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PAST PERFORMANCE
1. Complete and attach as Exhibit 5 the Accountability Report available on the 23
GaDOE’s Charter Schools Division website to show the school’s performance
during each year of your current charter term and include with your charter
school renewal application. This Accountability Report will be presented to the
State Board of Education with your charter petition, so please ensure it is
accurate.
2. Provide a narrative describing how the charter school performed in meeting 23
the academic and organizational goals set forth in its current charter
contract.
3. Describe the school’s current financial situation. 31
4. Provide a brief overview of the school’s current governance structure. 33
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5. Describe how the school provides state- and federally-mandated services to 37
students with disabilities.
6. Describe how the charter school provides state- and federally-mandated 40
services for English Learners (ELs).
7. Provide the number and percentage of students receiving In-School 42
Suspensions, Out-of-School Suspensions, or Expulsions during the current
charter term (e.g., the past 5 years). How does this discipline and dismissal
data compare to the Office of Civil Rights data?
3. Describe in detail how the charter school’s students, governing board, faculty, 45
and staff reflect the sociodemographic diversity of the community served by
the charter school.
9. Describe in detail any difficulties faced during the charter term that were not 47
already addressed above, how the school dealt with such difficulties, and if
they remain an issue for the school. Also explain how the school plans to avoid
these difficulties during the upcoming charter renewal term.
PROPOSED CHANGES
10. If the answers given above to questions 1 - 9 reflect a change to any of the 49
following, please provide the rationale for the change.
LOOKING TO THE FUTURE
11. Briefly describe how the school has and will continue with its proposed >0
changes to serve the needs of its students for the upcoming (renewed) charter
term.
EXHIBITS CHECKLIST
The following Exhibits are required to complete your Charter School Application Package.
Please tab the Exhibits to match the item numbers below. Exhibits should be as limited in
size as possible.
1. Attach an official copy of the certificate of incorporation for the required 51
Georgia nonprofit corporation from the Georgia Secretary of State. Please
note that all charter school contracts — including those of start-up and renewal
conversion charter schools — must be held by a Georgia nonprofit corporation.
2. Attach a copy of the by-laws for the nonprofit corporation. 58
3. Attach a copy of the governing board’s Conflict of Interest Policy. 72
4, Attach a copy of the governing board’s Conflict of Interest Form. 77
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Attach a completed Accountability Report.

78

Attach a copy of the governing board’s Governance Training Plan using the
governance training memo available on GaDOE’s website.

81

Attach a completed Locally-Approved Charter School Partners Roles and
Responsibilities chart. This chart shows the balance of authority between the
charter school’s board and management, as well as the autonomy of the
charter school from the district.

83

Attach a copy of any admissions (pre-lottery) application the charter school
proposes to use. Pursuant to O.C.G.A. § 20-2-2066 and SBOE Rule 160-4-9-.05,

any admissions application must conform to the open enrollment requirement.

Therefore, admissions applications should be limited to a student’s name,
contact information, home address for the purpose of verifying the student’s
residence within the school’s attendance zone, grade level, and information
required for any enrollment preference, such as identifying a sibling already
enrolled at the charter school. If the charter school proposes to utilize a
weighted lottery for educationally disadvantaged students, the admissions
application may also include questions tailored to the subgroup(s) the school
will offer an increased chance of admission according to the weighted lottery
guidance available on GaDOE’s website.

88

Attach a copy of the policy setting annual enrollment, re-enrollment, and
lottery deadlines, including a description of the lottery procedures detailing
how enrollment priorities will be applied and an assurance of complete
transparency in its procedures.

101

10.

Attach the charter school’s annual calendar and the charter school’s daily
school schedule.

108

11.

Attach a copy of a sample scope and sequence for a proposed course/grade
level.

110

12.

Attach a copy of the charter school’s Student Code of Conduct.

113

13.

Attach a copy of the charter school’s Student Discipline Policy and
Procedures, including any Positive Behavior and Intervention Supports (PBIS).

157

14.

Attach a copy of the rules and procedures concerning how the school will
address grievances and complaints from students, parents, and teachers.
Include the role the governing board will play in resolving such grievances and
complaints. If this is included in another response, please indicate that.

158

15.

Attach a copy of the charter school’s Employee Policies and Procedures.

165

16.

Attach proof of the school’s insurance coverage, including the terms,
conditions, and coverage amounts.

217
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17.

Attach a copy of any intended education service provider contracts or

arrangements for the provision of education management or support services,

including with any EMO, CMO, ESO, etc. Such contracts shall describe the
specific services for which the contracting organization is responsible. Such

contracts should clearly delineate the respective roles and responsibilities of

the management organization and the governing board in the management

and operation of the charter school. Such contracts must also include the fee

structure.

N/A

18.

Attach a copy of any agreements with Georgia State Board of Education.
(GADOE Assurances and Required Statements)

239

19.

Attach a copy of any Letters of Intent and/or agreements detailing any
proposed partnerships, including agreements with other local
schools/systems for the charter school students’ participation in
extracurricular activities such as interscholastic sports and clubs.

N/A

20.

Attach a copy of any MOU/lease/proof of ownership for a proposed facility.

252

21.

Attach a copy of the school’s Certificate of Occupancy.

279

22.

Attach a copy of the facility’s Emergency Safety Plan.

282

23.

Complete and attach the budget template located on the Charter Schools
Division’s website: Please note that the budget template includes:

297

23a. A monthly cash flow projection detailing revenues and
expenditures for the charter school’s first two (2) years of operation;

23b. A spreadsheet projecting cash flow, revenue estimates, budgets,
and expenditures on an annual basis for each of the five (5) years of the

initial charter term.

23c. Back-up documentation proving the legal reality of additional

sources of revenue included in the budget template, including any funds

other than state and local funding, including bank statements and/or
signed grant award letters.

24.

Attach the résumé for the charter school’s Chief Financial Officer.

302

25.

Attach the charter school’s signed GADOE Assurances Form.

305

26.

Attach the charter school’s signed and notarized.

310

27.

Attach the charter school’s signed Local Board of Education Resolution
approving the charter school’s application.
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28.

Attach the charter school’s signed Governing Board Resolution approving the
charter school’s application. This will serve as the formal petition to the SBOE.

303

29.

For conversion schools only, attach the charter school’s Confirmation of
Teacher and Parent Vote.

N/A
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HOW DO | KNOW WHICH APPLICATION TO SUBMIT?

This Charter School Renewal Application form is for locally-approved start-up and conversion charter
schools seeking charter renewal from both a local Board of Education (BOE) and the State Board of
Education (SBOE).

First submit their local application to your local BOE.
Then submit to GaDOE a copy of the local application
you submitted along with this Charter School

its own application Renewal Application

If the local Board
of Education HAS +—— >

If the Local Board
does NOT have its
own application

5 Submitto both your local BOE and to GaDOE a copy
of this Charter School Renewal Application

If your school is

applying for a
charterrenewalto | = See the SCSC website at
the State Charter http://scsc.georgia.gov/petition-application
Schools

Commission (SCSC)

INTRODUCTION

A charter school renewal application is a legal petition to a local Board (or Boards) of Education and the
State Board of Education seeking renewal of a charter school contract.

There are two types of locally-approved charter schools — start-up charter schools and conversion
charter schools. This Charter School Renewal Application is for both start-ups and conversions.

e A start-up charter school was a brand new school that did not exist before it received your initial
charter school contract.

® A conversion charter school is an existing public school that became a charter school when it
received its initial charter school contract.

The evaluation of your application will focus on whether your charter school has achieved the academic,
organizational, and financial performance you promised in exchange for broad flexibility from Georgia’s
education rule and laws when you received your most recent charter contract. The evaluation will also
determine whether:

e The charter school has complied with all applicable laws, rules, regulations, policies and
procedures (including the Charter Schools Act of 1998, as amended [0.C.G.A. §§ 20-2-2060
through 20-2-2071] and State Board of Education Rule 160-4-9-.04 et seq.);

e The academic, organizational, and financial plans are still viable; and
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® The charter school is still in the public interest.

Applicants are strongly encouraged to review all resources available on the GaDOE’s Charter Schools
Division website prior to drafting and submitting a charter school renewal application
(http://www.gadoe.org/External-Affairs-and-Policy/Charter-Schools/Pages/default.aspx), including the
standard charter contract template, which is what the State Board of Education will approve, and the
most recent Charter School Renewal Memo.

Georgia has a commitment to ensuring all children receive quality educational opportunities. For this
reason, we prioritize approving and renewing charter schools that focus on serving at risk populations,
including students who are economically disadvantaged and/or live in rural communities.

SUBMISSION PROCEDURES

Before the State Board of Education can renew a charter contract for your locally-approved charter
school, your charter school renewal application first must be approved by your local Board of Education
in accordance with the rules and regulations of that local board. To facilitate the state’s review of your
locally-approved application, you must submit to GaDOE an exact copy of the application you submit to
your local BOE.

GaDOE will review the charter school renewal petition you submitted locally at the same time that your
local BOE is reviewing it. If you agree to make changes to your application to obtain local BOE approval,
you must also submit to GaDOE a copy of the final version of the application that your local BOE
approved. The final version of your locally-approved application is the one GaDOE will share with the
State Board of Education when recommending approval or denial of your charter contract renewal.

A successful charter school renewal application approval process includes (1) your local BOE’s review
and approval, (2) GaDOE’s review, (3) a panel interview at GaDOE, (4) a recommendation from GaDOE's
Charter Schools Division for State Board of Education approval, and (5) SBOE approval.

Please note that, while GaDOE does not have an application deadline, applications are processed and
interviews are scheduled by GaDOE on a first-come, first-served basis. This means that you must submit
your application early enough to obtain SBOE approval at least 6 months in advance of your upcoming
academic year. Since it can take up to 4 months to move through the various review processes, please
plan accordingly.

Please also note that filing a charter school renewal application does not guarantee that a renewed
charter school contract will be granted. Failure of an applicant to adhere to any requirement may yield a
defective application that is rejected before consideration. In addition, complete applications that are not
strong enough to guarantee a continued successful charter school implementation will be recommended
for denial.

Submission to GaDOE of the initial charter renewal application you submitted to your local BOE and,
later, of the final version of your application approved by your local BOE, must be by mail, UPS/FedEXx, or
hand-delivered to: Georgia Department of Education, Charter Schools Division, 2053 Twin Towers East,
205 Jesse Hill Jr. Drive, SE, Atlanta, Georgia 30334
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Please note that faxed or emailed applications will not be accepted as your formal submission. Only
complete petitions that comply with these guidelines and the technical requirements below will be
evaluated. Applications will not be returned, so please keep a copy for your records. In addition,
please note that all information in applications submitted to GaDOE are subject to the Georgia Open
Records Act.
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Applications will not be returned, so please keep a copy for your records. In addition, please note that all
information in applications submitted to GaDOE are subject to the Georgia Open Records Act. To fill in the check
boxes, double click on the check box; a dialog box will come up for you to choose checked; then click okay and the

dialog box will close.

GADOE & DCSD CHARTER APPLICATION PACKAGE CHECKLIST

The Charter Application Package must comply with the following submission procedures.

O An Application Package includes original and 2 copies of the following items:

[0 APPLICATION COVER PAGE (Use the form on page 10 of this application; the form may not be
altered in any way.)

[0 CHARTER APPLICATION (Answers to the questions posed on pages 11-14 of this application.)

[0 The Application is limited to 75 double-spaced pages using an 11-point Times New Roman
font and one-inch margins with a header showing the school’s name and a footer
showing consecutive page numbers.

O The original must be signed in blue ink. Stamped signatures will not be accepted.

[0 ASSURANCES FORMS, SIGNATURE SHEETS, AND AFFIDAVIT (Use the Assurances Forms, Signature
Sheets, and Affidavit on pages 17-20 of this application; the forms and sheets may not be altered
in any way.)

[0 The original must be signed in blue ink; stamped signatures will not be accepted.
[ Electronic copy of assurances must be signed. Blank copies will not be accepted.
0 DOCUMENTATION OF VOTE — FOR CONVERSIONS ONLY (Use the form on page 21/Exhibit 29)
[0 The original must be signed in blue ink; stamped signatures will not be accepted.
[0 EXHIBITS (See list of required Exhibits on pages 15-16 of this application.)
O Required Exhibits should be as limited in size as possible.

O All Exhibits must be tabbed with a header showing the school’s name and a footer
showing consecutive page numbers.

O The Application Package must be submitted electronically to charterschools@dekalbschoolsga.org via
DropBox.

[ The Application Package must include a:
[0 1. Microsoft Word version of the Application Cover Page (page 10)
[0 2. Microsoft Word versions of the Application and Exhibits

1 3. PDF Version of the Complete Application Packet in the following order: Cover Sheet,
Application,
signed Assurances Form(s), Affidavit, and Exhibits (including Exhibit 18 - DCSD Assurances and
Required Statements). Exhibit 18 — DCSD Assurances and Required Statements may not be
altered in any way.

1 4. PDF version of the Locally-Approved Charter School Partners Roles and Responsibilities Chart
[0 5. Excel version of the completed Budget Templates

[0 Faxed or emailed copies will not be accepted. Only complete applications that comply with these
guidelines will be evaluated.

10
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SIGNATURES REQUIRED UPON DELIVERY. COMPLETE APPLICATION MUST BE RECEIVED BY 12:00 P.M. ON
TUESDAY, JULY 26, 2022 IN ORDER TO BE IN THE 2021 REVIEW CYCLE FOR OPERATING IN 2023-2024.

Petition for (Name of School): The GLOBE Academy

Delivered by (Charter School Representative): Jabari Clark

Received by (DCSD Representative): Date and Time:
CHARTER SCHOOL RENEWAL

APPLICATION COVER PAGE

Check One: _X_ Start-up Renewal
Conversion Renewal

When was the original charter term start date? July 1,
2013

How many charter terms has the school been in existence?
2

Name of Charter School: The GLOBE Academy

Name of the Georgia nonprofit corporation that currently holds the charter:

The GLOBE Academy, Inc.

Local school system in which charter school is physically located: DeKalb County

Contact Information for the Governing Board Chair

Contact Person: Drew Reynolds Chair
Name Title
Contact Address: 2225 Heritage Dr NE, Atlanta, GA 30345

Telephone Number: _ 513-417-4661

Fax Number:

E-mail Address: dreynolds@theglobeacademy.net

Contact Information for the Person Filling out this Application

11



Contact Person:
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Jabari Clark Charter Renewal

Contact Address:

Name Title

2225 Heritage Dr, NE, Atlanta, GA 30345

Telephone Number:

Fax Number:

404-585-8725

E-mail Address:

jclark@theglobeacademy.net

12
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CHARTER SCHOOL RENEWAL APPLICATION

EXECUTIVE SUMMARY

Name of Charter School: The GLOBE Academy

Proposed Charter Term Length: __ 5 Years

Current Grade Range: K-8 Grade range at the end of the charter term: __ K-8
Expected enrollment at the end of the charter term: _1204

This application was approved by _DeKalb County Local Board of Education on ,
202

For each year of the NEW charter term, indicate the number of students the charter school plans to
serve.

K| 1 2 3 4 5 6 7 8 9 10 | 11 | 12 | Total
Year1 | 44| 4w | 144 144 130 120 9% | 96 96 1,114
Year2 | 44| 144 | 144 144 138 130 120 96 96 1,156
Year3 | '#4 | 144 [ 144 144 138 130 120 120 96 1,180
Year4 | 44| 14| 144 | 144 138 130 120 120 120 1,204
Year5 | 44| 14| 144 | 144 138 130 120 120 120 1,204

1. State the charter school’s mission and describe why this initiative is important to the community it
serves. Also provide a brief description of any defining features of the school. Include how
stakeholders were involved in the petition process and how they will continue participating. (350
words or less)

2. Describe the charter school’s academic program, specifically focusing on why it is innovative in your
school district(s). Include mention of any waivers of state law and SBOE rule that are needed to
implement the academic program. Be sure to describe any special characteristics of your charter
school, such as a special population or some other feature or features which enhance educational
opportunities. (350 words or less)

3. Describe the charter school’s organizational structure, specifically focusing on its innovation and

need for flexibility, its general partnership structure with an educational service provider (ESP) if any,
and the school’s community interest and need. (350 words or less)

13
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PAST PERFORMANCE

4.

Complete and attach as Exhibit 5 the Accountability Report available on the GaDOE’s Charter
Schools Division website to show the school’s performance during each year of your current
charter term and include with your charter school renewal application. This Accountability
Report will be presented to the State Board of Education with your charter petition, so please
ensure it is accurate.

Provide a narrative describing how the charter school performed in meeting the academic and
organizational goals set forth in its current charter contract. In your narrative:

a. Address the school’s performance in each year of your current charter term.

b. You are urged to include any supporting charts, tables, or graphs that provide
guantitative data.

c. If your charter school did not meet all of the goals in its charter contract, explain any
mitigating factors to which this can be attributed, and explain how the school plans to
address them in the upcoming charter renewal term requested.

6. Describe the school’s current financial situation. In your description:

a. Include an explanation of financial results.

b. Detail any financial successes or struggles the school experienced during the current
charter term. Include any instances of fraudulent behavior or accusations of fraudulent
behavior by school staff, governing board members, or anyone else associated with the
school.

c. Explain how the school will address any struggles discussed above as well as any
outstanding debts. Explain how the school will allocate any surplus funds.

Provide a brief overview of the school’s current governance structure. In your description, you
must include:
a. Specific examples of decisions the governing board has made on behalf of the school;
b. Specific examples of decisions the school leader has made on behalf of the school;
c. How the governing board holds the school leader, any charter partners
(ESP/CMO/EMO), and any independent contractors accountable; and
d. The governing board’s training program for the current and proposed charter term.
Attach as Exhibit 6 a copy of the board’s Governance Training Plan.

Describe how the school provides state- and federally-mandated services to students with
disabilities. Reciting the requirements of law and rule is insufficient. Your description must
include the school’s practices and procedures to:
e Evaluate and identify students with disabilities;
e Develop, review, and revise Individualized Education Programs (IEPs);
® Integrate special education into the general education program;
e Ensure that the school facility meets the requirements of other related laws including the
Americans with Disabilities Act (ADA) and Section 504;
Address student discipline;
e Handle programming disputes involving parents;

14
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Ensure confidentiality of special education records;
® Purchase services from special education vendors or to contract with your local district to
provide a continuum of special education services and how this arrangement will work;

and

® Secure technical assistance and training.

9. Describe how the charter school provides state- and federally-mandated services for English
Learners (ELs). Reciting the requirements of law and rule is insufficient. Your description must
include the diagnostic methods or instruments that are used to identify and assess those
students, as well as the instructional program that is provided to ELs.

10. Provide the number and percentage of students receiving In-School Suspensions, Out-of-School
Suspensions, or Expulsions during the current charter term (e.g., the past 5 years). How does
this discipline and dismissal data compare to the Office of Civil Rights data?

In-School Suspensions Out-of-Sc.hooI Expulsions
Suspensions
Ethnicity/Race Number & Percentage of Total Population
Latino Hispanic 0 0.0% 0 0.0% 0 0.0%
American Indian 0 0.0% 0 0.0% 0 0.0%
Asian / Pacific Islander 1 5.5% 1 5.0% 0 0.0%
Black / African 10 55.5% 10 45.0% 0 0.0%
American
White 6 33.5% 10 45.0% 0 0.0%
Two or More Races 1 5.5% 1 5.0% 0 0.0%
Total Population

11.

12.

Describe in detail how the charter school’s students, governing board, faculty, and staff reflect
the sociodemographic diversity of the community served by the charter school. If the charter
school does not reflect the community’s diversity in one or more of the areas listed above,
provide a comprehensive plan to address this need for diversity. Included in such a plan could
be, for example, the use of targeted recruitment or the use of a weighted lottery to provide an
increased chance of admission for educationally disadvantaged students pursuant to O.C.G.A. §
20-2-2066(a)(1) and State Board Rule 160-4-9-.05(2)(g).

Describe in detail any difficulties faced during the charter term that were not already addressed
above, how the school dealt with such difficulties, and if they remain an issue for the school.
Also explain how the school plans to avoid these difficulties during the upcoming charter
renewal term.

PROPOSED CHANGES

13.

If the answers given above to questions 1 - 9 reflect a change to any of the following, please
provide the rationale for the change:

A. ACADEMIC CHANGES:

15
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The academic program and curriculum.

The use of waivers/innovations.

School programs — this includes Students with Disabilities, Gifted and Talented,
English Learners, etc.

Any assessments being used.

Any administrative positions.

B. GOVERNANCE CHANGES:

The school’s governance structure.

The school’s governing board composition, including its diversity.

The school’s relationship with an Educational Service Provider or other Charter
Partner.

The relationship with the local district.

C. FINANCIAL CHANGES:

The school’s financial structure. - None

The school’s CFO. - None

The school’s relationship with any major creditors (e.g., landlords, investors etc.)
Our main banking partner, which owns the loan on our Upper Campus, was
purchased by South State Bank. We continue to bank with South State Bank. We
have no investors or other creditors.

D. OPERATIONAL CHANGES:

The school’s facilities — this should include any proposed expansion or renovations.
The school’s attendance zone and any enrollment priorities being used (see O.C.G.A.
§ 20-2-2066(a)(1)).

Whether the school’s students, faculty, and staff reflect the diversity of its
attendance zone.

Whether the school will utilize a weighted lottery to provide an increased chance of
admission for educationally disadvantaged students pursuant to O.C.G.A. § 20-2-
2066(a)(1) and State Board Rule 160-4-9-.05(2)(g).

Any services provided to students such as transportation, food service, etc.

The grades the charter school will serve. Please note this includes adding additional
grades or reducing current grades.

LOOKING TO THE FUTURE

E. Briefly describe how the school has and will continue with its proposed changes to serve the

needs of its students for the upcoming (renewed) charter term.

16
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EXECUTIVE SUMMARY

1. State the charter school’s mission and describe why this initiative is important to the community it
serves. Also provide a brief description of any defining features of the school. Include how
stakeholders were involved in the petition process and how they will continue participating. (350
words or less)

MISSION: The GLOBE Academy (GLOBE) fosters Global Learning Opportunities through Balanced
Education for children of all backgrounds. With a focus on dual-language immersion, an experiential-

learning model and a constructivist approach, GLOBE inspires students to be high-performing lifelong

learners equipped to make a positive impact in the world.

GLOBE promotes ongoing communication and education between our parent community and board
members. Efforts are made on a regular basis to share information and garner input through coffee talks,
parental surveys, and weekly newsletters. Since its initial charter term, GLOBE has been among the

highest performing schools in the county.

According to the Performance Snapshot of Georgia’s Governor's Office of Student Achievement:

o The GLOBE Academy Charter School's overall performance is higher than 96% of schools in the
state and is higher than its district.

e [ts elementary students' academic growth is higher than 92% of elementary schools in the state
and higher than its district.

e [ts middle school students' academic growth is higher than 40% of middle schools in the state and
similar to its district.

e 77.3% of its 3rd grade students are reading at or above the grade level target.

® 84.6% of its 8th grade students are reading at or above the grade level target.

o GLOBE Academy Charter School I is Beating the Odds, meaning that it has a CCRPI score that

is higher than the statistically expected range for the school

17
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GLOBE serves approximately 1,060 students in grades K-8 across two campuses in DeKalb County.
Seventeen percent of GLOBE’s student population are Effective English Learner (ELL) students. Since
adjusting the admissions process for the 2019-20 academic year, GLOBE’s weighted lottery has
increased the admissions of new students who are economically disadvantaged each year by 4%, with the
percentage of new kindergarten students enrolling in the 2022-2023 school year who qualify for Free and
Reduced Price Lunch up to 34%, our highest number to date. We intend to continue this trajectory into

the future as we reach parity with DCSD.

The community clearly values the education provided by GLOBE, as evidenced by an applicant pool four
times greater than the available spaces for kindergarten, and 17 times greater than the available spaces for

first and sixth grades.

The charter renewal committee is made up of key stakeholders and includes board members, school
administrators, faculty, staff, and parents. During this petition process, the status of the renewal process
was shared during regularly held Board meetings, and all committee members remained engaged with
DeKalb County to fully comply with timelines and requested deliverables for this petition to renew.

Going forward, leaders within the committee will be available to respond to questions.

18



The GLOBE Academy

2. Describe the charter school’s academic program, specifically focusing on why it is innovative in
your school district(s). Include mention of any waivers of state law and SBOE rule that are needed
to implement the academic program. Be sure to describe any special characteristics of your charter
school, such as a special population or some other feature or features which enhance educational
opportunities. (350 words or less)

Fewer than one percent of schools in Georgia offer dual-language immersion (DLI) academic programs,
and GLOBE is the only DLI charter school in DeKalb County to offer three different language tracks:
Spanish, French, and Mandarin. GLOBE students in grades K-5 spend 50% of instructional time in a
second language and learn grade level content in both languages. GLOBE's 6th-8th grade program allows
students to obtain three to four high school credits for Modern Languages. In 2020, over 30 eighth-grade

students received a diploma of biliteracy upon graduation. Many eighth graders are prepared to take AP

tests in Spanish and French by the end of the academic year.

Research has substantiated academic and cognitive benefits of DLI programs for both native English
speakers and English-language learners. GLOBE’s unique and innovative model allows students the
opportunity to learn language through hands-on, contextualized experiences. In an experiential learning
environment, children have a better grasp of concepts, students have a gratification in learning, and their
learning environment promotes communication and reflection on outcomes. Benefits of dual-language
schooling include greater development of cultural community, high teacher engagement, and more parent

engagement.

A sample of state law and SBOE rule waivers that needed to implement the academic program may

include:

e (lass-size and Reporting requirements (O.C.G.A. § 20-2-182)

e Direct Classroom Expenditures and Expenditure Controls (O.C.G.A. § 20-2-171 and SBOE Rule
160-5-1-.29)

e Program Enrollment & Appropriation (O.C.G.A. § 20-2-160)

e ELL Program Requirements (O.C.G.A. § 20-2-156 and SBOE Rule 160-4-5-.02)

19
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e Educational Programs (O.C.G.A. § 20-2-152 to 20-2-155 and SBOE Rule 160-4-2-.38)

e Organization of Schools; Middle School Programs; Schedule (O.C.G.A. § 20-2-290)

o Competencies and Core Curriculum, Online Learning (O.C.G.A. § 20-2-141.1, 0.C.G.A. § 20-2-
142 and SBOE Rule 160-4-2-.48)

e Salary Schedule requirements (O.C.G.A. § 20-2-212)

e C(Certification requirements (O.C.G.A. § 20-2-108, O.C.G.A. § 20-2-200, O.C.G.A. § 20-2-201,
0.C.G.A. § 20-2-204)

e (ategorical Allotment requirements, Article 6 of Chapter 2 of Title 20 (O.C.G.A. § 20-2-183 to

20-2-186)

Given GLOBE’s unique DLI model, GLOBE needs the flexibility to hire staff members who may not
meet state or district requirements but who are highly qualified and either native or fluent in a foreign
language. GLOBE regularly reflects on how well the model serves students. With each year that passes
and as new research on dual language immersion develops, GLOBE adjusts and adapts both curriculum

and instructional practices. It is imperative to remain flexible and routinely enhance instruction.
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3. Describe the charter school’s organizational structure, specifically focusing on its innovation and
need for flexibility, its general partnership structure with an educational service provider (ESP) if
any, and the school’s community interest and need. (350 words or less)

The school is organized with an Executive Director (ED) who reports to the Board of Directors (board).
Reporting to the ED is the Administrative Team, including the CFO, Director of Operations, Business
Manager, Registrar, Admissions Director, Receptionists, and Leadership Team. The Leadership Team is
made up of the Heads of School (HOS), for each campus (upper and lower), the Assistant Heads of
School (AHOS) for each campus, a Language Specialist, Data Coaches for each campus, and Curriculum
Coordinators for each campus. GLOBE values the autonomy to hire staff and assign roles that encourage
shared leadership and provide ongoing opportunity for growth. On each campus, a faculty of international

lead teachers and teaching assistants provide instruction to students within the immersion model.

Flexibility in staffing allows GLOBE to bring in lead teachers who are native speakers of their language.
The language teaching assistants (TAs) generally join GLOBE through partnerships with their home
countries and enjoy a supportive environment in which they can hone instructional pedagogy in both
content and language. The 50/50 language model promotes collaboration between English and language
teachers in planning, grading, and supporting the cohorts they teach. In addition, GLOBE’S Building
Leadership Team made up of representative faculty members fosters a strong connection between grade
levels and administration. The Parent Teacher Community Council (PTCC) is composed of both teachers
and parents with the goal of supporting the learning environment and unique culture of GLOBE. Parents
are encouraged to volunteer at least 10 hours per year at the school and many participate in various

committees within the school.

GLOBE does not utilize an Educational Service Provider.
Regarding community interest and need, GLOBE receives more student applications each year than there
are available openings. For Kindergarten, GLOBE receives four times the number of applicants needed to

fill its program. In first and sixth grade, GLOBE receives 17 times more applicants than there are
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available slots. Over 600 prospective parents tour the school each year, and GLOBE fields over 1,000
phone and email inquiries from the community. During admissions season (November to March), the

How to Apply section of the GLOBE website has roughly 3,000 unique views.
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PAST PERFORMANCE

4. Complete and attach as Exhibit 5 the Accountability Report available on the GaDOE’s Charter
Schools Division website to show the school’s performance during each year of your current
charter term and include with your charter school renewal application. This Accountability
Report will be presented to the State Board of Education with your charter petition, so please
ensure it is accurate.

GLOBE’s Accountability Report has been attached as Exhibit 5.

5. Provide a narrative describing how the charter school performed in meeting the academic and
organizational goals set forth in its current charter contract. In your narrative:

a. Address the school’s performance in each year of your current charter term.

b. You are urged to include any supporting charts, tables, or graphs that provide
guantitative data.

c. If your charter school did not meet all of the goals in its charter contract, explain any
mitigating factors to which this can be attributed, and explain how the school plans to
address them in the upcoming charter renewal term requested.

Academic Goals
The GLOBE Academy demonstrated strong academic performance across the five-year charter term. We

demonstrate support for this claim by presenting state data toward the two goals set forth in our charter.
Goal #1: Beating the Odds - Achieved

The first goal set forth in the charter contract stated that “During each year of its Charter term, the Charter
School shall ‘beat the odds’ as determined by a formula measuring expected student growth.” The
Beating the Odds analysis predicts a range within which each school's CCRPI is statistically expected to
fall given the school's size, grade cluster, student demographics, and student mobility. If the Charter
School's actual CCRPI is above the predicted range, then it “Beat the Odds.” We obtained data for this

indicator from the Governor’s Office of Student Achievement’s webpage on Beating the Odds.

Table 1: GOSA data on “Beating the Odds”
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School Year Charter Term CCRPI Predicted Low CI | High CI | Designation

Score Score
2017-2018 2013-2018 88.0 88.0 84.1 91.8 Within Expected Range
2018-2019 2018-2023 94.1 83.8 80.1 874 Beating the Odds
2019-2020 2018-2023 No CCRPI data due to Covid-19 Pandemic
2020-2021 2018-2023 No CCRPI data due to Covid-19 Pandemic
2021-2022 2018-2013 Awaiting results, anticipated Nov-Dec 2022.

Table 1 presents results over the course of the Charter term. In 2017-2018, the last year of our prior
Charter term, GLOBE scored “Within Expected Range” with a CCRPI score of 88.0. However, in the first
year of the current Charter term, GLOBE scored a CCRPI score of 94.1, which was above the predicted
range of 80.1-87.4, and received the designation of “Beating the Odds”. This not only demonstrates that
GLOBE is achieving higher than predicted, but that it also improved over the baseline year from the prior

Charter term.

We are unable to report on CCRPI scores or “Beating the Odds” data for the 2020 and 2021 school years
as a result of missing GA Milestones and CCRPI data from those years due to the Covid-19 pandemic.
We are awaiting results from the most recent academic year (2021-2022) to be released in November or
December of this year. These data indicate that for each year during the current Charter term for which

there are available data, GLOBE has received the “Beating the Odds” designation, and achieved its goal.

Goal 2: CCRPI Proficiency

The second listed goal was CCRPI proficiency, defined as “The Charter School's CCRPI score shall be
better than both the state and local district during each year of its Charter term”. Since the beginning of
the current charter term of The GLOBE Academy, GLOBE’s academic body has continued to outperform

the local district of DeKalb County School and the state of Georgia. In the last year of the prior Charter
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term (2017-2018), GLOBE’s overall CCRPI score was 88.0 compared to a GA state average of 76.6 and

average of 70.0 for DeKalb County. In 2019, GLOBE's overall CCRPI score improved to 94.1. The state

of Georgia's reported CCRPI for that year was 78.8, and that of the Dekalb County School District was

75.4. Due to the COVID-19 pandemic, there is no CCRPI reporting data for the academic school years of

2020 and 2021 for the state of Georgia, DeKalb County School District, nor The GLOBE Academy. As

stated in our goal, GLOBE met its academic goal of achieving at a higher rate than the state and DeKalb

County for each year of the Charter term.

Table 2: CCRPI Scores for DeKalb County, State of GA, and GLOBE Academy, 2018-2019

CCRPI 2018 2019

DeKalb Co State of GA GLOBE DeKalb Co State of GA GLOBE
Elementary 719 77.8 90.1 79.0 799 97.1
Middle 672 762 793 732 770 86.1
High 68.7 753 N/A 70.8 78.8 N/A
Overall 70.0 76.6 88.0 754 78.8 9.1

Organizational Goals

Organizational Goal 1: The Charter School will be economically sustainable.

The GLOBE Board of Directors has worked diligently to ensure the transparent, efficient, and sustainable

use of funds. Our strong enrollment and history of conservative financial leadership has allowed our

school community to maintain predictable revenue streams while also making investments in current and

future needs for our school.

GLOBE has had 7 years of clean unqualified audits to ensure that our business financial statements are

transparent and compliant with generally accepted accounting principles (GAAP). Our treasurer and

finance committee meet annually to review this audit and share results with the Board.
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Our Board also works diligently with GLOBE staff to review, pass, and, when needed, amend, an annual
budget. With each budget, we have worked to ensure that funds are appropriately spent on core needs in
academic programming, administration, and maintenance and facilities.

Our external audit, financial statements (e.g. balance sheets), and annual budgets are shared annually and
on-time with DCSD for review. These statements provide evidence that our Board has ensured the
effective allocation of resources and adequate cash reserves.

Our Board has also worked with our Treasurer, Finance Committee, CFO, and school leadership team to
develop strong internal controls and separation of duties to exercise our fiduciary responsibilities. Our
separation of duties ensures that our finances are reviewed by multiple parties and provides strong
safeguards against fraud.

Organizational Goal 2: The Charter School shall ensure all Governing Board Members receive
effective training as required by 0.C.G.A § 20-2-2072 and SBOE Rule I 60-4-9-.06.

Each year of our Charter Term, our Board has completed annual training requirements as required by
DCSD and the state DOE. One exception includes FY 2021 in which training requirements were waived
due to the coronavirus pandemic.

Board members have access to training materials from the Georgia Charter Schools Association (GCSA),
the Georgia State Boards of Education (GSBA), and our Board management tool provider, Board on
Track. Our Governance Committee Chair works closely with board members to ensure they are aware of
training requirements, have access to training materials, and that they complete these trainings in a timely
manner.

Our Board is also enhancing our onboarding process for new board members. This includes an on-site
orientation and training, meetings with Board members and the Board chair, and access to nonprofit
leadership texts to help new members understand and execute their board duties.

Organizational Goal 3: The Charter School shall promote a positive school experience that engages
students, parents, and teachers.

Creating a positive school community for our students, parents, and teachers is a top priority of our
Board.
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Data from the GOSA Report Card indicates that we did not meet the mark of having fewer than 10% of
students absent 6 days or more for each year of our charter. However, our Board and school leadership
has worked to make improvements in school attendance across our community - and we’re seeing
positive signs. Though in the first year of our charter over a third of our students were absent more than
six days, in FY 2022 the percentage reduced to 10.0%. We are proud that despite challenges and
disruptions caused by the pandemic, our students are attending class at high rates, and we look forward to
continuing this trend into the future.

We also acknowledge that our parent and teacher satisfaction surveys have not always demonstrated 90%
satisfaction rates. However, our Board is committed to continuous improvement and working with our
community to increase our rates of satisfaction. For example, after our FY 2022 parent survey, we noticed
that 79% of our parents indicated they were satisfied with the school. Our end-of-year survey also
included opportunities for other questions and qualitative feedback, which indicated that parents were
seeking 1) greater visibility into their child’s school experience, 2) opportunities for in-person
engagement at school, 3) greater opportunities for 4th and 5th graders to participate in lower campus
activities, and 4) more opportunities for enhancing academic rigor. Our leadership team and board has
worked collaboratively to address these concerns by providing strong communication around student
experiences, building in in=person opportunities for engagement at school (pending pandemic
restrictions), tasking Upper School administrators to provide more opportunities for 4th and 5th grade
students to participate in Lower Campus activities, and hiring additional instructional coaches to provide
an enhanced academic experience for our students.

We are optimistic that changes like these and others in the school will lead to greater parent and teacher
satisfaction. This past year we worked to improve our end-of-year survey to provide greater insight into
our community’s joys and concerns with the school so that our Board and school leadership have better
information to guide our decision-making.

Organizational Goal 4: The Charter School shall reflect the socio-demographic diversity of the local
district with a targeted focus on economically disadvantaged students as defined by State Board Rule.
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Our school community is committed to ensuring that our student body is reflective of DCSD as a whole.
Per our last charter, our goal was to work to increase by 20% (4% per year for each year) the number of
newly enrolled students who are eligible for Free and Reduced Price Lunch (FRL). In 2019-2020, our
school community began to implement a weighted lottery with positive results. By the time we ran our
lottery for the 2022-2023 school year, 34% of incoming kindergarten students - a full 20 percentage
points more than 2018-2019 - were students who were eligible for FRL. Our Board is pleased that the
weighted lottery has delivered the results we anticipated and helped us reach our goal (20% of all students
eligible for FRL) and that our school is able to attract students across socioeconomic backgrounds.

We also point out that during the pandemic year of our charters, the FRL numbers may be undercounted
as many parents - knowing that school lunch was free for all students regardless of status - did not elect to
complete the paperwork during these years. We anticipate that as school lunch will no longer be available
for all students in the future may lead to more accurate counts of students eligible for FRL.

Organizational Goal 5: The Charter School's faculty and staff will reflect the sociodemographic
diversity of the community it serves.

Since its founding, GLOBE’s mission has guided our efforts to build a school community that is global in
focus and prepares students for global citizenship. As such, we have worked hard to recruit board
members, faculty, and staff whose diverse backgrounds and skillsets can effectively carry out this
mission.

Table 3 presents data comparing student, faculty, board, and staff race/ethnicity for the 2021-22 school
year. These data indicate that staff and faculty clostly mirror our student population with respect to race
and ethnicity.

Table 3: Race/Ethnicity for GLOBE Students, Faculty, Staff, and Board

Percent by Race/Ethnicity White Black Asian American Multiracial Hispanic
Indian

GLOBE 2021-22 Student 48.8% 26.2% 4.1% 3% 7.9% 12.7%

GLOBE 2021-22 Faculty 48.9% 24 .5% 10.2% 1% 2% 13.3%

GLOBE 2021-22 Staff 40.5% 35.7% 2.4% 4.8% 16.7%

GLOBE 2021-22 Board 41.7% 333% 8.3% 16.7%
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We would also like to note that our school community places high value on linguistic diversity. We have
many teachers who are fluent not only in our target languages of Mandarin, French, and Spanish, but also
in other world languages. The many languages spoken by our teachers, staff, and students is a hallmark of
our mission and is an essential component of creating a global community at our school.

We are also excited to share that among our two heads of school and two assistant heads of school, we
have school leaders who identify as Black, White, Latino, and Asian, and also have linguistic fluency
representation for Mandarin, French, and Spanish. This diversity among our school leadership provides
not only a visible representation of our mission but also the diverse skillsets and experiences that will
enrich our school community and are essential to our mission.

Lastly - in our hiring practices, our school leadership prioritizes active recruitment to ensure that we can
recruit diverse and highly qualified candidates for our academic programs and instruction. Our school
leadership utilizes tools like Handshake to access recent student graduates and reaches out directly to the
education program at both Spelman and Georgia State to recruit new teachers. We also regularly recruit at
the Teachers of Color Recruitment fair, the GCSA job fair, CARLA (Center for Advanced Research on
Language Acquisition), and Teach for GA.

Organizational Goal 6: The Charter School's board of directors will reflect the sociodemographic
diversity of the community it serves.

The Board of Directors at The GLOBE Academy strives to ensure that its governing board is reflective of
both the mission of the school and the sociodemographic diversity of the community it serves. Our 6th
organizational goal states that “During each year of the charter term, at least 50% of the Charter School's
new governing board members will have experience serving the school's defined diverse community or a
community with similar socio-demographic diversity.”

Table 4 provides a summary of the racial and ethnic composition of the Board over the Charter term. In
each year of our Charter, we have strived to ensure balance on our board. For the years 2017-2018, 2018-
2019, and 2021-2022, 50% or more of our Board members were members of color. In the two years from
2019-2021, our number dropped below 50%, in part because we had members transitioning on/off the
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board in those years. Nevertheless, board diversity remains a key recruitment goal for our governing
board, and as evidenced by our current board makeup (2021-2022), we are confident that our recruitment
efforts will continue this positive trend.

Table 4: Board Makeup by Race/Ethnicity, 2017-2022

2017-2018 2018-2019 2019-2020 2020-2021 2021-2022
Asian/Pacific 1(11.1%) 1 (10%) 1(9.1%) 1(8.3%) 1(7.1%)
Islander
Black/African 3(33.3%) 3 (30%) 3(27.3%) 2 (16.7%) 6 (42.9%)
American
White 4 (44 4%) 5 (50%) 6 (54.5%) 7 (58.3%) 5 (35.7%)
Hispanic/ 1(11.1% 1 (10%) 1(9.1%) 2 (16.7%) 2 (14.3%)
Latinx
Total 9 10 11 12 14

Our goal as stated in the Charter, however, does not specifically focus on the race/ethnicity of individual
board members, but rather that they “will have experience serving” the community. We acknowledge that
it is challenging to operationalize this definition, but can share that it is the current practice of the Board
recruitment that all members of the board can demonstrate through their personal and professional
experience that they have relevant experience working in diverse contexts and that they embrace
GLOBE’s emphasis on a global perspective and preparing future global citizens.

In addition to seeking a diverse board in terms of race and ethnicity, the GLOBE Board also highly values
cultural and linguistic diversity, along with experience living and working abroad, in its recruitment of
new members. In the past year, the GLOBE Board of Directors has adopted the practice of beginning
each Board meeting in four languages, stating the mission, vision, and values in Spanish, French,
Mandarin, and English. All of these languages are spoken with some fluency by our current board
members.

The GLOBE Academy met all of its goals in its charter contract including a DEI goal to increase the

student population that qualifies for free or reduced lunch which has increased to 20% of the total student
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population. This was achieved by implementing changes to the lottery system for admissions which gave
a higher weight to this population.
6. Describe the school’s current financial situation. In your description:

a. Include an explanation of financial results.

b. Detail any financial successes or struggles the school experienced during the current
charter term. Include any instances of fraudulent behavior or accusations of fraudulent
behavior by school staff, governing board members, or anyone else associated with the
school.

c¢. Explain how the school will address any struggles discussed above as well as any
outstanding debts. Explain how the school will allocate any surplus funds.

Our Board of Directors is proud to report that the school is in a strong financial position. GLOBE has had
7 years of clean audits, has managed net positive operating budgets for all years, and maintains a healthy
annual balance sheet. This strong financial governance coupled with excellent financial management by
our school leadership and CFO has allowed us to maintain predictable revenue streams, fund our
academic programs, teachers, and staff, and provide the resources and materials needed to create a strong
learning environment for our students.

