpFF SplEtyr bltIpE" MA FHmxtGGtyr GstF JltIpE Gsp ClEpyG#rHlEotly lyo
FGHopyG lrEpp Gz Gsp opntFtzy lyo JltIp lyA qHGHEp nslwwpyrpF lyo lCCplwF EpwlGtIp Gz GslG tyntopyG"

ijkOPYji+bTjS+OTiLMT�TjTPi+

jsp otFntCwtyp*CEznpoHEpF*qzE*FGHopyGF*GslG*EpnptIp*FCpntlw*poHnlGtzy*FpEItnpF*HyopE*TOPL*lyo*FGHopyGF*JtGs*otFlmtwtGtpF*nzIpEpo*
HyopE*ipnGtzy*@$?*lEp*Gsp*Flxp*lF*lmzIp*JtGs*Gsp*qzwwzJtyr*lootGtzylw*FGpCF_*
*
iCpntlw ntEnHxFGlynpF qzE FGHopyGF JtGs otFlmtwtGtpF ’JplCzyF oEHrF W zE FpEtzHF mzotwA slEx(

0"� jsp*wznlw*Fnszzw*loxtytFGElGtIp*FGlqq*FszHwo*opGpExtyp*tq*l*FGHopyG*JlF*ty*CzFFpFFtzy*zq*l*JplCzy *oEHrF *zE*tyqwtnGpo*FpEtzHF*mzotwA*
slEx*Gz*lyzGspE*tyotItoHlw"*Tq*ApF *CEznppo*Gz*L*%*M"**

L-+jsp+PKnpCGtzylw+PoHnlGtzy+OtEpnGzE#OtFGEtnG+4$?+NzzEotylGzE+FszHwo+mp+yzGtqtpo+txxpotlGpwA+zq+Gsp+lmzIp+GEtrrpEF-+

�� jsp+PKnpCGtzylw+PoHnlGtzy#ipnGtzy+4$?+OtFGEtnG+CpEFzyypw+Jtww+tyIpFGtrlGp+Gsp+FtGHlGtzy+lyo+CEzItop+rHtolynp+Gz+Gsp+wznlw+Fnszzw-+

�� OtFGEtnG+CpEFzyypw+lyo+wznlw+Fnszzw+CpEFzyypw+Jtww+nzwwlmzElGp+Gz+opGpExtyp+l+Cwly+zq+lnGtzy-+
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M- PKnpCGtzylw+PoHnlGtzy#4$?+NzzEotylGzE+Jtww+nzyGlnG+Gsp+wznlw+Fnszzw+tq+ly+pxpErpynA+nslyrp+ty+poHnlGtzy+wznlGtzy+tF+yppopo-+

'"� jsp*iCpntlw*PoHnlGtzy*GplnspE’F( *Gsp*TPf*nlFp*xlylrpE*zE*Gsp*ipnGtzy*@$?*nsltECpEFzy*tF*yzGtqtpo*zq*Gsp*znnHEEpynp"*

“"� Tq*l*FGHopyG*JtGs*otFlmtwtGtpF*tF*EpqpEEpo*Gz*l*OtFGEtnG*oHp*CEznpFF*splEtyr *l*Fnszzw*loxtytFGElGzE*nzyGlnGF*Gsp*Fnszzw&F*�plo*jplnspE*
qzE*iCpntlw*PoHnlGtzy#ipnGtzy*@$?*NsltE*Gz*FnspoHwp*l*XlytqpFGlGtzy#OpGpExtylGtzy*xppGtyr"*

?"� Tq*tG*tF*opGpExtypo*GslG*Gsp*mpslItzE*tF*yzG*l*xlytqpFGlGtzy*qzE*Gsp*otFlmtwtGA *l*EpnzxxpyolGtzy*tF*xlop*mA*Gsp*Fnszzw*CEtyntClw*qzE*l*
OtFGEtnG*oHp*CEznpFF*splEtyr *FHmupnG*Gz*Gsp*poHnlGtzy*EtrsGF*zq*Gsp*FGHopyG*HyopE*TOPL*'$$?"*Tq+Gsp+mpslItzE+tF+l+xlytqpFGlGtzy+
zq+Gsp+otFlmtwtGA +lyA+qHEGspE+CwlnpxpyG+opntFtzyF+Jtww+mp+xlop+mA+Gsp+TPf+hpItpJ+NzxxtGGpp+zE+ipnGtzy+4$?+jplx-+

ijkOPYj+f�LNPXPYj+fhZjZNZ�+QZh+ijkOPYji+hPjkhYTYR+LQjPh+TYNLhNPhLjTZY +
OPjPYjTZY Zh ZjSPh ifPNTL� NThNkXijLYNPi

+
iGHopyGF*Jsz*slIp*mppy*zHG*zq*Fnszzw*oHp*Gz*tynlEnpElGtzy*zE*opGpyGtzy*zqGpy*yppo*l*CpEtzo*zq*GElyFtGtzy*mpqzEp*EpGHEytyr*Gz*GsptE*
wznlw* Fnszzw"* XzEpzIpE * GspEp* xlA* mp* ntEnHxFGlynpF* ty* Jstns* l* nHEEpyG* FGHopyG&F* CEpFpynp* lG* Fnszzw* xlA* CzFp* l* FpEtzHF* lyo*
FtrytqtnlyG*olyrpE*Gz*Gsp*CpEFzyF*lyo#zE*CEzCpEGA*lG*Gsp*Fnszzw"*L*CEzGznzw*slF*mppy*pFGlmwtFspo*qzE*opGpExtytyr*JspGspE*l*FGHopyG*
EpGHEytyr* qEzx* l* CpEtzo* zq* tynlEnpElGtzy* zE* opGpyGtzy* oHp* Gz* lwwprpo* zE* louHotnlGpo* nEtxtylw* nzyoHnG* FszHwo* mp* Cwlnpo* ty* ly*
lwGpEylGtIp*Fnszzw*CEzrElx*zE*EpGHEypo*Gz*Gsp*FGHopyG&F*wznlw*Fnszzw"*jsp*OpVlwm*NzHyGA*inszzw*OtFGEtnG*lqqzEoF*GspFp*FGHopyGF*ly*
zCCzEGHytGA* Gz*EpmHtwo*GsptE*lnlopxtn*lyo*Fzntlw*FvtwwF*Fz*GslG* Gsp*GElyFtGtzy*Gz*GsptE* wznlw*Fnszzw*Jtww*rz*FxzzGswA"*jsp*CEtxlEA*
nzyFtopElGtzyF ty xlvtyr GstF opGpExtylGtzy lEp Gsp poHnlGtzylw yppoF zq Gsp EpGHEytyr FGHopyG lyo Gsp FlqpGA zq zGspE FGHopyGF lyo
FGlqq"

Ty xlyA nlFpF Gsp nzyoHnG lG tFFHp tF IpEA FpEtzHF Elyrtyr qEzx CEzCpEGA zqqpyFpF Gz FpEtzHF FpKHlw ItzwlGtzyF zE JplCzy CzFFpFFtzy 
zE zGspE ItzwpyG lnGF" iGHopyGF louHotnlGpo qzE GspFp zqqpyFpF xlA mp Cwlnpo zy l FlqpGA Cwly mA Gsp OpClEGxpyG zq UHIpytwp UHFGtnp
’OUU( zE Gsp UHIpytwp NzHEG" jspFp CwlyF xlA txCzFp npEGlty EpFGEtnGtzyF zy Gsp EpGHEytyr FGHopyG§ qzE pKlxCwp Gsp FGHopyG xlA yzG
mp lwwzJpo lEzHyo nstwoEpy zq l npEGlty lrp lEzHyo Gsp ItnGtx zE nstwoEpy JtGs Gsp ItnGtx&F CEzqtwp zE xlA slIp Gz mp FHCpEItFpo
mA ly loHwG lG lww GtxpF"

*

Ty Fzxp nlFpF FGHopyGF slIp mppy pKCpwwpo zE FHFCpyopo qEzx OpVlwm zE lyzGspE Fnszzw otFGEtnG zE CEtIlGp Fnszzw lyo Gsp GpEx zq
FHFCpyFtzy zE pKCHwFtzy slF yzG ApG mppy nzxCwpGpo" ’Z"N"R"L" ê '$!'!7@0"'( Ty zGspE nlFpF FGHopyGF xlA Fppv EploxtFFtzy zE
pyEzwwxpyG GslG slIp mppy FHFCpyopo zE pKCpwwpo qzE mptyr nzyItnGpo zq mptyr louHotnlGpo Gz slIp nzxxtGGpo mptyr tyotnGpo qzE 
zE slItyr tyqzExlGtzy qtwpo qzE Gsp nzxxtFFtzy zq lyA qpwzyA zE lyA opwtyDHpyG lnG GslG JzHwo mp l qpwzyA tq nzxxtGGpo mA ly loHwG"
’Z"N"R"L" ê '$!'!7”7( jstF mEtyrF zGspE DHpFGtzyF tyGz CwlA FHns lF JspGspE Gsp FGHopyG FszHwo mp pKnwHopo lwGzrpGspE qzE Gsp
EpxltyopE*zq*Gsp*pKCHwFtzy*zE*FHFCpyFtzy*zE*zqqpEpo*ly*lwGpEylGtIp*CwlnpxpyG"*
*
MpqzEp*GspFp*FGHopyGF*EpGHEy*Gz*Fnszzw *GspA*Jtww*mp*EpqpEEpo*Gz*Gsp*OpClEGxpyG*zq*iGHopyG*hpwlGtzyF"*OpClEGxpyG*CpEFzyypw*Jtww*
rlGspE*lyo*EpItpJ*lww*lCCEzCEtlGp*tyqzExlGtzy *tynwHotyr*lyA*tyqzExlGtzy*GslG*Gsp*FGHopyG&F*ClEpyGF*xlA*JtFs*Gz*CEzItop *lyo*xlvp*
l*CwlnpxpyG*opGpExtylGtzy"*jsp*ClEpyGF*lyo*FGHopyG*xlA*mp*CEpFpyG*qzE*GstF*EpItpJ*lyo*xlA*CEzItop*tyCHG"*LGGzEypAF*Jtww*yzG*mp*
lwwzJpo*Gz*lGGpyo"*
*
flEpyGF*Jsz*otFlrEpp*JtGs*Gsp*CwlnpxpyG*opGpExtylGtzy*xlop*mA*Gsp*OpClEGxpyG*zq*iGHopyG*hpwlGtzyF*Jtww*slIp*GsEpp*Fnszzw*olAF*
qzwwzJtyr*Gsp*opGpExtylGtzy*Gz*EpDHpFG*l*EpItpJ*mA*Gsp*OtFntCwtylEA*LnGtzy*hpItpJ*NzxxtGGpp*’OLhN("*jsp*OLhN*zCpElGpF*HyopE*
Gsp*lHFCtnpF*zq*Gsp*OpClEGxpyG*zq*iGHopyG*hpwlGtzyF*lyo*tF*lHGszEtBpo*Gz*nzyFtopE*lyo*EHwp*zy*FCpntlw*EpDHpFGF*qEzx*ClEpyGF#rHlEotlyF*
lyo* Fnszzw* loxtytFGElGzEF* CpEGltytyr* Gz* FGHopyG* otFntCwtyp!EpwlGpo* FtGHlGtzyF"* jsp* OLhN* Jtww* xppG* lyo* xlvp* l* CwlnpxpyG*
opGpExtylGtzy*mlFpo*HCzy*l*EpItpJ*zq*Gsp*tyqzExlGtzy*qEzx*Gsp*OpClEGxpyG*zq*iGHopyG*hpwlGtzyF*lyo*lyA*lootGtzylw*tyqzExlGtzy*
CEzItopo*mA*lww*zGspE*ClEGtpF"*flEpyGF*Jsz*otFlrEpp*JtGs* Gsp*CwlnpxpyG*opGpExtylGtzy*xlop*mA* Gsp*OtFntCwtylEA*LnGtzy*hpItpJ*
NzxxtGGpp* Jtww* slIp* GsEpp* ’“(* Fnszzw* olAF* qzwwzJtyr* Gsp* opGpExtylGtzy* Gz* EpDHpFG* l* OtFGEtnG* oHp* CEznpFF* splEtyr * CHEFHlyG* Gz*
Z"N"R"L"*ê*'$!'!7@?"*
*
jsp CEzGznzw*opFnEtmpo*lmzIp*xlA*mp*HFpo*ty*zGspE*GACpF*zq*FGHopyG*CwlnpxpyG*FtGHlGtzyF*lF*oppxpo*lCCEzCEtlGp*mA*iGHopyG*hpwlGtzyF*
loxtytFGElGzEF" Lww CwlnpxpyG opGpExtylGtzyF Jtww mp xlop zy l nlFp,mA,nlFp mlFtF- alEtzHF qlnGzEF tynwHotyr lrp wpyrGs zq
tynlEnpElGtzy ylGHEp zq nslErpF pKtFGtyr otFntCwtyp zEopE CzGpyGtlw FlqpGA nzynpEyF zE otFEHCGtzy zq Gsp poHnlGtzylw CEznpFF 
CEpFpyG#CEtzE otFntCwtyp stFGzEA pGn" xlA mp HFpo ty xlvtyr CwlnpxpyG opGpExtylGtzyF lG lww wpIpwF" QzE pKlxCwp Gsp qzwwzJtyr
rpypElw nlGprzEtpF zq FpEtzHF ItzwpyG zqqpyFpF Jtww EpFHwG ty Gsp Fnszzw loxtytFGElGzE&F EpqpEElw Gz Gsp OpClEGxpyG zq iGHopyG
hpwlGtzyF_

�� LFFlHwG*EpFHwGtyr*ty*FpEtzHF*tyuHEA*

�� LFFlHwG*tyIzwItyr*HFp*zq*l*JplCzy*

�� OplGs*mA*zGspE*Gsly*ylGHElw*nlHFpF*’szxtntop(*
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�� VtoylCCtyr*

� hlCp

�� hzmmpEA*JtGs*l*olyrpEzHF*JplCzy*’lExpo*EzmmpEA(*

�� hzmmpEA*JtGszHG*l*olyrpEzHF*JplCzy*

�� ipKHlw*lFFlHwG*’yzG*tyIzwItyr*ElCp*zE*FpKHlw*zqqpyFp(*

�� ipKHlw*ZqqpyFp*

� jlvtyr tyopnpyG wtmpEGtpF JtGs l xtyzE

LootGtzylwwA *ly*zqqpyFp*tyIzwItyr*lnnHFlGtzyF*zq*xlyHqlnGHEtyr *Fpwwtyr *zE*GElqqtnvtyr*wlErp*DHlyGtGtpF*zq*nzyGEzwwpo*FHmFGlynpF*tF*
Gz mp tynwHopo"*

Lww*CEtyntClwF*Jtww*nzyGtyHp*Gz*qzwwzJ*Gsp*OdiO*dBop*Bq*iGHopyG*dByoHnG*Jspy*l*FGHopyG&F*otFntCwtylEA*tyqElnGtzy*znnHEF*JtGsty*Gsp*
Fnszzw&F*uHEtFotnGtzy"*jsp*yzExlw*otFntCwtylEA*CEznpoHEpF*Jtww*mp*qzwwzJpo*ty*GspFp*tyFGlynpF"*

jstF CEzGznzw ozpF yzG lCCwA Gz FGHopyGF JtGs otFlmtwtGtpF- iGHopyGF JtGs otFlmtwtGtpF Jtww mp EpqpEEpo otEpnGwA Gz Gsp
OpClEGxpyG+zq PKnpCGtzylw+PoHnlGtzy+zE+Gsp+ipnGtzy+4$?+NzzEotylGzE+qzE+FGHopyGF+JtGs+4$?+CwlyF-+

iPLhNSPi

jz*xltyGlty*zEopE*lyo*otFntCwtyp* ty* Gsp* FnszzwF*lyo* Gz*CEzGpnG* Gsp* FlqpGA*lyo*JpwqlEp*zq* FGHopyGF*lyo*Fnszzw*CpEFzyypw * Fnszzw*
lHGszEtGtpF*xlA*FplEns*l*FGHopyG *FGHopyG*wznvpEF *FGHopyG*opFvF*lyo*GlmwpF *zE*FGHopyG*lHGzxzmtwpF*HyopE*Gsp*ntEnHxFGlynpF*zHGwtypo*
mpwzJ*lyo*xlA*FptBp*lyA*twwprlw *HylHGszEtBpo *zE*nzyGElmlyo*xlGpEtlwF*otFnzIpEpo*ty*Gsp*FplEns"*

LF HFpo ty GstF OdiO dBop Bq iGHopyG dByoHnG Gsp GpEx -HylHGszEtBpo- xplyF lyA tGpx olyrpEzHF Gz Gsp splwGs zE FlqpGAzq FGHopyGF
zE Fnszzw CpEFzyypw zE otFEHCGtIp zq lyA wlJqHw qHynGtzy xtFFtzy zE CEznpFF zq Gsp Fnszzw zE lyA tGpx opFnEtmpo lF HylHGszEtBpo
ty Fnszzw EHwpF lIltwlmwp mpqzEpslyo Gz Gsp FGHopyG"

L FGHopyGàF qltwHEp Gz CpExtG l FplEns zE FptBHEp lF CEzItopo ty GstF OdiO dBop Bq iGHopyG dByoHnG Jtww mp nzyFtopEpo rEzHyoF qzE
otFntCwtylEA lnGtzy"

Lww*FplEnspF*mA*Fnszzw*pxCwzAppF*Fslww*mp*EplFzylmwA*EpwlGpo*Gz*Gsp*zmupnGtIpF*zq*Gsp*FplEns*lyo*yzG*pKnpFFtIpwA*tyGEHFtIp*ty*wtrsG*
zq Gsp*FGHopyGàF*lrp*lyo*rpyopE*lyo*Gsp*ylGHEp*zq*Gsp*tyqElnGtzy"*

*

fPhiZYL� iPLhNSPi

L FGHopyGàF CpEFzy lyo#zE CpEFzylw pqqpnGF ’p"r" CHEFp mzzv mlr pGn"( xlA mp FplEnspo JspypIpE l Fnszzw zqqtntlw slF EplFzylmwp
FHFCtntzy Gz mpwtpIp GslG Gsp FplEns Jtww EpIplw l ItzwlGtzy zq Gsp wlJ Gsp FGHopyG nzyoHnG mpslItzE nzop zE wznlw Fnszzw EHwpF"

Tq*l*ClG!ozJy*FplEns*zq*l*FGHopyGàF*CpEFzy*tF*nzyoHnGpo *tG*Jtww*mp*nzyoHnGpo*ty*CEtIlGp*mA*l*Fnszzw*zqqtntlw*zq*Gsp*Flxp*FpK*lyo*JtGs*
ly*loHwG*JtGypFF*CEpFpyG *Jspy*qplFtmwp"*Tq*Gsp*Fnszzw*zqqtntlw*slF*EplFzylmwp*rEzHyoF*qzE*FHFCpnGtyr*GslG*Gsp*FGHopyG*slF*zy*stF*zE*
spE*CpEFzy*ly*tGpx*txxpotlGpwA*olyrpEzHF*Gz*Gsp*FGHopyG*zE*Gz*zGspEF *Gsp*FGHopyG*FszHwo*mp*tFzwlGpo *l*Fnszzw*EpFzHEnp*zqqtnpE*FszHwo*
mp*yzGtqtpo *lyo*lCCEzCEtlGp*otFntCwtylEA*lnGtzy*FszHwo*mp*loxtytFGpEpo"*

*
Ty lCCEzCEtlGp*ntEnHxFGlynpF *FplEnspF*xlA*tynwHop*Gsp*HFp*zq*pwpnGEzytn*opItnpF*FHns*lF*slyo!spwo*xpGlw*opGpnGzEF*zE*Jlwv!*
GsEzHrs*xpGlw*opGpnGzEF"* iplEnspF*xlA*lwFB*tynwHop*Gsp*HFp*Bq*oEHr*opGpnGtBy*nlytypF-*

�ZNVPh +OPiV +LYO+jLM�P+iPLhNSPi+

iGHopyG*wznvpEF *opFvF *lyo*GlmwpF*lEp*Fnszzw*CEzCpEGA*lyo*Epxlty*lG*lww*GtxpF*HyopE*Gsp*nzyGEzw*zq*Gsp*Fnszzw"*fEtyntClwF*zq*plns*
Fnszzw*JspEp*wznvpEF*lEp*tFFHpo*FszHwo*pyFHEp*GslG*plns*FGHopyG*EpnptIpF*JEtGGpy*yzGtnp*CEtzE*Gz*Gsp*tFFHlynp*zq*Gsp*wznvpE*GslG*wznvpEF*
lEp* FHmupnG* Gz* tyFCpnGtzy* lyo* FplEns* mA* Fnszzw* zqqtntlwF"* Plns* Fnszzw* Fslww* xltyGlty* oHCwtnlGp* vpAF* zE* EpnzEoF* zq* lww* wznvpE*
nzxmtylGtzyF*lyo*lIzto*lyA*CElnGtnpF*GslG*JzHwo*wplo*FGHopyGF*Gz*mpwtpIp*GslG*wznvpEF*lEp*HyopE*GsptE*pKnwHFtIp*nzyGEzw"*

fpEtzotn*rpypElw*tyFCpnGtzyF*zq*wznvpEF *opFvF *lyo*GlmwpF*xlA*mp*nzyoHnGpo*mA*Fnszzw*lHGszEtGtpF*qzE*lyA*EplFzy*lG*lyA*Gtxp*JtGszHG*
yzGtnp *JtGszHG*FGHopyG*nzyFpyG *lyo*JtGszHG*l*FplEns*JlEElyG"*jsp*inszzw*OtFGEtnG*xlA*HFp*V!–*kytGF*Gz*nspnv*wznvpEF *opFvF *lyo*
GlmwpF"*TGpxF*mEzHrsG*Gz*Fnszzw*zE*Cwlnpo*ty*wznvpEF *opFvF*zE*GlmwpF*lEp*FHmupnG*Gz*EplFzylmwp*FplEnspF"*
*
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LkjZXZMT�P+iPLhNSPi+

iGHopyGF*lEp*CpExtGGpo*Gz*ClEv*zy*Fnszzw*CEpxtFpF*lF*l*xlGGpE*zq*CEtItwprp *yzG*zq*EtrsG"*jsp*Fnszzw*EpGltyF*lHGszEtGA*Gz*nzyoHnG*
EzHGtyp*ClGEzwF*zq*FGHopyG*ClEvtyr*wzGF*lyo*ItFHlw*tyFCpnGtzyF*qEzx*Gsp*zHGFtop*zq*FGHopyG*IpstnwpF*zy*Fnszzw*CEzCpEGA"*iGlGp*wlJ*ozpF*
yzG*lHGszEtBp*l*FGHopyG*Gz*slIp*l*qtEplEx*FpnHEpo*ty*l*Ipstnwp*ClEvpo*zy*Fnszzw*CEpxtFpF"*

jsp*tyGpEtzEF*zq*FGHopyG*IpstnwpF*xlA*mp*tyFCpnGpo*JspypIpE*l*Fnszzw*lHGszEtGA*slF*EplFzylmwp*rEzHyoF*qzE*FHFCpnGtyr*GslG*twwprlw *
HylHGszEtBpo *zE*nzyGElmlyo*xlGpEtlwF*lEp*nzyGltypo*tyFtop"*iHns*ClGEzwF*lyo*tyFCpnGtzyF*xlA*mp*nzyoHnGpo*JtGszHG*yzGtnp *JtGszHG*
FGHopyG*nzyFpyG *lyo*JtGszHG*l*FplEns*JlEElyG"*
*
YzGtnp*zq*Gsp*qzEprztyr*EtrsG*Gz*FplEns*Fslww*mp*rtIpy*Gz*FGHopyGF*Jsz*ClEv*zy*Fnszzw*CEzCpEGA§*szJpIpE *qltwHEp*Gz*rtIp*FHns*yzGtnp*
Jtww*yzG*CEpnwHop*Fnszzw*zqqtntlwF*qEzx*nzyoHnGtyr*FplEnspF*zq*Ipstnwp*tyGpEtzEF*Jspy*zGspEJtFp*lHGszEtBpo"*

iPLhNS+hPik�ji+

Tq*l*FplEns*EpIplwF*l*ItzwlGtzy*zq*qpopElw *FGlGp *zE* wznlw* wlJ *wlJ*pyqzEnpxpyG*lHGszEtGtpF*xlA*mp*yzGtqtpo*Fz*GslG* GspA*xlA* Glvp*
lCCEzCEtlGp*lnGtzy"*

+

VPPfTYR bPLfZYi Zkj ZQ iNSZZ�

VPPfTYR+iNSZZ�i+iLQP+

PIpEA FGHopyG JlyGF lyo opFpEIpF l Flqp lyo FpnHEp Fnszzw" QzE GslG EplFzy Fnszzw otFGEtnGF lyo FnszzwF slIp EHwpF lrltyFG JplCzyF
lyo Itzwpynp lG Fnszzw zy lyA Fnszzw mHF lyo lG lyA Fnszzw!FCzyFzEpo qHynGtzy"
*
iGHopyGF*xlA*mp*pKCpwwpo*qzE*mEtyrtyr*JplCzyF*Gz*Fnszzw"*LwFz *mEtyrtyr*npEGlty*JplCzyF*Gz*Fnszzw*tF*l*áopFtrylGpo*qpwzyA5*HyopE*
RpzErtl*wlJ"*jstF*xplyF* GslG*FGHopyG*zqqpyopEF*HyopE*Gsp*lrp*zq*07*xlA*mp*lEEpFGpo*lyo*Cwlnpo*ty*l*AzHGs*opGpyGtzy*npyGpE*qzE*
nlEEAtyr zE*CzFFpFFtyr*l*JplCzy*lG*Fnszzw *zy*l*Fnszzw*mHF *zE*lG*lyA*Fnszzw!FCzyFzEpo*qHynGtzy"*QzE*FGHopyGF*lrpo*07*zE*zIpE *GspFp*
zqqpyFpF*lxzHyG*Gz*l*qpwzyA*lyo*xlA*EpFHwG*ty*l*qpwzyA*nzyItnGtzy*lyo*txCEtFzyxpyG"*

inszzwF*lnEzFF*Gsp*ylGtzy*lEp*EpDHtEpo*mA*qpopElw*wlJ*Gz*slIp*l*FGHopyG*otFntCwtyp*CzwtnA*GslG*xlyolGpF*l*xtytxHx+zyp+nlwpyolE+
AplE+pKCHwFtzy+qzE*mEtyrtyr*l*qtEplEx*Gz*Fnszzw*zE*qzE*mptyr*ty*CzFFpFFtzy*zq*l*qtEplEx*zy*Fnszzw*CEzCpEGA*’tynwHotyr*Fnszzw*mHFpF("*
NzyFpDHpyGwA *OpVlwm*slF*l*CzwtnA*GslG*EpDHtEpF*l*xtytxHx*zyp*nlwpyolE*AplE*pKCHwFtzy*qEzx*lww*OpVlwm*FnszzwF*qzE*CzFFpFFtzy*
zq*l*qtEplEx"*

*

bSLj+ZjSPh+bPLfZYi+XLd+hPik�j+TY+Pcfk�iTZY~+

SlItyr*lyA*GACp*zq*vytqp *ElBzE*mwlop*’tynwHotyr*mzK*nHGGpEF( *nslty *CtCp *xlEGtlw*lEGF*opItnp *xlnp *MM*rHy*zE*CpwwpG*rHy *lyo*zGspE*
tGpxF*FHns*lF*lxxHytGtzy*lG*Fnszzw *zy*Gsp*Fnszzw*mHF*zE*zGspE*Fnszzw*CEzCpEGA *zE*lG*Fnszzw*qHynGtzyF*tF*l*ItzwlGtzy*zq*Gsp*OdiO*

dBop*Bq*iGHopyG*dByoHnG*lyo*xlA*EpFHwG*ty*pKCHwFtzy"*’QzE*l*qHww*lyo*nzxCwpGp*wtFG*zq*JplCzyF *Fpp*ClrpF*'–!“$"(*

*

TYQZhXLjTZY+QZh+ijkOPYji9+iZ +bSLj+NLY+dZk+OZ~+

jlvp*CEtop*ty*AzHE*Fnszzw*lyo*FszJ*EpFCpnG*qzE*AzHEFpwq*lyo*AzHE*qEtpyoF*mA*ClEGtntClGtyr*ty*vppCtyr*AzHE*Fnszzw*lyo*qEtpyoF*Flqp"*

*

�� Oz+yzG +qzE+lyA+EplFzy +mEtyr+l+JplCzy+Gz+Fnszzw +zE+lnnpCG+l+JplCzy+qEzx+lyzGspE+FGHopyG +zE+lwwzJ+lyzGspE+FGHopyG+
Gz Cwlnp l JplCzy ty AzHE wznvpE opFv Ipstnwp zE CpEFzylw mpwzyrtyrF-

�� jpww+AzHE+qEtpyoF+yzG+Gz+mEtyr+JplCzyF+Gz+Fnszzw+qzE+lyA+EplFzy +yzG+Gz+FszJ+zqq +yzG+qzE+CEzGpnGtzy +yzG+qzE+lyA+EplFzy-+

�� Tq+AzH+splE+lmzHG+zE+Fpp+l+JplCzy+lG+Fnszzw+zE+zy+l+Fnszzw+mHF +tyqzEx+l+GplnspE+zE+loxtytFGElGzE+txxpotlGpwA+’AzH+
xlA+lFv+GslG+AzHE+ylxp+yzG+mp+HFpo(-+

+

bSd+RPj TYaZ�aPO+TY+XLVTYR+iNSZZ�i+iLQPh~+

iGHopyGF*FszHwo*rpG*tyIzwIpo*mpnlHFp*Gsp*CEzmwpxF*GslG*JplCzyF*lG*Fnszzw*nly*nlHFp*lEp*FpEtzHF*lyo*Jtww*yzG*nzxCwpGpwA*rz*lJlA*
JtGszHG*FGHopyG*tyIzwIpxpyG"*iGHopyGF*lnEzFF*Gsp*ylGtzy*slIp*Flto*ápyzHrs*tF*pyzHrs"5*jspFp*FGHopyGF*lEp*Glvtyr*l*xzEp*lnGtIp*
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”“*

tyGpEpFG*ty*vppCtyr*GsptE*FnszzwF*Flqp*lyo*qEpp*zq*JplCzyF"*jspFp*FGHopyGF*wpG*tG*mp*vyzJy*GslG*JplCzyF*Jtww*mp*EpCzEGpo *EprlEowpFF*
zq Jsz mEtyrF Gspx Gz Fnszzw"

*
bspy JzEo rpGF lEzHyo GslG JplCzyF lEp rztyr Gz mp EpCzEGpo FGHopyGF lEp wpFF wtvpwA Gz mEtyr JplCzyF Gz Fnszzw-

L+ifPNTL�+XPiiLRP+jZ+ijkOPYji+06+dPLhi+Z�O+Zh+Z�OPh+

Tq*AzH lEp 07*AplEF*zwo*zE*zwopE*lyo*AzH*lEp*nlHrsG*JtGs*l*JplCzy*lG*Fnszzw*zE*zy*Gsp*mHF*zE*ty*AzHE*Ipstnwp*lG*Fnszzw *AzH*xlA*mp*
nslErpo+JtGs+l+qpwzyA"*L*qpwzyA*nzyItnGtzy*rtIpF*AzH*l*EpnzEo *zyp*GslG*xlA*vppC*AzH*qEzx*mptyr*lnnpCGpo*ty*nzwwprpF *Gpnsytnlw*
FnszzwF *lyo*Gsp*lExpo*FpEItnpF"*TG*xlA*lwFz*vppC*AzH*qEzx*rpGGtyr*l*uzm*zE*IzGtyr"*

ONiO)NeOP)eg iukOPYu)NeYOkNu)

jsp*OdiO dBop Bq iGHopyG*dByoHnG*xlvpF*tG*IpEA*nwplE*Gz*lww*FGHopyGF*GslG*JplCzyF*nlyyzG*mp*mEzHrsG*Gz*Fnszzw"*jsp*OdiO*

dBop*Bq*iGHopyG*dByoHnG*lwFz*tynwHopF*txCzEGlyG*tyqzExlGtzy*lyo*loItnp*Gz*FGHopyGF*lmzHG*JplCzyF*lyo*zGspE*olyrpEzHF*tGpxF"*

Tj&i+TXfZhjLYj+jZ hPXPXMPh+

bspy Gsp JplCzyF wlJF zq RpzErtl lEp ItzwlGpo Gsp FGHopyG xlA mp_

LhhPijPO

f�LNPO TY L fZ�TNP+NLh+

jLVPY+jZ+ULT� Zh L OPjPYjTZY+NPYjPh+

iPYjPYNPO+jZ+ULT�+

fPYL�TePO+bTjS+ikMijLYjTL�+NZkhj+QTYPi+

f�LNPO ZY+fhZMLjTZY+

PcfP��PO QhZX+iNSZZ�+

fhPaPYjTZY+LYO+TYjPhaPYjTZY+

bslG*lEp*Fnszzw*otFGEtnGF*oztyr*Gz*vppC*JplCzyF*zHG*zq*FnszzwF~* ipIpElw*FGElGprtpF*lEp*mptyr*HFpo *FHns*lF_*

�� OtFGEtmHGtyr*Gsp*OdiO*dBop Bq*iGHopyG*dByoHnG GB*lww*FGHopyGF*Gz*wpG*Gspx*vyzJ*GslG*JplCzyF*lEp*lrltyFG*Gsp*wlJ*lyo*
lrltyFG*Fnszzw*EHwpF§*

� TyqzExtyr FGHopyGF GslG wznvpEF opFvF GlmwpF IpstnwpF lyo CpEFzylw mpwzyrtyrF lEp FHmupnG Gz mptyr FplEnspo mA Fnszzw
zqqtntlwF§

�� TyqzExtyr*ClEpyGF*GslG*xzFG*JplCzyF*nzxp*Gz*Fnszzw*qEzx*szxp§*

� hlyozxwA nzyoHnGtyr qtEplEx lyo oEHr FplEnspF HFtyr rHyCzJopE lyo oEHr!Fytqqtyr ozrF§

�� hpFGEtnGtyr*zE*wtxtGtyr*Gsp*HFp*zq*mzzv*mlrF*lG*Fnszzw§*

� PKCpwwtyr FGHopyGF Jsz slIp mEzHrsG JplCzyF Gz Fnszzw zE zy l Fnszzw mHF§

�� TyFGlwwtyr*xzEp*FHEIptwwlynp*nlxpElF*lyo*tynEplFtyr*Gsp*HFp*zq*xpGlw*opGpnGzEF"*

hpFCzyFtmtwtGA+tF*vyzJtyr*JslG*tF*pKCpnGpo*zq*AzH"*
hpFCzyFtmtwtGA+tF*slItyr*strs*pKCpnGlGtzyF*zq*AzHEFpwq*lyo*zGspEF"*

hpFCzyFtmtwtGA+tF*xlvtyr*EpFCzyFtmwp*nsztnpF"*
hpFCzyFtmtwtGA+tF*xlvtyr*Gsp*EtrsG*opntFtzy*Jspy*Gsp*JEzyr*opntFtzy*tF*plFtpE"*

hpFCzyFtmtwtGA+tF*Gsp*xplFHEp*zq*xlGHEtGA"*
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”?*

ijkOPYj+hTRSji+LYO+hPifZYiTMT�TjTPi+

hPifZYiTMT�TjTPi+

0-� flEpyG’F(#RHlEotly+hpFCzyFtmtwtGtpF+

jsEzHrs* otFFpxtylGtzy* zq* Gsp* OdiO* dBop* Bq* iGHopyG* dByoHnG* plns* Fnszzw* Jtww* tyqzEx* Gsp* ClEpyG* zq* Gsp* qzwwzJtyr*
pKCpnGlGtzyF_*

0"� jz*lFFHxp*wprlw*EpFCzyFtmtwtGA*qzE*Gsp*mpslItzE*zq*Gsp*nstwo*lF*opGpExtypo*mA*wlJ*lyo*nzxxHytGA*
CElnGtnp*lyo*Gz*pyFHEp*GslG*Gsp*nstwo*tF*qlxtwtlE*JtGs*Gsp*otFntCwtyp*CzwtnA*lyo*EprHwlGtzyF"*

*

'"� jz Gplns*Gsp*nstwo*Fpwq!otFntCwtyp *EpFCpnG*qzE*lHGszEtGA*lyo*qzE*Gsp*EtrsGF*zq*zGspEF"*
*

“"� jz*xlvp*FHEp*GslG*Gsp*nstwo*lGGpyoF*Fnszzw*EprHwlEwA*lyo*GslG*Gsp*Fnszzw*EpnptIpF*yzGtqtnlGtzy*zq*Gsp*
EplFzy*qzE*lmFpynpF*Jspy*Gsp*nstwo*nlyyzG*lGGpyo*Fnszzw"*

?" jz JzEv Gz Gsp mpFG zq GsptE lmtwtGA Gz CEzItop Gsp ypnpFFlEA xlGpEtlwF lyo l CzFtGtIp szxp wplEytyr
pyItEzyxpyG qzE Gsp nstwo Gz FHnnppo ty Fnszzw"

@" jz xltyGlty nzxxHytnlGtzy JtGs Gsp Fnszzw lyo CEzItop Gsp Fnszzw JtGs l nHEEpyG GpwpCszyp yHxmpE GsEzHrs
Jstns*GspA*xlA*mp*Eplnspo*oHEtyr*Gsp*Fnszzw*olA"*

”"� jz EpFCzyo*DHtnvwA*Gz*Fnszzw*Gz*rpG*Gsp*nstwo*Jspy*nlwwpo*HCzy"*
*

7"� jz mp*lIltwlmwp*qzE*nzyqpEpynpF*Jspy*EpDHpFGpo"*
*

7"� jz nzzCpElGp*JtGs*Gsp*Fnszzw*FGlqq*Gz*opIpwzC*FGElGprtpF*Gz*mpypqtG*Gsp*nstwo"*
*

1-� iGHopyG+hpFCzyFtmtwtGtpF+

0"� jz*mp*lJlEp*zq*lyo*Gz*lmtop*mA*OtFGEtnG!Jtop*CzwtntpF *EprHwlGtzyF *lyo*Fnszzw*rHtopwtypF*
EprlEotyr*lnnpCGlmwp*mpslItzE"*

*
'"� jz*mp*EpFCzyFtmwp*qzE*zyp&F*zJy*mpslItzE"*

“" jz nzyoHnG*zypFpwq*ty*l*xlyypE*Jstns*tF*nzyoHntIp*Gz*wplEytyr*lyo*ozpF*yzG*tyGpEqpEp*JtGs*Gsp*GplnspE&F*EtrsG*Gz*
Gplns*zE*Gsp*FGHopyG&F*EtrsG*Gz*wplEy"*

*
?"� jz*EpFCpnG*Gsp*CpEFzylw *ntItw*lyo*CEzCpEGA*EtrsGF*zq*lww*xpxmpEF*zq*Gsp*Fnszzw*nzxxHytGA"*

*
@"� jz*EpqElty*qEzx*Gsp*HFp*zq*CsAFtnlw*qzEnp *IpEmlw*lmHFp*zE*slElFFxpyG *mwlnvxltw *FGplwtyr *IlyolwtFx *lyo*zGspE*

twwprlw*lnGtItGtpF"*

”"� jz*Fppv*nwlEtqtnlGtzy*qEzx*Fnszzw*CpEFzyypw*nzynpEytyr*Gsp*lCCEzCEtlGpypFF*zq*lyA*lnGtzy*zE*mpslItzE"*
*

7"� jz*lGGpyo*Fnszzw*lyo*nwlFFpF*EprHwlEwA *zy!Gtxp*lyo*mp*CEpClEpo*JtGs*Gsp*ypnpFFlEA*wplEytyr*xlGpEtlwF"*

7" jz vyzJ*lyo*qzwwzJ*Gsp*CzwtntpF*lyo*EprHwlGtzyF*qzE*pIpEA*pIpyG*nzyFtopEpo*ClEG*zq*Gsp*Fnszzw*CEzrElx*EprlEowpFF*
zq Gsp*Gtxp*zE*Cwlnp"*

*
–" jz*nzxCwA*txxpotlGpwA*JtGs*lyA*FGlqq*xpxmpE&F*EplFzylmwp*EpDHpFG*Gz*nlEEA*zHG*Fnszzw*EHwpF"*
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”@*

hP�PLiP+ZQ+ijkOPYj+TYQZhXLjTZY+
YzGtqtnlGtzy*zq*htrsGF*HyopE*Gsp*QlxtwA*PoHnlGtzylw*htrsGF*lyo*fEtIlnA*LnG*’QPhfL(*

jsp QlxtwA PoHnlGtzylw htrsGF lyo fEtIlnA LnG ’QPhfL( lqqzEoF ClEpyGF lyo FGHopyGF zIpE 07 AplEF zq lrp ’ápwtrtmwp FGHopyGF5(
npEGlty EtrsGF JtGs EpFCpnG Gz Gsp FGHopyG&F poHnlGtzy EpnzEoF" jspFp EtrsGF lEp_

’0(� jsp*EtrsG* Gz* tyFCpnG*lyo* EpItpJ*Gsp*FGHopyG&F*poHnlGtzy*EpnzEoF*JtGsty*?@*olAF*zq* Gsp*olA* Gsp*OpVlwm*NzHyGA*inszzw*
OtFGEtnG*EpnptIpF*l*EpDHpFG*qzE*lnnpFF"*

flEpyGF*zE*pwtrtmwp*FGHopyGF*FszHwo*FHmxtG*Gz*Gsp*Fnszzw*CEtyntClw*l*JEtGGpy*EpDHpFG*GslG*topyGtqtpF*Gsp*EpnzEo’F(*GspA*JtFs*Gz*
tyFCpnG"*jsp*CEtyntClw*Jtww*xlvp*lEElyrpxpyGF*qzE*lnnpFF*lyo*yzGtqA*Gsp*ClEpyG*zE*pwtrtmwp*FGHopyG*zq*Gsp*Gtxp*lyo*Cwlnp*
JspEp*Gsp*EpnzEoF*xlA*mp*tyFCpnGpo"*

’1(� jsp* EtrsG* Gz* EpDHpFG* Gsp*lxpyoxpyG*zq* Gsp* FGHopyG&F*poHnlGtzy* EpnzEoF* GslG* Gsp*ClEpyG* zE* pwtrtmwp* FGHopyG*mpwtpIpF*lEp*
tylnnHElGp *xtFwplotyr *zE*zGspEJtFp*ty*ItzwlGtzy*zq*Gsp*FGHopyG&F*CEtIlnA*EtrsGF*HyopE*QPhfL"*

flEpyGF*zE*pwtrtmwp*FGHopyGF*Jsz*JtFs*Gz*lFv*Gsp*OtFGEtnG*Gz*lxpyo*l*EpnzEo*FszHwo*JEtGp*Gsp*Fnszzw*CEtyntClw *nwplEwA*topyGtqA*
Gsp*ClEG*zq*Gsp*EpnzEo*GspA*JlyG*nslyrpo*lyo*FCpntqA*JsA*tG*FszHwo*mp*nslyrpo"*Tq*Gsp*OtFGEtnG*opntopF*yzG*Gz*lxpyo*Gsp*
EpnzEo*lF*EpDHpFGpo*mA*Gsp*ClEpyG*zE*pwtrtmwp*FGHopyG *Gsp*OtFGEtnG*Jtww*yzGtqA*Gsp*ClEpyG*zE*pwtrtmwp*FGHopyG*zq*Gsp*opntFtzy*
lyo*loItFp Gspx*zq* GsptE*EtrsG* Gz*l*splEtyr*EprlEotyr*Gsp*EpDHpFG* qzE*lxpyoxpyG"*LootGtzylw* tyqzExlGtzy*EprlEotyr* Gsp*
splEtyr CEznpoHEpF Jtww mp CEzItopo Gz Gsp ClEpyG zE pwtrtmwp FGHopyG Jspy yzGtqtpo zq Gsp EtrsG Gz l splEtyr"

’“( jsp EtrsG Gz CEtIlnA zq CpEFzylwwA topyGtqtlmwp tyqzExlGtzy ty Gsp FGHopyG&F poHnlGtzy EpnzEoF pKnpCG Gz Gsp pKGpyG GslG
QPhfL lHGszEtBpF otFnwzFHEp JtGszHG nzyFpyG"

*
Zyp* pKnpCGtzy * Jstns*CpExtGF* otFnwzFHEp* JtGszHG* nzyFpyG * tF* otFnwzFHEp* Gz* Fnszzw* zqqtntlwF* JtGs* wprtGtxlGp* poHnlGtzylw*
tyGpEpFGF" L Fnszzw zqqtntlw tF l CpEFzy pxCwzApo mA Gsp OtFGEtnG lF ly loxtytFGElGzE FHCpEItFzE tyFGEHnGzE zE FHCCzEG FGlqq
xpxmpE ’tynwHotyr splwGs zE xpotnlw FGlqq lyo wlJ pyqzEnpxpyG HytG CpEFzyypw(§ l CpEFzy FpEItyr zy Gsp OpVlwm NzHyGA
MzlEo zq PoHnlGtzy§ l CpEFzy zE nzxClyA JtGs Jszx Gsp OtFGEtnG slF zHGFzHEnpo FpEItnpF zE qHynGtzyF tG JzHwo zGspEJtFp
HFp tGF zJy pxCwzAppF Gz CpEqzEx ’FHns lF ly lGGzEypA lHotGzE xpotnlw nzyFHwGlyG poHnlGtzylw nzyFHwGlyG IzwHyGppE zE
GspElCtFG(§ l ClEpyG zE FGHopyG FpEItyr zy ly zqqtntlw nzxxtGGpp FHns lF l otFntCwtylEA zE rEtpIlynp nzxxtGGpp§ zE l ClEpyG 
FGHopyG *zE*zGspE*IzwHyGppE*lFFtFGtyr*lyzGspE*Fnszzw*zqqtntlw*ty*CpEqzExtyr*stF*zE*spE*GlFvF"*

L*Fnszzw*zqqtntlw*slF*l*wprtGtxlGp*poHnlGtzylw*tyGpEpFG*tq*Gsp*zqqtntlw*yppoF*Gz*EpItpJ*ly*poHnlGtzy*EpnzEo*ty*zEopE*Gz*qHwqtww*
stF*zE*spE*CEzqpFFtzylw*EpFCzyFtmtwtGA"*

*
kCzy EpDHpFG *Gsp*OtFGEtnG*otFnwzFpF*poHnlGtzy*EpnzEoF*JtGszHG*nzyFpyG*Gz*zqqtntlwF*zq*lyzGspE*Fnszzw*otFGEtnG*ty*Jstns*l*
FGHopyG*FppvF*zE* tyGpyoF* Gz*pyEzww*zE* tF*lwEploA*pyEzwwpo* tq* Gsp*otFnwzFHEp* tF* qzE*CHECzFpF*zq* Gsp*FGHopyG&F*pyEzwwxpyG*zE*
GElyFqpE *zE*lF*zGspEJtFp*EpDHtEpo*mA*wlJ"*

’?(� jsp*EtrsG*Gz*qtwp*l*nzxCwltyG*JtGs*Gsp*k"i"*OpClEGxpyG*zq*PoHnlGtzy*nzynpEytyr*lwwprpo*qltwHEpF*mA*Gsp*OtFGEtnG*Gz*nzxCwA*
JtGs*Gsp*EpDHtEpxpyGF*zq*QPhfL"* jsp*ylxp*lyo*looEpFF*zq*Gsp*Zqqtnp*GslG*loxtytFGpEF*QPhfL*lEp_*

*
QlxtwA*fzwtnA*NzxCwtlynp*Zqqtnp*

k"i"*OpClEGxpyG*zq*PoHnlGtzy*
?$$*XlEAwlyo*LIpyHp *ib*
blFstyrGzy ON '$'$'!7@'$
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””*

hP�PLiP+ZQ+OThPNjZhd+TYQZhXLjTZY+

QPhfL*EpDHtEpF*GslG*Gsp*OtFGEtnG *JtGs*npEGlty*pKnpCGtzyF *zmGlty*Gsp*JEtGGpy*nzyFpyG*zq*l*ClEpyG *rHlEotly *zE*pwtrtmwp*FGHopyG*’t"p" *
l FGHopyG* zIpE* 07*AplEF* zq* lrp(* CEtzE* Gz* Gsp*otFnwzFHEp*zq* CpEFzylwwA* topyGtqtlmwp* tyqzExlGtzy* qEzx*l* nstwo&F* poHnlGtzy* EpnzEoF"*
SzJpIpE * Gsp*OtFGEtnG*xlA*otFnwzFp*lCCEzCEtlGpwA*opFtrylGpo*áotEpnGzEA*tyqzExlGtzy5*JtGszHG*JEtGGpy*nzyFpyG *HywpFF*Gsp*ClEpyG *
rHlEotly *zE*pwtrtmwp*FGHopyG*slF*loItFpo*Gsp*OtFGEtnG*Gz*Gsp*nzyGElEA*ty*lnnzEolynp*JtGs*OtFGEtnG*CEznpoHEpF"*jsp*CEtxlEA*CHECzFp*zq*
otEpnGzEA*tyqzExlGtzy*tF*Gz*lwwzJ*Gsp*OtFGEtnG*Gz*tynwHop*GstF*GACp*zq*tyqzExlGtzy*qEzx*l*nstwo&F*poHnlGtzy*EpnzEoF*ty*npEGlty*Fnszzw*
CHmwtnlGtzyF" PKlxCwpF tynwHop_

� L CwlAmtww *FszJtyr*l*FGHopyG&F*Ezwp*ty*l*oElxl*CEzoHnGtzy§*

� jsp*lyyHlw*AplEmzzv§*

� SzyzE Ezww zE zGspE EpnzrytGtzy wtFGF§

� TyqzExlGtzy*CzFGpo*zy*Gsp*Fnszzw&F*zE*Gsp*OtFGEtnG&F*JpmFtGp§*

� REloHlGtzy CEzrElxF§ lyo

� iCzEGF*lnGtItGA*FsppGF *FHns*lF*qzE*JEpFGwtyr *FszJtyr*JptrsG*lyo*sptrsG*zq*Gplx*xpxmpEF"*

OtEpnGzEA*tyqzExlGtzy *Jstns*tF*tyqzExlGtzy*GslG*tF*rpypElwwA*yzG*nzyFtopEpo*slExqHw*zE*ly*tyIlFtzy*zq*CEtIlnA*tq*EpwplFpo *nly*lwFz*
mp* otFnwzFpo* Gz* zHGFtop* zErlytBlGtzyF* JtGszHG* Gsp* CEtzE* JEtGGpy* nzyFpyG* zq* l* ClEpyG * rHlEotly * zE* pwtrtmwp* FGHopyG"* ZHGFtop*
zErlytBlGtzyF*tynwHop *mHG*lEp*yzG*wtxtGpo*Gz*nzxClytpF*GslG*xlyHqlnGHEp*nwlFF*EtyrF*zE*CHmwtFs*AplEmzzvF"*Ty*lootGtzy *qpopElw*wlJ*
EpDHtEpF*Gsp*OtFGEtnG*Gz*CEzItop*xtwtGlEA*EpnEHtGpEF *HCzy*EpDHpFG *JtGs*Gsp*qzwwzJtyr*tyqzExlGtzy1ylxpF *looEpFFpF*lyo*GpwpCszyp*
wtFGtyrF1HywpFF*Gsp*ClEpyG *rHlEotly *zE*pwtrtmwp*FGHopyG*slF*loItFpo*Gsp*OtFGEtnG*GslG*GspA*oz*yzG*JlyG*GsptE*FGHopyG&F*tyqzExlGtzy*
otFnwzFpo*JtGszHG*GsptE*CEtzE*JEtGGpy*nzyFpyG"*

L ClEpyG rHlEotly zE pwtrtmwp FGHopyG Jsz ozpF yzG JlyG otEpnGzEA tyqzExlGtzy Gz mp otFnwzFpo qEzx Gsp FGHopyG&F poHnlGtzy EpnzEoF
JtGszHG CEtzE JEtGGpy nzyFpyG xHFG yzGtqA Gsp OtFGEtnG ty JEtGtyr lyyHlwwA JtGsty l EplFzylmwp Gtxp CpEtzo lqGpE EpnptItyr GstF yzGtnp"
jsp OtFGEtnG slF opFtrylGpo Gsp qzwwzJtyr tyqzExlGtzy lF otEpnGzEA tyqzExlGtzy_ FGHopyG&F ylxp looEpFF lyo GpwpCszyp wtFGtyr olGp
zq mtEGs pwpnGEzytn xltw ’p!xltw( looEpFF olGpF zq lGGpyolynp rElop wpIpw xluzE qtpwo zq FGHoA CszGzrElCs lHotz EpnzEotyrF Itopz
EpnzEotyrF ClEGtntClGtzy ty zqqtntlwwA EpnzrytBpo lnGtItGtpF lyo FCzEGF JptrsG lyo sptrsG zq xpxmpEF zq lGswpGtn GplxF oprEppF 
szyzEF *lyo lJlEoF*EpnptIpo *lyo*Gsp*xzFG*EpnpyG*poHnlGtzylw*tyFGtGHGtzy*CEpItzHFwA*lGGpyopo"*iHns*yzGtqtnlGtzy*FszHwo*mp*FpyG*Gz*
Gsp*FGHopyG&F*CEtyntClw*JtGsty*Gpy*’0$(*olAF*zq*EpnptCG*zq*GstF*slyomzzv"*

*

NZXf�LTYji+kYOPh+jSP+fhZjPNjTZY+ZQ+fkfT�+hTRSji+LXPYOXPYj+

jsp*fEzGpnGtzy*zq*fHCtw*htrsGF*LxpyoxpyG*’ffhL(*lqqzEoF*ClEpyGF*zq*pwpxpyGlEA*lyo*FpnzyolEA*FGHopyGF*npEGlty*EtrsGF*EprlEotyr*
Gsp*nzyoHnG*zq*FHEIpAF *nzwwpnGtzy*lyo*HFp*zq*tyqzExlGtzy*qzE*xlEvpGtyr*CHECzFpF *lyo*npEGlty*CsAFtnlw*pKlxF"*flEpyGF*lyo*pwtrtmwp*
FGHopyGF*Jsz*yppo*lFFtFGlynp*zE*Jsz*JtFs*Gz*qtwp*l*nzxCwltyG*HyopE*ffhL*FszHwo*oz*Fz*ty*JEtGtyr*Gz*Gsp*qzwwzJtyr*looEpFF_*QlxtwA*
fzwtnA*NzxCwtlynp*Zqqtnp *k"i"*OpClEGxpyG*zq*PoHnlGtzy *?$$*XlEAwlyo*LIpyHp *i"b" *blFstyrGzy*O"N" *'$'$'!@–'$"*TyqzExlw*
tyDHtEtpF*xlA*mp*FpyG*Gz*Gsp*QlxtwA*fzwtnA*NzxCwtlynp*Zqqtnp*Itl*Gsp*qzwwzJtyr*pxltw*looEpFF_*ffhL4PO"RzI"*jsp*QlxtwA*fzwtnA*
NzxCwtlynp*Zqqtnp*JpmFtGp*looEpFF*tF_*JJJ"po"rzI#qCnz"*
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”7*

ijkOPYj+NZXf�LTYj+fhZNPOkhPi+

NZXf�LTYji+ZQ+Mk��dTYR +SLhLiiXPYj +SLeTYR +Zh+OTiNhTXTYLjTZY+

fHEFHlyG Gz qpopElw lyo FGlGp wlJF FGHopyGF lEp pyGtGwpo Gz l NzxCwltyG fEznpoHEp Gz looEpFF lwwprlGtzyF zq otFnEtxtylGtzy lyo
slElFFxpyG ’tynwHotyr mHwwAtyr(" LnnzEotyrwA Gsp inszzw OtFGEtnG slF pFGlmwtFspo mzGs tyqzExlw lyo qzExlw CEznpoHEpF qzE EpFzwItyr
lyA*nzxCwltyGF*zq*otFnEtxtylGtzy *slElFFxpyG *zE*mHwwAtyr*zy*Gsp*mlFtF*zq*Elnp *nzwzE *Epwtrtzy *ylGtzylw*zEtrty *FpK*’tynwHotyr*FpKHlw*
slElFFxpyG( *FpKHlw*zEtpyGlGtzy *rpyopE*topyGtGA *otFlmtwtGA *zE*lrp"*LwwprlGtzyF*zq*otFnEtxtylGtzy*FszHwo*mp*EpCzEGpo*txxpotlGpwA*Gz*
lyA*Fnszzw*pxCwzApp *loxtytFGElGzE *zE*nzHyFpwzE*lG*Gsp*Fnszzw *npyGpE *zE*lyA*Fnszzw*pIpyG"*L*FGHopyG*xlA*lwFz*xlvp*l*otEpnG*EpCzEG*
Itl*xltw*zE*ty*CpEFzy*Gz*Gsp*lGGpyGtzy*zq_*jtGwp*Tc*ZqqtnpE *07$0*XzHyGlty*TyoHFGEtlw*MwIo" *iGzyp*XzHyGlty *RpzErtl*“$$7“*zE*mA*
otlwtyr*”77!”7”!$“0$"*jsp*Fnszzw*loxtytFGElGzE*zE*Gsp*jtGwp*Tc*ZqqtnpE*Fslww*lFFtFG*Gsp*FGHopyG*JtGs*qzExlwtBtyr*lyo*CEznpFFtyr*Gsp*
nzxCwltyG * Jstns* FszHwo* tynwHop* l* FGlGpxpyG* zq* qlnGF * topyGtqtnlGtzy* zq* JtGypFFpF* lyo* lyA* zGspE* tyqzExlGtzy* ypnpFFlEA* Gz* qHwwA*
opFnEtmp*Gsp*xlGGpE"*

*
QzExlw*nzxCwltyGF*FszHwo*mp*qtwpo*JtGsty*“$*nlwpyolE*olAF*zq*Gsp*lwwprpo*tyntopyG"* Lww*CzwtntpF*lyo#zE*CEznpoHEpF*xlyolGpo*mA*lyA*
lrpynA zq*Gsp*iGlGp*zq*RpzErtl *zE*Gsp*kytGpo*iGlGpF *Jtww*mp*qzwwzJpo"*LF*CpE*Z"N"R"L"*ê*'$!'!7@0"@*’07( *tG*tF*HywlJqHw*qzE*l*FGHopyG*
Gz*qlwFtqA *xtFEpCEpFpyG *zxtG *zE*pEEzypzHFwA*EpCzEG*tyqzExlGtzy*EprlEotyr*tyFGlynpF*zq*lwwprpo*tylCCEzCEtlGp*mpslItzE*mA*l*GplnspE *
loxtytFGElGzE * zE* zGspE* Fnszzw* pxCwzApp * tynwHotyr* oHEtyr* zqq!Fnszzw* szHEF"* fwplFp* EpqpE* Gz* Clrp* –?* qzE* Gsp*
MHwwAtyr#slElFFxpyG#slBtyr*qwzJnslEG*lyo*Clrp*–@*qzE*Gsp*MHwwAtyr#slElFFxpyG#slBtyr*hpCzEG*QzEx*ty*Gsp*OdiO*dBop*Bq*iGHopyG*

dByoHnG*

hPfZhjTYR+ZQ+iPckL�+SLhLiiXPYj+kYOPh+jTj�P+Tc+

ipKHlw*slElFFxpyG*HyopE*jtGwp*Tc*tF*opqtypo*lF*nzyoHnG*zy*Gsp*mlFtF*zq*FpK*GslG*FlGtFqtpF*zyp*zE*xzEp*zq*Gsp*qzwwzJtyr_*
*

0"� Ly pxCwzApp*zq*Gsp*OtFGEtnG*nzyotGtzytyr*Gsp*CEzItFtzy*zq*l*OtFGEtnG*lto *mpypqtG *zE*FpEItnp*zy*ly*tyotItoHlw&F*
ClEGtntClGtzy*ty*HyJpwnzxp*FpKHlw*nzyoHnG§*zE*

'"� LyA*HyJpwnzxp*nzyoHnG*GslG*l*EplFzylmwp*CpEFzy*JzHwo*qtyo*Fz*FpIpEp *CpEIlFtIp *lyo*zmupnGtIpwA*zqqpyFtIp*GslG*tG*
opytpF*l*CpEFzy*pDHlw*lnnpFF*Gz*Gsp*OtFGEtnG&F*poHnlGtzylw*CEzrElx*zE*lnGtItGA§*zE*

“"� áipKHlw*lFFlHwG5*!*ly*zqqpyFp*nwlFFtqtpo*lF*qzEntmwp*zE*yzy!qzEntmwp*FpK*zqqpyFp*HyopE*Gsp*HytqzEx*nEtxp*EpCzEGtyr*FAFGpx*
zq*Gsp*QpopElw*MHEplH*zq*TyIpFGtrlGtzy§*zE*
áOlGtyr*atzwpynp5!*FpK!mlFpo*Itzwpynp*nzxxtGGpo*mA*l*CpEFzy!*

L"� Jsz tF*zE*slF*mppy*ty*l*Fzntlw*EpwlGtzyFstC*zq*l*EzxlyGtn*zE*tyGtxlGp*ylGHEp*JtGs*Gsp*ItnGtx§*lyo*
M" JspEp Gsp pKtFGpynp zq FHns l EpwlGtzyFstC Fslww mp opGpExtypo mlFpo zy l nzyFtopElGtzy zq Gsp qzwwzJtyr qlnGzEF_

t" jsp wpyrGs zq Gsp EpwlGtzyFstC"
tt" jsp GACp zq EpwlGtzyFstC"

ttt" jsp qEpDHpynA zq tyGpElnGtzy mpGJppy Gsp CpEFzyF tyIzwIpo ty Gsp EpwlGtzyFstC§ zE
áOzxpFGtn*atzwpynp5!*FpK!mlFpo*Itzwpynp*Jstns*tynwHopF*qpwzyA*zE*xtFopxplyzE*nEtxpF*zq*Itzwpynp*nzxxtGGpo*mA*l*
nHEEpyG*zE*qzExpE*FCzHFp*zE*tyGtxlGp*ClEGypE*zq*Gsp*ItnGtx *mA*l*CpEFzy*JtGs*Jszx*Gsp*ItnGtx*FslEpF*l*nstwo*ty*
nzxxzy *mA*l*CpEFzy Jsz tF*nzslmtGlGtyr*JtGs*zE*slF*nzslmtGlGpo*JtGs*Gsp*ItnGtx*lF*l*FCzHFp*zE*tyGtxlGp*ClEGypE *mA*l*
CpEFzy*FtxtwlEwA*FtGHlGpo*Gz*l*FCzHFp*zq*Gsp*ItnGtx*HyopE*Gsp*ozxpFGtn*zE*qlxtwA*Itzwpynp*wlJF*zq*Gsp*uHEtFotnGtzy*
EpnptItyr*rElyG*xzytpF *zE*mA*lyA*zGspE*CpEFzy*lrltyFG*ly*loHwG*zE*AzHGs*ItnGtx*Jsz*tF*CEzGpnGpo*qEzx*GslG*CpEFzyàF*
lnGF*HyopE*Gsp*ozxpFGtn*zE*qlxtwA*Itzwpynp*wlJF*zq*Gsp*uHEtFotnGtzy§*zE*
áipK!mlFpo*iGlwvtyr5*!*pyrlrtyr*ty*l*nzHEFp*zq*nzyoHnG*otEpnGpo*lG*l*FCpntqtn*CpEFzy*GslG*JzHwo*nlHFp*l*EplFzylmwp*
CpEFzy*Gz!*
L"� qplE*qzE stF*zE*spE*FlqpGA*zE*Gsp*FlqpGA*zq*zGspEF§*zE*
M"� FHqqpE*FHmFGlyGtlw*pxzGtzylw*otFGEpFF"*

*
jsp*OtFGEtnG&F*fzwtnA*EprlEotyr*jtGwp*Tc*nzxCwltyGF*tF*fzwtnA*UNLN"*LootGtzylw*tyqzExlGtzy*EprlEotyr*OpVlwm*NzHyGA*inszzw*
OtFGEtnG*jtGwp*Tc*CEznpoHEpF*tF*lIltwlmwp*lG_*sGGCF_##JJJ"opvlwmFnszzwFrl"zEr#sE#pxCwzApp!EpwlGtzyF#"*

iGHopyG&F*CEtyntClw*FpEIpF*lF*Gsp*jtGwp*Tc*itGp*NzzEotylGzE*lyo*jtGwp*Tc*EpCzEGF#nzxCwltyGF*xlA*mp*otEpnGpo*Gz*Gspx"*jsp*
OtFGEtnG&F jtGwp Tc NzzEotylGzE tF_

XlEtFFl+ VpA+

PapnHGtIp* OtEpnGBE* Bq* PxCwBApp* hpwlGtByF§* jtGwp* Tc* dBBEotylGBE*
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”7*

OpVlwm*NzHyGA*inszzw*OtFGEtnG*

07$0*XzHyGlty*TyoHFGEtlw*MwIo*

iGzyp* XzHyGlty * RpzErtl* “$$7“*

”77"”7”"$0$@*

GtGwptKnzzEotylGzE4opvlwmFnszzwFrl"zEr

jtGwp Tc nzxCwltyGF lyo#zE EpCzEGF Jtww mp looEpFFpo GsEzHrs Gsp qzwwzJtyr rEtpIlynp CEznpFF"

RhTPaLYNP fhZNPii9

hpCzEGF*zE*nzxCwltyGF*xlop*Gz*Gsp*OtFGEtnG*EprlEotyr*lwwprpo*FpKHlw*slElFFxpyG*ty*ItzwlGtzy*zq*jtGwp*Tc*Fslww*mp*CEznpFFpo*ty*
lnnzEolynp*JtGs*Gsp*qzwwzJtyr*CEznpFF_*

0" hpCzEGF*zE*nzxCwltyGF*xlA*mp*IpEmlw*zE*JEtGGpy*lyo*xlA*mp*xlop*lG*lyA*Gtxp*’tynwHotyr*oHEtyr*yzy!mHFtypFF*szHEF(*ty*
CpEFzy *mA*xltw *mA*GpwpCszyp *zE*mA*pwpnGEzytn*xltw*HFtyr*Gsp*nzyGlnG* tyqzExlGtzy*CzFGpo*zy*Gsp*Fnszzw*lyo#zE*OtFGEtnG*
JpmFtGp"*

'" LyA*FGHopyG *lCCwtnlyG*qzE*loxtFFtzy *zE*zGspE*CpEFzy*JtFstyr*Gz*EpCzEG*zE*qtwp*l*nzxCwltyG*lwwprtyr*l*ItzwlGtzy*lF*opFnEtmpo*
lmzIp*Fslww*CEzxCGwA*yzGtqA*ptGspE*Gsp*CEtyntClw*lG*stF#spE*Fnszzw*zE*Gsp*jtGwp*Tc*NzzEotylGzE*opFtrylGpo*lyo*lHGszEtBpo*mA*
Gsp*OtFGEtnG"*LyA*pxCwzApp*Jsz*EpnptIpF*tyqzExlGtzy*lwwprtyr*FpKHlw*slElFFxpyG*zq*l*FGHopyG*Fslww*EpCzEG*tG*Gz*Gsp*CEtyntClw*
zE*jtGwp*Tc*NzzEotylGzE"*Tq*Gsp*lwwprpo*zqqpyotyr*tyotItoHlw*tF*Gsp*CEtyntClw *Gsp*EpCzEG*zE*nzxCwltyG*FszHwo*mp*xlop*mA*Gsp*
nzxCwltylyG*Gz*Gsp*jtGwp*Tc*NzzEotylGzE"*

“" jsp*jtGwp* Tc*NzzEotylGzE* zE*opFtrypp* Fslww* CEzxCGwA* nzyGlnG* Gsp* nzxCwltylyG* Gz* otFnHFF* Gsp* lIltwlmtwtGA* zq* FHCCzEGtIp*
xplFHEpF*lF opqtypo* ty* GstF*CzwtnA * nzyFtopE* Gsp*nzxCwltylyGàF*JtFspF*JtGs* EpFCpnG* Gz* FHCCzEGtIp*xplFHEpF * tyqzEx* Gsp*
nzxCwltylyG*zq*Gsp*lIltwlmtwtGA*zq*FHCCzEGtIp*xplFHEpF*JtGs*zE*JtGszHG*Gsp*qtwtyr*zq*l*qzExlw*nzxCwltyG *lyo*pKCwlty*Gz*Gsp*
nzxCwltylyG*Gsp*CEznpFF*qzE*qtwtyr*l*qzExlw*nzxCwltyG"*jsp*OtFGEtnG*Fslww*GEplG*nzxCwltylyGF*lyo*EpFCzyopyGF*pDHtGlmwA*mA*
qzwwzJtyr*GstF*rEtpIlynp*CEznpFF*mpqzEp*CHytFstyr*Gsp*EpFCzyopyG*zE*CEzItotyr*EpxpotpF*Gz*Gsp*nzxCwltylyG"*hpxpotpF*Jtww*
mp*opFtrypo*Gz*EpFGzEp*zE*CEpFpEIp*pDHlw*lnnpFF*Gz*Gsp*OtFGEtnGàF*poHnlGtzy*CEzrElx*zE*lnGtItGA"*iHns*EpxpotpF*xlA*tynwHop*
Gsp*Flxp*tyotItoHlwtBpo*FpEItnpF*opFnEtmpo*lF*áFHCCzEGtIp*xplFHEpF"5*SzJpIpE *EpxpotpF*yppo*yzG*mp*yzy!otFntCwtylEA*zE*
yzy!CHytGtIp*lyo*yppo*yzG*lIzto*mHEopytyr*Gsp*EpFCzyopyG"*

?" QzExlw NzxCwltyG ! kCzy EpnptCG zq l nzxCwltyG OtFGEtnG Jtww JtGsty 0$ olAF Fpyo JEtGGpy yzGtnp Gz mzGs ClEGtpF Gz

tynwHop_

l"� OtFGEtnG&F*rEtpIlynp*CEznpFF *lyo*

m" YzGtnp*zq*Gsp*lwwprlGtzyF*CzGpyGtlwwA*nzyFGtGHGtyr*FpKHlw*slElFFxpyG *tynwHotyr*FHqqtntpyG*opGltwF*vyzJy*lG*Gsp*Gtxp*
lyo JtGs*FHqqtntpyG*Gtxp*Gz*CEpClEp*l*EpFCzyFp*mpqzEp*lyA*tytGtlw*tyGpEItpJ"*iHqqtntpyG*opGltwF*tynwHop*Gsp*topyGtGtpF*
zq*Gsp*ClEGtpF*tyIzwIpo*ty*Gsp*tyntopyG *tq*vyzJy *Gsp*nzyoHnG*lwwprpowA*nzyFGtGHGtyr*FpKHlw*slElFFxpyG *lyo*Gsp*
olGp*lyo*wznlGtzy*zq*Gsp*lwwprpo*tyntopyG *tq*vyzJy"*jsp*JEtGGpy*yzGtnp*Fslww*tynwHop*l*FGlGpxpyG*GslG*Gsp*EpFCzyopyG*
tF*CEpFHxpo*yzG*EpFCzyFtmwp*qzE*Gsp*lwwprpo*nzyoHnG*lyo*GslG*l*opGpExtylGtzy*EprlEotyr*EpFCzyFtmtwtGA*tF*xlop*lG*
Gsp*nzynwHFtzy*zq*Gsp*rEtpIlynp*CEznpFF"*jsp*JEtGGpy*yzGtnp*Fslww*tyqzEx*Gsp*ClEGtpF*GslG*GspA*xlA*slIp*ly*loItFzE*
zq*GsptE*nsztnp *Jsz*xlA*mp *mHG*tF*yzG*EpDHtEpo*Gz*mp *ly*lGGzEypA *lyo*xlA*tyFCpnG*lyo*EpItpJ*pItopynp"*jsp*
JEtGGpy*yzGtnp*Fslww*tyqzEx*Gsp*ClEGtpF*zq*lyA*CEzItFtzy*ty*Gsp*FGHopyG*nzop*zq*nzyoHnG*GslG*CEzstmtGF*vyzJtyrwA*
xlvtyr*qlwFp*FGlGpxpyGF*zE*vyzJtyrwA*FHmxtGGtyr*qlwFp*tyqzExlGtzy*oHEtyr*Gsp*rEtpIlynp*CEznpFF"*jsp*yzGtnp*Fslww*
opFnEtmp* Gsp* Elyrp*zq*zE* wtFG* Gsp*CzFFtmwp*otFntCwtylEA* FlynGtzyF*lyo* EpxpotpF* GslG* Gsp*OtFGEtnG*xlA* txCwpxpyG*
qzwwzJtyr*lyA*opGpExtylGtzy*zq*EpFCzyFtmtwtGA"*
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”–*

n"� Tq *oHEtyr*ly*tyIpFGtrlGtzy *Gsp*OtFGEtnG*opntopF*Gz*tyIpFGtrlGp*lwwprlGtzyF*lmzHG*Gsp*nzxCwltylyG*zE*EpFCzyopyG*GslG*
lEp* yzG* tynwHopo* ty* Gsp* yzGtnp* CEzItopo*CHEFHlyG* Gz* ClElrElCs* ’?(’M( * Gsp* OtFGEtnG* Fslww* CEzItop* yzGtnp* zq* Gsp*
lootGtzylw*lwwprlGtzyF*Gz*Gsp*ClEGtpF*JszFp*topyGtGtpF*lEp*vyzJy"*

@"� OtFxtFFlw+zq+l+QzExlw+NzxCwltyG+
jsp*OtFGEtnG*Fslww*tyIpFGtrlGp*lww*lwwprlGtzyF*ty*Gsp*qzExlw*nzxCwltyG"*jsp*OtFGEtnG*Jtww*otFxtFF*lwwprlGtzyF*zq*nzyoHnG*GslG*
oz*yzG*xppG*Gsp*opqtytGtzy*zq*FpKHlw*slElFFxpyG*zE*oto*yzG*znnHE*ty*l*otFGEtnG*poHnlGtzy*CEzrElx*zE*lnGtItGA *zE*lrltyFG*l*
CpEFzy*ty*Gsp*kytGpo*iGlGpF"*jstF*otFxtFFlw*Jtww*zywA*lCCwA*Gz*jtGwp*Tc*lwwprlGtzyF"*iHns*otFxtFFlw*ozpF*yzG*CEzstmtG*Gsp*
OtFGEtnG*qEzx*looEpFFtyr*lwwprlGtzyF*HyopE*lyzGspE*CEzItFtzy*zq*Gsp*OtFGEtnG&F*CzwtntpF"*

jsp OtFGEtnG xlA lwFz otFxtFF l qzExlw nzxCwltyG tq_

l" Gsp*nzxCwltylyG*tyqzExF*l*jtGwp*Tc*NzzEotylGzE*ty*JEtGtyr*zq*GsptE*JtFs*Gz*JtGsoElJ*Gsp*qzExlw*nzxCwltyG*zE*lyA*
lwwprlGtzyF*GspEpty§*

m"� Gsp*EpFCzyopyG*tF*yz*wzyrpE*pxCwzApo*mA*Gsp*OtFGEtnG§*zE*
*

n" GspEp*lEp*ntEnHxFGlynpF*CEpIpyGtyr*Gsp*OtFGEtnG*qEzx*rlGspEtyr*FHqqtntpyG*pItopynp*Gz*Eplns*l*opGpExtylGtzy*
EprlEotyr*Gsp*lwwprlGtzyF"*

jsp*OtFGEtnG*Jtww*FtxHwGlypzHFwA*CEzItop*ClEGtpF*JtGs*l*JEtGGpy*yzGtnp*zq*otFxtFFlw*tynwHotyr*Gsp*EplFzyF*qzE*Gsp*otFxtFFlw"*

”"� NzyFzwtolGtzy+zq+QzExlw+NzxCwltyGF+
jsp*OtFGEtnG*xlA*nzyFzwtolGp*qzExlw*nzxCwltyGF*lF*Gz*lwwprlGtzyF*zq*FpKHlw*slElFFxpyG*lrltyFG*xzEp*Gsly*zyp*EpFCzyopyG *
zE*mA xzEp* Gsly*zyp*nzxCwltylyG*lrltyFG*zyp*zE*xzEp*EpFCzyopyGF *zE*mA*zyp*ClEGA*lrltyFG* Gsp*zGspE*ClEGA *JspEp* Gsp*
lwwprlGtzyF*zq*FpKHlw*slElFFxpyG*lEtFp*zHG*zq*Gsp*Flxp*qlnGF*zE*ntEnHxFGlynpF"*bspEp*l*rEtpIlynp*CEznpFF*tyIzwIpF*xzEp*
Gsly*zyp*nzxCwltylyG*zE*xzEp* Gsly*zyp*EpFCzyopyG * EpqpEpynpF* Gz* Gsp*FtyrHwlE*áClEGA 5*ánzxCwltylyG 5*zE*áEpFCzyopyG5*
tynwHop*Gsp*CwHElw *lF*lCCwtnlmwp"*

7"� TyIpFGtrlGtzy+zq+l+QzExlw+NzxCwltyG+
LqGpE*CEzItotyr*JEtGGpy*yzGtnp*Gz*Gsp*ClEGtpF*zq*Gsp*EpnptCG*zq*l*qzExlw*nzxCwltyG *Gsp*OtFGEtnG*Fslww*slIp*“$*olAF*Gz*
tyIpFGtrlGp"*bspy*tyIpFGtrlGtyr*l*qzExlw*nzxCwltyG *lyo*GsEzHrszHG*Gsp*rEtpIlynp*CEznpFF *Gsp*OtFGEtnG*Fslww*

l" LFFHxp Gsp mHEopy zq CEzzq lyo Gsp mHEopy zq rlGspEtyr pItopynp FHqqtntpyG Gz Eplns l opGpExtylGtzy
EprlEotyr*EpFCzyFtmtwtGA*lyo*yzG*Cwlnp*FHns*mHEopyF*zy*Gsp*ClEGtpF*CEzItopo*GslG*Gsp*OtFGEtnG*nlyyzG*lnnpFF *
nzyFtopE *otFnwzFp *zE*zGspEJtFp*HFp*l*ClEGAàF*EpnzEoF*GslG*lEp*xlop*zE*xltyGltypo*mA*l*CsAFtntly *
CFAnstlGEtFG *CFAnszwzrtFG *zE*zGspE*EpnzrytBpo*CEzqpFFtzylw*zE*ClElCEzqpFFtzylw*lnGtyr*ty*Gsp*CEzqpFFtzylwàF*
zE ClElCEzqpFFtzylwàF*nlClntGA *zE*lFFtFGtyr*ty*GslG*nlClntGA *lyo*Jstns*lEp*xlop*lyo*xltyGltypo*ty*
nzyypnGtzy*JtGs*Gsp*CEzItFtzy*zq*GEplGxpyG*Gz*Gsp*ClEGA *HywpFF*Gsp*OtFGEtnG*zmGltyF*GslG*ClEGAàF*IzwHyGlEA *
JEtGGpy*nzyFpyG*Gz*oz*Fz§*

m" fEzItop mzGs ClEGtpF JtGs ly pDHlw zCCzEGHytGA Gz CEpFpyG qlnG lyo pKCpEG JtGypFFpF lyo zGspE tynHwClGzEA
lyo pKnHwClGzEA pItopynp lyo ly zCCzEGHytGA Gz qHwwA EpItpJ lyo EpFCzyo Gz lww pItopynp zy Gsp EpnzEo§

n"� YzG*EpFGEtnG*Gsp*lmtwtGA*zq*ptGspE*ClEGA*Gz*otFnHFF*Gsp*lwwprlGtzyF*HyopE*tyIpFGtrlGtzy*zE*Gz*rlGspE*lyo*CEpFpyG*
EpwpIlyG*pItopynp§*

o" fEzItop Gsp ClEGtpF JtGs Gsp Flxp zCCzEGHytGtpF Gz slIp zGspEF CEpFpyG oHEtyr lyA rEtpIlynp CEznppotyr 
tynwHotyr*Gsp*zCCzEGHytGA*Gz*mp*lnnzxClytpo*Gz*lyA*EpwlGpo*xppGtyr*zE*CEznppotyr*mA*Gsp*loItFzE*zq*GsptE*
nsztnp *Jsz*xlA*mp *mHG*tF*yzG*EpDHtEpo*Gz*mp *ly*lGGzEypA *lyo*yzG*wtxtG*Gsp*nsztnp*zE*CEpFpynp*zq*loItFzE*qzE*
ptGspE*Gsp*nzxCwltylyG*zE*EpFCzyopyG*ty*lyA*xppGtyr*zE*rEtpIlynp*CEznppotyr§*szJpIpE *Gsp*OtFGEtnG*xlA*
pFGlmwtFs*EpFGEtnGtzyF*EprlEotyr**Gsp*pKGpyG*Gz*Jstns*Gsp*loItFzE*xlA*ClEGtntClGp*ty*Gsp*CEznppotyrF *lF*wzyr*
lF*Gsp*EpFGEtnGtzyF*lCCwA*pDHlwwA*Gz*mzGs*ClEGtpF§*
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p"� ipyo*JEtGGpy*yzGtnp*zq*tyIpFGtrlGtIp*tyGpEItpJF *xppGtyrF *zE*splEtyrF*Gz*Gsp*ClEGtpF*Jspy*GsptE*ClEGtntClGtzy*tF*
pKCpnGpo*tynwHotyr*Gsp*olGp *Gtxp *wznlGtzy *ClEGtntClyGF *lyo*Gsp*CHECzFp*zq*lww*tyIpFGtrlGtIp*tyGpEItpJF*zE*zGspE*
xppGtyrF *JtGs*FHqqtntpyG*Gtxp*qzE*Gsp*ClEGA*Gz*CEpClEp*Gz*ClEGtntClGp§*

q"� fEzItop*ClEGtpF *lyo* GsptE*loItFzEF *ly*zCCzEGHytGA* Gz* tyFCpnG*lyo*EpItpJ*lyA*yzy!CEtItwprpo*pItopynp*otEpnGwA*
EpwlGtyr* Gz* Gsp* lwwprlGtzyF * tynwHotyr* Gsp* pItopynp* Jstns* Gsp* OtFGEtnG* ozpF* yzG* tyGpyo* Gz* EpwA* ty* Eplnstyr* l*
opGpExtylGtzy*EprlEotyr*EpFCzyFtmtwtGA*lyo*tynHwClGzEA*zE*pKnHwClGzEA*pItopynp*JspGspE*zmGltypo*qEzx*l*ClEGA*zE*
zGspE* FzHEnp * Fz* GslG* plns* ClEGA* nly* xplytyrqHwwA* EpFCzyo* Gz* Gsp* pItopynp* CEtzE* Gz* Gsp* nzynwHFtzy* zq* Gsp*
tyIpFGtrlGtzy"*fEtzE*Gz*nzxCwpGtzy*zq*Gsp*tyIpFGtrlGtIp*EpCzEG *Gsp*OtFGEtnG*Fslww*Fpyo*Gz*plns*ClEGA*lyo*Gsp*ClEGAàF*
loItFzE *tq*lyA *Gsp*pItopynp*FHmupnG*Gz*tyFCpnGtzy*lyo*EpItpJ*ty*ly*pwpnGEzytn*qzExlG*zE*l*slEo*nzCA"*jsp*ClEGtpF*
FszHwo*slIp*lG*wplFG*0$*olAF*Gz*tyFCpnG *EpItpJ *lyo*FHmxtG*l*JEtGGpy*EpFCzyFp*Gz*pItopynp *Jstns*Gsp*tyIpFGtrlGzE*
Jtww nzyFtopE CEtzE Gz nzxCwpGtzy zq Gsp tyIpFGtrlGtIp EpCzEG"

r"� OtFGEtnG*Jtww*Fpyo*ClEGtpF *lyo*GsptE*loItFzEF *ly*tyIpFGtrlGtIp*EpCzEG*GslG*qltEwA*FHxxlEtBpF*EpwpIlyG*pItopynp *ty*
pwpnGEzytn*zE*slEo*qzExlG *JtGs*lG*wplFG*0$*mHFtypFF*olAF*qzE*Gsp*ClEGtpF*Gz*EpFCzyo"*jsp*ClEGtpF*xlA*pwpnG*Gz*JltIp*
Gsp* qHww* 0$*olAF"*OtFGEtnG* xlA* pwpnG* Gz* EpFCzyo* ty* JEtGtyr* ty* Gsp* tyIpFGtrlGtzy* EpCzEG* Gz* Gsp*ClEGtpF&* FHmxtGGpo*
EpFCzyFpF*lyo#zE*Gz*FslEp*Gsp*EpFCzyFpF*mpGJppy*Gsp*ClEGtpF*qzE*lootGtzylw*EpFCzyFpF"*hpwpIlyG*pwpxpyGF*zq*Gsp*
ClEGtpF&*JEtGGpy*EpFCzyFpF*xlA*mp* tynzECzElGpo* tyGz* Gsp*qtylw* tyIpFGtrlGtzy*EpCzEG * lF*Jpww* lF*lyA*lootGtzylw* EpwpIlyG*
pItopynp*lyo*ypnpFFlEA*EpItFtzyF"*hlGtzylwpF*qzE*lyA*nslyrpF*xlop*lqGpE*Gsp*EpItpJ*lyo*nzxxpyG*CpEtzo*Jtww*mp*
oznHxpyGpo"*

s"� iGHopyGF*Fslww*nzzCpElGp*JtGs*Gsp*tyIpFGtrlGtzy"*QltwHEp*Gz*oz*Fz*xlA*EpFHwG*ty*otFntCwtylEA*lnGtzy*ty*lnnzEolynp*
JtGs*Gsp*iGHopyG*Nzop*zq*NzyoHnG"*

Tq lG lyA CztyG ty Gsp tyIpFGtrlGtzy zq EpCzEGpo FpKHlw slElFFxpyG zq l FGHopyG Gsp tyIpFGtrlGzE opGpExtypF GslG Gsp EpCzEGpo
slElFFxpyG FszHwo xzEp CEzCpEwA mp GpExpo lmHFp Gsp EpCzEGpo tyntopyG zE FtGHlGtzy Fslww mp EpqpEEpo CHEFHlyG Gz Gsp OtFGEtnG
CEzGznzw qzE nstwo lmHFp tyIpFGtrlGtzy" hpCzEGpo FpKHlw slElFFxpyG opGpExtypo yzG Gz mp FpKHlw slElFFxpyG lF opqtypo HyopE jtGwp
Tc xlA mp tyIpFGtrlGpo ty lnnzEolynp JtGs iGHopyG Nzop zq NzyoHnG"

7"� gHpFGtzyF+
LqGpE* Gsp* OtFGEtnG* slF* FpyG* Gsp* tyIpFGtrlGtIp* EpCzEG* Gz* Gsp* ClEGtpF* lyo* mpqzEp* Eplnstyr* l* opGpExtylGtzy* EprlEotyr*
EpFCzyFtmtwtGA *Gsp*opntFtzy!xlvpE’F(*Fslww*lqqzEo*l*0$!olA*CpEtzo*qzE*plns*ClEGA*Gz*slIp*Gsp*zCCzEGHytGA*Gz*FHmxtG*JEtGGpy *
EpwpIlyG*DHpFGtzyF*GslG*l*ClEGA*JlyGF*lFvpo*zq*lyA*ClEGA*zE*JtGypFF *CEzItop*plns*ClEGA*JtGs*Gsp*lyFJpEF *lyo*lwwzJ*qzE*
lootGtzylw * wtxtGpo* qzwwzJ!HC* DHpFGtzyF* qEzx* plns* ClEGA"* gHpFGtzyF* lyo* pItopynp* lmzHG* Gsp* nzxCwltylyGàF* FpKHlw*
CEpotFCzFtGtzy*zE*CEtzE*FpKHlw*mpslItzE*lEp*yzG*EpwpIlyG *HywpFF*FHns*DHpFGtzyF*lyo*pItopynp*lmzHG*Gsp*nzxCwltylyGàF*CEtzE*
FpKHlw* mpslItzE* lEp* zqqpEpo* Gz* CEzIp* GslG* Fzxpzyp* zGspE* Gsly* Gsp* EpFCzyopyG* nzxxtGGpo* Gsp* nzyoHnG* lwwprpo* mA* Gsp*
nzxCwltylyG *zE*tq*Gsp*DHpFGtzyF*lyo*pItopynp*nzynpEy*FCpntqtn*tyntopyGF*zq*Gsp*nzxCwltylyGàF*CEtzE*FpKHlw*mpslItzE*JtGs*
EpFCpnG*Gz*Gsp*EpFCzyopyG*lyo*lEp*zqqpEpo*Gz*CEzIp*nzyFpyG"*jsp*OtFGEtnG*Fslww*yzG*EpDHtEp *lwwzJ *EpwA*HCzy *zE*zGspEJtFp*
HFp DHpFGtzyF zE pItopynp GslG nzyFGtGHGp zE Fppv otFnwzFHEp zq tyqzExlGtzy CEzGpnGpo HyopE l wprlwwA EpnzrytBpo CEtItwprp 
HywpFF Gsp CpEFzy szwotyr FHns CEtItwprp slF JltIpo Gsp CEtItwprp" jsp opntFtzy!xlvpE’F( Fslww pKCwlty Gz Gsp ClEGA
CEzCzFtyr Gsp DHpFGtzyF lyA opntFtzy Gz pKnwHop l DHpFGtzy lF yzG EpwpIlyG"

–" OpGpExtylGtzy hprlEotyr hpFCzyFtmtwtGA è

jsp*opntFtzy*xlvpE *Jsz*nlyyzG*mp*Gsp*Flxp*CpEFzy’F(*lF*Gsp*jtGwp*Tc*NzzEotylGzE*zE*tyIpFGtrlGzE’F( *Fslww *tFFHp*l*JEtGGpy*
opGpExtylGtzy*EprlEotyr*EpFCzyFtmtwtGA*JtGsty*0$*olAF*zq*Gsp*nzynwHFtzy*zq*Gsp*DHpFGtzy*lyo*lyFJpE*CpEtzo"*jz*Eplns*GstF*
opGpExtylGtzy *Gsp*OtFGEtnG*Fslww*lCCwA*Gsp*CEpCzyopElynp*zq*Gsp*pItopynp*FGlyolEo*Gz*qzExlw*nzxCwltyGF*lrltyFG*FGHopyGF *
Gz qzExlw nzxCwltyGF lrltyFG pxCwzAppF lyo Gz lww nzxCwltyGF zq FpKHlw slElFFxpyG" jsp JEtGGpy opGpExtylGtzy Fslww
tynwHop_

l"� TopyGtqtnlGtzy*zq*lww*lwwprlGtzyF*CzGpyGtlwwA*nzyFGtGHGtyr*FpKHlw*slElFFxpyG*lF*opqtypo*ty*GstF*EprHwlGtzy§*
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m"� L*opFnEtCGtzy*zq*Gsp*CEznpoHElw*FGpCF*Glvpy*qEzx*EpnptCG*zq*Gsp*qzExlw*nzxCwltyG*GsEzHrs*Gsp*opGpExtylGtzy *
tynwHotyr*lyA*yzGtqtnlGtzyF*Gz*Gsp*ClEGtpF *tyGpEItpJF*JtGs*Gsp*ClEGtpF*lyo*JtGypFFpF *FtGp*ItFtGF *lyo*xpGszoF*HFpo*
Gz*rlGspE*zGspE*pItopynp§*

n"� QtyotyrF*zq*qlnG*lyo*nzynwHFtzyF*lmzHG*JspGspE*Gsp*lwwprpo*FpKHlw*slElFFxpyG*znnHEEpo§*lyo*
*

o"� jsp*ElGtzylwp*qzE*Gsp*EpFHwG*lF*Gz*plns*lwwprlGtzy *lyA*otFntCwtylEA*FlynGtzyF*txCzFpo*zy*Gsp*EpFCzyopyG*lyo*
JslG *tq*lyA *EpxpotpF*Jtww*mp*CEzItopo*Gz*Gsp*nzxCwltylyG"*

jstF*tyqzExlGtzy*Jtww*mp*FpyG*FtxHwGlypzHFwA*Gz*mzGs*ClEGtpF*lwzyr*JtGs*Gsp*lCCplw*CEznpFF"*jsp*jtGwp*Tc*NzzEotylGzE*tF*
EpFCzyFtmwp qzE Gsp pqqpnGtIp txCwpxpyGlGtzy zq lyA EpxpotpF"

0$" LffPL�i fhZNPii9
LCCplwF*zq*Gsp*JEtGGpy*opGpExtylGtzy*zE*zq*l*otFxtFFlw*nly*mp*xlop*mA*ptGspE*ClEGA*JtGsty*0$*olAF*lqGpE*Gsp*opntFtzy*zy*
Gsp qzwwzJtyr mlFpF_

0"� L CEznpoHElw*tFFHp*GslG*lqqpnGpo*Gsp*zHGnzxp§*

'"� YpJwA*otFnzIpEpo*tyqzExlGtzy*zE*pItopynp*GslG*JlF*yzG*EplFzylmwA*lIltwlmwp*lG*Gsp*Gtxp*Gsp*opGpExtylGtzy*
EprlEotyr*EpFCzyFtmtwtGA*zE*otFxtFFlw*JlF*xlop *GslG*nzHwo*lqqpnG*Gsp*zHGnzxp *zE*

“" jtGwp Tc NzzEotylGzE’F( tyIpFGtrlGzE’F( zE opntFtzy!xlvpE’F( slo l nzyqwtnG zq tyGpEpFG zE mtlF GslG lqqpnGpo Gsp
zHGnzxp"*

LF Gz*lww*lCCplwF *Gsp*OtFGEtnG*Fslww_*
*

l"� YzGtqA*Gsp*zGspE*ClEGA*ty*JEtGtyr*Jspy*ly*lCCplw*tF*qtwpo*lyo*txCwpxpyG*lCCplw*CEznpoHEpF*pDHlwwA*qzE*
mzGs*ClEGtpF§*

m"� PyFHEp*GslG*Gsp*opntFtzy!xlvpE’F(*qzE*Gsp*lCCplw*tF*yzG*Gsp*Flxp*CpEFzy*lF*Gsp*opntFtzy!xlvpE’F(*GslG*
Eplnspo*Gsp*opGpExtylGtzy*EprlEotyr*EpFCzyFtmtwtGA*zE*otFxtFFlw *Gsp*tyIpFGtrlGzE’F( *zE*Gsp*jtGwp*Tc*
NzzEotylGzE§*

n" PyFHEp GslG Gsp opntFtzy!xlvpE’F( qzE Gsp lCCplw nzxCwtpF JtGs Gsp GEltytyr FGlyolEoF FpG qzEGs ty GstF
CzwtnA§

o"� RtIp*mzGs*ClEGtpF*l*EplFzylmwp *pDHlw*zCCzEGHytGA*Gz*FHmxtG*l*JEtGGpy*FGlGpxpyG*ty*FHCCzEG*zq *zE*
nslwwpyrtyr *Gsp*zHGnzxp§*

p"� TFFHp*l*JEtGGpy*opntFtzy*opFnEtmtyr*Gsp*EpFHwG*zq*Gsp*lCCplw*lyo*Gsp*ElGtzylwp*qzE*Gsp*EpFHwG§*lyo*

q"� fEzItop*Gsp*JEtGGpy*opntFtzy*FtxHwGlypzHFwA*Gz*mzGs*ClEGtpF*JtGsty*0$*olAF*zq*Gsp*EpnptCG*zq*lCCplw"*

TYQZhXL�+hPiZ�kjTZY+

jsp tyqzExlw EpFzwHGtzy CEznpFF lwwzJF Gsp OtFGEtnG Gsp otFnEpGtzy Gz zqqpE lyo qlntwtGlGp ly tyqzExlw EpFzwHGtzy CEznpFF FHns lF
xpotlGtzy*zE*EpFGzElGtIp*uHFGtnp*Fz*wzyr*lF*Gsp*ClEGtpF*CEzItop*IzwHyGlEA *tyqzExpo*JEtGGpy*nzyFpyG*Gz*lGGpxCG*tyqzExlw*EpFzwHGtzy"*
flEGtpF*nly*zywA*pyrlrp*ty*Gsp*tyqzExlw*EpFzwHGtzy*CEznpFF*Jspy*l*qzExlw*nzxCwltyG*tF*qtwpo"*jsp*OtFGEtnG*nlyyzG*EpDHtEp*ClEGtpF*Gz*
pyrlrp*ty Gsp*tyqzExlw*EpFzwHGtzy*CEznpFF"*flEGtpF*nly*JtGsoElJ*Gsp*tyqzExlw*EpFzwHGtzy*CEznpFF *lyo*EpFHxp*Gsp*tyIpFGtrlGtzy*
CEznpFF*EprlEotyr*Gsp*qzExlw*nzxCwltyG *lG*lyA*Gtxp*CEtzE*Gz*Eplnstyr*l*EpFzwHGtzy"*TyqzExlw*EpFzwHGtzy*tF*HylIltwlmwp*qzE*
lwwprlGtzyF*zq*pxCwzApp*zy*FGHopyG*FpKHlw*slElFFxpyG"*
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fEtzE Gz tyqzExlw EpFzwHGtzy Gsp OtFGEtnG Jtww_

0"� fEzItop*Gz*Gsp*ClEGtpF*l*JEtGGpy*yzGtnp*otFnwzFtyr_*jsp*lwwprlGtzyF *Gsp*EpDHtEpxpyGF*zq*Gsp*tyqzExlw*EpFzwHGtzy*CEznpFF*
tynwHotyr*Gsp*ntEnHxFGlynpF*HyopE*Jstns*tG*CEpnwHopF*Gsp*ClEGtpF*qEzx*EpFHxtyr*l*qzExlw*nzxCwltyG*lEtFtyr*qEzx*Gsp*
Flxp*lwwprlGtzyF *CEzItopo *szJpIpE *GslG*lG*lyA*Gtxp*CEtzE*Gz*lrEpptyr*Gz*l*EpFzwHGtzy *lyA*ClEGA*slF*Gsp*EtrsG*Gz*
JtGsoElJ*qEzx*Gsp*tyqzExlw*EpFzwHGtzy*CEznpFF*lyo*EpFHxp*Gsp*rEtpIlynp*CEznpFF*JtGs*EpFCpnG*Gz*Gsp*qzExlw*nzxCwltyG *
lyo*lyA*nzyFpDHpynpF*EpFHwGtyr*qEzx*ClEGtntClGtyr*ty*Gsp*tyqzExlw*EpFzwHGtzy*CEznpFF *tynwHotyr*Gsp*EpnzEoF*GslG*Jtww*mp*
xltyGltypo*zE*nzHwo*mp*FslEpo§*

1-� ZmGlty*Gsp*ClEGtpFà*IzwHyGlEA *JEtGGpy*nzyFpyG*Gz*Gsp*tyqzExlw*EpFzwHGtzy*CEznpFF"+

*

hPfZhjTYR+LNji+ZQ+iPckL�+LMkiP+Zh+iPckL�+XTiNZYOkNj+ZQ+ijkOPYj+Md ijLQQ+
+

jtGwp Tc lwFB lCCwtpF GB lnGF Bq FpaHlw slElFFxpyG mA FGlqq GBJlEoF FGHopyGF lyo tF looEpFFlmwp HyopE Gsp CEpItBHF rEtpIlynp CEBnpFF-

gHEGspE * e-d-R-L-* :* 1/,1,640-6-’l(* CEBItopF* GslG–* 2jsp* fEBqpFFtBylw* iGlyolEoF* dBxxtFFtBy* Fslww* pFGlmwtFs* l* FGlGp,xlyolGpo*

CEBnpFF qBE FGHopyGF GB qBwwBJ ty EpCBEGtyr tyFGlynpF Bq lwwprpo tylCCEBCEtlGp mpslItBE mA l GplnspE loxtytFGElGBE BE BGspE FnsBBw

pxCwBApp GBJlEo l FGHopyG Jstns Fslww yBG CEBstmtG Gsp lmtwtGA Bq l FGHopyG GB EpCBEG Gsp tyntopyG GB wlJ pyqBEnpxpyG lHGsBEtGtpF-

Plns wBnlw FnsBBw FAFGpx Fslww mp EpDHtEpo GB txCwpxpyG lyo qBwwBJ FHns FGlGp,xlyolGpo CEBnpFF lyo Fslww tynwHop Gsp xlyolGpo

CEBnpFF ty FGHopyG slyomBBvF lyo ty pxCwBApp slyomBBvF BE CBwtntpF-5 jsp qBwwBJtyr tF Gsp EpCBEGtyr CEBnpFF–

*

A. LyA*FGHopyG*’BE*ClEpyG*BE*qEtpyo*Bq*l*FGHopyG(*Jsz*slF*mppy*Gsp*ItnGtx*zq*ly*lnG*zq*FpKHlw*lmHFp*zE*FpKHlw*xtFnzyoHnG*mA*
l* GplnspE * loxtytFGElGzE* zE* zGspE* inszzw* OtFGEtnG* pxCwzApp* tF* HErpo* Gz* xlvp* ly* zElw* EpCzEG* zq* Gsp* lnG* Gz* lyA* GplnspE *
nzHyFpwzE *zE*loxtytFGElGzE*lG*stF#spE*Fnszzw"*

B.� LyA*GplnspE *nzHyFpwzE *IzwHyGppE *zE*loxtytFGElGzE*EpnptItyr*l*EpCzEG*zq*FpKHlw*lmHFp*zE*FpKHlw*xtFnzyoHnG*zq*FGHopyG*mA*l*
GplnspE *loxtytFGElGzE *zE*zGspE*pxCwzApp*Fslww*xlvp*ly*zElw*EpCzEG*zq*Gsp*tyntopyG*txxpotlGpwA*mA*GpwpCszyp*zE*zGspEJtFp*
Gz*Gsp*Fnszzw*CEtyntClw*zE*CEtyntClw&F*opFtrypp*lyo*Fslww*FHmxtG*l*JEtGGpy*EpCzEG*zq*Gsp*tyntopyG*Gz*Gsp*Fnszzw*CEtyntClw*zE*
CEtyntClw&F*opFtrypp*JtGsty*'?*szHEF"*Tq*Gsp*CEtyntClw*tF*Gsp*CpEFBy*lnnHFpo*Bq*Gsp*FpaHlw*lmHFp*BE*FpaHlw*xtFnByoHnG *Gsp*

BElw*lyo*JEtGGpy*EpCBEGF*FsBHwo*mp*xlop*GB*Gsp*FHCpEtyGpyopyG*BE*Gsp*FHCpEtyGpyopyG&F*opFtrypp-*