Our strong financial position has also allowed us to make investments in facilities to ensure the long-term
success of our academic programming. In 2017, we secured a +$3 million loan to purchase our Upper
Campus building and in 2021 we purchased three adjacent properties to our Upper Campus to provide
needed facilities enhancements for our middle school.

Figure 1 shows our revenue and net income from FY 2014-FY2023 which demonstrate a history of

growth.

Figure 1: GLOBE Revenue and Net Income (in USD$MM)
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Figure 2 shows our selected assets, which include cash and fixed assets - much of which is accounted for

by the value of our facilities and acquired real estate.

Figure 2: GLOBE Selected Assets (in USD$SMM)

Selected Assets (in USD$SMM)
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The only unexpected financial struggle the school experienced during the current charter term was the
unanticipated change to DCSD’s funding calculation, which led to an approximately 20% decline in per
pupil funding, during a time when DCSD did not experience such a decline in its own funding - state or
local. There were no instances of fraudulent behavior related to anyone associated with the school.
GLOBE currently maintains a modest loan on the Upper Campus building, which we anticipate will be

paid off within the next charter term. GLOBE will use surplus funds to invest in both academic
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programming enhancements as well as enhancements in facilities. For example, in FY 2023, the Board
approved a budget which included the addition of two new instructional coach positions to provide
additional instructional support at both campuses while also allocating funds for anticipated maintenance
needs at both campuses. The Board has also initiated a master facilities planning process to begin in FY
2023 which will outline how we will invest future surplus funds to build the “forever home” of our school
community.

We have not observed any instances of fraudulent behavior or accusations of fraudulent behavior.
GLOBE will continue to maintain a strong balance sheet and operate according to a net positive operating

budget to account for any unexpected challenges that may occur during each school year.

7. Provide a brief overview of the school’s current governance structure. In your description, you
must include:

a. Specific examples of decisions the governing board has made on behalf of the school;

b. Specific examples of decisions the school leader has made on behalf of the school;

c. How the governing board holds the school leader, any charter partners
(ESP/CMO/EMO), and any independent contractors accountable; and

d. The governing board’s training program for the current and proposed charter term.
Attach as Exhibit 6 a copy of the board’s Governance Training Plan.

GLOBE’s governing board is made up of eleven elected members (bylaws allow up to 12 members) plus
the Executive Director, who is a non-voting ex-officio member. Officer positions on the board include
Chair, Vice Chair, and Treasurer. The current Board Secretary serves in an ex-officio capacity.
Committees of the board include Governance Committee, Academic Committee, Development
Committee, Finance Committee, Charter Renewal Committee, Facilities Committee, Diversity
Committee, and Communications Committee. The board sets monthly meetings for 10-11 months per
year.

Specific examples of decisions the governing board has made on behalf of the school.

The GLOBE Board of Directors works very closely with school leaders to set and guide the strategic
direction of the school in service to the school's mission. In addition to providing ongoing support and

expertise to the school through leadership and committee meetings, The GLOBE Board of Directors has
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either voted on or worked very closely with school staff on the following items which reflect ways in

which the GLOBE Board has made decisions on behalf of the school:

Expanding Executive Director Role: The GLOBE Board recognized the need for the school
to establish an Executive Director position to serve as school leader across our Upper (middle)
and Lower (elementary) school campuses, with principals and assistant principals serving at
each campus. The GLOBE Board voted to create this change which has allowed our Executive
Director to focus their attention on critical strategic and long-term needs for the school
community.

Real Estate: The GLOBE Board has worked closely with school leadership on facilities and
real estate opportunities to continue to strengthen the facilities needed to advance our school's
mission. In 2018, the GLOBE Board facilitated the purchase of one property adjacent to the
upper camps and in 2021 the GLOBE Board voted to purchase three additional conjoined lots
across Briarcliff Road from Upper Campus. These real estate purchases will provide much

needed space to improve and expand our facilities in service to our organization's mission.

How the governing board holds the school leader, any charter partners (ESP/CMO/EMO), and any
independent contractors accountable

School Leader: The GLOBE Board has developed a formal annual evaluation process of the
Executive Director to hold the school leader accountable. This formal process is led by the
Board Chair and Evaluation Committee which includes the Chair of the Academic and
Diversity, Equity, and Inclusion Committees. Members of this committee meet annually to
provide written feedback on the Executive Director's progress toward meeting mutually agreed
upon goals. This committee also discusses this feedback with all Board members prior to
sharing with the Executive Director and solicits feedback prior to completing the final written
evaluation. Once the written evaluation is completed, the Board Chair meets directly with the
Executive Director to share feedback and, provided the Board is supportive of the Executive

Director's continuation in the role, to identify goals for the following year.
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e Charter Partners & Independent Contractors: The GLOBE Board works collectively with
school staff to ensure accountability with independent contractors. Typically, the Board
accomplishes this by working with external vendors to request regular presentations on their
work, either by the vendors themselves or by school staff. For example, the Board has received
regular updates on the work of Conscious Roots, a Diversity, Equity, and Inclusion consulting
group that the Board hired to support school DEI initiatives. In another example, the BOard
worked with an external vendor to provide plans and architectural renderings of proposed
facilities updates to Upper and Lower campuses. These plans were shared with the board and
made available to the school community in a public forum. 020, the GLOBE Board identified a
need to allocate budgeted funds for a sustained engagement with an external vendor focusing
on topics of diversity, equity, and inclusion in our school community.

e Coronavirus Response: In 2020-2021, school leadership worked collectively with staff,
public health experts, and Board Members to establish a committee to meet weekly over most
of the course of the 2020-2021 academic year to develop and implement a plan to re-open the
school safely during the coronavirus pandemic. The Board received regular updates and
provided expertise and guidance as needed to help craft the school's reopening plan.

e Annual Budget: Each year, our school works closely with leadership to approve and/or amend
as needed the annual budget. This process involves active engagement with GLOBE Board
Members, especially the Board Treasurer, to ensure that the annual budget is fiscally sound and

reflective of our school mission.

As with any new charter school, the governing board has had to make major decisions impacting school
operations. Some of the key decisions made by GLOBE’s board have included the following:

e Financial: Selection of auditor, approval of financial policies

® Resource allocation: Strategic goal to have 60 days of cash reserve, annual budget approval,

approval to budget changes
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Personnel: Hiring a new HOS (renamed as Executive Director in 2019) before the start of Year 2
of the charter.

School Operations: Initiating mold remediation in the school building in Year 1 of the charter,
securing modulars on the Lower Campus to support the growth of the school, and identifying a
second site location for the school’s Upper Campus to support the growth of the school.
Curriculum and Instruction: Determining to offer three languages in all grades, resulting in a
need for 6 classes in each grade (two classes for each of the three languages)

School Improvement: Updating the lottery policy to only accept new students in grades K, 1st and
6™ due to the language immersion model and in the best interest of students, and developing and

implementing a strategic plan for the school

The board also empowers the ED with autonomy to support the school’s academic and day-to-day needs.

Examples of the decisions that the ED makes on behalf of the school are:

Hiring teachers and staff including creating new positions as needed and expanding the student
support team.

Directing the research and implementation of a revised social/emotional program for students
(Responsive Classroom).

Establishing a set curriculum for the school compliant with state standards and consistent with the
school’s dual language model.

Modifying the DLI model to be a half day language model for grades K-2 and alternate day
model for grades 3-5 and then moving to alternate day model for K-5.

Approving cultural events and opportunities for students both on and off campus.

Assessing and confirming usage of school campus space.

The board’s training program for the current and proposed charter term is available as Exhibit 6.
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8. Describe how the school provides state- and federally-mandated services to students with
disabilities. Reciting the requirements of law and rule is insufficient. Your description must
include the school’s practices and procedures to:

e Evaluate and identify students with disabilities;

e Develop, review, and revise Individualized Education Programs (IEPs);

e Integrate special education into the general education program;

e Ensure that the school facility meets the requirements of other related laws including
the Americans with Disabilities Act (ADA) and Section 504;

e Address student discipline;

e Handle programming disputes involving parents;

e Ensure confidentiality of special education records;

e Purchase services from special education vendors or to contract with your local district

to provide a continuum of special education services and how this arrangement will
work; and
e Secure technical assistance and training.

Provision of services and due process procedures are implemented for students with disabilities in
accordance with all relevant Federal and State laws, rules, and regulations. GLOBE is open to all students
in kindergarten through 8th grade who live within the boundaries of DeKalb County, Georgia. GLOBE
complies with all special education requirements imposed by the Individuals with Disabilities Act
(IDEA), Section 504 of the Rehabilitation Act of 1973, and Title 11 of the Americans with Disabilities
Act (ADA), in addition to Georgia State Policy. Students with disabilities will be entitled to a free and
appropriate public education (FAPE) provided at no cost to the parents, determined on an individual, case
by case basis.

Evaluation and Identification of Students with Disabilities

GLOBE follows all DeKalb County School District (DSCD) directives as they pertain to the evaluation
and identification of students with disabilities. There is a Multi Tiered System of Support (MTSS) Team
in place to identify and plan alternative instructional strategies for students experiencing academic or
behavioral difficulties. The Student Support Team includes teachers, parents, administrators, the school
counselor, the school psychologist, LTSE and Special Education personnel. The Student Support Team
follows a problem-solving framework to address students with academic and behavioral difficulties that

do not respond to whole class/small group strategies and best practices (Tier 1). Student Support Team

37



The GLOBE Academy

intervention begins in the classroom with standards-based instruction and research-based interventions

specifically designed to meet each student’s needs (Tier 2).

The evaluation and placement of students in special education programming complies with federal and
state regulations and is initiated immediately following referral from appropriate staff members (Tier 3).
An initial parent conference is conducted to inform parents of the reason for the referral, procedures that
are used in the evaluation, and the rights and responsibilities of the parent. Parents will receive a copy of
“Procedural Safeguards” upon a student’s initial evaluation, at each subsequent IEP meeting, upon re-
evaluation, upon receipt of a request for mediation or due process hearing, and/or when a change in the
student’s designation occurs. Students are evaluated on-site by the school psychologist provided by the
DCSD, and subsequent recommendations are immediately implemented. Any student who is designated
as a student with exceptionalities will have an initial meeting to develop the Individualized Education
Plan (IEP). Special Education personnel will work with the student and the student’s teachers to ensure
IEP compliance and monitor student progress.

Development, Review, and Revision of IEPs

IEPs are developed by a team according to federal and state regulations. The IEP includes annual goals,
necessary related services and environments, supports, accommodations, and parameters for participation
in state and local assessments. IEP meetings, which include at least one of the student’s general education
teachers, parents, the Special Education teacher, relevant service providers, and an administrator, are held
based on the IEP’s re-evaluation and review dates, as new developments in the student’s IEP require, and
as-needed based on classroom performance. An interpreter will be provided at no cost to families whose
home language is not English. The IEP is closely monitored by the Special Education teacher and
implemented by all staff members. Professional development and ongoing support from the Special
Education Department facilitates the involvement of all instructional staff in the tracking of all students
with IEPs. Quarterly progress reports are provided to parents and students reflecting progress on IEP
goals. Prior to the start of each school year, Special Education personnel and the School Psychologist
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review current and new student records and convene IEP teams as necessary to plan services for the
upcoming year.

Integration of Special Education into the General Education Program

GLOBE places a strong emphasis on early identification and intervention for learning and behavioral
differences. All efforts are made to serve exceptional students in the regular classroom to the maximum
extent appropriate in accordance with the least restrictive environment (LRE) guidelines mandated by
federal law. Students with IEPs are serviced within the general classroom setting with collaborative
support by Special Education personnel. Frequent, ongoing professional development and support for all
instructional staff includes strategies and modifications specifically designed to support these students. In
this manner, all students at GLOBE are able to take advantage of the school’s dual-language immersion
program and constructivist approach to learning.

Facility

GLOBE facilities comply with the ADA and Section 504, as well as any other related laws.

Supplemental Educational Services
Required Supplemental Educational Services (ex. Speech, Occupational Therapy, etc.) will be

implemented, monitored, and assessed according to federal, state, and local regulations, and will be
administered by a licensed staff member contracted through DSCD. Student progress will be monitored
by the staff member and required notices will be distributed to eligible students and their families. In
conjunction with DCSD, GLOBE will ensure that all necessary information is transmitted to the
appropriate local and state agencies.

Technical Assistance and Training

Ongoing professional development is administered to all staff reinforcing the tenets of IDEA, ADA,
Section 504, and related guidelines serving the needs of exceptional students. Applicable personnel
participate in state and district training as they become available in order to become familiar with all

relevant federal, state, and local reporting and recording software. GLOBE utilizes the GA DOE Special
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Education Rules Implementation Manual to ensure full compliance of all Special Education laws, rules,
and statutes.

Special Education Staff

GLOBE assesses its Special Education staffing needs often to ensure that all students are being served
according to the settings and services identified in the IEP. GLOBE’s comprehensive Special Education
program will continue to be fully compliant with all state and federal mandates at every step of the
process, from identification and eligibility to servicing, and will partner with DCSD to ensure that
compliance continues as students transition into, and out of, the school.

9. Describe how the charter school provides state- and federally-mandated services for English
Learners (ELs). Reciting the requirements of law and rule is insufficient. Your description must
include the diagnostic methods or instruments that are used to identify and assess those
students, as well as the instructional program that is provided to ELs.

GLOBE is committed to meeting the needs of its ELs, and particularly will recruit for ELs in the
languages taught at GLOBE. The school has a designated ESOL lead teacher to oversee all WIDA and
ACCESS testing. Each campus has a designated ESOL teacher who provides instruction to ELs through
the pull-out model. Many of the students are enrolled in immersion classes in their home language. For
these students, English language instruction is presented by a classroom teacher who is EL certified, and
50% of instruction is taught in the native language. Having native language speakers in the immersion
classes is beneficial to both the ELs and the students learning the native language, as conversation starts
to happen more readily among students and not just between students and teachers. The GLOBE
encourages and rewards its teachers who become ESOL endorsed in order to better serve all students in
dual language instruction using best practices for language acquisition. GLOBE uses pull-out and
collaborative models for EL students who are not enrolled in immersion classes in their native language.
Identification and Assessment of new ELSs

GLOBE includes a home language survey in its registration materials for new students. If any family
identifies a language other than English in that survey, GLOBE administers the W-APT assessment (K

only) or a WIDA screener (Grades 1-8) to determine whether the student is eligible for language
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assistance. The only exception to this is if the student has previously been enrolled in DCSD and student
records indicate English proficiency or a current level of EL services. Students determined to be ELs
needing language assistance will be identified as such and reported on the next FTE count.
Instructional Program for ELs

Services are provided for ELs in accordance with all applicable federal, state, and local laws, rules, and
regulations. In the pull-out model, the ESOL teacher provides one-on-one or small group instruction.
Students with more intermediate and advanced English proficiency are served in a collaborative model
wherein the ESOL teacher assists the regular classroom teachers with English instruction for ELs. EL
students are exposed to all the same learning opportunities and activities as the entirety of the GLOBE
student population, and will not, at any time, be excluded from any curricular or extracurricular activities
because of the inability to speak or understand the language of instruction. GLOBE endeavors to provide
services for EL students and printed materials for their families in their native language wherever
possible. Interpreters will be made available at no cost to the students’ families for IEP or other meetings

containing critical information.

GLOBE assesses its ESOL staffing needs often to ensure that all students are being served as student
enrollment in the ESOL program increases. All teaching staff members participate in professional
development that bolsters their understanding and application of frameworks used to facilitate language
learning. GLOBE’s comprehensive ESOL program will continue to be fully compliant with all state and
federal mandates at every step of the process, from identification and eligibility to servicing, and will
partner with DCSD to ensure that compliance continues as students transition into, and out of, the school.
EL Progress Monitoring and Exit Criteria

The school monitors the progress of EL students through a variety of formal and informal assessments.
The ESOL teacher collaborates closely with the general education teachers to ensure that instruction is
aligned. All EL students are required to participate in standardized and periodic assessments, with
appropriate accommodations and/or modifications as necessary. The ACCESS test is administered to all
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EL students annually to determine progress in English learning, and the school follows district and state
guidelines regarding exit criteria. All students receiving an Accountability CPL score of 5.0 or greater
will be exited from the EL program.

Continued Student Monitoring Post-Exit

Students who have exited the EL program will continue to be monitored quarterly for academic success in
the school curriculum. If data (MAP/Milestones scores, Lexile rankings, and/or classroom performance)
reflect a need for further support, students will be serviced through the school’s Early

Intervention/Remedial Education programs.

10. Provide the number and percentage of students receiving In-School Suspensions, Out-of-
School Suspensions, or Expulsions during the current charter term (e.g., the past 5 years). How
does this discipline and dismissal data compare to the Office of Civil Rights data?

The GLOBE Academy takes a positive approach to discipline that promotes teaching students to make
good choices. This approach helps children develop the intrinsic decision-making skills that will keep
them safe, happy, and successful in their life’s endeavors. We apply this approach through the following
strategies and tactics:

* Constructing a positive, mutually supportive classroom culture

* Positive reinforcement of healthy class norms

* Specific and authentic encouragement

» Natural consequences to unacceptable behavior

* Individual discipline plans for those students who need a little more structure
GLOBE also follows the DeKalb County School’s Code of Conduct.
Figure 3 demonstrates the total number of ISS and OSS suspensions over the four-year period of 2017-
2022. School year 2020-2021 was omitted as there were no disciplinary incidents during pandemic virtual
schooling. Data suggest a decreasing trend in numbers of ISS and OSS suspensions over the four-year

period, despite a growth in GLOBE’s enrollment. Closer analysis reveals that this decrease was most
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pronounced in the elementary (K-3) levels, where annual suspensions were reduced from 48 in 2017-2018

to 3 in 2021-2022. There were no student expulsions at GLOBE across the period.

Figure 3: ISS and OSS at GLOBE by year, 2017-2022

= |SS == OSS
40

20

2017-2018 2018-2019 2019-2020 2021-2022

Table 5 describes the total number of in-school suspensions (ISS), out-of-school suspensions (OSS), and
expulsions at GLOBE from the 2017-2018 to the 2021-2022 school year (4 years total), by race/ethnicity.
Each number provides the total number of students in each category by discipline type. The percentage

indicates the percentage in the group of the disciplined population.
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Table 5: Total in-school suspensions, out of school suspensions, and expulsions from 2017-2022 (4
academic years) at The GLOBE Academy, compared to DCSD 2017

The GLOBE Academy 2017-20222 DCSD 2017
Ethnicity/Race ISS 0SS EXP % SY 21-22 ISS 0SS EXP % of SY 2017
Enrollment Enrollment
American Indian or 0 1 - 0.4% 0.3% 0.2% 0.0% 0.3%
Alaska Native (0%) (1.1%)
Asian / Pacific 1 1 - 6.8% 1.6% 1.3% 0.0% 6.7%
Islander (1.1%) (1.1%)
Black or African 37 (42.0%) 42 - 28.0% 785% | 86.3% | 100.0% 61.9%
American (44.7%)
Hispanic 10 (11.4%) 7 - 14.8% 14.5% 9.2% 0.0% 17.8%
(7.4%)
Multi-racial / Two or 8 12 - 7.9% 1.6% 1.3% 0.0% 2.0%
more races 9.1%) (12.8%)
White 32 (36.4%) 31 - 42.1% 3.6% 2.0% 0.0% 112%
(33.0%)
Total Population 88 94 - 100%

These data can be compared to county data, available from the Office of Civil Rights data. Comparisons

suggest that while GLOBE discipline data may indicate some racial disparities in disciplinary action,
these disparities are similar when compared to DCSD as a whole. For example, in 2017 Black/African
American students comprised 61.9% of the total DCSD population, but accounted for 78.5% of in-school
suspensions and 86.3% of out-of-school suspensions, and all (100%) of expulsions. Similarly,
Black/African American students comprise 28% of the GLOBE student population and 42.0% of in-

school and 44.7% of out-of-school suspensions.

These data reveal two key points: First, GLOBE has successfully reduced the overall number of
suspensions, particularly at the K-3 level, over the period of our charter term. However, there remain

racial disparities in the proportion of the disciplined population, with Black/African American students
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being somewhat overrepresented among the disciplined. To address this challenge, GLOBE intends 1) to
implement a restorative practices approach to school discipline that will focus on resolving conflict,
repairing harm, and healing relationships - both with disciplined students as well as across the school
community as a whole, and 2) to explicitly focus on using culturally responsive approaches to student
discipline that emphasize building positive relationships between students and teachers and the broader
school community. These approaches are rooted in evidence that suggests culturally-tailored approaches
coupled with alternative discipline approaches like restorative justice programs may help reduce racial

disparities in school discipline (Welsh and Little, 2018). Some of this work has already begun - and we

are also optimistic that we are on the right track: not only have disciplinary incidents decreased over time,
a chi-square analysis of our 2021-2022 student disciplinary data suggests that the relationship between
race/ethnicity and student discipline was not statistically significant x> (4, N = 38) =9.1, p > .05). We
hope to continue this trend over the next five years of our charter renewal.

Reference: Welsh, R. O., & Little, S. (2018). The school discipline dilemma: A comprehensive review of

disparities and alternative approaches. Review of Educational Research, 88(5), 752—794.
https://doi.org/10.3102/0034654318791582

11. Describe in detail how the charter school’s students, governing board, faculty, and staff reflect
the sociodemographic diversity of the community served by the charter school. If the charter
school does not reflect the community’s diversity in one or more of the areas listed above,
provide a comprehensive plan to address this need for diversity. Included in such a plan could
be, for example, the use of targeted recruitment or the use of a weighted lottery to provide an
increased chance of admission for educationally disadvantaged students pursuant to O.C.G.A.
§ 20-2-2066(a)(1) and State Board Rule 160-4-9-.05(2)(g).

The school has carefully identified skill sets needed on the board and recruits members with those skills.
The school’s governing board is currently comprised of eleven members and is 42% male/58% female,
8% Asian, 33% black, 42% white and 17% Hispanic, and skill sets include an attorney, and academic
consultant and director, a health analyst, experienced facilities managers, three members with financial
backgrounds, two members with development and marketing backgrounds, project management and
strategic development backgrounds, and members with communication and marketing backgrounds. The

school continues succession planning and board recruitment, with a vision and goal to reflect the socio
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demographic diversity of the community it serves. Below, two charts can be seen showing the

demographics of GLOBE’s Board of Directors and GLOBE’s student population between 2017- 2022.

The goal of having a diverse Board of Directors reflecting the sociodemographic diversity of the

community has been accomplished as seen in the chart below. Each year of the charter term, at least 50%

of GLOBE’s new governing board members will have experience serving the school's defined diverse

community or a community with similar socio-demographic diversity. In fact, GLOBE’s governing

board exceeds this goal by consistently mirroring the community.

Table 7: Current GLOBE Diversity Profile

Percent by Race/Ethnicity White Black Asian American Multiracial Hispanic
Indian

DeKalb County Census 2020 Census 29.3% 54.8% 6.5% S% 2.2% 8.5%

GLOBE 2021-22 Student 48.8% 26.2% 4.1% 3% 7.9% 12.7%

GLOBE 2021-22 Faculty 48.9% 24.5% 10.2% 1% 2% 13.3%

GLOBE 2021-22 Staff 40.5% 35.7% 2.4% 4.8% 16.7%

GLOBE 2021-22 Board 41.7% 33.3% 8.3% 16.7%

Table 8: GLOBE Student Population by Race/Ethnicity and School Year

Student Population SY 17-18 | SY 18-19 | SY 19-20 | SY 20-21 | SY 21-22
API 4% 4% 5% 6% 6%
Black 27% 26% 27% 29%| 28%

White 48% 49% 46% 42% 41%
Hispanic/Latino 12% 13% 14% 15% 16%
Two or more races 9% 8% 7% 7% 8%

The GLOBE Academy has attended the Teachers of Color Recruitment job fair since 2017. Additionally,

GLOBE ensures a diverse faculty population by attending GCSA job fairs & World Language job fairs

each year. We post all open positions on the GCSA job board, & GSU job board.

Starting in the first year of GLOBE’s previous charter term (students entering the 2019-2020 school year),

GLOBE implemented a targeted, weighted lottery to increase the proportion of students entering the

school who are economically disadvantaged, as defined by State Board Rule. With the formula below,
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GLOBE has successfully increased the number of students who receive Free and Reduced Lunch up to

20% of the student body.

Table 9: Lottery Results for incoming Kindergarten Classes - GLOBE Academy

Lottery year Kindergarten applicants Weight applied for Total GLOBE Free and
accepted/enrolled with ED status lottery reduced %

2017-2018

2018-2019 13%

2019-2020 22% 22 16%

2020-2021 25% 6.12 20%

2021-2022 20% 8.0

2022-2023 34% 4.11

Additional information for the weighted lottery is located in Exhibit 9.

1. Describe in detail any difficulties faced during the charter term that were not already
addressed above, how the school dealt with such difficulties, and if they remain an issue for
the school. Also explain how the school plans to avoid these difficulties during the upcoming
charter renewal term.

This past five-year term held many challenges not only for GLOBE but for education as a whole. We
hope that we will not see another five years like this in education.

One of the challenges we have faced as a community has been our facilities. We did have some successes:
first, we were able to purchase our Briarcliff Road Campus so that we now own and maintain a permanent
home for our 4-8th grade school community. This building was renovated prior to entry and has served
our community well. We also purchased adjacent properties to this campus to expand our footprint and

capacity.
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We are also grateful to be currently occupying the Heritage Building from DCSD, which houses our K-3
grades. As this school building has aged, we have encountered challenging maintenance needs that
require long-term solutions. To address the long-term facilities needs at this campus, we have hired a
vendor to work with us to develop and implement a master plan for our facilities. We would welcome
conversations on how to partner in this effort, including accessing SPLOST funding to help support our

facilities investments.

COVID-19 was the biggest challenge of all. We are very proud of our school and the decision we made 4
years prior to the pandemic to have our Upper Campus be 1:1 for technology. We along with the whole
country had to turn on a dime to ensure we could continue to educate our students with quality instruction
while maintaining a dual-language immersion environment. We have learned a great deal from this
experience - and in particular how important it is to create a safe in-person learning environment for our

dual-language immersion model while using technology and virtual learning when necessary.

The pandemic also forced us into difficulties with staffing, nurses, and HR. We had to change HR
procedures for sick leave and remote working. We also had to navigate how to get subs in the building
and keep our community safe. We were grateful for the relationship and partnership we were able to build
with a team of epidemiologists from Emory and a team from the CDC, both of whom were very helpful as
we constructed our plans to safely reopen the school through our board-appointed reopening committee.
Moving forward, we will continue to consult external expertise to navigate potential future public health

challenges to ensure a safe learning environment for our students.
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If the answers given above to questions 1 - 9 reflect a change to any of the following, please
provide the rationale for the change:

FINANCIAL CHANGES:
The school’s financial structure. - None

The school’s CFO. - None
The school’s relationship with any major creditors (e.g., landlords, investors etc.) our main
banking partner, which owns the loan on our Upper Campus, was purchased by South State

Bank. We continue to bank with South State Bank. We have no investors or other creditors.
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LOOKING TO THE FUTURE

3. Briefly describe how the school has and will continue with its proposed changes to serve the
needs of its students for the upcoming (renewed) charter term.

In a constructivist environment, GLOBE will continue to provide dual language immersion for grades K-
5 and a language credit program focused on students in grades 6-8 to earn high school and/or AP credits.
Regarding proposed changes, the Board will develop a new five-year strategic plan to guide GLOBE
through the next charter term. We anticipate that this strategic plan will have a similar focus to our prior
plan, which focused on four pillars: academic excellence in instruction, organizational capacity building,
facilities improvements, and diversity, equity, and inclusion. We highlight a few areas where we
anticipate focusing our efforts:

1. We will continue to invest in our academic programs, and work to reduce areas of disparity
among student subgroups. We have initiated work in this area in the coming academic year by
investing in two new positions - one curriculum coach and one data coach - to provide additional
support for students who may be struggling. Our Board will be reviewing our academic data to
examine additional investments we can make to improve academic learning for all our students.

2. For the upcoming charter term, GLOBE Board of Directors has initiated a Facilities Master
Planning Project led by a dedicated team of board and staff members to ensure it has a long-term
home. This facilities plan will ensure that we have a permanent and safe environment for our
students to learn and will also accommodate emerging needs for our academic programs.

3. GLOBE will also implement and monitor its committed plan to DEIAB - Diversity, Equity,
Inclusion, Accessibility, and Belonging - and anticipate that this work will form a core part of our
strategic plan. These five principles will help GLOBE nurture a better learning environment in

which all community members feel respected and welcome.

We look forward to serving our students and our community for the duration of our next charter term.

50



The GLOBE Academy

EXHIBITS

The following Exhibits are required to complete your Charter School Renewal Application Package.
Please tab the Exhibits to match the item numbers below. Exhibits should be as limited in size as
possible.

1. Attach an official copy of the certificate of incorporation for the required Georgia nonprofit
corporation from the Georgia Secretary of State. Please Note: All charter school contracts—
including those of start-up and conversion charter schools—must be held by a Georgia nonprofit
corporation.
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Control No. 09081059

STATE OF GEORGIA

Secretary of State
Corporations Division
315 West Tower

#2 Martin Luther King, Jr. Dr.
Atlanta, Georgia 30334-1530

CERTIFICATE
OF
INCORPORATION

I, Karen C Handel, the Secretary of State and the Corporations Commissioner of
the State of Georgia, hereby certify under the seal of my office that

THE GLOBE ACADEMY, INC.

a Domestic Non-Profit Corporation
has been duly incorporated under the laws of the State of Georgia on 11/22/2009 by

the filing of articles of incorporation in the Office of the Secretary of State and by the
paying of fees as provided by Title 14 of the Official Code of Georgia Annotated

WITNESS my hand and official seal in the City of Atlanta
and the State of Georgia on November 22, 2009

ol Bt

Karen C Handel
Secretary of State
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| Control No: 09081059
Date Filed: 11/22/2009 10:23 AM

Karen C Handel
Secretary of State
Articles Of Incorporation
For Georgia Non-Profit

The name of the corporation is:
The GLOBE Academy, Inc.
The corporation is organized pursuant to the Georgia Nonprofit Corporation Code.
The principal mailing address of the non-profit:
1460 East Cleveland Ave.
East Point, GA 30344
The Registered Agent is:
Brandi B. Kenner
3377 Sable Run Rd,
Atlanta, GA 30349
County: Fulton
The name and address of each incorporator(s) is:
Brandi B. Kenner Jackeline Ubiles Rae Anne Alves
1460 East Cleveland Ave 1460 East Cleveland Ave. 1460 East Cleveland Ave
East Point, GA 30344 East Point, GA 30344 East Point, GA 30344

The corporation will not have members.

The optional provisions are:

The Corporation shall be governed by a Governing Board The initial Governing Board shall consist of
the following positions

1) Co-Chairman
2) Co-Chairman
3) Secretary

4) Treasurer

IN WITNESS WHEREOF, the undersigned has executed these Articles of Incorporation on the date set
forth below

Signature(s): Date:
Incorporator, Brandi B. Kenner 11/22/2009
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STATE OF GEORGIA
Qec reta a soofi ‘Sl:;te

JISWest Tower
#2 Martin Luther King, Jr, Dr,
Atlants, Georgia 03341550

CERTIFICATE
OF
AMENDMENT

1. Brlan I, Kemp. the Secrotary of Sene mnd the Corporations Commamioner of the
Sate of Gaorgia, Berelyy cenify usder the scal of my office thas

THE GLOBE ACADENMY, INC,
# Domestic Noo-Frofit Corporatie

San Slod artacheow certificane of ameadment m the Officr of the Seactary of Stade oo
Q200001 and Das pand the roguired Soes as provaded by Title 14 of the OFowd Code
of Goorgoa Aseoted. Attached hereto is & 1nue and oonedt cops of sasd
adesconticae of amesdment

WITTNESS roy hand and official seal i the City of Atlarsa
and the State of Geoegia oo Febwaary 2. 2011

B:h~

Rrsan P, Kemp
Secretary of State

54



" j
"

The GLOBE Academy

-

R e

AMENDMENT TO THE ARTICLES OF INCORPORATION (NONFROFIT)

Puarssant 10 the Gevrgin Now Profit Composaton At and sttuse OCGA 1451005, the
wodersigned corpocacon adopts the Sllowirg srtcior of amandment,

ARTICLE ONE

The name of the corporton Is _The GLOBE Academs, b,
ARIICLETWO

The following smendment to the artickes of incsrpocnon were sdopted oo Jasany 16, 2019,

Amiche v of e Aticies of Iacomporation s hereby amended and roctsad so s o
read m followx:

The corpecation shall be governad by a Governing Boand. The inithal Govering Bosd shall
onsst of e (0lowing posimons:

I. Chair

2 Vicehar
3 Secretary

T reamarer

»

Article VN of the Articles of lacorporatica is beeehy amendod 30 38 10 scad 2
follows.

Soctival: The purpose of e corporation s 10 opersts 3 son-prodis public chaner pre X theough
|rmwumu.ﬂ.m.mummum
onitically Onking, ghodbal swarcncss, end bepuage Muancy.

Section 20 Tax Exemspt Statun.  The corporstion shall bo operstod axclasively for business
league purpenes withn the measing of Scction S01(z N 3) of the Internal Revenme Code of 1986,
o amendod, of sy corespondiag provison of aty fitwe US. mtomal revesoe law (the
“Code™).  In fatherance of these parposes, The comporation shall sct, sod shall tke wach
atons 10 onwee compliance wifh M Dvesomgt daos under the Code. The GLOBE
Academy, lac. = sot oopaataod and shall nos by operated for poolie,

Amicle ViU of the Anticles of lworporation s Ierddy amended 50 &8 10 resd &
follows:

Upon dasolition of this conporstion, the assets of corporaticn shall be diseiduted 1o an cxerept
purpse within @e meanieg of secton 201GN3) of dw Intemal Revesse Code, o
cocreponding socioe of sy Aoare foderal tax code, or all bo ditribeted o the fodoral
PUvernment, of o & wate o Jocal governmont for e bescfit of poblic educsion 1s sddocted by
the then Bowd of Divecwors so loeg 15 20 part dhercol inanes 10 the Benefit of any disector or

comer ——
Wt o Cavpa
AT Seiie o agen

e —

.'..qgr_&n-

55



The GLOBE Academy

ARTICLE THREE
The snendments weee sdopiod is the following manser:
The smendmert was adopted o 2 mocting of e boad of deecton beld on
Jamsanry 18 2011, sod recerved S vole of & mugenty of the &roctoes is office, there basg o
menbers baving votig nghis

Braod: Keaser

Chaie

The GIOBE Acadeny., lec.

Datet blllulao\\ -_

2
wsno g e e
: 2. A
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Control No. 09081059

STATE OF GEORGIA

Secretary of State

Corporations Division
313 West Tower

2 Martin Luther King, Jr. Drive

Atlanta, Georgia 30334-1530

CERTIFICATE
OF
AMENDMENT

I, Brian P. Kemp, the Secretary of State and the Corporations Commissioner of the

State of Georgia, hereby certify under the seal of my office that

THE GLOBE ACADEMY, INC.

a Domestic Non-Profit Corporation

has filed articles/certificate of amendment in the Office of the Secretary of State on
12/01/2011 and has paid the required fees as provided by Title 14 of the Official Code

of Georgia Annotated. Attached hereto is a true and correct copy of said

articles/certificate of amendment

WITNESS my hand and official seal in the City of Atlanta
and the State of Georgia on December 1, 2011

Sy PG, .
g 1{;\ ; s

% o =y Brian P. Kemp
> ¢ Secretary of State
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AMENDMENT TO THE ARTICLES OF INCORPORATION (NONPROFIT)

Pursuant to the Georgia Non-Profit Corporation Act and statute Oﬁﬁmd&}-lmﬁnﬂa
undersigned corporation adopts the following articles of amendment,

CEIVED
ARTICLE ONE RESs/pLB
ACCOUNTING
The name of the corporation is _The GLOBE Academy, Inc. .
ARTICLE TWO

Mfoﬂommmw%@moiwnqunw

Article __VII of the Articles of Incorporation is hereby amended so as to read as
follows:

Section]: The purpose of the corporation is to operate a non-profit public charter pre-K through
12" grade school that provides children with a challenging and exciting education that fosters
critically thinking, global awareness, and language fluency.

Section 2: Tax Exempt Status. The corporation shall be operated exclusively for charitable,
religious, educational, and scientific purposes within the meaning of Section 501(c)(3) of the
Internal Revenue Code of 1986, as amended, or any corresponding provision of any future U.S.
internal revenue law (the “Code™). In furtherance of these purposes, The corporation shall act,
and shall take such actions to ensure compliance with its tax-exempt status under the Code.
The GLOBE Academy, Inc. is not organized and shall not be operated for profit.

ARTICLE THREE
The amendments were adopted in the following manner:

mamendn\anwundopledatamccﬁngofthcboatdofdi@cmlnldon_
w_zml.mdreeeivéd!he'vo(éofimajodtyofthedhectominoﬂice.maebeingno
members having voting rights.

by BB K.
Brandi Kenner
Chair
The GLOBE Academy, Inc.

Dated: 1019-312011

State of Georgia
Amend/Restate 1 Page(s)

T1133606723

Control No: 09081059
Date Filed: 120172011 08:00 AM
Brian P.
Secretary of State
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2. Attach a copy of the by-laws for the nonprofit corporation.
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The GLOBE Academy

BYLAWS OF
The GLOBE Academy, Inc.
a Georgia nonprofit corporation
Approved by the Board of Directors on July 27, 2020

ARTICLE 1

NAME, PRINCIPAL OFFICE AND PURPOSE

Section 1. Name. The official name of this nonprofit corporation shall be “The GLOBE
Academy, Inc.” (hereinafter, “GLOBE”). GLOBE’s official name shall be used in all official business
and transactions; provided, that, GLOBE shall apply to conduct business under the trade name “The
GLOBE Academy™ and, upon approval of said application, may use said trade name in the transaction of
its business.

Section 2. Registered Office and Agent. The registered office of GLOBE shall be located in the
State of Georgia and GLOBE shall at all times maintain a registered agent at the address of the registered
office.

(a) Other Offices. GLOBE may also have offices at such other places, both within and
without the State of Georgia as the Board of Directors (the “Board”) may from time to time determine.

Section 3. GLOBE shall be governed by its Articles of Incorporation and its Bylaws.

Section 4. Purposes. The purpose of GLOBE is to organize and operate a school in Georgia that
provides children with a challenging and exciting education that fosters critical thinking, global
awareness, and language fluency and to take such other actions that may be necessary or proper in the
pursuit of such purpose, provided that such purposes shall be in furtherance of, and not in conflict with,
its tax exempt status set forth in Section 5 of this Article I. The mission of GLOBE is: To foster Global
Leaming Opportunities through Balanced Education for children of all backgrounds. With a focus on
dual-language immersion, an experiential-leaming model and a constructivist approach, GLOBE inspires
students to be high-performing, lifelong learners equipped to make a positive impact in the world.

Section 5. Tax Exempt Status. GLOBE shall be operated exclusively for business league
purposes within the meaning of Section 501(c)(3) of the Internal Revenue Code of 1986, as amended, or
any corresponding provision of any future U.S. internal revenue law (the “Code™). In furtherance of these
purposes, GLOBE shall act, and shall take such actions, to ensure compliance with its tax-exempt status
under the Code. GLOBE is not organized and shall not be operated for profit. No part of the property or
the net earnings of GLOBE shall inure to the benefit or be distributable to any of its Directors, officers,
or other private persons, except that GLOBE shall be authorized and empowered to pay reasonable
compensation for services rendered and to make payments in furtherance of the purposes set forth herein.
GLOBE shall be primarily supported by government grants for the operation of a public charter pre-K
through 12" grade school, private grants and donations that supplement public funding and other income
from activities substantially related to business league purposes under Section 501(c)(3) of the Code.
Notwithstanding any other provisions of these Bylaws, GLOBE shall not carry on any activities not
permitted by a corporation exempt from Federal income tax under Section 501(c)(3) of the Code.

The GLOBE Academy Bylaws Adopted July 27, 2020; EIN: 27-1366277
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The GLOBE Academy

ARTICLE Il
DIRE

Section 1. General Powers. The property, affairs, and business of GLOBE shall be managed
and directed by its Board. The Board shall be empowered to determine the size of the Board, provided
that the Board shall consist of not less than five (5) nor more than fifteen (15) Directors with voting rights.
Additionally, the Executive Director (“Executive Director™) of GLOBE, will serve as an ex-officio (non-
voting) member of the Board. The Board will include at least two (2) parent-guardians of current students
at GLOBE from different families. The Board shall also include at least one (1) non-parent-guardian
Director, who does not have any immediate family members attending GLOBE. The Board shall set
policy, appoint officers, and perform its duties as set forth herein.

Section 2. Election, Term, Vacancies. The term of office of each Director shall commence upon
the next election of each applicable office and run concurrently with the term of the office held by each
Director. The terms of Directors shall be three (3) years. In the event of the removal, resignation or other
vacancy of a Director, said directorship (including any officer position held by such departing Director)
shall be deemed vacated and shall be filled by the person succeeding to the office held by the departing
Director, if any. Directors shall be natural persons who have attained the age of 18 years, but need not be
residents of the State of Georgia, and may be nominated by the Officers of GLOBE, Directors serving on
the Board, Committee members serving on a Board-Appointed and standing Nominating committee, or
Advisory Board members at the annual meeting set forth in Section 6(c) of this Article below. Directors
may serve additional terms of up to three (3) years upon a majority vote of the Directors, but under no
circumstances may a Director serve more than six (6) consecutive years on the Board. It is preferred that
potential Directors serve at least six (6) months on a Board committee prior to being nominated to a Board
position.

Section 3. Removal of Directors. Any Director may be removed from office, with or without
cause, at any regular or special meeting of the Board by the affirmative vote of a majority of all Directors
then in office. All Directors must be given ten (10) days written notice of a meeting which includes
removal of Director(s) on the agenda and the specified charges. A removed Director’s successor may be
elected or appointed at the same meeting to serve the unexpired term.

Section 4. Absences. Ifa Director misses two (2) consecutive Board meetings without due notice
to the Board Chair, such Director shall be automatically removed from his/her Board seat and the vacancy
shall be filled as provided in these Bylaws; however, the Board shall consider each absence of a Director
as separate circumstance and may expressly waive such absence by a two-thirds (2/3) vote of the Directors
present at that meeting.

Section 5. Location and Conduct of Meetings and Minutes. The minutes of any meeting shall be
taken by the Secretary and be available to the Directors and any interested party including GLOBE staff,
parents and students.

Section 6.

(a) Regular Meetings. The Board shall meet no less often than quarterly. Regular Meetings

of the Board may be held at such time and at such place as may be determined by the Board in accordance
with the Open and Public Meets Act. The order of business at all meetings shall be set by the Board chair.

2
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The agenda shall include a separate report from each Board standing committee, and any appointed
committees upon the Board Chair’s request.

(b) Special Meetings. A Special Meeting of the Board may be called by the Board Chair or by
any two (2) members of the Board. Notice of the time and place of all such meetings shall be given to
each member of the Board by telephone, mail, fax or e-mail, in person or by other reasonable means in
accordance with the Open and Public Meetings Act. Any member of the Board may execute a waiver of
notice either before or after any meeting and shall be deemed to have waived notice if he or she is present
at such meeting. Neither the business to be transacted at, nor the purpose of, any meeting of the Board
need be stated in the notice or waiver of notice of such meeting.

(¢) Annual Meeting. A meeting of the Board shall be held every year, the date, time, and place
to be fixed by the Board and notice given to all members, in accordance with the Open and Public
Meetings Act, for the purpose of electing Directors and offices, and for the transaction of such other
business as may come before the meeting (*Annual Meeting™).

Section 7. Quorum. At all meetings of the Board, a majority of Directors in office at any time
shall constitute a quorum for the transaction of business, and the act of a majority of the voting Directors
present at a meeting where there is a quorum present shall be the act of the Board, except as may be
otherwise specifically provided by law or by these Bylaws. Each Director shall have one (1) equal vote.

Section 8. Compensation of Directors. Directors shall not be entitled to any compensation for
their services as Directors or members of any committee of the Board, except that by resolution of the
Board, a Director shall be allowed reimbursement for any reasonable expenses incurred on behalf of
GLOBE and expenses, if any, for attendance at each meeting of the Board.

Section 9. Public Records. GLOBE is subject to and shall comply with the Georgia Open
Records Act §50-18-70 ef seq. GLOBE shall maintain its adopted policies, budgets, meeting agendas and
minutes and shall make such documentation available for public inspection.

Section 10. Open and Public Meetings Act. GLOBE is subject to and shall comply with the
Georgia Open & Public Meetings Act, O.C.G.A. §50-14-1 et seq.

Section 11. Conflict of Interest. Directors shall comply with the ethics and conflict of interest
provisions applicable to members of the DeKalb County Board of Education under State Law. Directors

shall not participate in discussions or votes related to any GLOBE business transactions or affairs which
would cause an actual, or would give appearance of a, conflict of interest.

ARTICLE 11
COMMITTEES
Section 1. Standing Committees. The Board, by resolution adopted by the majority of the Directors, may
designate from among the Board one (1) or more committees, each of which shall consist of at least one
(1) Director. Any such committee, to the extent provided in the resolution, shall provide recommendations
for action to be voted upon by the Board and, to the extent provided in the resolution, shall have and may
exercise the powers of the Board. The Board Chair shall appoint the members and chairperson of such

3
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the Standing Committee, which must be a member of the Board, with approval of the majority of the
Directors present at the applicable meeting. Any member of such committees thereof may be removed
by either the Board Chair or the appointed committee chairperson whenever, in the Board Chair’s (or the
committee chair’s) judgment, the best interest of GLOBE shall be served by such removal. The
designation and appointment of any such committee and the delegation of authority thereto shall not
operate to relieve the Board, or officer, or any individual Director, of any responsibility imposed by law.

The standing committees and their respective responsibilities are as follows:

Academic Committee: This committee is charged with defining GLOBE’s education standards in
accordance with our charter promises.

Charter Renewal Committee: This committee leads the planning for GLOBEs charter renewal.

Communications Committee: This committee works to make sure that the GLOBE brand and vision are
clearly communicated amongst stakeholders and throughout the GLOBE community.

Development Committee: This committee oversees GLOBE's largest fundraisers, including the annual
fund, to meet GLOBE's budgetary needs.

Diversity Committee: This committee is responsible for the following objectives: ensuring that the
diversity of our student body meets or exceeds the diversity from the population from which our students
are drawn; establishing an ongoing diversity-related goal which includes training for faculty, staff and the
Board; creating goals to mentor, promote and retain a diverse faculty, staff and Board: and facilitating
other diversity-related initiatives in conjunction with the Executive Director, Board and other relevant
stakeholders..

Facilities Planning Committee: This committee oversees implementation of facility renovations and
maintenance.
Finance Committee: This committee works with the Executive Director and Chief Financial Officer

(“CFO”) to create the upcoming fiscal year budget.

Governance Committee: This committee is responsible for recruitment, nomination, orientation, training,
and evaluation of Directors in accordance with the bylaws and policies and practices approved by the
Board.

Executive Director Evaluation and Support Committee: This committee is responsible for designing and

developing, in conjunction with the Executive Director, a year-round process for the Board to continually
strengthen its partnership with the Executive Director, establish clear annual goals, structure a process for
the Board to provide feedback throughout the year and to complete a formal annual evaluation of the
Executive Director’s performance.

Strategic Planning Committee: This committee is responsible for creating, reviewing, and proposing
changes to the school’s long-term strategic plan.

Section 2. Board-Appointed Special Committees. In addition to the standing committees, the Board Chair
may appoint other special committees (“Special Committees™) to fulfill a need. Special Committees are

4
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temporary committees which are dissolved once the specific issue they were created for has been
addressed. Any designated Special Committee shall be chaired by a member of the Board. The duration
of the Special Committee, Special Committee members, and duties shall be outlined by the Board Chair
and presented to the Board and approved by two-thirds (2/3) vote.

The Board is GLOBE’s legal representative body and has final authority to approve all recommendations
made by committees.

Section 3. School-Based Committees. The Board may establish an Advisory Board, School Council,
parent advisory committees or such other advisory committees or advisory boards consisting in whole or
in part of persons who are not Directors as it deems necessary or desirable to assist in its mission. The
number of members on the advisory committees or advisory boards and the manner of their appointment
shall be established by the majority vote of the Directors then in office. The Board may discontinue any
such committee at the Board’s discretion. It shall be the function and purpose of each such committee or
body to advise the Board. Each such committee or body will have such powers and perform such specific
duties or functions, not inconsistent with the Articles of Incorporation or these Bylaws, as the Board may
prescribe; provided, however, that no such advisory committee or board will have the authority to act on
behalf of the Board. Appointments to, and the chair of, any such advisory committees or boards will be
made by the Board Chair unless the Board provides otherwise.

ARTICLE IV

BOARD VACANCIES

Section 1. Resignations. Any Director or officer may resign such position at any time, such
resignation shall be made in writing and take effect from the time of its receipt by the Board Chair, unless
some other time may be fixed in the resignation, and then from that date. If an officer resigns, such officer
will be deemed to resign its position on the Board, if applicable. The resignation shall become effective
only upon the Board’s acceptance.

Section 2. Filling Vacancies. If the office of any officer or Director becomes available by an
increase in the number of Directors before the Annual Meeting or becomes vacant prior to the expiration
of such Director’s term, by reason of death, resignation, disqualification or otherwise, the remaining
members of the Board, although less than a quorum, by a majority vote may choose a successor or
successors who shall hold office for the unexpired term.

Section 3. Newly Created Officer. Any office to be filled by reason of an increase in the
number Officers shall be filled by election by a majority vote by the Board.

ARTICLE V

OFFICERS
Section 1. Number and Qualifications of Officers. The officers of GLOBE shall include a Board

Chair, Vice-Chair, a Secretary, a Treasurer as stipulated in the Articles of Incorporation and such other
positions as created from time to time by the Board. The Board may from time to time create and establish

5
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duties of such officers consistent with the Articles of Incorporation and these Bylaws.

Section 2. Election and Term of Office. The Officers shall be elected by a majority of the Board
present or by proxy at the Annual Meeting. Directors who do not attend the Annual Meeting or provide a
vote by proxy shall waive their right to vote for officers at the Annual Meeting. Each officer shall serve
for a term of three (3) years or until their successors are elected, as set forth in Article 11 Section 2 above.

Section 3. Duties. The duties of the officers shall include the following:

(a) Board Chair shall be the senior executive officer of GLOBE, who shall have
general and active management of GLOBE. The Board Chair shall see that all orders and resolutions of
the Board are carried into effect. The Board Chair and officers designated by the Board Chair shall have
the power and authority to execute all deeds, mortgages, bonds, contracts, or other instruments which the
Board has authorized to be executed, except where the execution thereof shall be expressly delegated by
the Board to some other officer or agent of GLOBE, or is required by law to be otherwise signed or
executed. The Board Chair shall have the authority to institute or defend legal proceedings when the
members are deadlocked. Unless otherwise determined by the Board, the Board Chair shall also have the
title of*President.” An individual may serve as Board Chair again as long as they have served their entire
term and remain off the Board for a minimum of two (2) years before serving on the Board as Board Chair
again.

(b)  Vice-Chair shall assist the Board Chair in his/her duties and perform any other
duties as needed to carry out the purposes of GLOBE. In the absence of the Board Chair, the Vice-Chair
shall exercise the powers of the Board Chair. The Vice-Chair shall also succeed the outgoing Board Chair
at the expiration or termination of the Board Chair’s term.

(¢)  The Secretary shall record the minutes of the meetings of the Board, see that all
notices are duly given in accordance with the provisions of these By-laws, be custodian of GLOBE
records, and perform such duties as from time to time may be assigned to him/her by the Board Chair or
the Board.

(d) The Treasurer of GLOBE shall assure that the GLOBE CFO keeps and
maintains, or causes to be kept and maintained, adequate and correct accounts of the properties and
business transactions of GLOBE, including accounts of its assets, liabilities, receipts, disbursements and
fund balances. The books of account shall be open to inspection by any Director during GLOBE’s
business hours.

The Treasurer shall assure that the CFO deposits, or causes to be deposited, all money and other valuables
in the name and to the credit of GLOBE with such depositories as may be designated from time to time
by the Board. The Treasurer shall provide oversight to the investment and reinvestment of funds of
GLOBE as may be directed by the Board. The Treasurer shall assure that the CFO disburses the funds of
GLOBE as may be directed by the Board, and shall render to the Board, upon request, but no less than
quarterly, an account of all transactions and the financial condition of GLOBE. The Treasurer shall
present a financial report of operations since the last preceding regular Board meeting, to the Board at all
Regular Meetings. The Treasurer shall have such other powers and perform such other duties as may be
prescribed from time to time by the Board.

The Treasurer shall ensure that all members of the board fully comprehend the financial matters of
GLOBE and receive reliable and timely Board reports regarding those matters. The Treasurer shall:

6
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Understand financial accounting for nonprofit organizations or charter schools, and work with the CFO
or other appropriate school leadership to deliver accurate and complete financial reports as required for
district or state reporting. The Treasurer shall assure that all records of GLOBE’s school accounts are
kept current. The Treasurer shall handle all work related to GLOBE’s financial affairs with integrity and
care. The Treasurer shall propose fiscal policies and internal controls for board approval.

The Treasurer shall be the chair of the Finance Committee. The Treasurer, as chair of the Finance
Comnmittee, annually shall recommend an auditing firm to be hired by the Board to review the books of
GLOBE and provide an annual response on the audit and adequacy of internal controls to the Board.

The Treasurer shall possess qualifications as required by the district and/or state.

(e) Director Emeritus. The Board may also establish Director Emeritus membership to honor
past Directors who have specialized knowledge or qualifications to actin an advisory capacity. The Board
Chair and Executive Director will nominate past Directors for this role. Approval from the Board requires
a two-thirds (2/3) majority vote. This position shall be non-voting and held for a three (3) year term.

Section 4. Compensation of Officers. Officers shall not be entitled to any compensation for their
services as Officers, except that by resolution of the Board. An officer shall be allowed reimbursement
for any reasonable expenses incurred on behalf of GLOBE and expenses, if any, for attendance at each
meeting of the officers.

ARTICLE VI
IL1

Section 1. The officers, directors (“Directors™) and members of GLOBE shall not be personally
liable for the debts, liabilities or obligations of GLOBE.

Section 2. Indemnification. GLOBE shall indemnify and hold harmless to the fullest extent
permitted by the Georgia Nonprofit Corporation Code (“GNCC™), any individual who is a party to a
proceeding because he or she is or was a Director or Officer against liability incurred in the proceeding if
such individual (a) conducted himself or herself in good faith and (b) reasonably believed: (i) in the case
of conduct in his or her Official Capacity, that his or her conduct was in the best interests of GLOBE; (ii)
in all other cases, that his or her conduct was at least not opposed to the best interests of GLOBE; and
(iii) in the case of any criminal proceeding, he or she had no reasonable cause to believe his or her conduct
was unlawful; provided, however, that GLOBE shall not indemnify a Director or Officer under this Article
for any Liability incurred in a Proceeding in which the Director or Officer is adjudged liable to GLOBE
or is subjected to injunctive relief in favor of GLOBE for: (i) any appropriation, in violation of his or her
duties, of any business opportunity of GLOBE; (ii) acts or omissions which involve intentional
misconduct, gross negligence, or a knowing violation of law; (iii) the types of liability set forth in GNCC
Section 14-3-851; or (iv) any transaction from which he or she received an improper personal benefit.
For purposes of this Article, the terms “party”, “proceeding”, “director” and “liability™ shall have the
meanings given to them in the provisions of the Georgia Nonprofit Corporation Code which govern the
indemnification of Directors.
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Section 3. Determination and Authorization of Indemnification. Except as provided in Section
2 of this Article, and except as may be ordered by a court, any indemnification hereunder shall be made
by GLOBE only as authorized in the specific case upon a determination that indemnification of the
member, officer, employee, or agent is proper in the circumstances because they have met the applicable
standard of conduct set forth in Section 2. Such determination shall be made (a) by the Board by a
majority vote of a quorum consisting of members who were not parties to such action, suit, or proceeding;
or (b) if such a quorum is not obtainable, by majority vote of a committee duly designated by the Board,
consisting solely of two (2) or more members not at the time parties to the action, suit, or proceeding; or
(c) by special legal counsel employed by GLOBE for that purpose. Authorization of indemnification or
an obligation to indemnify. and evaluation as to reasonableness of expenses, shall be made in the same
manner as the determination that indemnification is permissible.

Section 4. Advance for Expenses of Directors. GLOBE shall pay for or reimburse the reasonable
expenses incurred by a Director who is a party to a legal or court action, prior to the final disposition of
such action, if:

(a) The Director furnishes to the Board a written affirmation of the Director's good faith
belief that the Director has met the standard of conduct set forth in Section 2 above; and

(b) The Director furnishes to the Board a written and notarized undertaking (“Undertaking™),
executed personally or on the Director’s behalf, to repay any advances to Globe if it is ultimately
determined that the Director is not entitled to indemnification hereunder. The Undertaking required by
this paragraph (b) may be unsecured but must be an unqualified obligation of the Director.

Section 5. Insurance. GLOBE shall purchase and maintain insurance on behalf of any person
who is or was a Director, Officer, employee, or an agent of GLOBE, or is or was serving at the request of
GLOBE as a member, officer, employee, or agent of another corporate entity, partnership, joint venture,
trust, or other enterprise, against any liability asserted against them or incurred by them in that capacity,
or arising from their status as such, whether or not GLOBE would have the power to indemnify them
against such liability under the provisions of this Article.

Section 6. This Article constitutes a contract between GLOBE and the indemnified Officers,
Directors, and employees. No amendment or repeal of the provisions of this Article which adversely
affects the right of an indemnified Officer, Director, or employee under this Article shall apply to such
Officer, Director, or employee with respect to those acts or omissions which occurred at any time prior
to such amendment or repeal.

ARTICLE VII
DISSOLUTION
Section 1. The Board may by written consent of not less than 2/3 of the members vote to dissolve
GLOBE at any time. Except in the case of involuntary dissolution or reorganization with the purpose of
continuing to operate as a public K12 charter school, if the school is in operation with students attending

GLOBE at the time of dissolution, the dissolution will not take effect until the end of the then current
school year.
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Section 2. In the event of dissolution of GLOBE whether voluntary or involuntary or by operation
of law, none of the property of GLOBE nor any proceeds thereof nor any assets of GLOBE shall be
distributed to any Directors, Officers or employees, but after payment of the debts of GLOBE its property
and assets shall be given to an exempt purpose within the meaning of section 501(c)(3) of the Internal
Revenue Code, or corresponding section of any future federal tax code, or shall be distributed to the
federal government, or to a state or local government for the benefit of public education as selected by
the then Board so long as no part thereof inures to the benefit of any Director or Officer.

ARTICLE VIII
GENERAL PROVISIONS

Section 1. Execution of Instruments. All checks or demands for money and notes of GLOBE
shall be signed by such officer or officers or such other person or persons as the Board or Board Chair
may from time to time designate.

Section 2. Fiscal Year. The Fiscal Year of GLOBE shall begin on July 1 and end June 30 of
each year, with the initial fiscal year to commence on the date of incorporation. Not later than three (3)
months after the close of each fiscal year, GLOBE shall prepare:

(a) A balance sheet showing in reasonable detail the financial condition of the corporation as of
the close of'its fiscal year, and

(b) A profit and loss statement showing the results of its operation during its fiscal year.

Section 3. Authorization for Expenditures. The Board Chair or the Treasurer may authorize
expenditures of no more than Ten Thousand Dollars ($10,000) for each expense. Each expenditure of Ten
Thousand Dollars and one cent ($10,000.01) or over, but less than Twenty Thousand Dollars ($20,000)
must be jointly authorized by both the Board Chair and the Treasurer. Each expenditure of Twenty
Thousand Dollars ($20,000) or more must be approved by a majority of the Board in attendance at the
applicable meeting.

Section 4. Contract Execution. In addition to the Board Chair and Vice-Chair, members of the
leadership team (e.g. Executive Director, Director of Operations/CFO, and/or other authorized person)
may not execute any contract exceeding Ten Thousand dollars ($10,000.00) for the fiscal year without
authorization from the Board.

Section 5. Charter Management Company. GLOBE will not be managed directly or indirectly by
a for-profit management company and/or service provider in accordance with the business league
purposes of GLOBE within the meaning of Section 501(c)(3) of the Internal Revenue Code. The Board
by a majority vote may choose to be managed directly or indirectly by a not-for-profit management
company or service provider that has been certified as a 501(c)(3) nonprofit by the Internal Revenue
Code.

Section 6. Nondiscrimination Policy. GLOBE is an inclusive establishment. GLOBE shall not
discriminate on the basis of race, color, national and ethnic origin, sex, sexual orientation, gender and/or
gender identity.
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ARTICLE IX
AMEND F W

The Bylaws may be amended, repealed, or altered in whole or in part, and new Bylaws may be
adopted, by a two-thirds (2/3) majority vote of the Directors entitled to vote at any meeting of the Board,
duly called and at which a quorum is present.

ARTICLE X

MERGENCY W

The Emergency Bylaws provided in this Article X shall be operative during any emergency in the conduct
of the operations and affairs of GLOBE resulting from any catastrophic event, including but not limited
to, national or global pandemics, because of which a quorum of the corporation’s members cannot be
readily assembled, notwithstanding any different provision in the preceding Articles of these Bylaws or
in the Articles of Incorporation of GLOBE or in the GNCC. To the extent not inconsistent with the
provisions of this Article, the Bylaws provided in the preceding Articles shall remain in effect during such
emergency, and upon its termination the Emergency Bylaws shall cease to be operative. During any such
emergency:

(a) A meeting of the Board may be called by any Director of GLOBE. Notice of the place, date, and hour
of the meeting shall be given by the person calling the meeting to such of the members as it may be
feasible to reach by any available means of communication. Such notice shall be given at such time in
advance of the meeting as circumstances permit in the judgment of the person calling the meeting.

(b) A quorum shall require only a minimum of two (2) Directors.

(c) Either before or during any such emergency, the Board may provide and from time to time modify
lines of succession in the event that during such an emergency any or all officers or agents of the
corporation shall for any reason be rendered incapable of discharging their duties.

These Emergency Bylaws shall be subject to repeal or change by further action of the Board, but no
officer, member, or employee acting in accordance with these Emergency Bylaws shall be liable for any

corporate action taken in good faith. Any amendment of these Emergency Bylaws may make any further
or different provision that may be practical and necessary for the circumstances of the emergency.

ARTICLE X1
UIRED TION FOR L A ION

Section 1. Required Information for Public Charter School. This Article contains
information required by the Georgia School Code as follows:

Section 2. Governance Structure of Public Charter School. In addition to the provisions
10
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of these Bylaws, additional provisions for the governance structure are set forth in the charter contract,
effective July 1, 2018 (“Charter Contract”).

Section 3. Educational Goals. The educational goals and objectives of GLOBE are set
forth in the Charter Contract. The educational scope and sequence, and assessments of the corporation
are set forth in the Charter Contract. These educational goals fulfill at least one (1) of the purposes set
forth in the Georgia School Code.

Section 4. Curriculum. The curriculum plan of GLOBE is set forth in the Charter
Contract. The curriculum, together with the educational goals and programs, fulfills at least one (1) of the
purposes set forth in the Georgia School Code.

Section 5. Methods of Pupil Assessment. The methods of pupil assessment of GLOBE
are set forth in the Charter Contract.

Section 6. Admission Policy and Selection Process. The admission policy and selection
process of GLOBE are set forth in the Charter Contract.

Section 7. School Calendar and School Day Schedule. The school calendar and school
day schedule of GLOBE are set forth in the Charter Contract.

Scction 8. Grade Range of Pupils to Be Enrolled. The age or grade range of pupils to
be enrolled by GLOBE are set forth in the Charter Contract.

Section 9. Annual Reporting. An annual report outlining the previous year's progress by
GLOBE to the Georgia Department of Education (“DOE”) and to parents and guardians of students
currently enrolled in the school no later than October 1 of each year. The report shall contain, but is not
limited to:

(a) An indication of progress toward the goals as included in the Charter Contract;

(b) Academic data for the previous year, including state academic accountability data, such
as standardized test scores and adequate yearly progress data;

(c) Unaudited financial statements for the fiscal year ending on June 30, provided that
audited statements conducted by an independent Georgia licensed Certified Public
Accountant will be forwarded to the local board and state board upon completion;

(d) Updated contact information for GLOBE and the administrator;

(e) Proof of current nonprofit status, if applicable;

(6] Any other supplemental information that GLOBE chooses to include or that the state
board requests that demonstrates GLOBE's success.

Section 10. School's Commitment to Comply with Laws. GLOBE's commitment to
comply with all applicable laws is set forth in the Charter Contract.

Classified - Confidential
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CERTIFICATION

1, Chip White, Secretary of The GLOBE Academy, Inc., a Georgia nonprofit corporation (“GLOBE"), hereby
certify that the attached Bylaws were adopted by the Board of Directors of GLOBE, in a legally called meeting
held on July 27, 2020. After being put to a vote, the following Directors of GLOBE, which represent the
number of votes sufficient for its approval, approved these Bylaws on July 27, 2020,

An'rJA Pq-}e\ Tonathan Cloes oflf ”-Jﬁm

Abg 203"’5 Katie _Monree Rya, Hodak

Chip White Luic Pucheco

Drew  Reyaolds Meghan  Alams
IN WITNESS WHEREOF, I have hereunto set my hand this [ 8 %] day of October . 2020.
The GLOBE Academy Inc.,

A Georgignonprofjt corporation

By: A
Chip White, Secretary

12

Classified - Confidential
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3. Attach a copy of the governing board’s Conflict of Interest Policy.

The GLOBE Acsfenny Conflict of Interest Policy

Artide ]

Perpos
mwd&oﬂadwm-um moumuu-y .
(Orgmmization) interest when it wp ing imo a

that
*Mluﬂﬁ“d.d&camdbem--ﬂm--
posle excess benefit tramaction. This policy is miended W spplement but sot replace
applicable state and foderal laws poverning confict of miorost applicable %o noeprofit sod
charitable orpanizations.

Auidell

(N d Person

Aty darecior. principal offacer, of mermher of 3 commitice Witk porernung boand dekgatal
powers, who has » direct or imsdirect financial imterost, as defined helow, is 20 isterentad

peron.

2 Fimancial Interest

A persn fas a financial inserest (f the person has, diectly or indirectly, through besiness.

mvestment, oc family:

& An ownendip of investment ierest in anry entity with which the Onganization has
o )
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A financial inserest is not necessarily & conflict of mterest. Under Article [, Section 2,
m-bh-mm-ybnmhd-au«bdﬁm

povemning bosed of amoe decides that o conflact of imferesl exints.
Procedures
1. Duty te Dinclose

1o connection with any actual or possile conflict of interest, an imerested pervon must
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with governisg board delegated powen idering S prop P
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2. Determining Whether 3 Conflict of Intorest Exhiy
Afler dsclosure of the financial interest and all material acts, and afler any discussion with the
terented porsom, be'she shall leave the governing board or conumities mecting whsle the
dotarmination of 3 coaflict of interest is deoussed and votod upon. The remaiming bosed or

. mbers shalll docide if o confict of mlerest exists.

3. Procedures for Addressing the Conflict of Interest
. An inderosted penon may make a prosersation o the poveming boand or commitice
mﬁ;h*hmb\hﬁmmmmumd

and the vete on, the ing the possidle conflict of mterest.
me‘hmhdwﬂﬁlﬂm-wdo

d person o 5 ivestagate 10 the proposed trensaction of
amangement.

€ After exercising due ditigonce, the governing boand or committos Whall determne whether
the Organization can obtain with reasomaiNe efforts a more sdvantagoous Iamsaction of
mhnmwmﬂwui\'mblmu”
o, If & more mdy s not bl y possible snder
m—m-mdmﬁpﬂuamw
“Wummd\h‘ d o

np Is in the € umu-mmu*uu
and blc. la conformmity wih the shove & s i shall make ity decinion o o
‘whether to emser into the tramsaction of arminpoment.

4. Violatiom of the Conflicts of Interest Policy

a1 the governing boand o commmec has reasonable cause % belicve & member bas failed S0
discione actual or possible conflics of interest, it shall infoem the member of the basis for
woch belief and afford the manber an epportinity to explain he alleped failuee 10 disclose.

b. 1£. afier hearing the member's respoase a0d afier saking farther imestigation s warranted

by the e governing bosed or the member has fadod W
um-m«mm«—uuuumwu
Corective action.
Avticie IV,
Becords of Procrefiags

The mimutes of the governing doand and all commitices with board delegated powers shall
contain:

& The names of the persons who dischonod o ofierwise wese foand 10 have s flmencal
inserest in compection with an acteal or possible conflict of imerest, the ratre of the financial
interest, any action taken % determene whether 3 conflict of msterest was resent, and the
poverning boand’s ¢e comaitios’s decinen s 3o whether & confliact of ssterest in fact existed.
h.‘lhmdttm‘bmmhm.lmm»h

mamﬁo-dﬁ“ achuding any 0 the
prop o s 3 recond of sy votes taken i comection with e
prweedings.

Artiche V.
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& A voting member of the governing boand who v directly or indiroctly
hh&—mﬁmnmﬁumn“n_bh
memder’s compensation.

Lhmuwd-ym-h' diction iecledes hom matiers i
who recen directly or indrectly. from the Ox o foe services i
wmmummsnmm

€. No voting member of the governing bosed or sy mce whose perisdiction incledes

compensation matiers and who mcones comg » M indwectly, from the
Orgs either k dually or collectivety, is prohidaied from providing informaton w0
any . yardayg Cmpen
Atiche V]
Asseal Ststyments

Fach direcsor, principal officer ssd momber of a commitios with governing board delegaed
powers shall snmsally sign » statement which affirms such person:

&, Has reconved 2 copry or boen d 1o book an e ok i cogry of the conflicts
of inseress podicy.

b, Has read sod undorstands the policy,

€. Has agroad 1o comply with the policy, and

o, Unds & the Organi. is charitable and in onder %o maintain its foderal tax
ENETGUON 1 MU cagape in activities which plish one or more of its tax-

EXCITPE praposes.
Arsicle V1L

To easure the Ovps opersies in & maaner consk with charstabd and does
mw-muwmmuw“pb&muh
condwted The persdic reviews shall. at » mimmum, include e following subjects:

. Whether compensation amasgements and honefits sre remonable, banad 0o congesent
wervey information, sed the resill of anm's length bargaining.

b, Whether p higw, poest and with

in mummest, impermisdle private benefit or in an excess beneli ransaction.
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When conducting the periodse seviews as peovidad for in Amicle VIL ihe Ovganization may.
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governing hosed of is resporsibility for % Penodic reviews are conducted
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CERTIFICATION

1, Rosluna Kakkar, Sccrctary of The GLOBE Academy. dec. a Goorpa nosprofit
corpontion, herelry cenify that the attacbed Confflict of Inseresr Policy was adopied by the
Board of Ditectons of The GLOBE Academy, Inc., i a legally callod meeting held oo
January 16, 2011, and further cenify that after being pet 10 vote, the mumber of votes cast
for the Policy was sullicient for its approval.

IN WITNESS WHEREOF, 1 have hereunto set vy hand thes 16¢h duy of January, 2011

The GLOBE Acadeny, Inc.,
A Georpa nosprofit corporation

By
Reshera Kakhar, Secretary
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With the segnature below, e directon, principal officer, or momber of a commisee with

poverning bosed delogatod powers confinms that @ the fiscal year corresponding 1o the
date of hisher signatire bo'she:
# Has received s copry of been @ d 1o ok an ik ok ic copy of the
confbcrs of imerest policy.

# Has read and understands the policy,
7 Has agroad 1o comply with the policy, ssd

» Und ds the Orga harstable and in onder %o maintain as foderal tax

exomption it mest engage prasanily i activities which accomplinh cac or moes of
s (X exempt parposes.

Acknowledged and Agreed:

Member:

Sygnature

Primed Name:

Tule:

Date:

A physical and scanned electronic copy of this signatuee page will be kopt by the
[§ i ) vaby d whea Y or reguested 1o verify the Ox and
(] of the Ovgamis s conflct of ierest policy

each J person’s ack
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4. Attach a copy of the governing board’s Conflict of Interest Form.

The GLOBE Academy, Inc.
Conflict of Interest Form

With the signature below, the director, principal officer, or member of a committee with governing board
delegated powers confirms that in the fiscal year corresponding to the date of his/her signature he/she:

Has received a copy or been instructed to look an accessible electronic copy of the conflicts of
interest policy,

Has read and understands the policy,

Has agreed to comply with the policy, and

Understands the Organization is charitable and in order to maintain its federal tax exemption it
must engage primarily in activities which accomplish one or more of its tax-exempt purposes.

Acknowledged and Agreed:
Member:

Signature;

Printed Name:

Title:

Date:

A physical and scanned clectronic copy of this signature page will be kept by the Organization and
submitted when necessary or requested to verify the Organization and each interested person’s
acknowledgement of the Organization's conflict of interest policy
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5. Attach a completed Accountability Report.
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School/System Name: The GLOBE Academy Charter Term: 2018-2023

Contract Terms and Performance Goals Assessment 20132019 2019 2020 20202021 20202 20222003
Essential or Innovative Features (Indicate whether each essential or innovative feature was implemented. Use the legend below to indicate the implementation of each fe:

Second language acquisition model through dual-language immersion

Dual-language immersion constructivist framework will employ multi-disciplinary units of inquiry

Wl utilitize waivers and comply witih state and federal regulations where waivers are not permitted

Wil utilize an autonomous governing board

2018- 2019 J019-2020

_Fn._g_?n.ﬂkﬁ_?n._ki:El
Achievemaent of Academic and Organizational Goals (Indicate the assessmant used for each measure, Provide the target and actual performance for each messure. Use the legend below to color code each “Actual”
performance cell. You may add additional lines for each measure as needed)
Academic Goal 1: During each year of its Charter term, the Charter School shall "beat the odds” as determined by a formula i gauﬂ.g.lﬂosar
Measure 1: The Beating the Odds analysis predicts a range within which each school's CCRPI is
statistically expected to fall - given the school's size, grade cluster, student demographics (inchuding
race/etheicity, disability, English Learners, and poverty), and student mobility. v v

If the Charter School's actual CCRP is above the predicted range, then it Beat the Odds. N/A N/A N/A N/A In Progress
Academic Goal 2: The Charter School will demonstrate proficiency on the CCRPL

Meassure 1: The Charter School's CCRPI score shall be better than both the State and local district State: 78.8 State:

during each year of its Charter Local: 75.4 Local:

term, 94.1 N/A N/A N/A N/A N/A In Progress
20182019 2019 2020 2000 2021 20222023

_q!!._knl_#ﬁs_s-__#ﬁ._g_qlﬂa_i_«i_k..l

Organizational Goal 1: The Charter School will be economically sustainable,

Measure 1: Each year, the Charter Schools will operate in a fiscally sound manner as measured by an 7 \ 57 v
external sudit that is submitted 1o the Department by November 1.

Meassure 2: Actuasl and proposed budgets for each school year will demonstrate effective allocation of
resources.

Measure 3: Yearly balance sheets will demonstrate that the Charter School maintains adequate cash
reSRIVes.

Maeasure 4: The Chaster School will meet all Generally Accepted Government Accounting Standards
(GAGAS) as demonstrated by external, annual sudit reports.

Measure $: The Charter School will meet all financial reporting deadlines set by the Department and v
their local school district as it relates to the district meeting the Department's deadlines.
Organizational Goal 2: The Charter School shall ensure all Governing Board Members receive effective training as required by 0.C.G.A § 20-2-2072 and SBOE Rule | 60-4-9-,06.
Measure 1: All Governing Board members shall participate in nine (9) howrs of annual training, with six
(6) additional hours of training for newly-approved governing bosrd members during the first year :
after their appeaval. The training must include certain topics and be conducted by a State Board of v v v v
Education (SBOE) approved provider. In addition, charter school governing boards must adopt a Code
of Ethics and a Conflict of Interest Policy. In Progress

SO RN

NSNS
SIS NS
SN RSN RS
NI IENIENIES




The GLOBE Academy

2J018-201%

2019-2000

2021-2022

2022-2021

| Target | Actual | Target | Actual | Target | Actual | Target | Actual | Target | Actual

Organizational Goal 3: The Charter School shall promote a positive school experience 9!%

"y Sk
' P s, and S

Measure 1: According 10 data reported by the G ‘s Office of Student Achievement Report Card,
in each year of the charter, the percentage of students absent 6 days or more shall not exceed 10%
and shall improve by at least 2 percentage points annually until the percentage of students absent 6
days or more is below S%.

36.20%

33.80%

19.50%

10.00%

10.70%

In Progress

Measure 2: Each year, 90% of parents will indicate that they are at least "satisfied” with the overall
quality of theis child's education as measured via an annual survey conducted at the conclusion of the
school year, in which the options are very unsatisfied, unsatisfied, mostly satisfied, satisfied, and very
satisfied, The survey response rate will be a1 least 85% of parents surveyed,

SO% IN/A

90% In Progress

Maessure 3: Each year, 90% of teachess will indicate that they are at least "satisfied” with the overall
quality of their job as measured via an annual survey no.&:n-a at the conclusion of the school year,
in which the options are very unsatisfied, unsatisfied, satisfied, satisfied, and very satisfied, The
survey response rate will be at least 85% of teachers 5232..

90%

0%/ In Progress

Measure &: Each year, the Charter School will receive a 4-star rating or higher on the Georgia
Department of Education's School Climate Star Ratings annual report,

4

N/A

N/A

N/A

N/A

4|In Progress

5 ONn ec

a3 defined by State Board Rule.

Organizational Goal 4: The Charter School shall reflact the socio-demographic diversity of the local district with a targeted focu:

Measure 1: Increase the percentage of newly encolled students eligible for Free and Reduced Lunch
(FRL) by 20% (4% per year for each year) during the charter term { or until the school is within 10% of
the DeKalb County School District FRL average).

2%

25%

20%

20%

20% 34%

2019 2020

2022-2023

Organizational Goal 5: The Charter School's faculty and stal! will reflect the sociodemographic di

y of the community it serves,

_qmﬂ._knl_q.ﬂanaqm,_g%#ﬁ_ [ Torger | Actual

Measure 1: During each year of the charter term, at least $0% of the Charter School's staff will have
expenence working within the school's defined diverse ¢ ity Of 8 ¢ ity with sienilar socio-
demographic diversity.

S0%

100%

100%

100%

Measure 2: During each year of the charter term, the Charter School will track and adapt strategies to
recrult a lasger ber of diverse candidates, including, but not limited to, direct recruiting of
graduates from HBCU s and the use of the Georgia Charter School Association Job Fair.

Organizational Goal 6: The Charter School's board of directors will reflect the sockodemograghic diversity of the community it se

Measure 1: During each year of the charter term, at least 50% of the Charter School's new governing
board members will have experience sernving the school's defined diverse community o a community
with similar socio-demographic diversity.

50%

100%

100%

100.00%
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6. Attach a copy of the governing board’s Governance Training Plan using the governance training
memo available on GaDOE’s website.

The GLOBE Academy

Board of Directors Training Program
Version July 1, 2022

Overview

The Board of Directors of the GLOBE Academy (GLOBE) shall undertake annual training in accordance
with O.C.G.A. § 20-2-2072 and SBOE Rule 160-4-9-.06 and best practice of Charter School Governance.

The Board will provide guidance and assistance in orienting new Directors as the Board’s membership
evolves. It will help reinforce the Board’s commitment to adhere to its Bylaws, Mission, Vision and

Values.

The Board shall assure that all new board members receive the required new board member training
during their first year, as early in the year as possible.

The Board shall plan annual board member training to complete by October 31 of each school year
where this is feasible.

The Board will plan training topics in accordance with state law and with consideration for the
knowledge and experience of the current board.

The Board will report all training to the state and district per requirements.

The Board will obtain training from an authorized training provider for Georgia charter schools. Training
will generally be conducted in-person, but may be offered online, via webinars or other online
mechanisms.

All members on the board as of July 1, 2021 need to complete training by June 30, 2022 (9 hours)

Board members added after July 1, 2021 have one full year (from when they started) to complete 15
hours of training

The Board will use online tools such as Board on Track and GCSA training.
GCSA Canvas: https://gcsa.instructure.com/courses/177/assignments

Georgia School Boards Association (paid trainings): https://gsba.com/board-development/school-
board-u/

The Board will fund or reimburse board members for required training.
The Board will assure that training requirements for specific roles, such as the board chair, will be met.
It is the view of GLOBE that Board member training:
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Assists Board members to be effective and having better skilled Board members assists the
organization as a whole;

Assures that the school is compliant with state laws and regulations;

Ensures that GLOBE remains current and engaged in best practices for charter school governance.

82



The GLOBE Academy

7. Attach a completed Locally-Approved Charter School Partners Roles and Responsibilities chart.
This chart shows the balance of authority between the charter school’s board and management,
as well as the autonomy of the charter school from the district.
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Introduction: Locally-appro charter schoc

resource al

won-profit governing boards must have decision-making authority in all areas, including personnel decissons, financial decisions and

ation, ¢

um and instruction, establishing and monitoring the achievement of sch rations. The columns in the chart below

improvemnent goals, and school o,

describe the authority that must be exercised by a charter school's governing board, management, and school district respectively. There are also columns provided for other

common charter school partners (if applicable)

Instructions: Applicants must submit a proposed version of this chart that shows how roles and responsibilities are and/or will be shared for their particular charter school. If any

checkmarks are deleted or added, applicants

5t haghlight in ye Is where a checkmark was deleted or added

Locally-Approved Charter School Partners Roles and Responsibilities Chart

Post-
Th |
T The GLOBE DS Secondary Business Community
Academy

Academy S Education Partner(s) Partner(s)
Nonprofit School

Management
Governing Board ¢ District*

Personnel Decisions

(If applicable)

Select, retain, transter, promote, demote, and/or terminate the principal or v
school leader
$ + 4 + 4
Evaluate the principal or school leader (LKES) v i
‘ + * + 3 *
Select, retain, transfer, promote, demote, and/or terminate faculty and all other Z
staft
: : 4 + '
Evaluate the teachers (TXES) and all other staff v i
__Evaluate the teachers (TKES) and : staff | ¥ ! | ! |
___Determine whether teacher certificatios | be required 1L v | v pu | | R
Plan professional development for staff v | |

Partner(s) |(if applicable)| (if applicable)

Post-
. Mrme The GLOBE D Secondary Business Community
Financial Decisions and Resource Allocation u“.mun Academy s Education | Partner(s) Partner(s)
S Management Partner(s) (if applicable) | (if applicable)
Governing Board District*
(if applicable)

Determine number and type of personnel positions budgeted, including e 7 |

qualifications, roles, and 7.._. descriptions | | | |

Establish compensation model including salary ranges, bonus or performance

based increases, supplements, and personal and professional leave, health, & 7

dental, disability, and other benefit plans offered (other than TRS, which is

mandated) for all employees | | | |

Set budget priorities with funds received that are aligned with school

improvement plan, including personnel, curriculum, supply, equipment, v v 7
__maintenance, operations, and all other costs i

Ensure school receives all per-pupil and other funding to which it is entitled by 7 7 7 7
__agreement with the local district {its fiscal agent) |
__Raise additional funds through fundraising efforts J v | v | | |

Exercise discretion over expenditure for all state and local funds and, as 7

permissible, federal funds
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Determine facility uses

Ensure sc

145 needed

Recommend/Adopt courses and programs to offer
:5.C:._:._...____\b_r/,m: textbooks, :.,‘::;.,.._,..\m.*.& and instructional materials

Recommend/Establish additional graduation requirements

Recommend/Adopt course and credit requirements, including technology and

.\;\,‘QGE op

roliment options

Choose cre recovery options

Utilize online learning platforms (e.g., Georgia Virtual School)

Curriculum and Instruction (continued

Establish delivery model, scheduling, staffing, and supplemental services for

English Learner (EL), special education (SPED) ed, and remedial programs

Establish curriculum maps, pacing charts, and methods for monitoring the

CUITic

Establishing and Monitoring the Achievement
of School Improvement Goals

Complete self-assessment based on Georgia School Performance Standards

p actions, strategies, and interventions with faculty and staff (i.e., school

improvement plan)

Set a timeline for implementing school improvement timeline

The GLOBE
Academy
Nonprofit

Governing Board

The GLOBE
Academy

s
<

S\
b

v

T
e
-

v

NENENENEN RN

The GLOBE
Academy

The GLOBE
Academy

Nonprofit
P Management

Governing Board

The GLOBE The GLOBE
Academy
Academy
Nonprofit
Management
Governing Board
v
v
v | v

Management

Post-
Secondary
Education
Partner(s)

(if applicable)

Business
Partner(s)
(if applicable)

Community
Partner(s)
(if applicable)

' + 1
' t 1
+ + '

|
' t 1

Post-
Secondary
Education
Partner(s)
(if applicable)

DekKalb
County
School

District*

Business
Partner(s)
(if applicable)

Community
Partner(s)
(if applicable)

Post-
i
MM”“ x Secondary Business Community
mn:ou Education Partner(s) Partner(s)
Partner(s) | (if applicable)| (if applicable)
District*
(if applicable)
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Set a budget for implementing school improvement timeline

Recommend/Approve school improvement plan and provide oversight of its

implementation

Hold principal or school leader accountable for school improvement plan
implementation and timeline

Hold faculty and staff accountable for school improvement plan implementation

Evaluate success of school improvement plan and recommend/make revisions as

needed

Regularly communicate student and school performance data to all stakeholders

School Operations

Provide input into school operations that are consistent with school

improvement and charter goals, including establishing human resources policie
procedures, and handbooks

Establish work schedules of faculty and staff (e.g., hours per day, days per year,
calendars)

Establish experience, training, and other matters related to substitute teachers

Recommend/Set school daily, weekly, and annual school calendar and class

schedules, including length of school year, holidays, early release days, etc.

The GLOBE
Academy
Nonprofit

Governing Board

The GLOBE
Academy
Managemen

Post-
Secondary
Education
Partner(s)

(if applicable)

DeKalb
County

School

District*

Business Community
Partner(s)

(if applicable)

Partner(s)
(if applicable)

. ‘ ‘
» ‘ '
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Recommend/Approve professional development vendors and resources

Manage day-to-day human resources

HR processing, including employment contracts and benefits administration

Recommend/Select co-curricular and extracurricular activities

Establish after-school and Saturday programs as needed

by

Set enrichment and/or advisory periods as needed

Establish field trips, including locations and date

Set class size and student-teacher ratios

Set staff-to-student ratios for non-class times (e.g., lunch, recess, specials,
transitions)

Establish school partnerships for school growth

Develop communications strategies, including stakeholder surveys, parent
involvement, volunteer support

Select/Approve vendors aligned with school needs

Manage transportation decisions, including authority to contract for
transportation service

LS Y T N B N N

SIS S ISE S ISISIS SIS SIS S

Select information systems (e.g., Student Information System, financial
information systems)

by

s

Manage the facility or facilities that are owned and operated by the school
system for use by the charter school

Approve/manage the food service agreement with a vendor or the school system

Establish school size

Establish school grade span different from typical primary, elementary, middie,
and high public school models (e.g., 4-8, K-8, K-12)

S N BN N

SIS S

Establish attendance policies

<

<

Establish student code of conduct and behavior policies, plans, processes, and
formats

Adopt and implement a marketing plan that is inclusive in its recruitment and
retention of all students

Ensure access to support to address the physical, social, financial, and emotional
needs of students in the school

“The LBOE retowns its constitutionel authanty
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Attach a copy of any admissions (pre-lottery) application the charter school proposes to use.
Pursuant to O.C.G.A. § 20-2-2066 and SBOE Rule 160-4-9-.05, any admissions application must
conform to the open enrollment requirement. Therefore, admissions applications should be
limited to a student’s name, contact information, home address for the purpose of verifying the
student’s residence within the school’s attendance zone, grade level, and information required
for any enrollment preference, such as identifying a sibling already enrolled at the charter
school. If the charter school proposes to utilize a weighted lottery for educationally
disadvantaged students, the admissions application may also include questions tailored to the
subgroup(s) the school will offer an increased chance of admission according to the weighted
lottery guidance available on GaDOE’s website.
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Enrollease The GLOBE

Powered by Easysuite Academy

Software ~ - - _

Enrollease v/ | The GLOBE Academy v|
Preview Custom Form Support

You are viewing the form: Enrollment Form

The form below is not active. Submitting the form will only send you back to the main Forms
screen.