C. LyA Fnszzw CEtyntClw zE CEtyntClw&F opFtrypp EpnptItyr l EpCzEG zq FpKHlw lmHFp lF opqtypo ty Z"N"R"L" ê 0–!7!@ Fslww xlvp
ly*zElw*EpCzEG*txxpotlGpwA*Gz*Gsp*Fnszzw*Fzntlw*JzEvpE *mHG*ty*yz*nlFp*wlGpE*Gsly*'?*szHEF*qEzx*Gsp*Gtxp*GspEp*tF*EplFzylmwp*
nlHFp* Gz* mpwtpIp* l* nstwo* slF* mppy* lmHFpo"* jsp* Fnszzw* Fzntlw* JzEvpE&F* Nstwo* fEzGpnGtzy* hpCzEG* xlA* mp* FHmxtGGpo* Itl*
GpwpCszyp * qlK *zE* ty*JEtGGpy*qzEx*’CEpqpEEpo*xpGszo*qzE* Gsp*Fnszzw*otFGEtnG* tF*JEtGGpy*EpCzEG(* Gz*l*nstwo*JpwqlEp*lrpynA*
CEzItotyr*CEzGpnGtIp*FpEItnpF *lF*opFtrylGpo*mA*Gsp*OpClEGxpyG*zq*SHxly*ipEItnpF *zE *ty*Gsp*lmFpynp*zq*FHns*lrpynA *Gz*
ly*lCCEzCEtlGp*Czwtnp*lHGszEtGA*zE*otFGEtnG*lGGzEypA"*

hpCzEGF*zq*lnGF*zq*FpKHlw*xtFnzyoHnG*lrltyFG*l*FGHopyG*mA*l*GplnspE *loxtytFGElGzE *zE*zGspE*pxCwzApp*yzG*nzIpEpo*mA*Z"N"R"L"*ê*

0–!7!@*Fslww*mp*tyIpFGtrlGpo*txxpotlGpwA*mA*Fnszzw*zE*FAFGpx*CpEFzyypw"*jz*CEzGpnG*Gsp*tyGprEtGA*zq*Gsp*CEznpFF*lyo*Gz*wtxtG*EpCplGpo*

tyGpEItpJF*JtGs*Gsp*FGHopyG *Gsp*opFtrylGpo*FAFGpx*CpEFzyypw*tF*EpDHtEpo*Gz*Glvp*l*JEtGGpy*FGlGpxpyG*qEzx*Gsp*FGHopyG*CEtzE*Gz*lyA*

zGspE*CpEFzy"*Tq*Gsp*tyIpFGtrlGtzy*zq*Gsp*lwwprlGtzy*zq*FpKHlw*xtFnzyoHnG*tyotnlGpF*l*EplFzylmwp*nlHFp*Gz*mpwtpIp*GslG*Gsp*EpCzEG*zq*

FpKHlw xtFnzyoHnG tF Ilwto Gsp Fnszzw CEtyntClw zE CEtyntClw&F opFtrypp Fslww xlvp ly txxpotlGp JEtGGpy EpCzEG Gz Gsp opFtrylGpo

hprtzylw iHCpEtyGpyopyG Nstpq ZqqtnpE zq fHmwtn ilqpGA lyo NzzEotylGzE zq inszzw izntlw bzEv" jsp iHCpEtyGpyopyG lyo Gsp

fEzqpFFtzylw*iGlyolEoF*NzxxtFFtzy*PGstnF*OtItFtzy*xHFG*lwFz*mp*yzGtqtpo*zq*lyA*IlwtolGpo*lnGF*zq*FpKHlw*xtFnzyoHnG"*

RPYOPh+PgkTjd+TY+ifZhji+RhTPaLYNP+fhZNPOkhPi+
+

jsp*OpVlwm*NzHyGA*inszzw*OtFGEtnG*CEzstmtGF*otFnEtxtylGtzy*ty*tGF*pwpxpyGlEA*lyo*FpnzyolEA*lGswpGtn*CEzrElxF *ty*lnnzEolynp*JtGs*
Gsp*RpzErtl*RpyopE*PDHtGA* ty*iCzEGF*LnG"*jsp* qzwwzJtyr*rEtpIlynp*CEznpoHEpF*lEp*CEzItopo* Gz*lwwzJ* qzE*CEzxCG*lyo* pDHtGlmwp*
EpFzwHGtzy*zq*JEtGGpy*FGHopyG*nzxCwltyGF *tynwHotyr*GszFp*mEzHrsG*mA*l*ClEpyG*zE*rHlEotly*zy*mpslwq*zq*l*FGHopyG"*
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OPQTYTjTZYi_*

�� áOlAF5*xplyF*nlwpyolE*olAF"*

� L árEtpIlynp5 tF l nzxCwltyG GslG lwwprpF Gsp OpVlwm NzHyGA inszzw OtFGEtnG slF Glvpy ly lnGtzy GslG tF ty ItzwlGtzy zq
Z"N"R"L" ê '$!'!“0@ ’RpyopE PDHtGA ty iCzEGF LnG("

�� áREtpIlyG5*tF*Gsp*CpEFzy*tytGtlGtyr*Gsp*nzxCwltyG"*

�� áiGHopyG5* xplyF* l* CpEFzy* pyEzwwpo* ty* l* Fnszzw* zE* tyFGEHnGtzylw* CEzrElx* zCpElGpo* mA* Gsp* OpVlwm* NzHyGA* inszzw*
OtFGEtnG"

*

fhZNPOkhPi9

REtpIlynpF xlA mp mEzHrsG zywA mA Gsp lqqpnGpo FGHopyG zE mA Gsp lqqpnGpo FGHopyGàF ClEpyG zE rHlEotly lyo Fslww CEznppo ty Gsp
qzwwzJtyr xlyypE_

� btGsty Gpy ’0$( olAF zq Gsp Gtxp GslG Gsp rEtpIlyG vyzJF zE EplFzylmwA FszHwo vyzJ lmzHG Gsp rEtpIlynp ’zE JtGsty
Gpy*’0$(*olAF*zq*Gsp*CHmwtnlGtzy*zq*GstF*CEznpoHEp *JstnspIpE*tF*wlGpE( *Gsp*rEtpIlyG*Fslww*CEpFpyG*Gsp*JEtGGpy*rEtpIlynp*
qzEx*Gz*Gsp*iHCpEtyGpyopyG*Jsz*Fslww*yzGp*Gsp*olGp*EpnptIpo"*

�� jsp*JEtGGpy*rEtpIlynp*Fslww_*’0(*ylxp*Gsp*rEtpIlyG*lyo*Gsp*lqqpnGpo*FGHopyG§*’'(*FGlGp*Gsp*FtGHlGtzy*zE*nzyotGtzyF*rtItyr*
EtFp*Gz*Gsp*rEtpIlynp§*’“(*topyGtqA*Gsp*FCpntqtn*CEzItFtzyF*zq*Gsp*wlJ*zE*Gsp*txCwpxpyGtyr*EprHwlGtzyF*lwwprpo*Gz*slIp*
mppy*ItzwlGpo§*lyo*’?(*tyotnlGp*Gsp*FCpntqtn*Epwtpq*FzHrsG"*

� jsp iHCpEtyGpyopyG Fslww nlHFp Gsp rEtpIlynp Gz mp tyIpFGtrlGpo" btGsty “$ olAF lqGpE Gsp rEtpIlynp tF CEpFpyGpo Gsp
iHCpEtyGpyopyG*Fslww*rtIp*l*JEtGGpy*EpFCzyFp*Gz*Gsp*rEtpIlynp *FpGGtyr*qzEGs*Gsp*pFFpyGtlw*qlnGF*lyo*ElGtzylwp*qzE*Gsp*
opntFtzy"*

�� jsp*rEtpIlyG*xlA*lCCplw*Gsp*iHCpEtyGpyopyG&F*opntFtzy*Gz*Gsp*OpVlwm*NzHyGA*MzlEo*zq*PoHnlGtzy"*jsp*lCCplw*xHFG*
mp ty*JEtGtyr*lyo*FHmxtGGpo*Gz*Gsp*OpVlwm*NzHyGA*MzlEo*zq*PoHnlGtzy*JtGsty*“@*olAF*zq*Gsp*olGp*zq*Gsp*EpFCzyFp*qEzx*
Gsp iHCpEtyGpyopyG" jsp MzlEo xlA EpItpJ lww xlGpEtlwF EpwlGpo Gz Gsp rEtpIlynp lyo EpyopE l opntFtzy ty JEtGtyr yz
wpFF Gsly ?@ olAF lqGpE EpnptCG zq Gsp JEtGGpy rEtpIlynp qzEx"

�� jsp*rEtpIlyG*Fslww*slIp*Gsp*EtrsG*Gz*lCCplw*lyA*opntFtzy*mA*Gsp*OpVlwm*NzHyGA*MzlEo*zq*PoHnlGtzy*Gz*Gsp*iGlGp*MzlEo*
zq*PoHnlGtzy*CHEFHlyG*Gz*Z"N"R"L"*ê*'$!'!00”$"*

*
LyA*FGHopyG*lyo#zE*ClEpyG*zE*rHlEotly*zq*l*xtyzE*nstwo*Jsz*qppwF*GslG*ly*lnGtzy*zq*Gsp*OpVlwm*NzHyGA*inszzw*OtFGEtnG*tF*ty*ItzwlGtzy*
zq Z"N"R"L" ê '$!'!“0@ ’RpyopE PDHtGA ty iCzEGF LnG( xlA qtwp l nzxCwltyG mA nzxCwpGtyr l qzEx lyo qzEJlEotyr tG Gz PxCwzApp
hpwlGtzyF OtItFtzy zq SHxly hpFzHEnpF 07$0 XzHyGlty TyoHFGEtlw MwIo" iGzyp XzHyGlty RL “$$7“" QzExF xlA mp zmGltypo
qEzx Gsp Zqqtnp zq Gsp PKpnHGtIp OtEpnGzE zq LGswpGtnF @7'– XpxzEtlw OEtIp iGzyp XzHyGlty RpzErtl “$$7“ zE lG
JJJ"opvlwmFnszzwFrl"zEr#lGswpGtnF#ozJywzloF"
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TYjPhYPj LYO jPNSYZ�ZRd+kiLRP+

jsp*OpVlwm*NzHyGA*inszzw*OtFGEtnG*CEzItopF*GpnsyzwzrtpF *ypGJzEvF *lyo*tyGpEypG*lnnpFF*Gz*FHCCzEG*Gsp*poHnlGtzylw*xtFFtzy*zq*Gsp*
OtFGEtnG*lyo*Gz*pyslynp*Gsp*nHEEtnHwHx*lyo*wplEytyr*zCCzEGHytGtpF*qzE*FGHopyGF*lyo*pxCwzAppF*ty*nzxCwtlynp*JtGs*Gsp*NstwoEpy&F*
TyGpEypG*fEzGpnGtzy*LnG* ’NTfL(*zq*'$$$"*Lww*rHtopwtypF * EprHwlGtzyF *CzwtntpF * lyo* EHwpF*lEp*lCCwtnlmwp* Gz*lww* GpwpnzxxHytnlGtzy*
FpEItnpF*lyo*pDHtCxpyG*CEzItopo*mA*Gsp*OtFGEtnG*tynwHotyr *mHG*yzG*wtxtGpo*Gz *Gsp*qzwwzJtyr_*

�� NzxCHGpE*JzEvFGlGtzyF*lyo*yzGpmzzv*nzxCHGpEF§*

�� ixlEG*CszypF *GlmwpGF *p!EplopEF *lyo*zGspE*xzmtwp*opItnpF§*

�� TyGpEypG*FpEItnpF§*

�� jpwpCszyp*FpEItnpF§*lyo*

�� NpwwHwlE*Cszyp*FpEItnpF*

jsp*OpVlwm*NzHyGA*inszzw*OtFGEtnG*mpwtpIpF*GslG*tyqzExlGtzy*lyo*tyGpElnGtzy*lIltwlmwp*zy*Gsp*TyGpEypG*CEzItopF*IlwHlmwp*poHnlGtzylw*
tyqzExlGtzy"* TG* tF* yzG* lwJlAF* CzFFtmwp* qzE* Gsp* OtFGEtnG* Gz* nzyGEzw* lnnpFF* Gz* xlGpEtlw* GslG* xlA* mp* nzyFtopEpo* nzyGEzIpEFtlw* zE*
tylCCEzCEtlGp§*GspEpqzEp *Gsp*HFpE*xlA*lnntopyGlwwA*zE*CHECzFpqHwwA*pynzHyGpE*nzyGEzIpEFtlw*xlGpEtlw"*TG*tF*Gsp*HFpE&F*EpFCzyFtmtwtGA*
Gz lIzto*tytGtlGtyr*lnnpFF*Gz*FHns*xlGpEtlw"*

*
kFp zq Gsp TyGpEypG xHFG mp ty FHCCzEG zq poHnlGtzylw EpFplEns lyo nzyFtFGpyG JtGs Gsp OtFGEtnG&F poHnlGtzylw rzlwF lyo zmupnGtIpF"
kFp*zq*lyA*zGspE*OtFGEtnG&F*ypGJzEv*zE*poHnlGtzylw* EpFzHEnpF*xHFG*mp* ty*nzxCwtlynp*JtGs*EHwpF *CzwtntpF *lyo*rHtopwtypF* qzE* Gsp*
ypGJzEv"* kFpEF*xHFG*lmtop*mA*lww*EHwpF*lyo*CEznpoHEpF*FCpntqtpo*lyo*oppxpo*ypnpFFlEA*lG*Gsp*FtGp*qEzx*Jstns*lnnpFF*Gz*Gsp*TyGpEypG*
tF*xlop"*jElyFxtFFtzy*zq*lyA*xlGpEtlw*ty*ItzwlGtzy*zq*lyA*kytGpo*iGlGpF *FGlGp*wlJ *zE*FGlGp*EprHwlGtzy*tF*CEzstmtGpo*Jstns*tynwHopF *
mHG*tF yzG*wtxtGpo*Gz *’0(*nzCAEtrsGpo*xlGpEtlw *’'(*GsEplGpytyr *CzEyzrElCstn *zE*zmFnpyp*xlGpEtlw *zE*’“(*xlGpEtlw*CEzGpnGpo*mA*GElop*
FpnEpG"*kFp zq*OtFGEtnG*EpFzHEnpF*tynwHotyr*Gsp*ypGJzEv*qzE*’0(*CEtIlGp*qtylyntlw*rlty *nzxxpEntlw*loIpEGtFtyr *zE*FzwtntGlGtzy*lnGtItGtpF*
mA*zE*qzE!CEzqtG*tyFGtGHGtzyF*zE*’'(*CzwtGtnlw*wzmmAtyr*tF*CEzstmtGpo"* Lww*twwprlw*lnGtItGtpF*lEp*FGEtnGwA*CEzstmtGpo"*

jsp*HFp*zq* Gsp* TyGpEypG* tF* l* CEtItwprp * yzG* l* EtrsG"* LyA* FGHopyG* HFpE* yzG* nzxCwAtyr* JtGs* Gsp*OtFGEtnG&F* TyGpEypG* LnnpCGlmwp*kFp*
LrEppxpyG*Fslww*wzFp*TyGpEypG*CEtItwprpF*qzE*lG*wplFG*zyp*Jppv"*iGHopyG*tyqElnGtzyF*xlA*EpFHwG*ty*lCCEzCEtlGp*otFntCwtylEA*lnGtzy*ty*
lootGtzy*Gz*FHFCpyFtzy*zE*GpExtylGtzy*zq*lnnpFF*CEtItwprpF"*

LyA HFpE topyGtqtpo lF mptyr l FpnHEtGA EtFv zE lF slItyr l stFGzEA zq CEzmwpxF JtGs zGspE nzxCHGpE FAFGpxF xlA mp opytpo lnnpFF
Gz Gsp TyGpEypG" jsp OtFGEtnG xlvpF yz JlEElyGtpF zq lyA vtyo JspGspE pKCEpFFpo zE txCwtpo qzE Gsp FpEItnp tG tF CEzItotyr" jsp
OtFGEtnG Jtww yzG mp EpFCzyFtmwp qzE lyA olxlrpF FHqqpEpo mA lyA HFpE tynwHotyr wzFF zq olGl EpFHwGtyr qEzx opwlAF yzy!opwtIpEtpF 
tynzEEpnG* opwtIpEtpF * zE* FpEItnp* tyGpEEHCGtzyF* nlHFpo*mA* tGF* zJy*yprwtrpynp*zE* HFpE* pEEzEF* zE*zxtFFtzyF"*kFp*zq* lyA* tyqzExlGtzy*
zmGltypo*Itl*Gsp*TyGpEypG*tF*lG*Gsp*EtFv*zq*Gsp*HFpE"*jsp*OtFGEtnG*FCpntqtnlwwA*opytpF*lyA*EpFCzyFtmtwtGA*qzE*Gsp*lnnHElnA*zE*DHlwtGA*zq*
tyqzExlGtzy*zmGltypo*GsEzHrs*tGF*FpEItnpF"*

kFp*zq*Gsp*inszzw*OtFGEtnG&F*TyGpEypG*lyo*GpnsyzwzrA*EpFzHEnpF*zmwtrlGpF*FGHopyGF*Gz*zmFpEIp*Gsp*qzwwzJtyr*GpExF_*

�� iGHopyGF*Jtww+zmFpEIp+ Gsp* FGlyolEo*zq*nzHEGpFA*lyo*mpslItzE*nzyFtFGpyG* JtGs* Gsp*CElnGtnpF*lyo*CzwtntpF*zq* Gsp*OpVlwm*
NzHyGA MzlEo zq PoHnlGtzy Jspy Fpyotyr zE CHmwtFstyr xpFFlrpF zE GElyFxtGGtyr olGl zE zGspE tyqzExlGtzy zy Gsp TyGElypG"

�� iGHopyGF* Jtww+ HFp+ Gsp+ tyGpEypG+ FAFGpx+ qzE* tyFGEHnGtzylw* CHECzFpF* zywA* lF* tG* EpwlGpF* Gz* nwlFFEzzx* lyo* nz!nHEEtnHwlE*
lFFtryxpyGF*lyo*lnGtItGtpF"*

�� iGHopyGF* Jtww+ pKstmtG+ lCCEzCEtlGp* zywtyp* mpslItzE * tynwHotyr* tyGpElnGtyr* JtGs* zGspE* tyotItoHlwF* zy* Fzntlw* ypGJzEvtyr*
JpmFtGpF lyo nslG EzzxF"

� iGHopyGF Jtww xlvp pIpEA pqqzEG Gz FlqprHlEo lyA tyqzExlGtzy qEzx HylHGszEtBpo HFpEF"

�� iGHopyGF*Jtww+yzG+tytGtlGp+zE*ClEGtntClGp*ty*lyA*qzEx*zq*nAmpEmHwwAtyr"*

� iGHopyGF Jtww yzG Fpyo zE EpnptIp tylCCEzCEtlGp zE zqqpyFtIp xpFFlrpF zE CtnGHEpF qEzx lyA FzHEnp" QzE pKlxCwp FGHopyGF
Jtww yzG CzFG CHmwtFs zE otFCwlA lyA opqlxlGzEA tylnnHElGp lmHFtIp zmFnpyp CEzqlyp FpKHlwwA zEtpyGpo GsEplGpytyr 
ElntlwwA zE EpwtrtzHFwA zqqpyFtIp FpKtFG zE twwprlw xlGpEtlw"

�� iGHopyGF*Jtww+yzG+CzFG+xpFFlrpF*lyo*lGGEtmHGp*Gspx*Gz*lyzGspE*HFpE"*

�� iGHopyGF*Jtww+yzG+ItzwlGp+ypGJzEv*FpnHEtGA*mA*pyGpEtyr*Gsp*FAFGpx*HyopE*l*kFpE*TO*zGspE*Gsly*GsptE*zJy *FslEp*GsptE*HFpE*
TOF ClFFJzEoF *zE*HFpE*lnnzHyGF*JtGs*zGspEF"*

�� iGHopyGF*Jtww+yzG+otFnwzFp *HFp *zE*otFFpxtylGp*CpEFzylw*tyqzExlGtzy*zq*zGspE*xtyzEF#FGHopyGF"*
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�� iGHopyGF*Jtww+yzG+HFp+Gsp+tyGpEypG+FAFGpx+qzE*lyA*CHECzFp*GslG*ItzwlGpF*qpopElw*zE*FGlGp*wlJ"*

�� iGHopyGF*Jtww+yzG+GElyFxtG+zE+ozJywzlo+tyqzExlGtzy*zE*FzqGJlEp*ty*ItzwlGtzy*zq*nzCAEtrsG*wlJF"*

�� iGHopyGF*Jtww+yzG+otFnzyypnG+ypGJzEv*nzxCzypyGF *lwGpE*CEzrElxF*zE*olGl *zE*CHECzFpwA*tyqpnG*lyA*nzxCHGpE*JtGs*l*ItEHF"*

�� iGHopyGF*Jtww+yzG+pyrlrp+ty+HylHGszEtBpo+HFp+zq*Gsp*ypGJzEv *tyGpyGtzylwwA*opwpGp*zE*olxlrp*qtwpF*lyo*olGl*mpwzyrtyr*Gz*
zGspE HFpEF zE ItzwlGp nzCAEtrsG wlJ"

*

*

iGHopyGF+ lEp+ FGEzyrwA+ nlHGtzypo+ GslG+ Fpyotyr+ tylCCEzCEtlGp+ xpFFlrpF+ lyo#zE+ txlrpF+ Itl+ pwpnGEzytn+
nzxxHytnlGtzy+opItnpF+zE+Gsp+tyGpEypG#tyGElypG+lG+lyA+Gtxp+nzHwo+EpFHwG+ty+IpEA+FpEtzHF)Fnszzw )CpEFzylw)lyo.zE)

nEtxtylw)nzyFpDHpynpF")

iGHopyGF Jtww zmFpEIp Gsp FGlyolEo zq nzHEGpFA lyo mpslItzE nzyFtFGpyG JtGs Gsp CElnGtnp lyo CzwtntpF zq Gsp Opalwm

NzHyGA)MzlEo)zq)PoHnlGtzy )tynwHotyr)mHG)yzG)wtxtGpo)Gz)MzlEo)fzwtnA)TgMRM)pyGtGwpo)-bpm)flrpF -)Jspy)Fpyotyr)

zE CHmwtFstyr xpFFlrpF zE GElyFxtGGtyr olGl zE zGspE tyqzExlGtzy zy Gsp TyGElypG"
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ikff�PXPYjL�+iLQPjd+LYO+OTiNTf�TYP+TYQZhXLjTZY+

Mk��dTYR +SLhLiiXPYj +LYO+SLeTYR+

OpVlwm* NzHyGA* inszzw* OtFGEtnG* slF* lwFz* txCwpxpyGpo* l* OtFGEtnG+ LwpEG+ �typ+ ’0,777,?64,$?71(+ Gz* EpCzEG* JplCzyF *
Itzwpynp *mHwwAtyr *slElFFxpyG *lyo#zE*oEHrF"*

iGHopyGF*nlyyzG*mp*pKCpnGpo*Gz*Eplns*GsptE*qHww*lnlopxtn*CzGpyGtlw*ty*ly*pyItEzyxpyG*zq*qplE*lyo*tyGtxtolGtzy"*Lww*FnszzwF*
ty Gsp OpVlwm NzHyGA inszzw OtFGEtnG slIp ly zmwtrlGtzy Gz CEzItop l Flqp splwGsA lyo CzFtGtIp wplEytyr pyItEzyxpyG
qzE GsptE FGHopyGF lyo Gz CEzxzGp xHGHlw EpFCpnG lyo lnnpCGlynp lxzyr FGHopyGF FGlqq lyo IzwHyGppEF"

jsp OtFGEtnG pKCEpFFwA CEzstmtGF Gsp mHwwAtyr slElFFtyr lyo slBtyr zq lyA FGHopyG mA lyA xplyF zE xpGszo lG Fnszzw 
zy Fnszzw CEzCpEGA zE lG Fnszzw!EpwlGpo lnGtItGtpF§ Jstwp GElIpwtyr tynwHotyr Gz zE qEzx Fnszzw zy l Fnszzw mHF§ zqq!
nlxCHF Jspy Gsp mpslItzE EpFHwGF ty l otFEHCGtzy Gz Gsp Fnszzw pyItEzyxpyG§ zE mA HFp zq olGl zE FzqGJlEp GslG tF lnnpFFpo
GsEzHrs l OtFGEtnG nzxCHGpE nzxCHGpE FAFGpx nzxCHGpE ypGJzEv zE zGspE pwpnGEzytn GpnsyzwzrA zq Gsp OtFGEtnG"

fHEFHlyG Gz FGlGp wlJ GstF CzwtnA lwFz lCCwtpF Gz lnGF zq nAmpEmHwwAtyr Jstns znnHE GsEzHrs Gsp HFp zq pwpnGEzytn
nzxxHytnlGtzy JspGspE FHns pwpnGEzytn lnG zEtrtylGpo zy Fnszzw CEzCpEGA zE JtGs Fnszzw pDHtCxpyG tq GsppwpnGEzytn
nzxxHytnlGtzy_

0"�TF*otEpnGpo*FCpntqtnlwwA*lG*FGHopyGF*zE*Fnszzw*CpEFzyypw§*

'"�TF*xlwtntzHFwA*tyGpyopo*qzE*Gsp*CHECzFp*zq*GsEplGpytyr*Gsp*FlqpGA*zq*GszFp*FCpntqtpo*zE*FHmFGlyGtlwwA*otFEHCGtyr*Gsp*
zEopEwA*zCpElGtzy*zq*Gsp*Fnszzw*lyo§*

“"�NEplGpF*l*EplFzylmwp*qplE*zq*slEx*Gz*lyA*FGHopyG&F*zE*Fnszzw*CpEFzyypw&F*CpEFzy*zE*CEzCpEGA*zE*slF*l*strs*wtvpwtszzo*
zq*FHnnppotyr*ty*GslG*CHECzFp"*

QzE*CHECzFpF*zq*GstF*CzwtnA *pwpnGEzytn*nzxxHytnlGtzy*tynwHopF*mHG*tF*yzG*wtxtGpo*Gz*lyA*GElyFqpE*zq*FtryF *FtrylwF *
JEtGtyrF *txlrpF *FzHyoF *olGl *zE*tyGpwwtrpynp*zq*lyA*ylGHEp*GElyFxtGGpo*ty*Jszwp*zE*ty*ClEG*mA*l*JtEp *Elotz *
pwpnGEzxlrypGtn *CszGz*pwpnGEzytn*zE*CszGz*zCGtnlw*FAFGpx"*

*
Lww*FGlqq *FGHopyGF *lyo*ClEpyGF*zE*rHlEotlyF*Jtww*EpnptIp*l*IpEmlGtx*nzCA*zq*GstF*CzwtnA*lyo*lnnzxClyAtyr*loxtytFGElGtIp*
EprHwlGtzy*CEzstmtGtyr*mHwwAtyr *slElFFxpyG *otFnEtxtylGtzy *lyo*slBtyr*lG*Gsp*mprtyytyr*zq*Gsp*Fnszzw*AplE*lF*ClEG*zq*Gsp*
Nzop*zq*iGHopyG*NzyoHnG"*

jsp*OtFGEtnG*FGEtnGwA*CEzstmtGF*EpGlwtlGtzy*lrltyFG*lyA*CpEFzy*tyIzwIpo*ty*l*EpCzEG*zq*mHwwAtyr *slElFFtyr *lyo*slBtyr*zE*
ClEGtntClGpF*ty*ly*tyIpFGtrlGtzy*zq*mHwwAtyr *slElFFtyr *lyo*slBtyr"*inszzwF*Fslww*vppC*EpCzEGF*zq*mHwwAtyr *slElFFtyr *lyo*
slBtyr*nzyqtopyGtlw*Gz*Gsp*pKGpyG*nzyFtFGpyG*JtGs*l*GszEzHrs*tyIpFGtrlGtzy"*

inszzw*zqqtntlwF*lEp*pKCpnGpo*Gz*tyGpEIpyp*txxpotlGpwA*Jspy*GspA*Fpp*l*mHwwAtyr *slElFFtyr *lyo*slBtyr*tyntopyG*znnHE*
zE*HCzy*EpnptCG*zq*lyA*EpCzEG*zq*mHwwAtyr *slElFFxpyG *lyo*slBtyr"*

Ly*pxCwzApp*Jsz*qltwF*Gz*nzxCwA*JtGs*Gsp*EpDHtEpxpyGF*zq*GstF*CzwtnA*lyo*lnnzxClyAtyr*loxtytFGElGtIp*EprHwlGtzy*xlA*
mp FHmupnG*Gz*otFntCwtylEA*lnGtzy *HC*Gz*lyo*tynwHotyr*GpExtylGtzy*zq*pxCwzAxpyG"*

LG ly lCCEzCEtlGp Gtxp oHEtyr zE lqGpE Gsp tyIpFGtrlGtzy zq l EpCzEG Gsp ClEpyG zE rHlEotly zq mzGs Gsp lnnHFpo lyo Gsp
ItnGtx*xHFG*mp*yzGtqtpo"*Tq*Gsp*tyntopyG*tyIzwIpF*ly*tyuHEA*zE*FtxtwlE*FtGHlGtzy *lCCEzCEtlGp*xpotnlw*lGGpyGtzy*FszHwo*mp*
CEzItopo *lyo*Gsp*ClEpyG*zE*rHlEotly*FszHwo*mp*yzGtqtpo*txxpotlGpwA"*

kCzy*mptyr*qzHyo*ty*ItzwlGtzy *l*FGHopyG*Jsz*slF*nzxxtGGpo*Gsp*zqqpyFp*zq*mHwwAtyr *slElFFxpyG *lyo*slBtyr*FszHwo*mp*
rtIpy*ly*lrp!lCCEzCEtlGp*nzyFpDHpynp*Jstns*Fslww*tynwHop *lG*xtytxHx*lyo*JtGszHG*wtxtGlGtzy *otFntCwtylEA*lnGtzy *zE*
nzHyFpwtyr*lF*lCCEzCEtlGp*HyopE*Gsp*ntEnHxFGlynpF"*

OpGltwpo* rHtopwtypF* lyo* CEznpoHEpF* qzE* EpCzEGtyr* lyo* looEpFFtyr* FGHopyG* mHwwAtyr * slElFFxpyG * lyo* slBtyr* Fslww* mp*
txCwpxpyGpo*ty*lnnzEolynp*JtGs*Gsp*lnnzxClyAtyr*loxtytFGElGtIp*EprHwlGtzy"*
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LoxtytFGElGtIp+hprHwlGtzy9+ MHwwAtyr#SlElFFxpyG#SlBtyr+ OpFnEtCGzE+
Nzop UNOLR,h’0(

jsp OtFGEtnG pKCEpFFwA CEzstmtGF Gsp mHwwAtyr slElFFxpyG lyo slBtyr zq lyA FGHopyG mA lyA xplyF zE xpGszo lG Fnszzw 
zy Fnszzw CEzCpEGA zE lG Fnszzw!EpwlGpo qHynGtzyF§ Jstwp GElIpwtyr Gz zE qEzx Fnszzw zy l Fnszzw mHF§ zqq!nlxCHF Jspy
Gsp mpslItzE EpFHwGF ty l otFEHCGtzy Gz Gsp Fnszzw pyItEzyxpyG§ zE mA HFp zq olGl zE FzqGJlEp GslG tF lnnpFFpo GsEzHrs l
OtFGEtnG nzxCHGpE nzxCHGpE FAFGpx nzxCHGpE ypGJzEv zE zGspE pwpnGEzytn GpnsyzwzrA zq Gsp OtFGEtnG"

L- OpqtytGtzyF

" MHwwAtyr è kyJlyGpo lrrEpFFtIp mpslItzE lxzyr Fnszzw!lrpo nstwoEpy GslG tyIzwIpF l Eplw zE CpEnptIpo CzJpE
txmlwlynp" jsp mpslItzE tF EpCplGpo zE slF Gsp CzGpyGtlw Gz mp EpCplGpo zIpE Gtxp" MzGs FGHopyGF Jsz lEp mHwwtpo
lyo Jsz mHwwA zGspEF xlA slIp FpEtzHF wlFGtyr CEzmwpxF"

" SlElFFxpyG*è*kyJpwnzxp*nzyoHnG*mlFpo*zy*Eplw*zE*CpEnptIpo*Elnp *nzwzE *ylGtzylw*zEtrty *FpK *Epwtrtzy *otFlmtwtGA *
FpKHlw*zEtpyGlGtzy * rpyopE* TopyGtGA*zE*rpyopE*pKCEpFFtzy"* TG*xlA* Glvp*xlyA* qzExF * tynwHotyr*IpEmlw*lnGF*lyo*
ylxp‐nlwwtyr§*rElCstn*lyo*JEtGGpy*FGlGpxpyGF *Jstns*xlA* tynwHop*HFp*zq*npww*CszypF*zE* Gsp*TyGpEypG§*zE*zGspE*
nzyoHnG*GslG*xlA*mp*CsAFtnlwwA*GsEplGpytyr *slExqHw *zE*sHxtwtlGtyr"*SlElFFxpyG*ozpF*yzG*slIp*Gz*tynwHop*tyGpyG*
Gz slEx mp otEpnGpo lG l FCpntqtn GlErpG zE tyIzwIp EpCplGpo tyntopyGF" kywtvp mHwwAtyr slElFFxpyG ozpF yzG
lwJlAF tyIzwIp l Eplw zE CpEnptIpo CzJpE txmlwlynp" SlElFFxpyG nEplGpF l szFGtwp pyItEzyxpyG Jspy Gsp nzyoHnG
tF FHqqtntpyGwA FpIpEp CpEIlFtIp zE CpEFtFGpyG Gz tyGpEqpEp JtGs zE wtxtG l FGHopyG&F lmtwtGA Gz ClEGtntClGp ty zE
mpypqtG qEzx Gsp FpEItnpF lnGtItGtpF zE zCCzEGHytGtpF zqqpEpo mA l Fnszzw"

" SlBtyr è MHwwAtyr lyo tyGtxtolGtzy ty lFFzntlGtzy JtGs EtGHlwF Gz uzty ly pKGElnHEEtnHwlE rEzHC#lnGtItGA zE Gz EltFp
l FGHopyG&F Elyv#FGlGHF JtGsty Gsp zErlytBlGtzy"

M- fEzstmtGpo MpslItzEF

PKlxCwpF*zq*CEzstmtGpo*mpslItzEF*tynwHop *mHG*lEp*yzG*wtxtGpo*Gz_*
"� apEmlw*lFFlHwGF*FHns*lF*HyJlyGpo*GplFtyr*zE*ylxp!nlwwtyr§*
" hHxzEF zE FCEplotyr zq qlwFpszzoF§
"� jsEplGF *GlHyGF *lyo*tyGtxtolGtzy*GsEzHrs*JzEoF*lyo#zE*rpFGHEpF§*
" fHmwtn sHxtwtlGtzy§
"� izntlw*tFzwlGtzy§*
"� SlElFFxpyG*iGlwvtyr§*
"� OtEpnG*CsAFtnlw*nzyGlnG*FHns*lF*stGGtyr*zE*FszItyr§*
"� fsAFtnlw*Itzwpynp*lyo#zE*lGGlnvF§*
" jspqG zq xzypA lyo#zE CpEFzylw CzFFpFFtzyF qzE Gsp CHECzFp zq mHwwAtyr slElFFtyr zE tyGtxtolGtyr§
"� PKGzEGtzy*zE*xlytCHwlGtzy *tynwHotyr*tyntGpxpyG*lyo#zE*nzpEntzy§*OpFGEHnGtzy* zq* Fnszzw* zE* CpEFzylw* CEzCpEGA§* LyA* qzEx*

zq* pwpnGEzytn* mHwwAtyr* zE* nAmpEmHwwAtyr* HFtyr* Fnszzw*pDHtCxpyG *Fnszzw*ypGJzEvF *zE*p!xltw*FAFGpxF*zE*nzxxtGGpo*lG*
Fnszzw§*

"� jsp*HFp*zq nlxpElF*zE*nlxpEl*CszypF*Gz*Glvp*pxmlEElFFtyr*CszGzrElCsF*zq*FGHopyGF*zE*Fnszzw*pxCwzAppF*
lyo***otFGEtmHGtyr*Gspx*Gz*zGspEF*zE*CzFGtyr*Gspx*zywtyp§*

ipyotyr*lmHFtIp*zE*GsEplGpytyr*GpKG*xpFFlrpF*zE*tyFGlyG*xpFFlrpF§*lyo*HFtyr*JpmFtGpF*Gz*ntEnHwlGp*rzFFtC*lyo*EHxzEF*Gz*zGspE*
FGHopyGF§*
"� NAmpEmHwwAtyr*zE* Gsp*JtwwqHw *szFGtwp * lyo* EpCplGpo*slElFFxpyG*lyo* tyGtxtolGtzy*zq*l*CpEFzy* GsEzHrs* Gsp*HFp*

otrtGlw* GpnsyzwzrtpF * tynwHotyr * mHG* yzG* wtxtGpo* Gz * pxltw * mwzrF * Fzntlw* ypGJzEvtyr* JpmFtGpF* ’p"r" jtvjzv *
iylCnslG jJtGGpE *TyFGlrElx *Vtv *Qlnpmzzv*pGn"( *nslG*EzzxF *GpKGF *lyo*tyFGlyG*xpFFlrtyr§*NAmpEFGlwvtyr*zE*
pyrlrtyr*ty*nzyoHnG*Gz*nzxxHytnlGp *zE*Gz*nlHFp*Gz*mp*nzxxHytnlGpo *JzEoF *txlrpF *zE*wlyrHlrp*mA*zE*GsEzHrs*
Gsp*HFp*zq*pwpnGEzytn*xltw*zE*pwpnGEzytn*nzxxHytnlGtzy *otEpnGpo*lG*zE*lmzHG*l*FCpntqtn*CpEFzy *nlHFtyr*FHmFGlyGtlw*
pxzGtzylw*otFGEpFF*Gz*Gsp*ItnGtx§*

Lww* FGlqq * FGHopyGF * lyo* ClEpyGF* zE* rHlEotlyF* Jtww* EpnptIp* l* IpEmlGtx* nzCA* zq* GstF* CzwtnA* CEzstmtGtyr*
mHwwAtyr#slElFFxpyG#slBtyr*lG*Gsp*mprtyytyr*zq*Gsp*Fnszzw*AplE*lF*ClEG*zq*Gsp*ONiO*dBop*Bq*iGHopyG*dByoHnG-*

*
N- hpCzEGtyr+TyntopyGF+zq+MHwwAtyr#SlElFFxpyG#SlBtyr+

MHwwAtyr#SlElFFxpyG#SlBtyr*xlA*mp*EpCzEGpo*mA*l*FGHopyG *ClEpyG *rHlEotly *zE*zGspE*FGlvpszwopE*Gz*ly*loxtytFGElGzE *
GplnspE *nzHyFpwzE *zE*zGspE*FGlqq*xpxmpE*lG*Gsp*FGHopyG&F*Fnszzw"*LG*Gsp*zCGtzy*zq*Gsp*CpEFzy*EpCzEGtyr*Gsp*tyntopyG *Gsp*
EpCzEG xlA mp xlop ptGspE mA ylxp zE lyzyAxzHFwA lyo ptGspE IpEmlwwA zE ty JEtGtyr" hpCzEGtyr qzExF xlA mp qzHyo ty
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Gsp Nzop zq iGHopyG NzyoHnG zy Gsp OtFGEtnG&F JpmFtGp lyo lG plns OtFGEtnG Fnszzw" hpCzEGF zq
mHwwAtyr#slElFFxpyG#slBtyr lwFz xlA mp xlop mA HFtyr Gsp OtFGEtnG&F LwpEG �typ lG 0!777!?7@!$?7' zE mA nlwwtyr Gsp
RpzErtl OpClEGxpyG zq PoHnlGtzy&F inszzw ilqpGA SzGwtyp lG 0!777 iLd!ijZf ’0!777!7'–!77”7("

LyA pxCwzApp Gz Jszx mHwwAtyr#slElFFxpyG#slBtyr tF EpCzEGpo xHFG CEzxCGwA oznHxpyG Gsp EpCzEG lyo qzEJlEo tG Gz
Gsp CEtyntClw zE opFtrypp" LyA pxCwzApp Jsz JtGypFFpF ly tyntopyG zq mHwwAtyr#slElFFxpyG# slBtyr zE Jsz zGspEJtFp
wplEyF GslG l FGHopyG tF mptyr mHwwtpo#slElFFpo#slBpo xHFG CEzxCGwA mHG yz wlGpE Gsly zyp ’0( olA qzwwzJtyr Gsp EpnptCG
zq l nzynpEy FHmxtG l JEtGGpy EpCzEG Gz Gsp CEtyntClw zE opFtrypp" jsp CEtyntClw zE opFtrypp Fslww pyFHEp GslG CEzCpE
oznHxpyGlGtzy* tF* xltyGltypo* GsEzHrszHG* Gsp* tyIpFGtrlGtzy* lyo* EpFzwHGtzy*zq* Gsp* xlGGpE"* Tq* Gsp* EpCzEG* tF* xlop*mA* Gsp*
lwwprpo*GlErpG#ItnGtx *Gsp*CEtyntClw*zE*opFtrypp*Jtww*nzyGlnG*Gsp*ClEpyG*zE*rHlEotly*txxpotlGpwA*HCzy*EpnptCG*zq*Gsp*EpCzEG"*

Tq Gsp EpCzEGtyr FGHopyG zE Gsp ClEpyG zE rHlEotly zq Gsp FGHopyG qppwF GslG Gsp Fnszzw tF yzG Glvtyr lCCEzCEtlGp FGpCF Gz
tyIpFGtrlGp zE looEpFF Gsp CEzmwpx pIpy lqGpE nzyFHwGtyr Gsp Fnszzw CEtyntClw Gsp FGHopyG zE Gsp ClEpyG zE rHlEotly FszHwo
nzyGlnG Gsp lCCEzCEtlGp hprtzylw iHCpEtyGpyopyG zE stF zE spE opFtrypp"

iGHopyGF Jsz mpwtpIp GslG lyzGspE FGHopyG lG GsptE Fnszzw tF mptyr mHwwtpo#slElFFpo#slBpo lEp HErpo Gz tyqzEx l GplnspE 
nzHyFpwzE loxtytFGElGzE zE zGspE FGlqq xpxmpE"

jsp OtFGEtnG FGEtnGwA CEzstmtGF EpGlwtlGtzy lrltyFG lyA CpEFzy Jsz EpCzEGF mHwwAtyr#slElFFxpyG#slBtyr zE ClEGtntClGpF ty ly
tyIpFGtrlGtzy zq mHwwAtyr#slElFFxpyG#slBtyr" TyntopyGF zq EpGlwtlGtzy FszHwo mp EpCzEGpo HFtyr Gsp Flxp CEznpFF lF HFpo
qzE Gsp zEtrtylw nzxCwltyG lyo Jtww mp tyIpFGtrlGpo lyo EpFzwIpo mA Fnszzw zE otFGEtnG CpEFzyypw"

bspEp nzxCwltylyGF EpDHpFG nzyqtopyGtlwtGA FnszzwF Fslww FslEp opGltwF zq EpCzEGF zq mHwwAtyr#slElFFxpyG# slBtyr JtGs
zywA GszFp tyotItoHlwF Jsz yppo Gz vyzJ nzyFtFGpyG JtGs Gsp OtFGEtnG&F zmwtrlGtzy Gz EpFCzyo CEzxCGwA lyo lCCEzCEtlGpwA
Gz EpCzEGF zq xtFnzyoHnG zE lF zGspEJtFp EpDHtEpo mA wlJ"

Ly pxCwzApp Jsz qltwF Gz nzxCwA JtGs Gsp EpDHtEpxpyGF zq MzlEo fzwtnA UNOLR lyo GstF lnnzxClyAtyr EprHwlGtzy xlA
mp FHmupnG Gz otFntCwtylEA lnGtzy HC Gz tynwHotyr GpExtylGtzy zq pxCwzAxpyG"

*
O- hpFCzyotyr Gz TyntopyGF zq MHwwAtyr#SlElFFxpyG#SlBtyr

inszzw zqqtntlwF lEp pKCpnGpo Gz tyGpEIpyp txxpotlGpwA Jspy GspA Fpp l mHwwAtyr#slElFFxpyG#slBtyr tyntopyG znnHE zE
HCzy EpnptCG zq lyA EpCzEG zq mHwwAtyr#slElFFxpyG#slBtyr" jsp qzwwzJtyr lnGtzyF Jtww mp Glvpy Jspy
mHwwAtyr#slElFFxpyG#slBtyr tF EpCzEGpo"

0" TyIpFGtrlGtzy è kCzy EpnptCG zq lyA EpCzEG zq mHwwAtyr#slElFFxpyG#slBtyr Gsp CEtyntClw zE opFtrypp Jtww otEpnG
ly txxpotlGp tyIpFGtrlGtzy tyIzwItyr lCCEzCEtlGp CpEFzyypw" jsp tyIpFGtrlGtzy FszHwo mprty yz wlGpE Gsly Gsp
qzwwzJtyr Fnszzw olA" jsp tyIpFGtrlGtzy Fslww tynwHop tyGpEItpJtyr Gsp lwwprpo CpECpGElGzE’F( ItnGtx’F( 
topyGtqtpo JtGypFFpF GplnspE’F( lyo FGlqq xpxmpEF lyo EpItpJtyr Itopz FHEIptwwlynp tq lIltwlmwp" inszzw
nzHyFpwzEF *Fnszzw*Fzntlw*JzEvpEF *lyo*zGspE*FHCCzEG*FGlqq*FszHwo*mp*HGtwtBpo*qzE*GsptE*pKCpEGtFp*lF*opGpExtypo*mA*
Gsp*ntEnHxFGlynpF*zq*Gsp*xlGGpE"*jsp*Fnszzw*Fslww*vppC*nzyqtopyGtlw*Gsp*EpFHwGF*zq*Gsp*tyIpFGtrlGtzy *pKnpCG*JtGs*
EpFCpnG*Gz*Gsp*OtFGEtnG&F*yzGtqtnlGtzy *EpCzEGtyr *zE*zGspE*wprlw*zmwtrlGtzyF"*

'" YzGtqtnlGtzy è LG ly lCCEzCEtlGp Gtxp oHEtyr zE lqGpE Gsp tyIpFGtrlGtzy zq l EpCzEG Gsp ClEpyG zE rHlEotly zq mzGs
Gsp lnnHFpo lyo Gsp ItnGtx xHFG mp yzGtqtpo mHG yz wlGpE Gsly GsEpp ’“( olAF lqGpE nzxCwpGtzy zq Gsp tyIpFGtrlGtzy"
Tq Gsp tyntopyG tyIzwIpF ly tyuHEA zE FtxtwlE FtGHlGtzy lCCEzCEtlGp xpotnlw lGGpyGtzy FszHwo mp CEzItopo lyo Gsp
ClEpyG*zE*rHlEotly*FszHwo*mp*yzGtqtpo*txxpotlGpwA"*
LG*Gsp*nzynwHFtzy*zq*Gsp*tyIpFGtrlGtzy *mzGs*Gsp*ItnGtx*lyo*Gsp*zqqpyotyr*FGHopyG*xHFG*mp*yzGtqtpo*zq*Gsp*EpFHwGF*
zq*Gsp*tyIpFGtrlGtzy"* atnGtxF*xlA*EpDHpFG*tyqzExlGtzy*lmzHG*Gsp*FlynGtzy*txCzFpo*HCzy*l*FGHopyG*Jsz*JlF*qzHyo*
Gz*slIp*pyrlrpo*ty*slElFFxpyG*Jspy*Gsp*FlynGtzy*otEpnGwA*EpwlGpF*Gz*Gsp*ItnGtx"*jstF*tynwHopF*ly*zEopE*GslG*Gsp*
slElFFpE*FGlA*lJlA*qEzx*Gsp*slElFFpo*FGHopyG *zE*GslG*Gsp*slElFFpE*tF*CEzstmtGpo*qEzx*lGGpyotyr*Fnszzw*qzE*l*CpEtzo*
zq*Gtxp*zE*GElyFqpEEpo*Gz*zGspE*nwlFFpF"* inszzwF*Jtww*yzG*otFnwzFp*lyA*zGspE*tyqzExlGtzy*ty*Gsp*zqqpyotyr*FGHopyG&F*
ápoHnlGtzy*EpnzEo 5*tynwHotyr*tyqzExlGtzy*lmzHG*FlynGtzyF*GslG*oz*yzG*EpwlGp*Gz*Gsp*slElFFpo*FGHopyG"*

“" TyGpEtx XplFHEpF è jsp Fnszzw Jtww Glvp FGpCF Gz CEzGpnG Gsp nzxCwltylyG lF ypnpFFlEA tynwHotyr Glvtyr tyGpEtx
FGpCF*mpqzEp*Gsp*qtylw*zHGnzxp*zq*Gsp*tyIpFGtrlGtzy"*

?" OtFntCwtylEA* LnGtzy* è* kCzy* l* qtyotyr* zq* rHtwG * l* FGHopyG* Jsz* slF* nzxxtGGpo* Gsp* zqqpyFp* zq*
mHwwAtyr#slElFFxpyG#slBtyr*Jtww*mp*rtIpy*ly*lrp!lCCEzCEtlGp*nzyFpDHpynp*Jstns*Fslww*tynwHop *lG*xtytxHx*lyo*
JtGszHG*wtxtGlGtzy *nzHyFpwtyr *otFntCwtylEA*lnGtzy *zE*zGspE*nzyFpDHpynp*lF*lCCEzCEtlGp*HyopE*Gsp*ntEnHxFGlynpF"*

Leadership Preparatory Academy Renewal Petition 2022

193



7–

OtFntCwtylEA lnGtzy lqGpE Gsp qtEFG tyntopyG zq mHwwAtyr#slElFFxpyG#slBtyr xlA tynwHop mHG tF yzG wtxtGpo Gz Gsp
qzwwzJtyr_

•� �zFF*zq l*CEtItwprp§*
• hplFFtryxpyG zq FplGF ty Gsp nwlFFEzzx nlqpGpEtl zE Fnszzw mHF§
•� hplFFtryxpyG*zq*nwlFFpF§*
•� OpGpyGtzy§*
• Ty!Fnszzw FHFCpyFtzy§
•� ZHG!zq!Fnszzw*FHFCpyFtzy*’GsEzHrs*lCCEzCEtlGp*oHp*CEznpFF*splEtyr(§*
•� PKCHwFtzy*’GsEzHrs*lCCEzCEtlGp*oHp*CEznpFF*splEtyr(§*

•� LFFtryxpyG*Gz*ly*lwGpEylGtIp*Fnszzw*’GsEzHrs*lCCEzCEtlGp*oHp*CEznpFF*splEtyr("*

@" QzwwzJ*kC*lyo*LqGpEnlEp*è*QzwwzJ*HC*tF*txCzEGlyG*Gz*Gsp*lnnHFpo *Gsp*ItnGtx *lyo*ty*Fzxp*ntEnHxFGlynpF *Gsp*
mEzlopE Fnszzw nzxxHytGA" Plns Fnszzw xHFG CEzItop lqGpE!nlEp lyo qzwwzJ HC Gz tyotItoHlwF lyo rEzHCF lqqpnGpo
mA Gsp mHwwAtyr#slElFFxpyG#slBtyr" bspEp ypnpFFlEA nzHyFpwtyr lyo zGspE tyGpEIpyGtzyF FszHwo mp CEzItopo Gz
looEpFF Gsp Fzntlw!pxzGtzylw mpslItzElw lyo lnlopxtn yppoF zq FGHopyGF Jsz lEp ItnGtxF zq
mHwwAtyr#slElFFxpyG#slBtyr lyo FGHopyGF Jsz nzxxtG ly zqqpyFp zq mHwwAtyr#slElFFxpyG#slBtyr" inszzwF xHFG
lwFz lFFpFF Fnszzw nwtxlGp Gz opGpExtyp JspGspE lootGtzylw FGlqq GEltytyr zE FGHopyG tyFGEHnGtzy tF yppopo" bspEp
lCCEzCEtlGp *Gsp*Fnszzw*FszHwo*lwFz*EptGpElGp*Gsp*CEzstmtGtzy*zy*EpGlwtlGtzy*lyo*szJ*Gz*EpCzEG*FHns*xtFnzyoHnG"*

fHEFHlyG* Gz* FGlGp* wlJ * FGHopyGF* ty* rElopF* FtK* GsEzHrs* GJpwIp* qzHyo* Gz* slIp* nzxxtGGpo* Gsp* zqqpyFp* zq*
mHwwAtyr#slElFFxpyG#slBtyr*qzE*Gsp*GstEo*Gtxp*ty*l*Fnszzw*AplE*Fslww*lG*l*xtytxHx*mp*lFFtrypo*Gz*ly*lwGpEylGtIp*Fnszzw*
GsEzHrs*lCCEzCEtlGp*oHp*CEznpFF*mA*otFntCwtylEA*splEtyr*zqqtnpEF *ClypwF *zE*GEtmHylwF"*