Welcome to The GLOBE Academy!

Enrollment Form

Parents/guardians must submit this form and all supporting documentation. A list of
required documentation can be found on our website at www.theglobeacademy.org/enroll.
Students will lose their placement on the school roster if the online family enrollment form,
the child enroliment form, and all supporting documents are not received by the deadline
date.

PLEASE DO NOT DROP OFF DOCUMENTS AT THE SCHOOL. All documents must be
scanned and digitally uploaded to be accepted. Phone pictures will NOT be accepted due
to poor image quality. If you are unable to scan the documents, please contact the Registrar
at enrollment@theglobeacademy.net to make arrangements for submitting the documents.

Enroliment at The GLOBE Academy is only guaranteed once and if ALL required
documentation is received by the enroliment deadline. NO EXCEPTIONS or EXTENSIONS.

hups:/fenrollcase casysuite software/?page_id=300&uscr_id=7919&org_id=87&nav_id=1227&c_form_id=10000095
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GLOBE'S MISSION & VISION

Did you take a Virtual tour of GLOBE this Yes
winter?*: No

If you did not take a tour, be sure to click the links below to learn more.

Understanding GLOBE's Mission, Vision, and Learning Model is an important step to
accepting enroliment.

Click the link to read our mission statement watch our video.

Mission and Values.

Click the link to explore more videos about The GLOBE Difference.
The GLOBE Difference Videos

FAMILY INFORMATION

GLOBE students.

List all siblings currently enrolled at The
GLOBE Academy. Name, grade, language
track.

Type N/A if you do not have students already
enrolled in GLOBE.*:

HOME LANGUAGE SURVEY QUESTIONS

What language is most often spoken at home?l |
*e

What is the first language your child learned tol |
speak?*:

Do the parents/guardians of this child speak

English?*: l' phigcts A

If no, what language(s) do they speak?: | |

If yes, which language:: I I

htps:/fenrollease easysuite software/ ?page_id=300&user_id=7919&org_id=87&nav_id=1227&c_form_id=10000095

"~
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FAMILY HOUSEHOLD INFORMATION

Parent/Legal Guardian #1 Full Name*: |

Parent/Legal Guardian #1 Relationship to
Student*: [;Ied -

v!

Parent/Legal Guardian #1 Physical Address
(Street, City, & Zip Code)*:

Parent/Legal Guardian #1 Cell Phone I
Number*:

Parent/Legal Guardian #1 home phone: |

Parent/Legal Guardian #1 Work Phone: |

Parent/Legal Guardian #1 Email Address*: |

Parent/Legal Guardian #1 Place of
employment:

Parent/Legal Guardian #2 Full Name: |

Parent/Legal Guardian #2 Relationship to l seloct

Student:

Parent/Legal Guardian #2 Physical Address (if
different from Parent/Guardian #1):

Parent/Legal Guardian #2 Cell Phone Number: |

Parent/Legal Guardian #2 home phone: |
Parent/Legal Guardian #2 Work Phone I
Number:

Parent/Legal Guardian #2 Email Address: I

hutps://enrollease easysuite software/?page_id=300&user_id=7919&org_id=87&nav_id=1227&¢_form_id=10000095
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Parent/ Legal Guardian #2 place of I ]
employment:
Student lives with:*: Lselect - Vi

NON-HOUSEHOLD RELATIONSHIPS

The following people have permission to pick up my child(ren) from school without further
contact from me and in the event of an emergency when the Parent/Legal Guardian cannot
be reached. Anyone who has permission to pick up your child, MUST be named (this
includes carpool or walker partners).

Emergency Contact #1 Full Name*: I ]
Emergency Contact #1 Relationship to I I
Student(s)*:

Emergency Contact #1 Primary Phone*: I I
Emergency Contact #2 Full Name: I l
Emergency Contact #2 Relationship to I ]
Student(s):

Emergency Contact #2 Primary Phone: I ]
Emergency Contact #3 Full Name: I I
Emergency Contact #3 Relationship to I I
Student(s):

Emergency Contact #3 Primary Phone: | l

GUIDELINES FOR DOCUMENTS

hups://enrollcase casysuite software/?page_id=300&uscr_id=7919&org_id=87&nav_id=1227&c_form_id=10000095
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Please follow these instructions carefully so that your forms are filed properly. Before you
begin, ensure that you meet the following criteria:

1. You must be the child's parent or legal guardian.
2. Your child must be confirmed to attend GLOBE for the upcoming academic year.
3. Parent ID and Proof of Residency are required for this section.

PLEASE DO NOT DROP OFF DOCUMENTS AT THE SCHOOL.

All documents must be scanned and digitally uploaded to be accepted. Phone pictures will
NOT be accepted due to poor image quality. If you are unable to scan the documents,
please contact the Registrar at enroliment@theglobeacademy.net to make arrangements for
submitting the documents.

In the event documents are not clear, you will be required to bring original documents to
Lower Campus for review. Enroliment will not be complete without approved documents.

UPLOADS

Parent/Guardian #1 driver's license or other

government issued photo ID*: | EIpeRER| Nofile chosen

Parent/Guardian #2 driver’s license or other

government issued photo ID: m‘ g aoeey

hups://enrollcase casysuite software/?page_id=300&uscr_id=7919&org_id=87&nav_id=1227&c_form_id=10000095 52
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Proof of residency -

Documentation providing proof of residency
within the DeKalb County School District
attendance zone are required. Proof of
residency may be establish with the following
documents

(No other documents will be accepted.).:
Current mortgage statement (No more than
30 days old)

ility bill Gas, : lectric only. —
Current utility bill Gas, water, or ele ) ric only. Ghoose File | No file chosen
(We cannot accept phone or cable bills). —_

In the case of a Lease, provide the following:
(i) Current lease

(i) Current utility bill - gas, water or electric
ONLY

* If parent/guardian is not the
homeowner/lessee, they can submit an

Affidavit of Residence.

Please download, complete and upload the

Affidavit of Residence*:

Additional document upload (if needed): ' Choose File | No file chosen

Affidavit of Residence paperwork is required to be brought into the school by the
homeowner and enrolling guardian. Please contact the Registrar at
enrollment@theglobeacademy.net to make arrangements for submitting the Affidavit of
Residence documents.

hups:/fenrollcase casysuite software/?page_id=300&uscr_id=7919&org_id=87&nav_id=1227&c_form_id=10000095 612
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Economically Disadvantage Preference Group

You will not upload documents here. Instead, email documents to
nutrition@theglobeacademy.net

If your lottery application did not claim Educationally Disadvantaged status, you may skip
this section.

If you marked the Preference Category, "Economically Disadvantaged" on the lottery
application , you must complete this section.

Click the link to print the forms.Economically Disadvantaged Status

These documents are due with all enrollment paperwork. They should be emailed to
nutrition@theglobeacademy.net

Failure to provide these documents will result in your child's spot being released to the next
student on the waitlist.

STUDENT INFORMATION

Student Legal First Name*:

Student Legal Middle Name:

Student Legal Last Name*:

Preferred Name*:

Male
Student Gender*:
Female
Date of Birth (mo/day/year)*: I
Grade level for 2021-2022*: - select - v'}

ETHNICITY/RACE INFORMATION: The following are federally mandated questions used for
state reporting. Please answer both parts.

Ethnicity Is the student Hispanic or Latino?

- select - v
(choose only one)*: L ]

hups:/fenrollcase casysuite software/?page_id=300&uscr_id=7919&org_id=87&nav_id=1227&c_form_id=10000095 m2
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American Indian/Native Alaskan
Asian
Student Race, check all that apply*: Black/African American
White
Native Hawaiian/Pacific Islander

FOR LANGUAGE TRACK PLACEMENT (for Kindergarten, 1
st and 6th grade applicants only)

Is your family heritage speakers of one of the l oct
- select -

languages GLOBE offers?:

If yes, which language: i- select -

Is there anything else you would like to share
concerning language track placement?:

Has your child attended a language immersion yes
school that offers Mandarin Chinese, French or
Spanish?:

Name and address of language immersion
school:

Years attended:: |

Mandarin Chinese

Language studied:: French
Spanish

EDUCATION HISTORY

Child's Previous School(s)
Type N/A if your child has not previously been
enrolled at any school.*:

htips://enrollease casysuite software/?page_id=300&user_id=7919&org_id=87&nav_id=1227&<_form_id=10000095
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Has your child been evaluated for Special

|
Education Services?*: \;select § Yl
Does your child receive Speech Services?*: - select - vl;
Does your child currently have an — |
R T : ; - select - v
Individualized Education Plan (IEP)?*:
Does your child receive Gifted Services?*: - select - v}
Does your child have a Section 504 Plan?*: - select - v}
D hild ive English La EL) |
oes your child receive English Language (EL) l' PR "i

Services?*:

Supporting Documents Upload (upload any
supporting documents to share if you marked
“yes" to any of the Education History
questions).:

| Choose File | No file chosen

Is there anything else you would like to tell us
about this student'’s education history?:

Please follow these instructions carefully so that your forms are filed properly. Before you
begin, ensure that you meet the following criteria:

1. You must be the child's parent or legal guardian.

2. Your child must be confirmed to attend GLOBE for the upcoming academic year.

3. Scan the "original“or "state-certified copy"” of child’s birth certificate OR other
acceptable proof of age, Child’s Social Security Card, Georgia Immunization (Form 3231),
Vision, Hearing, Dental, Nutrition Health Form (DPH Form 3300) - all four sections of Form
3300 must be completed.

PLEASE DO NOT DROP OFF DOCUMENTS AT THE SCHOOL. All documents must be
scanned and digitally uploaded to be accepted. Phone pictures will NOT be accepted due
to poor image quality. If you are unable to scan the documents, please contact the Registrar
at enrollment@theglobeacademy.net to make arrangements for submitting the documents.
Enrollment at The GLOBE Academy is only guaranteed once and if ALL required
documentation is received by the enroliment deadline. NO EXCEPTIONS or EXTENSIONS.

Upload Student's Birth Certificate*: Choose File | No file chosen
hitps:/fenrollease casysuite software/?page_id=300&user_id=7919&org_id=87&nav_id=1227&<¢_form_id=10000095 912
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Child's Social Security Card z .
(or social rity waiver)*: Choose File ' No file chosen

Vision, Hearing, Dental, Nutrition Health Form o
(DPH Form 3300) - all four sections must be | Choose File | No file chosen
completed*:

Georgia Immunization (Form 3231) — must be

marked “Complete for K-6th Grade ﬁ '
Attendance” or Affidavit of religious Objection L(M' N chasen

to Immunization*:

HEALTH FORM

Student's Name*: I

Doctor's name*: I

Doctor's Office Phone Number*: |
Allergies
Asthma
ADD/ADHD

Does your child have any of the following Diabetes

conditions? Check all that apply and provide

: : Seizure Disorder
more information as requested.:

other physical/mental health issues
has an epi-pen

has an inhaler

If you checked any of the medical conditions,
explain in detail.:

Does your child take any prescription or non-
prescription medications? If yes, you will need
to list the medications.*:

yes

no

hutps:/‘enrollease casysuite software/?page_id=300&user_id=7919&org_id=87&nav_id=1227&c_form_id=10000095
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List medications:

| understand that in the event of an emergency
and | cannot be reached, 911 will be called andl
my child will be taken to the nearest hospital.
Sign your name below.*:

Upload Administering Medications Form (if

you chfeckfed yes for epi-pen, mhalel.', ?r if there’féﬂﬁfﬁe—: No file chosen
is medication that needs to be administered at "~ -

school).Health Forms to print and upload:

PHOTO/MEDIA RELEASE, As a parent or guardian of this student, | hereby consent to

the use of photographs/videotape taken during the course of the school year for publicity,
promotional and/or educational purposes (including publications, presentation or broadcast
via newspaper, internet, social media or other media sources).

yes, | authorize The GLOBE Academy to
photograph/video my child for school

| do this with full knowledge and consent and purposes and/or at school events.

waive all claims for compensation for use, or no, | do NOT authorize The GLOBE

for damages.*: Academy to photograph/video my child
for school purposes and/or at school
events.

yes, my child can be included in the

| permit my child's photograph to be taken yearbook.
and included in the annual school year book.*: no, my child cannot be included in the
yearbook.

Signature (Enter Your Full
Name)*:

By entering this electronic signature you are affirming this form is complete and information
is true and accurate.*:

l Save

hitps://enrollease easysuite software/?page_id=300&user_id=7919&org_id=87&nav_id=1227&<¢_form_id=10000095 11712
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9. Attach a copy of the policy setting annual enrollment, re-enrollment, and lottery deadlines,
including a description of the lottery procedures detailing how enrollment priorities will be
applied and an assurance of complete transparency in its procedures.

The GLOBE Academy Lottery Process, Policy, and Procedures
Lottery Date: Last Friday in February at Noon

Table of Contents

Policy Procedures

o Open Enroliment

o Post Open Enroliment

o Lottery Day

o Preferences

o Notification of Accepted Students
o Enroliment of Accepted Students

Enrollment Policy

The GLOBE Academy will accept applications for kindergarten through sixth grade. In
accordance with guidelines set forth by the Georgia Department of Education (SBOE Rule
160-4-9-.05), 2nd - 5th grade applicants must meet proficiency standards in Spanish, French, or
Mandarin Chinese (simplified) through the STAMP language assessment (see below).

If the number of timely applicants received by The GLOBE Academy exceeds the capacity of a
program, class, grade level or building, The GLOBE Academy shall ensure that such applicants
have an equal chance of being admitted through a random-selection lottery. To participate in the
lottery, a student's application must be received during the Open Enroliment period and prior to
the enroliment application deadline as established by the school's Board. See lottery dates by
clicking hera. The lottery will take place the last Friday in February at noon. An unbiased third
party will witness and certify the validity of the lottery.

The attendance zone for eligible applicants is any residence within the DeKalb County School
District as determined by DeKalb County School District (DCSD). Class size is at the discretion
of the Executive Director, with Board approval, as long as within legal limits,

PROCEDURES

Open Enroliment

During Open Enroliment parents may apply online via The GLOBE Academy website at
www.lheglobeacademy.org/apply. Students applying for 2nd - 5th grade must complete STAMP
language assessment for enroliment.

Contact Meg Brown at megan.brown@theglobeacademy.net for more information and to
schedule the assessment.

Post Open Enroliment and Waiting List
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Upon closing of each Open Enroliment period, if the number of qualified applications from
applicants exceeds the number of available seats for any or all grade levels, a random selection
(Lottery) will be conducted.

While the lottery is actively running, application preference groups will pull enrolled or accepted
sibling names to the top of lists. Sibling preference applies only when the sibling is placed on
the acceptance list, as opposed to placement on a waiting list. Student preference siblings will
be moved up the waiting list based on their original order, bypassing singletons.

Applications received after the Open Enroliment period will be placed at the end of the waiting
list after the lottery has concluded, in the order in which they were received. If a class is not at
capacity at the end of the lottery, additional students will be added as qualified applications are
received, in the order they are received. The STAMP assessment will continue to be offered
throughout the spring and summer to 2nd-5th grade applicants to determine eligibility. If
additional seats become available after the Lottery, they will be filled from the applicants, in
order, on the waiting list.

Sibling preference will be applied to the waiting list only at the time of the lottery. The waiting list
order will not be adjusted after the time of the lottery, even if one sibling gets accepted off the
waiting list. Applications are only valid for one year. New applications for the following year will
need to be submitted for the next year's consideration. The waiting list does not carry over from
year to year.

PREFERENCES

Pursuant to O.C.G.A. 20-2-2066, and The GLOBE Academy policies, enroliment preferences
will be given in the following order to: 1) students with a parent or guardian who is a member of
the governing board or is a full-time teacher, professional, or other employee of The GLOBE
Academy and 2) siblings of students enrolled in the school.

Siblings and Sibling Preference

By definition, a sibling is a:

1. Biological (including % sibling)/adoptive sibling residing within the GLOBE attendance zone.
2. Step-siblings residing in the same household.

3. Foster children residing within the same household.

Sibling notes: Step-siblings living in different households are not considered for sibling
preference. An applicant must have a currently enrolled sibling at GLOBE at the time of the
lottery. A sibling of an alumnus of the school does not qualify as a sibling for entrance
preference. Further, sibling preferences are only applicable for students who are eligible to
enroll based on age.

Same-grade siblings (ex: twin or multiples) will be treated as multiple applicants. When one
applicant unit is drawn in the lottery, the same-grade sibling(s) will be numerically ordered on
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the waiting list or conditionally accepted, dependent upon where in the lottery that applicant unit
was drawn.

Students with a parent or guardian who is a member of the governing board or is a full-time
teacher, professional, or other employee of The GLOBE Academy and siblings of current
students must submit an application to the school during the open enroliment period to be
considered for admission.

Additionally, beginning with the first year of GLOBE's charter renewal (selecting students for the
2019-20 academic year), the school's lottery will also include the option for a weighted lottery to
provide an increased chance of admission to students who are economically disadvantaged, as
defined by State Board Rule. The goal of this policy is to increase GLOBE's percentage of
newly enrolled students who are economically disadvantaged by 20% (4% during each year of
the charter term) or until GLOBE's total percentage of economically disadvantaged students is
within 10% of the DeKalb County School District average.

To facilitate the weighted lottery, applicants can indicate their “economically disadvantaged”
status on the admissions application and such status will be verified as part of the registration
process, which shall include a sworn statement by the parent/guardian confirming accuracy.
The weight for economically disadvantaged students shall be calculated annually as follows
using Kindergarten as an example:

1. Identify the % of Kindergarten students for the current school year who are eligible for
Free or Reduced Price Lunch (F/RL).

2. Identify the goal % of F/RL students for the upcoming school year by adding .04 to the
current year's percentage.

3. Identify the number of open spots available in Kindergarten for the upcoming lottery.

4. Multiply the number of available spots by the F/RL percentage identified above to
determine the number of new F/RL students needed to meet the F/RL goal.

5. Identify the number of preference students in the upcoming lottery who will be given
priority and who also qualify for F/RL.

6. Take next year's goal number of new students and subtract the F/RL preference from
“new admissions needed" to indicate the number of new F/RL lunch students needed to
meet the goal. (N)

7. Identify the number of spots available in the upcoming lottery, after preferences. (S)

8. Calculate the total number of applications received that are non-preference. (A)

9. Within A, calculate the number of applications identified as F/RL. (F)

10. Calculate the percent of F/RL students that needs to be pulled from the available slots
after preferences (N/S) (P)

11. Determine the percentage of F/RL non-preference applications that need to be pulled to

meet the goal.
P - Percentage of F/RL applications needed to be pulled
w = Weight for Upcoming Lottery
W = P (A -F)
F(1-P)
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* Weight will applied across all grade levels with openings.
Formula Summary
New F/RL lunch students needed
Spots available after preferences
Number of non-preference applications
Number of non-preference F/RL applications
Percent F/RL needed to be pulled to meet goal
F/RL weight

svTM>0nz
LI LI LR L LB |}

Current year Kindergarten % F/RL = .10

F/RL Goal for Upcoming year = .14

Number of open Kindergarten spots for upcoming year = 144
Number of spots times goal = 144 * .14 = 20
Siblings who qualify for F/RL = 8

New F/RL needed =20 -8 = 12

Spots after preference = 100

Total non-preference applications = 200

. F/RL applications within A = 20

10. % Pulled needed to meet goal (N/S) - 12/100 = 12% P
11. Solve for W to determine Weight

XN OBWN S

MmPp0nZ

w = P(A-F) In this example, solving for W = 1.23
F(1-P)
20%(1-.12)

w = 1.23

2nd - 5th Grade Enroliment Policies
In accordance with guidelines set forth by the Georgia Department of Education (SBOE Rule
160-4-9-.05), The GLOBE Academy can accept students for enroliment in 2nd through 5th

grade who meet proficiency standards in Spanish, French, or Mandarin Chinese (simplified)
through the STAMP language assessment.

The following STAMP proficiency scores are required for grade level application:
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Grade Applied STAMP Score Required (Listening, Speaking, Reading,
For Writing)
2nd Grade 2 or above in Listening and 2 or above in one other section
3rd Grade 2 or above in 3 out of the 4 sections
4th Grade 3 or above in 3 out of the 4 sections
5th Grade 4 or above in 3 out of the 4 sections
Please contact Meg Brown, Admissions Director, at megan.brown@theglobeacademy.net or

(404) 464-7040 to schedule an assessment date and time.

Results of the STAMP assessment are final and the assessment cannot be repeated for the
current school year's application.

If the number of timely applicants received by The GLOBE Academy exceeds the capacity of a
program, class, grade level or building, The GLOBE Academy shall ensure that such applicants
have an equal chance of being admitted through a random-selection lottery. To be considered
for enrollment, students applying for 2nd-5th grade must complete STAMP assessment. After
the lottery, open seats will be filled by qualified applicants in the order they are received.

NOTIFICATION PROCESS

Parents/Guardians will be notified of acceptance by email immediately following the lottery.
Lottery results will be posted on The GLOBE Academy website within 24 business hours of the
lottery.

ENROLLMENT PROCESS

Each parent/guardian of each student who has received a winning lottery number will receive
notice of the winning drawing and an offer of acceptance. Parents/guardians will then have until
4:00 PM on the 14th day from the date of sending such notice and offer of acceptance in which
to either accept or decline the offer. The applicant will have until 3:00 PM on the 21st calendar
day beginning on the day following an offer acceptance to return all completed registration
materials. Failure to submit the enroliment forms and documents by the deadline may result in
the student's spot being forfeited and given to the next student on the waiting list. All requested
documents are required as per DeKalb County Schools Student Registration requirements. If
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the student is found to be ineligible for enroliment due to age or if the student resides outside
the DeKalb County School District attendance zone, the student’s spot will be forfeited. If any
preference (sibling status, governing board or employee child, low-income statue) given to a
student at the lottery cannot be verified at the time of enroliment, the student's spot will be
forfeited and the student will be moved to the end of the waiting list.

At the time of enroliment, the parent/guardian must submit the following:
1. Completed enroliment forms
2. Original or state-certified birth certificate or other acceptable age verification document as
defined by DeKalb County Schools Student Registration Policy. A photocopy will be made and
the original document will be returned to the parent.
3. Parent/guardian photo identification - Parent identification will be verified with the birth
certificate. Proof of custody or guardianship will be required if not the birth parent.
4. Social Security Card or Social Security Card waiver. A photocopy will be made and the card
will be returned to the parent.
5. Proof of Residency
Documentation proving residency within the DeKalb County School District attendance zone are
required. Proof of residency may be established with the following documents:
e Current mortgage statement
e Current utility bill (Gas, water, or electric only. We cannot accept phone or cable bills.)
e In the case of a Lease, provide the following:
o (i) Current lease
o (i) Current utility bill — gas, water or electric ONLY

Residency notes: Residency in the DeKalb County School District must be established as of the
enroliment deadline and proper proof of residency must be submitted with enroliment
paperwork. Residency must be with the primary or shared custodial parent(s) or legal
guardian(s) -- not other relatives or friends. Residence must be student’s primary home, not a
rental property, place of business, etc. The residency document must show the name and
service address of the parent/guardian. Ownership of property/land with stated intent to build
and use as primary residence is insufficient. Parents or guardians who live in a residence but do
not own or lease the residence will be required to complete a notarized Affidavit of Residence.
The parent/guardian and the adult owner/lessee of the residence will both be required to
complete the form, attesting that the person does indeed reside there. The parent/guardian will
also need to provide evidence that they do live at the specified residence, as detailed on the
affidavit. The parent/guardian and the adult owner/lessee of the residence must both present
the Affidavit of Residence at the time of enroliment.

6. Certificate of Nutritional Screening and Eye, Ear, and Dental Examination (GA form 3300 -

GA-DHR)
7. Certificate of Immunization (GA form 3231 — GA-DHR) or DPH affidavit of religious conflict
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8. Sixth grade students must submit withdrawal paperwork from their previous school or a final
5th grade report card showing successful completion of 5th grade by July 15.

9. Proof of economically disadvantaged status for qualifying applicants. Failure to provide such
documents will result in the student’s spot will be forfeited and the student will be moved to the
end of the waiting list.

All forms and documents must be submitted together at one time (except health/immunization
forms and withdrawal paperwork for sixth grade which may have separate deadlines). No
incomplete enroliment packages will be accepted.

Enroliment of Returning Students

The GLOBE Academy will publicize and announce enrollment procedures to the entire DCSD
attendance zone, and each January will pre-enroll returning students. Any such student shall be
permitted to be enrolled provided that: 1) the student meets age and residency requirements
and his/her grade level is offered and 2) the student'’s re-enroliment form has been completed
by the second Friday in February. The GLOBE Academy may reserve up to 2 (two) spots in the
kindergarten class for children of full-time teachers, professionals or other employees of The
GLOBE Academy. If these spots are not needed, any open spots will be offered to the first
applicant(s) on the waiting list. The child of a governing board member or full-time employee of
The GLOBE Academy may also be placed as “the 25th child” in first or sixth grade at the
discretion of the Executive Director. Residency requirements do not apply to children of full-time
employees of The GLOBE Academy.
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10. Attach the charter school’s annual calendar and the charter school’s daily school schedule.

The GLOBE Academy | 2021-2022 CALENDAR |Board Approved 3/22/21

2-5 Offices closed/ Holiday 3 Teccher Workday
12 AHOS report 4  First day of 2+ Semester
l9CootdinopgtsRepon SAMiTiwimirEs Bjulviwinie 58 Dr.M.aLy.KingJR.Dcy
26 Instructional Staff Report A S !
26-30 Preplanning Days 4|5/6|7]8 10 2 5|6|7]|8

iz aleis|is]iz glwlniz]iafie]is

18/19]20|2) {2 24 161718192021 |22

25|26|27 28|29 303 23|24(25|26|27128|29]

303

2-3 Pre-Planning Doys m FEBRUARY ‘22 21-22 February Breck
S TeOayoricheo) s T W m|F Mm T wiml Fls

M s s

| PR s | s [ 7 L1 11 12 I3 {4 IS
8191011 ]12]13[14 é 17 |8 |9 lwofn 2
15/16[(17118]19]|20|21 13 (14 |15 16 |17 [18 |19
22|23[24|25[26|27 |28 20 |21 |22 |23 |24 |25 |26
[ 0iny | 127128 |

I
6 Lobor Day SEPTEMBER ‘21 AR 11 Teocher Workday

$ M T W t™h F S Sim|t|wim|els
112]3)4 1 |2 |3 |4 |5
slsl7|8l9li0fn 6 17 |8 |9 |10 12
12{13]14]15(16 |17 18 13 |14 15 16 |17 |18 |19
19/20)21|22]123| 24|25 20|21 (22 |23 [24 |25 |26
26|27 28|29 30| 27 |28 |29 |30 |31
\ |

6-7 Conference Days OCTOBER ‘21 4-8 Spring Break
8-11 Fol Break M| T W m| F|s T w|/m|Fls
=1 1 (2 1 12
3|45 8|9 3 |4 |5 |6 |7 |8 |9
1011 12|13} 14|15/16 10 |11 12 {13 [14 |15 |18
[17[18]19]20|2 [22[23] 17118 |19 120 |21 |22 |23
2425|2627 (28|29 | %0 24 {25 |26 (27 |28 |29 |30
31 |
2 Teacher Workday NOVEMBER m :0‘;05'%’;?'“"00“50"\'
26 Thonksgivi S1ease.-Uay
DRI 1lu g mlrls simliriwimie L8] 23pos Pranning Doy/
Instructionot Staff Last Day
78|92 ]wjnji2ji3 8lolw|n|i21314] 27Coordinators Last day
1lisfrwl1iz{sl19f20 150161171819 21 30 Holiday/ Offices Closed
2122|2324 (25|26 |27 22|23 24 | 25 | 26 |27 28 |
EIES 2930 |3

17 Last day of 19 DECEMBER ‘22 m & AHOS Last Day
Semester(Early Release Day) MEICIEIER - ~MEECIDINEE

J s
20-31 Winter Breok ] {224 (2 ]34
s|la|l7]8]|910]n 5 7|89 |oln
1213 14]15] 16 18 12/13]14]15] 16|17 18] SchoolClosed
192021 | 2]123|24] 25 19120 (21| 22|23} 24|25
87 inskrucional Days 26|27|28|29 30| 2627|282 |2
90 Instructional Days

108



The GLOBE Academy

THE GLOBE ACADEMY LOWER C

~ covv— vy . - uacu ClJntth..
[Kndergaten i [ | B
7.30- Armrent and Momng York
810
Ny Tcmac..w instecional ] 210- | Moming issyucional [l 670- | Moming instnucional
" Heck 930 | Bk Dk © Heoh
mpgﬁis ! ELANGEYSSSOomee | | SLANGVSSISSOenCe
e SrocuRecess 33 Conrectons (5% Y Recess
R 1025 1100
§5 | Moming raructorad [l 1030- | Momng lesyuchonal [l 1100 | Lunch
ny [ 1115 Fox "R
_ | ELAMatVSS/Soence | ELAMaSSScence |
n% Comecions 115 Recess 1% Aaccn
" 1145 100 | Instracsonad Block
! | ELAMISVSSSoence
ne Lunch ard Class 1145 Lorch 100 Comnectors
v Tarston 1215 145
0% | Afemocn [ .
B | irstucsonal Block 1215 MSerone 200 Maccn
| ELAMatVSSISoence 23 | nstructonal Sock 235 | Instuchonal Block
Awm | Riscess ELANSHSSSomnce | ELAMaVSSSosnce
B3 .9 rr . Oa,aﬁim..o.. ‘

AMPUS DAILY SCHEDULE

8% | stuoonal Bock

1045 mwgmg

106 Recess
1115

1nis Lunch
1145

11467 RR rarstons
1200

1200 Connechons
1255

100 | Imsruchonal Bock. |
235 | ELAMSSSoence |

109



The GLOBE Academy

11. Attach a copy of a sample scope and sequence for a proposed course/grade level.
1st Grade Curriculum Map 2021-2022

Fall Winter

Unit 1 Unit 2 Unit 3 Unit 4 Unit
Reading Building Good Reading Learning About the World: Readers Have Big Jobs Meeting Charac

Habits Nonfiction to do:

Fluency, Phonics, &
Comprehension
Read Aloud
Writing Small Moments: Writing NF Chapter Books Writing Reviews From
with Focus, Detail, and
Dialogue
Phonics Fundations Fundations Fundations Fundations Fundati
Letter-Keyword-Sound for Spelling Rule: ff,ll,ss,zz Glued Sounds; ang, ing, Segmenting and blending Syllable divis
consonants; short vowels; ong, ung, ank, ink, onk, up to 5 sounds Compounc
; Glued sounds: all, am, an
letter formation for unk -ed, -ing with closed

lowercase letters syllables Suffix - s, -ing

Alphabetical order Initial,
final, & medial sound
manipulation

Blending and reading three
sound short vowel words

Segmenting and spelling 3
sound short vowel words

Concept digraphs, ck at end
of words

HF Words; the,a, and,is, his,
of
as,has,to,into,we,he,she,be,
me,for,or

Heggerty

Rhyming -Rhyme
recognition; rhyme
production

Onset Fluency -Consonants
and vowels

Blending - Compound
words; syllables; onset-rime

Isolating Final Sounds

Segmenting - Compound
words, syllables, onset-rime

Adding -Compound words,
syllables

Deleting --Compound
words, syllables

-adding -s to words

HF Words: you, your, |, they,
was, one, said, from, have, do,
does, were, are, who, what,
when, where, there, here

Heggerty

Rhyming -Rhyme recognition;
rhyme production

Onset Fluency -Consonants and
vowels & digraphs

Blending - Body-coda; 2 & 3
phoneme words; digraphs

Isolating Final Sounds; medial
sounds

Segmenting - 2 & 3 phoneme
words; digraphs

Adding -Initial phonemes
Deleting --Initial phonemes

-Substituting --Initial phonemes

Consonant blends and
digraph blends

Blending and reading up to
four sounds

R controlled vowels - ar, -
or, - er, -ir, -ur

Closed syllable with short
vowels

Closed vs. open syllables

Vowel team sounds - ai,
ay, ee, ea, ey, 0i, oy

HF Words: would, could,
should, her, over, number,
say, says, see, between,
each

Heggerty

Rhyming -Rhyme
recognition; rhyme
production

Onset Fluency Consonant
blends, digraphs,
consonants and vowels

Blending - -L blends, -s
blends, -r blends; mixed
blends

Isolating Final Sounds;
medial sounds

Segmenting - L blends, -s
blends, -r blends

Adding -Initial phonemes

Vowel teams - oq, oe, ow,
ou, 00, Ue, ew, au, aw

CVC-e
Long vowel sounds

HF Words: any, many, how,
now, down, out, about, our,
friend, other, another,
none, nothing

Heggerty

Rhyming -Rhyme
recognition; rhyme
production

Onset Fluency Consonant
blends, digraphs, consonants
and vowels

Blending - - mixed blends, -r
controlled vowels, 3-5
phonemes with mixed

vowels

Isolating Final Sounds;
medial sounds - r controlled;
aw, au, ow, 00, Oi

Segmenting - -r controlled
vowels; 3-5 phonemes with
mixed vowels

Adding -Final Phoneme and
rime

Deleting --Final phoneme
and rime

-Substituting --final phoneme

HF Words: people
been, own, want,
word, write, being,
good, r

Hegge

Rhyming -Rhyme re
produc

Blending -, 3-5 phon
mixed vowels

Isolating Median anc

Segmenting - 3-5
mixed vc

Adding -2nd lette!
blent

Deleting ---2nd lett
blent

Substituting --vowel:
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-Substituting --Compound
words, syllables

Deleting --Initial
phonemes

-Substituting --Initial
phonemes/ rimes

Math Sums and Introduction to Ordering and Place Value Identif
Differences to Place Value Comparing Comparison, Composit
10 through Addition Length Addition and Partitionin;
and Subtraction | Measurements | Subtraction to
Within 20 40
as Numbers
Social Studies Historical Figures
Continents and Oceans
Science Weather & Seasons Water Light and Shadows Sound Magn:
Service ° .
Project/Field
Trips
Performance MiniMal
Tasks
5th Grade Curriculum Map 2021-2022
Fall Winter
Unit 1 | Unit 2 Unit 3 Unit 4 Unit
Reading Interpretation Book Clubs: Analyzing Theme Tackling Complexity: Argument & Advocacy: Fantasy
Moving Up Levels in NF Researching Debatable
)Possibly UTL NF) Issues
Read Aloud Frindle
Writing Narrative Craft Lens of History: Shaping Texts: From Essay Rese
Research Reports to Ncrrcfi\_/g to Memoir _
Grammar/ Abbreviations, Subordinate Irregular verbs and Preposifions and Interjec
Spelling . . prepositional phrases
Initials, Acronyms, Conjunctions verb tense
and Organizations
Math Place Value § Decimal Multi-Digit Whole Number Addition and Multiplication and Additior
Fractions and Decimal Fraction
Operations Subtraction of Division of Fractions Multiplicatior
Fractions and Decimal and Vol
Fractions
Social Studies
Citizenship - (CREST) Turn of the Century WW!I and the Great World War Il Econor
2 weeks (3 weeks) Depression (3 weeks) (During C
Some Economics here Cold War
(2 weeks)
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(4 weeks)
Science Earth and Changes Animal Classification Cells and Electricity, Construct
over Time and Genetics Microorganisms) Magnetism and Destructive For
Changes in Matter
Service ° °
Project/Field
Trips
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12. Attach a copy of the charter school’s Student Code of Conduct.

The GLOBE Academy staff takes a positive approach to discipline that promotes teaching
students to make good choices. This approach helps children develop the intrinsic decision-
making skills that will keep them safe, happy, and successful in their life’s endeavors.

GLOBE applies this approach through the following strategies and tactics:

Constructing a positive, mutually supportive classroom culture

Positive reinforcement of healthy class norms

Specific and authentic encouragement

Natural consequences to unacceptable behavior

Individual discipline plans for those students who need a little more structure

GLOBE also follows the DeKalb County School’s Code of Conduct.

THE:"

GLOIE

ACADEMY

Student and
Family
Handbook
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Mission, and Values 5
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Information 10 Telephone Use 10
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Drop-Off: Upper Campus 12 Pick-Up Protocols 13
ECP/Enrichment Pick-Up 13 Parking Protocols for
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14

Lower Campus Pick-Up Zones 15 Upper Campus Pick-
Up Zone 16 Visitors 17 Pets 17 Parent/Teacher
Conferences 17 Inclement Weather 17 lliness, Injury,
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18 Hearing and Vision Screening 19 Medications at
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Volunteers 24 Grievances and Complaints 24
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Constructivism 25 Reading and Writing Workshop 26
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Policy 31 Nutrition Program 34 Movies in the

Classroom 34 Extended Care and Enrichment 35

Before-Care Program: 7 a.m.—7:30 a.m. 35 After-Care
Program: Dismissal—6 p.m. 35 Enrichment Programs
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Lost and Found 37 Discipline 38 Maintaining School
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Enroliment and Attendance 39 Enroliment and Attendance
Zones 40 Proof of Residency 40 Change in Student
Information 40 Lottery 41 Withdrawal From School 41
Attendance 42

Absences 42 Late Arrival 42 Early Checkout 42
Truancy 42
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Welcome

Dear GLOBE community,

iBienvenidos! Bienvenue! a1

Welcome to The GLOBE Academy — and welcome home!

As we enter a new normal, after a year shaped by a global pandemic, all of us at GLOBE are laser-focused
on creating the best learning environment for our students, while protecting the health and wellness of our
whole community. We are eager to advance our aim of creating globally minded citizens, through a
successful language immersion program, a diverse and dynamic school culture, and a thoughtful plan for
ensuring the success of the school for the years to come.

Please take a look through this handbook for answers to your questions about how things work at GLOBE,
and keep it handy for easy reference throughout the year. (We'll also have it available on our website.) If
you have any questions, please don't hesitate to reach out to us.

We are thrilled to have you as part of our GLOBE family and hope you share in our excitement for the year
ahead.

Sincerely,

Christi Elliott-Earby
Executive Director
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Vision, Mission, and Values

The GLOBE Academy'’s vision reflects the purpose of our academic endeavors and serves as our roadmap
to that purpose. Our core values drive our daily steps toward our ultimate goal: to create a vibrant, dynamic,
and unique learning experience that engages every student, stimulates their intellectual curiosity, and
facilitates academic excellence and achievement. To those ends, our vision and mission are:

To develop globally minded citizens who have the knowledge, skills, and attitudes to
effect positive change in our world.

The GLOBE Academy fosters Global Learning Opportunities through_Balanced_Education for
children of all backgrounds. With a focus on dual-language immersion, an experiential learning
model and a constructivist approach, GLOBE inspires students to be high-performing, lifelong
learners equipped to make a positive impact in the world.

The GLOBE Academy’s core values are expressed in the acronym CREST: Community, Respect,
Empathy, Sustainability, and Trust. These values are expected of the governing board, faculty, staff,
parents, and students. They are woven into daily life at GLOBE and incorporated into the
curriculum.

« Community: We are inclusive, and we nurture and support one another.

* Respect: We treat ourselves and each other with kindness and dignity.

+ Empathy: We strive to understand and share the feelings of others.

+ Sustainability: We aim to conserve our resources for optimal use in the present and future.
Trust: We are committed to honesty, transparency, and respectfully sharing our thoughts and
encouraging others to do the same.
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GLOBE at a Glance

e Opened: 2013-14 school year

e Type: Free public charter school in DeKalb County, Georgia

e Admissions: By random lottery for students in the DeKalb County School District
e Students: Approximately 1,100

e Grades: Kindergarten through 8th Grade
e Maximum Class Size: 24
e Maximum Student-to-Teacher Ratio:
excluding teaching assistants, who are shared among classes

Grade Student-to-Teacher
K=2 Ratio 1:12
2-71:24

e Curriculum: Georgia Standards of Excellence, Georgia Frameworks e
Instructional Approaches: Dual-language immersion, constructivism, reading and
writing workshop
e Languages Offered: French, Mandarin, and Spanish

e School Hours

Dismissal: | 2:40p.m.
Lower Campus

Drop-off: 7:30 a.m.
rop-o 30a rT]Jpper Gampus 7:30

Start Time: | 8:10 a.n?-M-

0
\°4

Y

o
@D

.

.m.
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e Lunch Program: Healthy lunch program available to all students
e Parent Engagement: Active Parent Teacher Community Council (PTCC)
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Board of Directors

GLOBE’s Board of Directors is charged with the management of The GLOBE Academy and must pursue
such policies and principles in accordance with law, the provisions of the Articles of Incorporation, GLOBE
Bylaws, and any written charter entered into by the Board.

As trustees of public funds, the Board of Directors is responsible for ensuring the school’s long-term
financial stability and integrity of the charter. The board sets the strategic plan and is responsible for
overseeing the effective, faithful execution of the school’s mission. In order to fulfill these obligations, board
members pledge to contribute needed resources and talents.

Please visit theglobeacademy.org/board-of-directors for more specific information regarding the duties and
obligations of the Board of Directors, as well as a list of current members.

Charter Information

Georgia law grants groups the right (or “charter”) to start new public schools that report to the local
school district and to their own independent governing boards. By freeing charter schools from many of
the constraints of traditional public schools, charter school law in Georgia intends for charter schools to
“increase student achievement through academic and organizational innovation.” Charter schools are
public schools funded through state and local sources.

The current GLOBE charter agreement runs from July 2018 through June 2024. Please visit our website to
view the_complete charter agreement.
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Campus Locations and Hours of Operation

2225 Heritage Drive NE, Atlanta, GA 30345
Phone: 404-464-7040

Lower Campus School Begins: 8:10 a.m.
Lower Campus Dismissal: 2:40 p.m.

Lower Campus Office Hours: 7:30 a.m.— 3:30 p.m.

4105 Briarcliff Road, Atlanta, GA 30345
Phone: 470-355-4422

Upper Campus School Begins: 8:00 a.m.
Upper Campus Dismissal: 3:15 p.m.

Upper Campus Office Hours: 7:30 a.m.— 4 p.m.

119



The GLOBE Academy

© The GLOBE Academy July 2022

© The GLOBE Academy July 2022
Calendar

The GLOBE Academy follows the DeKalb County School District calendar, with a few exceptions. Please
refer to our website for changes or updates in the school calendar.

Communication
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The most critical way parents and families can and should be involved in their students’ school experience
is through staying informed about school activities. Please read all correspondence sent from the school,
whether via the student, through the mail, or electronically.

Each week, a newsletter with important news and information is sent via email to the entire school
community; it is also posted on the school’s parent portal at theglobeacademy.org. Please subscribe to the
newsletter here.

Parents will also receive weekly classroom newsletters from each of their child(ren)’s teachers.