XLYOLjZhd hPfZhjTYR ZQ ijkOPYj NhTXPi

inszzw*loxtytFGElGzEF *GplnspEF*lyo*zGspE*Fnszzw!mlFpo*pxCwzAppF*Jtww*EpCzEG*nEtxpF *lF*EpDHtEpo*mA*wlJ*’Z"N"R"L"*ê*
'$!'!007?("*

atnGtxF* zq* Gsp* qzwwzJtyr* lwwprpo* FGHopyG* xtFnzyoHnG* xHFG* qtwp* l* JEtGGpy* nzxCwltyG* zE* EpCzEG* JtGs* Gsp* Fnszzw*
loxtytFGElGtzy*lyo*JtGs*npyGElw*loxtytFGElGtzy *opFnEtmtyr*Gsp*lwwprpo*tyntopyG*lyo*Gsp*tyuHEA*zE*olxlrp*FHFGltypo_*’0(*
ly*lwwprpo*lFFlHwG*zE*mlGGpEA*mA*l*FGHopyG*HCzy*lyA*GplnspE *zGspE*Fnszzw*zqqtntlw*zE*pxCwzApp§*’'(*ly*lwwprpo*lFFlHwG*zE*
mlGGpEA*mA*l*FGHopyG*HCzy*lyzGspE*FGHopyG§* ’“(*FHmFGlyGtlw*olxlrp*lwwprpo* Gz*mp* tyGpyGtzylwwA*nlHFpo*mA*l*FGHopyG*zy*
Fnszzw* CEzCpEGA* Gz* CpEFzylw* CEzCpEGA* mpwzyrtyr* Gz* l* GplnspE * zGspE* Fnszzw* zqqtntlw * pxCwzApp * zE* FGHopyG * tq * ty* Gsp*
otFnEpGtzy*zq*Gsp*Fnszzw*CEtyntClw *Gsp*lwwprpo*olxlrp*nzHwo*uHFGtqA*Gsp*pKCHwFtzy*zE*wzyr!GpEx*FHFCpyFtzy*zq*Gsp*FGHopyG"*

T��PRL�#OLYRPhZki#ikifTNTZki+TjPXi+

iGHopyGF lEp Gz yzGtqA ly loxtytFGElGzE zE zGspE FGlqq xpxmpE txxpotlGpwA Jspy twwprlw FHFCtntzHF zE olyrpEzHF
tGpxF +zE+zGspE+tGpxF+mlyypo+qEzx+Fnszzw +lEp+qzHyo-+iGHopyGF+Jtww+yzG+GzHns+zE+slyowp+FHns+tGpxF+zE+EpnptIp+zE+
lnnpCG FHns+tGpxF+qEzx+zGspE+FGHopyGF-+

SZj�TYP jZ hPfZhj Mk��dTYR aTZ�PYNP bPLfZYi LYO OhkRi

iCzyFzEpo*mA*Gsp*RpzErtl*OpClEGxpyG*zq*PoHnlGtzy *Gsp*SZj�TYP*CEzItopF*l*'?!szHE*EpCzEGtyr*FAFGpx*qzE*FGHopyGF*Gz*
EpCzEG*JplCzyF *Itzwpynp*’tynwHotyr+mHwwAtyr( *zE*oEHrF*lyzyAxzHFwA*mA*nlwwtyr*0,766,iLd,ijZf+’0,766,61–,67”6(+
zE*Gsp*OpVlwm+NzHyGA+inszzw+OtFGEtnG+LwpEG+�typ+lG+0,777,?64,$?71"* TyqzExlGtzy* tF*EpnzEopo*lyo*FslEpo*JtGs*Gsp*
wznlw*Fnszzw*otFGEtnG*lyo*wznlw*wlJ*pyqzEnpxpyG"*Ly*tyIpFGtrlGtzy*tF*nzyoHnGpo*HCzy*EpnptCG*zq*Gsp*EpCzEG"*

iNSZZ�+hPiZkhNP+ZQQTNPhi+

inszzw hpFzHEnp ZqqtnpEF ’ihZ( lEp fZij!npEGtqtpo Czwtnp zqqtnpEF lFFtrypo Gz FnszzwF Gz xltyGlty FlqpGA lyo FpnHEtGA
lG Gsp lFFtrypo Fnszzw pyFHEp Gsp tytGtlGtzy zq CEpIpyGtzy lyo tyGpEIpyGtzy CEzrElxF lnG lF CzFtGtIp Ezwp xzopwF qzE
FGHopyGF FpEIp lF wtltFzyF JtGs zGspE wlJ pyqzEnpxpyG CpEFzyypw lyo lrpyntpF spwC opIpwzC Gsp ilqp inszzw fwly lyo
JzEv Gz qzFGpE l mpGGpE HyopEFGlyotyr zq wprlw tFFHpF lyo Gsp uHotntlw CEznpFF" SzJpIpE ihZF lEp yzG otFntCwtylEtlyF"
jspA lEp yzG Gz mp HFpo lF l FHmFGtGHGp qzE ly loxtytFGElGzE ty Gsp oltwA loxtytFGElGtzy zq Gsp FGHopyG otFntCwtyp CEzrElx"
jsp loxtytFGElGtIp FGlqq JzEvF JtGs Gsp ihZ Gz HFp GsptE wlJ pyqzEnpxpyG pKCpEGtFp lyo pKCpEtpynp mHG FszHwo EpqElty
qEzx*lFFtrytyr*ihZF*zE*zGspE* wlJ*pyqzEnpxpyG*lrpynA*CpEFzyypw* Gz*oHGtpF*lyo*FGlGtzyF* GslG* wtxtG*zE*pynHxmpE* GsptE*
pqqpnGtIpypFF"* LF*inszzw*OtFGEtnG*pxCwzAppF *ihZF*qzwwzJ*Gsp*CEzqpFFtzylw*EpDHtEpxpyGF*zq*lww*pxCwzAppF"*

Leadership Preparatory Academy Renewal Petition 2022

194



7$

LF xlyolGpo mA FGlGp wlJ ty RpzErtl FGHopyGF Jtww mp nslErpo lyo lEEpFGpo qzE CzFFpFFtzy zq JplCzyF lF opqtypo ty
Z"N"R"L"*ê*0”!00!0'7"0 *qzE*CzFFpFFtzy*zq*oEHrF *lF*opqtypo*ty*Z"N"R"L"*ê*0”!0“!'?*GsEzHrs*Z"N"R"L"*ê*0”!0“!“' *qzE*
lyA qpwzyA zE opFtrylGpo qpwzyA lF opFnEtmpo ty jtGwp 0” zq Gsp NEtxtylw Nzop zq RpzErtl LyyzGlGpo lyo qzE nlHFtyr
mzotwA tyuHEA Gz zGspEF olxlrp Gz CHmwtn zE CEtIlGp CEzCpEGA lyo#zE nlHFtyr l xluzE Fnszzw otFGHEmlynp tynwHotyr mHG
yzG wtxtGpo Gz xlvtyr GpEEzEtFGtn GsEplGF"

inszzw loxtytFGElGzEF lEp EpDHtEpo Gz txxpotlGpwA EpCzEG FHFCpnGpo ItzwlGtzyF zq Gsp wlJ Gz ihZF zE zGspE wlJ
pyqzEnpxpyG CpEFzyypw" bspy ly ihZ zGspE wlJ pyqzEnpxpyG zE pxpErpynA lrpynA tF zy l Fnszzw nlxCHF qzE Gsp
CHECzFp zq EpFCzyotyr Gz l EpDHpFG qzE tyGpEIpyGtzy tyIpFGtrlGtzy FpEItyr l JlEElyG zE ty EpFCzyFp Gz ly pxpErpynA Gsp
Fnszzw loxtytFGElGtIp FGlqq qzwwzJF Gsp EpFCzyopE&F EpnzxxpyolGtzyF" Ty lww nlFpF tyIzwItyr ly ihZ lF ty lww zGspE
FpEtzHF*FtGHlGtzyF*lG*Gsp*Fnszzw *Gsp*ClEpyGF#rHlEotlyF*lEp*yzGtqtpo*ty*l*GtxpwA*xlyypE"*

flEpyGF+lyo rHlEotlyF+lEp+pynzHElrpo+Gz+tyqzEx+GsptE+nstwoEpy+zq+Gsp+nzyFpDHpynpF +tynwHotyr+CzGpyGtlw+nEtxtylw+
CpylwGtpF +zq+HyopElrp+FpKHlw+nzyoHnG+lyo+nEtxpF+qzE+Jstns+l+xtyzE+nly+mp+GEtpo+lF+ly+loHwG+’Z-N-R-L-+:+1$,1,+
6“4(-+ TyqzExlGtzy+zy+GstF+xlA+mp+qzHyo+zy+Gsp+OpVlwm+OtFGEtnG+LGGzEypA&F+JpmFtGp+lG+sGGC9##JJJ-opvlwmol-zEr-+

NLXfki iPNkhTjd fPhiZYYP�

NlxCHF*ipnHEtGA*fpEFzyypw*’Nif(*xltyGlty*Gsp*FpnHEtGA*zq*Gsp*Fnszzw*mA*xzytGzEtyr*nlxCHF*lnGtItGA*lyo*HyopEGlvtyr*
ypnpFFlEA* CEpnlHGtzyF* ItGlw* Gz* Gsp* CEzGpnGtzy* zq* Gsp* FGlqq* lyo* FGHopyGF* Gz* CEpFpEIp* ly* pyItEzyxpyG* FHtGlmwp* qzE* Gsp*
poHnlGtzy*CEznpFF* mA*ClGEzwwtyr* Fnszzw* mHtwotyrF* lyo*rEzHyoF* Gz* pyFHEp* FpnHEtGA"* Nif*lEp* lFFtrypo* Gz* lww* FpnzyolEA*
FnszzwF*lyo*FpIpElw*pwpxpyGlEA*FnszzwF"*

*

jPPYLRP#LOk�j OhTaPhi hPifZYiTMT�Tjd LNj ’jLLOhL(

PqqpnGtIp*UHwA*0 *'$0@ *FnszzwF*Jtww*npEGtqA*GslG*l*FGHopyG*tF*pyEzwwpo*ty*lyo*yzG*HyopE*pKCHwFtzy*qEzx*l*CHmwtn*zE*CEtIlGp*
Fnszzw*Gz*mp*pwtrtmwp*qzE*l*oEtIpE&F*wtnpyFp*zE*wplEypE&F*CpExtG"*inszzwF*Jtww*HFp*Gsp* NpEGtqtnlGp+zq+inszzw+
PyEzwwxpyG+qzEx*lyo*Gsp*NpEGtqtnlGp+zq+PwtrtmtwtGA+qzE+hpFGzElGtzy+zq+OEtItyr+fEtItwprpF+QzEx"*

NShZYTNL��d+OTihkfjTaP+ijkOPYji+

iGHopyGF*Jsz*nsEzytnlwwA*otFEHCG*nwlFF*lEp*looEpFFpo*GsEzHrs*l*Xjii!hjT*CEznpFF*HFtyr*l*GtpEpo*CEznpFF*zq*tyGpEIpyGtzyF*
lyo*nzyGtyHzHF*xzytGzEtyr*zq*CEzrEpFF"*fEzrEpFFtIp*nzyFpDHpynpF*Elyrp*qEzx*jtpE*0*zq*Gsp*Xjii!hjT*CEznpFF*qzE*Gsp*
tytGtlw*otFEHCGtzyF* Gz*jtpE*“!iij*qzE*nzyGtyHzHFwA*otFEHCGtIp*mpslItzE"*jsp* tytGtlw* qznHF*zq* Gsp*Xjii!hjT*CEznpFF* tF*
opIpwzCtyr*lyo*txCwpxpyGtyr*tyGpEIpyGtzyF*Gz*xzotqA*Gsp*topyGtqtpo*mpslItzE*CEzmwpxF"*

*
NsEzytnlwwA* otFEHCGtIp* FGHopyGF* xlA* mp* Cwlnpo* zy* CEzmlGtzy* JtGs* l* Ftrypo* nzyGElnG"* jsp* loxtytFGElGtIp* FGlqq * ty*
nzyuHynGtzy*JtGs*EpFzHEnp*CpEFzyypw*lyo*Gsp*ClEpyGF *FszHwo*nzwwpnGtIpwA*opItFp*l*otFntCwtyp*nzEEpnGtzy*Cwly"* NsEzytnlwwA*
otFEHCGtIp FGHopyGF xHFG mp EpqpEEpo Gz lyo EpnptIp tyGpEIpyGtzyF qEzx EpFzHEnp CpEFzyypw ’t"p" nzHyFpwzE Fzntlw JzEvpE 
Fnszzw CFAnszwzrtFG iij nsltE TyFGEHnGtzylw iHCCzEG iCpntlwtFG zE FGHopyG FHCCzEG FCpntlwtFG( CEtzE Gz l EpqpEElw Gz l
OtFGEtnG oHp CEznpFF splEtyr"

ijkOPYj+ikffZhj+jPLX+

jsp*iGHopyG*iHCCzEG*jplx*’iij(*tF*l*CEzmwpx!FzwItyr*Gplx*lG*Gsp*jtpE*“*wpIpw*zq*tyGpEIpyGtzyF*lyo#zE*FGHopyG*lFFpFFxpyG*
GslG*FppvF*tyGpEIpyGtzyF*qzE*FGHopyGF*JtGs*lnlopxtn *mpslItzE *zE*zGspE*GACpF*zq*CEzmwpxF"*iij*wpIpwF*zq*tyGpEIpyGtzyF*
lEp txCwpxpyGpo Jspy GspA lEp ypnpFFlEA lF ClEG zq Gsp CEzrEpFFtzy GsEzHrs Gsp GtpEF zq tyGpEIpyGtzy"

Zynp Gsp FGHopyG EplnspF jtpE “!iij tyGpEIpyGtzyF lEp txCwpxpyGpo lyo oznHxpyGpo JtGs qtopwtGA qzE nAnwpF zq ?!”
JppvF" LG plns ?!” Jppv tyGpEIlw ly iij CEzmwpx!FzwItyr xppGtyr tF spwo ’ClEpyGF lEp Gz mp tyItGpo( oHEtyr Jstns Gsp
FGHopyG&F EpFCzyFp Gz tyGpEIpyGtzy tF lFFpFFpo mlFpo zy Gsp olGl nzwwpnGpo oHEtyr Gsp tyGpEIpyGtzy CpEtzo" Tq Gsp
tyGpEIpyGtzyF* lG* iij!jtpE* “*JpEp*ozyp* JtGs* qtopwtGA* lyo* JpEp* yzG* FHnnpFFqHw * mlFpo*zy*olGl* oznHxpyGpo*oHEtyr* Gsp*
tyGpEIpyGtzy*CpEtzo*mA*Gsp*tyGpEIpyGtzy*CEzItopEF *lootGtzylw*lwGpEylGtIp*tyGpEIpyGtzyF*lyo*xzotqtnlGtzyF*lEp*opIpwzCpo*
lyo*txCwpxpyGpo*qzE*ly*lootGtzylw*nAnwp*zq*?!”*JppvF"*TyGpEIpyGtzy*CEzItopEF*xlA*tynwHop*Gsp*LFFtFGlyG*fEtyntClw*qzE*
otFntCwtyp *Fnszzw*nzHyFpwzE *GplnspEF *zE*zGspE*FGlqq"*LqGpE*GJz*zE*xzEp*nAnwpF*zq*jtpE*“*tyGpEIpyGtzy*slIp*mppy*nzxCwpGpo*
lyo*oznHxpyGpo*JtGs*qtopwtGA*lyo*Gsp*nstwo*nzyGtyHpF*Gz*FGEHrrwp *Gsp*iij*xlA*EpDHpFG*ClEpyG*CpExtFFtzy*Gz*nzxCwpGp*l*
CFAnszpoHnlGtzylw* pIlwHlGtzy* Gz* opGpExtyp* Gsp* FGHopyG&F* nzrytGtIp* lyo* lnlopxtn* FGEpyrGsF* lyo* JplvypFFpF* lyo#zE*
mpslItzElw#Fzntlw*lyo*pxzGtzylw*FGlGHF"* Tq*Gsp*nstwo*xlvpF*CEzrEpFF*ty*EpFCzyFp*Gz*Gsp*jtpE*“!iij*tyGpEIpyGtzyF*’tyGpyFp*
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FHCCzEG( sp zE Fsp xlA xlGEtnHwlGp mlnv Gz jtpE ' ’xzopElGp tyGpyFtGA FHCCzEG( lyo tq CEzrEpFF nzyGtyHpF EpGHEy Gz jtpE
0 NzEp TyFGEHnGtzy"

Tq Gsp* FGHopyG* nzyGtyHpF* Gz* pKCpEtpynp* otqqtnHwGtpF* lyo* mlFpo* HCzy* Gsp* FGHopyG&F* EpFCzyFpF* Gz* Gsp* txCwpxpyGpo*
tyGpEIpyGtzyF *l*EpqpEElw*Gz*iCpntlw*PoHnlGtzy*xlA*mp*JlEElyGpo"*Tq*FHns*l*FCpntlw*poHnlGtzy*EpqpEElw*tF*xlop *l*flEpyGlw*
NzyFpyG*qzE*PIlwHlGtzy*’fNP(*tF*zmGltypo *lyo*lww*lIltwlmwp*olGl*tF*EpItpJpo*lF*ClEG*zq*Gsp*pIlwHlGtzy*CEznpFF"*OlGl*nly*
tynwHop*iij#hjT*EpnzEoF * tynwHotyr*lww*olGl*lyo*lww*pIlwHlGtzyF*CEpItzHFwA*nzxCwpGpo"*L*FCpntlw*poHnlGtzy*pwtrtmtwtGA*
xppGtyr*tF*Gspy*spwo*Gz*opGpExtyp*Gsp*FGHopyG&F*pwtrtmtwtGA*qzE*FCpntlw*poHnlGtzy*FpEItnpF"*

f�LNPXPYj+hPaTPb+fhZNPOkhPi+QZh+hPXZaTYR+ijkOPYji+QhZX+N�Lii+

MlFpo*zy FGlGp*wlJ*’Z"N"R"L"*ê*'$!'!7“7( *l*GplnspE*xlA*EpxzIp*qEzx*nwlFF*l*FGHopyG*Jsz*EpCplGpowA+zE+FHmFGlyGtlwwA+
tyGpEqpEpF*JtGs*Gsp*GplnspE&F*lmtwtGA*Gz*nzyoHnG*tyFGEHnGtzylw*lnGtItGtpF *CEzItopo*Gsp*FGHopyG*slF*CEpItzHFwA*mppy*EpCzEGpo*
zE* Gsp* GplnspE*opGpExtypF* GslG* Gsp*mpslItzE*zq* Gsp* FGHopyG*CzFpF+ly+ txxpotlGp+ GsEplG+ Gz* Gsp* FlqpGA*zq* Gsp* FGHopyG&F*
nwlFFxlGpF*zE* Gsp* GplnspE"* Ty*Gsp*nlFp*zq*txxpotlGp* EpxzIlw* qEzx*Gsp*nwlFFEzzx * Gsp* GplnspE* Jtww* FHmxtG*l* JEtGGpy*EpqpEElw*
mA*Gsp pyo*zq*Gsp*Fnszzw*olA*zE*lG*Gsp*mprtyytyr*zq*Gsp*ypKG*Fnszzw*olA*Gz*Gsp*CEtyntClw*zE*zGspE*Fnszzw*loxtytFGElGzE"*jsp*
loxtytFGElGzE*Jtww *JtGsty*zyp*Fnszzw*olA*lqGpE*Gsp*FGHopyG&F*EpxzIlw*qEzx*nwlFF *Fpyo*Gsp*FGHopyG&F*ClEpyGF*l*JEtGGpy*yzGtnp*
GslG*Gsp*FGHopyG*JlF*EpxzIpo*qEzx*nwlFF *l*nzCA*zq*Gsp*GplnspE&F*EpqpEElw *lyo*tyqzExlGtzy*EprlEotyr*szJ*Gsp*ClEpyG*xlA*
nzyGlnG*l*Fnszzw*loxtytFGElGzE"*bspy*l*GplnspE*EpxzIpF*l*FGHopyG*qEzx*nwlFF *lF*CEpFnEtmpo*lmzIp *Gsp*loxtytFGElGzE*Jtww*
otFnHFF* Gsp* xlGGpE* JtGs* Gsp* GplnspE* mA* Gsp* pyo* zq* Gsp* Fnszzw* olA* zE* lG* Gsp* mprtyytyr* zq* Gsp* ypKG* Fnszzw* olA"* jsp*
loxtytFGElGzE*Jtww*rtIp*Gsp*FGHopyG*zElw*zE*JEtGGpy*yzGtnp*zq*Gsp*mlFtF*qzE*Gsp*EpxzIlw*qEzx*nwlFF"*Tq*Gsp*GplnspE*JtGsszwoF*
stF*zE*spE*nzyFpyG*Gz*Gsp*FGHopyG&F*EpGHEy*Gz*Gsp*Flxp*nwlFF *zE*Gsp*FGHopyG&F*xtFmpslItzE*CEpnwHopF*EpGHEytyr*Gz*Fnszzw*
’FHns* lF* nzxxtGGtyr* l* xluzE* ItzwlGtzy* zq* Gsp* OdiO* dBop* Bq* iGHopyG* dByoHnG( * Gsp* loxtytFGElGzE* opGpExtypF* Gsp*
nzyFpDHpynpF* qzE* Gsp*FGHopyG*mA* Gsp* pyo*zq* Gsp* qtEFG*olA * Jstns* xlA* tynwHop* ty!Fnszzw*FHFCpyFtzy*zE* zHG!* zq!Fnszzw*
FHFCpyFtzy*qzE*HC*Gz*Gpy*olAF"*iHFCpyFtzyF*zE*pKCHwFtzyF*zq*wzyrpE*Gsly*Gpy*olAF*xlA*mp*txCzFpo*zywA*mA*Gsp*SplEtyr*
ZqqtnpE*zE*MzlEo*zq*PoHnlGtzy"*

Tq Gsp GplnspE JtGsszwoF stF zE spE nzyFpyG Gz Gsp FGHopyG&F EpGHEy Gz Gsp Flxp nwlFF lyo Gsp loxtytFGElGzE ozpF yzG txCzFp
zGspE otFntCwtylEA lnGtzy Gsp loxtytFGElGzE Jtww nzyIpyp Gsp �znlw fwlnpxpyG hpItpJ NzxxtGGpp mA Gsp Fpnzyo olA lqGpE
Gsp EpxzIlw qEzx Gsp nwlFFEzzx lyo Gsp nzxxtGGpp Jtww EpyopE l opntFtzy JspGspE Gsp FGHopyG FszHwo zE FszHwo yzG
EpGHEy Gz Gsp GplnspE&F nwlFFEzzx" jsp nzxxtGGpp&F opntFtzy Jtww mp xlop yz wlGpE Gsly GsEpp olAF lqGpE Gsp EpxzIlw qEzx
nwlFF"*Ty*Gsp*tyGpEtx *Gsp*loxtytFGElGzE*Jtww*xlvp*l*GpxCzElEA*CwlnpxpyG*qzE*Gsp*FGHopyG*’zGspE*Gsly*ty*Gsp*nwlFFEzzx*qEzx*
Jstns*Gsp*FGHopyG*JlF*EpxzIpo *HywpFF*Gsp*GplnspE*rtIpF*CpExtFFtzy("*LyA*GplnspE*Jsz*EpxzIpF*xzEp*Gsly*GJz*FGHopyGF*
qEzx*stF*zE*spE*GzGlw*pyEzwwxpyG*ty*lyA*Fnszzw*AplE*Jsz*lEp*FHmFpDHpyGwA*EpGHEypo*Gz*Gsp*nwlFF*mA*Gsp*�znlw*fwlnpxpyG*
hpItpJ* NzxxtGGpp* mpnlHFp* FHns* nwlFF* tF* Gsp* mpFG* lIltwlmwp* lwGpEylGtIp* xlA* mp* EpDHtEpo* Gz* nzxCwpGp* CEzqpFFtzylw*
opIpwzCxpyG*Gz*txCEzIp*nwlFFEzzx*xlylrpxpyG*zE*zGspE*FvtwwF *mlFpo*zy*nwlFFEzzx*zmFpEIlGtzyF*lyo*oznHxpyGlGtzy"*

Plns*Fnszzw*lyo*npyGpE*CEtyntClw*Fslww*pFGlmwtFs*lG*wplFG*zyp*�znlw*fwlnpxpyG*hpItpJ*NzxxtGGpp *nzxCzFpo*zq*GsEpp*
xpxmpEF"* jsp*Fnszzw*qlnHwGA*Jtww*FpwpnG*GJz*GplnspEF*lyo*zyp*lwGpEylGp *lyo*Gsp*CEtyntClw*Jtww*FpwpnG*zyp*FGlqq*xpxmpE*
Gz*FpEIp*zy*Gsp*nzxxtGGpp*’FnszzwF*xlA*slIp*xzEp*Gsly*zyp*�znlw*fwlnpxpyG*hpItpJ*NzxxtGGpp *lG*Gsp*otFnEpGtzy*zq*
Gsp*CEtyntClw *mHG*plns*nzxxtGGpp*xHFG*slIp*GsEpp*xpxmpEF*FpwpnGpo*lF*FGlGpo*lmzIp("*jsp*FpwpnGtzy*zq*Gsp*nzxxtGGpp*
FszHwo*CEznppo*lF*qzwwzJF_*’0(*CEtyntClw*lFvF* qzE*IzwHyGppEF*lyo*yzxtylGtzyF§*’'(*l*FpnEpG*mlwwzG* tF* Glvpy*lG*l* qlnHwGA*
xppGtyr§*’“(*EpFHwGF*lEp*GlmHwlGpo*mA*l*GplnspE§*’?(*EpFHwGF*zq*Gsp*mlwwzG*lEp*FslEpo*JtGs*Gsp*qlnHwGA"*jsp*�znlw*fwlnpxpyG*
hpItpJ*NzxxtGGpp*’mA*FtxCwp*xluzEtGA*IzGp(*opGpExtypF*Gsp*CwlnpxpyG*zq*l*FGHopyG*Jspy*l*GplnspE*JtGsszwoF*stF*zE*spE*
nzyFpyG* Gz* Gsp*EpGHEy*zq* Gsp*FGHopyG* Gz* Gsp* GplnspE&F*nwlFF*Jspy*ly*loxtytFGElGzE*slF*yzG* txCzFpo*otFntCwtylEA*lnGtzy*
’CEzItopo* Gsp* GplnspE* slF* xpG* Gsp* EpCzEGtyr* EpDHtEpxpyGF* pyHxpElGpo* lmzIp* zE* tq* Gsp* FGHopyG* CzFpF* l* GsEplG("* jsp*
nzxxtGGpp*tF*lHGszEtBpo*Gz*’0(*EpGHEy*Gsp*FGHopyG*Gz*Gsp*GplnspE&F*nwlFF*HCzy*opGpExtytyr*GslG*FHns*CwlnpxpyG*tF*Gsp*mpFG+
zE zywA lwGpEylGtIp§ zE ’'( EpqpE Gsp FGHopyG Gz Gsp loxtytFGElGzE qzE zGspE lCCEzCEtlGp lnGtzy"

jsp opntFtzy zq Gsp nzxxtGGpp Fslww mp ty JEtGtyr lyo Jtww mp xlop JtGsty GsEpp Fnszzw olAF lqGpE Gsp GplnspE JtGsszwoF
nzyFpyG Gz Gsp EpGHEy zq Gsp FGHopyG" Tq Gsp �znlw fwlnpxpyG hpItpJ NzxxtGGpp opntopF yzG Gz EpGHEy Gsp FGHopyG Gz Gsp
nwlFF qEzx Jstns sp zE Fsp JlF EpxzIpo Gsp loxtytFGElGzE xlA Cwlnp Gsp FGHopyG tyGz lyzGspE lCCEzCEtlGp nwlFFEzzx 
ty!Fnszzw FHFCpyFtzy zE zHG!zq!Fnszzw FHFCpyFtzy" Ty!Fnszzw FHFCpyFtzy zE zHG!zq!Fnszzw FHFCpyFtzyF xlA mp qzE HC Gz
Gpy*olAF"*Lww*otFntCwtylEA*lnGtzy*Jtww*mp*FpyG*Gz*Gsp*ClEpyGF*ty*JEtGtyr *mA*ptGspE*wpGGpE*zE*nzCA*zq*Gsp*iGHopyG*OtFntCwtyp*

hpqpEElw*qzEx *JtGs*l*yzGp*Gz*Gsp*ClEpyG*Gz*nzyqtEx*EpnptCG*zq*Gsp*yzGtnp"*
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fhPaPYjTZY#TYjPhaPYjTZY

fEpIpyGtzy#TyGpEIpyGtzy*slF*FpIpElw*CEzrElxF*ty*Cwlnp*qzE*FGHopyGF *tynwHotyr*CppE*xpotlGtzy *nzyqwtnG*EpFzwHGtzy*nwlFFpF *
oEHr* poHnlGtzy* nwlFFpF * ClEpyGtyr* nwlFFpF * nslElnGpE* poHnlGtzy * ty!Fnszzw* FHFCpyFtzy#wtqp* FvtwwF* GEltytyr * mHwwAtyr*
lJlEpypFF*lnGtItGtpF *lyo*zGspE*CEzrElxF*lyo*lnGtItGtpF"*

RhTf*’REzJtyr+hpFCzyFtmwA +TynEplFtyr+fzFFtmtwtGtpF(+tF*l*FHmFGlynp*lmHFp*lyo*nzyqwtnG*EpFzwHGtzy*poHnlGtzy*CEzrElx*GslG*
tF*CEzItopo*qzE*qtEFG!Gtxp*ItzwlGzEF*zq*Gsp*OEHr#iHmFGlynp*zqqpyFpF*’CzFFpFFtzy*zE*HFp(*ty*GstF*OdiO*dBop*Bq*iGHopyG*

dByoHnG"*atzwlGzEF* zq* zqqpyFp*.@l* ’otFGEtmHGtzy#Flwp#tyGpyG( * zE* FGHopyGF* nslErpo* JtGs* qpwzyA*CzFFpFFtzyF*zE* xHwGtCwp*
zqqpyFpF* lEp* yzG* pwtrtmwp * HywpFF* zGspEJtFp* tyotnlGpo* mA* Gsp* SplEtyr* ZqqtnpE* zE* Gsp* OpVlwm* MzlEo* zq* PoHnlGtzy"*
LootGtzylwwA RhTf spwCF FGHopyGF EpFzwIp nzyqwtnG nzCp JtGs CppE CEpFFHEp xlylrp lyrpE lyo nzxxHytnlGp JtGs
zGspEF" iGHopyGF Jsz slIp mppy tyIzwIpo ty l qtrsG xlA mp EpqpEEpo Gz RhTf" RhTf tF zqqpEpo zy ilGHEolAF Gz FGHopyGF
lyo ClEpyGF lEp lwFz lFvpo Gz ClEGtntClGp ty Gsp nwlFFpF Gz EptyqzEnp Gsp pqqzEG Gz EpFzwIp tFFHpF CplnpqHwwA mpGJppy lyo
lxzyr FGHopyGF"

iLQP iNSZZ�+LkOTji+

jsp*OpVlwm*NzHyGA*inszzw*OtFGEtnG*tF*nzxxtGGpo*Gz*pyFHEtyr*l*Flqp*lyo*zEopEwA*wplEytyr*pyItEzyxpyG"* hpFplEns*FGHotpF*
slIp*tyotnlGpo*GslG*FHCpEItFtzy*zq*FGHopyGF*tF*ItGlwwA*txCzEGlyG*ty*Gsp*CEpIpyGtzy*lyo*EpoHnGtzy*zq*ItzwpyG*lyo*nEtxtylw*
mpslItzEF"*LoHwG*FHCpEItFtzy*tF*ypnpFFlEA*qzE*FGHopyGF*Gz*qppw*Flqp*lG*Fnszzw"*jspEpqzEp *Gsp*CHECzFp*zq*ilqp*inszzw*LHotGF*
tF*Gz*xzytGzE*loHwG*FHCpEItFtzy*zq*FGHopyGF *pFCpntlwwA*oHEtyr*GElyFtGtzylw*GtxpF§*lFFpFF*FGHopyGF&*HyopEFGlyotyr*zq*Gsp*
EHwpF*qzE*lCCEzCEtlGp*mpslItzE*lnnzEotyr*Gsp*OdiO*dBop*Bq*iGHopyG*dByoHnG§*pyFHEp*FGlqq*HyopEFGlyotyr*zq*CEznpoHEpF*Gz*
qzwwzJ*tq*l*nlxCHF*nEtFtF*znnHEF§*lyo*Gz*nzyoHnG*ElyozxwA*FpwpnGpo*FGHopyG*FHEIpAF*EprlEotyr*JspGspE*Gsp*FGHopyG*qppwF*
Flqp*lG*Fnszzw"*

*
jsp*ilqp*inszzw*LHotGF*rzlw*tF*qzE*FGHopyGF*lyo*FGlqq*Gz*wplEy*lyo*JzEv*ty*l*Flqp*lyo*zEopEwA*pyItEzyxpyG"*ZmupnGtIpF*
qzE*nzyoHnGtyr*Gsp*lHotGF*lEp_*’0(*CEzItop*Fnszzw!mlFpo*olGl*Gz*wznlw*Fnszzw*loxtytFGElGzEF*EprlEotyr*FHCpEItFtzy*zq*FGlqq*
oHEtyr* GElyFtGtzylw*CpEtzoF*zq* Gsp* Fnszzw*olA§* ’'(*rlGspE*lyo*EpCzEG* tyqzExlGtzy*zy* FGHopyGF&* qppwtyrF*lmzHG* FlqpGA*lG*
Fnszzw§*’“(*CEzItop*tyqzExlGtzy*zy*FGlqq*lJlEpypFF*zq*CEznpoHEpF*Gz*mp*qzwwzJpo*oHEtyr*l*nEtFtF§*lyo*’?(*mHtwotyr*lyo*
pyItEzyxpyG nspnvF"

jEltypo ilqp inszzw LoxtytFGElGzEF Jtww nzyoHnG Elyozx ilqp inszzw LHotGF GsEzHrszHG Gsp AplE" kCzy pyGpEtyr l
Fnszzw mHtwotyr Gsp Gplx wplopE Jtww yzGtqA Gsp CEtyntClw zq Gsp Gplx&F CEpFpynp" LHotG Gplx xpxmpEF pDHtCCpo JtGs
l Fnszzw xlC mpww FnspoHwp lyo lHotG nspnvwtFG Jtww CEznppo Gz opFtrylGpo lEplF zy Gsp Fnszzw&F nlxCHF Gz zmFpEIp lyo
oznHxpyG tyqzExlGtzy rlGspEpo oHEtyr Gsp lHotG" jsp CEznpFF rpypElwwA GlvpF lmzHG GstEGA!qtIp ’“@( xtyHGpF Gz nzxCwpGp"
jsp*lHotG*Jtww*mp*FnzEpo*lnnzEotyr* Gz*l*CEpFnEtmpo*CEznpoHEp*qzE*pwpxpyGlEA*lyo*FpnzyolEA* FnszzwF"*hpFHwGF*Jtww*mp*
FslEpo* JtGs* Gsp* iHCpEtyGpyopyG * OpCHGA* iHCpEtyGpyopyG * inszzw* �plopEFstC* lyo* ZCpElGtzylw* iHCCzEG * hprtzylw*
iHCpEtyGpyopyGF *fEtyntClwF *lyo*LFFtFGlyG*fEtyntClwF"*

jz*pyFHEp*GslG*ilqp*inszzw*LHotGF*lEp*nzyoHnGpo*JtGs*qtopwtGA *l*ilqp*inszzw*LHotG*GEltytyr*xzoHwp*Jtww*mp*opIpwzCpo"*
NlxCHF*topyGtqtpo*CpEFzyypw*Jtww*mp*GEltypo*lyo*GpFGpo*ty*Gsp*HFp*lyo*HyopEFGlyotyr*zq*Gsp*ilqp*inszzw*LHotG*CEznpFF"*
LootGtzylwwA *Fnszzw*loxtytFGElGzEF *Fnszzw*CpEFzyypw *lyo*FGHopyGF*Jtww*EpnptIp*CEzqpFFtzylw*wplEytyr*zy*Gsp*ilqp*inszzw*
LHotG*CEznpFF"*TG*tF*pKCpnGpo*GslG*Gsp*HFp*zq*Gsp*ilqp*inszzwF*LHotG*Jtww*EpFHwG*ty*l*EpoHnGtzy*zq*otFntCwtyp*EpqpEElwF*lyo*
FHFCpyFtzyF"*

ijkOPYj+OhPii+NZOP+

jsp*lGxzFCspEp*zq*l*Fnszzw*xHFG*mp*nzyoHntIp*Gz*wplEytyr"*bstwp*Gsp*qznHF*zq*Gsp*OpVlwm*Nzop*zq*iGHopyG*NzyoHnG*tF*
mpslItzE*pKCpnGlGtzyF * FGHopyGF*nwzGstyr*nly*lqqpnG*GsptE*FlqpGA*lyo*GsptE*lCCplElynp*nly*CzFtGtIpwA*zE*yprlGtIpwA*txClnG*Gsp*
nwtxlGp*zq*l*Fnszzw"*iGHopyGF*xHFG*lospEp*Gz*Gsp*inszzw*OtFGEtnG&F*oEpFF*nzop*EpDHtEpxpyGF"*iGHopyGF*Jsz*qltw*Gz*nzxCwA*
JtGs*Gsp*oEpFF*nzop*EpDHtEpxpyGF *lF*pyHxpElGpo*mpwzJ *xlA*mp*nslErpo*JtGs*ZqqpyFp*.'@*èiGHopyG*OEpFF*Nzop******************atzwlGtzy*
’Fpp*Clrp*@$(*

�� iGHopyGF*lEp*pKCpnGpo*Gz*qzwwzJ*L��*Fnszzw*EHwpF*rzIpEytyr*FlqpGA*ty*FCpntlwtBpo*CEzrElxF*GslG*xlA*EpDHtEp*
Gsp JplEtyr zq CEzGpnGtIp nwzGstyr FlqpGA rwlFFpF zE zGspE FtxtwlE EpDHtEpxpyGF"

�� Lww*FstEGF*xHFG*slIp*FwppIpF"*NwzGstyr*wpyrGs*xHFG*mp*JzEy*lG*xto!Gstrs*zE*wzJpE"*NwzGstyr*JtGs*EtCF*zE*GplEF*tF*
CEzstmtGpo" NwzGstyr xHFG mp FHtGlmwA qtGGpo Gz nzIpE lww HyopErlExpyGF tynwHotyr oHEtyr xzIpxpyG"

*
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�� iGHopyGF*lEp*pKCpnGpo*Gz*JplE*FszpF*GslG*lwwzJ*qEppozx*zq*xzIpxpyG"*QwtC!qwzCF *FwtopF *mpGJppy!Gsp!Gzp*
FszpF*JtGszHG*sppw*FGElCF *mpoEzzx*FszpF *zE*zGspE*qzzGJplE*GslG*tyGpEqpEpF*JtGs*qEppozx*zq*xzIpxpyG*zE*
FlqpGA lEp CEzstmtGpo"

�� NwzGstyr *upJpwEA *GlGGzzF *CtpEntyrF *zE*zGspE*mzoA*zEylxpyGF*GslG*otFEHCG*Gsp*poHnlGtzylw*CEznpFF*zE*
pyolyrpE*Gsp*splwGs*zE*FlqpGA*zq*zGspE*FGHopyGF *FGlqq*zE*ItFtGzEF*lEp*CEzstmtGpo"*

�� jsp*JplEtyr*zq*FCpntqtn*wzzv*lwtvp*tGpxF*FHns*lF*mHwwpG!CEzzq*IpFGF*lEp*CEzstmtGpo"*

� NwzGstyr tyFtrytl FAxmzwF GlGGzzF CtpEntyrF upJpwEA zE lozEyxpyGF JzEy zE nlEEtpo zy zE lmzHG l FGHopyG
Jstns CEzxzGp rlyrF zE Gsp HFp zq nzyGEzwwpo FHmFGlynpF oEHrF lwnzszw zE Gzmlnnz lEp CEzstmtGpo"

� iGHopyGF lEp pKCpnGpo Gz JplE nwzGstyr GslG tF EpFCpnGqHw zq zGspEF" jsp JplEtyr zq nwzGstyr GlGGzzF zE zGspE
lozEyxpyGF Jstns FszJ zqqpyFtIp lyo#zE IHwrlE JzEoF CtnGHEpF otlrElxF oElJtyrF zE tynwHopF JzEoF zE
CsElFpF zq l ItzwpyG ylGHEp l otFEHCGtIp ylGHEp l FpKHlw ylGHEp CzwtGtnlwwA#FzntlwwA nzyGEzIpEFtlw JzEoF zE
rElCstnF*zE*JzEoF*zE*CsElFpF* GslG* lEp*opEzrlGzEA*EprlEotyr*l*CpEFzy&F* mlnvrEzHyo * pGsytntGA * Elnp * ylGtzylw*
zEtrty *EpwtrtzHF*mpwtpq *FpKHlw*zEtpyGlGtzy *rpyopE*topyGtGA *rpyopE*pKCEpFFtzy *CEprylynA*FGlGHF *zE*otFlmtwtGA*tF*
CEzstmtGpo"*

*
YZjP9+�znlw+FnszzwF+GslG+zqqpE+Fnszzw+nsztnp+zCGtzyF+xlA+loo+lootGtzylw+EpDHtEpxpyGF+FHns+lF+Fnszzw+HytqzExF-+
iGHopyGF#flEpyGF+lEp+HErpo+Gz+EpItpJ+tyotItoHlw+wznlw+Fnszzw+slyomzzvF+qzE+lyA+lootGtzylw++++++++++++++++++++++++EpDHtEpxpyGF+EpwlGpo+
Gz+FGHopyG+oEpFF-+LyA+wznlw+oEpFF+nzop+EpDHtEpxpyGF+xHFG+lwtry+Gz+Gsp+ONiO+FGHopyG+oEpFF+nzop-+

NZOP+ZQ+ifZhjiXLYiSTf+

iCzEGFxlyFstC*nly*mp*opqtypo*ty*zyp*JzEo_*hPifPNj"*hpFCpnG*qzE*zHEFpwIpF *zHE*FnszzwF *lyo*rHpFGF*Gz*zHE*FnszzwF*
spwCF*mHtwo*l*CzFtGtIp*txlrp*yzG*zywA*JtGs*Gsp*nzxxHytGA *mHG*lwFz*JtGs*lww*GszFp*Jsz*ClEGtntClGp*ty*nzxCpGtGtIp*lnGtItGtpF*
ty*zHE*FnszzwF"*

hpFCzyFtmtwtGtpF+zq+flEGtntClyGF9+

�� kFp*lCCEzCEtlGp*wlyrHlrp§*

�� jEplG*zCCzypyGF*JtGs*Gsp*EpFCpnG*oHp*Gspx*lF*rHpFGF*zE*szFGF§*

�� PKpEntFp*Fpwq!nzyGEzw*lG*lww*GtxpF§*

�� hpFCpnG*Gsp*zqqtntlwF&*uHorxpyG*lyo*tyGpECEpGlGtzy*zq*Gsp*EHwpF§*

� LnnpCG Gsp EpFCzyFtmtwtGA zq EpCEpFpyGtyr AzHE Fnszzw ty l CzFtGtIp xlyypE§

�� LnG*ty*l*xlyypE*GslG*Jtww*nEplGp*l*CzFtGtIp*lGGtGHop*ty*Gsp*lHotpynp§*

� Lww CwlApEF Jsz lEp tyIzwIpo ty l qtrsG lyo lyA FHmFGtGHGpF Jsz wplIp Gsp mpyns lEpl oHEtyr l qtrsG lyo lEp
pupnGpo qEzx Gsp nHEEpyG nzyGpFG Jtww mp FHmupnG Gz Gsp FtG!zHG EHwp§

�� fwlApEF*lEp*pKCpnGpo*Gz*pKstmtG*rzzo*FCzEGFxlyFstC*mpqzEp*lyo*lqGpE*l*nzyGpFG *pIpy*tq*Gsp*rlxp*zqqtntlwF*oz*
yzG*slIp*uHEtFotnGtzy"*MpslItzEF*FHns*lF*GlHyGtyr *qtrsGtyr *pGn"*lEp*qzEmtoopy"*

iPN�kiTZY+LYO+hPijhLTYj+

RpzErtl*MzlEo*zq*PoHnlGtzy*hHwp*0”$!@!0"“@*CEzItopF*rHtopwtypF*qzE*HFp*zq*EpFGEltyG*ty*RpzErtl*FnszzwF"*jsp*OpVlwm*

CzwtnA*tF*CEzItopo*mpwzJ"*

MZLhO fZ�TNd+iPN�kiTZY+LYO+hPijhLTYj+
OPiNhTfjZh+NZOP9+URQ+’1(+

jsp*OpVlwm*NzHyGA*MzlEo*zq*PoHnlGtzy*pFGlmwtFspF* Gsp* qzwwzJtyr*FGlyolEoF* qzE* Gsp* Flqp*loxtytFGElGtzy*zq*CsAFtnlw*
EpFGEltyG*JtGs*EprlEo*Gz*pyEzwwpo*FGHopyGF"*

*
0"� jsp* HFp* zq* nspxtnlw* EpFGEltyG * xpnslytnlw* EpFGEltyG * zE* CEzyp* EpFGEltyG * lF* opqtypo* mA* RpzErtl* OpClEGxpyG* zq*

PoHnlGtzy*hHwp*0”$!@!0!"“@ *tF*CEzstmtGpo*JtGsty*Gsp*OpVlwm*NzHyGA*inszzw*OtFGEtnG"*

'"� jsp*HFp*zq FpnwHFtzy *lF*opqtypo*mA*RpzErtl*OpClEGxpyG*zq*PoHnlGtzy*hHwp*0”$!@!0!"“@ *tF*CEzstmtGpo*JtGsty*Gsp*
OpVlwm*NzHyGA*inszzw*OtFGEtnG"*
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7?

l"� ipnwHFtzy*ozpF*yzG*tynwHop*FtGHlGtzyF*ty*Jstns*l*FGlqq*xpxmpE*GEltypo*ty*Gsp*HFp*zq*op!pFnlwlGtzy*GpnsytDHpF*
zE*EpFGEltyG*tF*CsAFtnlwwA*CEpFpyG*ty*Gsp*Flxp*Hywznvpo*Ezzx*lF*Gsp*FGHopyG"*

m"� ipnwHFtzy* ozpF* yzG* tynwHop* áGtxp!zHG 5* opqtypo* lF* l* mpslItzElw* tyGpEIpyGtzy* ty* Jstns* Gsp* FGHopyG* tF*
GpxCzElEtwA*EpxzIpo*qEzx*Gsp*wplEytyr*lnGtItGA*mHG*ty*Jstns*Gsp*FGHopyG*tF*yzG*nzyqtypo"*

n"� ipnwHFtzy*ozpF*yzG* tynwHop* ty!Fnszzw*FHFCpyFtzy *opGpyGtzy *zE*l* FGHopyG!EpDHpFGpo*mEplv* ty*l*otqqpEpyG*
wznlGtzy*ty*Gsp*nwlFFEzzx*zE*ty*l*FpClElGp*Hywznvpo*Ezzx"*

“" fsAFtnlw EpFGEltyG xlA mp HGtwtBpo zywA Jspy Gsp FGHopyG tF ly txxpotlGp olyrpE Gz GspxFpwIpF zE zGspEF lyo Gsp
FGHopyG*tF*yzG*EpFCzyFtIp*Gz*wpFF*tyGpyFtIp*mpslItzElw*tyGpEIpyGtzyF*tynwHotyr*IpEmlw*otEpnGtIpF*zE*zGspE*op!pFnlwlGtzy*
GpnsytDHpF"*

l" fsAFtnlw EpFGEltyG ozpF yzG tynwHop_ CEzItotyr wtxtGpo CsAFtnlw nzyGlnG lyo#zE EpotEpnGtzy Gz CEzxzGp FGHopyG
FlqpGA CEzItotyr CsAFtnlw rHtolynp zE CEzxCGtyr Jspy Gplnstyr l Fvtww EpotEpnGtyr lGGpyGtzy CEzItotyr
rHtolynp*Gz*l*wznlGtzy *zE*CEzItotyr*nzxqzEG"*

m" fsAFtnlw EpFGEltyG Fslww yzG mp HFpo_

t"� lF*l qzEx*zq*otFntCwtyp*zE*CHytFsxpyG *zE*

tt"� Jspy*Gsp*FGHopyG*nlyyzG*mp*FlqpwA*EpFGEltypo *zE*

ttt"� Jspy* Gsp* HFp* zq* Gsp* tyGpEIpyGtzy* JzHwo* mp* nzyGEltyotnlGpo* oHp* Gz* Gsp* FGHopyG&F* CFAnstlGEtn *
xpotnlw *zE*CsAFtnlw*nzyotGtzyF*lF*opFnEtmpo*ty*Gsp*FGHopyG&F*poHnlGtzylw*EpnzEoF"*

n"� Lww*CsAFtnlw*EpFGEltyG*xHFG*mp*txxpotlGpwA*GpExtylGpo*Jspy*Gsp*FGHopyG*tF*yz*wzyrpE*ly*txxpotlGp*olyrpE*
Gz*stxFpwq*zE*zGspEF*zE*tq*Gsp*FGHopyG*tF*zmFpEIpo*Gz*mp*ty*FpIpEp*otFGEpFF*zE*mEplGstyr*lCCplEF*txCltEpo"*

?"� MpqzEp*lyA*FGlqq*xpxmpE*xlA*txCwpxpyG*CsAFtnlw*EpFGEltyG *sp*zE*Fsp*FszHwo*slIp*nzxCwpGpo*ly*lCCEzIpo*GEltytyr*
CEzrElx"

l"� LCCEzIpo*GEltytyr*CEzrElxF*Jtww*looEpFF*l*qHww*nzyGtyHHx*zq*CzFtGtIp*mpslItzElw*tyGpEIpyGtzy*FGElGprtpF*lF*
Jpww lF CEpIpyGtzy lyo op!pFnlwlGtzy GpnsytDHpF lyo EpFGEltyG"

m"� inszzwF*lyo*CEzrElxF*Fslww*xltyGlty*JEtGGpy*zE*pwpnGEzytn*oznHxpyGlGtzy*zy*GEltytyr*CEzItopo*lyo*Gsp*wtFG*
zq ClEGtntClyGF* ty* plns* GEltytyr"* NzCtpF* zq* FHns* oznHxpyGlGtzy* Jtww* mp* xlop* lIltwlmwp* Gz* Gsp* RpzErtl*
OpClEGxpyG*zq*PoHnlGtzy*zE*lyA*xpxmpE*zq*Gsp*CHmwtn*HCzy*EpDHpFG"*

n"� Tq*l*FGlqq*xpxmpE*Jsz*slF*yzG*nzxCwpGpo*ly*lCCEzIpo*GEltytyr*CEzrElx*slF*Gz*CsAFtnlwwA*EpFGElty*l*FGHopyG*
Gz*CEpIpyG*tyuHEA*Gz*l*FGHopyG*zE*zGspEF*ty*ly*pxpErpynA*FtGHlGtzy*Jspy*FGlqq*xpxmpEF*GEltypo*ty*CsAFtnlw*
EpFGEltyG*lEp*yzG*lIltwlmwp *sp*zE*Fsp*FszHwo*lFv*zGspE*FGHopyGF *tq*CEpFpyG *Gz*EpDHpFG*lFFtFGlynp*txxpotlGpwA"*

@"� bspypIpE* CzFFtmwp * Gsp* HFp* zq* CsAFtnlw* EpFGEltyG* zy* l* FGHopyG* Fslww* mp* xzytGzEpo* mA* lyzGspE* FGlqq* xpxmpE* zE*
loxtytFGElGzE"*jsp*HFp*zq*CsAFtnlw*EpFGEltyG*Fslww*mp*oznHxpyGpo*mA*FGlqq*zE*qlnHwGA*ClEGtntClGtyr*ty*zE*FHCpEItFtyr*
Gsp*EpFGEltyG*qzE*plns*FGHopyG*ty*plns*tyFGlynp*ty*Jstns*Gsp*FGHopyG*tF*EpFGEltypo"*

”" bspypIpE CsAFtnlw EpFGEltyG tF HFpo zy l FGHopyG Gsp Fnszzw zE CEzrElx JspEp Gsp EpFGEltyG tF loxtytFGpEpo Fslww
yzGtqA*Gsp*FGHopyG&F*ClEpyG*zE*wprlw*rHlEotly*JtGsty*zyp*Fnszzw*olA*lqGpE*Gsp*HFp*zq*EpFGEltyG"*

7" jstF CzwtnA ozpF yzG CEzstmtG l FGlqq xpxmpE qEzx HGtwtBtyr Gtxp!zHG lF opqtypo ty ClElrElCs ’'( lmzIp zE lyA zGspE
nwlFFEzzx xlylrpxpyG GpnsytDHp zE lCCEzlns tynwHotyr l FGHopyG&F EpxzIlw qEzx Gsp nwlFFEzzx GslG tF yzG
FCpntqtnlwwA looEpFFpo ty GstF EHwp"

7" jstF*CzwtnA*ozpF*yzG*CEzstmtG*l*FGlqq*xpxmpE*qEzx*Glvtyr*lCCEzCEtlGp*lnGtzy*Gz*otqqHFp*l*FGHopyG*qtrsG*zE*
lwGpEnlGtzy"*

*
–" Opntotyr*JspGspE* Gsp*HFp*zq*CsAFtnlw* EpFGEltyG* tF*ypnpFFlEA* Gz*CEzGpnG*FGHopyGF*zE*zGspEF*qEzx*txxtypyG*slEx*zE*

mzotwA*tyuHEA *lyo*Glvtyr*Gsp*lnGtzyF*oppxpo*ypnpFFlEA*Gz*CEzGpnG*FGHopyGF*zE*zGspEF*qEzx*txxtypyG*slEx*zE*mzotwA*
tyuHEA *lEp*lnGtzyF*GslG*tyIzwIp*Gsp*CpEqzExlynp*zq*otFnEpGtzylEA *yzG*xtytFGpEtlw *oHGtpF"*

0$"� Ty*Fzxp*tyFGlynpF *ty*Jstns*l*FGHopyG*tF*ly*txxpotlGp*olyrpE*Gz*stxFpwq*zE*spEFpwq*zE*zGspEF *Gsp*Fnszzw*zE*CEzrElx*
xHFG*opGpExtyp*Jspy* tG*mpnzxpF*ypnpFFlEA* Gz*Fppv*lFFtFGlynp* qEzx*wlJ*pyqzEnpxpyG*lyo#zE*pxpErpynA*xpotnlw*
CpEFzyypw"*YzGstyr*ty*GstF*CzwtnA*Fslww*mp*nzyFGEHpo*Gz*tyGpEqpEp*JtGs*Gsp*oHGtpF*zq*wlJ*pyqzEnpxpyG*zE*pxpErpynA*
xpotnlw*CpEFzyypw"*

*
00"� inszzw*zqqtntlwF*xHFG*yzGtqA*l*FGHopyG&F*ClEpyG*zE*rHlEotly*txxpotlGpwA*Jspy*pxpErpynA*xpotnlw*zE*wlJ*

pyqzEnpxpyG CpEFzyypw EpxzIp l FGHopyG qEzx l Fnszzw zE CEzrElx FpGGtyr"
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+

YZjTNP+ZQ+hTRSji ZQ+ijkOPYji+LYO+fLhPYji+kYOPh+iPNjTZY+4$?+

ipnGtzy*@$?*zq*Gsp*hpslmtwtGlGtzy*LnG*zq*0–7“ *nzxxzywA*EpqpEEpo*Gz*lF*-ipnGtzy*@$? -*tF*l*yzyotFnEtxtylGtzy*FGlGHGp*pylnGpo*mA*Gsp*kytGpo*
iGlGpF* NzyrEpFF"* jsp* CHECzFp* zq* ipnGtzy* @$?* tF* Gz* CEzstmtG* otFnEtxtylGtzy* lyo* Gz* lFFHEp* GslG* otFlmwpo* FGHopyGF* slIp* poHnlGtzylw*
zCCzEGHytGtpF*lyo*mpypqtGF*pDHlw*Gz*GszFp*CEzItopo*Gz*yzy!otFlmwpo*FGHopyGF"*

QzE* xzEp tyqzExlGtzy* EprlEotyr* ipnGtzy* @$? * zE* tq* AzH* slIp* DHpFGtzyF* zE* yppo* lootGtzylw* lFFtFGlynp * nzyGlnG* OpVlwm* NzHyGA* inszzw*
OtFGEtnG&F*ipnGtzy*@$?*Zqqtnp_*

blGtyl Q" LCEtw

islozJ*hznv*NpyGpE*
0$?$*Vtyr*blA*OEtIp*

�tGszytl RL “$$@7

’”77(”7”!0707*

JlGtyléqélCEtw4opvlwmFnszzwFrl"zEr*

*

jsp txCwpxpyGtyr EprHwlGtzyF qzE ipnGtzy 4$? lF FpG zHG ty “? NQh flEG 0$? CEzItop ClEpyGF lyo#zE FGHopyGF JtGs Gsp qzwwzJtyr
EtrsGF9+

0"*dzHE*nstwo*slF*Gsp*EtrsG*Gz*ly*lCCEzCEtlGp*poHnlGtzy*opFtrypo*Gz*xppG*stF*zE*spE*tyotItoHlw*poHnlGtzylw*yppoF*lF*lopDHlGpwA*lF*Gsp*yppoF*
zq*yzy!otFlmwpo*FGHopyGF"*“?*NQh*0$?"““*

*
'" dzHE nstwo slF Gsp EtrsG Gz qEpp poHnlGtzylw FpEItnpF pKnpCG qzE GszFp qppF GslG lEp txCzFpo zy yzy!otFlmwpo FGHopyGF zE GsptE ClEpyGF"
TyFHEpEF lyo FtxtwlE GstEo ClEGtpF Jsz CEzItop FpEItnpF yzG zCpElGpo mA zE CEzItopo mA Gsp EpntCtpyG lEp yzG EpwtpIpo qEzx ly zGspEJtFp
Ilwto zmwtrlGtzy Gz CEzItop zE ClA qzE FpEItnpF CEzItopo Gz l otFlmwpo FGHopyG" “? NQh0$?"““

*

“"*dzHE*nstwo*slF*l*EtrsG*Gz*ClEGtntClGp*ty*ly*poHnlGtzylw*FpGGtyr*’lnlopxtn*lyo*yzylnlopxtn(*JtGs*yzy!otFlmwpo*FGHopyGF*Gz*Gsp*xlKtxHx*
pKGpyG*lCCEzCEtlGp*Gz*stF*zE*spE*yppoF"*“?*NQh*0$?"“?*

?"*dzHE*nstwo*slF*l*EtrsG*Gz*qlntwtGtpF *FpEItnpF *lyo*lnGtItGtpF*GslG*lEp*nzxClElmwp*Gz*GszFp*CEzItopo*qzE*yzy!otFlmwpo*FGHopyGF"*“?*NQh0$?"“?*

*
@" dzHE nstwo slF l EtrsG Gz ly pIlwHlGtzy CEtzE Gz l ipnGtzy @$? opGpExtylGtzy zq pwtrtmtwtGA" “? NQh 0$?"“@

*

”"*dzH*slIp*Gsp*EtrsG*Gz*yzG*nzyFpyG*Gz*Gsp*Fnszzw*otFGEtnG&F*EpDHpFG*Gz*pIlwHlGp*AzHE*nstwo"*“?*NQh*0$?"“@*

*
7" dzH slIp Gsp EtrsG Gz pyFHEp GslG pIlwHlGtzy CEznpoHEpF Jstns xlA tynwHop GpFGtyr nzyqzEx Gz Gsp EpDHtEpxpyGF zq “? NQh0$?"“@"

7" dzH slIp Gsp EtrsG Gz pyFHEp GslG Gsp Fnszzw otFGEtnG Jtww nzyFtopE tyqzExlGtzy qEzx l IlEtpGA zq FzHEnpF lF lCCEzCEtlGp Jstns xlA
tynwHop lCGtGHop lyo lnstpIpxpyG GpFGF rElopF GplnspE EpnzxxpyolGtzyF lyo zmFpEIlGtzyF CsAFtnlw nzyotGtzyF Fzntlw zE nHwGHElw
mlnvrEzHyoF xpotnlw EpnzEoF lyo ClEpyGlw EpnzxxpyolGtzyF" “? NQh 0$?"“@
*
–"*dzH*slIp*Gsp*EtrsG*Gz*pyFHEp*GslG*CwlnpxpyG*opntFtzyF*lEp*xlop*mA*l*rEzHC*zq*CpEFzyF *tynwHotyr*CpEFzyF*vyzJwporplmwp*lmzHG*AzHE*
nstwo *Gsp*xplytyr*zq*Gsp*pIlwHlGtzy*olGl *Gsp*CwlnpxpyG*zCGtzyF *lyo*Gsp*wprlw*EpDHtEpxpyGF*qzE*wplFG*pyItEzyxpyG*lyo*nzxClElmwp*
qlntwtGtpF"*“?*NQh0$?"“@*
*
0$"*Tq*AzHE*nstwo*tF*pwtrtmwp*HyopE*ipnGtzy*@$? *AzHE*nstwo*slF*l*EtrsG*Gz*CpEtzotn*EppIlwHlGtzyF *tynwHotyr*CEtzE*Gz*lyA*FHmFpDHpyG*
FtrytqtnlyG*nslyrp*zq*CwlnpxpyG"“?*NQh*0$?"“@*
*
00"*dzH*slIp*Gsp*EtrsG*Gz*yzGtnp*CEtzE*Gz*lyA*lnGtzyF*mA*Gsp*Fnszzw*otFGEtnG*EprlEotyr*Gsp*topyGtqtnlGtzy *pIlwHlGtzy *zE*CwlnpxpyG*zq*AzHE*
nstwo"*“?*NQh0$?"“”*
*
0'"*dzH*slIp*Gsp*EtrsG*Gz*pKlxtyp*AzHE*nstwo&F*poHnlGtzylw*EpnzEoF"*“?*NQh0$?"“”*
*
0“"*dzH*slIp*Gsp*EtrsG*Gz*ly*txClEGtlw*splEtyr*JtGs*EpFCpnG*Gz*Gsp*Fnszzw*otFGEtnG&F*lnGtzyF*EprlEotyr*AzHE*nstwoàF*topyGtqtnlGtzy *
pIlwHlGtzy *zE*poHnlGtzylw*CwlnpxpyG *JtGs*zCCzEGHytGA*qzE*ClEpyGlw*ClEGtntClGtzy*ty*Gsp*splEtyr*lyo*EpCEpFpyGlGtzy*mA*ly*lGGzEypA"*“?*
NQh*0$?"“”*
*
0?" dzH slIp Gsp EtrsG Gz EpnptIp l nzCA zq GstF yzGtnp lyo l nzCA zq Gsp Fnszzw otFGEtnG&F txClEGtlw splEtyr CEznpoHEp HCzy EpDHpFG" “?
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NQh0$?"“”*
*
0@"*Tq*AzH*otFlrEpp*JtGs*Gsp*opntFtzy*zq*Gsp*txClEGtlw*splEtyr*zqqtnpE*’Fnszzw*mzlEo*xpxmpEF*lyo*zGspE*otFGEtnG*pxCwzAppF*lEp*yzG*
nzyFtopEpo*txClEGtlw*splEtyr*zqqtnpEF( *AzH*slIp*l*EtrsG*Gz*l*EpItpJ*zq*GslG*opntFtzy*lnnzEotyr*Gz*Gsp*Fnszzw*otFGEtnG&F*txClEGtlw*splEtyr*
CEznpoHEp"*“?*NQh*0$?"“”*
*
0”"*dzH*slIp*Gsp*EtrsG*Gz *lG*lyA*Gtxp *qtwp*l*nzxCwltyG*JtGs*Gsp*kytGpo*iGlGpF*OpClEGxpyG*zq*PoHnlGtzy&F*Zqqtnp*qzE*NtItw*htrsGF"
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+++++++++++++++++++++++++++++++++++++++++++++++iPNjTZY+4$?+fhZNPOkhL�+iLQPRkLhOi+

ZaPhaTPb9

LyA*FGHopyG*zE*ClEpyG*zE*rHlEotly*’árEtpIlyG5(*xlA*EpDHpFG*ly*txClEGtlw*splEtyr*oHp*Gz*Gsp*OtFGEtnG&F*lnGtzyF*zE*tylnGtzyF*
EprlEotyr*l*nstwo&F*topyGtqtnlGtzy *pIlwHlGtzy *zE*poHnlGtzylw*CwlnpxpyG*HyopE*ipnGtzy*@$?"*hpDHpFGF* qzE*ly*txClEGtlw*
splEtyr*xHFG*mp*ty*JEtGtyr*Gz*Gsp*OtFGEtnG&F*ipnGtzy*@$?*NzzEotylGzE§*szJpIpE *l*rEtpIlyG&F*qltwHEp*Gz*EpDHpFG*l*splEtyr*
ty*JEtGtyr*ozpF*yzG*lwwpItlGp*Gsp*OtFGEtnG&F*zmwtrlGtzy*Gz*CEzItop*ly*txClEGtlw*splEtyr*tq*Gsp*rEtpIlyG*zElwwA*EpDHpFGF*ly*
txClEGtlw* splEtyr* GsEzHrs* Gsp* ipnGtzy* @$?* NzzEotylGzE"* jsp* ipnGtzy* @$?* NzzEotylGzE* Jtww* lFFtFG* Gsp* rEtpIlyG* ty*
nzxCwpGtyr*Gsp*JEtGGpy*hpDHpFG*qzE*SplEtyr"*

SPLhTYR hPgkPij9+

jsp hpDHpFG*qzE*Gsp*SplEtyr*xHFG*tynwHop*Gsp*qzwwzJtyr_*
*

A.� jsp ylxp*zq*Gsp*FGHopyG§*

B.� jsp looEpFF*zq*Gsp*EpFtopynp*zq*Gsp*FGHopyG§*

C.� jsp ylxp*zq*Gsp*Fnszzw*Gsp*FGHopyG*tF*lGGpyotyr§*

D.� jsp opntFtzy*GslG*tF*Gsp*FHmupnG*zq*Gsp*splEtyr§*

E. jsp EpDHpFGpo*EplFzyF*qzE*EpItpJ§*

F. jsp CEzCzFpo EpxpoA FzHrsG mA Gsp rEtpIlyG§ lyo

G. jsp ylxp*lyo*nzyGlnG*tyqzExlGtzy*zq*Gsp*rEtpIlyG"*

btGsty* Gpy* ’0$(*mHFtypFF*olAF* qEzx*EpnptItyr* Gsp*rEtpIlyG&F*hpDHpFG* qzE*SplEtyr * Gsp*ipnGtzy*@$?*NzzEotylGzE*Jtww*
lnvyzJwporp*Gsp*hpDHpFG*qzE*SplEtyr*ty*JEtGtyr*lyo*FnspoHwp*l*Gtxp*lyo*Cwlnp*qzE*l*splEtyr"*Tq*Gsp*JEtGGpy*hpDHpFG*qzE*
SplEtyr*ozpF*yzG*nzyGlty*Gsp*ypnpFFlEA*tyqzExlGtzy*yzGpo*lmzIp *Gsp*ipnGtzy*@$?*NzzEotylGzE*Jtww*tyqzEx*Gsp*rEtpIlyG*
zq*Gsp*FCpntqtn*tyqzExlGtzy*yppopo*Gz*nzxCwpGp*Gsp*EpDHpFG"* Lww*GtxpwtypF*lyo*CEznpFFpF*Jtww*mp*FGlApo*HyGtw*Gsp*hpDHpFG*
qzE*SplEtyr*nzyGltyF*Gsp*ypnpFFlEA*tyqzExlGtzy*yzGpo*lmzIp"*

XPOTLjTZY9

jsp OtFGEtnG* xlA* zqqpE* xpotlGtzy* Gz* EpFzwIp* Gsp* tFFHpF* opGltwpo* mA* Gsp* rEtpIlyG* ty* GstF* zE* spE* hpDHpFG* qzE* SplEtyr"*
XpotlGtzy*tF*IzwHyGlEA*lyo*mzGs*Gsp*rEtpIlyG*lyo*OtFGEtnG*xHFG*lrEpp*Gz*ClEGtntClGp"*L*JltIpE*qzEx*xHFG*mp*Ftrypo*Gz*
Gzww*Gtxp*wtxtGF*qzE*Gsp*FnspoHwtyr*qzE*l*qzExlw*splEtyr *tq*ypnpFFlEA"*jsp*rEtpIlyG*xlA*GpExtylGp*Gsp*xpotlGtzy*lG*lyA*
Gtxp"*Tq* Gsp*xpotlGtzy*tF* GpExtylGpo*JtGszHG*ly*lrEppxpyG * Gsp*OtFGEtnG*Jtww* qzwwzJ*Gsp*CEznpoHEpF*qzE*nzyoHnGtyr*ly*
txClEGtlw*splEtyr*JtGszHG*ly*lootGtzylw*hpDHpFG*qzE*SplEtyr"*

SPLhTYR fhZNPOkhPi9+

A.� jsp ipnGtzy*@$?*NzzEotylGzE*Jtww*zmGlty*ly*txClEGtlw*EpItpJ*zqqtntlw*Jsz*Jtww*nzyoHnG*l*splEtyr*JtGsty*?@*
nlwpyolE*olAF*qEzx*Gsp*EpnptCG*zq*Gsp*rEtpIlyG&F*hpDHpFG*qzE*SplEtyr*HywpFF*lrEppo*Gz*zGspEJtFp*mA*Gsp*rEtpIlyG*
zE l*nzyGtyHlynp*tF*rElyGpo*mA*Gsp*txClEGtlw*EpItpJ*zqqtntlw"*

B. kCzy l FszJtyr zq rzzo nlHFp mA Gsp rEtpIlyG zE Gsp OtFGEtnG Gsp txClEGtlw EpItpJ zqqtntlw lG stF zE spE
otFnEpGtzy xlA rElyG l nzyGtyHlynp lyo FpG l ypJ splEtyr olGp" jsp EpDHpFG qzE l nzyGtyHlynp xHFG mp ty
JEtGtyr*lyo*nzCtpo*Gz*Gsp*zGspE*ClEGA"*

C.� jsp rEtpIlyG*Jtww*slIp*ly*zCCzEGHytGA*Gz*pKlxtyp*Gsp*nstwo&F*poHnlGtzylw*EpnzEoF*CEtzE*Gz*Gsp*splEtyr"*

D. jsp rEtpIlyG Jtww slIp Gsp zCCzEGHytGA Gz mp EpCEpFpyGpo mA wprlw nzHyFpw lG stF zE spE zJy pKCpyFp lG Gsp
splEtyr*lyo*ClEGtntClGp *FCplv *pKlxtyp*JtGypFFpF *lyo*CEpFpyG*tyqzExlGtzy*lG*Gsp*splEtyr"*Tq*Gsp*rEtpIlyG*tF*Gz*
mp EpCEpFpyGpo mA wprlw nzHyFpw lG Gsp splEtyr sp zE Fsp xHFG tyqzEx Gsp ipnGtzy @$? NzzEotylGzE zq GslG qlnG
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ty JEtGtyr lG wplFG Gpy ’0$( nlwpyolE olAF CEtzE Gz Gsp splEtyr" QltwHEp Gz yzGtqA Gsp ipnGtzy @$? NzzEotylGzE ty
JEtGtyr zq EpCEpFpyGlGtzy mA wprlw nzHyFpw Fslww nzyFGtGHGp rzzo nlHFp qzE nzyGtyHlynp zq Gsp splEtyr"

E.� jsp rEtpIlyG* Jtww* slIp* Gsp* mHEopy* zq* CEzItyr* lyA* nwltxF* sp* zE* Fsp* xlA* lFFpEG"* bspy* JlEElyGpo* mA*
ntEnHxFGlynpF*zE*wlJ *Gsp*txClEGtlw*SplEtyr*ZqqtnpE*xlA*EpDHtEp*Gsp*OtFGEtnG* Gz*opqpyo*tGF*CzFtGtzy#opntFtzy*
EprlEotyr* Gsp*nwltxF* ’t"p" * l* EpntCtpyG* Fslww*Cwlnp*l*otFlmwpo* FGHopyG* ty* Gsp* EprHwlE*poHnlGtzylw*pyItEzyxpyG*
zCpElGpo*mA*Gsp*EpntCtpyG*HywpFF*tG*tF*opxzyFGElGpo*mA*Gsp*EpntCtpyG*GslG*Gsp*poHnlGtzy*zq*Gsp*CpEFzy*ty*Gsp*EprHwlE*
pyItEzyxpyG* JtGs* Gsp* HFp*zq* FHCCwpxpyGlEA*ltoF*lyo* FpEItnpF*nlyyzG*mp* lnstpIpo* FlGtFqlnGzEtwA"* “?*N"Q"h"*
ê0$?"“?("*Zyp*zE*xzEp*EpCEpFpyGlGtIpF*zq*Gsp*OtFGEtnG *Jsz*xlA*mp*ly*lGGzEypA *Jtww*lGGpyo*Gsp*splEtyr*Gz*CEpFpyG*
Gsp* pItopynp* lyo* JtGypFFpF * EpFCzyo* Gz* Gsp* rEtpIlyG* GpFGtxzyA* lyo* lyFJpE* DHpFGtzyF* CzFpo* mA* Gsp* EpItpJ*
zqqtntlw"*

F.� jsp txClEGtlw*EpItpJ*zqqtntlw*Fslww*yzG*slIp*Gsp*CzJpE*Gz*FHmCzpyl*JtGypFFpF *lyo*Gsp*FGEtnG*EHwpF*zq*pItopynp*
Fslww* yzG* lCCwA* Gz* splEtyrF"* jsp* txClEGtlw* EpItpJ* zqqtntlw* Fslww* slIp* Gsp* lHGszEtGA* Gz* tFFHp* CEp!splEtyr*
tyFGEHnGtzyF *Jstns*xlA* tynwHop*EpDHtEtyr* Gsp*ClEGtpF*Gz*pKnslyrp*oznHxpyGF*lyo*ylxpF*zq*JtGypFFpF* Gz*mp*
CEpFpyG"*

G.� jsp txClEGtlw*EpItpJ*zqqtntlw*Fslww*opGpExtyp*Gsp*JptrsG*Gz*mp*rtIpy*lyA*pItopynp*mlFpo*zy*tGF*EpwtlmtwtGA*lyo*
CEzmlGtIp*IlwHp"*

H. jsp splEtyr Fslww mp nwzFpo Gz Gsp CHmwtn"

I. jsp tFFHpF*zq*Gsp*splEtyr*Jtww*mp*wtxtGpo*Gz*GszFp*EltFpo*ty*Gsp*JEtGGpy*zE*zElw*EpDHpFG*qzE*Gsp*splEtyr"*

J. btGypFFpF Jtww mp DHpFGtzypo otEpnGwA mA Gsp ClEGA Jsz nlwwF Gspx" NEzFF!pKlxtylGtzy zq JtGypFFpF Jtww mp
lwwzJpo"*jsp*txClEGtlw*EpItpJ*zqqtntlw *lG*stF*zE*spE*otFnEpGtzy *xlA*lwwzJ*qHEGspE*pKlxtylGtzy*zq*JtGypFFpF*zE*
lFv DHpFGtzyF*zq*Gsp*JtGypFFpF"*

K. jpFGtxzyA* Fslww* mp* EpnzEopo* mA* nzHEG* EpCzEGtyr* zE* lHotz* EpnzEotyr* lG* Gsp* pKCpyFp* zq* Gsp* OtFGEtnG"* Lww*
oznHxpyGlGtzy EpwlGpo Gz Gsp splEtyr Fslww mp EpGltypo mA Gsp OtFGEtnG"

L. kywpFF*zGspEJtFp*EpDHtEpo*mA*wlJ *Gsp*txClEGtlw*EpItpJ*zqqtntlw*Fslww*HCszwo*Gsp*lnGtzy*zq*Gsp*OtFGEtnG*HywpFF*
Gsp*rEtpIlyG*nly*CEzIp*GslG*l*CEpCzyopElynp*zq*Gsp*pItopynp*FHCCzEGF*stF*zE*spE*nwltx"*

M. QltwHEp zq Gsp rEtpIlyG Gz lCCplE lG l FnspoHwpo splEtyr HywpFF CEtzE yzGtqtnlGtzy zq lmFpynp JlF CEzItopo lyo
lCCEzIpo*mA* Gsp* txClEGtlw* EpItpJ*zqqtntlw*zE* uHFG* nlHFp* tF* FszJy* Fslww* nzyFGtGHGp*l*JltIpE*zq* Gsp* EtrsG* Gz*l*
CpEFzylw*lCCplElynp*mpqzEp*Gsp*txClEGtlw*EpItpJ*zqqtntlw"*

OPNTiTZY9

jsp txClEGtlw*EpItpJ*zqqtntlw*Fslww*tFFHp*l*JEtGGpy*opGpExtylGtzy*JtGsty*GJpyGA*’'$(*nlwpyolE*olAF*zq*Gsp*olGp*Gsp*splEtyr*
nzynwHopo" jsp opGpExtylGtzy zq Gsp txClEGtlw EpItpJ zqqtntlw Fslww yzG tynwHop lyA xzypGlEA olxlrpF zE Gsp lJlEo zq lyA
lGGzEypA&F qppF"

hPaTPb9

Tq*yzG*FlGtFqtpo*JtGs*Gsp*opntFtzy*zq*Gsp*txClEGtlw*EpItpJ*zqqtntlw *lyA*ClEGA*xlA*CHEFHp*lyA*EtrsG*zq*EpItpJ *
lCCplw *nlHFp*zq*lnGtzy*zE*nwltx*lIltwlmwp*Gz*Gspx*HyopE*Gsp*wlJ*zE*pKtFGtyr*FGlGp*zE*qpopElw*EHwpF*zE*
EprHwlGtzyF"*
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iCpntlw+PoHnlGtzy9+L+flEpyG&F+RHtop+Gz+kyopEFGlyotyr+htrsGF+lyo+hpFCzyFtmtwtGtpF+

jstF rHtop tF opFtrypo Gz spwC AzH HyopEFGlyo AzHE EtrsGF lyo EpFCzyFtmtwtGtpF EprlEotyr FCpntlw poHnlGtzy" TG FszHwo yzG mp
HFpo lF l FHmFGtGHGp qzE Gsp qHww IpEFtzy zq Gsp flEpyGF& htrsGF zHGwtypo ty Gsp TyotItoHlwF JtGs OtFlmtwtGtpF PoHnlGtzy LnG

’TOPL(*lyo*Gsp*hHwpF*zq*Gsp*RpzErtl*iGlGp*MzlEo*zq*PoHnlGtzy*’Rl"*Mo"*Zq*PoHn"*h"(*CpEGltytyr*Gz*iCpntlw*PoHnlGtzy"*’ipp
Rl"*Mo"*PoHn"*h"*0”$!?!7!"$–*fhZNPOkhL�*iLQPRkLhOi#fLhPYji&*hTRSji"(*jz*ItpJ*Gsp*qHww*IpEFtzy*zq* Gsp*
RpzErtl*flEpyGF&*htrsGF*CwplFp*rz*Gz*Gsp*RpzErtl*OpClEGxpyG*zq*PoHnlGtzy*Jpm*FtGp*lG*JJJ-rlozp-zEr+lyo*FpwpnG*eqqtnpF*

% OtItFtByF * Gspy*dHEEtnHwHx*%* TyFGEHnGtBy * Gspy*iCpntlw*PoHnlGtBy*ipEItnpF*lyo*iHCCBEGF"*dzH*Jtww* Gspy* wzzv*HyopE*
OtFCHGp*hpFBwHGtBy*zE*glxtwA*PyrlrpxpyG*TyqBExlGtBy*W*hpFBHEnpF*Gz*qtyo*flEpyG*htrsGF"*jsp*qHww*IpEFtzy*zq*GspFp*EtrsGF
tF*lIltwlmwp* ty*xHwGtCwp* wlyrHlrpF*lyo* tF* lwFz*CEpFpyGpo* ty*Itopz*qzExlG"*jstF* Glmwp* EpCEpFpyGF*l*nzyopyFpo*rHtop* Gz*ClEpyGlw*
CEznpoHElw*FlqprHlEoF"*jz*ItpJ*l*nzxCwpGp*wtFGtyr*zq*flEpyGlw*htrsGF*HyopE*TOPL *nzyGlnG*AzHE*FGHopyG&F*nlFp*xlylrpE*zE*
ItFtG_sGGCF_##JJJ"rlozp"zEr#NHEEtnHwHx!TyFGEHnGtzy!lyo!LFFpFFxpyG#iCpntlw!PoHnlGtzy!*
ipEItnpF#OznHxpyGF#flEpyGFW'$htrsGF#flEpyGFW'$htrsGFW'$ilxCwpW'$0W'$HColGpoW'$$“'?'$"Coq"*

*

hPNZhOi9+

" dzH slIp l EtrsG Gz wzzv lG AzHE nstwo&F poHnlGtzy EpnzEoF"

"� dzH*xlA*lwFz*slIp*Gsp*EpnzEoF*tyGpECEpGpo*zE*pKCwltypo*Gz*
AzH"*

"� dzH*xlA*EpDHpFG*Gz*slIp*FzxpGstyr*ty*Gsp*EpnzEo*nslyrpo*

zEEpxzIpo tq AzH qppw tG FszHwo yzG mp ty AzHE nstwo&F

EpnzEo"*

" dzH slIp Gsp EtrsG Gz loo tyqzExlGtzy nzxxpyGF olGl zE

lyAzGspE EpwpIlyG JEtGGpy xlGpEtlw Gz AzHE nstwo&F EpnzEo"

" dzH xlA lFv qzE lyo EpnptIp nzCtpF zq Gsp TyotItoHlwtBpo

PoHnlGtzy fEzrElx ’TPf( lyo#zE lyA zq AzHE nstwo&F

EpnzEoF" jsp Fnszzw otFGEtnG xlA nslErp l qpp qzE Gsp nzCtpF

mHG*xlA*yzG*nslErp*l*qpp*qzE*FplEnstyr*qzE*lyo*EpGEtpItyr*

oznHxpyGF"*

"� btGs*AzHE*JEtGGpy*CpExtFFtzy *AzH*xlA*slIp*l*CpEFzy*

lnGtyr*zy*AzHE*mpslwq*tyFCpnG*lyo*EpItpJ*Gsp*EpnzEoF"*

PaL�kLjTZY+fhZNPOkhPi9

" dzHE nstwo slF Gsp EtrsG Gz l qHww lyo nzxCwpGp pIlwHlGtzy

Gz *opGpExtyp*tq*GspA*slIp*l*otFlmtwtGA*lyo*tF*ty*yppo*zq*

FCpntlw*poHnlGtzy*lyo#zE*EpwlGpo*FpEItnpF"*

"� dzH*slIp*Gsp*EtrsG*Gz*slIp*AzHE*nstwo*lFFpFFpo*ty*lww*lEplF*

zq*Gsp*FHFCpnGpo*otFlmtwtGA"*

"� jsp*Fnszzw*otFGEtnG*xHFG*GpFG*AzHE*nstwo*lnnzEotyr*Gz*

CEznpoHEpF*zHGwtypo*ty*Gsp*TOPL*lyo*RpzErtl*iCpntlw*

PoHnlGtzy*hHwpF"*

"� PIlwHlGtzyF*xHFG*nzyFtFG*zq*xzEp*Gsly*zyp*GpFG *lyo*GszFp*

GpFGF xHFG mp rtIpy ty Gsp wlyrHlrp GslG Gsp nstwo yzExlwwA

HFpF *HywpFF*Gsp*ClEpyG*lyo*Fnszzw*lrEpp*zGspEJtFp *lyo*lG*

wplFG*zynp*pIpEA*GsEpp*AplEF"*

"� dzHE*Jtww*mp*tyIzwIpo*ty*Gsp*opntFtzy*lmzHG*pwtrtmtwtGA*lyo*

JslGCEzrElxF*lyo*FpEItnpF*AzHE*nstwo*yppoF*oHEtyr*Gsp*Ep!*

pIlwHlGtzy"*

NZYQTOPYjTL�Tjd ZQ TYQZhXLjTZY9

"� dzHE*nstwo&F*poHnlGtzylw*EpnzEoF*lEp*CEtIlGp"*

" dzH nly lFv Gz slIp nzCtpF zq zywA AzHE nstwo&F EpnzEoF"

"� inszzw*pxCwzAppF*tyIzwIpo*JtGs*AzHE*nstwo*xlA*Fpp*AzHE*

nstwo&F*EpnzEoF*lyo*oz*yzG*EpDHtEp*AzHE*CpExtFFtzy"*

" Yz zyp pwFp xlA Fpp Gsp EpFHwGF zq AzHE nstwo&F EpnzEoF

JtGszHGAzHE CpExtFFtzy"

�PLij hPijhTNjTaP PYaThZYXPYj9

"� dzH*slIp*Gsp*EtrsG*Gz*slIp*AzHE*nstwo*GlHrsG*ty*nwlFFEzzxF*

lyo*ClEGtntClGp*ty*lww*Fnszzw*CEzrElxF*lyo*lnGtItGtpF*JtGs*

zGspE*nstwoEpy*JtGszHG*otFlmtwtGtpF *zq*Gsp*Flxp*lrp*lyo*

rElop *Gz*Gsp*rEplGpFG*pKGpyG*lCCEzCEtlGp*qzE*AzHE*nstwo"*

"� inszzw*otFGEtnG*CpEFzyypw*xHFG*xlvp*lnnzxxzolGtzyF*lyo*

xzotqtnlGtzyF*Fz*GslG*AzHE*nstwo*nly*ClEGtntClGp*ty*lww*

Fnszzw*CEzrElxF*lyo*lnGtItGtpF*Gz*Gsp*rEplGpFG*pKGpyG*

lCCEzCEtlGp"
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TYOPfPYOPYj PaL�kLjTZY9

"� Tq*AzH*otFlrEpp*JtGs*Gsp*Fnszzw&F*pIlwHlGtzy *AzH*xlA*slIp*

AzHE*nstwo*GpFGpo*mA*l*CEzqpFFtzylw*pIlwHlGzE*yzG*pxCwzApo*

mA*Gsp Fnszzw*otFGEtnG *lG*CHmwtn*zE*CEtIlGp*pKCpyFp"*NzyGlnG*

Gsp Fnszzw FAFGpx Gz qtyo zHG Gsp CEznpoHEpF qzE lnnpFFtyr

GstF EtrsG"

"� kCzy EpDHpFG *Gsp*Fnszzw*otFGEtnG*xHFG*CEzItop*AzH*l*wtFG*zq*

tyopCpyopyG pIlwHlGzEF Fz GslG AzH xlA nszzFp zyp Gz GpFG

AzHEnstwo"

"� jsp*Fnszzw*otFGEtnG*xHFG*nzyFtopE*Gsp*EpFHwGF*zq*ly*

tyopCpyopyG*pIlwHlGzE"*

" jsp TPf Gplx HFpF Gsp EpFHwGF zq Gsp GpFG Gz opGpExtyp tq

AzHE*nstwo*slF*l*otFlmtwtGA*zE*yppoF*FCpntlw*poHnlGtzy"*

ikhhZRLjP fLhPYji9

"� bspy*Gsp*Fnszzw*nlyyzG*qtyo*Gsp*nstwo&F*ClEpyGF*zq*Gsp*

nstwo*tF*l*JlEo*zq*Gsp*FGlGp *Gsp*Fnszzw*FAFGpx*Jtww*lFFtry*

l FHEEzrlGp*’FHmFGtGHGp(*ClEpyG*Jsz*Jtww*EpCEpFpyG*Gsp*

nstwo EprlEotyr Gsp nstwo&FEtrsGF lyo tyGpEpFGF qzE lyA

pIlwHlGtzy xppGtyr zE poHnlGtzylw opntFtzyF qzE FCpntlw

poHnlGtzy*FpEItnpF"*

"� iHEEzrlGp*ClEpyGF*Jtww*EpnptIp*FCpntlw*GEltytyr*lyo*Jtww*

lnG lF GspClEpyG mA rtItyr nzyFpyG lyo ClEGtntClGtyr ty

TPf#zGspE*xppGtyrF"*

"� jsp*FHEEzrlGp*ClEpyG*slF*Gsp*Flxp*EtrsGF*lyo*

EpFCzyFtmtwtGtpF*lF*l*ClEpyG*ty*FCpntlw*poHnlGtzy*ty*xlGGpEF*

EpwlGtyr*Gz*l*FGHopyG"*

YZjTNP#fLhPYj fLhjTNTfLjTZY9

"� dzH*xHFG*mp*yzGtqtpo*zq*AzHE*ClEpyGlw*EtrsGF"*

"� dzH*xHFG*mp*tyItGpo*Gz*lGGpyo*xppGtyrF*lmzHG*AzHE*nstwo*

FHns*lF*pwtrtmtwtGA *EppIlwHlGtzy *zE*TPf*xppGtyrF"

"� dzH*lEp*Gz*EpnptIp*nzCtpF*zq*lww*oznHxpyGF*lmzHG*AzHE*

nstwo&FpoHnlGtzy CEzrElx lyo nly slIp Gspx pKCwltypo

Gz*AzH"*

" NzCtpF nly mp ty AzHE ylGtIp wlyrHlrp MEltwwp zE pKCwltypo

ty*Ftry*wlyrHlrp"*Tq*yppopo *Gsp*Fnszzw*otFGEtnG*Jtww*CEzItop*

l GElyFwlGzE*zE*tyGpECEpGpE"*

"� dzH*xHFG*mp*rtIpy*zCCzEGHytGtpF*Gz*ClEGtntClGp*ty*lyA*

opntFtzy!xlvtyr xppGtyr EprlEotyr AzHE nstwo&F FCpntlw

poHnlGtzy"*

"� dzH*xHFG*mp*tyItGpo*Gz*lyA*xppGtyr*GslG*tF*spwo*Gz*

otFnHFF*AzHE*nstwo&F*otFlmtwtGA *pIlwHlGtzyF *Ep!

pIlwHlGtzyF *CwlnpxpyG*zq*AzHE*nstwo *lyo*stF#spE*TPf*

lyo*tGF*nzyGpyGF"*

" dzH lEp pyGtGwpo Gz slIp TPf xppGtyrF spwo lG l Gtxp lyo

Cwlnp*xHGHlwwA*nzyIpytpyG*Gz*AzH*lyo*zGspE*xpxmpEF*zq*Gsp*

TPf jplx"*

"� dzH*slIp Gsp*EtrsG*Gz*pKnHFp*zE*yzG*Gz*pKnHFp*l*xpxmpE*zq*

AzHE*nstwo&F*TPf*jplx*qEzx*lGGpyotyr*lyo*TPf*xppGtyr"*

jsp Fnszzw otFGEtnG nlyyzG pKnHFp l EpDHtEpo xpxmpE

JtGszHG*AzHE*CpExtFFtzy"*

NZXf�LTYji XPOTLjTZY SPLhTYRi9

"� dzH*slIp*Gsp*EtrsG*Gz*lFv*qzE*xpotlGtzy*zE*l*oHp*CEznpFF*

splEtyr*tq*AzH*otFlrEpp*JtGs*JslG*Gsp*Fnszzw*slF*Cwlyypo*

qzE*AzHE*nstwo"*

"� jsp*Fnszzw*FAFGpx*nly*lwFz*lFv*qzE*xpotlGtzy*zE*l*oHp*

CEznpFF*splEtyr"

"� jsp*ClEpyG*lyo*Gsp*Fnszzw*FAFGpx*xHFG*mzGs*lrEpp*Gz*GEA*

xpotlGtzy*mpqzEp*xpotlGtzy*Jtww*mp*FnspoHwpo"*

"� bspy*AzH*EpDHpFG*l oHp*CEznpFF*splEtyr *AzH*slIp*Gsp*

EtrsG*Gz*ClEGtntClGp*ty*l*EpFzwHGtzy*FpFFtzy*GslG*CEzItopF*

ly*zCCzEGHytGA*qzE*ClEpyGF*lyo*Fnszzw*FAFGpxF*Gz*EpFzwIp*

lyA*tFFHpF*ty*l*oHp*CEznpFF*nzxCwltyG*Fz*GslG*Gsp*

ClEpyGF lyo FAFGpxF nly lIzto l oHp CEznpFFsplEtyr

lyo*CEzItop*txxpotlGp*mpypqtG*Gz*Gsp*nstwo"*

"� bspy*AzH*EpDHpFG*l oHp*CEznpFF*splEtyr *AzH*slIp*Gsp*

EtrsG*Gz*ly*txClEGtlw*oHp*CEznpFF*splEtyr*nzyoHnGpo*mA*ly*

loxtytFGElGtIp wlJ uHorp ’L�U(# splEtyr zqqtnpE"

"� dzH*xlA*qtwp*l*qzExlw*JEtGGpy*nzxCwltyG*JtGs*Gsp*RpzErtl

OpClEGxpyG*zq*PoHnlGtzy*Gz*nzyoHnG*ly*tyIpFGtrlGtzy*

lmzHG*lyA*nzynpEyF *CEzmwpxF *zE*otFlrEppxpyGF*EpwlGpo*

Gz*Gsp*TOPL*zE*RpzErtl*iCpntlw*PoHnlGtzy*hHwpF"*jsp*

nzxCwltyG nly mp qlKpo Gz GspOtItFtzy qzE iCpntlw

PoHnlGtzy*ipEItnpF*lyo*iHCCzEGF*lG*?$?!”@0!*”?@7’qlK(*

zE*xltwpo*Gz*Gsp*OtItFtzy*qzE*iCpntlw*PoHnlGtzy*ipEItnpF*

lyo*iHCCzEGF*lG*0770*jJty*jzJpEF*PlFG *'$@*UpFFp*Stww*

UE"*OEtIp*iP *LGwlyGl *RL*“$““?"*
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NZYiPYj9

"� jsp*Fnszzw*nlyyzG*GpFG#pIlwHlGp*zE*Ep!pIlwHlGp*AzHE*nstwo*

JtGszHG*AzHE*CpExtFFtzy#nzyFpyG"*

" jsp Fnszzw nlyyzG Cwlnp AzHE nstwo ty FCpntlw poHnlGtzy zE

nslyrp*AzHE*nstwo&F*CEzrElx*CwlnpxpyG*JtGszHG*AzHE*

CpExtFFtzy#nzyFpyG"*

"� jsp*Fnszzw*otFGEtnG*nlyyzG*EpwplFp*AzHE*nstwo&F*EpnzEoF*

JtGszHG*AzHE*CpExtFFtzy#nzyFpyG*pKnpCG*Gz*npEGlty*

tyotItoHlwF*topyGtqtpo*ty*wlJ"*

"� dzH*slIp*Gsp*EtrsG*Gz*yzG*rtIp*AzHE*CpExtFFtzy#nzyFpyG"*

"� dzH*slIp*Gsp*EtrsG*Gz*Glvp*lJlA*AzHE*nzyFpyG*Gz*FCpntlw*

poHnlGtzylyo EpwlGpo FpEItnpF zynp AzH slIp rtIpy

CpExtFFtzy§ AzH xHFG oz tGty JEtGtyr" hpIzvtyr nzyFpyG

xplyF*AzHE*nstwo*Jtww*yz*wzyrpE*EpnptIp*lyA*FCpntlw*

poHnlGtzy*FpEItnpF"*

OTiNTf�TYP fhZNPOkhPi LYO hTRSji9

"� jsp*Fnszzw*FAFGpx*xHFG*qzwwzJ*npEGlty*CEznpoHEpF*Jspy*

FGHopyGF*JtGs*otFlmtwtGtpF*pKstmtG*mpslItzEF*GslG*nlHFp*Gsp*

TPf*jplx*Gz*qtyo*zGspE*FpGGtyrF*lyo#zE*JlAF*Gz*poHnlGp*Gsp*

nstwo"

"� inszzwF*xlA*EpxzIp*FGHopyGF*Gz*lwGpEylGtIp*CEzrElxF*

Jspy*GspEp*tF*l*CzGpyGtlw*olyrpE*Gz*Gsp*nstwo *FGHopyGF *zE*

Fnszzw CpEFzyypw"

"� hprlEowpFF*zq*Gsp*FpGGtyr *Gsp*Fnszzw*otFGEtnG*xHFG*nzyGtyHp*

Gz*CEzItop*l*qEpp*lCCEzCEtlGp*CHmwtn*poHnlGtzy*qzE*AzHE*

nstwo"*

"� jsp*FpGGtyr*xHFG*pylmwp*AzHE*nstwo*Gz*nzyGtyHp*Gz*EpnptIp*

FpEItnpF*GslG*Jtww*lwwzJ*Gspx*Gz*xppG*Gsp*rzlwF*lyo*

zmupnGtIpF*ty*stF#spE*TPf"*

" OtFntCwtylEA lnGtzyF znnHE qzE ItzwlGtzyF tyIzwItyr oEHrF 

lwnzszw *JplCzyF *zE*zGspE*Fnszzw*EHwpF*ItzwlGtzyF"*

" jspFp EtrsGF CEzGpnG AzH AzHE nstwo lyo Gsp Fnszzw
FAFGpx"

fhTaLjP+iNSZZ�+f�LNPXPYj9+

"� Tq*AzH*opntop*Gz*Cwlnp*AzHE*nstwo*ty*l*CEtIlGp*Fnszzw *AzH*

xHFG*tyqzEx*Fnszzw*zqqtntlwF*lG*Gsp*wlFG*TPf*xppGtyr*AzH*

lGGpyo*zq*AzHE*tyGpyG*lyo*pKCwlty*AzHE*nzynpEyF*lmzHG*Gsp*

CHmwtn*CEzrElx"*

"� jsp*Fnszzw*FAFGpx*tF*yzG*EpDHtEpo*Gz*ClA*qzE*Gsp*CEtIlGp*

Fnszzw*tq*Gsp*Fnszzw*otFGEtnG*zqqpEpo*l*qEpp*lCCEzCEtlGp*

CHmwtn*poHnlGtzy*Gz*xppG*l*nstwo&F*poHnlGtzylw*yppoF*GslG*

slIp*mppy*topyGtqtpo*GsEzHrs*Gsp*poHnlGtzylw*pIlwHlGtzy*

lyo*lEp*tynwHopo*ty*Gsp*TPf"*

NZYjLNji9

"� bspy*AzH*slIp*nzynpEyF*lmzHG*AzHE*nstwo&F*poHnlGtzy *tG*tF*

txCzEGlyG Gz Gpww Gsp Fnszzw CEtyntClw zE FCpntlw poHnlGtzy

otEpnGzE"

" Tq AzH yppo qHEGspE spwC GspEp lEp ClEpyG zE loIznlnA

rEzHCF qEzx Jszx AzH xlA zmGlty spwC" LFv Gsp Fnszzw

qzE*tyqzExlGtzy*zE*l*wtFG*zq*ylxpF"*dzH*lwFz*nly*nzyGlnG*

flEpyG*Gz*flEpyG*zq*RpzErtl*Jstns*vppCF*ly*lnGtIp*wtFG*qzE*

EpqpEElwF*zE*zGspE*tyqzExlGtzy"*Nlww*0!*7$$!''–!'$“7*zE*rz*

Gz*JJJ"C'Crl"zEr*"*

" dzH xlA lwFz nzyGlnG Gsp OtItFtzy qzE iCpntlw PoHnlGtzy

ipEItnpF*lyo*iHCCzEGF*lG*?$?!”@”!“–”“*zE*0!7$$!“00!“”'7*

zE rz*Gz*Gsp*RpzErtl*OpClEGxpyG*zq*PoHnlGtzy*JpmFtGp*lG*

JJJ"rlozp"zEr*Gz*spwC*qtyo*zGspE*spwCqHw*EpFzHEnpF"*
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fLhPYji&+hTRSj,jZ,VYZb+’PiiL(+

Ty*nzxCwtlynp*JtGs*Gsp*EpDHtEpxpyGF*zq*Gsp*PIpEA*iGHopyGF*iHnnppoF*LnG*’PiiL( *ClEpyGF*xlA*EpDHpFG*tyqzExlGtzy*

lmzHG Gsp CEzqpFFtzylw DHlwtqtnlGtzyF zq GsptE nstwo&F GplnspE’F( lyo# zE ClElCEzqpFFtzylw’F(" jspqzwwzJtyr tyqzExlGtzy

xlA*mp EpDHpFGpo_*

0(� bspGspE*Gsp*FGHopyG&F*GplnspE*!*

� slF*xpG*iGlGp*DHlwtqtnlGtzy*lyo*wtnpyFtyr*nEtGpEtl*qzE*Gsp*rElop*wpIpwF*lyo*FHmupnG*lEplF*ty*Jstns*
Gsp GplnspE CEzItopF tyFGEHnGtzy§

� tF*Gplnstyr*HyopE*pxpErpynA*zE*zGspE*CEzItFtzylw*FGlGHF*GsEzHrs*Jstns*iGlGp*DHlwtqtnlGtzy*zE*wtnpyFtyr*
nEtGpEtl*slIp*mppy*JltIpo§*lyo*

�� tF*Gplnstyr*ty*Gsp*qtpwo*zq*otFntCwtyp*zq*Gsp*npEGtqtnlGtzy*zq*Gsp*GplnspE"*

'( bspGspE Gsp nstwo tF CEzItopo FpEItnpF mA ClElCEzqpFFtzylwF lyo tq Fz GsptE DHlwtqtnlGtzyF"

Tq*AzH*JtFs*Gz*EpDHpFG*tyqzExlGtzy*nzynpEytyr*AzHE*nstwo&F*GplnspE&F*lyo#*zE*ClElCEzqpFFtzylw&F*

DHlwtqtnlGtzyF *CwplFp*nzyGlnG*Gsp*Fnszzw*CEtyntClw"*

YZY,OTiNhTXTYLjTZY+ijLjPXPYj+

jsp*OpVlwm*NzHyGA*inszzw*OtFGEtnG*ozpF*yzG*otFnEtxtylGp*zy*Gsp*mlFtF*zq*Elnp *nzwzE *ylGtzylw*zEtrty *FpK *
otFlmtwtGA *zE*lrp*ty*tGF*CEzrElxF*lyo*lnGtItGtpF*lyo*CEzItopF*pDHlw*lnnpFF*Gz*Gsp*MzA*inzHGF*lyo*zGspE*opFtrylGpo*
AzHGs rEzHCF"0* jsp qzwwzJtyr CpEFzy slF mppy opFtrylGpo Gz slyowp tyDHtEtpF EprlEotyr Gsp yzy!otFnEtxtylGtzy
CzwtntpF_

OpVlwm NzHyGA inszzw OtFGEtnG

PxCwzApp*hpwlGtzyF*
07$0 XzHyGlty TyoHFGEtlw MzHwpIlEo iGzyp XzHyGlty RL “$$7“
”77!”7”!$0$7