Please join Remind, a texting service for critical reminders and emergencies. To join, simply end a
text message to 81010 with the message "@globers".

For staff contact information, visit theglobeacademy.org/staff. Please note it may take up to 24 hours to
receive a response from individual staff members. If the matter is urgent, please call the front office or
email Icfrontoffice@theglobeacademy.net or ucfrontoffice@theglobeacademy.net.

Students may only use the school phones in case of an emergency and only with permission of faculty and
staff. Parents/guardians should not call school during the day with messages for students unless it is an
emergency.

© The GLOBE Academy July 2022

Drop-off and Pick-up

Please follow the following procedures in order to help drop-off and pick-up run safely and efficiently.
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Please respect GLOBE's neighbors in the community by obeying all speed and parking regulations and by
not blocking driveways or mailboxes.

Morning Drop-Off: Lower Campus
Morning drop-off at Lower Campus (LC) occurs from 7:30 a.m. to 8:10 a.m. at the main entrance.

For morning drop-off, please do not use Heritage Drive from the Briarcliff side (east of GLOBE).
Instead, approach the school as follows:

e From south of GLOBE, use Fisher Trail/Meadowvale Drive, which becomes Heritage Drive.
e From north of GLOBE, use Briarwillow or Oakawana to Heritage Drive.

Drop-off will close promptly at 8:10 a.m. After that time, parents must enter the school to sign students in
at the office as tardy. See Attendance section for more information.

© The GLOBE Academy July 2022

Morning Drop-Off: Upper Campus
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Morning drop-off for Upper Campus (UC) occurs from 7:30 a.m. to 8:00 a.m. at the gym entrance.

e Enter the lot at either the middle or far right driveway.

e Turn to the RIGHT to go around the parking lot and then along the back of the building.

e Pull forward to the sidewalk by the gym door.

e Turn RIGHT to exit the driveway and turn RIGHT on Briarcliff Road. No LEFT turns are permitted
onto Briarcliff.

Drop-off will close promptly at 8:00 a.m. After that time, parents must enter the school to sign students in
at the office as tardy. See Attendance section for more information.

© The GLOBE Academy July 2022
Pick-Up Protocols

* At Lower Campus, pick-up time is from 2:40-3:10 p.m. At Upper Campus, pick-up time is from
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3:15-3:35 p.m.

* If a child is being picked up before normal school dismissal, they must be picked up before 2:10
p.m. at Lower Campus and before 2:45 p.m. at Upper Campus; after this time, parents are
asked to wait until normal dismissal time to pick children up.

* All GLOBE families (walkers, drivers, Extended Care Program, and Enrichment) will be assigned a
pick-up number and a zone. They will also be issued a formal GLOBE Car Tag, which must be
presented at pick-up, regardless of whether the child is a walker, takes a bus, leaves by car, or
stays after school for Enrichment.

* If caretaker/family/bus does not have a GLOBE Car Tag, they will be required to park and enter the
main office to show identification. If the person’s name is listed as being allowed to pick up the
child, a sticker will be issued to show the staff that the student can be released.

* If the child is riding home with another family on a given day, their parent must notify the front office
and the child’s teacher by 2 p.m. that day. The family picking up the child must have the child’s
pick-up number. (Note: A GLOBE Car Tag is not required for a one-time pick-up, as long as written
permission has been provided.)

« If the child is not staying for ECP/Enrichment on a particular day and will be dismissed to their
assigned zone, parents must email their teacher and the front office by 2 p.m. that day. Should a

parent/guardian forget to do this by 2 p.m., they must park their car and come to the front office to
be cleared for pick-up.

For safety’s sake, it is critical that parents report any variation from a student’s normal pick-up routine to the
front office and the student’s teacher. Written permission from the parent/guardian must be provided if a
student is to leave school with anyone who is not the student’s parent or legal guardian; picture
identification may be required for verification before the student is released.

Parents must present their official GLOBE Academy Car Tag to pick up their child(ren) from Extended
Care or Enrichment.

© The GLOBE Academy July 2022
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There is NO

PARKING in the following locations:

* On Heritage Drive, Briarwillow Drive, or Flagpole Roundabout from 2:00 p.m. to 3:10 p.m. « Directly in
front of the school on Heritage Drive

* In fire lanes in the main parking lot

* In “No Parking” zones

* In front of driveways

* Blocking mailboxes

If a parent/guardian is parking their car and walking to drop off or pick up their child, parking is permitted
along Fisher Trail or anywhere beginning at the corner of Sundown Drive and Meadowvale Drive in the
direction of Fisher Trail.

GLOBE Academy July 2022

For Zone A (Blue) — that is, all carpools with a kindergartener — pick-up takes places at the main
entrance.
* Everyone must enter and exit via Heritage Drive.
* Turn right into the main entrance parking lot, and exit by turning left onto Heritage Drive. » Wait at
the entrance to the main parking lot until cued by staff to move into the parking lot. « Zone A (Blue)
walkers will pick up their child(ren) at the lower set of side doors on Heritage Drive.

For Zone B (Green) — that is, all carpools without kindergarteners — pick-up takes place at the
flagpole lot.
* Everyone must enter and exit from the direction of the park. Enter by turning left into the flagpole
parking lot; exit by turning right in the direction of the park.
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+ Wait at the corner of Heritage and Briarwillow until cued by staff to move.
« Zone B (Green) walkers will pick up their child(ren) at the lower set of side doors on Heritage Drive.

© The GLOBE Academy July 2022

Upper Campus Pick-Up Zone

* Enter the lot at the middle driveway.

* Turn right to go around the parking lot.

« Pay attention to cones and to staff members, who will line up the cars in the main lot. «

The carpool line will form in single file at the gym entrance.

* At 3:15 p.m., the carpool line will proceed around the back of the building.

* Once loaded, cars will be dismissed to exit in groups of six.

* Parents should remain in line until their car is dismissed.

* Due to the large number of students at Upper Campus, GLOBE requests that all car riders be dismissed
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through the carpool line. There is not space in the parking lot for parents to “park and walk.” « Walkers are
dismissed from the double doors by the auditorium at 3:15 p.m. and walked to the crosswalk at Briarcliff
and Shallowford. Parents who want their children to walk must complete a walking release form each
school year.

© The GLOBE Academy July 2022
Visitors

The following is our normal visiting policy, but please see additional COVID quidance until further notice.

* At both campuses, all visitors and parents must enter through the main doors and are required to
sign in at the school front office and wear a visitor’s tag, which must be worn while on school
grounds.

* Parents are welcome to come and eat lunch with their child. However, parents and other visitors
may not visit the classroom without an appointment or a volunteer task.

* If you need to speak to a teacher or Head of School regarding your child, please email or send a
note to the teacher, or call or email the front office, asking for a conference.
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* Parents may escort children to the classroom on the first day of school only.

Animals are not permitted anywhere on either campus unless they are certified service animals.

Parent/Teacher Conferences

Conferences take place following the distribution of progress reports in October and March and provide an
opportunity to discuss students’ progress.

All elementary school parents are asked to have a conference during the first semester. During the second
semester, parents will be contacted to schedule a conference if their student is not meeting standards or if
there are other issues to address. Therefore, not all parents will be invited to have a March conference.

Middle school parents will have the opportunity to sign up for fall conferences, but time slots will be
prioritized for students in high need. All parents may request a conference with their child’s teacher at any
time by contacting the teacher via email or phone.

Inclement Weather

When severe weather creates hazardous conditions, the regular school schedule may be suspended to
ensure the safety of students and staff.

If a potentially hazardous event occurs prior to the beginning of the school day, parents are asked to listen
to radio or television broadcasts or to check the Internet (local news networks, school webpage, social
media, etc.) for further information. GLOBE follows DeKalb County decisions on weather emergencies. If
emergency early dismissal is necessary, the school will contact parents with dismissal instructions.

Weather notifications will be delivered via Remind, GLOBE’s text message notification service. To
enroll, simply text @globers to 81010.

© The GLOBE Academy July 2022
lliness, Injury, Health, and Wellness

Please see COVID protocols and communications until further notice.
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When a child becomes ill at school, GLOBE contacts the parents immediately so that the child can be
picked up within one hour. This ensures prompt medical attention when necessary and minimizes the
spread of infection and communicable diseases. If the illness is contagious, per health department
guidelines, a doctor’s note is required before the student is allowed to return to school.

Please keep contact information updated on school records to include current phone numbers for home,
work, cell, and a nearby friend or relative. The child may return to school 24 hours after their symptoms
have subsided without the use of fever-reducing medication.

To prevent the spread of illness, please keep children at home if any of the following symptoms are
present:
* Fever — 100.4°F or greater.
+ Vomiting — two or more occasions within the past 24 hours.
* Diarrhea - three or more watery stools, or any bloody stool, within the past 24 hours. « Cough
persistent, productive cough Rashes — especially with fever or itching.
* Eye discharge or conjunctivitis (pink eye) — eye is not clear or 24 hours has not passed since
antibiotic treatment began.
+ Change in behavior — child expresses not feeling well and/or is not able to keep up with program
activities.
* Head Lice — Live bugs are present and/or head has not yet been treated (chemically or manual
extraction)

The GLOBE Academy follows DeKalb County requirements for childhood vaccinations.

Georgia law requires children attending daycare or school to be protected from certain vaccine preventable
diseases. The DeKalb County Board of Health offers vaccines to protect children and prepare them for
school at clinics throughout the county.

Georgia law states that parents who move to Georgia from another state and enroll their child in a Georgia
school for the first time must provide the child’s daycare center or school with a Certificate of Immunization
(Form #3231) within 30 days of enroliment. This certificate verifies that the child has received the
immunizations recommended for his/her age. Parents can obtain this certificate from the child’s private
physician or the DeKalb County Board of Health. Parents should bring a complete record of the child’s
immunizations in order to complete the certificate. For more details, call the DeKalb County Board of Health
immunization information line at (404) 294-3762 or call a local health center.

© The GLOBE Academy July 2022
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Periodically during the school year, students’ hearing and vision will be tested by qualified professionals.
If any screening indicates that further diagnosis is needed, parents/guardians will be advised immediately.

To ensure the health and safety of children requiring any medication during the school day, the
following procedures must be followed:

* Physician’s Request for Administration of Medication Form must be signed by the child’s physician
and parent/guardian. This form is necessary for all medications including over the counter and
prescription. The medication form should be taken to the child’s licensed prescriber (doctor, nurse
practitioner) for completion and returned to the school nurse. This order must be renewed as
needed and at the beginning of each academic year.

* All medication must be brought to school by an adult in a pharmacy or manufacturer labeled
container that is properly labeled with the child’s name.

No student may carry either prescription or over-the-counter medication, including inhalers and
EpiPens, at school without the permission of the GLOBE nurse/administration.

+ Self-administration of inhalers and EpiPens are allowed when approved by the student’s physician,

parent(s)/guardian(s), and GLOBE office staff/nurse.

The parents of any student with a life-threatening allergy should inform the school nurse or administration
of the child’s allergies prior to the opening of school (or as soon as possible after a diagnosis). At that time,
the parents must meet with the school nurse or administration to develop an Allergy Action Plan/Individual
Health Care Plan for the student; the parents will also be asked to provide medical information from the
child’s treating physician to help formulate that plan.

The Allergy Action Plan/Individual Health Care Plan will be reviewed by the school nurse or administration,
the student’s parent(s)/guardian(s), and the student’s primary care provider and/or allergist. It will be signed
off on by the child’s physician, indicating that they deem it to be adequate. Multiple copies of the Allergy
Action Plan/Individual Health Care Plan will be kept readily available at the school, including in the clinic, in
the main office, in the student’s homeroom, and in the homeroom teacher’'s emergency binder/backpack.

EpiPens will be available in the nurse’s office, and those prescribed for individual students will be kept in
that child’s homeroom emergency backpack or, with permission, carried by the child at all times.

Staff will be trained to identify and respond to reactions from life-threatening allergies, including the use of
EpiPens. Any staff involved with students who have life-threatening allergies will be informed of the
allergies by the parents and provided information from the Allergy Action Plans. These staff will take steps
to ensure that their classrooms and instructional areas are as allergen-free as possible.

During lunch, GLOBE will encourage “no food trading” and “no utensil sharing” to minimize
accidental exposure to allergens.
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In addition, parents should do the following:
* Provide the school nurse with sufficient up-to-date emergency medications (including EpiPens), so
they can be placed in all required locations for the school year.
+ Complete and submit all required medication forms.
* Provide a Medic ALERT ID for their child.
+ Notify the school nurse of upcoming field trips as soon as possible, and provide EpiPens to be
taken on field trips.
* Encourage their child to wash hands before and after handling food.
+ Teach their child to recognize the first symptoms of an allergic/anaphylactic reaction and to, as soon
as they feel a reaction starting, communicate it clearly with a staff member.
* Encourage their child not to share snacks, lunches, or drinks.
* Encourage their child to take as much responsibility as possible for their own safety. « Help their child
understand the seriousness of allergies and the potential consequences of children with allergies by
being exposed to allergens.

While GLOBE cannot guarantee an allergen-free environment or prevent harm during an emergency,
GLOBE works diligently to minimize the risk of exposure to food allergens, educate the community of the
seriousness of the matter, and maintain school-wide protocols for handling emergencies.

Comprehensive school-wide efforts are designed to prevent any occurrence of life-threatening allergic
reactions, prepare for any such allergic reactions, and respond appropriately to any allergy emergencies
that arise.

GLOBE is committed to offering safe educational environments for all students, including those with
life-threatening food allergies. Because many students have life-threatening anaphylactic allergies to
peanuts and tree nuts, nuts are not permitted at school.

Students who have documented anaphylactic reactions to peanut butter and other nut-related products can
react not only by ingestion but also by contact with nuts. This means that just by touching a small amount
of peanut or tree nuts, these children could suffer a severe or life-threatening anaphylactic reaction,
possibly leading to death. It is incumbent upon the whole GLOBE community to help minimize such risks.

Additional guidelines are as follows:
* No peanut butter or products containing peanuts or tree nuts will be permitted at GLOBE during
school, at before- and after-school functions, or on field trips.
« If a food containing peanut butter or nuts is brought in, the food will be Ziploc bagged, labeled with a
reminder, and sent home with the child at the end of the day to enjoy outside of school. « All food offered
at school activities (including extended care and enrichment) will not contain nuts. » Teachers will not be
doing any classroom projects that involve nuts or nut shells.
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Food can be an important part of the curriculum for learning about other cultures, the environment, and
healthy lifestyles. If teachers include food as part of a lesson (e.g., planting vegetables and herbs in the
school garden and then sampling the produce), they will work to avoid known food allergens and will notify
all parents of the lesson at least one week in advance.

Birthday Parties
Teachers are encouraged to recognize student birthdays in a creative manner that is meaningful to the child

but does not infringe upon instructional time. Parents may not send sugary snacks like cupcakes to school
for birthday celebrations. Some teachers allow parents to bring in a healthy group snack, like fruit; other
teachers, because of food allergies, request non-food celebrations, like a pifiata (with inedible prizes only),
a special book, a favorite song, etc. Parents must work with the teacher ahead of time to discuss what the
parent would like to bring and to get the teacher’s approval.

School-wide Celebrations

The GLOBE Academy hosts many school-wide celebrations involving food on evenings and weekends
(summer picnic, fall festival, family potluck, etc.). Both campuses continue to be nut-free campuses during
these events, so please do not bring food containing peanuts or tree nuts.

Students are encouraged to bring healthy, non-sugary snacks with them to school daily to eat during times
designated by the teacher. Because sugary snacks have been proven to negatively affect children’s
attention, mood, and ability to focus, GLOBE does not allow children to bring such snacks to school. Please
see the student’s teacher for more specific guidelines.
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Safety

During the school day, at both campuses, one front door will be the sole entrance for students and
families. Visitors will need to ring the security buzzer to enter the school. All visitors must sign in and out.

Emergency exits have been identified for each room. Maps indicating these exits will be posted in the
rooms. Regular emergency drills—including fire, tornado, and lockdown drills—will take place during the
year at both campuses.

All areas of GLOBE campuses are on an intercom system. Teachers are issued walkie-talkies for daily
dismissal and emergencies.

In accordance with state and federal law, should a school staff member have reasonable suspicion that a
crime or violation of school rules has occurred, the school staff member has the authority to conduct an
appropriate search.

Reasonable suspicion is defined to mean that the person initiating the search has a well-founded suspicion
— based on objective facts that can be articulated — of either criminal activity or a violation of school rules.
Reasonable suspicion is more than a mere hunch or supposition.

If reasonable suspicion exists, and if the school staff can justify the search at its inception, a reasonable
search can be conducted to prove or disprove the stated suspicion.

Student lockers and desks may be searched by school administrators or staff who have a reasonable
suspicion that the lockers or desks contain drugs, alcohol, material that violates school rules, stolen
properties, weapons, items posing a danger to the health or safety of students and school employees, or
evidence of a violation of school policy. In addition, the school authorizes the use of trained dogs to sniff
lockers or other school property to assist in the detection of the presence of drugs, explosives, and other
contraband. The school does not need reasonable suspicion to utilize drug sniffing dogs.

Students or student property may be searched based on reasonable suspicion of a violation of school
rules, policy, or state law. The privacy and dignity of students shall be respected. Searches shall be carried
out in the presence of adult witnesses, preferably both the individual conducting the search and the witness
will be of the same gender as the student. Students may be asked to empty pockets, remove jackets,
coats, shoes, and other articles of exterior clothing for examination if reasonable under the circumstances.
No employee shall perform a strip search of any student.

Law enforcement officials shall be contacted if the search produces a controlled substance, drug

paraphernalia, weapons, stolen goods, or evidence of a crime, in any case involving a violation of law when
a student refuses to allow a search, or where the search cannot safely be conducted. Parents may also be
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contacted.
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Fundraising

Throughout the year, GLOBE conducts fundraising efforts to supplement the funding we receive from the
state and county. Such fundraising efforts also allow GLOBE to maintain GLOBE facilities and deliver an
exceptional educational experience for all students.

Fundraising opportunities take place throughout the school year and are led by the Board of Directors’
Development Committee and the PTCC, with a goal that 100% of families will contribute. What GLOBE
asks is that families give what they can, with the understanding that their child’s education is the best
investment they will make.

Visit the fundraising section of GLOBE'’s website for the various ways families can give to GLOBE.

Parent Teacher Community Council (PTCC)

The PTCC’s vision is to be an engaged community that supports the learning environment and unique
culture of GLOBE. Participation in the PTCC is open to any parent/guardian with children attending
GLOBE, GLOBE faculty and staff, and members of the greater community who are supportive of the vision
and mission of The GLOBE Academy. All are welcome and encouraged to get involved.

The PTCC is supported by a non-for-profit foundation and as such is entrusted with fundraising and event
responsibilities on behalf of GLOBE. The PTCC leadership team consists of four officers (two co-chairs, a
secretary, and a treasurer), two representatives of each of the five Parent Action Committees (PACs), two
teacher representatives, and two community stakeholders appointed by the Head of School. The PTCC is
empowered to raise and spend raised funds for sustaining and improving GLOBE. The PTCC provides
resources for improvements to The GLOBE Academy including but not limited to, faculty,

facilities, technology, teacher, and program improvements.

The PTCC aggregates reports of the activities and plans of each PAC and reports them to the Governing
Board for appropriate evaluation and action. The PTCC is not empowered to enter The GLOBE Academy
into contracts of any kind, represent GLOBE in any official communications through any media format, or
make any substantive change to any school activity governed by the school’s charter. Please see the
PTCC section of GLOBE's website for more information.
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PACs are workgroups of the Parent Teacher Community Council (PTCC). PACs are narrowly focused
groups of parents charged with tackling specific challenges or planning specific aspects of GLOBE growth
and development. PACs meet regularly and are open for any parent to join. PACs are dynamic and subject
to change in response to changing conditions. Please consult the PTCC section of GLOBE's website for
more information on joining a PAC.
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Volunteers

Research has shown that children who see their parents and guardians engaged in their school perform
better in school. Family involvement, therefore, is a critical element of the GLOBE experience.

Participation at every level is welcome, but each family at GLOBE is requested to perform a minimum of 10
volunteer hours per year. This includes, but is not limited to, helping the teacher with class projects,
chaperoning field trips, volunteering at school events, helping at school grounds workdays, serving on
PTCC planning committees, and more. Many volunteer opportunities can be done from home, in the
evenings, or on weekends.

After you volunteer, please log your hours at theglobeacademy.org/volunteer. Families will receive an
updated volunteer hours report at the end of each semester. Grandparents, nannies, etc. are welcome to
participate and will count towards the family’s 10 volunteer hours.

Grievances and Complaints

When any member of The GLOBE Academy community has a complaint or grievance, the Grievance and
Complaint Policy and Procedures are to be followed in order to best resolve the conflict. The GLOBE
community includes but is not limited to students, parents, employees, and independent contractors.

Complaints or grievances could include a matter of school policy or procedure, concern over the actions of
another community member, or a serious misunderstanding that develops between or among parties at
The GLOBE Academy.

A detailed description of The GLOBE Academy’s Grievance and Complaint Policy and Procedures can be
found_here.
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Dual Language Immersion

The GLOBE Academy is a dual language immersion school which means that half of a student’s instruction
time is in English, and half is in a foreign language. Children are assigned to a homeroom with other
classmates and have a "partner” class. In Grades K-5, children spend the entire day in English or the
foreign language and switch every other day.

GLOBE offers three language tracks: French, Spanish, and Mandarin. Upon enrollment, each student is
assigned to a language track and stays in that language track throughout their time at GLOBE. Families
who speak the foreign language at home or children who have attended a language immersion preschool
are considered heritage speakers and are given preference for that language.

In middle school, the dual language immersion model ends. Students switch classes for all subjects, taking
a high-level language course for high school credit.

In addition to learning another language, students are introduced to life in other countries through regular
interaction with teachers, parents, and community members from other cultures, as well as through
school-wide cultural celebrations and service-learning projects.

Constructivism

Teaching and Learning practices at GLOBE are guided by a constructivist theory of learning that places
students at the center of their learning in a hands-on way. Students are active participants in their learning
experiences, which guide them toward demonstration of mastery of higher-order concepts and skills. This
approach does not rely on textbooks, worksheets, or ample homework; rather, it is driven by rich and
engaging standards-driven projects and learning experiences that help students demonstrate
understanding and develop meaningful skills.

Constructivist Theory is grounded in the work of developmental psychologist Jean Piaget and requires a
student-centered approach to teaching and learning. According to Black and Ammon (1992), constructivism
in the educational area is “more concerned with understandings achieved through relevant experience than
with accumulated facts received from others.” Thus, students learn by engaging in their environment and
with adults and peers. Instructional activities are relevant and varied, encouraging active participation as
teachers serve primarily as facilitators and conduct questioning sessions to encourage student inquiry, elicit
student responses, and probe for deeper understanding.

One way to understand constructivism is to distinguish it from a traditional learning environment, in which
students are considered receptacles of information. In such settings, teachers are the keepers and
disseminators of information. Teachers in constructivist settings, on the other hand, present children with
tools for inquiry and teach them to link their individual interests and affinities to learning. This allows
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children to construct their own knowledge base. GLOBE believes that this is the proper foundation for
lifelong learning. The faculty encourage children to be curious, critical thinkers equipped to advance their
learning within or outside of any structured learning environment.

© The GLOBE Academy July 2022

Reading and Writing Workshop

The GLOBE Academy uses best practices of the Reading and Writing Workshop developed by Lucy
Calkins at Teachers College, Columbia University.

GLOBE's students are involved in authentic reading and writing experiences that focus on the strengths
and needs of each child.

Teachers use a "mini-lesson" to introduce new concepts in reading and writing skills. Students then work
individually or in small groups on assignments specific to their reading and writing level. The act of reading
independently and writing independently in the classroom is key to developing literacy skills. During work
time, teachers work with students one-on-one or in small groups, guiding the work and providing feedback.
Teachers closely monitor each student's individual progress in order to select books and assignments that
are appropriate for their level.

Not only are students developing their reading and writing skills through these workshops, but they are also
actively engaging in the learning process and well on their way to becoming lifelong readers and writers.
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Grading

GLOBE does not use numbers, ranks, or traditional A-F grades for grades K through 5. Instead, student
academic performance is documented in relation to a student’s progress towards the standards for each
performance area at each grade level.

As students transition to middle school (grades 6-8), standards-based assessments are concurrently
scored with letter grades. This allows grades to be entered into the county grade recording system, Infinite
Campus*, in preparation for high school. Detailed information regarding the breakout of GLOBE'’s grading
system is communicated to families prior to the first reporting period.

Four times a year — in October, December, March, and May — students and families in grades K-5
receive standards-based reports. These reports provide academic and related information on a student, so
that support and attention may be enhanced, maintained, or altered to help the student maximize their
growth and learning. They deliver a detailed picture of a student’s performance in each subject area or
class, through a narrative that describes the student’s skills and habits relative to the class and/or the
Common Core Georgia Performance Standards (CCGPS) for the course.

Reports sent home in October and March are progress reports, while those sent in December and May
reflect the entire semester.

*Please email registrar@theglobeacademy.net for information regarding parent access to Infinite Campus.

Standards-based assessment provides an accurate snapshot of student abilities based on the standards
for which they are accountable at their grade level. The following scale is used:
* 4 — Has demonstrated advanced, in-depth understanding of the standard. (I know it even better
than my teacher taught it.)
+ 3 — Has demonstrated a complete understanding of the target learning goal. (I know it just the way
my teacher taught it.)
+ 2 — Has demonstrated a simple understanding of the target learning goal. (I know some of the
simpler stuff but can’t do the harder parts.)
* 1 —Is able to partially demonstrate understanding with assistance. (With some help, I can do it.) «
0 - Is not successful with the learning goal, even with assistance. (Even with help, | can’'t do it.)

In order to report grades to the school district and for traditional transcript purposes, the school reports
Meets Expectations (M), Exceeds Expectations (E), or Needs Improvement (N) to the county and state.
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The purpose of promotions and retention is to provide maximum consideration for the long-term welfare of

the student and to provide an opportunity for each student to progress through school according to their
own needs and abilities.

It is expected that most students will be promoted annually from one grade level to another, upon
completion of satisfactory work; however, a student may be retained when their standards of
achievement or social, emotional, mental, or physical development would not allow satisfactory progress
in the next higher grade. Retention typically occurs before the student leaves the primary grades.

Parents/guardians who wish to appeal the decision for retention must first contact the Head of School. If
parents/guardians do not agree with the decision of the HOS, an appeal may be made in writing to the
Board. All appeals must be requested within two (2) weeks after the close of school.
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Uniforms
Students at The GLOBE Academy are required to wear uniforms. School uniforms provide a sense of

community and help ensure safety by making it easier for faculty and staff to identify students. GLOBE's
uniform policy does not require uniforms to be purchased from a particular vendor.

Any item worn in the building during the school day must comply with the uniform policy. A student arriving
at school out of dress code will be held in the school office until appropriate clothing is brought to school for
them.

The details of the uniform policy are on the chart that follows. Additionally, note that all clothing items
must be solid color and free of wording, designs, stripes, or patterns. Logos may be no larger than 2" x 2"
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Uniforms
TOPS Navy
Short- or long-sleeved polo shirts.
White
Light blue
If a child is cold and requires an extra layer in class,
that garment must be solid grey, navy, white, or light
Spirit wear
blue.
* K-5: Fridays only
* 6-8: Every day
BOTTOMS Navy
Jumper or collared knit dresses* Shorts*
Khaki
Pants**
Light blue — dresses only
Skirts/skorts*
Blue jeans
HOSIERY *Shorts, skirts, and dresses must be no shorter than the

* K-5: Fridays only; must be paired
longest fingertip when a student's arms are fully
with spirit wear top
extended at the sides of the body.
* 6-8: May be worn daily; jeans may
not have lace, rivets, patches, or
**Avoid excessively tight or baggy pants.
other
Jeggings/leggings may not be worn as pants.
adornments, and may not be torn

or ripped.
Navy
Tube or knee socks
White
Tights
Black

Leggings (as under layer)
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SHOES White

Canvas or leather sneakers (preferred)

Black
Saddle shoes

Gray
Boat shoes/Merrill-type Mocs

Brown
Mary Janes

Navy
Boots (winter)

Backless shoes (clogs, Birkenstocks, Crocs, etc.),
beach shoes, flip-flops, sports sandals, Heelys, and
light-up shoes are not permitted.
Shoes must have non-marking soles.
ACCESSORIES Small necklace
Simple ring
Wristwatch
Tiny, plain, non-dangling earrings (no larger than ear
lobe, no hoops)
No hats.
© The GLOBE Academy July 2022
Supplies

Parents/guardians should refer to GLOBE'’s website or consult with their child’s teacher for information
about the school supplies they are expected to provide. Such supplies will need to be brought to school by
the first day of school.

If the cost of school supplies presents a financial hardship, parents or guardians may confidentially
email The GLOBE Academy Executive Director Christi Elliott-Earby at celliott-

earby@theglobeacademy.net.

Classroom and School Technology
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Technology is used as a learning tool throughout The GLOBE Academy. Monitored computer access is
available to students in the library media centers, in labs, and in the classroom through laptops, tablets, and
Smart Boards.

By virtue of using a school computer, network, or online tool, GLOBE students and parents agree to abide
by GLOBE’s acceptable use policy.

GLOBE offers Internet access for student and staff use at school, and various online tools for staff, student,
and parent use. This policy is the Acceptable Use Policy for use of online tools and Internet use at GLOBE.

The Internet system and online tools have been established for a limited educational purpose to include
classroom activities and limited high quality, self-discovery activities as well as research. It has not been
established as a public access or public forum, and GLOBE has the right to place reasonable restrictions on
the material students access or post, the training students need to have before they are allowed to use the
system, and enforce all rules set forth in the school code and the laws of the state of Georgia. Further,
students may not use this system for commercial purposes to offer, provide, or purchase products or services
through the system or use the system for political lobbying.

Access to the Internet is available through this school only with permission of the Head of School or their
designee and the student's parents. This policy applies to the use of school equipment at school, or the use
of services established or maintained by the school which may also be used off property.

Personal Safety

+ Students will not post contact information (e.g., address, phone number) about themselves or any
other person.

* In general, students will not interact online with anyone they do not know personally. They will not
agree to meet with someone they have met online without their parents' approval. Any contact of
this nature or the receipt of any message a student feels is inappropriate or makes them feel
uncomfortable should be reported to school authorities immediately.
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lllegal Activities
* Students will not attempt to gain unauthorized access to GLOBE's computer system or go beyond
their authorized access by entering another person’s account number or accessing another
person’s files.
* Students will not deliberately attempt to disrupt the computer system or destroy data by spreading
computer viruses or by any other means.
* Students will not use GLOBE's system to engage in any other disruptive or illegal act, such as
cyberbullying, arranging for a drug sale or the purchase of alcohol, engaging in criminal gang
activity, threatening the safety of a person, etc.

System Security
+ Students are responsible for their individual accounts and should take all reasonable precautions to
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prevent others from being able to use their accounts. Under no condition should students give their
password to another person.

« Students must immediately notify a teacher or the system administrator if they identify a possible
security problem. They should not look for security problems; this may be construed as an illegal
attempt to gain access.

+ Students will avoid the inadvertent spread of computer viruses by following virus protection
procedures when downloading software.

Inappropriate Language

On all uses of the Internet, whether in application to public or private messages or material posted on web
pages, students will not use obscene, profane, lewd, vulgar, rude, inflammatory, threatening, or
disrespectful language. Students will not post information that could cause danger or disruption or engage
in personal attacks, including prejudicial or discriminatory attacks. Students will not harass another person
by a persistent action that distresses or annoys another person, and they must stop if asked to do so.

Respect for Privacy
« Students will not repost a message that was sent to them privately without permission of the
person who sent the message.
+ Students will not post private information about themselves or another person.

Respect for Resource Limits
« Students will use the system only for educational and career development activities and limited,
high quality, self-discovery activities.
« Students will not post chain letters or engage in “spamming” (that is, sending an annoying or
unnecessary message to a large number of people).

Plagiarism and Copyright Infringement

« Students will not plagiarize materials that they find on the Internet. Plagiarism is taking the ideas or
writings of others and presenting them as if they were yours.

« Students will respect the rights of copyright owners. Copyright infringement occurs when work that is
protected by copyright is inappropriately reproduced. If a work contains language that specifies
appropriate use of that work, students should follow the expressed requirements. If they are unsure
whether they can use a work, they should request permission from the copyright owner. Direct any
questions regarding copyright to a teacher.

Inappropriate Access to Material
+ Students will not use the organization’s computer system to access material that is profane or
obscene (pornography) or that advocates illegal acts or violence or discrimination toward other
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people (hate literature). A special exception may be made for hate literature if the purpose of the
access is to conduct research with both teacher and parent approval.

« If a student mistakenly accesses inappropriate information, they should immediately tell their
teacher or another staff member. This will protect them against a claim of intentional violation
of this policy.

* Parents should instruct their child(ren) if there is additional material they think would be
inappropriate for him or her to access. The school fully expects that students will follow their
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parents’ instructions in this matter.

Students' Rights

* Free Speech: Students' right to free speech, as set forth in the school disciplinary code, applies
also to their communication on the Internet. The Internet is considered a limited forum, similar to
the school newspaper, and therefore the school may restrict students' rights to free speech for
valid educational reasons. The school will not restrict rights to free speech on the basis of its
disagreement with the opinions expressed.

* Search and Seizure: Students should expect no privacy of the contents of their personal files on the
school system. Routine maintenance and monitoring of the system may lead to discovery that
they have violated this policy, the school code, or the law. An individual search will be conducted
if there is reasonable suspicion that a student has violated this acceptable use policy, the school
disciplinary code, or the law.

* Due Process: The school will cooperate fully with local, state, or federal officials in any investigation
related to illegal activities conducted through the organization’s Internet system. In the event of a
claim that a student has violated this policy, the school disciplinary code, or the law in a student's
use of GLOBE's system, they will be given written notice of suspected violations and an opportunity
to present an explanation according to school code and/or state and federal law. Additional
restrictions may be placed on their Internet use.

Other Acknowledgments

The school makes no guarantee that the functions or the services provided by or through the system will be
error-free or without defect. The organization will not be responsible for any damage a student may suffer
including, but not limited to, loss of data or interruptions of service. The school is not responsible for the
accuracy or quality of the information obtained through or stored on the system. The school will not be
responsible for financial obligations arising from unauthorized use of the system.

Anyone caught breaking these rules will be subjected to disciplinary procedures depending upon the
severity of the infraction. Additionally, any student caught intentionally damaging or vandalizing a school
computer may be disallowed from utilizing computer resources. Any such act may also result in partial or
full restitution being required by the student and/or family.

© The GLOBE Academy July 2022
Nutrition Program
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This year, all GLOBE students are eligible to receive lunch free of charge.

Families may also elect to pack a lunch for their child. In an effort to promote healthy eating, fast food
should not be provided. All food must also comply with the school’s nut-free policy.

Typically, parents and guardians are welcome to come eat lunch with their children; they simply need to
sign in at the front desk and receive a visitor's badge at the designated lunchtime. Until further notice,
however, Covid-related restrictions on school visitors are in place.

Please note: Even though free lunch will be provided to all who want it this year, GLOBE still must collect
forms assessing families’ official eligibility for the free and reduced lunch program. Regardless of your
eligibility, every family is expected to complete and return the form. (Plus, doing so earns you credit for one
volunteer hour.)

Movies in the Classroom

GLOBE emphasizes engaging the multiple intelligences of students, and as such, will use various media to
educate students. Teachers are welcome to occasionally use videos in the classroom and at school
sponsored events, providing that the following policies are followed:

Copyright
Teachers are required to follow the legal copyright requirements of videos and media within the classroom.

Elementary Students

Elementary students may be shown G-rated movies without parental permission. Movies that are rated PG
require that the teacher notify parents at least one week in advance using the school’s online
communication system, giving parents the option to opt their students out of watching the video.

Middle School Students

Students in grades six through eight may be shown G- or PG-rated movies without parental permission.
Movies rated PG-13 require that the teacher notify parents at least one week in advance using the school’s
online communication system, giving parents the option to opt their students out of watching the video.

R-rated Movies
No R-rated movies may be shown to students during school events.

© The GLOBE Academy July 2022

146



The GLOBE Academy

Extended Care and Enrichment

The GLOBE Academy’s Extended Care Program (ECP) comprises 3 programs: Before-Care Program
(BCP), After-Care Program (ACP), and Enrichment Program. GLOBE's goal is to offer a balanced program
that provides mental, emotional, and physical enrichment opportunities for the GLOBE family. For detailed
information on the Extended Care Program, please visit GLOBE’s website.

This option is for families that need an earlier drop-off. Students will be released to their classroom at the
appropriate time.

The after-care option provides students with a safe and comfortable environment to grow and play. Our low
student-to-teacher ratio enables us to provide more individualized attention for special art projects and
activities, homework, and playground time.

Enrichment programs are offered in eight-week sessions. We have partnered with vendors from the
community to provide fun and exciting educational options; details and registration information will be
available at GLOBE’s open house or shortly thereafter. All enrichment fees are paid directly to the
vendors.
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Activities and Field Trips

Classes will participate in field trips throughout the year. Parents will be notified of each trip in advance, and
permission slips will be sent home with students.

Financial Limitations: Many field trips have a fee, either for the event the students are attending, for
transportation, or both. It is GLOBE'’s policy that any student with a financial need should not have a barrier

to attending school-sponsored activities. If assistance is needed with any fees, please contact the Head of
School or Assistant Head of School before the permission slip is due.

Behavioral Exclusion for Field Trips: Field trips can be a valuable learning opportunity for students;
behavioral expectations, however, are even more important when students are taken off campus. As a
result, if a child has demonstrated an inability to control their behavior in school, extra steps may need to
be taken to ensure the student has a successful experience.
* The school reserves the right to require parents or guardians of some students to attend the field
trip to provide supervision for their child. In such cases, if a parent is unable to attend, the student
will be required to remain at school.
« If a student has received a referral or has demonstrated unsafe behavior, the student’s parent or
guardian may be required to attend as a chaperone.
* End-of-year class field trips are reserved for students who meet school expectations during the
school year.
o Students who have been issued a suspension during the year will not be allowed to attend.
o Parents or guardians of students who have received only one suspension may ask the staff
behavioral team for an exception to this rule, presenting the reasons they feel their child
should be allowed to attend. The staff behavioral team can decide whether to
1) disallow the student from attending, 2) allow the student to attend unaccompanied,

or 3) allow the student to attend with conditions, such as being accompanied by a
parent.

Student Counts: Before transporting students to or from any field trip, the teacher and at least one other
adult will do a roll call to ensure all students are accounted for. At any given time, each staff member and
chaperone should know the number of students they are responsible for.
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Student Electronics

Students may have in their possession a personal cell phone for emergency use only. « The phone must
be turned completely off and kept out of sight during school hours. Any infraction will result in
confiscation and the phone returned to parents/guardians.

* Repeated violations of this policy may result in disciplinary action.

* The school is not responsible for student cell phones which may be lost or stolen. ¢
Parents/guardians needing to contact a student at school should not call or send text messages to the
student’s cell phone.

Students should not bring their own personal electronic devices, including smart watches, to school, except
if permission has been given by a teacher for a specific project. Any devices used without such permission
will be confiscated and returned to the parents.

Lost and Found

We strongly encourage parents/guardians to label all personal possessions with their child’s name.
Clothing or items lost at school are taken to the school lost-and-found until claimed. All unclaimed articles
will be donated to a charitable organization at the end of each 9 weeks. The GLOBE Academy will not be
held liable for loss or damage of any property belonging to the student.

GLOBE PTCC has a partnership with Mabel’'s Labels. Visit the_ Mabel's Labels fundraising site to learn
more.
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Discipline

The GLOBE Academy staff takes a positive approach to discipline that promotes teaching students to make
good choices. This approach helps children develop the intrinsic decision-making skills that will keep them
safe, happy, and successful in their life’s endeavors.

We apply this approach through the following strategies and tactics:
+ Constructing a positive, mutually supportive classroom culture
* Positive reinforcement of healthy class norms
* Specific and authentic encouragement
+ Natural consequences to unacceptable behavior
« Individual discipline plans for those students who need a little more structure

GLOBE also follows the DeKalb County School's Code of Conduct.

Students are expected to assist in maintaining cleanliness in the classroom, lunchroom, corridors,
restrooms, and outside grounds and to exercise proper care in the use of school furniture and equipment.
Students will be expected to make financial restitution for the deliberate damage of school property.

Support and Assessment

For students with identified learning disabilities, GLOBE’s special education program works with students
and their families to meet students’ individual needs. This may involve accommodating and/or modifying
curriculum and instruction, and/or Individualized Education Plan (IEP) assessment.

A Lead Teacher for Special Education (LTSE) works with a team of special education teachers to
oversee the services provided to students with IEPs so that students make progress towards their goals.
Through the immersion model, students with identified disabilities are included in classes with their peers,
with classroom teachers working in consultation with special education teachers, and/or with students
working directly with special education teachers.

A broad spectrum of special education services is available to support the specific learning needs of
students with IEPs; there are, however, instances where, based on the needs of the student, a more
appropriate placement for a student may be at either the student’s zoned school or at a DeKalb County
School District (DCSD) school with programs designed to meet the needs of students with certain types of
disabilities. Parents of students with special needs should speak with the school’s administration to discuss
the language immersion program and how their child might best be served.

The GLOBE Academy has been assigned a consultative school psychologist who will facilitate any
evaluation of students who have been referred for special education services. GLOBE staff includes a
school counselor to work with students both in one-on-one and group settings to address social and
emotional issues. Parents/guardians of students will be notified of consultations.
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Enroliment and Attendance Zones

The GLOBE Academy accepts applications for kindergarten, 1st grade, and 6th grade.

In accordance with guidelines set forth by the Georgia Department of Education (SBOE Rule 160- 4-9-
.05), The GLOBE Academy can also accept students for enroliment in 2nd through 5th, and 7th and 8th
grade who meet proficiency standards in Spanish, French, or Mandarin Chinese (simplified) through the
Standards-Based Measure of Proficiency (STAMP) language assessment.

Applicants must reside within the DeKalb County School District (DCSD).

Enrollment numbers are at the discretion of the Executive Director, with Board approval, as long as class
sizes remain within legal limits.

Proof of Residency

Proof of residency within the DeKalb County School District attendance zone is required.

Property owners may establish residency with one of the following:

* Current mortgage statement
« Current utility bill — gas, water, or electric only (We cannot accept phone or cable bills.) In

the case of a lease, provide both of the following:

« Current lease
« Current utility bill — gas, water or electric ONLY

If the parent is not the property owner/lessee, but the parent and student reside with a relative or other
person who is a property owner/lessee within the DeKalb County School District, an Affidavit of Residency
must be completed, notarized, and submitted with the application. In such a case, the parent AND the
owner/lessee of the residence must both be present to submit the lottery application during Open
Enrollment.

If a parent/guardian prefers not to submit their child's Social Security card or if the child does not have
one, they can submit a SSN waiver. Please note that the child will not be eligible for the Hope Scholarship
if a Social Security number is not provided to DeKalb County School District by 12th grade.

Change in Student Information

It is imperative that the school office be notified immediately if a family has a change of address, telephone
numbers, or emergency information during the school year. Please email registrar@theglobeacademy.net
with updates to this information.
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Lottery

The GLOBE Academy will accept applications for kindergarten through eighth grade. In accordance with
guidelines set forth by the Georgia Department of Education (SBOE Rule 160-4-9-.05), 2nd-5thand 7t—
8thgrade applicants must meet proficiency standards in Spanish, French, or Mandarin Chinese
(simplified) through the STAMP language assessment.

If the number of timely applicants received by The GLOBE Academy exceeds the capacity of a program,
class, grade level or building, The GLOBE Academy shall ensure that such applicants have an equal
chance of being admitted through a random-selection lottery. To participate in the lottery, a student's
application must be received during the Open Enroliment period and prior to the enroliment application
deadline as established by the school’s Board. The lottery will take place on the last Friday in February at
noon. An unbiased third party will witness and certify the validity of the lottery.

A detailed description of the lottery policy and procedures can be found on GLOBE’s website under
Admissions.

Withdrawal From School

In the event that a student needs to withdraw from school, their parent or guardian should email
registrar@theglobeacademy.net several days in advance. The email should indicate the child’s last day in
school, new address (if applicable), and new school. This will allow the office to prepare the necessary
forms, so the child’s records can be sent to the new school. All school-issued supplies must be returned
before the child withdraws.

Additionally, The GLOBE Academy is authorized to withdraw a student who has missed more than 10
consecutive days of school due to unexcused absences or is no longer a resident of the local school
system.
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Attendance

Punctual and regular attendance is the joint responsibility of the student and their parent(s) or guardian(s).
If a student must be absent, their parent must notify the school’s front office prior to 7:45 a.m. on the day of
the absence.

Students of school age have a right to a free public school education; they have a responsibility to attend
school. Regular attendance is essential if students are to benefit fully from the educational opportunities
provided for them.

The State Legislature has recognized the importance of regular attendance by enacting a compulsory
attendance law for students under the age of 16. This law requires parents or guardians to see that their
children attend school, and it provides penalties for failure to do so. Penalties are also given to anyone,
including other students, who encourages or induces students to be absent or who employs or harbors a
student who should be in school.

Additionally, student attendance rates impact the school’s College and Career Readiness Performance
Index (CCRPI), GLOBE'’s performance on charter goals, and other accountability reports.

If a student is going to be absent due to illness or an unexpected situation, their parent or guardian should
email Lower Campus at Icfrontoffice@theglobeacademy.net or Upper Campus at
ucfrontoffice@theglobeacademy.net.

Upon returning to school, the student should bring a note to their teacher explaining the absence.

If a student is going to be absent for medical appointments or family-related reasons, the main office
should be notified prior to the absence. Any prolonged absences should be communicated to office
staff and/or the student’s classroom teacher.

Students are tardy when they arrive at school after the beginning of the official school day or are not in their
assigned class at the official beginning of the class period. Habitual tardiness is disruptive to the
instructional process.

Students who arrive at Lower Campus after 8:10 a.m. or Upper Campus after 8 a.m. must be signed in by a
parent or guardian. The office assistant will issue them a late pass.

Any child who must leave school prior to regular dismissal time must check out with the main office staff.
Parents/guardians or authorized caregivers must come in person to the main office to check the child out;
they must arrive prior to 2 p.m. at Lower Campus and prior to 2:45 p.m. at Upper Campus.
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Please note: Parents should notify the front office if an authorized caregiver is going to pick a child up
early. They must provide the authorized caregiver's name, phone number, and their approximate arrival

time.

Authorized caregivers who arrive to pick up children early must show a photo ID, which will be photocopied. ©

The GLOBE Academy July 2022

Any child subject to compulsory attendance who has more than five days of unexcused absences during

the school year will be considered truant. Truancy is a serious offense that requires stern corrective action

on the part of the school and the parents.

Consequences of unexcused tardies are as follows:

UNEXCUSED CONSEQUENCES
TARDIES PER OCCURRENCE
5 Parent and student receive an email reminder from the school.
6-9 Parents will receive a call from the school counselor.
10-14 Parent/counselor conference required. Attendance contract developed
and signed.
15 Contact with social worker.
16 Withdrawal from The GLOBE Academy.

Consequences of unexcused absences are as follows:

UNEXCUSED
ABSENCES

CONSEQUENCES
PER OCCURRENCE
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3-5

School notifies the parent of absences and refers parent to the
counselor. Counselor will meet with the parent to discuss the reasons
for absences. Parent will sign attendance contract.

Letter sent to parent informing them of the student’s absences and the
administrative and legal consequences of continued absence from
school.

Counselor will make a referral to the school social worker, who will
arrange a conference with the parent for assessment and/or referral to
Juvenile Court, Solicitor-General’s Office, DFCS, or other agency.

10 Withdrawal from The GLOBE Academy.

© The GLOBE Academy July 2022
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13. Attach a copy of the charter school’s Student Discipline Policy and Procedures, including any
Positive Behavior and Intervention Supports (PBIS).

Discipline is covered in the enclosed Family & Student handbook on page 39.
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14. Attach a copy of the rules and procedures concerning how the school will address grievances
and complaints from students, parents, and teachers. Include the role the governing board will
play in resolving such grievances and complaints. If this is included in another response, please
indicate that.

The GLOBE Academy GRIEVANCE & COMPLAINT
POLICY & PROCEDURE

When any member of The GLOBE Academy community, including but not limited
to, students, parents, or

employees/independent contractors, have a complaint or grievance about a matter of school
policy or procedure, concern over the actions of another community member, or a
serious misunderstanding which develops between or among parties at The GLOBE
Academy, the following procedures are to be followed in order to best resolve the conflict, and
are classified into PART ONE, Student/Parent/3rd Party Informal Complaints and Formal
Grievance Procedures, and PART TWO, Employee (Certified & Uncertified) and Independent
Contractor Grievance Procedures: Note: Any health and/or safety issue may be taken
directly to the Administrator.

PART ONE STUDENT/PARENT/RD PARTY
SECTION INFORMAL COMPLAINTS PROCEDURE

Informal concerns are complaints that represent activities or behaviors reflecting
a need for directed communication among the parties, but that do not represent
allegations of significant breaches or violations of school policy or procedure,
and do not represent public safety issues, or personal endangerment to others.

1 If the complaint involves school personnel, the concerned party is to request a
meeting with the school personnel to communicate and discuss their concerns. A
scheduled appointment is necessary. The school personnel will schedule an appointment in
a timely manner.

a. The meeting shall openly address the party's concern or complaint, but shall be conducted
without resorting to personal affronts to any party. Any party who feels threatened, intimidated,
or personally offended may terminate the meeting and pursue resolution through step 3. b. The
concerned party shall determine whether the meeting is to be documented by the taking
of notes by the school personnel or by voice recording. In the event that note taking is selected
as the means to document the meeting, the concerned party is to review, sign and date the
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writings, along with the school personnel, at the completion of the meeting. If the meeting is
telephonic, the concerned party again may elect either written or recorded documentation of the
meeting by the school personnel. In the event that written documentation is elected, the
concerned party will review, sign and date the documentation at their earliest convenience." c.
Copies of written or recorded documentation will be made available to all parties involved.

2 In the event that the expressed concern is not resolved through step 1 the student
parents, or school personnel will schedule a meeting of all parties with the Administrator The
notes from the first meeting will be shared with the Administrator in advance of this meeting, and
the meeting will be scheduled for the first available time convenient to all parties. The expressed
purpose of this meeting is to bring about a resolution to the concern or complaint in a timely
non-adversarial fashion. If the concern or complaint is not resolved, or in the event that
the issues require further investigation or assessment, he/she may proceed to step
4,

a. Again, notes should be taken or voice recordings will accompany the meeting as set forth in
step 1, with all parties present to review, sign and date any written documentation. b. Copies of the
written or recorded documentation will be made available to all parties involved.

3. If no resolution is reached in steps 1 and 3, the concerned party or the
Administrator may request that the concern be placed on the next Governing
Board agenda.

a. In the event of a health or safety concern, the Administrator may request either a special or
emergency Governing Board meeting, as appropriate. b. Matters of personnel performance or
behavior shall be shared in closed session of the Governing Board with all parties present.

Matters of school policy or procedures, or clarification of an issue, will be discussed in
open Board session per the agenda.

SECTION Il FORMAL GRIEVANCES PROCEDURE

Formal Grievances represent serious allegations of improper activities or behaviors
reflecting a need for the timely and direct intervention of the site Administrator with all

involved parties. Such grievances would likely involve, but would not be

limited to, allegations of significant breaches or violations of school policy
or procedure, and any actions or behaviors that may, in any way, create a condition of
public safety concern, or the possibility of personal endangerment. Formal Grievances
relate to matters of a serious nature, and the following process is to be reserved with
such instances. The following is the procedure for addressing a Formal Grievance:

1. A written grievance is to be filed with the site Administrator, by the concerned party The
Administrator shall attempt to informally resolve the grievance, when he/she feels that such
informal resolution of the grievance is both appropriate and in the best interest of the school and
its community, within Five (5) Working Days from the time of the filing.
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2. In the event that informal resolution of the grievance is attempted but not successful,
the Administrator shall respond to the grievance with written recommendations Fifteen (15)

Working Days from the date of the initial filing.

3. In the event that any party is dissatisfied with the Administrator's written recommendation,
the matter may be placed, by the dissatisfied party, on the next Governing
Board agenda.

a. If the grievance is a matter of school policy or procedure, or clarification of an issue, it will be
discussed in open Board session per the agenda. b. If the grievance is a personnel
matter, including but not limited considerations for disciplinary action of a staff

member, student, or admonition of a parent or community member, the concerns
will be shared in closed session of the Governing Board with all concerned parties present, as

set forth in PART TWO, Section lll, Governing Board Hearings.

4. At any time, during this process, the Administrator may elect to refer the grievance, at
his/er sole discretion to the Governing Board for its consideration.

5. If the matter is not resolved to the satisfaction of both parties, either party may at their
own expense choose to pursue outside mediation, arbitration, or litigation as

set forth below in the "Role of the Governing Board".
SECTION IIl ROLE OF THE GOVERNING BOARD

1. Individual Board members do not have the authority to resolve

complaints. However, Board members will, if requested by any party, listen to the
concern or complaint of the party, but will not act independently of the protocol established
above.

2. The decision of the Governing Board is final

a. In the event that any party wishes to contest the decision of the Board, it
is recommended that such contestation be through private mediation. In the event that the
conflict is not resolved through mediation, it is further recommended that all parties agree
to submit their case to binding arbitration.

b. The acceptance of these conditions are voluntary and do not prevent any party
from pursuing their due process rights through litigation if they decline this
mediation/arbitration agreement, as set forth below. ¢. The Governing Board of The GLOBE
Academy will assume no liability or cost in this event.

SECTION IV The GLOBE Academy DISPUTE RESOLUTION DOCTRINE In any dispute or
conflict, The GLOBE Academy protects its right to interpret school rules, guidelines, policies,
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and personnel issues fairly based on truth and justice. The ultimate goal is the
child's well-being and the provision of an optimal learning environment for all students.

PART TWO EMPLOYEES (CERTIFIED & UNCERTIFIED) &
INDEPENDENT CONTRACTORS

section PROFESSIONAL PERFORMANCE, CONDUCT

AND JOB DESCRIPTED
COMPLAINTS & GRIEVANCES

1. The Administrator is authorized to evaluate, and act upon, the performance of
professional duties, conduct or job descripted services of The GLOBE Academy
employees and independent contractors, including but not limited to: disciplinary
actions, dismissals, progress and status reviews, monitoring, and cautions. Any and all

such decisions and actions taken by the Administrator are to be at the sole discretion of the
Administrator and are final.

2. The Administrator shall, prior to the dismissal of any employee, but only when the
situation does not represent health or safety concerns for the employee/contractor, students or
others, endeavor to pursue remedial recommendations and strategies for performance and/or

conduct concerns, in a timely fashion, and to aid in the implementation of such adaptations.

3. Conflict Resolution

a. Although individual Board members may, at their discretion, discuss with an
employee/contractor their concerns over the decision of the Administrator
appertaining to the employee 's/contractor's performance and/or conduct, the
Governing Board will not attempt to resolve disputes arising from
performance/conduct actions taken by the Administrator or hear such disputed claims in
either open or closed session meetings. b. In the event that any party wishes to contest the

decision of the Administrator, it is recommended that such contestation be through private
mediation. In the event that the conflict is not resolved through mediation, it is further

recommended that all parties agree to submit their case to binding arbitration. C. The
acceptance of these conditions are voluntary and do not prevent any party from
pursuing their due process rights through litigation if they decline this
mediation/arbitration agreement, as set forth below.
SECTION Il NON-PROFESSIONAL PERFORMANCE & CONDUCT
COMPLAINTS &
GRIEVANCES
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Any complaint or conflict asserted, by an employee or contractor, that is based on allegations of
wrong doing, outside of the sphere of professional performance and conduct, including but not
limited to claims of: harassment, sexual misconduct, behavior not becoming a professional,
racial or ethnic bias, or threats, shall be addressed procedurally, as follows:

1. Complaints and Grievances between or among Employees and/or Independent
Contractors:

a. A complaint or grievance that represents a potential, yet not imminent, risk to
the safety, health and well-being of an employee or independent contractor shall
be addressed by the Administrator within Twenty-Four (24) Hours of notice to the
Administrator. With the exception of expedited

timing for addressing this classification of a complaint or grievance, the
Administrator and grieving party shall proceed as set forth in PART ONE, Section Il.
Formal Grievance Procedures, of this Complaint and Grievance Policy & Procedure
document.

1. Any employee or independent contractor who believes that there is imminent
risk of harm to his/er safety or well-being, shall report the matter to the appropriate
authorities,

immediately. b. Any complaint or grievance that does not represent a risk to the
safety, health or well-being of an employee or independent contractor shall be

addressed as set forth in PART ONE of this Complaint and Grievance Policy &
Procedure.

2. Complaints and Grievances between an Employee or Independent Contractor (or a
group of the same) and Administration/Governing Board member(s), shall be addressed
as follows:

a. Any complaint or grievance that represents a risk to the safety, health or well-
being of an employee or independent contractor shall be addressed through a closed session
meeting of the Governing Board, at a Special Meeting of the Board following notice of said
complaint or grievance. Any members of the Board who are party to the complaint or grievance
shall recuse themselves from participating on the Board for this matter. The Board shall hear
testimony of the parties and witnesses and make its determination as set forth in Section I,
Governing Board Hearings, below. b. All other complaints and grievances, that do not

represent significant risk to the safety, health or well-being of an employee or
independent contractor, that are asserted toward the Administration or the Governing Board,
shall be addressed as follows:

1. Allegations against Administration: The complaining party shall attempt direct
communication with the Administrator, in a timely fashion, unless the party believes such
interaction would endanger their safety, health or well being; in which case the party may,
through written request, proceed to Governing Board assessment, as set forth in Section I,
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Governing Board Hearings, below. The Administrator and grievant shall make a good faith effort
to promote a non-adversarial resolution to the issues at hand. This communication process
shall be conducted and documented in the manner set forth in PART ONE, Section
li, Formal Grievance Procedures, of this Complaint and Grievance Policy & Procedure. In

the event that a resolution is not realized through informal communications, either
party may request, in writing, a closed session Governing Board review, as set forth in Section
[ll, Governing Board Hearings, of the matter to be held at the next regularly scheduled meeting,
unless the complaining party believes it necessary to schedule a Special meeting, prior to that
time. 2. Allegations against Governing Board Members: Any and all allegations of wrong

doing, outside of the sphere of professional performance and conduct shall be
addressed as set forth in Section lll, Governing Board Hearings, below.

SECTION Il GO VERNING BOARD HEARING PROCEDURE

The Governing Board shall meet in either Regular or Special Meeting Closed Session, as set
forth in Section Il of PART TWO of this Complaint and Grievance Policy & Procedure document.
This meeting shall be conducted as follows: 1. All parties to the complaint or grievance shall be

present at the Governing Board closed session for all employees and in open
session for Governing Board members.

2. The Board shall hear the allegations of the grieving party (Complaintant) and
the responses to these allegations by the Administrator or Governing
Board Member(s) accused of the wrong-doing (Respondant).

3. The Board will, at its sole discretion, utilize whatever format it
determines most effective to garner information from all parties,
including but not limited to: joint and caucus sessions.

4. The Board will hear testimony from any and all individuals called forth by the
parties, as witnesses. All parties to the complaint or grievance will be present for
the testimony of witnesses, unless they expressly request to be absent.

5 The Board, following the presentation of all pertinent information, will make its
determination and present its decisions to the parties.

6. The decision of the Governing Board is final.

a. In the event that any party wishes to contest the decision of the Board, it is
recommended that such contestation be through private mediation In the
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event that the conflict is not resolved through mediation, it is further
recommended that all parties agree to submit their case to binding arbitration. b.
The acceptance of these conditions are voluntary and do not prevent any party
from pursuing their due process rights through litigation if they decline this
mediation/arbitration agreement, as set forth below.
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15. Attach a copy of the charter school’s Employee Policies and Procedures.
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Staff

Standards of conduct

SOOI U

GLOBE expects all employees to maintain the highest standards of conduct and act in a mature
and responsible manner at all times. Each staff member is expected at all times to perform the
responsibilities of their position to the best of their ability. Employees shall not engage in activities
that violate federal, state, or local laws or that diminish GLOBE in any way.

Decorum by all staff should mirror teaching by example. Proper language, gestures, emotional
control, and mannerisms should reflect those of a role model for students and parents.

Georgia Code of Ethics for Educators

All teachers and staff members are expected to understand and follow the Georgia Code of Ethics
for Educators. It is the staff's professional responsibility to familiarize themselves with this
information. The Code of Ethics will be reviewed by each staff member and a copy will be available
online at the Professional Standards Commission (www.gapsc.org) by the deadline each year per
the state requirement.

Jutoring

Teachers in the state of Georgia are not permitted to tutor their own students for pay during the
contract year. Teachers wishing to work with other students on GLOBE property for pay are
required to complete a facility use agreement and gain approval from the Head of School (“HOS").

Fthics and Conduct

All staff members are reminded that the welfare of the child is the very first concern of our school.
It is the responsibility of all staff members to support programs and activities when in public.
When a staff member criticizes colleagues, families, or school programs, these criticisms should be
discussed in instructional teams, and all criticisms should be constructive and made in a
professional manner. Staff members are representatives of GLOBE, and therefore all criticism or
negative commentary should be directed to the Assistant Head of School (“AHOS”) and/or HOS.
Remarks regarding school policy/procedure, etc. should be kept off all forms of social media.

Commiinicable Dicoacac
ymmunicapie piseas 5

If a medical condition poses a substantial health or safety risk to the school students and other
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staff, then the infected staff members must take leave from the premises until their attendance on
duty no longer poses a threat to others. An employee who believes that they may pose such a risk
must immediately notify the HOS.

GLOBE relies upon public health and medical experts’ written documentation to determine

whether to require removal of physical presence and when to permit an employee’s return to
work.

Confidentiality
GLOBE employees may only discuss issues related to individual students, families, or colleagues to
the extent it is necessary to fulfill their job duties. Breaches of this confidentiality provision will be
subject to disciplinary action.

Employees are bound by ethical and legal codes to protect the confidentiality and privacy of our
students and their families and to protect and maintain the confidentiality of all information
related to them.

Confidential communications include conversations, grades, progress, reports,

forms, correspondence, and computer-generated communications with, about, or involving in any
way any students or their families. This same courtesy is extended to all GLOBE employees.
Dress and Appearance Standards

GLOBE recognizes that professional attire helps set the tone of an educational system. Faculty and
staff are expected to dress professionally as befits their teaching activity and should be in keeping
with expectations held for students. Dressing in an appropriate manner for student learning serves
as a model for all students. As such, sweatpants/leggings for athletic use are considered
inappropriate (Physical Education teachers excepted). Additional examples of inappropriate dress
include, but are not limited to: t-shirts with statements on them (unless a GLOBE t-shirt); clothing
less than 2” above the knee; tops that expose the shoulders, chest or stomach; tank tops; attire
that exposes undergarments; and leggings, tights, or spandex, unless under an appropriate
garment.. Blue denim jeans, without holes, may be worn ONLY on Fridays (or last day in the week).
On those days, blue denim jeans may be worn with a spirit wear or acceptable shirt. Faculty and
staff are expected to use professional judgment when selecting footwear. If there is ever a
question on an item, clarification should be sought from the HOS or AHOS beforehand. It should
be noted, though, that if clarification is thought to be needed, the item in question is not likely to
be acceptable.
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Instructional Staff Hours

Lower Campus: 7:25 a.m. = 3:25 p.m.

Upper Campus:

» Morning Carpool staff hours: 7:15 a.m. - 3:15 p.m.
» General staff hours: 7:25 a.m. - 3:25 p.m.
» Afternoon Carpool staff hours: 7:45 a.m. — 3:45 p.m.

Both Campuses: Monday until 4:35 p.m. For more information, see "Staff Meetings"

All Other Staff: As directed by HOS. Please speak to the HOS directly regarding any questions
about these times.

ialn wieetings

Mondays are staff meeting days. Meetings are scheduled from 3:35 p.m. —= 4:35 p.m. unless
otherwise noted. It is imperative that all staff members are present. Meetings may be whole or
small group; a check of the school calendar is suggested. After-school engagements should not be
scheduled on Mondays because this is protected time for staff/teachers/administration. All
employees are expected to attend staff meetings as part of their job duties. On the rare occasion
that a staff member needs to be absent from a staff meeting, the staff member must submit a
written request for approval no later than close of business on the school day prior to the absence.
Staff members who fail to attend staff meetings may be required to use their leave for the missed
time.

Timekeeping

All staff should sign in promptly upon arrival in the morning and sign out when leaving in the
afternoon, utilizing the ADP computers at the front of each campus, any other computer located in
the school, or the staff member’s personal cell phone. Each employee will log on to their
account by accessing the ADP website: www.workforcenow.adp.com. Clocking in and out is “geo
fenced” (access on school grounds). Signing in and out is directly connected to payroll and tracks
sick/ vacation accrual balances. It is the responsibility of each employee to make sure their

timecards are correct and accurate.

N\ F ™ T B NT T Y2
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Instructional staff members have a legal obligation to be in the school building during school hours
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for the protection of GLOBE students. Any staff member who needs to leave the building for any
period of time during school hours must ask for permission from the HOS or the AHOS to do so. If
a staff member needs to leave early, they must get approval in advance from the HOS and AHOS.
Employees MUST also sign out/in using the notebook, located in the front office, AND inform the
front office desk. This is separate from clocking in and out using ADP.

Teachers are required to participate in programs related to their professional duties that may be
outside of school hours. These days include teacher in-service sessions conducted within the
regular work hours, staff meetings, and parent-teacher-student conferences.

All employees are encouraged to attend school functions and events that occur after- hours to
maintain an integral presence in the school community. Employees will be notified in advance of
mandatory functions they are required to attend.

Paid Time Off

Subject to the Absences provision below, all employees are required to work according to their
schedule and position. Employees earn sick hours which may be used during the current school
year. Unused sick hours earned in prior years are available for use toward absences due to
approved Family Medical Leave under the Family Medical Leave Act (FMLA). Unused sick and
personal days are not paid out upon resignation or termination. Twelve month employees who
earn vacation time may accrue up to a maximum of 30 vacation days. Hours/days unused up to 30
days will be paid out upon termination or resignation.

~ull him mplovees (4 ITS 1 V

10-Month Employees - 190 days Teachers, TA's, Counselors, Librarian, Nurses
10 %-Month Employees - 199 days Coordinators

11-Month Employees - 209 days Assistant Heads of School

» Personal Days (PRS) — Three (3) days (24 hours total) of personal leave are earned annually.
Any unused PRS hours will convert to sick leave and be transferred to the employee’s
available sick leave for next school year.

» Sick Days (SCK) - Ten (10) days (80 hours total) of sick leave are earned annually. Any
unused hours will accumulate and carry over to the next school year.

» Not eligible for Vacation time.

12-Month Employees - 232/240/242 days Administrative/Operations Staff

» Personal Days (PRS) — Three (3) (24 hours total) of personal leave are earned annually. Any

unused PRS hours will convert to sick leave and be transferred to the employee’s available
sick leave for the next fiscal year.
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> Sick Days — Twelve (12) days (96 hours total) of sick leave are earned annually. Any
unused hours will accumulate and carry over to the next school year.

» Vacation - Ten (10) days (80 hours total) of vacation are earned annually

Part-Time Emplovet

Part-Time Salaried - 10 Month - Personal Leave and Sick Leave are earned according to the
number of hours worked in a regular work week per school year. Four (4) hours per pay period
worked. Not eligible for Vacation.

Part-Time Salaried - 12 Month - Personal Leave, Sick Leave, and Vacation are earned according to
the number of hours worked in a regular work week.

Part-Time Hourly - Personnel not eligible for Sick Leave, Personal Leave, or Vacation accrual.

» An employee may be absent without loss of pay and without charge to any other category
of leave when attending court as a juror or when subpoenaed to testify in a case arising
out of duties as an employee of the school system. The employee must notify their
immediate supervisor as soon as possible after the employee has been served with the
summons for jury duty or a subpoena to appear in a case.

» The employee may retain any compensation they receive for serving as a juror or as a
witness.

» The employee must complete a “request for time off” using ADP and submit the dated
court excuse immediately upon returning to work. Without a dated court excuse, leave will
need to be resubmitted as personal/sick. A “summons to serve jury duty” notice received
by postage mail does not serve as a court excuse.

» Employees must use personal leave when attending or participating in judicial proceedings
not arising out of the employee’s duties at the school.

rFOAIVOIMIOY
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Employees may use sick leave for up to three approved days per year for bereavement leave.
Bereavement leave may be taken in the case of the death of an employee’s immediate family
member, or of any relative living in the same home as their primary residence. Immediate family
means husband, wife, father, mother, son, daughter, stepchildren, brother, sister, grandparents,
and immediate in-laws. Employees may be required to provide proof of death prior to or upon
returning for bereavement leave.

Leave without pay is leave that has been pre-appro{/ed by the HOS or AHOS during which the
employee will not be paid.
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Employees may request time off for taking the GACE or Para-Professional License Test. Such
absences will be counted as Personal Leave. If no PRS leave hours are available, the time will be
counted as LWOP.

All requests for LWOP, including those for testing, must be submitted through ADP.

Professional Development - GLOBE Assigned

GLOBE recognizes the need for employees to grow professionally and offers

needs-driven professional development classes which are tied to the GLOBE Model. Time spent in
these classes is considered work time.

Inclement Weather Leave Policy

The GLOBE Academy complies with Dekalb County School District (“DCSD”) policy regarding
student attendance and school closure during inclement weather. Personnel with scheduled leave
(sick, personal, vacation) during an emergency closure will be required to continue the use of paid
leave (sick, personal, vacation) because the employee is considered unaffected by the emergency

closure, unless written documentation can be provided to support a change in the leave request.

Absences

ADsence Froceagdures
Consistent teacher attendance provides stability to the instructional program. Therefore, all staff
members are expected to attend school daily. When it is necessary to be absent, it is the teacher's
responsibility to provide up-to-date lesson plans, so that the substitute teacher may implement
meaningful instructional activities. A substitute folder must be available for the person coming in

to take over the class. An absence of more than 3 days requires a doctor’s note.

roc

Request for Time Off — Employees must submit a request for time off using Personal or Sick leave
for any absence by logging on to ADP and completing a “Request for Time Off”. A request may be
submitted from any location at any time. Requests for personal leave must be submitted or
approved at least two weeks in advance for approval and proper coverage to be arranged prior to
absence.

» For a planned tardy or absence (personal day, bereavement, doctor’s appointment, etc.),

employees should speak with the HOS and AHOS in person as soon as the need to be
absent is known. This is in addition to completing a leave request in ADP for approval.
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» A sub needs to be secured from the updated sub list online. Use of a printed or old list is
unacceptable, as changes to the list may occur. The front office needs to be notified as to
who the planned/secured sub is. Written plans with clear instructions for the sub should be
left on top of the teacher’s desk. An electronic copy of sub plans will need to be submitted
to the AHOS and front office staff.

> A planned absence on a critical day (2 days before/after a holiday or day off, pre-planning,
post-planning, professional learning (PL) days, or any state or whole school mandated
testing days) requires a letter explaining why the absence cannot be avoided and must be
approved 2 weeks in advance by the HOS.

lInnlanned Abcen g Farcios
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» The employee must call the AHOS by 9:30 p.m. the night before an unplanned absence or
tardy or between 6:00 and 7:00 a.m. on the day of an unplanned absence or tardy. Texts
and emails are not acceptable. In the event of an emergency, the employee or their family
member should call as soon as practicable.

» As soon as the staff member knows they will be absent, they should attempt to secure a
sub from the list. They should then let the receptionist, at the respective campus, know
who the planned/secured sub is. If a sub cannot be secured, this information needs to be
communicated as soon as possible to the front office via phone and email by 7:00 a.m., so
that coverage can be arranged.

A4

If a staff member or a member of their family is ill and they need to leave in the middle of
the day, the front office must be notified so the HOS can be alerted. If the HOS is not
available, the AHOS will need to be alerted. Staff members cannot leave school until all
their duties are covered, they have requested time off using ADP., and the administration
knows that they are leaving.

A 4

An unplanned absence on a critical day (2 days before/after a holiday or day off,
pre-planning, post-planning, PL days, or any state or whole school mandated testing days)
requires adequate documentation, e.g., a doctor's note. The HOS must be contacted
personally if there is a need to be absent on a critical day.

\ 4

Complete a “Request for Leave” in ADP
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When possible, staff should email .sub plans to their co-teacher, the AHOS, and the front office
when they will be absent.

Staff are to prepare an Emergency Sub folder with the following required documents:
1. Teacher schedule (including duties)
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Fire/Tornado/Emergency procedures including a map of assigned locations

Name of fellow teacher who will be able to assist

Lunch schedule and procedures for taking students to lunch

Name of one or two dependable helpers (students) in each class

A copy of IEPs/504s and another required student information

A SPECIFIC list of students with allergies or needs. This list must be easy to access and

easily understandable by any adult (non-academic personnel).

8. Dismissal procedures

9. Restroom procedures

10.1ll student procedures

11. Location of other pertinent materials

12. Suggestions for students who finish early

13.Emergency plans/materials/lessons which could be used at any time (If sub plans have
been used, they must be replaced.)

14. Directions for taking roll

NowvaswN

Long-term leave may qualify under the Family Medical Leave Act (“FMLA”"), which is a federal law
that gives eligible employees the right to take up to 12 weeks of job-protected leave for family or
medical reasons. The FMLA guidelines are on GLOBE’s website. To be eligible for FMLA, an
employee must have worked for GLOBE full time for at least one year. Employees who are absent
for (5) consecutive days, must submit an FMLA Request packet. The school may require
certification from a qualified medical professional to document the reason for the leave and/or to
verify the employee’s ability to return to work. The FMLA does not require employers to provide
paid FMLA leave, but it does allow employers to charge FMLA absences simultaneously against any
available paid leave as well as the FMLA. Therefore, an employee’s available sick, personal, and
vacation days will be first applied to any FMLA leave taken for a reason covered by those
provisions.

For information related to Families First Coronavirus Response Act/Emergency FMLA Leave and
Emergency Paid Sick Leave, employees should contact HR.

Employees who request FMLA leave must return the necessary paperwork within 15 days of
receipt. After 15 days, an employee who has failed to provide sufficient documentation to
determine that the absence qualifies for FMLA leave but continues to be absent from work will be
considered to have abandoned their position and terminated their employment with GLOBE
effective as of their last day of work.

Any absence of 3 days or more requires a doctor’s note. An employee who is absent for five days
but has not requested personal or sick leave and does not qualify for FMLA leave will be
considered to have abandoned their position and terminated their employment with GLOBE
effective as of their last day of work.
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Reasons for Leave
The FMLA allows eligible employees to take leave for the following reasons:

> To care for the employee’s child during the first year following the birth, adoption, or foster
care placement of the child

» To care for the employee’s spouse, child, or parent who has a serious health condition

» Because of the employee’s own serious or extended health condition (including pregnancy,
childbirth, and related medical conditions) that makes the employee unable to perform
their job.

» To care for a covered servicemember with a serious injury or illness if the employee is the
service member’s spouse, son, daughter, parent, or next of kin.

» Because of any qualifying exigency arising out of the fact that the employee’s spouse, child,
or parent is a military member on covered active duty or has been notified of an
impending call or order to covered active duty status.

Length of FMLA Leave

No more than 12 weeks of FMLA leave may be taken in any 12-month period. Leave will be
counted based on a rolling 12-month period measured backward from the date that the
employee’s FMLA leave begins.

Advance Notice
Employees are required to provide advance notice of FMLA leave as follows:

» When the need for FMLA leave is foreseeable, notice is required 30 days in advance.

» When the need for leave is not foreseeable, the employee must provide notice as soon as
practical.

Failure to provide appropriate notice may result in the delay or denial of an employee’s request for
FMLA leave.

Medical Certification
> When the leave of absence is occasioned by the employee’s own serious health condition

or that of a family member, the employee will be required to submit medical certification
signed and completed by a medical provider on the form provided by the school

> When the leave is over 30 days in length, recertification may be required at 30-day
intervals throughout the leave. Recertification may also be required when the employee
requests an extension of leave, when the medical situation changes, or when the school
receives information that casts doubt on the continuing validity of an earlier certification.

Reinstatement
The FMLA entitles an employee to return to the same or an equivalent position at the conclusion
of the leave.

Any employee who takes FMLA leave due to their own serious health condition will be required to
provide a completed fitness-for-duty certification prior to returning to work. Failure to provide this
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certification may delay the employee’s return to work.

Certain restrictions apply to instructional employees whose return from leave would occur near
the end of the semester. Under certain circumstances, these employees may be required to
extend their leave through the end of the semester to avoid disruption of the education process.

Health Insurance

Employees on approved FMLA leave remain covered under the school’s health insurance.
Premium payments must be made within the time periods required. The school will continue to
pay their portion of the premium; the employee is also responsible for their portion of the
premium.

AID PARENTAL LEAVE POLICY

“GLOBE employees may be eligible for up to 120 hours of paid parental leave within the first 12
months after a qualifying life event.

An eligible employee shall be eligible for paid parental leave under this policy regardless of
whether the employee is eligible for paid or unpaid leave under federal law. Provided however,
paid parental leave shall run concurrent with any leave to which the eligible employee is entitled
under federal law, including but not limited to the Family Medical Leave Act, for the same
qualifying life event.

An eligible employee must provide at least 30 days’ advance written notice or as much notice as
practicable when the need for leave is unforeseeable. Additionally, an employee must provide all
documentation requested by GLOBE as necessary to make an eligibility determination. Failure to
provide such notice or documentation in a timely manner may delay the start of an eligible
employee’s paid parental leave under this policy.

The maximum amount of paid parental leave that may be taken by an eligible employee within a
12-month period is 120 hours, regardless of the number of separate qualifying life events that
occur within the 12-month period. Any leave remaining upon conclusion of the 12 months after
the qualifying life event shall not carry over for future use. Additionally, unused paid parental
leave shall not accrue or have any cash value at the time of an eligible employee’s separation from
employment with GLOBE.

For the purposes of this policy, the following definitions apply:

Eligible employee — a full-time employee of GLOBE who has been a continuous full-time employee
for at least 6 months prior to the date of the qualifying life event
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Qualifying life event — the birth of a child of an eligible employee; the placement of a minor child
for adoption with an eligible employee; or the placement of a minor child for foster care with an
eligible employee THAT BEGINS ON OR AFTER JULY 1, 2021"

Effective Date: 7/1/2021

Employees who are not eligible for FMLA leave may be eligible for unpaid, long-term leave.
Additionally, long-term leave may be available for employees who require leave for reasons
other than those covered by FMLA.

An employee who believes they may require long-term leave should notify the HOS. Approval for
long-term leave will be made on a case by case basis based on the individual situation. However,
employees should be aware that the rights and protections provided under the FMLA do not
extend to long-term leave under this section.

Benefit Offerings and Eligibility

1. Full Time employees are eligible to participate in the health benefit programs. Current
employees who did not elect to participate in health benefits at the time of hire may later
do so during an annual Open Enrollment period. Newly hired employees are eligible to
enroll to participate in benefit programs during the first 30 days of employment.

2. For most new employees benefits become effective on the first of the month following 30
days after their hire date.

3 r -y o
Toeachers NHetirement Svefam (T RS
ICalCricro el nent oVs ! Bath

All eligible employees working at least 50% of full-time hours are enrolled in the Teachers
Retirement System (“TRS”) and will have a percentage of their gross pay withheld from their
paycheck on a pre-tax basis as a retirement contribution. Additionally, GLOBE contributes a
percentage of each eligible employee’s gross pay to TRS on the employee’s behalf. Employees
should refer to trsga.ga and the GLOBE website for further information and current contribution
rates.

Health Benefit Programs
GLOBE offers benefit plans for medical, dental, and vision coverage. Newly hired employees have

thirty (30) days from the first day of employment to elect to participate in the health benefit
programs. If a new employee does not elect to participate within the initial 30 days, they must
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wait until the next Open Enrollment period to do so.

GLOBE covers a portion of the premium cost for eligible employees enrolled in the Medical,
Dental, and Vision plan. The premium cost for these plans is automatically deducted from each
participating employee’s paycheck on a pre-tax basis.

GLOBE also provides a Basic Life plan for all full-time employees.

rinniemental Benoetit Plancs
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GLOBE also offers additional benefit plans such as accident, voluntary life, short term disability,

long term disability and more. Contact HR for more information about these benefits and GLOBE’s

open enrollment period for all plans.

Aagaitonal oenerit

Employees will be reimbursed for the expense of taking the GACE testing. A receipt attached to an
authorization form must be submitted to the Executive Director.

Employee Behavior

Employees shall not use the classroom, any part of school facilities, or any social media platforms
to make disparaging remarks about any GLOBE students, students’ family members, teachers, or
administrators. Conduct contrary to this policy may constitute grounds for disciplinary action up to
and including termination.

Keporling Kequirements

It is the duty of all employees to promptly report to the HOS, the Executive Director, or the Board
Chairperson any alleged misconduct by any employee that affects the health, safety, or welfare of
a student or other employee. Failure of an employee to report such misconduct shall result in
disciplinary action. The report may be made verbally, however, a written explanation may be
required.
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Investigation

The Executive Director shall investigate any allegation of misconduct by an employee that may
affect the health, safety, or welfare of a student. Upon receiving a complaint of misconduct, a
prompt preliminary investigation will be undertaken to determine if a reasonable basis exists. If
the allegation warrants further investigation, the employee who is alleged to have committed such
misconduct shall be reassigned to a position not requiring direct contact with students or shall be
placed on administrative leave with pay pending the outcome of the investigation.

ignation or Retirement in ’_',: oy of Terminatior

It is the policy of this school not to enter into releases or confidentiality agreements regarding
terminated or dismissed instructional personnel or administrators, or personnel or administrators
who resign in lieu of termination, when that separation is based in whole or in part on misconduct
that affects the health, safety, or welfare of a student. Additionally, it is this school’s policy not to
provide instructional personnel with employment references or discuss the former employee's
performance with prospective employers.

Training
All employees shall be offered the opportunity to go through training on the Code of Ethics for
Educators. Annually, employees will be reminded of the reporting requirements of this policy and
participate in a refresher discussion regarding the Code of Ethics.
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GLOBE shall maintain a confidential personnel file for each employee. The personnel file will
contain evaluation documents and any other employment-related documents or correspondence.
Personal data on all employees, including current address, contact phone numbers, emergency
contact numbers, and next of kin, will be included in the employee’s personnel file. Employee
medical information is kept separate from general personnel files.

Personnel files will be maintained by the Business and Operations Office. These files are locked
during and after normal business hours, with access limited. The Business Manager and the
Executive Director will be the only individuals with a key to these files.
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Employees shall promptly update personal mailing addresses, telephone numbers, dependent
information, emergency contact information, and other status changes in their ADP account as
they occur. The Business Manager must be notified of any updates to personnel data that impact
TRS.
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Personnel files are the property of GLOBE, and access to the information contained therein is
restricted except as may be required by state or federal laws or the judicial process. Only
authorized representatives of the school, the employee, or the employee’s designated
representative with a legitimate reason to review information in a file can do so. With reasonable
advance notice, an employee may review material and/or request a copy of any or all the
materials in the employee’s file, but only in the presence of the Business Manager or the
designated file custodian. With written authorization from the employee, the employee’s
representative may review and/or request copies of file contents. The employee will be
responsible for the cost of copies.

Frofessional Standards

Employees are expected to demonstrate applicable professional standards and conduct required
for the performance of their jobs. When performance or conduct do not meet organizational
standards, the school will endeavor when it deems appropriate to provide the employee a
reasonable opportunity to correct the deficiency. If, however, the employee fails to make the
correction, they will be subject to discipline, up to and including termination. Provided, however,
the Executive Director may immediately discipline or terminate an employee without an
improvement opportunity if they deem the situation to warrant such action.

The rules set forth below are intended to provide employees with notice of what is expected of
them. Necessarily, however, such rules cannot identify every type of unacceptable conduct and
performance. Therefore, employees should be aware that conduct not specifically listed below but
which adversely affects or is otherwise detrimental to the interests of the school's other
employees, students, or parents may also result in disciplinary action, up to and including
termination.

2 & ey 2 Tals
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Employees may be disciplined for poor job performance, including but not limited to the
following:
> Below-average work quality or quantity

» Poor attitude (for example, rudeness or lack of cooperation)

> Excessive absenteeism, tardiness, or abuse of break and lunch privileges

Y

Failure to follow instructions or school procedures

Y

Failure to follow established safety regulations

sovsredt it
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Employees may be disciplined for misconduct, including but not limited to the following:
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Insubordination

Dishonesty

Theft

Discourtesy

Misusing or destroying school property or the property of another on school premises
Violating conflict of interest rules

Disclosing or using confidential or proprietary information without authorization

Falsifying or altering records, including the application for employment

Interfering with the work performance of others

Verbal, physical, or other altercations

Harassing, including sexually harassing, employees, students, or parents

Being under the influence of, manufacturing, dispensing, distributing, using, or possessing
alcohol or illegal or controlled substances on school property, at school events, or while
conducting school business

Gambling on school premises, at school events, or while conducting school business

Sleeping on the job or leaving the job without authorization

Possessing a firearm or other dangerous weapon on school property, at school events, or
while conducting school business

Being charged with or convicted of a crime that indicates unfitness for the job or raises a
threat to the safety or well-being of school employees, students, parents, or property

Refusing to submit to testing for drugs and/or alcohol

e st
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The GLOBE Academy encourages all GLOBE employees to report misconduct. GLOBE is committed
to protecting employees who report suspected misconduct. For the purposes of this policy, the
term “employee” includes all staff, independent contractors, and volunteers.

GLOBE will try to prevent disclosure of the identity of the employee reporting alleged misconduct.
However, the identity of an employee may become obvious to others due to the nature of the
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information. When appropriate, the employee’s identity will be disclosed to the following:

>

>

Law enforcement agency investigating the matter

GLOBE employees assigned to investigate the matter

Retaliation against an employee who makes a good faith report of misconduct is prohibited.

Technology

LCOMmpuiters INag internet Accep
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GLOBE offers use of school computers to staff, including internet access. Users of these computers
are expected to exercise care and follow all operating instructions, safety standards, and guidelines
for their use. Any damage to or loss of a school computer caused by an individual user will be that
user’s responsibility to fix, including and up to paying for the replacement of the computer. The
school reserves the right to deduct this amount from an employee’s owed compensation if the
employee does not provide reimbursement through alternative means.

All users must agree to:

>

Respect the privacy, safety, and confidentiality of others by neither disclosing nor
disseminating personal information on the internet. This shall include email, chat rooms,
and all forms of direct internet communications.

Respect computer and network equipment. Equipment may not be altered, nor can access
to computer or network configurations be made without the knowledge and consent of
the Network Administrator(s).

Not download or install software, music, or other programs from the internet onto a school
computer.

Understand that software piracy is a federal offense, and that GLOBE’s network may not be
used for copying, downloading, distributing, or storing commercial software not licensed
by GLOBE.

Abide by copyright laws.
Understand individual users are responsible for all activity on their accounts, even if they
are not the one behind the keyboard; for this reason, users should keep their accounts

secure and not share their passwords with anyone else.

Understand that GLOBE is an educational community, and that as such our educational
function is our paramount mission. Therefore, users should defer their recreational
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activities to times outside of academic hours.