QzE qHEGspE tyqzExlGtzy zy yzGtnp zq yzy!otFnEtxtylGtzy 
ItFtG sGGC_##JonEzmnzwC$0"po"rzI#NQLffi#ZNh#nzyGlnGHF"nqx*qzE*Gsp*looEpFF*lyo*Cszyp*yHxmpE*zq*Gsp*zqqtnp*
GslG*FpEIpF*AzHE*lEpl *zE*nlww*0!7$$!?'0!“?70"*
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OTiNTf�TYP OkP+fhZNPii+Q�ZbNSLhj+

iGHopyG*tF*lwwprpo*Gz*slIp*ItzwlGpo*********
Fnszzw*EHwpF*

iGHopyG*xppGF*JtGs*Fnszzw*loxtytFGElGzE*
’inszzw LoxtytFGElGtIp OHp fEznpFF qzE

iHFCpyFtzy(*

iGHopyG*tF qzHyo*yzG*Gz*mp*ty*
ItzwlGtzy zq Fnszzw EHwpF lyo tF

EpGHEypo*Gz*nwlFF*

iGHopyG*tF*qzHyo*Gz*mp*ty*
ItzwlGtzy*zq*Fnszzw*EHwpF*

*
iGHopyG Gz*EpnptIp*nzyFpDHpynpF*HC*

Gz l 0$!olA*FHFCpyFtzy*ZY�d+
+

*************iGHopyG*Gz*EpnptIp*l*0$!olA*FHFCpyFtzy*lyo*CzFFtmwp*
EpqpEElw Gz l OtFGEtnG OHp fEznpFF SplEtyr

NzyFpDHpynp*rtIpy*lyo*ClEpyG*yzGtqtpo"*
flEpyG#rHlEotly*xlA*CpGtGtzy*Gsp*

fEtyntClw*ty*JEtGtyr*ty*nlFp*Gsp*ClEpyG*
otFlrEppF*JtGs*opntFtzyF *lyo*Gspy*Gz*

Gsp hprtzylw*iHCpEtyGpyopyG*ty*JEtGtyr*
tq*Gsp*otFlrEppxpyG*CpEFtFGF*

*

flEpyG*tF*yzGtqtpo*zq*0$!olA*FHFCpyFtzy*lyo*EpqpEElw*Gz*
CEtyntClw*Gz*nzyFtopE*EpnzxxpyolGtzy*qzE*wzyr!GpEx*

FHFCpyFtzy zE pKCHwFtzy" flEpyG#rHlEotly xlA CpGtGtzy
Gsp*fEtyntClw*ty*JEtGtyr*ty*nlFp*Gsp*ClEpyG*otFlrEppF*

JtGs opntFtzyF lyo Gspy Gz Gsp hprtzylw
iHCpEtyGpyopyG*ty*JEtGtyr*tq*Gsp*otFlrEppxpyG*CpEFtFGF*

*
fEtyntClw*EpqpEF*nlFp*Gz*l*OtFGEtnG*OHp*fEznpFF*SplEtyr*lyo*nzyGlnGF*
OpClEGxpyG*zq*iGHopyG*hpwlGtzyF*JtGsty*zyp+’0(+Fnszzw*olA*Gz*otFnHFF*
EpqpEElw*lyo*tq*JlEElyGpo *FnspoHwp*l*OtFGEtnG*OHp*fEznpFF*SplEtyr"*

dpF* Tq*l*SplEtyr*tF*FnspoHwpo *tF*Gsp*FGHopyG*EpnptItyr*

iCpntlw*PoHnlGtzy*zE*ipnGtzy*@$?*ipEItnpF~*
Yz

*

iGHopyG tF txxpotlGpwA EpqpEEpo Gz l
XlytqpFGlGtzy*OpGpExtylGtzy*

*
fEtyntClw*FpyoF*yzGtqtnlGtzy*wpGGpE*Gz*

ClEpyG#rHlEotly" flEpyG xlA EpDHpFG l
JltIpE*lyo*OtFntCwtyp*jplx*XppGtyr*

’OjX( JtGsty*qtIp+’4(+olAF*

OjX*
EpDHpFGpo"

LrEppxpyG*zy*
otFntCwtyp

TF*Gsp*nzyoHnG*l*xlytqpFGlGtzy*

zq*l otFlmtwtGA~* Yz*

Yz dpF*

dpF

OtFGEtnG*OHp*fEznpFF*SplEtyr*tF*spwo**
OjX*bltIpE!LrEppxpyG*FpyG*
Gz iGHopyG*hpwlGtzyF"*flEpyG*

EpnptIpF Ftrypo nzCA zq OjX
bltIpE!LrEppxpyG"*

*** ** ** SplEtyr tF*nlynpwpo*mA*fEtyntClw*lyo*TPf#@$?*
jplx opGpExtypF FpEItnp xzotqtnlGtzyF

SplEtyr*opntFtzy*EpyopEpo*Gz*ClEpyG#rHlEotly*IpEmlwwA*lqGpE*?_$$*C"x"*
Gsp*qzwwzJtyr*mHFtypFF*olA*lyo*ty*JEtGtyr*JtGsty*Gpy+’0$(+olAF*zq*Gsp*
splEtyr" flEpyG#RHlEotly xlA lCCplw Gz MzlEo zq PoHnlGtzy JtGsty
GJpyGA*’'$(*nlwpyolE*olAF*qEzx*Gsp*olGp*Gsp*opntFtzy*tF*EpyopEpo"*
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Mk��dTYR#SLhLiiXPYj#SLeTYR+hPfZhjTYR Q�ZbNSLhj+

flEpyG *RHlEotly *iGHopyG *zE*NzynpEypo*NtGtBpy*slF*l*mHwwAtyr *
slElFFxpyG otFnEtxtylGtzy zE slBtyr nzynpEy Gz EpCzEG"

hpCzEG*nzynpEy*ptGspE*IpEmlwwA*zE*ty*JEtGtyr*Gz*lyA*loxtytFGElGzE *
qlnHwGA*zE*FGlqq*xpxmpE*zE*zGspE*CpEFzyypw*lG*Gsp*Fnszzw*’lF*Fzzy*

lF CElnGtnlmwp mHG CEpqpElmwA JtGsty GstEGA ’“$( olAF("

*
NzynpEy*Jtww*mp*oznHxpyGpo*lyo*FHmxtGGpo*Gz*Gsp*Fnszzw*CEtyntClw*zE*Gsp**opFtrypp*mA*

Gsp*qzwwzJtyr*Fnszzw*olA*lyo*Gsp*EpCzEG*Jtww*mp*pyGpEpo*tyGz*TyqtytGp*NlxCHF"*

*

jsp*Fnszzw*CEtyntClw*zE*GsptE*opFtrypp*Jtww*wlHyns*ly*tyIpFGtrlGtzy*yz*wlGpE*Gsly*Gsp*qzwwzJtyr*Fnszzw*olA§*lww*
tyIpFGtrlGtzyF*Jtww*tynwHop *lG*l*xtytxHx *Gsp*nEplGtzy*zq*l*FGlGpxpyG*zq*qlnGF*lyo*Gsp*tyGpEItpJtyr*zq*JtGypFFpF"*

*

*
LG*ly*lCCEzCEtlGp*Gtxp*oHEtyr*zE*lqGpE*Gsp*tyIpFGtrlGtzy *Gsp*ClEpyGF*zq*lww*ClEGtpF*Jtww*mp*IpEmlwwA*yzGtqtpo *mHG*yz*

wlGpE Gsly GsEpp ’“( Fnszzw olAF lqGpE nzxCwpGtzy zq Gsp tyIpFGtrlGtzy ’nzyFtFGpyG JtGs qpopElw nzyqtopyGtlwtGA wlJF("
*
*
*

Tq*qzHyo*ty*ItzwlGtzy*zq*Nzop*zq*iGHopyG*NzyoHnG *lrp!lCCEzCEtlGp*nzyFpDHpynpF*Jtww*mp*rtIpy*Gz*Gsp*lnnHFpo*
FGHopyG’F(§ GlErpGpo FGHopyG lyo ClEpyGF Jtww mp yzGtqtpo zq zHGnzxp ’nzyFtFGpyG JtGs nzyqtopyGtlwtGA wlJF("

*
*

hpCzEGtyr*CpEFzy*mpwtpIpF*GslG*Gsp*Fnszzw*oto*yzG*Glvp*lCCEzCEtlGp*zE*
pqqpnGtIp lnGtzy Gz looEpFF mHwwAtyr slElFFxpyG otFnEtxtylGtzy zE

slBtyr"*
*
*

*
jsp*Fnszzw*Jtww*nzyoHnG*

qzwwzJ HC JtGs Gsp GlErpGpo
FGHopyG*lyo *lF*ypnpFFlEA *

JtGs*Gsp*zqqpyopE*lyo#zE*Gsp*
Fnszzw*nzxxHytGA"*

*

hpCzEGtyr*CpEFzy*FszHwo*nzyGlnG*Gsp*lCCEzCEtlGp*hprtzylw*********************************
iHCpEtyGpyopyG§ GspA Jtww wlHyns ly tyIpFGtrlGtzy tyGz Gsp xlGGpE

JtGsty*GsEpp*’“(*Fnszzw*olAF*lyo*CEzItop*lCCEzCEtlGp*qppomlnv*Gz*Gsp*
EpCzEGtyr CpEFzy JtGsty Gpy ’0$( Fnszzw olAF"

*** *** ***
hpCzEGtyr*CpEFzy*slF*zyrztyr*nzynpEyF*GslG*EpFCzyFp*JlF*yzG*

lCCEzCEtlGp zE pqqpnGtIp"

hpCzEGtyr*CpEFzy*FszHwo*nzyGlnG*Gsp*Zqqtnp*zq*Gsp*iHCpEtyGpyopyG§*GspA*Jtww*wlHyns*ly*
tyIpFGtrlGtzy*tyGz*Gsp*xlGGpE*JtGsty*GsEpp*’“(*Fnszzw*olAF*lyo*CEzItop*lCCEzCEtlGp*qppomlnv*

Gz Gsp EpCzEGtyr CpEFzy JtGsty Gpy ’0$( Fnszzw olAF"

hpCzEGtyr CpEFzy slF yz qHEGspE
nzynpEyF*lyo*tyntopyG*tF*nwzFpo*
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1$11,1$1“+
MHwwAtyr .SlElFFxpyG.OtFnEtxtylGtzy.SlBtyr hpCzEG gzEx

ustF)qzEx)tF)lIltwlmwp)lG)JJJ"opvlwmFnszzwFrl"zEr.FGHopyG,FHCCzEG,tyGpEIpyGtzy.FGHopyG,EpwlGtzyF")

f�PLiP)fhTYu)L��)TYgehXLuTeY)�PRTM�d")

uzolAWF OlGp #* #* inszzw) )

Oz)AzH)JlyG)Gz)Epxlty)lyzyAxzHF~) *dpF* *Yz*’Tq*ApF *oz*yzG*JEtGp*ty*ylxp(*

fpEFzy)hpCzEGtyr)TyntopyG7)

NtEnwp)zyp7))) atnGtx#jlErpG* NzynpEypo*iGHopyG* flEpyG#RHlEotly* hpwlGtIp* NzynpEypo*fpEFzy*

upwpCszyp ! ! P,xltw

0"�Ylxp)zq)lwwprpo)GlErpG)FGHopyG) inszzw) RElop) hlnp) RpyopE)

'"�Ylxp’F()zq)lwwprpo)zqqpyopE’F() inszzw) RElop) hlnp) RpyopE)

2"�SlF)GstF)FGHopyG)mppy)mHwwtpo )slElFFpo )otFnEtxtylGpo)lrltyFG )zE)slBpo)zy)CEpItzHF)znnlFtzyF~) dpF) Yz) OzyWG)ayzJ)

?"�ey)JslG)olGp’F()oto)Gsp)tyntopyG’F()slCCpy~)

** #* #* jtxp_* LX#fX* * * #* #* *
Xz" OlA dplE Xz" OlA dplE

jtxp_ LX#fX* •* XHwGtCwp*OlGpF*

4"�bspEp)oto Gsp)tyntopyG’F()slCCpy~)’NszzFp)lww)GslG)lCCwA"()

□�Zy*Fnszzw*CEzCpEGA*’fwplFp*ntEnwp(_* NwlFFEzzx*** SlwwJlA*** NlqpGpEtl*** RAx#�znvpE*hzzx* ZGspE*
□�LG l*Fnszzw!FCzyFzEpo*lnGtItGA*zE*pIpyG*zqq*Fnszzw*CEzCpEGA*
□�Zy*l*Fnszzw*mHF*’fwplFp*ntEnwp(_* LX#fX*
□�Zy*Gsp JlA*Gz#qEzx*Fnszzw* ’fwplFp*ntEnwp(_*LX#fX*
□�Zywtyp*

5"�fwlnp)ly)c)ypKG)Gz)Gsp)FGlGpxpyG’F()GslG)mpFG)opFnEtmpF)JslG)slCCpypo)’NszzFp)lww)GslG)lCCwA"(7)

□�SlElFFxpyG ’Elnp#pGsytntGA *nzwzE *Epwtrtzy *ylGtzylw*zEtrty *rpyopE *otFlmtwtGA *FpKHlw*zEtpyGlGtzy *rpyopE*topyGtGA *pGn"(*
□�fsAFtnlw*atzwpynp*’stGGtyr *vtnvtyr *FszItyr *FCtGGtyr *sltE*CHwwtyr *zE*GsEzJtyr*FzxpGstyr(*
□ fpEFHlotyr lyzGspE CpEFzy Gz stG zE slEx Gsp FGHopyG
□�apEmlw*’GplFtyr *ylxp!nlwwtyr *xlvtyr*nEtGtnlw*EpxlEvF *zE*GsEplGpytyr *ty*CpEFzy*zE*mA*zGspE*xplyF(*
□�SlBtyr*
□�PKGzEGtzy*
□�TyGtxtolGtyr*zE*xlvtyr*EHop*lyo#zE*GsEplGpytyr*rpFGHEpF*
□ PKnwHFtzy ’pKnwHotyr zE EpupnGtyr Gsp FGHopyG(
□�iCEplotyr*slExqHw*EHxzEF*zE*rzFFtC*zE*fHmwtn*SHxtwtlGtzy*
□�NAmpEmHwwAtyr#NAmpEFGlwvtyr*’NtEnwp*zyp_* OHEtyr*inszzw#LqGpE*inszzw(*

6" XzGtIlGtzy zq Gsp mHwwAtyr.slElFFxpyG.slBtyr" ’Nspnv zyp(7
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Leadership Preparatory Academy

Student and Parent Complaint Procedure 
Dear Students and Parents:

Student or parent complaints/concerns can be addressed by an email to the teacher. For those
complaints/concerns that cannot be resolved with the teacher, the Governance Board has adopted a standard
Complaint/Concern Resolution Policy.

The student or parent should first discuss and file a Level One complaint with the CLO, as dictated by the
policy. However, it is our sincere desire that all complaints/concerns can be solved promptly, at the lowest level
possible, and with an acceptable resolution.

Complaint/Grievance Resolution Process 

Parent/
Guardian-
meet with
your child’s
teacher to
share
complaint.

CLO - works with
parent to resolve
complaint.

Parent/Guardian- If your
issue is resolved, the
process has been
completed.

Parent/Guardian- may
appeal to the CEO for
review.

CEO Reviews and decides to
send back to the CLO or refer
to Governance Board

Governance Board 
Reviews Complaint and 
Resolution Efforts 

Governance Board
renders decision within
30 days.

IF NO RESOLUTION 

IF NO RESOLUTION 

IF NO RESOLUTION 

Parent/Guardian
may request a
referral to an
external consultant
for mediation.
Consultant opinion 
is final.
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Leadership Preparatory Academy
Notice of Complaint/Concern Level 1 

This form must be filled out completely by a student or parent and submitted to the CLO via email to ensure
receipt.

Student’s Name: _______________________________________________________________________

Address: ______________________________________________________________________________

Telephone number(s): ___________________________________________________________________

If student is represented by a parent or other adult in pursuing this complaint, please identify the person
representing or assisting you:

Name: _______________________________________________________________________________

Address (If different from above): _________________________________________________________

Telephone number(s): ______________________________ Relationship: _________________________

State the date of the event or series of events causing your complaint: _____________________________

State your complaint/concern, including the individual harm alleged: (Use the back and additional sheets if necessary)

_____________________________________________________________________________________

_____________________________________________________________________________________

_____________________________________________________________________________________

State specific facts that support your complaint/concern (List in detail): ___________________________

_____________________________________________________________________________________

_____________________________________________________________________________________

_____________________________________________________________________________________

_____________________________________________________________________________________

State the remedy you seek for this complaint/concern: ________________________________________

____________________________________________________________________________________

_____________________________________________________________________________________

_____________________________________________________________________________________

Signature of student or parent: ____________________________________________________________

Date submitted: ________________________________________________________________________

Date received by CLO: __________________________________________________________________
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Leadership Preparatory Academy
Notice of Complaint/Concern Level 2 

This form must be filled out completely by a student or parent appealing a Level 1 decision, or lack of a timely
response after Level 2 conference, to the CLO.

Student’s Name: _______________________________________________________________________

Address: ______________________________________________________________________________

Telephone number(s): ___________________________________________________________________

To whom did you last present your complaint? _______________________________________________

Date of Conference: _____________________________________________________________________

If a student is represented by a parent or other adult in pursuing this complaint, please identify the person
representing or assisting you:

Name: _______________________________________________________________________________

Address (If different from above): _________________________________________________________

Telephone number(s): _______________________________ Relationship: ________________________

Please identify specifically what you disagree with in the Level 1 response and/or decision: __________

_____________________________________________________________________________________

_____________________________________________________________________________________

_____________________________________________________________________________________

Identify the issues that you think should be addressed in the Level 2 conference: ____________________

_____________________________________________________________________________________

_____________________________________________________________________________________

Please state the remedy you seek for this complaint/concern: ____________________________________

_____________________________________________________________________________________

_____________________________________________________________________________________

Signature of student or parent: ____________________________________________________________

Date submitted: _______________________________________________________________________

Date received by the office: ______________________________________________________________

Note: Attach a copy of the Level One complaint/concern 
Attach a copy of the Level One decision being appealed, if applicable. 
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Leadership Preparatory Academy
Notice of Complaint/Concern Level 3 

This form must be filled out completely by a student or parent appealing a Level 2 decision, or lack of a timely
response after Level 3 conference, to the Governance Board Chair.

Student’s Name: _______________________________________________________________________

Address: ______________________________________________________________________________

Telephone number(s): ___________________________________________________________________

Same: ________________________________________________________________________________

To whom did you last present your complaint? _______________________________________________

Date of Conference: _____________________________________________________________________

If student represented by a parent or other adult in pursuing this complaint, please identify the person
representing or assisting you:

Name: _______________________________________________________________________________

Address (If different from above): _________________________________________________________

Telephone number(s): _________________________________ Relationship: ______________________

Please identify specifically what you disagree with in the Level 2 response and/or decision: __________

_____________________________________________________________________________________

_____________________________________________________________________________________

_____________________________________________________________________________________

Identify the issues that you think should be addressed in the Level 3 conference: ____________________

_____________________________________________________________________________________

_____________________________________________________________________________________

Please state the remedy you seek for this complaint/concern: ____________________________________

_____________________________________________________________________________________

_____________________________________________________________________________________

Signature of student or parent: ____________________________________________________________

Date submitted: _______________________________________________________________________

Date received by the office: ______________________________________________________________

Note: Attach a copy of the Level One and Two complaints.
Attach a copy of the Level One and Level Two decisions being appealed, if applicable. 

Leadership Preparatory Academy Renewal Petition 2022

221



Le
ad

er
sh

ip
 P

re
pa

ra
to

ry
 A

ca
de

m
y 

C
om

pl
ai

nt
s/

C
on

ce
rn

s T
im

el
in

e 
Co
nc
er
ns
ra
ise
d
by
pa
re
nt
s/g
ua
rd
ia
ns
ab
ou
ts
ch
oo
lp
er
so
nn
el
sh
ou
ld
be
re
so
lv
ed
as
qu
ic
kl
y
as
po
ss
ib
le
.

St
ep

 O
ne

 (L
ev

el
 1

) 
Co
nc
er
ns
/C
om
pl
ai
nt
sa
ga
in
st
sc
ho
ol
pe
rs
on
ne
lr
ai
se
d
by
a
pa
re
nt
/g
ua
rd
ia
n
sh
al
lb
e

re
so
lv
ed
as
qu
ic
kl
y
as
po
ss
ib
le
.T
he
fir
st
st
ep
in
re
so
lv
in
g
al
lc
on
ce
rn
s/c
om
pl
ai
nt
ss
ha
ll

be
fo
rt
he
pa
re
nt
/g
ua
rd
ia
n
to
m
ee
tw
ith
sc
ho
ol
pe
rs
on
ne
lt
o
try
to
id
en
tif
y
th
e
tru
e
iss
ue
s.

It
is
ex
pe
ct
ed
th
at
th
e
m
aj
or
ity
of
iss
ue
sb
et
w
ee
n
a
pa
re
nt
/g
ua
rd
ia
n
an
d
sc
ho
ol
pe
rs
on
ne
l

w
ill
be
re
so
lv
ed
at
th
is
fir
st
m
ee
tin
g.

St
ep

 T
w

o 
If
co
nc
er
ns
ar
e
no
tr
es
ol
ve
d
w
ith
sc
ho
ol
pe
rs
on
ne
la
ts
te
p
on
e,
th
e
pa
re
nt
/g
ua
rd
ia
n
sh
al
l

m
ee
tw
ith
th
e
sc
ho
ol
’s
C
LO

to
try
to
re
so
lv
e
th
e
id
en
tif
ie
d
iss
ue
.I
fn
o
re
so
lu
tio
n
is

re
ac
he
d
w
ith
th
e
CL
O
,t
he
co
m
pl
ai
nt
m
ay
pr
oc
ee
d
to
th
e
fo
rm
al
le
ve
l.

St
ep

 T
hr

ee
 (L

ev
el

 2
) 

Th
e
pa
re
nt
/g
ua
rd
ia
n
sh
al
lp
ut
th
ei
rc
om
pl
ai
nt
or
co
nc
er
n
in

w
ri

tin
g
us
in
g
th
e
ap
pr
ov
ed

fo
rm
s,
an
d
su
bm
it
to
th
e
sit
e
CL
O
.T
he
CL
O
sh
al
li
nv
es
tig
at
e
th
e
co
nc
er
n/
co
m
pl
ai
nt
an
d

sh
al
lr
es
po
nd
in
w
rit
in
g
w
ith
te
n
(1
0)
w
or
ki
ng
da
ys
of
re
ce
ip
to
ft
he
w
rit
te
n
co
m
pl
ai
nt
or

co
nc
er
n
lo
dg
ed
ag
ai
ns
ta
ny
sc
ho
ol
pe
rs
on
ne
lb
y
a
st
ud
en
t,
pa
re
nt
/g
ua
rd
ia
n
or
ot
he
r

st
ak
eh
ol
de
ri
n
th
e
st
ud
en
t’s
in
te
re
st
.

St
ep

 F
ou

r 
(L

ev
el

 3
) 

If
th
e
pa
re
nt
/g
ua
rd
ia
n
fin
ds
th
e
CL
O
’s
pr
op
os
ed
re
so
lu
tio
n
to
be
un
sa
tis
fa
ct
or
y,
an
ap
pe
al

m
ay
be
m
ad
e
to
th
e
CE
O
.T
he
pa
re
nt
/g
ua
rd
ia
n
sh
al
lf
ol
lo
w
th
e
es
ta
bl
ish
ed
pr
oc
ed
ur
e
an
d

su
bm
it
th
e
w
rit
te
n
co
m
pl
ai
nt
an
d
CL
O
’s
w
rit
te
n
re
sp
on
se
al
on
g
w
ith
an
y

re
le
va
nt
/d
oc
um
en
ta
tio
n
to
th
e
CE
O
w
ho
sh
al
lr
es
po
nd
to
th
e
pa
re
nt
/g
ua
rd
ia
n,
th
e
CL
O
,

an
d
th
e
em
pl
oy
ee
w
ith
in
te
n
(1
0)
w
or
ki
ng
da
ys
of
re
ce
ip
to
fa
ll
re
qu
ire
d
do
cu
m
en
ta
tio
n.

St
ep

 F
iv

e 
(L

ev
el

4)
 

If
th
e
re
sp
on
se
of
th
e
CE
O
is
un
ac
ce
pt
ab
le
to
th
e
pa
re
nt
/g
ua
rd
ia
n
an
ap
pe
al
m
ay
be

su
bm
itt
ed
to
th
e
G
ov
er
na
nc
e
Bo
ar
d
of
LP
A
w
ho
w
ill
re
sp
on
d
in
w
rit
in
g
to
th
e

pa
re
nt
/g
ua
rd
ia
n,
th
e
CL
O
an
d
em
pl
oy
ee
w
ith
in
tw
en
ty
(2
0)
w
or
ki
ng
da
ys
of
re
ce
ip
to
ft
he

ap
pe
al
fro
m
th
e
pa
re
nt
/g
ua
rd
ia
n,
w
ith
fo
rm
al
bo
ar
d
ac
tio
n
su
bj
ec
tt
o
th
e
bo
ar
d
ca
le
nd
ar

m
ee
tin
g.Le

ad
er
sh
ip
Pr
ep
ar
at
or
y
Ac
ad
em
y

R
en
ew
al
Pe
tit
io
n
20
22 22
2



C
om

pl
ai

nt
s/

C
on

ce
rn

s T
im

el
in

e 

Fi
na

l A
pp

ea
ls

 

In
ev
er
y
in
st
an
ce
it
is
th
e
re
sp
on
si
bi
lit
y
of
LP
A
to
re
so
lv
e
th
e
co
m
pl
ai
nt
/g
rie
va
nc
e
w
ith
in
th
e
or
ga
ni
za
tio
n.
H
ow
ev
er
if,
af
te
re
xh
au
st
in
g
al
ls
te
ps
w
ith
in
th
e

or
ga
ni
za
tio
n
an
d
th
e
co
m
pl
ai
nt
/c
on
ce
rn
is
no
tr
es
ol
ve
d,
th
e
C
EO

w
ill
co
nv
en
e
a
m
ed
ia
tio
n
se
ss
io
n
w
ith
th
e
co
nc
er
ne
d
pa
rti
es
,u
til
iz
in
g
a
ne
ut
ra
lm
ed
ia
to
rt
o

re
so
lv
e
th
e
iss
ue
.T
he
re
su
lts
of
th
e
m
ed
ia
tio
n
se
ss
io
n
w
ill
be
fin
al
.T
he
ne
ut
ra
lm
ed
ia
to
rw
ill
be
ch
os
en
fr
om
a
lis
to
fr
et
ire
d
ed
uc
at
or
s,
w
ho
ha
ve
ag
re
ed
to
se
rv
e

in
th
is
ca
pa
ci
ty
as
vo
lu
nt
ee
rs
.T
he
se
ed
uc
at
or
sw
ill
w
he
ne
ve
rp
os
sib
le
,h
av
e
ha
d
br
oa
d
ex
pe
rie
nc
e
in
th
e
ed
uc
at
io
na
la
re
na
an
d
w
ill
be
re
pr
es
en
ta
tiv
e
of
pe
rs
on
ne
l

at
al
ll
ev
el
so
ft
he
sc
ho
ol
sy
st
em
:t
ea
ch
in
g
pr
of
es
si
on
al
,s
ch
oo
lb
as
ed
ad
m
in
ist
ra
to
rs
,a
nd
sy
st
em
le
ve
lp
er
so
nn
el
.T
he
re
su
lts
of
th
e
m
ed
ia
tio
n
w
ill
be
fin
al
.

Le
ad
er
sh
ip
Pr
ep
ar
at
or
y
Ac
ad
em
y

R
en
ew
al
Pe
tit
io
n
20
22 22
3



Exhibit

Leadership Preparatory Academy Renewal Petition 2022

224



 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

EMPLOYEE HANDBOOK 
2022 - 2023

Leadership Preparatory Academy Renewal Petition 2022

225



LEADERSHIP PREPARATORY ACADEMY
EMPLOYEE HANDBOOK 

TABLE OF CONTENTS 
 

OUR VISION 4
OUR MISSION 4

   ALOCHOL AND SUBSTANCE ABUSE  6 
AT-WILL EMPLOYMENT 6 
ATTENDANCE 7 

ABSENCE WITHOUT ACCUMULATED LEAVE 7 
ADMINISTRATIVE OR DIRECTED LEAVE 7
BENEFIT DEDUCTIONS DURING A LEAVE OF ABSENCE 7 
BEREAVEMENT LEAVE 7 
CRITICAL DAYS 7 
EXCESSIVE ABSENCES/TARDIES 7 
EXTENDED LEAVE OF ABSENCE 8
FAMILY MEDICAL LEAVE ACT (FMLA) 8
HARDSHIP LEAVE 8 
JURY AND WITNESS DUTY 9 
LEAVE OF ABSENCE WITHOUT PAY 9 

LEAVING CAMPUS 9
MILITARY CAREGIVER LEAVE OF ABSENCE 9
MILITARY LEAVE 9 
OTHER MEDICAL LEAVE 9 
PERSONAL LEAVE 9 
PROFESSIONAL LEAVE 9
RETURN TO WORK 10
SICK LEAVE 10 
TIME FOR VOTING 12 
VACATION 12 
DISPUTE REGARDING LEAVE BALANCE 12 

BENEFITS 12
CELL PHONE USE 14
CERTIFICATION 14
CHILD ABUSE 14
CODE OF ETHICS 15
CONDUCTING PERSONAL BUSINESS 19
CONFIDENTIAL NATURE OF WORK 19
CONTRACTS/LETTERS OF OFFER 19
COMPLAINT/GRIEVANCE PROCEDURES 20 
COMPENSATION 26

COST OF LIVING ADJUSTMENTS AND STEP INCREASES 27
EXTENDED DAY/YEAR 27
OVERTIME 27
NON-EXEMPT OR EXEMPT 27
PAY ADVANCES 27
RETIREES RETURNING TO WORK 28
SALARY INCREASE FOR ADVANCED DEGREE 28
SALARY PLACEMENT FOR CERTIFIED EMPLOYEES 28 

1

Leadership Preparatory Academy Renewal Petition 2022

226



SALARY PLACEMENT FOR CLASSIFIED EMPLOYEES 28 

 SALARY SCHEDULE 28  
SUMMER SALARY 28
VACATIONS AND HOLIDAYS 28

CONFLICTS OF INTEREST 29 
CRIMINAL BACKGROUND CHECK 29 
DRUG-FREE WORKPLACE 29 
EMERGENCY CONTACTS 30
EMPLOYEE ASSIGNMENTS 30 
EMPLOYEE DRESS CODE 30
EMPLOYEE EVALUATION CERTIFIED AND CLASSIFIED 31 
EMPLOYEE PERSONNEL RECORDS 31 
EMPLOYEES WITH COMMUNICABLE DISEASES 31
EMPLOYEE IDENTIFICATION CARDS AND BADGES 31 
FAIR LABOR STANDARDS ACT 33 
FALSIFICATION OF RECORDS 33 
FUND RAISERS 33 
HEALTH AND SAFETY 34
HIRING 34 
INCLEMENT WEATHER PROCEDURES 34
INTERVIEWING 34 
JOB POSTING 35
MEDICARE 35 
NEPOTISM 35 
NONRENEWAL 35
OBSERVANCE OF RELIGIOUS HOLIDAYS 35 
OUTSIDE EMPLOYMENT 35 
PAYROLL DEDUCTIONS 35 
PERSONNEL CHANGES 35 
PRIVACY AND CONFIDENTIALITY 36 
RECORDS MANAGEMENT AND RETENTION 36
REDUCTION IN FORCE 37
RE-EMPLOYMENT 37 
RESIGNATIONS 37 
REPORT OF SUSPECTED CHILD ABUSE OR NEGLECT 37 
RESPONSIBILITY TO REPORT CRIMINAL CHARGES 37
RESPONSIBILITIES FOR RESPONSES TO CIVIL CONCERNS 38
SAFETY 38
SEXUAL HARASSMENT 38
SMOKING 39 

 

39
SOCIAL SECURITY NUMBER 39 
SOCIAL MEDIA 39 
SOCIAL SECURITY 39 
SOLICITATION BY STAFF MEMBERS 40
SOLICITATION ON SCHOOL PROPERTY 40 
SUSPENSION/TERMINATION 40
SUBSTITUTE EMPLOYMENT 41 
TEACHERS RETIREMENT SYSTEM 41
TELECOMMUNICATIONS 41 
TUTORING 42 
UNAUTHORIZED TAPE RECORDINGS 42

Leadership Preparatory Academy Renewal Petition 2022

227



WEAPONS 42
WORK CALENDAR 43 
WORK HOURS 43

 

WORKER’S COMPENSATION 43 
 

VOL

VOLUNTEER WORK PROHIBITION 43 
 

 

2

Leadership Preparatory Academy Renewal Petition 2022

228



Dear Employee:

This handbook provides information on employment services, benefits, certification, compensation and
classification, leaves of absence, attendance, and personnel records. Nothing in this handbook nor in the
Leadership Preparatory Academy’s (“LPA”) policy manual shall be deemed to constitute an expressed or
implied contract of employment.

This handbook and any policies, procedures, and benefits to which it refers may be modified, altered, or
discontinued at any time by the LPA’S Governing Board at the discretion of the Board. No handbook can
include or anticipate every issue, question, or concern that may arise; therefore, employees are encouraged to
check LPA’s webpage and complete listing of policies for any updates to personnel information, forms,
procedures, and practices. This handbook is not intended to replace the policies established by the LPA
Governance Board nor the LPA administration. Employees have a responsibility to familiarize themselves with,
and abide by, the complete policies and procedures of the Governance Board, carry out their assigned
responsibilities with conscientious concern and with professional behavior.

All employees are responsible for understanding the contents of this handbook, as well as all policies and
administrative regulations of the LPA.

Sincerely,

Dr. Tonya M. Williams, Chief Academic Officer and Chief Learning Officer
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OUR VISION

The vision of the LPA is to become the highest performing charter school in the nation.

OURMISSION

The mission of the LPA is to develop scholars through a rigorous academic program that engages all stake holders by
maximizing our students’ potential to lead in the 21st century.

EQUAL OPPORTUNITY EMPLOYMENT

It is the policy of LPA not to discriminate based on gender, age, race, color, disability, religion, or national origin in any
educational program or other program, activity, or service or admissions to facilities operated by LPA or in the
employment practices of LPA. It is the express policy of LPA to comply with all appropriate laws and regulations relating
to discrimination now in effect or hereafter enacted including Title VI, Title VII, Title IX, Section 504 of the Rehabilitation
Act of 1973, the Age Discrimination in Employment Act, the Americans with Disabilities Act, Title II of the Genetic
Information Nondiscrimination Act of 2008, and all accompanying regulations.
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ALCOHOL AND SUBSTANCE ABUSE

The Georgia Drug-Free Public Work Force Act of 1990 applies to Leadership Preparatory Academy. The Governance
Board of LPA declares that the manufacture, distribution, sale or possession of controlled substances, marijuana and
other dangerous drugs in an unlawful manner or being at work under the influence of alcohol, controlled substances,
marijuana or other dangerous or illegal/unlawful drugs is a serious threat to the public health, safety and welfare. With
this in mind, the Board declares that its work force must be absolutely free of any person who would knowingly
manufacture, distribute, sell or possess a controlled substance, marijuana or a dangerous or illegal/unlawful drug in an
unlawful manner. This prohibition specifically includes, but is not limited to, the unlawful manufacture, distribution,
dispensation, possession, or use of a controlled substance or alcohol in the employee's workplace. This prohibition also
includes, but is not limited to, an employee being under the influence of alcohol or controlled substances while on duty.
As a condition of employment, each employee must abide by the terms of this policy and must notify their immediate
supervisor within three (3) business days after any arrest on any drug related criminal charge and further notify their
immediate supervisor within three (3) business days of any conviction, plea of nolo contendere, or a plea under the First
Offender Act of the State of Georgia or any similar state or federal law of a drug-related offense. The Governance Board
shall not consider for employment, any applicant who has been convicted, pled nolo contendere, or a pled under the
First Offender Act of the State of Georgia or any similar state or federal law for the first time of any drug offense as
described above for a three month period from the date of conviction, plea of nolo contendere, or a plea under the First
Offender Act of the State of Georgia or any similar state or federal law nor shall the Governance Board consider any
applicant for employment who has been convicted, pled nolo contendere, or a pled under the First Offender Act of the
State of Georgia or any similar state or federal law for the second time of any drug offense as described above for a five
year period from the most recent date of conviction.

AT-WILL EMPLOYMET

Georgia recognizes At-Will Employment; that is, an employee is hired at-will and employment can be terminated at the
will of either party, for any reason or no reason at all. Employment-at-will means that, in general, an employer may
terminate the employment relationship at any time, for any reason, or for no reason, unless an agreement or law exists
to the contrary. Employees who do not receive an employment contract are considered “at-will.” Thus, unless issued a
Governance Board-approved employment contract, all LPA employees may be terminated at the will of the employer.
Employees who are issued Board–approved contracts do not have At-Will Employment.

ATTENDANCE

Attendance is an essential part of the periodic evaluation of job performance, and employees are required to be at
work, and on time. Employees who will be late to work or absent should personally notify their supervisor in advance or
as quickly as possible so that their responsibilities can be covered appropriately. Absences for reasons that are not
approved by the Governing Board of LPA may be considered job abandonment. Employee absences without approval for
three or more days will be considered voluntary resignations.

Daily attendance and punctuality are performance expectations for all employees and are included in each job
description as a primary responsibility. In the event that absence is necessary, employees are responsible for insuring
verifiable contact with their supervisor prior to the start of the workday. The specific “call in” protocol will be provided
in writing to all employees by the Chief Learning Officer (CLO). Employees are expected to call in for each day of absence
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unless they are otherwise notified by their supervisor, or unless they are placed on an approved leave of absence.
Employees who are excessively absent are subject to disciplinary action up to and including the recommendation to
terminate employment. Employees must sign in and sign out each day using the electronic time clock. If an employee,
leaves campus prior to the end of the work day, s/he must sign in and out using the electronic time clock. Failure to sign
in and sign out can result in your pay being docked according to the employer’s judgement and such decision by the
employer is not subject to appeal.

AbsenceWithout Accumulated Leave

Employees absent without accumulated leave will have a full day’s pay deducted from their salaries for each
such absence. The formula for determining a day’s pay is as follows: • Ten month employees: annual salary
divided by 190; • Eleven month employees: annual salary divided by 210; and • Twelve month employees:
annual salary divided by 248.

Administrative or Directed Leave
During investigations or other specified situations, LPA may direct that an employee remain off work. This
administratively required leave will be paid at the employee’s regular rate of pay. State lawmust be followed
concerning administrative leave for certificated employees.

Benefits Deductions During a Leave of AbsenceWhile an employee receives Sick Leave pay, benefits deductions
continue to be charged against the employee’s pay check. If the employee uses all available Sick Leave before the end of
the FMLA period or if the employee is receiving payments fromWorkers Compensation, s/he may choose whether to
continue paying for benefits deductions directly to the Payroll Office each month or to allow benefits coverage to lapse
for the remainder of the leave of absence. In the event coverage lapses, deductions and coverage cannot begin again
until the full month after the employee returns to work. Some benefits may have a “waiver of premium” so the
employee is not required to pay the deduction after an extended period of disability.

Bereavement Leave
Georgia law allows school district employees to use accrued, unused Sick Leave as Bereavement Leave to receive
pay for up to five days away from work due to the death of an immediate family member (mother, father,
spouse, sibling or child) or a relative living at the same address. This is not an additional leave. This leave is
deducted from your regular sick leave balance. LPA adopts and follows this rule. Employees may use up to one
day of sick leave per year to be away from work due to the death of someone outside the immediate family.

Critical Days

Personal leave will not be granted for any reason neither the day before nor the day after a holiday, Pre-
planning, Post-Planning, Professional Learning Day or for any portion of either of the excluded days. The
CLO/CAO or the CEO may declare any specific time frame as “critical days” and personal leave will not be
granted or applied during these designated days. If you are absent for personal reasons on any of those days,
your pay will be docked. Leave will not be approved for neither the first two weeks of school, nor the last two
weeks of school.

Excessive Absences/Tardies

Absences and/or tardies in excess of eight (8) days in the same school year will be monitored by the CLO
excluding absences approved by FMLA and absences approved for the following leave types; annual leave,
educational leave, jury duty/legal leave, military/government service leave, professional learning leave and
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worker’s compensation leave. Absences in excess of eight (8) days in the same school year are likely to
adversely impact employees’ work performance and job evaluation. As a form or corrective action, LPA will
individually counsel and document problems with attendance, and issues with punctuality may result in an
unsatisfactory evaluation, the nonrenewal of the employment contract, reductions in pay in instances of
exhausted leave, and/or termination of employment.

Extended Leave of Absence
When the following conditions are met, an employee on an approved leave of absence may, at the discretion of
the employee, remain on an Extended Leave of Absence:
a. The employee has remaining sick leave available at the end of the FMLA period; and
b. The Leave is for personal medical reasons and the employee remains disabled beyond the FMLA period. In
this case, the employee may remain on Extended Leave, without impact on their pay, until all available Sick
Leave is exhausted. Employees whose absence is covered by Workers’ Compensation and who are unable to
return to work at the end of the FMLA period are also considered to be on Extended Leave.

Family and Medical Leave Act (FMLA)
On the occasion when LPA has more than 50 or more employees, the FMLA applies. Employees are eligible for a
leave of absence under the FMLA once they have worked for the school for twelve months and a total of 1250
work hours. Leave under the FMLA can be approved for up to 12 weeks in a rolling 12-month period for the
following reasons:

a. For incapacity due to pregnancy, prenatal medical care, or childbirth;
b. To care for the employee’s child after birth, or placement for adoption or foster care; entitlement to
leave for a birth or placement of a child expires at the end of the 12 month period beginning on the date
of the birth or placement;
c. To care for the employee’s spouse, child, or parent who has a serious health condition;
d. For a serious health condition that makes the employee unable to perform the functions of his/her
job; and
e. For a qualifying exigency leave arising out of the fact that the eligible employee’s spouse, child, or
parent is a covered military member on active duty or called to active duty status in the National Guard
or Reserves in support of a contingency operation.

Hardship Leave
Hardship requests may be made by employees who have the accumulated sick leave when the need to attend to
a family member’s illness continues for more than 5 consecutive days, or when bereavement leave of more than
5 days is necessary. Appropriate and sufficient medical documentation must accompany the Leave Request
related to a family illness. Documentation of the reason(s) for Extended Bereavement Leave must be provided
for those requests. Employees can be approved for a maximum total of 45 days of sick leave use for absence due
to the illness of a family member or a total of 20 days for bereavement. Deductions from leave balances will be
made under these circumstances to the extent that they exhaust the leave category. Subsequently, any
excessive leave will be debited from the employee’s payroll upon return to work.
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Jury andWitness Duty
Employees will receive regular pay when absent due to a jury duty summons. Employees who are subpoenaed
as a witness and who have no direct personal interest in the legal proceedings will be allowed to be absent and
will receive regular pay. Appropriate court documentation is required.

Leave of Absence Without Pay
All requests for a leave of absence without pay must be approved. Any employee who takes a leave of absence,
for any reason, without approval from the CEO will be placed on leave without pay. If the employee fails to
respond to the notification and/or to return to work, the employee may be recommended to the LPA Governing
Board for termination from the LPA employment for abandonment of his/her assigned position.

Leaving Campus

If there is a need to leave campus, you may do so during your lunch period. You are not permitted to leave
during your planning time. Planning time is allocated during the school day in order for you to collaborate with
other teammembers, plan for activities related to improving the instructional program, developing lesson plans,
parent conferences, etc. If you leave campus during your designated lunch period, youmust clock out and clock
back in upon your return using the biometric system.

Military Caregiver Leave of Absence
An eligible employee is entitled to 26 workweeks of leave during a single 12-month period to care for a family
member with a serious injury or illness related to certain types of military service. The family member must be a
covered service member. The employee must be the spouse, son, daughter, parent, or “next of kin” of the
covered service member. Adequate documentation is required.

Military Leave
Employees who are a member of the National Guard or Reserves may be granted up to 18 days of paid leave
each federal fiscal year for training or active duty. Documentation of the duty and dates of service must be
provided in advance. Each employee must have the appropriate leave balance.

OtherMedical Leave
Employees who deliver a baby during the first twelve months of employment will be allowed to take a leave of
absence for the period of doctor ordered disability after delivery (normally six to eight weeks).

Personal Leave
Georgia law allows school district employees to use up to three days of accrued, unused Sick Leave each school
year to receive pay during absences due to personal reasons. LPA adopts and will follow this rule. Personal
Leave will not be approved for Critical Days as designated by the CLO at the beginning, at the end, and for
certain other critical days of each school year. Personal leave days are not additional days earned. These days
are deducted from your sick leave balance.

Professional Leave
Employees who attend a conference, seminar or workshop at the direction of the school are considered to be
absent for professional development purposes. This Professional Leave is not deducted from any of the
employee’s leave accounts as it is considered work time.
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Return to Work
Employees are expected to return to work at the end of the FMLA period or the Extended Leave period with a
full release to perform all duties. The employee will return to the same position and work location as prior to the
leave of absence in most circumstances. If the employee is unable to return to work, s/he may resign and
maintain eligibility for re-employment in the future. Employees who are unable to return to work at the end of
the approved leave of absence will be required to resign and are eligible for employment when they are cleared
to work by the physician.

Sick Leave
Sick Leave is provided under Georgia law so employees can receive pay during absences related to medical
issues for the employee or an immediate family member, as well as for certain other absences. Sick Leave is
accrued at 1 ¼ days per working month, provided that at least half the scheduled work days of the month are
worked. The maximum accrual is 120 days of sick leave for 190 day employees. Employees are not paid for
unused sick leave when they are separate from employment.

Transfer of Sick Leave

This policy establishes guidelines and procedures for transferring sick leave to members who experience a
continuing disability due to illness or injury.

Eligibility Criteria for Receiving Sick Leave from Another Employee

In order to receive sick leave donated by another LPA employee, all of the following criteria must be met. The
recipient must:

o Have used all of their own accumulated sick leave, annual leave, compensatory time, and any
other eligible leave amount for each separate serious illness or recurring diagnosed illness or
accident;

o Have a continuing disability resulting from a serious personal illness or injury and be unable to
work; and

o Not be receiving any other form of compensation including long term disability benefits, short
term disability or worker's compensation benefits.

Before an employee is eligible to receive donated leave, his or her physician must provide current certification
that the employee has a disability resulting from serious personal illness or injury and is unable to work.

Upon receipt of such medical certification, the employee is eligible to receive up to 20 days of leave in any
school year, for which he/she would otherwise be without pay including holidays.

Eligibility for additional increments of 10 working days may be based on a current and contemporaneousmedical
certification of the continuing disability.

The maximum amount that may be transferred to an employee is limited to 90 days for which the employee
would otherwise not be paid as stated above.
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Transfer of sick leave to an employee may not be denied if all eligibility criteria are met. The dollar amount
(value) of the leave being donated is equivalent to what the recipient employee’s daily rate.

Policies and Guidelines, which shall be used prior to any donated leave.

Criteria for Donating Leave
In order to donate sick leave to a member of the Sick Leave Bank, an employee must have a current minimum
balance greater than 10 sick leave days based on his/her accrual rate, after the donation.

An employee may donate more than one time to a single individual.

Procedural Guidelines

In order to facilitate sick leave transfer between employees, the following procedures should be followed:

The donating employee (donor) must email the CLO stating the name of the recipient and the amount of leave
being donated.

The HRManager, will verify the following:
• The donor and the recipient are eligible for donation;
• The donating employee has sufficient sick leave to cover the donation; and
• The amount will not result in the donor's remaining balance falling below 10 days;

Once the verifications have been made,
• The Sick Leave Bank Donation Form will be approved by the HRManager and the CEO.
• The email will be placed in both the donor and the recipient's personnel files, and the original will be

retained by the office responsible for processing leave.
• Donor forms will be date and time stamped in the order received.

This will determine the order in which sick leave will be deducted from the donors' sick leave
balances where there are multiple donors for a single individual. The recipient's supervisor will be
notified of the amount of leave that has been donated.

• Before the initial transfer of leave is completed, the office processing leave will verify that the recipient
has provided current certification from his/her health care provider that he/she continues to be unable
to work for the period of time donated.

• A current, contemporaneous medical form may be required prior to the transfer of sick leave for every
subsequent 10 days of donated leave. Prior to deducting subsequent leave from a donor, the HR office
will verify that the donor has sufficient leave to cover the amount originally donated and also maintains
the balance required after the donation.

• If less than the required amount is available, the leave donation request is denied.
• Payment of the donated leave will be based on the recipient's established rate of pay. No compensation

will be paid to the donor.
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Time for Voting
Polls in Georgia are open from 7:00 a.m. until 7:00 p.m., and often advance voting is allowed before the day of
elections. Therefore, it is unlikely that time away from work would be necessary for an employee to vote.
Employees should consult their supervisor to arrange for time off when necessary.

Vacation
Employees who work a 12-month schedule accrue vacation hours to cover their pay for scheduled absences.
Unused vacation hours can be accumulated, up to a total of six times the annual accrual. Employees, who
resign, retire or move to a non-eligible position will be paid for accumulated but unused vacation hours.

A full-time administrative member employed on a twelve (12) month or fiscal year basis shall be entitled to
vacation/annual leave earned at the rate of two days (16 hours) per month. All working days during the fiscal
year shall be counted; absences during academic calendar breaks shall be recorded as vacation; and all vacation
days shall be recorded on institutional leave records. The maximum accrual and the accrual rate of
vacation/annual leave for an administrative officer will be based upon his/her contractual work commitment.
Vacation/annual leave shall be accrued based on the initial employment date of an employee. A new hire must
be employed on or before the fifteenth of a month to qualify for accrual of vacation/annual leave for that
month. Vacation/annual leave may be taken with supervisor’s approval. Requests for leave should be submitted
with as much advance notice as possible, except for unforeseen emergencies. Vacation/annual leave shall be
taken at times mutually acceptable to the employee and his/her supervisor.

Employeesmay accrue the following days based on their years of experience:
o Less than ten years of creditable experience 1.25 days per pay period
o Ten to twenty years of creditable experience 2.0 days per pay period
o Twenty or more years of creditable experience 2.5 days per pay period

Annual duty employees may elect to convert their annual leave to sick leave or be paid for up to 20 days of any
unused vacation leave during the month of December and May. All unused, accrued vacation/annual leave, not
to exceed 180 days, shall be paid to an employee upon his/her termination from employment or at the point of
180 day accumulation. An employee who terminates on or after the fifteenth of a month shall accrue
vacation/annual leave for that month. The payment for accrued vacation leave for a terminated employee will
be paid the next month after the last payroll check is issued. It may become necessary for employees to be paid
for vacation lieu of continuing to accrue vacation/annual leave beyond the 180 days maximum accrual at the
election of the employer. Terminated employee is defined as an employee who is no longer employed at LPA
full time/

Disputes Regarding Leave Balances
An employee who believes his/her leave balances contain an error must submit a written request for review to
the CAO within one month of the pay period in question.

BENEFITS

A comprehensive benefits package is offered to full-time employees. Coverage will be effective on the first of the month
following thirty (30) days of service and an insurance premium will be deducted the month prior to the effective date of
coverage.
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Annual Open Enrollment: Each employee must re-enroll in the flexible benefits program annually. You will lose your
benefits for the following calendar year if you fail to complete open enrollment. Benefit information will be emailed to
employees during open enrollment. Benefits are a large part of the total compensation package for LPA employees. In
order to meet the changing needs of our employees, we are continuously reviewing and updating these benefits and
their features.