» Abstain from accessing inappropriate web sites or computer games that include
pornography, as well as images or language that are obscene or that are considered
harmful to minors as defined by the Children’s Internet Protection Act (aka CIPA).

» Ask questions regarding computer procedures when unsure of how to do something.

It should be further understood that users of GLOBE computing and networking resources cannot
assume absolute privacy. Users should expect that network connections will be monitored, and
computer files may be inspected. GLOBE staff members are expected to use school resources
responsibly, ethically, and lawfully to provide instructional support. Using electronic technology is
a privilege, not a right, that GLOBE may discontinue at any time. GLOBE reserves the right to
examine electronic mail messages, files of all types on GLOBE computers, web browsers, cache
files, web browser bookmarks, logs of websites visited, and other information stored on or passing
through GLOBE networks or standalone systems. This right of access ensures compliance with
policies, assists with internal investigations, and assists in the management of GLOBE information
systems. Therefore, GLOBE employees or persons using GLOBE electronic resources should have
NO expectation of privacy while using any GLOBE equipment, network, or standalone system.

Cell phone

Staff members should not use cell phones for personal use during class time or other times when
supervision of students is necessary. This includes but is not limited to texting, video chatting, or
emailing. Employees are asked to be professional and use good judgment, especially at recess, if
cell phone use is needed during the day for school-related matters. Staff may use their cell phones
in the faculty lounge if they are on a break or off active duty while children are out of the

classroom.

Electronic Communication

Every work communication from a personal cell phone, personal computer, etc. may be subject to
an open records request. This includes texts and emails.

Background Checks

ingerpriniing and Criminal Recort

=y
.

All erﬁployees of GLOBE shall fill out the federal I-9 form at the time of employment.

""M'/’f"/"’

All personnel, certificated as well as non-certificated, employed by GLOBE shall be fingerprinted
and have a criminal record check. All employees serving in a classroom are required to hold a valid
Clearance Certificate.

The fingerprinting and record checks shall be initiated by GLOBE at the appropriate time.
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Substitute teachers will be responsible for paying the associated fee.

Criminal record checks for all personnel continued in employment at GLOBE shall occur every five
years of employment.

The ED is authorized to develop regulations to implement this policy.

nd D nrifie:

Transcript and Diploma Verificatio
Each employee of GLOBE will provide an official copy of their transcript(s) for inclusion in the
employee’s personnel records.

141
!

Conflict of Interest

Beyond the list of guidelines below, it is the good judgment of employees that offers the best
protection against potential conflicts of interest. Employees who have questions about a potential
conflict of interest should discuss the situation with the Head of School.

Each employee has a duty to act in the best interests of the students and the school.

» No GLOBE employee shall use their influence or authority as a GLOBE official to sell or
effect a sale, directly or indirectly, for personal gain, to the school or to any GLOBE
employee.

» No GLOBE employee shall disclose confidential information concerning the school’s
intentions, its investments, its property development, sale, acquisition, or its purchasing or
contracting activities.

» No GLOBE employee shall solicit, accept, or agree to accept, gifts, loans, gratuities,
entertainment, transportation, lodging, meals, any ticket of admission, discounts, payment,
or service, except those of nominal value (less than $50.00), from any employee, student,
parent, person, firm, or corporation that to their knowledge is interested directly or
indirectly in any manner whatsoever in business dealings with the school; provided,
however, that an elected official who is a candidate for public office may accept campaign
contributions and services in connection with any campaign.

» If an employee accepts items or services of nominal value, the gift must be disclosed to the
Head of School. Advertising items and instructional products that are widely distributed
may be accepted. Expressions of good will from the community as a token of retirement or
a job well done may be accepted.

» No GLOBE employee shall accept outside employment or business activity with obligations
that may conflict, or appear to conflict, with the interests of GLOBE, nor shall the employee
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conduct activities relate to outside employment during the school/business day.

» Teachers employed by GLOBE shall not teach or coach for pay any GLOBE student during

the regular school day. Teachers shall not tutor for pay any GLOBE students they directly
teach.

» No GLOBE employee shall advertise business or professional services or use system
resources for personal or commercial enterprise.

» No GLOBE employee shall use their influence or authority as a GLOBE official to affect the
employment of a relative as defined herein, including hourly employees, contractors, and
vendors. Such influence and/or authority includes participation in decisions regarding
hiring, reappointment, placement, evaluation, rate of pay, salary increases, promotion,
tenure, monetary awards, and/or discipline, even when the related employees are not in
the same line of supervision or authority.

» No GLOBE employee shall use their influence or authority as a GLOBE official to affect the
employment of an individual with whom they are engaged in a dating or romantic
relationship, including hourly employees, contractors, and vendors. Such influence and/or
authority includes participation in decisions regarding hiring, reappointment, placement,
evaluation, rate of pay, salary increases, promotion, tenure, monetary awards, and/or
discipline, even when the employees are not in the same line of supervision or authority.

» No GLOBE employee may occupy a position in the same line of authority as a relative or
romantic partner as defined herein.

For the purpose of this policy, relatives are defined as individuals who are related by blood,
marriage, or adoption, including but not limited to the following relationships: spouse, child,
stepchild, parent, stepparent, grandparent, grandchild, sibling, stepsibling, half-sibling, aunt,
uncle, niece, nephew, parent-in-law, daughter-in-law, son-in-law, brother-in-law, sister-in-law, any
other relative living in the household of the employee, a person who is engaged to be married to
the employee or who otherwise holds themselves out as, or is generally known as, the person
whom the employee intends to marry or with whom the employee intends to form a household,
or any other natural person having the same legal residence as the employee.

When appropriate, consultants or temporary employees who are retained by GLOBE shall be
subject to this policy.

In the event that a potential conflict of interest situation arises, the employee who suspects the
conflict should notify the HOS. Employees who perform this reporting function in good faith will
not be subject to any reprisal. Any employee who violates the policy shall be subject to discipline
up to and including termination of employment. Any contract or subcontract made in violation of
this policy may be voided and subject to termination.
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Drug, Alcohol, and Substance Abuse

The GLOBE Academy complies with all laws that regulate or prohibit the possession, use, or
distribution of alcohol, illicit drugs, and controlled substances. The unlawful manufacture,
distribution, dispensing, possession, or use of alcohol or a controlled substance, marijuana, or
other dangerous or illicit drug is prohibited at GLOBE and at GLOBE- sponsored activities at all
times for all GLOBE employees, in accordance with the Drug- Free Schools and Communities Act
Amendments of 1989 and Drug-Free Workplace Act of 1988, and the Georgia Drug-Free Public
Work Force Act of 1990.

Employees must perform their jobs safely and without the adverse influence of alcohol or
controlled substances. GLOBE prohibits all employees from possessing, using, manufacturing,
dispensing, selling, distributing, or being under the influence of illegal drugs or unauthorized
prescription drugs, and from the use, sale, distribution, or possession of drug paraphernalia. All
employees are prohibited from unlawfully possessing, using, manufacturing, dispensing, selling,
distributing, or being under the influence of alcohol.

» “lllegal drugs” or “illicit drugs” mean any controlled substance or imitation controlled
substance whose unauthorized manufacture, distribution, dispensation, possession,
consumption, use, or sale is prohibited by federal or state law.

» “Unauthorized use of prescription drugs” means use of a drug by anyone other than the
person for whom the drug was prescribed, or in any manner that is prohibited by federal or
state laws.

The actions prohibited by this policy do not include the lawful and proper use of drugs prescribed
by a physician or over-the-counter medications that are taken as directed. However, no employee
shall report to work or attempt to engage in normal duties if they are knowingly impaired by drugs
that are prescribed by a physician or by over-the- counter drugs.

Compliance with this policy is mandatory for all GLOBE employees. GLOBE has a zero- tolerance
policy for violations of this policy, which means violators will be addressed through GLOBE, law
enforcement, or both. Employees who violate this policy will be subject to personnel and
appropriate disciplinary actions, which may include, but are not limited to, termination of
employment, counseling, referral to an appropriate treatment or rehabilitation program, a
warning, placement on strict probation, unpaid suspension from employment, conditional
continuation of employment, expulsion, discharge, and referral to the proper law enforcement
authorities. Consideration may be given as to whether treatment or rehabilitation will be offered
to employees who have self- identified and/or have provided appropriate documentation to
substantiate difficulty with drugs or alcohol, so that they may meet the standards and
requirements set forth by the policy.
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This policy applies at the following times:
» During school hours or as a part of any of its business activities
» While on any property owned or leased by GLOBE

» At any time during which the employee is acting in the course and scope of their
employment with GLOBE

» At any other time that the employee’s violation of this policy has a direct and adverse
effect on the performance of their job

An employee shall notify their supervisor of any arrest, charge, conviction (or plea of guilty, no
contest, or “nolo contendere”) of any criminal drug or alcohol statute no later than the next
business day after any such arrest, charge, conviction, or plea.

Staff Complaints & Grievances

As is natural, there are times when disputes arise between employees or between an employee
and the school administration. Consistent with the philosophy behind the Charter, it is expected
that, during any dispute, all employees will model the conflict resolution skills that they advance
to GLOBE students. Should it become necessary, this procedure is intended to provide a simple,
expeditious, and fair process for resolving employee complaints at the lowest possible level and
with a minimum of conflict and formal proceedings. No employee will be subject to reprisal as a
result of filing a complaint under this procedure.

& — - J
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Any current employee may file a complaint concerning their employment or the implementation
of the personnel policies. The complaint should be in writing, and every attempt should have been
made to settle the issue with individual conversations.

Exclusions
This procedure may not be used for complaints or grievances about the following:

» Performance ratings contained in the employee’s personnel evaluations

» The employee’s job performance

188



The GLOBE Academy

» Termination, non-renewal, demotion, suspension, or reprimand of employee

» Revocation, suspension, or denial of certificates to all certified employees

Level |
Employees should make a good faith effort to work with the AHOS to reach a thorough and
equitable resolution.

Level I

If an employee is unable to reach an equitable resolution under Level |, the grievance may be
escalated to Level Il by submitting a complaint, in writing, to the HOS within 10 calendar days of
the most recent event upon which the complaint is based.

A written complaint must include the following: (1) a statement of all pertinent facts; (2)
identification of the alleged violation; (3) names of all witnesses or participants known to the
grievant; (4) a description of the efforts undertaken to informally resolve the dispute; and (5) the
desired resolution.

Within 10 business days of receipt of a Level Il complaint, the HOS and their designated
independent third party, will meet with the complainant to review the complaint. As necessary to
reach an informed decision, the HOS and their designee shall meet with other involved parties.
The HOS shall document all discussions and preserve all related documents for the record to be
reviewed upon appeal.

The HOS shall prepare a written decision within five (5) business days of the meeting with the
complainant,

Any initial complaint filed with an individual other than the Head of School will immediately be
transmitted to the HOS to follow the procedures laid out in this policy. Provided however, if the
employee’s grievance deals with the Head of School, the initial complaint may be filed with the
Executive Director who will review and render a Level Il decision.

Level Il

If the resolution requested in the complaint is not reached, the employee may appeal the Level Il
decision by the HOS by filing a Level Il appeal with the Board Chair within ten (10) calendar days
of the decision. A Level Ill appeal must include, (1) the original complaint, and (2) a written
explanation of why they disagree with the Level Il decision of the HOS. Within ten (10) business
days of receipt of the appeal, the Board Chair of the Governance Committee shall render a
decision based on a de novo review of the facts presented and record preserved by the HOS. If
they believe it is necessary to conduct additional interviews to reach an informed decision, the
Board Chair may do so prior to rendering a decision. A decision on the appeal will be rendered, in
writing, by the Chair within ten (10) business days of receiving the appeal and conducting a
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review. The decision of the Chair shall be final.

The Board Chair shall excuse themselves from the appeal if they have a conflict of interest in the
subject of the hearing. In which case, the Chair of the Governance Committee shall conduct the
appeal.

Timelines

After a complaint or grievance is filed, the timelines stated in this policy may be extended by up to
five (5) calendar days if necessary, to conduct a thorough review to render an informed decision.
In such case, the decision maker must notify the complainant, in writing, of the new date on which
a decision is expected and the reason for the delay.

Discrimination, Harassment, and Misconduct

GLOBE is committed to providing equal employment opportunities to all individuals without
regard to race, color, religion, sex, national origin, age, disability, sexual orientation, or any other
characteristic protected by law. It is the express policy of GLOBE to comply with all appropriate
laws and regulations relating to discrimination now in effect or hereafter enacted including Title
VI, Title VII, Title IX of the Civil Rights Act, Section 504 of the Rehabilitation Act of 1973, the Age
Discrimination in Employment Act, the Americans with Disabilities Act, Title Il of the Genetic
Information Nondiscrimination Act of 2008, and all accompanying regulations.

This school is committed to complying with the Americans with Disabilities Act (ADA) and all
applicable state and local laws providing for non-discrimination in employment against qualified
individuals with disabilities. GLOBE will make reasonable accommodations for qualified individuals
with known disabilities unless doing so would result in an undue hardship and ensure that that
qualified individuals with disabilities are treated in a non-discriminatory manner in the
pre-employment process and during active employment with the school. An employee with a
disability for which reasonable accommodation is needed should contact the HOS to discuss
possible accommodations and make a formal written request for accommodations.

Employees with questions or concerns about any type of discrimination in the workplace are
encouraged to bring these issues to the attention of the HOS. Employees can raise legitimate
concerns and make good faith reports without fear of reprisal. Anyone found to be engaging in any
type of unlawful discrimination will be subject to disciplinary action, up to and including discharge.

This policy governs all aspects of employment, including selection, job assignment, compensation,
discipline, termination, and access to benefits and training.
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GLOBE is committed to providing a work environment in which its employees and students are
treated with courtesy, respect, and dignity, and are free of harassment, whether sexual,
threatening, or discriminatory in nature. It is illegal and against school policy for an employee to
engage in sexual harassment or harass another person because of their sex, race, color, religion,
national origin, age, disability, sexual orientation, or other characteristic protected by law.

Any employee who believes that they are being unlawfully harassed should immediately contact
the HOS or AHOS. Employees may also utilize the Staff Complaints and Grievance Policy detailed in
this handbook. All complaints of harassment will be promptly, thoroughly, and confidentially
investigated; where necessary, appropriate corrective action will be taken. Any person found to
have unlawfully harassed another employee will be subject to appropriate disciplinary action, up
to and including discharge.

Employees will not be penalized for reporting an incident or for participating in the investigation.
Retaliation against any individual who reports discrimination or harassment or participates in the
investigation of such report is a strict violation of this policy and will be subject to disciplinary
action.

Definitions

Harassment — As used in this handbook, harassment is defined as any unwelcome verbal or
physical conduct towards another individual that intends or results in the creation of an
intimidating, hostile, or offensive work environment or causes unreasonable interference with the
victim’s performance or professional obligations or opportunities.

Sexual Harassment - As used in this handbook, sexual harassment is defined as unwelcome sexual
advances, requests for sexual favors, and other verbal or physical conduct of a sexual nature when
(1) submission to such conduct is an explicit or implied term or condition of an individual’s
employment; (2) submission to or rejection of such conduct is used as a basis for employment
decisions; or (3) such conduct interferes with the employee’s work performance or creates an
intimidating, hostile, or offensive workplace.

Complaint Resolution Process

Any employee (full-time, part-time, hourly), contractor, or consultant who believes that they have
been exposed to discrimination, harassment, or sexual harassment should immediately report the
alleged act to the Head of School or, in the case of a conflict of interest, report to the Chair of the
Governance Committee. The resolution will then proceed as outlined in the GLOBE Complaints
and Grievance Procedure.

\nnoale Proco
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Refef to the GLOBE Complaints & Grievance policy..

FronipIitions

GLOBE prohibits retaliation, intentional false reporting, and hindering an investigation.
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Retaliation
Retaliation against individuals who file complaints of alleged sexual misconduct is expressly
prohibited. Retaliation includes, but is not limited to, any form of intimidation, reprisal, or
harassment.

Appropriate disciplinary action up to and including termination shall be imposed for verified acts
of retaliation or attempted retaliation.

Intentional False Reporting
Persons who knowingly fabricate allegations of discrimination, harassment, or sexual harassment
shall be subject to disciplinary action up to and including termination.

Hindering an Investigation

Individuals who withhold information, purposely provide inaccurate facts, violate privacy and
confidentiality rules, or otherwise hinder an investigation under this policy shall be subject to
disciplinary action up to and including termination.

Right to Alternate Dispute Resolution Pro« ures
These procedures do not prohibit any individual from seeking resolution through all other avenues
afforded by law.

Smoke-Free School Zone

GLOBE prohibits vaping, smoking, or the use of any tobacco products, including but not limited to
cigarettes, cigars, cigarillos, small cigars, pipes, hookah, smokeless tobacco (otherwise known as
dip, chew, snuff, spit, and snus), electronic cigarettes, and other smokeless products while working
or performing functions as a GLOBE employee.

All areas of GLOBE are smoke-free without exception. This includes but is not limited to private,
enclosed offices; conference and meeting rooms; cafeterias/lunchrooms; employee break areas;
playing/athletic fields; entrances and exits to buildings and parking lots.

The HOS is authorized to develop regulations to implement this policy.

Weapons

GLOBE is committed to maintaining a safe and secure working and learning environment to ensure
student success. The possession of weapons of any type on school property, on school-sponsored
trips, in the school safety zone, and at school-sponsored activities is prohibited. Anyone violating
this policy shall be subject to disciplinary action up to and including termination and, potentially,
prosecution under the provisions of law.
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In accordance with O.C.G.A. § 16-11-127.1, weapons are not allowed on GLOBE property, in
schools, administrative offices, or at school activities. Trained police officers are the only
individuals who may carry weapons on GLOBE property (schools and administrative offices),
school safety zones, and at activities.

The term “weapon” means and includes those items listed in O.C.G.A. § 16-11-127.1 and other
applicable laws, as amended. However, regardless of the definitions and specific instruments
defined in said laws, GLOBE prohibits the possession of knives of any type on school property, in
the school safety zone, and at school-sponsored activities, if any such knife can be used to inflict
bodily harm, with the exception of knives used by the school’s staff for food preparation in
accordance with safety guidelines and policies. Additionally, any item not traditionally considered
a weapon may be a weapon for the purposes of this policy when such item is used in a manner to
injure or threaten injury to students, employees, or third parties on GLOBE property or at GLOBE
events.

Workplace Violence

GLOBE strives to have a workplace that is free from acts or threats of physical violence,
harassment, intimidation, or other threatening and/or disruptive behavior that takes place on
GLOBE grounds or offsite at a GLOBE-related activity. To this end, GLOBE seeks to provide a safe
work environment for all employees to the full extent of the law. This statement shall not be
construed to create an obligation on the part of GLOBE to take action beyond what is required
by law.

GLOBE has a zero-tolerance policy regarding workplace violence. Violations of this policy will
lead to disciplinary and/or legal action as appropriate.

Employees are expected to refrain from conduct that may be dangerous to others. Conduct that
intimidates, threatens, or intimidates another employee, student, or visitor will not be
tolerated.

GLOBE resources may not be used to threaten, harass, or stalk anyone, whether on or off GLOBE
grounds.

GLOBE treats threats stemming from a personal relationship as it does other forms of
violence.

Reporting and Investigating Workplace Violence

All indirect or direct threats of violence, incidents of actual violence, or suspicious individuals or
activities should be reported as soon as possible to a direct supervisor.

GLOBE will thoroughly and promptly investigate all reports of threats or incidents of violence

and of suspicious individuals or activities. The identity of the person making the report will be
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protected as much as possible. GLOBE will not retaliate against employees who make good-faith
reports of violence, threats, or suspicious individuals or activities.

To maintain workplace safety and the integrity of its investigation, the school may suspend
employees suspected of workplace violence or threats of violence, either with or without pay,
pending the results of its investigation.

Accident or Injury in the Workplace

GLOBE employees are covered under a Workers’ Compensation insurance program. This coverage
may provide Workers’ Compensation benefits to the employee should they be injured while
performing their job duties for GLOBE. The injury must arise out of and during employment. The
employee must provide notice to their supervisor immediately. The injured employee must select
a medical care provider from the panel of approved physicians. Only those providers listed are
authorized to provide medical care for a work-related injury. Failure to do so may result in the loss
of benefits.

All employee injuries that occur on GLOBE premises should immediately be reported to the
AHOS and/or the immediate supervisor of the employee.

Upon observation or notification of an employee injury, the AHOS or supervisor should take
action to assess the level of medical emergency and immediately obtain the appropriate
medical care.

1. In the case of major or life-threatening emergencies, immediately call 911 and request
emergency medical assistance.

2. In the case of minor or non-life-threatening injuries, provide first aid or medical
treatment through the School Nurse, as available.

The final determination regarding eligibility for Workers’ Compensation will be made based on the
specific facts of the individual case.
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Once the employee’s injuries have been addressed, the AHOS or supervisor should complete an
Incident Report detailing the following:

| . The employee involved

. Others present

3. The date, time, location, and description of the accident

The Incident Report should be forwarded to the Business Manager, who will then initiate a claim
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with GLOBE’s Workers’ Compensation carrier.

OSHA requires employers to report all severe work-related injuries (amputation, in-patient
hospitalization, or loss of an eye) or death related to an accident or injury in the workplace.

Should the employee need additional medical treatment, they should be directed to select one of
the Workers’ Compensation medical providers listed on the Official Notice of Georgia Workers’
Compensation Law, which is posted in the teachers’ lounge, front office, clinic, and custodial office

area

A Workers’ Compensation claim representative will be assigned to provide the injured
employee with further instructions regarding their medical care.
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Monitoring Students

Mandated Reporter and Student Reporting of
Alleged Sexually Inappropriate Behavior

The GLOBE Academy prioritizes safety and strives to provide a safe learning environment for
everyone. Employees are considered mandated reporters. Thus, any employee who has reason or
cause to believe that a child is being or has been abused shall notify the HOS or AHOS, who shall
report that abuse immediately, but in no case later than 24 hours from the time there is
reasonable cause to believe a child has been abused. Any such reports of “suspected” child abuse
are required to be reported in accordance with Georgia law and the protocol for handling child
abuse cases for Dekalb County, Georgia.

reporting

Any student, parent, or friend of a student who has been the victim of an act of sexual abuse or
misconduct by a teacher, administrator, or other school employee is encouraged to make an oral
report of the act to any teacher, counselor, or administrator at GLOBE.

Any teacher, counselor, or administrator who receives a report of sexual abuse or misconduct from
a student, parent, friend, or GLOBE employee must immediately make an oral report to the HOS or
AHOS. An oral report must be followed-up with a written report provided to the HOS or AHOS
within 24 hours. Note, if the HOS is the person accused of sexual abuse or misconduct, report
should be made to the Board Chair.

. T e
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If the HOS or AHOS has reasonable cause to believe a student has been sexually abused, they must
immediately, but no more than 24 hours, make an oral report to a DHS child welfare agency
providing protective services, appropriate law enforcement, or district attorney. If requested, a
written report must be provided. For the purposes of this policy, sexual abuse has the same
meaning as is defined in OCGA §19-7-5(b)(10).

oexual viisconauct
An immediate investigation must be conducted by the HOS or AHOS of any reported acts of sexual
misconduct against a student by a teacher, administrator, or other GLOBE employee. If the
investigation indicates reasonable cause to believe that the sexual misconduct occurred, the HOS
or AHOS must immediately provide a written report to the Board Chair and Ethics Division of the
Professional Standards Commission. For the purposes of this policy, sexual misconduct includes

any act that is not sexual abuse under OCGA §19-7-5 not covered by OCGA §20-2-1184.
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Accidents and First Aid

In case of an emergency or accident on school grounds or at school activities involving students
which, in the opinion of school authorities present, requires medical attention by a physician, the
following procedures will be used:

1. The teacher will notify the HOS, front office, and AHOS.
2. The parents should then be notified by a school administrator.

3. The parents will make the decision as to how the student will be transported, and the
hospital to be used.

If neither the parents nor the person designated by the parent to be notified in case of an
emergency can be reached, the HOS or their designee will decide for the student's case, according
to the medical release waiver signed by parents. This includes arrangements for transporting the
student to the nearest hospital or urgent care facility.

Remember: When a child has an accident while under a teacher's supervision, the child must
report to them what happened and how it happened before going to the office. The teacher must
then complete an incident report on any injury. If medical attention is given beyond a band-aid,
there must be an incident form on file. Incident forms are available in the front office. This
incident report must be filed with the front office in the student’s permanent record.

Irs

First aid supplies are located in the red backpacks found in every classroom, the clinic, and with PE
coaches. When there is @ minor injury, the child is to be sent to the clinic.

In no case should a teacher administer medication to a student. Any over the counter or
prescription medication will be administered to the student in the clinic. In accordance with state
law, some students may maintain possession of medications such as an Epipen (or similar) or an
inhaler. A teacher may assist the student in administering such medications in an emergency
situation.

In cases such as back, neck, or head injuries where any movement may cause additional injury,
THE CHILD IS NOT TO BE MOVED. The front office must immediately be notified for support.

All teachers should wear gloves when administering first aid. For K-5, red backpacks
must go with the class when it leaves the room.

-mergencies Requiring Immediate Medical Attention
In the event of a life-threatening emergency with a student, call 911 immediately and then notify
administration and the school’s nurse. An incident report must be filled out with as much detail as

possible.
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Drills

Fire procedures and maps are to be posted in a visible location in the classroom near the light

switch

A fire drill will be conducted each month. Drill procedures are as follows:

&

Upon hearing the fire signal (constant sounding of fire alarm), teachers will exit the
building with all students under their supervision and with their red backpack with the
colored cards.

Students are to leave the classroom and walk down the hall in a straight, quiet line
to assigned areas.

Teachers are to have students stand quietly in a straight line in case additional
instructions need to be given. Class roll is to be taken to account for all students. If all
students are present, the teacher is to display a green card to the administrator in charge
of the area. If students are missing or if the teacher has an extra student, they are to
display a red card to the administrator in charge.

Teachers are to wait for an “All Clear” signal, at which point they are to escort students
back to class.

Any student who is out of the room at the time of the drill is not to return to the room. Teachers
need to discuss with their class what to do in this case. If the child is out of the room (in the
restroom, media center, etc.), the child should join the nearest adult that is available, and walk
with that adult, or that class, outside. The adult should notify the administrator in charge of the
teacher's area with the red card.

Nrillic

Tornado procedures and maps are to be posted in a visible location in the classroom near the
light switch.

A tornado drill will be conducted twice per year. Drill procedures are as follows:

g -

Upon hearing the tornado signal, teachers will exit the classroom with all students
under their supervision and with their red backpack.

Teachers are to go to the designated areas as indicated on the map.

. Teachers are to close all classroom and hallway doors.
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4. Students should be seated on the hall floor with their heads toward the corridor walls.
Coats and jackets can be used to cover heads, arms, and legs to help reduce the severity
of injuries from flying glass and other debris. Students should be located as far as
possible from all exits (or walls in corridors if they contain windows or doors).

All students will come in the building during a Tornado Watch.

’ e B y
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Intruder drill procedures and maps are to be posted in a visible location in the classroom near
the light switch.

An intruder drill will be conducted periodically. Please see the procedures document for specifics
at each of our levels of drill.

Cafeteria and Lunch

For an effective lunchroom program, there must be complete cooperation from the staff. Several
procedures are in place which facilitate an effective and time-efficient lunch program.

» Bathroom break before lunch must be followed.

» When transporting a class to lunch, teachers must be on time when entering the
Village Plaza/cafeteria as well as when leaving with students at the end of the lunch
period. They should be aware of the time other classes are going to lunch, especially if
there have been adjustments to the schedule. A class arriving to lunch late cannot
make up that time because of tight scheduling. If a class is not finished on time, the
teacher must take them outside or back to the classroom to finish.

» Should a field trip or assembly interfere with a teacher's lunch schedule, it is their
responsibility to plan for time changes with other teachers involved. This should be
done several days in advance. If complicating factors exist, a building administrator will
assist.

» Classroom teachers are responsible for the supervision of their class down the hall
and into the lunchroom. Once the class is settled in line, teachers may leave the
room or stay to eat their lunch with the students as per assigned duties.

> Every child is expected to eat lunch each day (unless fasting due to religious reasons,
at which time they may sit in the library). Only food should come to lunch (no toys,
books, games, etc.).

» Adults supervising during lunch should be familiar with these procedures. Adults
should be actively supervising students by walking around and through the cafeteria
for the duration of the supervision period.

> Please be consistent in encouraging the class to adhere to GLOBE Academy’s core
values of Community, Respect, Empathy, Sustainability and Trust (CREST) and to
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understand that the adults supervising are in charge. Silent lunch is not used as a
consequence for classroom/academic behavior.

» Students may talk quietly to the students at their own table.

> The first two weeks of school, all homeroom teachers will eat with their
students to establish rituals and routines in the Village Plaza/cafeteria.

Student Behavior

Hallway and Line Behaviol
Students should walk in the hallways at all times. Students should transition quietly in the hallways
so that other classes are not disturbed. Teachers or TAs need to accompany their children to and

from Connections and have them there on time.

Classroom and School-Wide Behavior

As a rule, most classroom problems or disruptions are to be handled by the teacher utilizing the
Responsive Classroom approach. However, there may come a time when a serious violation of the
discipline code, including repeated misbehavior, will warrant a referral to the office for
administrative attention. Please reference the School-Wide Behavior Plan for guidance as to what
behaviors should be addressed at a classroom level vs. what behaviors require outside
intervention. As needed, the administrator will follow the DeKalb County School District (DCSD)
code of conduct to determine actions. Additional school behavior documents are shared annually
through Google Drive.

Before a referral is made to the office/administration for minor repeated violations and/or
incidents of misbehavior, teachers are to be sure that the following have occurred:

» Teacher has contacted parent(s) and/or guardian(s) to inform them of ongoing behaviors.
» Teacher has worked with student and parent(s)/guardian(s) to utilize several

forms of ongoing interventions. All communication and intervention must have
been documented.

» Teacher has sought advice from the Data Coordinator and brought the child’s
actions up in monthly Response to Intervention (RTI) reviews for suggestions.

It should be noted that the best deterrent for ongoing misbehavior is to implement a

rigorous and challenging instructional plan. Students who are engaged in meaningful
and motivating activities are less likely to cause disruptions.

The following are situations which should result in an instant office referral:
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all teachers involved. A Response to Intervention (RTI) meeting is the time to discuss strategies
that
conference. Following through with RTI data is a must, as it is a legal document. RTI data collection
is the responsibility of the teacher.

The GLOBE Academy

Incidents involving violence or the threat of violence to any students or staff

Possession of or suspected possession of any item or substance prohibited by the
discipline code (all staff should be mindful that student searches are to be made only by
administrators)

Incidents involving bullying or suspected bullying

Incidents involving sexual behavior including but not limited to sexual harassment
Incidents of damage to or destruction of property

Suspected cases of child abuse

Repeated violations and misbehavior

The ratio for supervision during recess must be the same as for the classroom. There must
be adults on all sides of the play space.

Classroom walkie-talkies MUST be taken to recess and taken any time a class leaves the
building.

All items must be gathered before coming into the building.

Children should not be left unsupervised in the building during recess. Students should not
be required to sit out of recess. Recess should not be used as punishment.

Recess should not be taken away as a whole class punishment.

ulti-Tiered Support System (MTSS)

aperwork required by the State of Georgia is to be completed in full and in a timely manner by

worked or did not work and what steps to take in the future. It is not a typical parent

Gender Inclusion Policy

GLOBE staff ensures inclusive access to programming and facilities. In accordance with procedure,
the school will:

> Respect all students' gender identity and gender expression by honoring the right of
students to be identified and addressed by their preferred pronoun and to dress
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according to their gender identity.

» Within academic programming, prohibit separation of students and/or curricular
materials based upon gender unless it serves a compelling pedagogical tool.

» Provide all students the opportunity to participate in co-curricular and extracurricular
activities, in @ manner consistent with their gender identity, including but not limited
to intramural and interscholastic athletics.

> Provide all students with access to facilities (including bathrooms and locker rooms) that
best align with a student's gender identity, except in circumstances where the proposed
gender alignment for that student would negatively impact the safety and privacy of that
student or other students, in which case GLOBE will identify a reasonable alternative to
accommodate that student. Where available, a single-stall bathroom may be used by any
student who desires increased privacy, regardless of the reason.

This policy does not anticipate every situation that might occur with respect to transgender
students. The needs of each transgender student are unique. This policy should be interpreted
consistently with the goals of reducing stigmatization and ensuring the integration of transgender
students in educational programs and activities.
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Academic Policies

Planning

Lesson Plans
Lesson plans are due to the AHOS by Monday at 8:00 a.m. of each week. All teachers are expected
to turn in lesson plans. please s

srad | Planning

T =T s | QW
Graage Level

Once a week, the grade chair will hold a grade level meeting. Partner Teachers (K-5) will meet and
plan together at least twice a week. Middle School teams will meet at least once a week.
Documentation from weekly meetings will be turned into the AHOS.

Student Attendance

Grades K-5

It is imperative that all teachers submit attendance into the computer system by 9:00 a.m. each
day. Students are marked absent if they are in school less than half a day. The half day mark is
11:30 a.m. If a child is absent more than three consecutive days, the teacher should contact the
parent and inquire about the child, then notify the HOS. This action communicates caring and
concern for GLOBE students. Teachers should make sure that students have a clear understanding
of assignments to be made up after the absence.

(',; rac ;"’f' S Vr 8
It is imperative that all teachers submit attendance into the computer system within the first five
minutes of each period. Students accumulating five (S) or more absences in one 9-week grading

period should be referred to the guidance counselor for parent follow-up.
No policy exists for regular tardiness.re
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Field Trips

Field trips are considered an integral part of the instructional program. Trips must be well
planned, and children must have clear objectives for the trip. The teacher will discuss the
proposed trip with the HOS before anyone else is involved in the planning. Each child must have
written permission from the parents. No student will be excluded from a field trip without the
knowledge and consent of the HOS. No student shall be excluded from a field trip due to
financial hardship. If parent permission is not able to be secured, after multiple attempts, the
child should be placed with another teacher with assignments while their class is away.

At GLOBE, we love field trips because they give students the hands-on experience they need to
connect to the curriculum. Teachers must adhere to these guidelines when creating and
booking a field trip. The field trip should always connect to the curriculum or language culture.

More information and the most updated field trip procedures can be found on the Google Doc
entitled “OMG!”

Classroom Activities/Performances

Any time guests will be invited into a classroom or into the school, permission must be obtained
from the HOS before information goes out to parents/guests. Once it is approved, all details must
be emailed to the front office, the AHOS, and the HOS. If it is anticipated that students will be
checked out after the event, the teacher is responsible for having a roster printed out so that
parents can sign them out. This form will be turned into the front office.

Collected Money

All money collected for events and/or field trips should be systematically recorded and/or
receipted and submitted to front office for verification. Teachers must follow the directions
given to collect money for their own protection. Do not leave money in classrooms overnight.
Monies are to be stored in a secure location. Cash will not be accepted.
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Videos, DVDs, and Online Resources

DVDs, videotapes, and online resources should be reviewed carefully before use. The teacher
must adhere to current copyright laws regarding use of any multimedia. Non-academic video
content is highly discouraged and should be used sparingly. If it is used, it must adhere to the
following ratings limits and be approved by the AHOS/HOS prior to viewing.

> Grades K-5: G rating
> Grades 6-8: PG rating

Anything above these ratings requires written permission from a parent/guardian.

Curriculum Resources and Technology

At the beginning of each year, teachers will sign out the necessary curriculum materials to instruct
their grade level and content areas. It is expected that, at the end of each year, all curriculum
materials will be signed back into the Curriculum Coordinator in the same condition they were
received.

Students will be utilizing iPads or Chromebooks throughout the school year. Chromebooks should
be treated as curriculum resources.

At Lower Campus, class sets of iPads or Chromebooks are assigned to each classroom teacher.
Teachers should be aware that iPads and Chromebooks may be recalled for MAP and Milestones
testing and should plan accordingly. Teachers at Lower Campus are responsible for making sure
that iPads and Chromebooks are kept safe and secure them each night in their classrooms.
Missing or damaged iPads and Chromebooks should be reported to the office immediately.

At Upper Campus, Chromebooks are checked out to individual students by the homeroom
teachers. Teachers are responsible for making sure that Chromebooks are used only by the
assigned student, and that all Chromebooks are accounted for each afternoon. Missing or
damaged Chromebooks should be reported to the office immediately. A separate policy is signed
when a Chromebook is checked out to go home with the student. Teachers should be aware that
Chromebooks will be locked down for MAP and Milestones testing and should plan accordingly.
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Classroom Resources

Furniture is purchased for the classrooms. If a teacher moves classrooms, the furniture
(including but not limited to desk, rug, bookshelves, tables, chairs, and grade level specific
resources) stays with the room not the teacher.

Items purchased through PTCC and/or "Donors Choose” https://www.donorschoose.org/ may
stay with the teacher if the items are not grade-specific. If the items are grade-specific and the
teacher changes grades, the items stay with the grade level. If the teacher leaves GLOBE, the
items stay with GLOBE.

Grade Reporting

At the end of each semester (in December and in May), report cards will be issued. Progress
reports will also be sent at the nine-week marks in October and March.

» October (Parent Conferences)
» March (Parent Conferences, by parent request)

Between progress reports, teachers are expected to keep parents notified of student
progress, including any notable changes and at what level the child is working. It is advised to
send work home that is not being kept for the portfolio. This is a good tool to keep parents
abreast as to what is being taught. It is their little window into their child’s life at school.

Grades K-5
Standards-based reporting and end of the semester reporting in Infinite Campus.

Grades 6-8

At a minimum, teachers will submit one grade a week (per subject area) entered into Infinite
Campus and semester end grades in Infinite Campus.

Academic Grading

-",: rades K-5

Each teacher will post semester grades via the Infinite Campus site upon the opening of the
posting window. Dekalb County decides when the posting window opens. This is the only way the
state knows that GLOBE students have completed their work for these classes. The following
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criteria are to be used as a guideline for posting grades:

» Needs Development (1)
» Progressing (2)
* At the end of first semester, if the student is anticipated to meet the
standard by the end of the year, the teacher should mark Meets.

* If the student is struggling with the standard and the teacher is unsure
whether they will meet the standard by the end of the year, they should
mark Needs Development.

» Meets (3)
» Exceeds (4)

Reports need to be consistent between teacher partners. Work together when determining the
final assessment of all students in the class. Report cards must have documentation (minimum of
three pieces of evidence) for how students earned the grade.

Grades for middle school students are entered into Infinite Campus on a weekly basis. Teachers
are expected to work with their grade level cohort to create consistent rubrics and expectations
for grading.

The following grading scale should be used:
A: 100-90

B: 89-80

C:79-70

D: 69-60

F: 59 and below

Parent communication and documentation is required for students performing below a “C” level.

Final grades and overview comments will be submitted during the grade posting window at the
end of each semester. Mid-year report cards are sent home with students in January.
End-of-year report cards will be mailed within the first week after school ends in May.

Homework

» K-=2students: Up to 30 minutes of homework per night, M-Th, including reading

» 3-5 students: Up to 1 hour of homework per night, M-Th, including reading

» Middle School: 1.5 hours of homework per night, M-Th, including reading, gradually
increasing to 2 hours per night by 8th grade. It is appropriate to expect students to
work on long-term projects over weekends, but not over school vacations.

Teachers can assign weekly homework as if students are expected to do the given amount of time
each night but must understand parents may do what works best for their family (i.e., all in one
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night or spread through multiple nights).

Communication between partner teachers about homework is essential! Partner teachers should

communicate about homework that is being sent home each week before it goes home. Feedback
must be given on all homework and sent home in a timely manner.

Teachers will only assign homework that extends and applies the lessons of the regular school day.
They MUST NOT assign homework just for the sake of assigning homework or if the strategy or
skill has not been taught. It must be purposeful (i.e. NO busy work).

Communication

\nnoinn

uncemer ing

In order to keep classroom interruptions to a minimum, all announcements will be made at
designated times in the morning. Email should be checked periodically during the day for updates.
Reminder: school email is a public record that may be subject to requests under the Georgia Open
Records Act.

T oo ™~ 32:100217,
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A webpage, Google Classroom, or blog is encouraged of all teachers. At a minimum, it must
include:

Current unit of study with applicable standards

>

» Long-term project information

» Contact info with phone and email
>

Class updates
> Bi-weekly classroom/grade level newsletters

The AHOS should be included as a co-teacher on all Google Classroom sites.

All teachers will send an email each week to parents, with the AHOS cc'd on every group parent
email. It can either be a summary of the past week and what is coming next or a simple
statement about the week with an ending of, "Check out my blog." This will go out at the same
time each week. Just like students, parents like consistency also. Good communication will be
productive in the long run and will be time well spent.

Mail
Teacher mailboxes should be checked each morning, at midday, and before leaving the school at
the end of the day. Lower Campus mailboxes are located in the teacher's lounge. Upper Campus

mailboxes are in the front office. Students should not be sent to get mail. Many times,
confidential items are placed in mailboxes.
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Public Relations

Public relations are a continuing responsibility of all staff. All employees must be careful when
speaking to parents or other community members about GLOBE. The GLOBE Academy is a
high-profile school, and no staff member wants to be misquoted or misrepresented. GLOBE staff is
in this together. “Do not sink the ship.”

All media requests about school matters should be immediately referred to the designated school
media representative(s). At GLOBE, the following individuals have been designated as school
media representatives. They are the only personnel authorized to comment on school matters.

GLOBE Media Representatives:
Christi Elliott-Earby, Executive Director
Denise Clayton-Purvis, CFO/COO

If an employee receives a phone call from a reporter asking for comment on a school matter or a
school client, the employee must politely tell the reporter that their inquiry will be directed
immediately to the school media representatives and that they will hear back as soon as possible.
In addition to their name and the media outlet they work for, employees should ask for their
deadline. This is important as we want to be sure to respond to reporters in a timely manner to
maintain credibility and relationships.

Employees should also make note of the nature of the reporter’s inquiry and the information they
seek. All of this information should be passed on to the designated school media representatives
via e-mail or phone as quickly as possible.

NOTE: It is possible that a reporter calling for an interview about a sensitive internal matter or a
school partner will try to secure information from anyone who answers the phone. It is
important to refrain from making any comments to a reporter that could be used in their story.
Employees must stick to the “script” outlined above: taking their information and assuring
them, politely, that they will receive a call back from the appropriate individual(s) in time for
their deadline. It is imperative that employees not engage the reporter in conversation or idle
chatter.

GLOBE teachers and staff should not participate in any information gathering activity without first
speaking with school administration. This includes responding to non-school generated surveys,
questionnaires, forms, interviews, or observations, and includes parent requests.
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Social Media

Social Media is a useful tool for effectively communicating with the GLOBE Academy community
about the work of the school. “Social Media” is defined as all social media activities by The GLOBE
Academy employees, including but not limited to the use of blogs, forums, social networking sites
and any other web-based communications on publicly available sites. Social media activities
related to the work of GLOBE are encouraged to take place in a classroom or school office setting
so long as such activities do not detract from the employee’s effectiveness or other job duties. The
use of social media, even off duty and off premises, must not violate any GLOBE policies or
otherwise interfere with the employee’s performance of duties. GLOBE expects all employees to
exercise professionalism and good judgment in any social media activities, school-related as well
as non-school related. Furthermore, any social media activities must comply with all applicable
laws including, but not limited to, anti-discrimination, anti-harassment, Family Educational Rights
and Privacy Act (FERPA), copyright, trademark, defamation, privacy, securities, and any other
applicable laws and regulations. Any communication that is unprofessional or prohibited in any
other form is also unprofessional or prohibited on social media. Employees should be mindful that
any social media post, even from an employee’s personal, non-school account, may be interpreted
as being made on behalf of GLOBE.