Open Enrollment (OE) is the period each year when employees may enroll or change options or coverage, subject to the
conditions described in the plan. The OE period, unless otherwise announced, occurs mid -October through mid-
November of each calendar year. Coverage changes, or new enrollments, become effective the following January 1.
(This is subject to change – please monitor your email for updates). Temporary employees (regular substitutes and
miscellaneous employees) or employees who work less than 25 hours per week are not eligible for benefits.

Teachers Retirement System of Georgia (TRS) teachers, administrators, supervisors, clerical employees,
paraprofessionals, and various administrative office staff are eligible members of the Teachers Retirement System (TRS).
Benefits become available after 30 years of service, regardless of age, at 25 years of service with early retirement
adjustments, or at age 60, after ten years of service. Employees who have 10 years of TRS service are eligible to apply for
disability retirement benefits if permanently disabled, as well as survivor’s benefits that are paid to a beneficiary. TRS
retirement benefits are funded by a combination of employee and employer contributions. Current contribution rates
and additional information about TRS are available at www.trsga.com.

The LPA Governance Board provides professional liability insurance for its employees, which may provide for legal
expenses and damages that may arise from suits brought against employees for incidents that occur while they are
carrying out assigned duties of their roles and responsibilities of the school.

Workers’ Compensation Employees may be entitled to Workers’ Compensation benefits if injured on the job. The injury
must arise out of, and in the course of, employment. The injured employee must provide notice of the injury
immediately, but no later than 10 days after the accident, to the employer, the employer’s representative, or the
employee’s immediate supervisor. Failure to do so may result in the loss of benefits. The injured employee may select a
medical care provider from the list of approved/selected providers posted in the building by the Governance Board. Only
those providers listed are authorized to render reimbursable medical care for a work-related injury.

HEALTH BENEFIT PLANS

LPA offers health plans that include major medical and pharmacy benefits. See the separate document from Joey Costa
and Associates about health plans.

STATE PERSONNEL ADMINISTRATION (Georgia Breeze) -FLEXIBLE BENEFIT PLANS

The LPA offers the following optional benefit plans:

• Dental
• Vision
• Legal Insurance
• Employee Optional Group Term Life and AD&D Insurance
• Spouse and Children Term Life Insurance
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• Dependent Care Spending Accounts
• Health Care Spending Accounts
• Short-Term Disability - Replaces up to 60% of salary
• Long-Term Care Insurance
• Specified Illness Insurance

COBRA

If an employee or their dependents become ineligible for coverage under the LPA’s medical, dental, or vision program,
the employee may be eligible to extend coverage under the federal COBRA program. This allows the employee and/or
dependents to continue receiving insurance coverage through the employee’s self-paid premiums.

CELL PHONE USE
Teachers may bring their cellular phone in the classroom. However, it is required that the cellular phone be turned off
when students are present, during instruction, or when on duty, or at other work related engagements so that incoming
calls cannot be received. The cellular phone may only be used in emergencies where the life or health of a student or
staff member is in eminent danger, before, during, after school, and during planning time for official business only.

CERTIFICATION
It is the responsibility of all certified employees to obtain and maintain valid in-field Georgia certification. Employees
may contact the Professional Standards Commission or the Chief Academic Officer (CAO) for certification forms and
requirements. Teachers must be “highly qualified” to teach in the assigned subject area(s) as required by the Elementary
and Secondary Education Assistance Act of 1965. All paraprofessionals must hold a Paraprofessional Certificate issued by
the Georgia PSC. Certification requirements may be found at the Georgia PSC website, www.gapsc.com.

CHILD ABUSE AND NEGLECT REPORTING
As you are aware, Georgia law deems BOTH school employees and volunteers to be mandated reporters
(.http://oca.georgia.gov/mandated-reporter) If you have reason to believe that a child has suffered: (1)
physical, non-accidental injury or injuries by a parent, guardian or caretaker, (2) neglect or exploitation by a
parent, guardian or caretaker, (3) sexual abuse, or (4) sexual exploitation, please follow the protocol below to
ensure that the appropriate authorities are notified. These protocols have been developed to guide those
persons who have been deemed mandated reporters in exercising this duty within the school structure.

If a child or other individual tells you about a situation that seems like it might require reporting,
please take the following steps:

1. Find the CLO or, if not available, the CAO, CEO or other school administrator (“Responsible
Administrator”), and make an immediate verbal report of the alleged incident of abuse/neglect in
person (no written notes, e-mail, or text messages). Unless requested by the Responsible
Administrator, do not provide written documentation to other personnel, even the child’s classroom
teacher.

14

Leadership Preparatory Academy Renewal Petition 2022

239



2. If a Responsible Administrator is unavailable, call one of them on the phone (but do not text
information to them). If the student is with you, please have them sit in the CEO’s office so that they
are supervised, and so that you have privacy to make your call. If the CEO is not available, please have
the student sit with the (in descending order): Academic Coach, Counselor, School Nurse, or
Administrative Assistant.

3. If you choose, and to assist you in the allegation recall, you may make a note in your personal record of
the date, time and brief nature of the alleged incident of abuse/neglect reported to the Responsible
Administrator. Your personal record does not include school records. This is solely for your benefit, to
keep track of when the alleged incident of abuse/neglect was reported and to whom it was reported.
This information is not to be shared.

4. A staff member who makes a report to the Responsible Administrator is deemed to have fully complied
with the law.

5. The responsibility for following up with the student, other staff members, family members, etc., DOES
NOT lie with you. Please DO NOT conduct your own investigation.

6. If asked about the situation later, the Responsible Administrator will provide no details regarding the
incident other than to confirm that they are aware of the situation. There are matters of strict
confidentiality and highest privacy in any alleged incident of abuse/neglect. This is for the protection
of everyone involved, including the person who initially reported the incident.

7. Please be aware of the fact that there is likely pertinent information to which you are not privy
regarding the situation. Please DO NOT make assumptions nor offer scenarios. Please do not
editorialize in any fashion.

8. Making a verbal report of alleged abuse/neglect to the Responsible Administrator as outlined above is
a CONFIDENTIAL matter and should be treated as such. If other personnel need to be informed
regarding the situation or follow up needs to be made with other staff members, the Responsible
Administrator will do so.

9. It is important that all mandated reporters involved in services to children who are alleged to be
abused/neglected follow this protocol. This protocol has been established so that appropriate,
sensitive needed services are provided in the best way possible.

10. Failure to comply with this protocol is actionable and penalties may range from a verbal warning to a
written warning to non-renewal of contract or even termination.

CODE OF ETHICS
All LPA certified staff are required to comply with the Code of Ethics for Educators (GA PSC Rule 505-6-.01).
The Code of Ethics can be found at http://www.gapsc.com/Rules/Current/Ethics/505-6-.01.pdf

The Code of Ethics for Educators defines the professional behavior of educators in Georgia and serves as a
guide to ethical conduct. The Professional Standards Commission has adopted standards that represent
the conduct generally accepted by the education profession. The code defines unethical conduct justifying
disciplinary sanction and provides guidance for protecting the health, safety, and general welfare of
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students and educators, and assuring the citizens of Georgia a degree of accountability within the
education profession.
(2) Definitions
(a) “Certificate” refers to any teaching, service, or leadership certificate, license, or permit issued by
authority of the Professional Standards Commission.
(b) “Educator” is a teacher, school or school system administrator, or other education personnel who holds
a certificate issued by the Professional Standards Commission and persons who have applied for but have
not yet received a certificate. For the purposes of the Code of Ethics for Educators, “educator” also refers
to paraprofessionals, aides, and substitute teachers.
(c) “Student” is any individual enrolled in the state’s public or private schools from preschool through
grade 12 or any individual under the age of 18. For the purposes of the Code of Ethics and Standards of
Professional Conduct for Educators, the enrollment period for a graduating student ends on August 31 of
the year of graduation.
(d) “Complaint” is any written and signed statement from a local board, the state board, or one or more
individual residents of this state filed with the Professional Standards Commission alleging that an
educator has breached one or more of the standards in the Code of Ethics for Educators. A “complaint”
will be deemed a request to investigate.
(e) “Revocation” is the invalidation of any certificate held by the educator.
(f) “Denial” is the refusal to grant initial certification to an applicant for a certificate.
(g) “Suspension” is the temporary invalidation of any certificate for a period of time specified by the
Professional Standards Commission.
(h) “Reprimand” admonishes the certificate holder for his or her conduct. The reprimand cautions that
further unethical conduct will lead to a more severe action.
(i) “Warning” warns the certificate holder that his or her conduct is unethical. The warning cautions that
further unethical conduct will lead to a more severe action.
(j) “Monitoring” is the quarterly appraisal of the educator’s conduct by the Professional Standards
Commission through contact with the educator and his or her employer. As a condition of monitoring, an
educator may be required to submit a criminal background check (GCIC). The Commission specifies the
length of the monitoring period.
(k) “No Probable Cause” is a determination by the Professional Standards Commission that, after a
preliminary investigation, either no further action need be taken or no cause exists to recommend
disciplinary action.

Standard 1: Legal Compliance - An educator shall abide by federal, state, and local laws and statutes.
Unethical conduct includes, but is not limited to, the commission or conviction of a felony or of any crime
involving moral turpitude; of any other criminal offense involving the manufacture, distribution, trafficking,
sale, or possession of a controlled substance or marijuana as provided for in Chapter 13 of Title 16; or of any
other sexual offense as provided for in Code Section 16-6-1 through 16-6- 17, 16-6-20, 16-6-22.2, or 16-12-
100; or any other laws applicable to the profession. As used herein, conviction includes a finding or verdict of
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guilty, or a plea of nolo contendere, regardless of whether an appeal of the conviction has been sought; a
situation where first offender treatment without adjudication of guilt pursuant to the charge was granted; and
a situation where an adjudication of guilt or sentence was otherwise withheld or not entered on the charge or
the charge was otherwise disposed of in a similar manner in any jurisdiction.
Standard 2: Conduct with Students - An educator shall always maintain a professional relationship with all
students, both in and outside the classroom. Unethical conduct includes but is not limited to:
1. Committing any act of child abuse, including physical and verbal abuse;
2. Committing any act of cruelty to children or any act of child endangerment;
3. Committing any sexual act with a student or soliciting such from a student;
4. Engaging in or permitting harassment of or misconduct toward a student that would violate a state or
federal law;
5. Soliciting, encouraging, or consummating an inappropriate written, verbal, electronic, or physical
relationship with a student;
6. Furnishing tobacco, alcohol, or illegal/unauthorized drugs to any student; or
7. Failing to prevent the use of alcohol or illegal or unauthorized drugs by students who are under the
educator’s supervision (including but not limited to at the educator’s residence or any other private setting).
Standard 3: Alcohol or Drugs - An educator shall refrain from the use of alcohol or illegal or unauthorized
drugs during the course of professional practice. Unethical conduct includes but is not limited to:
1. Being on school premises or at a school-related activity while under the influence of, possessing, using, or
consuming illegal or unauthorized drugs; and
2. Being on school premises or at a school-related activity involving students while under the influence of,
possessing, or consuming alcohol. A school-related activity includes, but is not limited to, any activity
sponsored by the school or school system (booster clubs, parent-teacher organizations, or any activity
designed to enhance the school curriculum i.e. Foreign Language trips, etc.).
Standard 4: Honesty - An educator shall exemplify honesty and integrity in the course of professional practice.
Unethical conduct includes but is not limited to falsifying, misrepresenting, or omitting:
1. Professional qualifications, criminal history, college or staff development credit and/or degrees, academic
award, and employment history;
2. Information submitted to federal, state, local school districts and other governmental agencies;
3. Information regarding the evaluation of students and/or personnel;
4. Reasons for absences or leaves;
5. Information submitted in the course of an official inquiry/investigation; and 6. Information submitted in the
course of professional practice.
Standard 5: Public Funds and Property - An educator entrusted with public funds and property shall honor
that trust with a high level of honesty, accuracy, and responsibility. Unethical conduct includes but is not
limited to:
1. Misusing public or school-related funds;
2. Failing to account for funds collected from students or parents;
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3. Submitting fraudulent requests or documentation for reimbursement of expenses or for pay (including
fraudulent or purchased degrees, documents, or coursework);
4. Co-mingling public or school-related funds with personal funds or checking accounts; and
5. Using school property without the approval of the local board of education/governing board or authorized
designee.
Standard 6: Remunerative Conduct - An educator shall maintain integrity with students, colleagues, parents,
patrons, or businesses when accepting gifts, gratuities, favors, and additional compensation. Unethical
conduct includes but is not limited to:
1. Soliciting students or parents of students to purchase equipment, supplies, or services from the educator or
to participate in activities that financially benefit the educator unless approved by the local board of
education/governing board or authorized designee;
2. Accepting gifts from vendors or potential vendors for personal use or gain where there may be the
appearance of a conflict of interest;
3. Tutoring students assigned to the educator for remuneration unless approved by the local board of
education/governing board or authorized designee; and
4. Coaching, instructing, promoting athletic camps, summer leagues, etc. that involves students in an
educator’s school system and from whom the educator receives remuneration unless approved by the local
board of education/governing board or authorized designee. These types of activities must be in compliance
with all rules and regulations of the Georgia High School Association.
Standard 7: Confidential Information - An educator shall comply with state and federal laws and state school
board policies relating to the confidentiality of student and personnel records, standardized test material, and
other information. Unethical conduct includes but is not limited to:
1. Sharing of confidential information concerning student academic and disciplinary records, health and
medical information, family status and/or income, and assessment/testing results unless disclosure is required
or permitted by law;
2. Sharing of confidential information restricted by state or federal law;
3. Violation of confidentiality agreements related to standardized testing including copying or teaching
identified test items, publishing or distributing test items or answers, discussing test items, violating local
school system or state directions for the use of tests or test items, etc.; and
4. Violation of other confidentiality agreements required by state or local policy.
Standard 8: Abandonment of Contract - An educator shall fulfill all of the terms and obligations detailed in the
contract with the local board of education or education agency for the duration of the contract. Unethical
conduct includes but is not limited to:
1. Abandoning the contract for professional services without prior release from the contract by the employer,
and
2. Willfully refusing to perform the services required by a contract.
Standard 9: Required Reports - An educator shall file reports of a breach of one or more of the standards in
the Code of Ethics for Educators, child abuse (O.C.G.A. § 19-7-5), or any other required report. Unethical
conduct includes but is not limited to:
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1. Failure to report all requested information on documents required by the Commission when applying for or
renewing any certificate with the Commission;
2. Failure to make a required report of a violation of one or more standards of the Code of Ethics for educators
of which they have personal knowledge as soon as possible but no later than ninety (90) days from the date
the educator became aware of an alleged breach unless the law or local procedures require reporting sooner;
and
3. Failure to make a required report of any violation of state or federal law soon as possible but no later than
ninety (90) days from the date the educator became aware of an alleged breach unless the law or local
procedures require reporting sooner. These reports include but are not limited to: murder, voluntary
manslaughter, aggravated assault, aggravated battery, kidnapping, any sexual offense, any sexual exploitation
of a minor, any offense involving a controlled substance and any abuse of a child if an educator has reasonable
cause to believe that a child has been abused.
Standard 10: Professional Conduct - An educator shall demonstrate conduct that follows generally recognized
professional standards and preserves the dignity and integrity of the teaching profession. Unethical conduct
includes but is not limited to any conduct that impairs and/or diminishes the certificate holder’s ability to
function professionally in his or her employment position, or behavior or conduct that is detrimental to the
health, welfare, discipline, or morals of students.
Standard 11: Testing - An educator shall administer state-mandated assessments fairly and ethically. Unethical
conduct includes but is not limited to:
1. Committing any act that breaches Test Security; and
2. Compromising the integrity of the assessment.

CONDUCTING PERSONAL BUSINESS
The established hours of duty may not be used for conducting personal business. Violators will be addressed
accordingly.

CONFIDENTIAL NATURE OF WORK
Student and employee files, records, documentation and other information are private and confidential.
Disclosure of such information is limited by applicable federal and state laws.

CONTRACTS/LETTERS OF OFFER
Contracts for certified employees and other Board-approved personnel are issued for no more than one
school year unless otherwise specified in the contract. For new, certified employees, a temporary contract for
up to 20 days is issued pending the results from the criminal background check. A contract of employment is
made by and between an employee and the LPA Governance Board of Leadership Preparatory Academy.
Employment contracts of teachers and other Board-approved personnel shall be in writing, and such contracts
shall be signed by such personnel on their own behalf and by the CEO, or his designee (such as the CLO), on
behalf of the LPA Governance Board. An employee who is fulfilling a full year contract for the current year will
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be notified byMay 15 if a contract for the ensuing year will not be offered. An employee who holds a contract
for less than one full year will not necessarily be offered a full contract for the ensuing year.

COMPLAINT/GREIVANCE PROCEDURES

The purpose of this policy is to provide a method for the LPA Governance Board and its employees to reach
solutions to problems, disputes, or controversies that may occur, and to provide a mechanism for employees
or applicants to complain about unlawful discrimination or harassment. It is the intent of this policy to
provide, in a clear and concise way, the solution to complaints at the lowest possible administrative level, as
fairly, and as expeditiously as possible. This policy may also be used specifically as a procedure by employees
who allege discrimination or harassment based on age, gender, race, color, religion, national origin, or
disability. In the case of alleged discrimination based on age, gender, race, color, religion, national origin, or
disability, employees may complain directly to the CEO or their designee who will make a prompt
investigation. This complaint and grievance procedure is applicable to any claim by any employee of LPA who
alleges to be affected in his/her employment relationship by an alleged violation, misinterpretation, or
misapplication of statutes, policies, rules, regulations, or written agreements of this school or with which the is
required to comply. Exclusions - Unless the complaint is based on unlawful discrimination, this procedure shall
not apply to:

• Performance ratings contained in personnel evaluation and professional development plans;
• Job performance evaluations or reviews;
• Termination, non-renewal, demotion, suspension, or reprimand of any employee; and/or
• The revocation, suspension, or denial of certificates of any employee by the PSC or other authorized

licensing body, agency, or commission. An employee, who chooses to appeal under O.C.G.A. §20-2-
1160, shall be barred from pursuing the same complaint under this policy.

Personnel at LPA shall have the right to present and resolve complaints relating to matters affecting
employment at the lowest organizational level possible. The LPA Governance Board encourages all employees
to resolve their complaints informally in a spirit of collegiality whenever possible. The following is presented
as the procedure where such efforts do not succeed, or where, for any other reason, the employee desires to
pursue this procedure. [Act of the General Assembly of 1992, O.C.G.A. 20-2-989.5 et seq.]

Individuals who elect to participate in the grievance and complaint process as outlined herein, accept and
agree to abide by the terms and conditions of this procedure as outlined in the processes prescribed herein.
Accordingly, complainants must adhere to the timelines and agree to fully cooperate with any investigation or
review by any authorized party charged with such investigation or review as outlined herein. Further, the
complainant must participate and deal in good faith, observing proper, courteous, and professional behavior
at all times.
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SECTION 1-C. DEFINITIONS.

1. "Level One Administrator" means the CLO of LPA with respect to teachers
assigned to that school, and the immediate supervisor of the complaining
party. With respect to the certified Administrators supervised by the Chief
Executive Officer (CEO), the "Level One Administrator" shall be the (CEO) who
is deemed the immediate supervisor of the complaining party. In any case not
covered by this paragraph, the "Level One Administrator" shall be the
supervisory, certificated person designated by the LPA Governance Board or in
the absence thereof, by the CEO to hear the complaint.

2. "Head/Lead administrator" of LPA means the Chief Executive Officer.
3. "Complaint" means any claim or grievance by an employee of LPA which is filed

pursuant to this policy and which comes within the scope of the policy on
complaints and grievances.

4. "Notification" means delivery in person to the party entitled to notification, or
deposited in the United StatesMail, certified mail, return receipt requested, to
the last known address of the party entitled to notification or by email to the
last known address of the party entitled to notification.

5. “LPA Board” means the Board of Directors also known as the Governance
Board of LPA Charter School.

6. “Superintendent” means the Superintendent of the DeKalb County School
District.

7. “School Board” means the Board of Education of the DeKalb County Schools
8. “Complainant” means any employee of LPA who files a Complaint pursuant to

this policy.
9. A document is “filed” when it is physically received in the CEO’s office via U.S.

Mail, e-mail, facsimile, or verified hand-delivery.
10. “Notice” may be accomplished by certified mail, e-mail, facsimile, or verified

hand delivery. If the written Complaint Form does not include an address,
notice to the Complainant is accomplished by certified mail to the
Complainant’s last known physical address submitted to the CEO. If the notice
is sent by certified mail, it is deemed delivered upon proof of its deposit with
the United States Postal Service; such notice must be adequately addressed
and must contain adequate postage.

11. “Notice of Summary Dismissal Letter” may be accomplished by certified mail or
hand delivery and will follow the procedures as set forth by the DeKalb County
Schools Administration. Summary of Dismissal Procedures pursuant to O.C.G.A.
§ 20-2-989.8.

SECTION 2-C. SCOPE OF COMPLAINT; EXCLUSIONS.

1. Scope. Unless excluded by paragraph (b) hereof, this complaint and grievance
procedure is applicable to any claim by any professional certificated by the
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Professional Standards Commission who is affected in his or her employment
relationship by an alleged violation, misinterpretation, or misapplication of
statutes, policies rules, regulations, or written agreements of this school or with
which the school is required to comply.

2. Exclusions. The following shall not be subject to complaint pursuant to the
provision of this policy:
a) Personnel evaluation job performance ratings and professional development

plans pursuant to O.C.G.A. § 20-2-210;
b) The termination, nonrenewal, demotion, suspension, or reprimand of any

employee pursuant to O.C.G.A. § 20-2-940, et seq;
c) The revocation, suspension, or denial of certification of any employee pursuant

to O.C.G.A. § 20-2-790, et seq;
d) A matter that has already been presented directly to the DeKalb County School

Board pursuant to O.C.G.A. § 20-2-1160; and
e) A sexual harassment or hostile work environment complaint that may be

submitted pursuant to DeKalb County School Board Policy GAEB.

SECTION 3-C. FORM, TIMELINES, FAILURE TOMEET TIMELINES, RESOLUTION.

1. The Complaint must be in writing and shall include the following components:
• A statement confirming the intent of the Complainant to utilize this Complaint

procedure.
• The mailing address and email address of the complainant to which notices and

all other documents may be delivered
• A reference to or a description of the statute, policy, rule, regulation, or

written agreement that is alleged to have been violated, misapplied, or
misinterpreted.

• A brief statement of the facts on which complaint is based that explains how
such statute, policy, rule, regulation or written agreement was violated,
misapplied, or misinterpreted.

• A statement of the relief desired.
2. The total time frame should not exceed seventy (70) calendar days from the date the

Complaint is filed to the date a copy of the Governance Board’s decision is delivered to
the Complainant, unless time limits have been mutually waived by the parties through
a written agreement.

3. Any complaint not processed within the timetable required in this procedure shall be
forwarded to the next level designated.

4. The time restraints contained herein may be extended by mutual, written agreement
of the Complainant and the administrator or the CEO and/or the Governance Board.
The extension, by agreement, of any time limit will automatically extend the overall
seventy (70) day time limit or by an additional (60) days.
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Informal Conference To Resolve
To expedite the resolution of Complaints at the lowest possible level, employees are encouraged,
to first file a Request for an Informal Conference to Resolve (“ICR”) with his/her immediate
supervisor, prior to requesting a Level One Hearing.

1. Employee should make an appointment with immediate supervisor to discuss the
nature of the complaint and state the relief desired.

2. Employee must reference or describe the nature of the complaint, the statute, rule
regulation, policy, or agreement that is alleged to have been violated misapplied or
misinterpreted.

3. The employee may also submit notes in writing if they feel it is relevant and
appropriate.

4. Supervisor will provide responses during the informal conference if appropriate
and/or if known.

5. If they are not known and if more information is need to be researched; Administrator
must provide a date certain (not to exceed 10 working days) to get response to the
employee.

6. Administrator must schedule a meeting with employee and give response to
employee; must also memorialize the informal conference and retain the
memorandum in the immediate supervisor’s office files, with appropriately distributed
copies.

Level One Hearing
1. At the conclusion of the ICR, the employee must give written notice to his/her

immediate supervisor of the acceptance of, or challenge to, the resolution of his/her
complaint/grievance. Further, the employee must provide this written notice within
five (5) calendar days from the time his/her supervisor presented the employee with
their decision.

2. If the employee disagrees with the decision of their immediate supervisor, the process
moves to a Level One Hearing whereupon the Complainant has five (5) working days
to file a complaint in writing with the CEO of LPA, [this is now a total of ten (10) days
from the appeal of the decision on the complaint as presented.]

3. The employee must include the following in the Notice of a Complaint to the CEO:
a) Employee must state in writing the nature of the complaint and the fact that

they have gone through the ICR process and the outcome.
b) Employee must include the original Request for an Informal Conference to

Resolve (“ICR”) and a copy of the resolution presented by the administrator.
c) Employee must state why they believed the outcome was not correct.
d) Employee must state the desired outcome and why such outcome is

appropriate.
e) Employee must bring forward and present any additional evidence and/or

witnesses if essential or necessary and any other pertinent information
identified and required by the CEO.

4. CEO must sign and date the Notice presented by the employee as showing received.
f) Employee must present any other pertinent information identified and

required by the CEO.
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5. The CEO has ten (10) working days to research and provide response to the complaint
in writing.

6. The CEO can send the employee back to the immediate supervisor for a response
within the ten (10) day period for further consideration.

7. Any response to the employee must be in writing identifying the reason for said
decision and must be submitted within the same ten (10) day period as indicated in
item (i) above, and an acknowledged copy will be filed in the employee’s HR file.
Employee must sign and date the notice letter from the CEO.

a) At the conclusion of the Level 1 Hearing, the employee must give written
notice to the CEO, of the acceptance of, or challenge to, the resolution of
his/her complaint/grievance. Further, the employee must provide this written
notice within five (5) calendar days from the time the CEO presented the
employee with their decision.

b) If the employee decides to move to a Level Two Hearing, they have five (5)
working days to file a complaint in writing with the CEO of LPA. This must be
accomplished by sending a Notice of Appeal to the Chair of the LPA
Governance Board.

c) Any complaint not processed within the timetable required in this procedure
must be forwarded to the next level

Level Two Hearing - Appeal from Level One
The employee has decided to Appeal the decision of the CEO of LPA and desires to move to a
Level Two Hearing.

1. The Notice of Appeal required in order to move the Level Two Hearing - Appeal from
Level One must include the following:

i. All of the documentation required of the Level One Hearing, including all
notices.

ii. Must state the nature of the complaint
iii. Must confirm they have been through the Informal conference process

and the Level One Process; must state the outcomes of the previous
process and why.

iv. Must submit the reason they want to move to Level Two Hearing.
v. Must state the outcome they are looking for and why.

2. Within five (5) working days of the Level One decision, The employee must submit the
following in a Notice addressed to the Chairperson of the Leadership Preparatory
Governance Board of Directors (Governance Board):

a) The Notice can be submitted one of two ways-
a. Hand delivered to the CEO’s office where the Complainant must ensure

that receipt is acknowledge and dated and a copy of such is received by
the Complainant; or

b. Notice is placed in U.S. mail, addressed to the CEO at the school post
office box, and sent by Certified Mail with restricted delivery.

b) The Chairperson will do the following:
a. Acknowledge receipt of Notice within ten (10) working days of receipt

of the Notice by mail or from the CEO.
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b. Select a sub-committee of the Governance Board of Directors (up to 3)
who will hear the complaint.

c. Include the Time, Date, Place of said Level Two Hearing in response to
the employee and also list any evidence or materials the employee
should bring with or submit prior to the meeting. This Hearing Notice
must be postmarked, hand delivered or emailed within 10 working days
of the Chair’s receipt of the Notice of Appeal.

c) Employee must, acknowledge and deliver receipt of the Chair’s Response and
Meeting Schedule within five working days of receipt of such Notice from the
Chair.

d) After Sub-Committee hears evidence, they will make a recommendation to the
“Committee as a Whole.”

a. The Board of Directors can also remand the decision to the CEO,
notifying the employee of the Board’s decision for the CEO to re-open
and re-consider.

b. The CEO must make his decision within the same timeline required of
the Board of Directors.

c. The decision from either the Governance Board or the CEO must be
delivered in writing and must be submitted within the timeline in
Section 3-C #2 above.

e) The Governance Board will take final action on the decision and disseminate
the decision to the employee in writing in the event the case is not remanded
to the CEO.

f) Any complaint not processed within the timetable required in this procedure
must be forwarded to the next level.

Any complaint lodged against the CEO will be considered a Level Two complaint and shall be
handled according the procedures outlined above, except that the notice must be delivered via
the acceptable, verifiable means directly to the Governance Board chair.

Level Three - Appeal from Level Two – Non Binding Mediation
1. Should the LPA employee decide that they wish to appeal the decision made at Level Two,

they have the ability to appeal by submitting to Mediation.
2. Mediation requires that the employee:

a. Submit a Request for Mediation to the CEO of LPA within five (5) working days of
receipt of decision of the Level Two Appeal.

b. The request must state that “…the Employee wishes to enter into Mediation with
the Executive Leadership [CEO] of Leadership Preparatory Academy; further it must
state that the employee was “…not satisfied with the Level Two decisions and
therefore wishes to enter into the Mediation process for a final decision”.

3. A neutral third party will contact the employee and the CEO and schedule the Mediation
process based on the mutual approval of both parties.

4. Mediation is Non-Binding. However, LPA will consider this matter closed after that level
unless there is a ruling of a court of competent jurisdiction.
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SECTION 4-C. Records, Time, Representation, Costs, Reprisals.

For the Record
1. The proceedings of the Informal Conference to resolve are between the immediate

supervisor and the employee only. The immediate supervisor shall keep simple notes to
memorialize the conference while making attempts to resolve the issue. Direction and
memorandum are only provided to address and resolve the issues if deemed necessary by
the supervisor and become part of the documentation in the record. Said documentation
will be shared only as necessary. Otherwise it is filed with the CLO and CEO only.

2. The proceedings at Level One and Two shall be accurately recorded by mechanical means,
and all evidence introduced at this level shall be preserved. The record of these
proceedings and the evidence introduced shall be made available at all times and
memorialized in the school’s administrative files and ultimately the employee’s record.

Time Limits
The hearing officer/moderator of the hearing shall have the authority to maintain order at any
hearing; the hearing officer/moderator will be able to limit the time frame within which the
Employee, or any other party presenting evidence or examining witnesses, must be
completed. Time limits may be imposed by the hearing officer/moderator at the outset of the
hearing, or at any time during the hearing.

Representation
1. At Level One and Two, the presence of any individual other than the Employee, and the

LPA Supervisor, and any witnesses that may be called to testify by either of them is
specifically prohibited. The Employee and the administration are entitled to the presence
of an individual of their choice to assist them in the presentation of the Complaint and the
administration’s response thereto at Level Three only.

2. At the Level Three – Mediation, the mutually agreed upon mediator will establish the rules
set forth for the mediation process.

Costs
Except for the cost of preparing and preserving the record of the proceedings conducted under
this procedure, which shall be borne by the school, all costs and fees shall be borne by the party
incurring or taking action that precipitates the costs or fees unless otherwise agreed upon in
writing by the parties involved.

Reprisals
The Employee shall not be the subject of any reprisals or retaliation as a result of filing a
Complaint under this policy. Should any such reprisal occur, the Employee may refer the matter
to the Professional Standards Commission.
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COMPENSATION
To attract and retain highly qualified teachers and support personnel, LPA offers competitive salaries by conducting
regular job and market analysis of Metro Atlanta school districts as well as Metro Atlanta employers. All employees are
required to participate in the direct deposit program offered through the LPA payroll management company. Pay
Statement/Direct Deposit Employees may access their pay statements online via Netchex Portal. Employees may also
initiate a new direct deposit, change banking information, or inactivate a particular direct deposit via the Payroll Office.
The employment contracts, if any, issued to certified staff are contingent upon the employee securing and continuing to
hold a valid, in-field certificate issued by the Georgia Professional Standards Commission. Salary adjustments may be
made to conform to the certificate level approved by the Georgia Professional Standards Commission. If an employee is
unable to be certified properly, the daily rate of pay may be adjusted to that of a substitute employee retroactive to the
beginning of employment under the contract. The employee must be ‘highly qualified’ to teach in the assigned subject
area(s) as required by the Elementary and Secondary Education Assistance Act of 1965. Financial penalties for failure to
meet contractual obligations may also be assessed. If fewer than 20 days of service are rendered under any employment
contract, the daily rate may be adjusted to the basic substitute teacher rate.

Cost of Living Adjustments and Step Increases
Salary increases will be awarded for Cost of Living Adjustments (COLA) when approved by the Governance
Board. For certificated employees who receive satisfactory annual evaluations, step increases are given when
approved by the Governance Board. A step increase may be denied to a certificated employee if s/he receives an
unsatisfactory annual evaluation in any given school year.

Extended Day/Year
Separate supplemental pay may be provided to employees who work an extended school day or school year to
meet program responsibilities or student needs. For example, some teachers may be asked to work an
additional hour, beyond the normal eight-hour day to provide student instructional services or to teach an
additional period of instruction. The school administrators (CLO and CEO) must approve Extended Day/Year pay
required or determined to be necessary as a result of student and school needs; such pay and requirements
cannot be based on tasks that would normally be performed during the regular work day.

Overtime
Overtime is defined as those hours worked by a public employee who qualifies for time-and-one-half overtime
pay or time-and-one-half compensatory time as required by the Fair Labor Standards Act. Overtime for LPA non-
exempt employees refers to those hours or major fractions of hours beyond 40 hours within a work week. For
non-exempt employees paid monthly, the work week begins at 12:01 a.m. on Monday and ends at 12 midnight
on Sunday. Employees classified under The Fair Labor Standards Act as non-exempt are compensated at a rate
of one and one-half times their hourly rate after 40 hours within a work week and/or one-and-one half hours of
compensatory time off for each hour over 40 hours within a workweek. Overtime for non-exempt employees
must be approved in advance by their supervisor (except in emergency situations). Unauthorized (unapproved)
overtime worked may subject the employee to disciplinary action. Nonexempt employees cannot waive their
rights to overtime pay or volunteer to perform normal job functions outside normal work hours. As a general
rule, employees may only bank 32 hours of compensatory time during any pay period. Hours that exceed 32
hours should be reported to the supervisor immediately. Employees classified under the Fair Labor Standards
Act as exempt are paid a fixed rate and are not eligible for overtime pay.

Non-Exempt or Exempt
Under the FLSA, LPA employees are classified as “non-exempt” or “exempt.” Non-exempt employees are
entitled to overtime pay; exempt employees are not. For non-exempt employees, the FLSA requires overtime
pay (at time and one half) for all hours worked over 40 in a workweek.
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Pay Advances
Employees who do not work during the scheduled attendance/service report period for a specific month will
not receive a pay check at the end of that month and, therefore, are not eligible for any type of pay advance.

Retirees Returning To Work
A retiree from LPA or another Georgia school system will be employed in accordance with TRS and Governance
Board guidelines and procedures.

Salary Increase for Advanced Degree
Employee may receive a salary increase, if placed on a salary schedule, which recognizes a salary increase for an
advanced degree. Due to changes instituted by the Professional Standard Commission (PSC) regarding degree
upgrades and LPA’s compensation structure, employees should contact the CLO prior to enrolling into a program
to inquire about any potential salary increase for an advanced degree. This is the employee’s responsibility. The
LPA Governance Board will authorize the salary increase based on the changes by PSC. Any eligible salary
increase will become effective beginning at the second full month FOLLOWING the achievement and award of
an advanced degree which would make the employee eligible for such a salary increase. It is the employee’s sole
responsibility to provide formal, verifiable, notice of such an achievement and award to the CLO.

Salary Placement for Certified Employees
Salaries for certificated employees are determined by the Georgia teaching certificate that they hold and the
years of experience that have been verified. Salary placement for a certified employee will be administered in
accordance with Georgia Code: GBA (5)160-5-2-05, “Experience for Salary Purposes.”

Salary Placement for Classified Employees
For classified employees, salary placement is based on the salary schedule for the position.
Classified employees will not receive additional salary compensation for education that is beyond what is
required for the position.

Salary Schedule
The annual compensation for teachers will be based on the teacher’s salary schedule from the State of Georgia.

Summer Salary
The pay for full-time employees on 190, 191, 200 and 220 day schedules who are present for the full contract
year is prorated in 12 installments throughout the year including the summer months. Summer pay will also be
prorated for 190, 191, 200 and 220 day employees who are present for at least one-quarter of the school year if
they are:

Employed after the beginning of the regular school year,
Separated from LPA after the regular school year ends, or
Absent from duty without pay during any part of the required period of employment.

Vacations and Holidays
Employees (240 day) who earn vacation will accumulate hours based on the schedule below.
Creditable Years of Service in the Profession (Time Accumulated Each Year)

• Years 1 - 5 96 hours (12 days)
• Years 6 - 10 120 hours (15 days)
• Years 11 - 15 144 hours (18 days)
• Years 16 - 20 160 hours (20 days)
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• Over 20 years 184 hours (23 days)

Other employees follow the holiday schedule as printed on the DeKalb County Public Schools’ Calendar:
• New Year’s Day
• Martin Luther King Jr. Day
• Spring Holiday
• Memorial Day
• Independence Day
• Labor Day
• Thanksgiving
• Winter Holidays

CONFLICTS OF INTEREST
All employees shall avoid any conflict of interest or the appearance of such conflict with their professional
responsibilities. The LPA Governance Board provides the policy written below with the full knowledge that the good
judgment of each employee is essential, and that no list of rules or guidelines can provide direction for all circumstances
that arise. Employees who have questions about a potential conflict of interest must discuss the situation with the CLO
and/or the CAO.

CRIMINAL BACKGROUND CHECK
A criminal background check will be conducted at or prior to employment for every individual who is employed by the
LPA Governance Board to fill either a full-time or a part-time position with the LPA. For initial hiring purposes, personnel
employed by the LPA shall be fingerprinted and have a criminal background check as required by O.C.G.A. § 20-2-
211.1(c). A clearance certificate verifying a satisfactory criminal background check may be required based on the
requirements of state law and the rules of the Professional Standards Commission.

Subsequent criminal background checks shall be conducted on all personnel. Certified personnel, whose employment is
continued with the LPA, shall be subject to a criminal background check upon any certificate renewal application to the
Professional Standards Commission. All other employees of the LPA, whose employment is continued and who are not
certificated personnel, shall be subject to subsequent criminal background checks on a periodic basis determined by
procedures and schedules established by the CEO or his/her designee. The period between criminal background checks
shall not exceed a maximum of five years. Fees required for criminal background checks shall be paid by the individual
seeking employment or the employee.
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DRUG-FREEWORK PLACE
The LPA Governance Board provides a drug-free workplace and professes that the use of illicit drugs and the unlawful
possession and use of tobacco and alcohol are wrong and harmful. The unlawful possession, use, manufacture,
distribution, or dispensation of illicit drugs, tobacco, and alcohol by employees on school premises, in school vehicles, or
at any school-sponsored activities is prohibited. Compliance with these standards is mandatory. Disciplinary sanctions,
up to and including termination of employment and referral for prosecution, will be imposed on employees who violate
these prohibitions. Employees are prohibited from using or displaying drug, alcohol, and tobacco products in front of
students while the employee is on duty, during the normal school day, or while on duty at any school- or system-
sponsored function.

Personnel Use of Illicit Drugs: For criminal drug statute convictions of employees for violations occurring in the
workplace, the following steps must be followed:

1. Employees must notify LPA in writing of any criminal drug statute arrest and/or conviction for a violation
occurring in the workplace (in LPA facilities, vehicles, and at school-sponsored activities) no later than five
calendar days after such arrest/conviction.
2. LPA will notify all appropriate federal agencies in writing within ten calendar days after receiving notice from
an employee or otherwise receiving actual notice of such conviction. LPA will take one of the following actions,
within 30 calendar days of receiving notice with respect to any employee who is so convicted:

A. Take appropriate personnel action against such an employee, up to and including termination,
consistent with the requirements of the Rehabilitation Act of 1973, as amended; and/or
B. Require such employee to participate satisfactorily in drug abuse assistance or rehabilitation program
approved for such purposes by a federal, state, or local health, law enforcement, or other appropriate
agency.

No employee, student, nor school visitor is permitted to use any tobacco product while in any building, facility, or
vehicle owned or leased by LPA. This includes all school grounds and property as well as athletic fields and parking lots.
Tobacco use is prohibited at all school- or system-sponsored events 24 hours a day, seven days a week. In recognition of
its responsibilities to take reasonable measures to ensure that the students it undertakes to transport are transported
safely; and in further recognition that safe transportation depends on the driver/employee’s physical dexterity, reflex
action, unimpaired judgment, and unimpaired senses of sight and hearing; and in recognition of the fact that certain
drug and/or alcohol use can impair an employee’s ability to transport students safely; the LPA Governance Board hereby
implements a controlled substance and alcohol testing program for all employees engaged in safety-sensitive functions.
As part of the LPA Governance continuing effort to provide an environment for students and employees that promotes
health and safety, the LPA Governance Board will not tolerate the use, possession, or sale of any controlled substances,
alcohol, or misuse of any legally prescribed or obtained medications by employees engaged in safety-sensitive functions.
The LPA Governance Board will provide training, education, and other assistance to employees to help them understand
their responsibilities in achieving an environment free of alcohol and controlled substances upon request from the
employee. Noncompliance with this policy or violation of the regulations may result in severe disciplinary action,
including suspension or dismissal.
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EMERGENCY CONTACTS
A completed Employee Information Data Sheet is required to be on file from each staff member. Changes in emergency
data should be reported promptly to the CAO.

EMPLOYEE ASSIGNMENTS
Employees are assigned to positions based on the needs of the school and the employee’s certification, qualifications,
and training. The CLO/CAO/CEO, through the Board, shall have the authority to reassign any employee for the efficient
operation or for the best interest of the school.

EMPLOYEE DRESS CODE
All LPA employees shall dress in a professional manner and style in accordance with the dress of other professionals
within the community. Employees are expected to be clean, neat, and appropriately dressed at all times during the
employee’s regular hours of work. The CLO has the authority to interpret the dress code and make a case-by-case
determination of the appropriate nature of dress and appearance. Any employee whose attire or dress is not
professional in the opinion of the CEO or Administrator shall be directed to conform to the dress code. An employee,
who is inappropriately dressed, may be sent home and required to return to work in acceptable attire. The employee
shall not be paid for time away from work.

EMPLOYEE EVALUATION CERTIFIED and CLASSIFIED PERSONNEL
All certified leadership, teaching, and service personnel will be evaluated annually for performance appraisal and
professional development purposes. The annual written evaluation will be based on performance and the job
description or the position. The appropriate Board approved evaluation instruments shall be used to assess the
performance of professional personnel. All classified personnel employed by the LPA Governance Board shall be
evaluated at least once each year. The process and the frequency of the evaluations, the instruments used, and the
training of the evaluators shall be established by the CEO. All evaluations shall be discussed confidentially with the
employee.

EMPLOYEE PERSONNEL RECORDS
Information contained in an employee’s personnel file is kept confidential except as may be required by law, requested
by the employee, or requested by authorized officials on a need-to-know basis. Otherwise, requests for information not
specifically approved by the employee will be referred to the CAO or his/her designee. There are specific document
types that are protected from public disclosure, as stated in the Georgia Open Records Act. These documents include
confidential evaluations prepared as part of hiring process, medical records, home address information, Social Security
numbers, insurance andmedical information, and financial information. LPA will release, with written approval from the
employee, information about the employee’s current salary, dates of employment, job title, and work location.
Employees may review their personnel records by contacting the CAO to schedule an appointment. A request formmust
be completed and signed for employees who request copies of records from their personnel file. Confidential reference
documents are not available for review.
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EMPLOYEESWITH COMMUNICABLE DISEASES
Employees who have or are suspected of having any communicable disease may be required to take any and all
recommended precautions to ensure the health and safety of students and other employees. The Governance Board,
The Board of Education, the DeKalb County Health Department, and/or the Georgia Department of Human Services may
require quarantine or surveillance of carriers of diseases and persons exposed to or suspected of being infected with
infectious disease during such period until they are found free of the infectious agent or disease.

EMPLOYEE IDENTIFICATION CARDS AND BADGES
In order to ensure the safety and security of both staff and students, LPA ID Badges should be clearly visible at all times.
Additionally, employees will be issued a key access card to their location. Please contact the CEO by email as soon you
discover your access card is missing. The access card must be deactivated and new card will be issued.

EMPLOYEE REQUIRINGMEDICAL ATTENTION
Employees should report all work-related injuries and accidents immediately or as soon as practicable to their
supervisor, and then follow these steps:
1. Report the accident (even if you think the injury is minor) to a supervisor as soon as possible.
2. Make sure a written report of the incident is made.
3. If medical treatment is required, a representative from you’re the school will provide you with a panel of doctors.
4. When you visit an approved physician, make sure you tell the doctor what happened and the visit is to be billed to
your company's workers' compensation insurance company. Do not bill this to your health insurance.
5. Also, request written instructions from the doctor with regard to future treatment and your ability to work.
6. Keep your direct supervisor informed.

EVALUATION
Teachers’ annual evaluation for this school year will be based on the Teacher Keys Effectiveness System (TKES) in
accordance with the Official Code of Georgia 20-2-210, all applicable rules of the State Board of Education, and the
Implementation Handbook for TKES.

TKES/LKES Formative Summative Evaluation Appeal Process - Please Note: Teachers/Leaders are permitted to
use the school district’s local complaint process to file grievances related to procedural deficiencies on the part
of the local school system or charter school in conducting TKES evaluations. A teacher’s performance rating(s),
professional growth goal(s) and/or plan(s), and job performance cannot be disputed through the complaint.
(Georgia Department of Education, 2016) All appeals must be initiated within the current year of the evaluation
in question.

Appeals not initiated during the specified timeline for the particular school year are final. Appeals must be filed
within 10 business days of receiving the Formative or Summative Assessment rating. Appeals not filed within the
10 business days will not be considered for the Appeals/Grievance process. Walkthroughs cannot be appealed.
Employees are encouraged to read evaluation guidelines in the Teacher/Leader Keys Effectiveness System
Handbooks and to make sure that appropriate procedures have been followed within the 10-day window in
order to appeal. Appeals may be made at the Formative or Summative Assessment/Evaluation.
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Cycle 1 Appeal

• For TKES, the evaluatee submits appeal to the principal within 10 business calendar days of receiving
their rating. For LKES, the evaluatee should submit the appeal to the primary evaluator. The appeal
should include any relevant supporting documentation.

• The primary evaluator reviews the Cycle 1 appeal.
• Primary evaluator must provide a response in writing to the evaluatee within 10 business calendar days

of the Cycle 1 appeal.
• If the appeal if resolved at Cycle 1, the appeal is considered closed or resolved. The findings are

reported to the Coordinator of Performance Management by the principal once the appeals process is
closed or resolved at the school level (no later than 10 business calendar days after the appeals process
is closed or resolved at the school level).

Cycle 2 Appeal

• If the appeal is not resolved at Cycle 1, the evaluatee submits the second appeal to their principal’s
(TKES) or evaluator’s (LKES) supervisor (Chief, Assistant Superintendent, and Coordinator of
PerformanceManagement) within 3 business calendar days of receiving the findings from the Cycle 1
appeal.

• The Chief or Assistant Superintendent will gather evaluation information pertaining to the appeal for
the purpose of making a decision. "The Chief or Assistant Superintendent will review all relevant
information and provide a response in writing within 20 business calendar days to the evaluatee,
primary evaluator, and the Coordinator of Performance Management. "

• This ends the appeal process. Results are final. Please note: Documented performance deficiencies
and/or performance evaluation ratings may be reviewed and considered as a factor with regards to
promotional opportunities.

FAIR LABOR STANDARDS ACT
The Fair Labor Standards Act (FLSA) is a federal labor law governing overtime, minimum wage, child labor, and equal
pay. It requires employers to keep records of all hours worked by non-exempt employees.

FALSIFICATION OF RECORDS
As with your job application, if you willfully submit false information on any records including, but not limited to,
attendance records for an employee or student, records related to leave or workers’ compensation, and
registration/enrollment records for your child or another student, you will be subject to disciplinary action, up to and
including termination.

FUND RAISERS

Employees of Leadership Preparatory Academy should seek authorization from the CAO/CLO prior to engaging in any
fund raising activities. This includes charitable fund raisers and/or organizational fund raisers. The employee seeking to
engage in a fund raising activity should email the CAO/CLO requesting authorization and the email should contain the
following information:

• Name of Beneficiary
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• Reason for fund raiser
• Time frame of fund raising activity
• Items to Be sold (if any)
• Procedure for collecting funds
• How will proceeds be used (if any)

HARRASSMENT POLICY

It is the policy of this school to prohibit any act of harassment of employees or others based upon race, creed, sex,
gender, national origin, ancestry, religion, age or disability, genetic information, or service in uniformed services at all
times and during all occasions while at school, in the workplace or at any school event or activity. Any such reported act
of harassment may result in discipline, including the possible termination of employment or other appropriate discipline
of the employee. Sexual harassment may include conduct or speech which entails unwelcome sexual advances, requests
for sexual favors, taunts, threats, comments of a vulgar or demeaning nature, demands or physical contact which
creates a hostile environment for an employee. There may be other speech or conduct which employees experience as
inappropriate or illegal harassment which should also be reported such as sexually suggestive drawings, leering, or
sending inappropriate sexually-themed gifts; harassment can take many forms and it is not possible to itemize every
aspect of the harassment forbidden by this policy. No form of sexual harassment will be tolerated. The School District's
harassment policy applies equally to harassment based on an employee's other protected statuses: race, religion, creed,
national origin, age, disability, genetic information, or service in the uniformed services.

REPORTING HARASSMENT AND DISCRIMINATIONAND PROHIBITION ON RETALIATION

Any employee, applicant for employment, independent contractor, or other individual who performs work for the
school who believes he or she has been subjected to harassment or discrimination as prohibited by this policy should
promptly report the same to the CEO of the school or to the appropriate designee, who will implement the Board's
discriminatory complaints procedures as specified in that policy. It is the duty of all employees to promptly report
harassment forbidden by this policy. All supervisors will instruct their subordinates as to the content of this policy and,
through appropriate staff development, enlighten employees as to the varied forms or expression of prohibited
harassment. No one will be subjected to, and the school prohibits, any form of discipline, reprisal, intimidation or
retaliation for good faith reporting of incidents of harassment of any kind, pursuing any harassment claim or cooperating
in related investigations. LPA is committed to enforcing this policy against all forms of harassment. However, the
effectiveness of our efforts depends largely on employees telling us about inappropriate workplace conduct. If
employees feel that they or someone else may have been subjected to conduct that violates this policy, they should
report it immediately. If employees do not report harassing conduct, school may not become aware of a possible
violation of this policy and may not be able to take appropriate corrective action. Nothing in the harassment policy shall
be construed or interpreted to create any additional rights or exceed requirements or standards as stated in applicable
federal and/or state law.
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HEALTH AND SAFETY
The Governance Board recognizes the responsibility for ensuring the safety of all employees. Therefore, it is the policy of
the Board to take all practical steps to develop and implement a safety program for all employees, which will provide
and maintain safe and healthful working conditions, adequate protection equipment, and develop operating procedures
and practices that comply with federal, state, and local legislation pertaining to accident prevention. To help ensure safe
working conditions, an employee is responsible for:

! Knowing the potential hazards of the job.
! Learning and following the safety practices required by management.
! Using health and safety devices required by the job.
! Correcting and/or reporting safety hazards immediately.
! Immediately reporting any accident or injury to supervisor.
! Obeying “No Smoking” regulations.
! Operatingmachinery or equipment only if qualified to do so.
! Maintaining good housekeeping practices including keeping all fire exits clear and firefighting

equipment accessible.

HIRING
The CEO shall have the authority to place personnel in accordance with Board policies, adopted job classifications and
salary schedules, and in such numbers authorized by the Board, provided that, placements at the level of teacher or
above must be approved by the Board.

INCLEMENTWEATHER PROCEDURES
In case of an emergency school closure or schedule change, staff reporting instructions will be on LPA’s website.

INTERVIEWING
CAO/CLO/CEO, under the directive of the LPA Governing Board, will interview the most qualified applicants.

JOB POSTING
Most announcements of job vacancies will be posted at the Georgia Charter School Association’s website, LPA’s
employment tab and in the teacher’s lounge of LPA. Job vacancies will be posted for a minimum of five business days or
until filled.

MEDICARE
All employees who were initially employed or reemployed after March 31, 1986, are required by federal law to pay
Medicare tax. TheMedicare employer contributions must be charged against the Alternative Plan to Social Security.

NEPOTISM
Employees cannot recommend for employment as a direct report, supervise or evaluate members of their immediate
family.

NONRENEWAL
When the CEO or the LPA Governance Board proposes not to renew the contract of any teacher or other professional
employee, certificated by the Professional Standards Commission, who was on the payroll and under contract on the
beginning day of the current school year, written notification of such intention shall be given to the teacher or other
certified professional employee.
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OBSERVANCE OF RELIGIOUS HOLIDAYS
Employees may use personal leave for the observance of recognized religious holidays. If an employee desires to take
leave for the observance of recognized religious holidays in excess of the days allowed for personal leave, the employee
may take unpaid leave for such purposes provided that such leave is not excessive and does not interfere with fulfilling
the obligations of his or her job.

OUTSIDE EMPLOYMENT/DUAL PAY
Employees may, during the times not required of them to fulfill assigned duties, engage in other employment, provided
such employment does not violate the Educators Code of Ethics or any contract the employee has with the LPA. Failure
to disclose this information may result in disciplinary action, up to and including, termination. Moreover, Employees
shall be prohibited from receiving dual pay for services rendered during regular working hours. The employee must
forfeit the regular pay or the pay from another agency, organization, or individual. Employees may receive payment for
services rendered while on non-medical leave or for services performed other than during the regular working day.

PAYROLL DEDUCTIONS
Payroll deductions include, but are not limited to, federal and state taxes required by law; retirement systems
contributions; Social Security; and medical, dental and other deductions authorized by the employee. In the event of
overpayment, employees will be notified about the overpayment and the CEO will authorize the payroll clerk to make
the appropriate adjustments. In the case of a hardship for the overpayment, an agreement to tender the overpayment
will be developed and must conclude by the last check issuance for the employee during the fiscal year.

PERSONNEL CHANGES
It is the responsibility of employees to inform the CAO of any change in home address and/or phone number by
completing an Employee Information Data Sheet. Employees may update their name, personal address, and phone
number by completing the Employee Information Data Sheet. Name change requests must be accompanied by a copy
of the signed social security card reflecting the new name, before the request may be completed.

PRIVACY AND CONFIDENTIALITY
Schools and school districts are mandated by Federal law, the Family Educational Rights and Privacy Act (FERPA), to
protect educational records. “Educational records” refers to those data elements that are (1) directly related to a
student; and (2) maintained by an educational agency or institution or by a party acting on behalf of the agency or
institution. FERPA permits school districts to disclose information designated as “Directory Information” without consent
of parent or student. Directory information is considered information which is generally not considered harmful or an
invasion of privacy if disclosed. It includes student information such as student's name, address, telephone number, date
and place of birth, grade level, dates of attendance, degrees and awards received, most recent previous school
attended and photograph or video. Extra care must be taken to protect “non-directory” student information as well as
personally identifiable information contained within student records, either in electronic or paper form. Among the
items considered non-directory information are:

! Advisement records
! Courses taken
! Disciplinary actions
! Grades
! Schedule
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! Student number
! Test scores
! Personally identifiable information in education records is defined as a student’s first and last

name with one or more of the following data elements:
o A list of personal characteristics that would make the student’s identity easily traceable.

Any other information or identifiers that would make the student’s identity easily
traceable.

o Name of student’s parent(s) or other family member(s).
o Social security number.

Employees shall not disclose any student information, directory or non-directory, with a third party without obtaining
the approval of the CLO.

RECORDSMANAGEMENT/RETENTION
Each employee is responsible for maintaining and managing public records related to his/her work according to state
and federal laws and LPA’s policy. Records may be maintained electronically or in hard copy. When no longer needed,
you also must destroy records in an appropriate manner—records containing sensitive information must be shredded.
Records destruction must be logged, and these logs must be maintained according to the retention schedule.

Retention Schedule: LPA generally follows the rules designated by the Georgia Secretary of State for the retention and
destruction of records. In a few instances, LPA retains records for longer than the state required period.

Type of Record Retention

E-mail Retention period is determined based on the content, not the format of records. Many emails need only be
maintained for the useful life of the information contained, but if the email documents a decision or other type of
records that must be retained, it must be kept according to the schedule.

" General correspondence - 5 years
" Visitors logs and sign-in sheets - 2 years
" Accident reports (student or visitor) - 5 years
" Class rolls - 3 years
" Teacher lesson plans - 2 years
" Employee work schedules, time records and leave records - 3 years
" Daily/monthly activity reports - 2 years
" Publications (newsletters, handbooks, brochures, etc.)
" Permanent Travel authorizations and reimbursements - 3 years
" Records documenting the destruction of records - 7 years

REDUCTION IN FORCE (RIF)
The Board will make every effort to avoid exercising Reduction-in-Force (RIF) procedures through planned management
techniques. However, the Board recognizes that a RIF may be necessary when overstaffing occurs due to the reasons
such as inadequate funds; loss of funding that includes the reduction or expiration of grant generated funds; insufficient
student enrollment to merit continuation of a program or service; decline in average daily attendance; decline in need
for services rendered by a position classification; return of contractual personnel from extended leave; discontinuation
of a program by action of the Governance Board; change in class sizes; closure or change in purpose of a school or
program; reorganization; legislative mandates; judicial decrees; other exigencies. The determination of employees to be
demoted or terminated is based upon approved procedures established by the Governance Board and school’s
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administration. Employees who do not have a written contract are classified as “at-will.” Either the employee or CEO
may terminate the employment of “at-will” employees at any time with or without cause.

RE-EMPLOYMENT
The contracts for the Administrative Team (CEO, CAO and CLO) are automatically considered for renewed each year.
Individuals whose contracts will not be renewed are notified in writing.

RE-HIRE

Candidates who were previously employed at Leadership Preparatory Academy and who left in good standing, will be
considered as a New Employee and be subject to all of the provisions of a new hire.

RESIGNATIONS
The CEO or Designee shall have authority to accept on behalf of the Governance Board, an employee's resignation. If
the CEO does not accept a resignation, it may be submitted directly to the Board for final disposition. Non-contractual
employees are requested to submit a letter of resignation as soon as possible, but at least two weeks prior to the
expected date for leaving LPA. Contractual employees should provide a least a two-week advance notice.

REPORT OF SUSPECTED CHILD ABUSE OR NEGLECT
Any school employee who has knowledge or reasonable cause to believe that a student has been a victim of physical
abuse, sexual misconduct or other forms of harassment by another school employee, shall report such abuse or
misconduct to the appropriate school administrator immediately. Please refer to your school administrator regarding
protocols for reporting child abuse or neglect.

RESPONSIBILITY TO REPORT CRIMINAL CHARGES
Any employee of LPA who is arrested, charged, indicted, bound over by or to a grand jury, convicted, enters a plea or is
nolle prossed for or to any crime or criminal offense in the State of Georgia or elsewhere, whether the crime or criminal
offense is a felony or misdemeanor, shall report each and all of these events, occasions, or developments to the CEO
within 48 hours after the arrest or legal action, or immediately upon the employee's return to work, whichever comes
first. In making the report the employee shall: Provide a copy of the arrest warrant, citation, motor vehicle accident
report, indictment, or any other narrative explanation of the arrest generated by the arresting officer/jurisdiction;
Disclose all court dates and the disposition of the matter within 48 hours after that information becomes available to the
employee.

RESPONSIBILITIES FOR RESPONSES TO CIVIL RIGHTS CONCERNS
All employees are required to fully comply with all federal and state non-discrimination laws, including Title VI and VII of
the Civil Rights Act of 1964; Title IX of the Educational Amendments of 1972; the Age Discrimination and Employment
Act (ADEA); Section 504 of the Rehabilitation Act of 1973; Public Law 101-476, Individuals with Disabilities Education Act
(IDEA); and the Americans with Disabilities Act of 1990 (ADA). Questions concerning these policies and procedures
should be directed to the CAO.

SAFETY

Leadership Preparatory Academy recognizes that the work place needs to be safe as possible. Therefore, it is the policy
of the Governance Board to take all practical and reasonable steps to develop and implement safety measures for all
employees, which will provide and maintain safe working conditions, adequate protection equipment and develop

38

Leadership Preparatory Academy Renewal Petition 2022

263



operating procedures and practices that are in compliance with federal, state, and local legislation pertaining to accident
prevention. To help ensure a safe work environment, an employee is to exercise their discretion and be aware of the
following safety-conscious ways:

• Know the potential hazards of the job and work place;

• Learn reasonable safety practices;

• Use health and safety devices that are available;

• Correct and/or report safety hazards immediately as is reasonably appropriate;

• Report immediately or as soon as practicable to a supervisor any accident or injury;

• Obey “No Smoking” regulations. All employees and students are prohibited from tobacco use on
campus or at school activities, functions, or events;

• Operate machinery or equipment only if qualified to do so; and

• Maintain good housekeeping practices including keeping all fire exits clear and firefighting equipment
accessible

SEXUAL HARASSMENT
All employees of LPA are entitled to a work environment free from sexual harassment and all other forms of
discrimination. Sexual harassment is a form of misconduct, which undermines the integrity of the employment
relationship. No employee, male or female, shall be subject to unsolicited and unwelcomed sexual overtures or conduct
of a verbal or physical nature.

SMOKING
Smoking is prohibited on any property owned or leased by Leadership Preparatory Academy as well as in any vehicle
owned or insured by LPA. All employees, students and visitors are prohibited from smoking on district property and in
district vehicles. We discourage using tobacco in any form.

SOCIALMEDIA
Responsible Use of Technology
LPA recognizes that the use of technology is prevalent in society. Students and staff have access to the Internet, cell
phones, games, and a variety of personal technology devices. Students and staff utilize social media websites and
applications as well as a variety of other digital resources that allow them to interact, share, create, and innovate. Staff
members use these same resources as a means to effectively engage and motivate student learning and collaborate
with colleagues. Access to more technology leads to more data access, as well. Regardless of the source, LPA’s staff
students are reminded to follow the policies and procedures that protect data access, including the Family Educational
Rights and Privacy Act of 1974 (FERPA), and the Children’s Internet Protection Act of 2000 (CIPA), which are detailed in
the Student/Parent Handbook. While the Governance Board supports anytime/anywhere access to LPA business-
related data, all staff members share the responsibility to protect sensitive data in a professional manner. Regardless of
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the device or the computer with which LPA data is retrieved, staff members are expected to protect LPA related
personal and sensitive information at all times. This includes LPA purchased devices as well as devices owned, rented, or
used by LPA employees.

Staff Members’ Social Media Use
As online technologies become more interactive, LPA is providing new methods for supporting teaching and learning,
including social media, home access to learning activities, and enhanced online resources. Social media includes all types
of communication shared in an electronic format, including Facebook, Twitter, YouTube, blogs, wikis, e-mail, social
networks, instant messaging, and video-hosting sites, as well Personnel Handbook. As emerging technology that
encourages sharing and electronic collaboration. Each vehicle has its own style and privacy options. These technologies
must meet LPA standards and expectations for communication with students, parents, staff, and community members.
Information regarding FERPA and the school district’s media release expectations are detailed in the Student/Parent
Handbook.

SOCIAL SECURITY
Eligible part-time and substitute employees may participate in the Social Security Program and, when required under the
provisions of federal law, may pay contributions to FICA when employed by LPA.

SOCIAL SECURITY NUMBER
LPA reserves the right to use an employee’s social security number in employment-related practices. All employees who
handle documents containing employee identification data such as social security numbers should use reasonable
precaution to preclude compromise or identity theft.

SOLICITATION BY STAFF MEMBERS
Employees cannot solicit, advertise, or endorse one product over another product when dealing with students, parents
or other employees.

SOLICITATIONON SCHOOL PROPERTY
No person, firm, corporation or business can solicit money from or sell, trade or barter merchandise of any kind to
students, employees and school clubs or organizations without the approval of the CEO.

SUSPENSION/TERMINATION
The employment contract of any teacher or other professional employee having a contract for a definite term may be
terminated, suspended or placed on administrative leave for any of the following reasons:

• incompetence;
• insubordination;
• willful neglect of duties;
• immorality;
• inciting, encouraging or counseling students to violate any valid state law, municipal ordinance or policy rule of

the Governance Board;
• reduction of staff due to loss of students or cancellation of programs;
• failure to secure andmaintain necessary educational training; or
• any other good and sufficient cause.

Misconduct that may lead to disciplinary action against classified (non-contracted) employees includes:
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• incompetence;
• insubordination;
• willful neglect of duties;
• immorality;
• conviction of any crime involving moral turpitude;
• failure to comply with all reasonable orders, requests or directions of the CEO or other supervisors;
• violation of any rule or regulation of the Governance Board;
• inciting, encouraging or counseling students to violate any valid state law, municipal ordinance, or policy or rule

of the Governance Board;
• violation of any provision of an employment agreement; or
• any other good and sufficient cause.

Detailed work rules are issued to non-contracted employees at the time of employment and are also located in the
Human Resources Notebook located in the CAO’s office. This list is not all-inclusive. As “at-will” employees, non-
contracted employees may be terminated at any time for good and sufficient cause.

SUBSTITUTE EMPLOYMENT
Substitute employees are defined as those employed for a daily, half-day, or hourly period to replace an employee who
is absent from duty. The hours per day and days per week are based on the needs of the LPA. Substitute employees are
paid at an hourly, daily or unit rate of pay on a semi-monthly payroll schedule. All substitute employees are subject to
Medicare tax.

TEACHERS RETIREMENT SYSTEM
All employees, pursuant to applicable statute, who are eligible to participate in the Teachers Retirement System of
Georgia (TRS), are required, under the provisions of the law, to become members of TRS when employed by the DeKalb
County Board of Education. The state and the Board shall contribute their portions of the funds as required by law, and
the employee's portion shall be deducted from the employee's salary as required by law. All covered compensation paid
by the Board to eligible, full-time employees shall be reported to TRS. Eligible members of TRS are required to contribute
6% of their salary. The LPA contributes 19.81% of the employee’s earnable compensation. For additional information,
please visit www.trsga.com. The following positions are covered under TRS: teachers, administrators, supervisors,
teacher aides, secretaries, paraprofessionals, public school nurses, employees of the Agricultural Extension Service. For
additional information on TRS, please contact the Teachers Retirement System of Georgia (TRS) (404) 352-6500 or
www.trsga.com.

TELECOMMUNICATIONS
LPA provides technologies, networks, and Internet access to support the educational mission of the LPA and to enhance
the curriculum and learning opportunities for students and LPA employees. These technology resources may be used
only in support of education and research and consistent with the educational objectives of the LPA.
All guidelines set forth in policy and any relevant regulations or rules are applicable to all telecommunication services
and equipment provided by the LPA including, but not limited to, the following:

• Computer workstations and notebook computers;
• Smart phones, tablets, e-readers, and other mobile devices;
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• Internet services;
• Telephone services; and
• Cellular telephone services.

Acceptable use agreements must be signed by all users of LPA technologies or networks. LPA-provided access must be
used in a responsible, efficient, ethical and legal manner. Failure to adhere to the LPA’s policies and guidelines for the
use of telecommunication resources may result in suspending or revoking the right to access these resources. It is also
important to remember that all electronic communications are subject to public records laws. Unacceptable uses of
the network include: violating the conditions of the Educators Code of Ethics dealing with students’ rights to privacy,
using profanity, obscenity, or other offensive language, reposting personal communications without the author’s prior
consent, copying commercial software in violation of copyright law, copying other copyright protected material and
using the network for financial gain or for any commercial or illegal activity.

TUTORING
Except as provided for in LPA-sponsored programs:

(1) no employee shall provide tutoring on LPA property for which compensation that is in addition to the
employee’s LPA salary; and

(2) no employee shall tutor, for compensation, either during the school year or summer, any student who is
currently assigned to the employee.

Teachers who tutor, may not offer private instruction on a fee basis to any student who is presently enrolled in their
own classes. It is incumbent upon professional staff members to assist students in their classes after school and
whenever feasible. It is preferred that a tutor be a person who is not on the staff of the school in which a student is
enrolled. Tutoring must be done in such a way as not to interfere with the orderly routine of the teacher's regular day
and school responsibilities.

UNAUTHORIZED TAPE RECORDINGS
Conversations and communications generally should be free and open among employees. You and/or anyone acting on
your behalf may only use audio or video to record or reproduce any conversation among employees while on premises
and/or while conducting school business if you get the expressed, written consent of everyone engaged in the
conversation or communication on record. LPA may record public presentations, board meetings, hearings, grievances,
procurement activities and official investigations. If you violate this policy, it can lead to employee discipline, up to and
including termination.

VIOLENCE IN THE WORKPLACE

The Governance Board has adopted a policy prohibiting workplace violence. Consistent with this policy, acts or threats
of physical violence, including intimidation, harassment, and/or coercion, which involve or affect LPA or which occur on
LPA property, will not be tolerated.

WEAPONS
The Board shall act forcefully to control anyone who brings weapons of any kind to school or school-sponsored activities.
Anyone who unlawfully brings weapons to school or school functions shall be subject to prosecution under the
provisions of the law. LPA employees who violate this policy are also subject to disciplinary action.
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WORK CALENDAR
LPA shall adopt a calendar for each school year that will have additional days built in beyond the calendar established by
the DeKalb County Public Schools.

WORK HOURS
All full-time employees of the LPA will work a minimum of 40 hours per week . The CEO sets a schedule within this policy
for the time of arrival and departure of all employees assigned to his/her operation. In order for an organization to
achieve its desired goals, excellent attendance and punctuality are necessary. Duties which shall count toward
fulfillment of the minimum work day requirement include such duties as teaching, preparation for teaching, assisting
with teaching and with teaching preparation, staff meetings, conferences with students and parents, planning
conferences, responsibilities. Therefore, regular and prompt attendance is expected and required of all employees. If it
is necessary to be absent or late to work, employees are responsible for contacting their supervisor at least one day in
advance, if possible. In case of emergency or other circumstances when it is impossible to give advance notice,
employees are responsible for contacting their supervisor or designee before time to report to work. The CEO has the
authority to set work hours. Work hours are subject to change to meet the needs of LPA. Personal activities should be
arranged by each staff member to assure them of being available for work during their scheduled hours of duty.
Changes in work schedules will be arranged as far in advance as possible. All employees must sign in and out or utilize
the biometric time clock. Failure to do so will result in Leave Without Pay.

WORKERS’COMPENSATION
Employees may be entitled to workers’ compensation benefits if injured on the job. The injury must arise out of and in
the course of employment. The injured employee must provide notice, either in person or in writing, of the injury
immediately, but not later than 15 days after the accident, to the employee’s immediate supervisor. Failure to do so
may result in the loss of benefits. The injured employee may select a medical care provider from the panel of approved
physicians. Only those providers listed are authorized to provide medical care for a work-related injury. Generally,
employees are not eligible for workers’ compensation benefits for injuries sustained going to or coming from work,
during deviations from the scope of employment (e.g., a person making a delivery drives to a place unconnected to the
employee assignment), as a consequence of imported danger (e.g., an employee’s own attire or a personal weapon
causes injury to the employee, when an employee engages in a prohibited act, when the employee engages in
horseplay, during recreational or social activities, or during times in which the employee is not subject to the employer’s
control (e.g., not on the premises, not during the regularly scheduled work day). Any questions should be addressed to
the CEO or CAO.

VOLUNTEERWORK PROHIBITION
The LPA is prohibited from asking a non-exempt employee, under any circumstances, to “volunteer” to perform services.
Non-exempt employees, in turn, are prohibited from performing any volunteer work that is the same type of work for
which the employee is usually paid. Under the FLSA, an overtime-eligible employee cannot volunteer or be asked to
volunteer to do extra work if payment would otherwise be required in order to get the work accomplished. The FLSA
states that an employee may volunteer and not receive compensation if and only if the employee;(1) performs hours of
service for a public agency for civic, charitable, or humanitarian reasons, without expectation of compensation; (2) offers
services freely and without pressure or coercion; and (3) is not otherwise employed by the LPA to perform the same
type of services as those for which the individual proposes to volunteer. Therefore, for example, principals cannot ask a
nonexempt employee to “volunteer” a day to perform duties for which they would usually be compensated.

43

Leadership Preparatory Academy Renewal Petition 2022

268



44

Leadership Preparatory Academy Renewal Petition 2022

269



ACKNOWLEDGMENTOF RECEIPT OF EMPLOYEE HANDBOOK

The Employee Handbook contains important information about the LPA, and I understand that I should consult the
CAO/CLO regarding any questions not answered in the handbook.

Since the information, policies, and benefits described herein are subject to change at any time, I acknowledge that
revisions to the handbook may occur, except to the LPA’s policy of employment-at-will. All such changes will generally
be communicated through official notices, and I understand that revised information may supersede, modify, or
eliminate existing policies. Only the CEO, CAO, CLO or the LPA Governing Board has the ability to adopt any revisions to
the policies in this handbook.

Furthermore, I understand that this handbook is neither a contract of employment nor a legally-binding agreement. I
have had an opportunity to read the handbook, and I understand that I may ask the CAO/CLO any questions I might have
concerning the handbook. I accept the terms of the handbook. I also understand that it is my responsibility to comply
with the policies contained in this handbook, and any revisions made to it. I further agree that if I remain with the LPA
following any modifications to the handbook, I thereby accept and agree to such changes.

I have received a copy of the LPA’s Employee Handbook on the date listed below. I understand that I am expected to
read the entire handbook. Additionally, I have completed the google document and it will serve as my electronic
signature of receipt of the Employee Handbook. I acknowledge that the Acknowledgment of Receipt will be a part of my
personnel file.

Signature of Employee Date

Employee's Name - Printed

Company Representative Date

45

Leadership Preparatory Academy Renewal Petition 2022

270



Exhibit

Leadership Preparatory Academy Renewal Petition 2022

271



Leadership Preparatory Academy Renewal Petition 2022

272



Leadership Preparatory Academy Renewal Petition 2022

273



Exhibit

Leadership Preparatory Academy Renewal Petition 2022

274



Leadership Preparatory Academy Renewal Petition 2022

275



Leadership Preparatory Academy Renewal Petition 2022

276



Leadership Preparatory Academy Renewal Petition 2022

277



Leadership Preparatory Academy Renewal Petition 2022

278



Leadership Preparatory Academy Renewal Petition 2022

279



Leadership Preparatory Academy Renewal Petition 2022

280



Leadership Preparatory Academy Renewal Petition 2022

281



Leadership Preparatory Academy Renewal Petition 2022

282



Leadership Preparatory Academy Renewal Petition 2022

283



Leadership Preparatory Academy Renewal Petition 2022

284



Leadership Preparatory Academy Renewal Petition 2022

285



Exhibit

Leadership Preparatory Academy Renewal Petition 2022

286



Leadership Preparatory Academy Renewal Petition 2022

287



Leadership Preparatory Academy Renewal Petition 2022

288



Leadership Preparatory Academy Renewal Petition 2022

289



Leadership Preparatory Academy Renewal Petition 2022

290



Leadership Preparatory Academy Renewal Petition 2022

291



Leadership Preparatory Academy Renewal Petition 2022

292



Leadership Preparatory Academy Renewal Petition 2022

293



Leadership Preparatory Academy Renewal Petition 2022

294



Leadership Preparatory Academy Renewal Petition 2022

295



Leadership Preparatory Academy Renewal Petition 2022

296



Leadership Preparatory Academy Renewal Petition 2022

297



Leadership Preparatory Academy Renewal Petition 2022

298



Leadership Preparatory Academy Renewal Petition 2022

299



Leadership Preparatory Academy Renewal Petition 2022

300



Leadership Preparatory Academy Renewal Petition 2022

301



Leadership Preparatory Academy Renewal Petition 2022

302



Leadership Preparatory Academy Renewal Petition 2022

303



Leadership Preparatory Academy Renewal Petition 2022

304



Leadership Preparatory Academy Renewal Petition 2022

305



Leadership Preparatory Academy Renewal Petition 2022

306



Leadership Preparatory Academy Renewal Petition 2022

307



Leadership Preparatory Academy Renewal Petition 2022

308



Leadership Preparatory Academy Renewal Petition 2022

309



Leadership Preparatory Academy Renewal Petition 2022

310



Leadership Preparatory Academy Renewal Petition 2022

311



Leadership Preparatory Academy Renewal Petition 2022

312



Leadership Preparatory Academy Renewal Petition 2022

313



Leadership Preparatory Academy Renewal Petition 2022

314



Exhibit

Leadership Preparatory Academy Renewal Petition 2022

315



Leadership Preparatory Academy Renewal Petition 2022

316



Exhibit

Leadership Preparatory Academy Renewal Petition 2022

317



CGIW1197 LEADERSHIP PREPARATORY ACADEMY PAGE 1
071422 TIME 11:45 AM

SAFE SCHOOL PLAN
School Year 2022-2023

SAFE SCHOOL STUDENT & FACULTY POPULATION

Student(s) Population: 295

Faculty/Staff Population: 37

Transportation: 8 (Buses Needed to Evacuate)

Exceptional Ed Student(s) Population: 10

Exceptional Ed Student(s) Transportation:0 (Buses Needed to Evacuate)

Primary Relocation Site: Samson Family Life Center

Secondary Relocation Site: South DeKalb YMCA
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CGIW1197 LEADERSHIP PREPARATORY ACADEMY PAGE 2
071422 TIME 11:45 AM

SAFE SCHOOL PLAN
School Year 2022-2023

SAFE SCHOOL EMERGENCY PLANNING COMMITTEE

Principal : Dr. Tonya M. Williams Phone No.: 678-526-2533

Asst. Principal: Janel Turner Phone No.: 404-934-0352

Asst. Principal: n/a Phone No.: n/a

Other Staff : Manus Caldwell Phone No.: 678-361-0446

Other Staff : n/a Phone No.: n/a

Counselor : n/a Phone No.: n/a

Teacher : Xiaming Brice Phone No.: 678-768-1276

Teacher : n/a Phone No.: n/a

Custodian : Reginald Bailey Phone No.: 678-760-2488

Student : n/a

Parent : Chris Miller

Law Enforcement: DeKalb County

Fire Department: DeKalb County

Community Leader:Maurice Wadell

Other : n/a

Other : n/a

Other : n/a

Other : n/a
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CGIW1197 LEADERSHIP PREPARATORY ACADEMY PAGE 3
071422 TIME 11:45 AM

SAFE SCHOOL PLAN
School Year 2022-2023

SCHEDULE OF EMERGENCY DRILLS

Primary and secondary reunificatioPrimary and secondary reunification sites have been identified and pn sites have been identified and posted:osted: YesYes

Each classroom has primary and secEach classroom has primary and secondary evacuation routes posted:ondary evacuation routes posted: YesYes

Primary and secondary relocation sPrimary and secondary relocation sites within the building have beenites within the building have been
posted:posted: YesYes

Fire/Evacuation Drill Dates:Fire/Evacuation Drill Dates:
State law requires 2 drills within first 10 days of school and
at least one drill for each subsequent month.

August(1): 08/01/2022 August(2): 08/09/2022 September: 09/05/2022

October : 10/06/2022 November : 11/04/2022 December : 12/12/2022

January : 01/11/2023 February : 02/16/2023 March : 03/07/2023

April : May : 05/09/2023

Identify primary and secondary relocation sites if evacuation
from the campus is necessary:

Primary: Samson Family Life Center Grades: K-8
Primary: n/a Grades: n/a
Secondary: South DeKalb YMCA Grades: K-8
Secondary: n/a Grades: n/a

Tornado Drill(s):Tornado Drill(s):

First Semester Date: 08/05/2022 Second Semester Date:
Second Semester Drill is
the Statewide Drill in
February of Each Year.

Intruder (Lockdown) Drills:Intruder (Lockdown) Drills:

First Semester Date: 08/10/2022 Second Semester Date: 01/12/2023

Type of Lockdown: LEVEL 1 Type of Lockdown: LEVEL 3

Safe Schools Audit Score: n/a Safe Schools Audit Score: n/a
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CGIW1197 LEADERSHIP PREPARATORY ACADEMY PAGE 4
071422 TIME 11:45 AM

SAFE SCHOOL PLAN
School Year 2022-2023

STAFF EMERGENCY ASSIGNMENTS

Designated staff to prepare and maDesignated staff to prepare and maintain the Emergency Kits:intain the Emergency Kits:
Manus Caldwell n/a

Designated staff to contact RegionDesignated staff to contact Regional Superintendent:al Superintendent:
Dr. Tonya Williams Janel Turner

Designated staff to identify missiDesignated staff to identify missing/absent students and staff:ng/absent students and staff:
Malika Wallace n/a
n/a n/a

Designated staff to locate and ideDesignated staff to locate and identify the injured/sick:ntify the injured/sick:
Linda Glover Shomica Robinson
Ava Marshall n/a
n/a

Designated staff to accompany injuDesignated staff to accompany injured/sick to medical facilities:red/sick to medical facilities:
Marcella Edwards n/a
n/a n/a
n/a

Identifed staff trained in First AIdentifed staff trained in First Aid and CPR:id and CPR:
Shomica Robinson Ava Marshall
n/a n/a

Designated staff to handle telephoDesignated staff to handle telephone calls:ne calls:
Stephanie Harris Laurena Franklin
Jacqueline jones

Designated staff to receive parentDesignated staff to receive parents/quardians at reunification site(s/quardians at reunification site(s):s):
NOTE: All students must be signed out by a parent or guardian.
Please keep sign-out logs.

Xioming Brice Jessica McGuire
Asia Perkins Robert Hatchett
n/a

Designated staff to show emergencyDesignated staff to show emergency personnel utility and ventilationpersonnel utility and ventilation shutoffs:shutoffs:
New Birth n/a

Designated staff to assist with peDesignated staff to assist with pedestrian traffic and on-campus vehdestrian traffic and on-campus vehicleicle
traffic:traffic:
New Birth n/a
n/a

Designated staff to make temporaryDesignated staff to make temporary ID badges for staff and emergencyID badges for staff and emergency personnel:personnel:
Tiffany Leonard Parrie Oates

Name(s) of person(s) to contact afName(s) of person(s) to contact after hours for after-school/extra cter hours for after-school/extra curricularurricular
activities and programs:activities and programs:
Dr. Williams Janel Turner
Parrie Oates
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CGIW1197 LEADERSHIP PREPARATORY ACADEMY PAGE 5
071422 TIME 11:45 AM

SAFE SCHOOL PLAN
School Year 2022-2023

EMERGENCY KITS CHECKLIST ANSWER

A copy of the DCSD Emergency Response Procedures andA copy of the DCSD Emergency Response Procedures and
Protocols ManualProtocols Manual Yes

A copy of the Safe School/Crisis Management PlanA copy of the Safe School/Crisis Management Plan Yes

Current call rosters of all students including pertinentCurrent call rosters of all students including pertinent
medical information, phone number(s), release informationmedical information, phone number(s), release information
and contact(s) informationand contact(s) information Yes

Current list of all staff members including phone numbersCurrent list of all staff members including phone numbers
and contact informationand contact information Yes

Copy of school or district personnel directory with phoneCopy of school or district personnel directory with phone
numbers and contact informationnumbers and contact information Yes

10 writing tablets and pens/pencils10 writing tablets and pens/pencils Yes

10 working magic makers10 working magic makers Yes

Signage for Staging AreaSignage for Staging Area Yes

500 plain white peel-off name tag stickers (used to identify500 plain white peel-off name tag stickers (used to identify
students, staff or Crisis Team)students, staff or Crisis Team) Yes

Student release/sign-out sheetsStudent release/sign-out sheets Yes

Staff sign-in/sign-out sheetsStaff sign-in/sign-out sheets Yes

List of students on off-campus tripsList of students on off-campus trips Yes

Five sets of safety glovesFive sets of safety gloves Yes

Floor/Site Plan of the grounds and surrounding areasFloor/Site Plan of the grounds and surrounding areas
(Faculty floor plan with utility shut offs and detailed(Faculty floor plan with utility shut offs and detailed
instruction on disablement)instruction on disablement) Yes

Copies of photographs of the building(interior and exterior)Copies of photographs of the building(interior and exterior) Yes

Copies of student and staff emergency contact/releaseCopies of student and staff emergency contact/release
informationinformation Yes

Emergency Medical Information for the students & staffEmergency Medical Information for the students & staff
(Info. regarding students & staff with medical problems(Info. regarding students & staff with medical problems
that may be impacted by evacuation/emergency)that may be impacted by evacuation/emergency) Yes

Most recent yearbookMost recent yearbook Yes

Flashlight and extra batteriesFlashlight and extra batteries Yes

Bullhorn and extra batteriesBullhorn and extra batteries Yes

Cell phone and/or walkie-talkieCell phone and/or walkie-talkie Yes
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CGIW1197 LEADERSHIP PREPARATORY ACADEMY PAGE 6
071422 TIME 11:45 AM

SAFE SCHOOL PLAN
School Year 2022-2023

EMERGENCY KITS CHECKLIST ANSWER

Basic First-Aid KitBasic First-Aid Kit Yes

Emergency phone numbers of assistance agenciesEmergency phone numbers of assistance agencies Yes

Set of master keysSet of master keys Yes

Bus routes and driver contact informationBus routes and driver contact information Yes
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CGIW1197 LEADERSHIP PREPARATORY ACADEMY PAGE 7
071422 TIME 11:45 AM

SAFE SCHOOL PLAN
School Year 2022-2023

ATTENDANCE AND DISCIPLINE ANSWER

Student and parents are informed of student behavioralStudent and parents are informed of student behavioral
expectations and school discipline procedures.expectations and school discipline procedures. Yes

All students and parents receive and sign for a copy of theAll students and parents receive and sign for a copy of the
current Code of Student Conduct - Student Rights andcurrent Code of Student Conduct - Student Rights and
Responsibilities and Character Development Handbook.Responsibilities and Character Development Handbook. Yes

All students are taught the contents of the Code of StudentAll students are taught the contents of the Code of Student
Conduct - Student Rights and Responsibilities and CharacterConduct - Student Rights and Responsibilities and Character
Development Handbook.Development Handbook. Yes

Grade-appropriate Code of Student Conduct - Student RightsGrade-appropriate Code of Student Conduct - Student Rights
and Responsibilities and Character Development Handbookand Responsibilities and Character Development Handbook
tests are administered to all students.tests are administered to all students. Yes

All absent or new students receive and are taught the CodeAll absent or new students receive and are taught the Code
of Student Conduct - Student Rights and Responsibilitiesof Student Conduct - Student Rights and Responsibilities
and Character Development Handbook.and Character Development Handbook. Yes

Weapons, Drugs, Safe School Zone, and Bullying Signs areWeapons, Drugs, Safe School Zone, and Bullying Signs are
posted.posted. Yes

The state-sponsored Weapons and Drugs reporting numberThe state-sponsored Weapons and Drugs reporting number
1-877-SAY-STOP is posted.1-877-SAY-STOP is posted. Yes

A daily record of student absences is maintained and parentsA daily record of student absences is maintained and parents
are contacted.are contacted. Yes

Students may be checked out of school ONLY by a parent orStudents may be checked out of school ONLY by a parent or
guardian.guardian. Yes

The county-sponsored Alert Line reporting numberThe county-sponsored Alert Line reporting number
1-888-475-0482 is posted.1-888-475-0482 is posted. Yes
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CGIW1197 LEADERSHIP PREPARATORY ACADEMY PAGE 8
071422 TIME 11:45 AM

SAFE SCHOOL PLAN
School Year 2022-2023

REPORTING/TRAINING CHECKLIST ANSWER

Violations of state and federal laws that occur on schoolViolations of state and federal laws that occur on school
property or at school events are reported to a lawproperty or at school events are reported to a law
enforcement agency.enforcement agency. Yes

A record is kept of disruptive, dangerous incidents onA record is kept of disruptive, dangerous incidents on
school property or at school events.school property or at school events. Yes

Administrators are designated to complete and file accidentAdministrators are designated to complete and file accident
and incident reports.and incident reports. Yes

All staff members are aware of child abuse/neglectAll staff members are aware of child abuse/neglect
reporting requirements.reporting requirements. Yes

All staff members are told to report unsafe and potentiallyAll staff members are told to report unsafe and potentially
unsafe situations and/or conditions to the administrativeunsafe situations and/or conditions to the administrative
staff.staff. Yes

All staff members are told to report incidents of bullyingAll staff members are told to report incidents of bullying
and any other types of harassment.and any other types of harassment. Yes

At least one hour of personal safety instruction isAt least one hour of personal safety instruction is
scheduled for the staff.scheduled for the staff. Yes

Each teacher receives a copy of the Emergency ResponseEach teacher receives a copy of the Emergency Response
Procedures and Protocols manual.Procedures and Protocols manual. Yes

All staff members have or will receive information on theAll staff members have or will receive information on the
policy relative to student restraint.policy relative to student restraint. Yes

The District will facilitate training of all school-basedThe District will facilitate training of all school-based
and support staff on violence prevention. Staff has beenand support staff on violence prevention. Staff has been
informed and are expected to participate in training.informed and are expected to participate in training. Yes
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CGIW1197 LEADERSHIP PREPARATORY ACADEMY PAGE 9
071422 TIME 11:45 AM

SAFE SCHOOL PLAN
School Year 2022-2023

SAFETY AND SECURITY CHECKLIST ANSWER

All windows are in good repair with no broken or missingAll windows are in good repair with no broken or missing
windows.windows. Yes

Surveillance cameras and monitors are in good working order.Surveillance cameras and monitors are in good working order. Yes

Staff members are trained on the proper use and maintenanceStaff members are trained on the proper use and maintenance
of surveillance cameras.of surveillance cameras. Yes

All cameras are operable and the monitors are placed whereAll cameras are operable and the monitors are placed where
staff can see them.staff can see them. Yes

Glass in entrance doors is safety glass.Glass in entrance doors is safety glass. Yes

Door-locking hardware is in proper working order.Door-locking hardware is in proper working order. Yes

Door panic bars are operable and in good working condition.Door panic bars are operable and in good working condition. Yes

Handrails and non-slip steps are provided in stairways.Handrails and non-slip steps are provided in stairways. Yes

Access to electrical panels in all areas is restricted.Access to electrical panels in all areas is restricted. Yes

All portals/hatches are secured with hasps and padlocks.All portals/hatches are secured with hasps and padlocks. Yes

Mobile classrooms, outbuildings, and storage sheds areMobile classrooms, outbuildings, and storage sheds are
secured and locked.secured and locked. Yes

Building access control is assigned to an administrator.Building access control is assigned to an administrator. Yes

Keys and duplicates are kept in a locked key cabinet.Keys and duplicates are kept in a locked key cabinet. Yes

Master keys are kept to a minimum and the control accessMaster keys are kept to a minimum and the control access
system is monitored.system is monitored. Yes

Keys and employee IDs are collected from employees who noKeys and employee IDs are collected from employees who no
longer work in the office.longer work in the office. Yes

All keys are checked in and accounted for at the end of theAll keys are checked in and accounted for at the end of the
school year.school year. Yes

Areas around the building and mobile classrooms are lighted.Areas around the building and mobile classrooms are lighted. Yes

Chemical storage areas are locked and inventoried on aChemical storage areas are locked and inventoried on a
regular basis.regular basis. Yes

Science lab equipment and chemicals are secured andScience lab equipment and chemicals are secured and
inventoried on a reqular basis.inventoried on a reqular basis. Yes

Access to bus loading areas is restricted during arrivalAccess to bus loading areas is restricted during arrival
and dismissal.and dismissal. Yes

Staff members are assigned to student parking areas atStaff members are assigned to student parking areas at
arrival and dismissal.arrival and dismissal. Yes
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CGIW1197 LEADERSHIP PREPARATORY ACADEMY PAGE 10
071422 TIME 11:45 AM

SAFE SCHOOL PLAN
School Year 2022-2023

SAFETY AND SECURITY CHECKLIST ANSWER

Parking areas are supervised during the school day or canParking areas are supervised during the school day or can
be seen from the school.be seen from the school. Yes

An area is designated as the pick-up/drop-off area for carAn area is designated as the pick-up/drop-off area for car
riders.riders. Yes

Exterior and interior walls are free from graffiti.Exterior and interior walls are free from graffiti. Yes

Graffiti is reported to the school police immediately andGraffiti is reported to the school police immediately and
not cleaned until cleared by police.not cleaned until cleared by police. Yes

School personnel know locations of shutoffs for water, gas,School personnel know locations of shutoffs for water, gas,
HVAC vents.HVAC vents. Yes

Hallways are clear of travel impediments during the schoolHallways are clear of travel impediments during the school
day and during night activities.day and during night activities. Yes

Vehicle access to playground/athletic areas is restricted.Vehicle access to playground/athletic areas is restricted. Yes

All playground/athletic areas are fenced and are supervisedAll playground/athletic areas are fenced and are supervised
when students are present.when students are present. Yes

Playground and athletic equipment is in good repair and isPlayground and athletic equipment is in good repair and is
inspected frequently.inspected frequently. Yes

Visitor policy signs and trespassing signs are displayed inVisitor policy signs and trespassing signs are displayed in
plain view and are in good repair.plain view and are in good repair. Yes

All visitors, including parents, are required to sign in atAll visitors, including parents, are required to sign in at
the front office and wear an ID badge.the front office and wear an ID badge. Yes

All visitors check out upon leaving the building and turn inAll visitors check out upon leaving the building and turn in
their ID badge.their ID badge. Yes

Visitor parking is clearly marked.Visitor parking is clearly marked. Yes

All employees wear ID badges at all times during work/schoolAll employees wear ID badges at all times during work/school
hours.hours. Yes

All commercial deliveries are made at one designatedAll commercial deliveries are made at one designated
entrance.entrance. Yes

All commercial deliveries are inventoried by an employee.All commercial deliveries are inventoried by an employee. Yes

Delivery persons are accompanied by an employee.Delivery persons are accompanied by an employee. Yes

All food deliveries are inspected and inventoried by foodAll food deliveries are inspected and inventoried by food
service personnel.service personnel. Yes

Students are issued parking permits for school parking onlyStudents are issued parking permits for school parking only
upon proof of a valid driver's license.upon proof of a valid driver's license. Yes

Student access to parking areas during the school day isStudent access to parking areas during the school day is
restricted.restricted. Yes
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CGIW1197 LEADERSHIP PREPARATORY ACADEMY PAGE 11
071422 TIME 11:45 AM

SAFE SCHOOL PLAN
School Year 2022-2023

SAFETY AND SECURITY CHECKLIST ANSWER

Student drivers are aware that vehicles are subject toStudent drivers are aware that vehicles are subject to
search when on school property.search when on school property. Yes

Employees are aware of their responsibility for items inEmployees are aware of their responsibility for items in
their vehicle while on DCSD property.their vehicle while on DCSD property. Yes

Students are restricted from entering or remaining inStudents are restricted from entering or remaining in
vacant classrooms.vacant classrooms. Yes

At the end of the work/school day, all exterior doors andAt the end of the work/school day, all exterior doors and
restrooms are checked.restrooms are checked. Yes

Classroom-to-office communications is operable andClassroom-to-office communications is operable and
routinely tested.routinely tested. Yes

Walkie-talkies are strategically located throughout theWalkie-talkies are strategically located throughout the
building and are in fair working condition.building and are in fair working condition. Yes

All school equipment has been labeled and inventoried.All school equipment has been labeled and inventoried. Yes

An updated equipment inventory is maintained throughout theAn updated equipment inventory is maintained throughout the
school year.school year. Yes

All fundraising money or checks are given to the bookkeeperAll fundraising money or checks are given to the bookkeeper
daily.daily. No

Response: Not ApplicableResponse: Not Applicable

All fundraising money or checks are placed in the schoolAll fundraising money or checks are placed in the school
vault daily.vault daily. No

Response: Not ApplicableResponse: Not Applicable

Building vault has controlled access and can be opened fromBuilding vault has controlled access and can be opened from
the inside.the inside. No

Response: Not ApplicableResponse: Not Applicable

School cafeteria daily receipts are transported with anSchool cafeteria daily receipts are transported with an
escort to the office/vault area.escort to the office/vault area. No

Response: Not ApplicableResponse: Not Applicable

Cafeteria is arranged so tables and chairs do not blockCafeteria is arranged so tables and chairs do not block
access to doors.access to doors. Yes

Fire extinguisher, First Aid Kit, and Choking Posters are inFire extinguisher, First Aid Kit, and Choking Posters are in
the break-area/cafeteria.the break-area/cafeteria. Yes

Student medicine procedures are available to student andStudent medicine procedures are available to student and
parents.parents. Yes

Student medicine is identified by name, doctor, dispensingStudent medicine is identified by name, doctor, dispensing
instructions, and is dated.instructions, and is dated. Yes

Student medicine is secured (locked) with controlled accessStudent medicine is secured (locked) with controlled access
at all times.at all times. Yes
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SAFE SCHOOL PLAN
School Year 2022-2023

SAFETY AND SECURITY CHECKLIST ANSWER

Students sign and date each time they take their medication.Students sign and date each time they take their medication. Yes

Students take their medication in the office area. StudentsStudents take their medication in the office area. Students
may keep asthma medication or Epi-Pen with them if theymay keep asthma medication or Epi-Pen with them if they
have a doctors note.have a doctors note. Yes

All student medication is picked up by parent at the end ofAll student medication is picked up by parent at the end of
the school year.the school year. Yes

School staff is aware of proper response to blood and otherSchool staff is aware of proper response to blood and other
body fluid spills.body fluid spills. Yes

Students/staff use lab/science safety equipment at all timesStudents/staff use lab/science safety equipment at all times
during experiments and lessons.during experiments and lessons. Yes

Science/lab safety procedures are posted, reviewed, andScience/lab safety procedures are posted, reviewed, and
practiced.practiced. Yes

Fire extinguishers are located throughout the building andFire extinguishers are located throughout the building and
are routinely inspected.are routinely inspected. Yes

The locations of fire extinguishers are clearly marked andThe locations of fire extinguishers are clearly marked and
fire extinguishers are accessible.fire extinguishers are accessible. Yes

Staff members have been trained on proper use of fireStaff members have been trained on proper use of fire
extinguishers.extinguishers. Yes

Mechanical rooms and other hazardous material storage areasMechanical rooms and other hazardous material storage areas
are locked.are locked. Yes

Area at and near the dumpster is clean and free ofArea at and near the dumpster is clean and free of
flammables.flammables. Yes

All vehicles are kept out of all fire lanes at all times.All vehicles are kept out of all fire lanes at all times. Yes

Boiler room is clean, free of debris, and is NOT used forBoiler room is clean, free of debris, and is NOT used for
storage.storage. Yes

Access to boiler room is restricted and the boiler room isAccess to boiler room is restricted and the boiler room is
routinely inspected.routinely inspected. Yes

Restrooms are clean and are inspected on a regularly basisRestrooms are clean and are inspected on a regularly basis
throughout the day.throughout the day. Yes

Procedures are in place to evacuate disabled students andProcedures are in place to evacuate disabled students and
staff/visitors.staff/visitors. Yes

Copies of the Emergency Response Procedures and ProtocolsCopies of the Emergency Response Procedures and Protocols
manual are distributed to all staff members.manual are distributed to all staff members. Yes

New and temporary staff members are informed of emergencyNew and temporary staff members are informed of emergency
and safety procedures.and safety procedures. Yes
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SAFE SCHOOL PLAN
School Year 2022-2023

SAFETY AND SECURITY CHECKLIST ANSWER

The staff is trained in Intruder Alert Procedures,The staff is trained in Intruder Alert Procedures,
including the alert and clear signals.including the alert and clear signals. Yes

School bus safety rules are distributed to all students.School bus safety rules are distributed to all students. Yes

All students participate in school bus emergency evacuationsAll students participate in school bus emergency evacuations
drills twice per year.drills twice per year. Yes

For every field trip, a complete manifest of students andFor every field trip, a complete manifest of students and
staff is on each school bus and a copy is left at thestaff is on each school bus and a copy is left at the
school.school. Yes

The intrusion alarm system and fire alarm system areThe intrusion alarm system and fire alarm system are
operational and are periodically inspected and tested.operational and are periodically inspected and tested. Yes

A list is maintained of staff members who are trained andA list is maintained of staff members who are trained and
authorized to activate and deactivate the alarm system.authorized to activate and deactivate the alarm system. Yes

The Midland Digital Weather/Hazard Alert Monitor isThe Midland Digital Weather/Hazard Alert Monitor is
operational and located where staff can hear the alarm.operational and located where staff can hear the alarm.
NOTE: Contact Student Relations if the monitor is notNOTE: Contact Student Relations if the monitor is not
operational.operational. Yes

All students and staff members are brought into the buildingAll students and staff members are brought into the building
from mobile classrooms during storm warnings.from mobile classrooms during storm warnings. Yes

Emergency early dismissal procedures are in place andEmergency early dismissal procedures are in place and
practiced.practiced. Yes

Staff members are designated to secure the building afterStaff members are designated to secure the building after
school hours.school hours. Yes

A list is maintained of after-school/extra-curricularA list is maintained of after-school/extra-curricular
activities and programs.activities and programs. Yes

On teacher work days and other non-student days, includingOn teacher work days and other non-student days, including
summer days, staff work schedules are arranged for thesummer days, staff work schedules are arranged for the
safety of the staff and security of the building.safety of the staff and security of the building. Yes

The Front Office Area is arranged with security in mind:The Front Office Area is arranged with security in mind:
surveillance camera, desks facing the doorway, clearsurveillance camera, desks facing the doorway, clear
check-in and check-out procedures, walkie-talkie availablecheck-in and check-out procedures, walkie-talkie available
at all times.at all times. Yes

The school has inplemented an anti-bullying andThe school has inplemented an anti-bullying and
anti-harassment program/strategy.anti-harassment program/strategy. Yes

A procedure has been established to track reports made byA procedure has been established to track reports made by
students and staff of bullying and harassment incidents.students and staff of bullying and harassment incidents. Yes

A procedure has been established to investigate reports madeA procedure has been established to investigate reports made
by victims of bullying or reports made by their parents.by victims of bullying or reports made by their parents. Yes
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SAFE SCHOOL PLAN
School Year 2022-2023

SAFETY AND SECURITY CHECKLIST ANSWER

The school has a committee charged with developing a planThe school has a committee charged with developing a plan
for the analysis of discipline, attendance, other studentfor the analysis of discipline, attendance, other student
surveys/data and staff surveys in order to developsurveys/data and staff surveys in order to develop
prevention activities and strategies.prevention activities and strategies. Yes

Elementary Schools: The school has implemented or has plansElementary Schools: The school has implemented or has plans
to implement the DeKalb County Fire Departments Risk Watchto implement the DeKalb County Fire Departments Risk Watch
Program.Program. Yes

Procedures have been developed for two-way communicationProcedures have been developed for two-way communication
with portable classrooms/modules.with portable classrooms/modules. Yes

Portable classrooms are locked when unoccupied.Portable classrooms are locked when unoccupied. Yes

Portable classroom doors are locked when class is inPortable classroom doors are locked when class is in
session.session. Yes
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