The GLOBE Academy recognizes the value of social media, both for personal and professional use.
However, there are some guidelines that should be addressed when educators use social media.
The guidelines and reminders below have been posted to better protect (and inform) GLOBE
employees from charges of inappropriate use.

-~

» Employees must not friend/follow current students or allow students to
friend/follow them, except for relatives. It is GLOBE's recommendation that teachers
do not friend students.

» Employees must be judicious about "friending" students' parents on social media.
Not all parents are social media users, and it may appear unfair if some parents are
"friends," while others are not. The GLOBE website is equally accessible to all
stakeholders with internet connectivity.

*

» Teachers may utilize Edmodo/Google Classroom/Class Dojo, etc. as a wonderful (and
safe) social media tool to engage and assess 21st century learners.

» Employees must never forget that on a social networking site, once something is
posted, it may be available forever, even after removal. "Post only what you want
the world to see."

GLOB

E Social Media bon'ts

> GLOBE employees should not update social media statuses or post non instructional
content during school hours. Stakeholders expect GLOBE employees to be working
during the school day; posting on social media during this time may give the
impression that teachers are not fulfilling their responsibilities to students.

» Employees must not post pictures of GLOBE students on non-GLOBE social media.
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> For classes with a Facebook page or Twitter account, these should not be used as the
sole means of classroom communication. It is important to remember that not all
parents are social media users.

» Employees must not say or do anything (or post pictures) on social media that they
would not share in the classroom with parents, the HOS/AHOS, and the school
board present.

> Routine digital communication between teachers and parents should be conducted
through GLOBE email (not Facebook messages) or text messages.

Parent/Teacher Conferences

Parents should be continually informed about the progress of their child. Regular
communication should include positive reports as well as those about teachers' concerns.
Teachers should be proactive about notifying parents of incidents in cases where the child may
report erroneous or sensitive information to the parents. Parents have the right to request a
conference at any point. Each conference must be documented. School-wide parent/teacher
conferences are intended to be held after the first grading period. They should happen after the
grades have been posted to the report card.

Procedures for Conferences
Before the Conference
» Teachers should review the student’s work and/or portfolio.

» Teachers should plan what they will present to parents or guardians based on concrete
evidence that can be reported to the parent or guardian. This can include work samples,
conference notes, assessments of levels, etc.

» Teachers should touch base with the HOS or AHOS if guidance is needed. It is the teacher’s
responsibility to alert administrators of a potentially difficult conference, giving them as
much time as possible to work it into their schedule. If an administrator cannot be present,
teachers should consider the options of rescheduling, inviting the team leader, or including
the counselor in the conference. If a student has special needs, the teacher should confer
with the special education teacher and include them in the conference, if needed.

Conducting the Conference

» Make the parent or guardian feel at ease/be welcoming.

Always begin with positive statements.

State the reason for the conference.

Be honest, tactful, and gentle.

Offer suggestions/next steps.

Summarize at the end and make notes of next steps for all involved. What can the teacher

VVVVYY
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do in class? What are the student’s responsibilities? What can the parents or guardians do
to support?

School Calendar and Activities

School Calendar

A copy of the school calendar will always be on the GLOBE webpage.

L00gie Laienaars

Each téacher should subscribe to the appropriate Google Calendars and check them regularly.

The HOS or their designated representative very carefully controls the school calendar. Teachers
should consult the calendar as they sign in each morning. It is a good practice to look ahead
several days to see what activities are planned. Teachers must not ask to add events to the
master calendar until an activity is cleared by Administration.

Scheduling Activities

All activities should be approved by the Administrative Team and scheduled on the school master
calendar. The HOS must approve any outside guests in advance. Programs presented by student
groups representing the school should be discussed and approved by the HOS or their designee
prior to the presentation. The teacher scheduling the activity is responsible for alternate lunch
arrangements, if necessary.

Grade Level and Team Responsibilities

Cohesiveness

Grade levels should align as a group on policies and procedures not outlined in this handbook.
There should be continuity across the grade level. This provides positive structure for students
and their parents.

Sooftinnce
Meetings

The members of each grade level and team are responsible for meeting as a group at least once
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every week. The team leader will set the agenda and run the meeting in a professional and
timely manner. These meetings are necessary to discuss events (current and long-range) with
respect to instructional planning, student information updates, and interdisciplinary team
management. Meeting notes should be taken and distributed to the HOS, AHOS, and team
members.

ea0el
The team leader is responsible for:

» Attending Building Leadership Team Meetings. If they cannot attend, a representative
should be designated.

» Communicating between the team and Leadership

» Setting the weekly agenda and running the grade level meeting
» Delegating tasks to team members
>

Turning in reports/forms/grade level information as requested by
Administration

Y

Modeling and encouraging a positive team atmosphere and a cohesive
decision-making process

» Leading the team in instructional conversations, decisions, and planning

Building and Grounds

Care of Classroom
The classroom is an environment where learning takes place; therefore, it is extremely important

to maintain a clean and attractive classroom. The classroom should be neat and organized as not
to distract from learning.

Custodial service staff is under the supervision of the Facilities Director and the HOS. All requests
for their services should be cleared through the HOS/AHOS to facilitate scheduling. Teachers are
responsible for reporting any repairs or unacceptable cleaning of the classrooms to the
AHOS/HOS.

Building Security

All GLOBE staff members are responsible for building security and inventory control. In order to
reduce losses resulting from theft, burglary, and vandalism, all faculty and staff are asked to
observe the following guidelines:

» Make sure that classroom windows are closed and locked at the end of each day and

213



The GLOBE Academy

blinds are closed.

» Do not leave money in the classroom. Turn it in before the end of the day to the Business
Manager and obtain a receipt.

» Do not leave valuable equipment such as radios, cameras, multimedia projectors,
calculators, iPads, Chromebooks, etc., visible in the room overnight.

» In the event that a teacher's room is broken into or something is stolen, a missing property
report must be filled out immediately.

» Teachers should keep all keys directly under their supervision. Do not let students use

the keys. In addition, do not provide key cards or building codes to students/parents
under any circumstances.

» Do not open locked classrooms if the teacher is not present.
» External doors are not to be propped open! This is very important!

Professional Learning

L.Oertitri ‘,',(,;v

Each teacher is responsible for keeping their teaching certification current and providing a copy of
the certificate to Human Resources. The TKES platform will also be a place to report PL sessions
and hours. For GLOBE's certified staff, this is where the PSC will download each teacher's
professional learning.
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Staff Handbook Acknowledgment Form

l, have:

Printed Name

Received a copy of The GLOBE Academy Staff Handbook.

Read the handbook in its entirety.

Asked for and received clarification on the information therein.
Agreed to abide by the local policies contained therein.

Signature Date
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16. Attach proof of the school’s insurance coverage, including the terms, conditions, and coverage
amounts.
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. SELECTIVE®

POLICY DOCUMENT

S 2135972

INSURED'S COPY
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The GLOBE Academy

[ Issued by The Stock Insurance Compan_v] Policy Number
S 2135972

SELECTIVE INSURANCE COMPANY OF AMERICA
40 WANTAGE AVE, BRANCHVILLE, NJ 07890

COMMERCIAL POLICY INFORMATION PAGE

Named Insured and Address Policy Period
THE GLOBE ACADEMY, INC. From: AUGUST 12, 2021
4105 BRIARCLIFF RD NE To: AUGUST 12, 2022

ATLANTA, GA 30345-2031

12:01 A.M. Standard Time At
Location of Designated Premises.

Named Insured is: Producer Number:
CORPORATION 00-09071-00000
Producer:

MANRY & HESTON, INC.
GEORGIA

Schedule of Coverage

Schedule Effective Date: AUGUST 12, 2021

COMMERCIAL PROPERTY COVERAGE
COMMERCIAL GENERAL LIABILITY COVERAGE
COMMERCIAL AUTOMOBILE COVERAGE
COMMERCIAL INLAND MARINE COVERAGE
COMMERCIAL UMBRELLA COVERAGE
COMMERCIAL ABUSE OR MOLESTATION COVG
COMMERCIAL CRIME COVERAGE

SCHOOL BOARD LEGAL LIABILITY

Date Issued: AUGUST 11, 2021

Issuing office: SOUTHERN REGION

1L.-7025A (11/89) ki e Cow
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The GLOBE Academy

Endorsement Number Policy Number
AUO00D S 2135972
SELECTIVE INSURANCE COMPANY OF AMERICA
40 WANTAGE AVE, BRANCHVILLE, NJ 07890
POLICY CHANGES
Named Insured and Address Policy Period
THE GLOBE ACADEMY, INC. From:  aycusT 12, 2021
4105 BRIARCLIFF RD NE To: AUGUST 12, 2022

ATLANTA, GA 30345-2031

Endorsement Effective Date:

AUGUST 12, 2021

[Producer

MANRY & HESTON, INC.

Producer Number:

00-09071~-00000

COVERAGE PART AFFECTED COMMERCIAL AUTO COVERAGE PART

THIS ENDORSEMENT CHANGES THE POLICY. PLEASE READ IT CAREFULLY.

Forms and Endorsements:

PLEASE REFER TO SPECIFIC CHANGE SUMMARIES FOR
FORMS AND ENDORSEMENTS IMPACTED BY THIS CHANGE

NOTICE TO POLICYHOLDER: All the forms and endorsements contained in this coverage
part as of the Endorsement Effective Date are listed above. Forms and endorsements added to
this policy after this date will appear on another Policy Changes endorsement.  Please read
your policy and all “Policy Changes™ carefully.

Endorsement Premium

NIL

D/B - 10

(I'his premium may be
subject to adjustment.)

Date Issued:  AUGUST 11, 2021

Authorized Representative

Issuing Office: SOUTHERN REGION

11.-7028 (03/94) INSURED'S COPY
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S00000MY 1010220236

The GLOBE Academy

POLICY
SELECTIVE INSURANCE SCHEDULE

BRANCHVILLE, NEW JERSEY 07890 ISSUE DATE: 0670272021

MY 1010220 THE GLOBE ACADEMY
0871272021 0871272022 RENEWAL ‘ 00-09071-00000

DIRECT BILL 0871272021

BILL ACCOUNT: 251 983 054
PAYMENT WILL BE BILLED AS FOLLOWS:
SCHEDULED BILL DATE SCHEDULED DUE DATE PREMIUM AMOUNTS
01. 07s/23/2021 0871372021 5,049.00
TOTAL $5,049.00

THIS IS NOT A BILL.

Your bill will be sent under separate cover. This is a Payment Schedule of Iour policy
premium due based on your selected installment plan. Changes made to the policy premium
after the issue date listed above, will be reflected on future bills.

An installment fee of $0.00 may be added to each installment bill. Policies not paid
by the installment due date are subject to a late fee of $20.00 for each late
payment. An insufficient fund fee of $25.00 will be charged for payments returned by
your financial institution.

A reinstatement fee may be incurred when a policy is reinstated after a
non-pay cancellation is processed. Fee amounts are generally $35 for
commercial line policies and will appear on the next bill.

MISC-1591 (02/16) INSURED'S COPY
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The GLOBE Academy

Policy Number
MY 1010220

Issued By: SELECTIVE INSURANCE COMPANY OF AMERICA
40 WANTAGE AVE, BRANCHVILLE, NJ 07890

NOT-FOR-PROFIT MANAGEMENT LIABILITY POLICY
DECLARATIONS

THE LIABILITY COVERAGES ON THIS POLICY ARE WRITTEN ON A CLAIMS-MADE BASIS. COVERAGE
APPLIES TO CLAIMS FIRST MADE AGAINST INSUREDS DURING THE POLICY PERIOD OR EXTENDED
REPORTING PERIOD. THE LIMIT OF LIABILITY AVAILABLE TO PAY SETTLEMENTS OR JUDGMENTS WILL
BE REDUCED BY DEFENSE COSTS, AND DEFENSE COSTS WILL BE APPLIED AGAINST THE RETENTION.

ITEM 1. ITEM 2.

Named Entity and Address: Policy Period

THE GLOBE ACADEMY B NN (9 5%
4105 BRIARCLIFF RD NE 1O ’
ATLANTA, GA 30345-2031 To:  AUGUST 12, 2022

12:.01 AM Standard Time At
Named Entity Mailing Address.

Producer Number:
00-09071-00000

Producer: MANRY & HESTON, INC.

ITEM 3.
All Notices Of Claim Or Loss Must Be Sent To The Insurer Pursuant To The Terms Of This Policy In Writing To:

SELECTIVE INSURANCE COMPANY OF AMERICA
40 WANTAGE AVE, BRANCHVILLE, NJ 07890
(csvcenteraselective.com)

ITEM 4.
“X" Indicates Coverage Applies
[Z] Part A — Not-For-Profit Directors and Officers Liability Premium $2,032.00
E] Part B — Employment Practices Liability Premium $3,017.00
[] | part ¢ — Fiduciary Liability Premium
[C] | Part D — MLIElitePac Premium
TOTAL PREMIUM $5,049.00

In return for payment of the premium, and subject to all terms and conditions of this policy, the Insurer agrees with the
Insured to provide the insurance indicated in the schedules of these declarations. Insurance is only provided for those
coverages when a specific limit is shown in the Declaration(s).

411 111 1 411 1liiell 1111 1818

Date Issued: MAY 29, 2021

Issuing Office: SOUTHERN REGION
Authorized Representative:

Copyright, 2013 Selective Insurance Company of America. All rights reserved. MY 00 11 04 13
Page 1 of 2

INSURED'S COPY

223




The GLOBE Academy

Policy Number
MY 1010220

ITEM 5. Coverage Applies Where A Limit Is Shown For The Coverage

PART A — NOT-FOR-PROFIT ORGANIZATION DIRECTORS AND OFFICERS LIABILITY

Limit of Liability: $1,000,000.00 All Claims In The Aggregate
Retention: $.00 Each Claim under Insuring Agreement A
$2,500.00 Each Claim under Insuring Agreement B
$2,500.00 Each Claim under Insuring Agreement C
Prior or Pending Litigation Date: 08-12-2014
PART B — EMPLOYMENT PRACTICES LIABILITY
Limit of Liability: $1,000,000.00 All Claims In The Aggregate
Third Party Liability: 5 Applies
[:] Does not apply
Retention: $5,000.00 Each Claim
Prior or Pending Litigation Date: 08-12-2014 Claims for Wrongful Acts
Claims for Third Party Wrongful Acts
PART C — FIDUCIARY LIABILITY
Limit of Liability: All Claims In The Aggregate
Voluntary Compliance Program All Claims In The Aggregate
Sublimit of Liability:

This amount included in Fiducia bil im

Health Insurance Portability and
Accountability Act (HIPAA) Cover-
age Sublimit of Liability:

All Claims In The Aggregate
This amount included in Fiduciary Liability Limit

Retention:

Each Claim

Prior or Pending Litigation Date:

ITEM 6.
Additional Defense Costs Limit of $.00 All Claims In The Aggregate Under All Liability
Liability: Coverage Parts

_TEM 7.
Liability Coverages Single Limit of $1,000,000.00 All Claims Under All Liability Coverage Parts
Liability:

Iif a Single Limit of Liability is listed above, the Insurer’s maximum liability in one policy period for all Claims under

each purchased liability coverage shall not exceed this limit.

SUPPLEMENTAL EXTENDED REPORTING PERIOD

1 Year: 50%
2 Years: 75%
3 Years: 100%
4 Years: 125%
5 Years: 150%
6 Years: 165%
Copyright, 2013 Selective Insurance Company of America. All rights reserved. MY 00 11 04 13

Page 2 of 2

INSURED'S COPY
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QOMOFMY 1010220048

The GLOBE Academy

Policy Number
MY 1010220

MANAGEMENT LIABILTY POLICY FORMS AND ENDORSEMENT SCHEDULE

Policy Effective Date: AUGUST 12, 2021 |Schedule Effective Date: AUGUST 12, 2021

The following forms and endorsements are applicable to this policy:

THE FOLLOWING FORMS AND ENDORSEMENTS ARE APPLICABLE TO THE
MANAGEMENT LIABILITY COVERAGE PART:

MY 00 11 0413 PRIVATE CO MGMT LIAB POLICY DECLARATIONS
MY 00 08 0413 MGT LIAB POLICY FORMS/END SCHEDULE

MY 00 02 0413 NOT-FOR-PROFIT MGMNT LIAB GEN TERMS&COND
MY 00 03 0413 NOT-FOR-PROFIT D & 0 LIABILITY COVERAGE
MY 00 05 0413 EMPLOYMENT PRACTICES LIABILITY COVERAGE
MY 01 06 0413 GEORGIA CHG-CANCEL AND N EHAL

MY 70 05 0413 EDUCATIONAL INSTITUTIONS

MY 70 08 0115 CAP ON LOSSES FROM CERT A O TERR

MY 70 14 0413 ALL DEFENSE COSTS OUTSIDE LIMIT LIAB

MY 70 22 0215 RETEN REDUCTION INCENTIV

MY 70 23 0215 EMP LOYEE PRIVACY DEFENSE COSTS SUB LIMIT
MY 70 24 0215 THIRD PARTY WRONGFUL ACTS EXTENSION

MY 70 29 1220 DISCL PURSUANT TO TERR RISK INS ACT

MY 70 31 0916 DONATION ASSURANCE COVERAGE

MY 70 32 0916 IMMIGRATION CLAIN DEFENSE COVERAGE

MY 70 33 0916 WORKPLACE VIO

MY 80 04 0413 PROFESSIONAL SERVICES EXCLUSION

MY 80 06 0413 ABUSE OR MOLESTATION EXCL

Copyright, 2012 Selective Insurance Company of America. All rights reserved.

INSURED'S COPY
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The GLOBE Academy

We will provide the insurance described in this policy in return for the premium

and compliance with all applicable provisions of this policy

SO000FMY 1010220269

Wentn iiy> %%e.‘rnmfy

Secretary Chairman

Misc-1597 (10/06)
INSURED'S COPY
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The GLOBE Academy

Issued by The Stock Insurance Company WC000001 A
POLICY NUMBER PREVIOUS POLICY NUMBER
WC 9073210 WC 9073174

SELECTIVE WAY INSURANCE COMPANY
WANTAGE AVENUE, BRANCHVILLE, NJ 07890

INFORMATION PAGE NCCI COMPANY NO. 11606 ]
WORKERS COMPENSATION AND EMPLOYERS LIABILITY INSURANCE POLICY
ITEM 1. NAME OF INSURED & MAILING ADDRESS PRODUCER'S NAME AND MAILING ADDRESS

THE GLOBE ACADEMY, INC. MANRY & HESTON, INC.
4105 BRIARCLIFF RD NE PO BOX 49607

ATLANTA, GA 30345-2031

ATLANTA, GA 30359-1607

INSURED IS: CORPORATION | rFED 1D NO. 271366277 | AGENT NUMBER: 31-00-09071-00000

ITEM 2. POLICY PERIOD The Policy Period is from AUGUST 10, 2021 To AUGUST 10, 2022
12:01 A M., standard time at the insured's mailing address.

ITEM 3. COVERAGE
A. Workers Compensation Insurance: Part One of the policy applies to the Workers Compensation law of the states listed here:
GA

B. Employers Liability Insurance: Part Two of the policy applies to work in cach stated listed in Item 3.A.

The limits of our liability under Pant Two are: Bodily Injury By Accident $1,000,000 cach accident
Bodily Injury By Discase $1,000,000 cach employee
Bodily Injury By Discase $1,000,000 policy limit

C. Other States Insurance: Part Three of the policy :pphalolhc states, if any, listed here:
ALL STATES EXCEPT ND,OH,WA & WY.

ITEM 4, PREMIUM: The premium for this policy will be d ined by our Is of rules, classi i rates and rating plans. All
information required below is subject to verification and change by audit.
Code Premium Basis Rate Per Estimated
CLASSIFICATION No. Total Estimated $100 of Annual
Annual Remuncration Remuneration Premium
SEE ATTACHED SCHEDULE(S)
EXPENSE CONSTANT 0900 160
TERRORISM - GA $.010 9740 700
CATASTROPHE - GA §$.020 9741 1,400
GIIP ASSESSMENT ( 0.00%) 9690 NONE
Mini Premi $1,102 Total Estimated Cost $28,173
If indicated below, interim adjustments of premium shall be made:
[] semi-Annually [1 Quarterly [T Monthty Deposit Premium $28,173
This policy includes these endor and schedules: REFER TO WC-52
D/B - 10 - 204205546
Issuc Date: AUGUST 18, 2021 Issuing Office: SOUTHERN REGION
Authorized Representative
Form-64 (07/08) Copyright 1987 National Council on Compensation Insurance.

INSURED'S COPY
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The GLOBE Academy

Name of Company SELECTIVE WAY INSURANCE COMPANY

NCCICOMPANY NO. 11606

SCHEDULE OF OPERATIONS

Attached to and Forming Part of
Policy Number WC 9073210

Policy Effective Date  08/10/21

FED ID NO.

271366277

BUREAU FILE NO. 101351033

Extension of Item No. 4 of the Information Page WC-00-00-01A
Location of Operations Insured’s Name and State Location
THE GLOBE ACADEMY, INC.
GEORGIA

Producer
MANRY & HESTON, INC. 31-00-09071-00000

p—— . —— Tstumated 1ot Rate Per S100 0f mml

“lassification of Operations Code No. R » um

[T Anowat [] 3 Year (] Anemat[7] 3 Year

LOCATION # 001
SCHOOL PROFESSIONAL EMPLOYEES & CLERICAL 8868 6,779,868 0.38 25,763
(02)
SCHOOL ALL OTHER EMPLOYEES (04) 9101 221,245 4.71 10,421
ESTIMATED ANNUAL PREMIUM 36,184
WAIVER OF SUBROGATION NONE
DEDUCTIBLE CREDIT §$2500 (9664) ( 2,1M)
PREMIUM FOR INCREASED LIMITS PART TWO 1.10% (9812) 374
PREMIUM SUBJECT TO EXPERIENCE MODIFICATION 34,387
APPLICABLE EXPERIENCE MODIFICATION (FINAL) .910
PREMIUM ADJUSTED BY APPLICATION OF EXPERIENCE MODIFICATION (9898) 31,292
SCHEDULE MODIFICATION 9.00% (9887) ( 2,816)
DRUG FREE WORKPLACE CREDIT (9846) NONE
MANAGED CARE CREDIT (9874) NONE
PER CAPITA PREMIUM NONE
FOREIGN VOLUNTARY COVERAGE (9685) NONE
POLICY MINIMUM PREMIUM CHARGE (0990) NONE
TOTAL ESTIMATED STANDARD PREMIUM 28,476
PREMIUM DISCOUNT 9.00% (0063) ( 2,563)
LARGE DEDUCTIBLE CREDIT NONE
PAID FURLOUGHED EMPLOYEES PAYROLL $0 (0012) NONE
PREMIUM SUBTOTAL 25,913

Al Other Terms and Conditions Remain Unchanged.

Issue Date: AUGUST 18, 2021

Form-63 (11/88)
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The GLOBE Academy

Policy Effective Date Policy Number
AUGUST 10, 2021 WC 9073210

NAMED INSURED EXTENSION SCHEDULE

EXTENSION OF INFORMATION PAGE
ITEM 1.
NAMED INSURED

It is agreed that Item 1. of the Information Page includes the following Named Insureds:

State: ca Loc. No. Bldg. No.

NAME OF INSURED F.E.LN. NJTIN ul
GLOBE ACADEMY INC. 001 001 F271366277
WC-53A (09/06)

INSURED'S COPY
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The GLOBE Academy

Policy Number
WC 9073210

SCHEDULE OF LOCATIONS

Policy Effective Date: AUGUST 10, 2021 ISchcdule Effective Date: AUGUST 10, 2021

LOCATION NUMBER

001

EXTENSION OF INFORMATION PAGE
ITEM 1.
LOCATIONS OF THE INSURED

ADDRESS

4105 BRIARCLIFF RD NE
ATLANTA, GA 30345

WC-54 (03/99)

INSURED'S COPY
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The GLOBE Academy

Policy Number
WC 9073210

WORKERS' COMPENSATION POLICY FORMS AND ENDORSEMENT SCHEDULE

Policy Effective Date: AvGUST 10, 2021

THE FOLLOWING FORMS AND ENDORSEMENTS ARE APPLICABLE TO THE
WORKERS' COMPENSATION POLICY:

WC000001A WCOMP DEC
WC 51 QUICK REFERENCE
WC 53A NAMED INSURED EXTENSION SCHEDULE
Wcoooo00C WC AND EMPLOYERS LIAB INS POLICY
WC000404 PENDING RATE CHANGE ENDORSEMENT
WC000406 PREMIUM DISCOUNT ENDORSEMENT
WC000414A 90-DAY NOTICE OF CHANGE IN OWNERSHIP END
WC000419 PREMIUM DUE DATE ENDORSEMENT
WC000421E CAT (OTHER THAN CERT ACTS OF TERR)
WCo000422C TERR RISK INS PROG REAUTH ACT DISCL END
WC000425 EXPERIENCE RATING MOD FACTOR REV END
WC100601C GA CANCELATION NONRENEWAL AND CHANGE END
WC100602 GEORGIA BENEFITS DEDUCTIBLE ENDORSEMENT
WC990614 SIGNATURE PAGE

WC-52 (01/99)

INSURED'S COPY
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The GLOBE Academy

I Issued by The Stock Insurance Company I Policy Number
S 2135972

SELECTIVE INSURANCE COMPANY OF AMERICA
40 WANTAGE AVE, BRANCHVILLE, NJ 07890
COMMERCIAL POLICY COMMON DECLARATION

Named Insured and Address Policy Period
THE GLOBE ACADEMY, INC. From: AUGUST 12, 2021
4105 BRIARCLIFF RD NE To: AUGUST 12, 2022

ATLANTA, GA 30345-2031
12:01 AM Standard Time At
Location of Designated Premises.

Named Insured is: Producer Number:
CORPORATION 00-09071-00000
Producer:

MANRY & HESTON, INC.
GEORGIA

Schedule of Coverage
COMMERCIAL PROPERTY COVERAGE
COMMERCIAL GENERAL LIABILITY COVERAGE
COMMERCIAL AUTOMOBILE COVERAGE
COMMERCIAL INLAND MARINE COVERAGE
COMMERCIAL UMBRELLA COVERAGE
COMMERCIAL ABUSE OR MOLESTATION COVG
COMMERCIAL CRIME COVERAGE
SCHOOL BOARD LEGAL LIABILITY

PREMIUM INCLUDES TERRORISM - CERTIFIED ACTS  $1,643.00

In retumn for payment of the premium, and subject to all the terms of this policy, we agree with
you to provide the insurance indicated in the schedule above. Ins ce is provided only for
those coverages for which a specific limit is shown on the attached coverage declaration(s).

PAYMENT METHOD Total Policy Premi $57,959.00
D/B - 10 (This premium may be subject to adjustment.)

Date Issued: AUGUST 10, 2021
Issuing Office: ~ SOUTHERN REGION
Authorized Representative

IL-7025 (11/89)
INSURED'S COPY
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The GLOBE Academy

Policy Number

ATLANTA, GA 30345

S 2135972
SCHEDULE OF LOCATIONS
Policy Effective Date: AuGusT 12, 2021 Schedule Effective Date: aAugusT 12, 2021
Prem. Bldg.
No. Location No. Occupancy
1 2225 HERITAGE DR NE 1 CHARTER SCHOOL
ATLANTA, GA 30345 2 MODULAR CLASS
2 4105 BRIARCLIFF RD NE 1 CHARTER SCHOOL
AND 4085 BRIARCLIFF RD, NE
ATLANTA, GA 30345
3 4069 BRIARCLIFF RD NE 1 OFFICE

IL-7036 (01/93)
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The GLOBE Academy

Previous Policy Number
S 2135972

Policy Number

S 2135972

COMMERCIAL LIABILITY COVERAGE DECLARATION

Policy Effective Date: AUGUST 12, 2021

I Coverage Effective Date:  AUGUST 12, 2021

Business of Named Insured:
CHARTER SCHOOL

Insurance is provided only for those coverages for which s specific limit is shown in the following coverage schedule.

Coverage Limits

COMMERCIAL GENERAL LIAEILITY

General Aggrognu Limit (Other Than Products-Completed Operations)
Products-Completed Operations -- Aggregate Limit

Personal and Advertising -- Injury Limit

Each Occurrence Limit

Damage To Premises Rented To You Limit -- Any One Premises
Medical Expense Limit -- Any One Person

$3,000,000
$3,000,000
$1,000,000
$1,000,000
$1,000,000

$20,000

Commercial Liability Premium (s)

Rates Advanced Premium
. Class Premium 7 - § o
Classification + Premises - Products - Premises - Products -
Code Basis Of Completed h Completed
Operations Operations
SCHOOLS GENERAL LIABILITY $83%.00
EXTENSION COVERAGE
TERRORISM $526.00
EMPLOYEE BENEFITS LIABILITY 92100 FLAT CHARGE $251.00 ———-
EXTENDED REPORTING PERIOD 92100 FLAT CHARGE $251.00 -
LOCATION #001 BUILDING #001
SCHOOLS FACULTY LIABILITY FOR 47469 72 (T35) 11.288 INCL. $813.00 INCL.
CORPORAL
(T-502)
SCHOOLS PRIVATE ELEM NOT FOR 47476 803 (T36) 11.288 INCL. $9,064.00 INCL.
PROFIT ONLY
(T-502)
LOCATION #002 BUILDING #001
SCHOOLS FACULTY LIABILITY FOR 47469 26 (T35) 11.288 INCL. $293.00 INCL.
CORPORAL
(7-502)
SCHOOLS PRIVATE ELEM NOT FOR 47476 285 (T36) 11.288 INCL. $3,217.00 INCL.
PROFIT ONLY
(T-502)
Minimum Premium $264.00 $.00 Total Premium  $15,547.00 $.00
m i an ate L nd
T . s (T34) Behool -
Location of all premises you own, rent, or control: pjforeg 2% s s squace fest
Refer to “Schedule of Locations™ o A /0t par’ Cuouliy Sashar

This Schedule lists all your premises, operations and other exposures, as they exist as of the coverage effective date.

Forms and Endorsements: Total Advance Premium
? 015{‘547.03 be
Refer to *Commercial Policy Forms (This.premiup ma
and Endorsement Schedule? suglecttoaa}usunent.)

CG-7035 (06/'90)
INSURED'S COPY
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The GLOBE Academy

Coverage Effective Date l I Policy Number
AUGUST 12, 2021 S 2135972
COMMERCIAL LIABILITY SCHEDULE
Commercial Liability Premium (s)
Rates Advanced Premium
Classification %::'d’: P‘;‘:"]‘;’“ r&‘mi.\p - g’“d‘:f“ - ;P‘t'cmis_a . gmd\:f!x -
"~ Operations Operations
LOCATION #003 BUILDING #001
BUILDINGS PREMISES OTHER THAN 61226 1,940 A) 153.245 INCL. $297.00 INCL.
NOT
(T-502)
CG-7045 (06/92) INSURED'S COPY
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The GLOBE Academy

17. Attach a copy of any intended education service provider contracts or arrangements for the
provision of education management or support services, including with any EMO, CMO, ESO,
etc. Such contracts shall describe the specific services for which the contracting organization is
responsible. Such contracts should clearly delineate the respective roles and responsibilities of
the management organization and the governing board in the management and operation of
the charter school. Such contracts must also include the fee structure.

NOT APPLICABLE
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The GLOBE Academy

18. Attach a copy of any agreements with your local school district or Board of Education (Exhibit 18
- DCSD Assurances and Required Statements). Exhibit 18 — DCSD Assurances and Required
Statements may not be altered in any way.

NOT APPLICABLE
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The GLOBE Academy

Exhibit 18 - DCSD Assurances and Required Statements

Goorga law, State Board of Tauwcanon Sule, and Dot Courty School Dirs [hereinatiar "DCSD7)
poicy reguire your ichoo! 19 prowide atsurances That it well meet spocfic soguiraments and comply with
SOPACAtre lawrs. TR Bsor Ml SO0 ervumet J16% These roQuerirrinls and, when you 1l the sgred
SRR SRRt WIN [1es 05 A0S FOrm ok 91 OF pier (harTed N0 apQICatOn (aCAage. YOu Me
Srovidng e lagal aviurance that your Chaner 100l undentands and will comply with thess
regurements. Tha form munt Be sgred by the school’s governing Souard char,

A5 The p AN red represertstive Of The sODRCArE. | hevedy Cortly Nt The Wi maton sesiind o I
Mphcaton Lor 8 charter wchool located n Deial County & true (o the Best of my bnowledge 30d Selel

e Charter Schoot agreet o comply wihh and adbere 10 the Geongs Dypartrunt of [éccaton s
Asturances b welt i DCSD's Adsat anoes in Folioms

L. The Ouarter Schock shall De sulbject 50 the controf 3nd maragement of the Detal Boss of
Lducaton, i prowded o the charter ind v & minser comatent with the Coratfuton.

1 Ornarter SN0 BOSnd marnbers (Nrenafter The “Boar™) will 80% COMINMEE 3 witing MaonTy On
vy other pUSic or prvate uhool board. Board member wervices 1hall be volurtary ang each
Soerd member thall be Iy mured with sppropriste and spproved Direcion K OMoen Labiity
Coverage. Thae Crarer SOhool achrndrwiidipes thiat the poterial ewals for Bosrd mernbers bo be
St i ther ORSGE andyOr Pevs0nal Capacity, whach means that e financial protection for
Ralylny payrments and/or Seferne ooty will oy be throug® the Directory & Offcers Liablty
Coverage uniens The Charter Schodd aho opi 1o purchune & bond for s Board membeny. The
Dt recomsmends 1At the Charter SCNOO! 350 purihine 3 Bond n 20RLON 1O providing
Ourectors B Ofers Lobibty Coverage 10 entre that 31 Roand Mombers ave Rlly protectsd
$rom fnancal hardihip and Aaity and 1o prevert any potontial £ In Coverage.

3 Mo mernber of The Boar? shal sell leane, O receive paymenl Ior providing Yewthooks, suppive,
servides, aguoment, Latimes, of Land 10 & Onarter SChood of omher Dud sChOd in OCSD. o
Wil the Board memSers rrosve Daryment 1o services i Bowd membens.

4. The recrutment of sadents it e rmpomubaiity of e Ohacter School. During the recrutmwent
Srocess, the Oharter SChood will ariwide pirents of DOtes i Viadients weith allurste wformaton
FD0UE The DIOErans, SErvOes NG mansting svadabie at the wchool The Crarmer Schaal shall
make ar slectronic copy of the complete Charter School petition and cortract avadable on 23
webnie

5 The Onanter SEho0l aroes 50 Sgh a0 wpdaed version of THE Letier OF Asiusanies, # soeted
SUrng the (Aarter Seem, 13 enture COmPlance with federal or state law or nue and/'or DCSD
polcy, repastions, snd/or gedetne.

5 DCSD ol Aang Bhe charter ichook Dunant 10 the funding formuls prowided by OCG A § 20-
2-2068.1 anvd appiicable State Board rube.

Page 1
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The GLOBE Academy

I According 8o State Board Bule 16049 05, the per-pupd funding amounts buted n § L%c) of the
Chanter rearesent DCS0's good fath extmate of the base por pudd amoust of which & will ferd
e Ohanter SN0 35 100 25 THhe SONO0 Sy iem 1eceivis The state and oCs revihees wpon
WACh the 20 pend wiNo0l budget 5 Daned The atudd amount of per-pupd fundeg DCSO wil
Prowide 3 the charter 00l it subpect 10 changs In & given Ducal year baned on Boctustiont in
ervoliment and Viate and ksl reverurm, and sthal be dertved from the Aunding formeda
provded iy OCGA §10 2 2681

1 The Charter Scnool agrees 10 masntan ervolmant s than o #3.al 10 The masmum
ervoiment idertifed in the charter cortract. Only spon annus approval om the Delal Bosr?
of Educinon and he Goorga Depirtment Of ESUCation by 2pnl 131 of Uhe preceding yeds muy
the Charter SONaa!l eniond B4 manmum saroliment leveds Dy 20 mare than |55 of 1he
ervolment idertifed in 1he charter contract

& The Charter Schoct i subiedt 10 periode sudits By DCSO's imterned Acdits Oupartment.

S The Oharter SOvaol wil b respoasible Tor aroviding varioun Foancial feports 1o the DXCSD
Internyd Acsims Department, DOSD Khool Maosation Department. ang Dedlalt Board of
tducation. The reports inciude but are sct Smeted 50 the Islowing Cash Now Statermert,
Balance Sheet, Slatermert of Dapenditiures vi. Sudiget. Stalervend of Arvetue vi. Dpendiiured,
Chaprterly SEatementy, 303 [0 OF Yoor SL0ements (Showng £00eMmBrances IR ough Ane XN

G Ary guaifiad sudt Srdogy, or ron <ondormity with gecerally acrepied governmental
SCOuning WMandarth, musy felt i Dermemation Of the charter sfler teview by the D3SO Frasce
Cepartrrent

T, Ay Geficit 0courring Auing o at the end of » facal year shall De shminaned by Songs 10 B
provided by the Churter School. The Charter 5chool shall not reguest any addtionsl furch from
the DCSD 10 cover any defiot Created by the Charter Schodd and the OCSO shall nat sfiocats
funds A the Onarser SONO! For The et Facal poar Uil the Sefick Mas Deen resodvid
[N N

£ The Charter School i solely respormbie for ol debty imcurred By the Charter Schaol and s
povermng body, and the DOSD shal not be ComlraCtually Dound B0 the Charter Schaed or 10 avy
thrd party sith whom the Charter School 2as 3 contract o Irom whom the Charter School has
PUrtNaned QOO OF MTVICR, FICERE J1 CENAreiLe Agreed in the Charter contract

2 Mthe Charter Schocl wishes to erter o an agreement 83 bosrow funds in which the
DIy period esceeds the Oumrent facal yeur. The Ohanter SChool must notiy OCSO ane
MRONEN DAOF 10 104 INg The AP eament Ao NeView 3Nd (ORGCErIDON INE Qrowiade a0 amended
budget reflecting e 03 and repayment pencd that hat bees prewously sooroved By the
Chaner SChol povernng Boartl 10 ertier Mo & s iicast long term dets, the Chamter SOvood
st b 0 By SN (0 WBageent) Charter Lermn 3nd Be n good andng win DOSD and the
GADON.

10 The Charter School mill provide evidence that & has cbtssed spproprute raerance of the
poverring Board and advwsrestiatons by Aupnt Lt of 21 fiest yeur of Operation. W [he event the
Orarter SChaol Crases OPeration 1or amy reanan, the (rarser SN0 and s povermang Body whad
beo resporsble for dosing Out the busness sain of the Dharter School. The Chanter Schoo shal
cooperite wih the DCI0 10 the estiest netestary 10 providie an orderly retern of the ibudests 10
1O APOrOPriane sChOONs e which They are 10ned AT The 1eme 3 Thaeter SOMO! Coates
0PSB0 vy LaTature a0 oG It DA NEed Wit ate o Wl Land Wl be delbverns
to DXSO.
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11 M the Orarter KNGO pLINE 50 CRILE SREration of it aotifad That the coetract will not be
renewed, the school will nctily the DCID Ofice of School Innovation within 45 hours with the
Ot 2 COMALT I Ormation for the Divion responable for The Clotng protedutes.

12 Up0n not Ficatson of Ler manaton o A0n renewsl of The (hanter i a0ordind e with Sectom )
or 26 of the Churter Comtract, e Oharter Schoot shall aliow DOSD to place » Hl-teme DCSO
ermgioyer at the Charter School 2 monitor ol school operation and 10 moaior and sccest
records of the Churter Schoe! § espendtures and proposed spesding of remareng pubc forch
The D will Gesqgrate 3 recenenitig under e DOSD'S Internad Aucits Degartment 55 enviare
Al amparency of clouing procechret. Urkets an emavigency ciowsre i necestary, the Charter
HH0OH il prvare Tt & ranation plan s deweioped, approved by DCSD, and the Chirter School
il GO 3 The o OF The Scal your v o It i OPerating. per state Law,

10 WO ety | B oy afer teominaton of The Cnuarter for & lacal Ohamer School, off pulic wrpius
Wl e setarnad 10 OO Upion hermnatoom of the (hanter Tar o ol (hanter shosd. ol st of
1he Sermwanstnd harter sehimd parihaved wvmg ale or leder o gt ont furahy arsd ol e rbered
Viate or hedord grant fundh swmarded by the Sate Bowrd of Lducetion, 1hel rewert 12 the locel dhtict
and il not b ued by the choo! or £ Sorprofi governing boerd Lo wetaly Mty

1A The Charver Schaol shall sumet  francial st for the Tingd year of operaton, prepared by an
ndopendert Georgla 1cented certfied pubic accourtant within thaty (30 2oyt of crating
operptions. This sudt shall nciude » detaded inventory of af sasets Turther, should the Charter
SO0 1OR Nave SutTiCent Punds B0 Dy 20 OfF s DAl Ivediies, OF DENY evidenie of indettedness
2 The thme 1t cassey cpevanon, DOSD shall not be responuble for any debits incermed or
contracts sgned by the Charter School

1. The Charter School mil bo swsetsed uung DCSD s efective wchaol framewerk. The formal data
Vg agreement with Resesrch/Duta Tvabuston 10 provide the Detrct with MAP andor
Ot Jraesimett Gala ehes Giorga MARIoNE data n undvaabie Vol e marlered

I The Crurner 00! will evoare Tt oF dats regured for evaluating performance i complets,
accuraie, and suberitiod in & timedy manrer.

1 The Oharter Khool wil provide services 10 Soudenty with Dhabiities and [nglah Language
Learners i the sieme munner i radtionsl schools m DCSD. The Charter School shal Iodlow
DCSD's Exteptons Edutaton Servir Gusdebnes for DCSD Crarter Sanools (Inchuding Specind
Edcation Ard Hosptal Homedaund] Addtonaly, the (harte SOna0l will provide
wpplemental sduCItion wrwcet and remedation I8 regured C3Me1 1 the wame manser 5
radtional schedls i OCS0. The Chirter Schocd will extadioh & Student Supoont Team (S5T)
FOOMBIPCE weth [TLate Purdeintd and DOSD DOT DOAOES Mandl 200 COMply with SaxTion S04
by rOVINg 00F0D LN B TOMMCAMION

I The Charter School will notly the DCOSD wpon receipt of 2 formal complaing or dus proces
heatrg reguest made By 3 parest/pasrdun o studen! concermeng the Individusls with
Draddinies o ESuCanon ACT ¢ SOU PLn. farnash 3 (0Py OF such COMEant and (0operate ully
the vvestigation, dofence and reschmon of sucd complare
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1 The Ohurter School wil wse DCSD forms for Soction S04, 1pecil edutation, tourseling serwon,
povcholagcal services, so0ad sarvices, SST, and hoals senvicoes.

4 The Ovarter Shool witl hire or contract Special Eaucation teacher(s) » Boemsed school
courneior, a icemed certifed wchook prpchologiit or a icerned clnical poycholognt, 3 Soemed
schoct socul worter, 8 whodf nunse, and spe0sl educaton parsoraleisionsls, 10 provide
SAvVACEs 10 ehgdbe Sudents N MCOONEINCE meth Sate 30d Sederdl poidelnes.

5 The Oanter Khool may choose 10 adept the DOSD Student Coce of Conahuct, may madly the
DCS0 Code of Conduct, o use i1 own Code of Student Condhuct Dot munt il comply with
federal ard Mate Sue process procedures. An ehectrone copy of the Oharter Schools Studert
Code of Condutt will be pubiahed 00 the Charer SONOls webene by Aupst 17 of eac> sthool
pear. The Ohanter Shoo! will Rangle 35 Gacoine Hiues regading students wish daabsizes n
sccordance with foders ragulstions, stats pudehnes, and OCID poliicies

1 The Onarter SChotd & resporsalie for The g of a8 persdanedl regured 10 wnplemest the
Contract The Onarter SChool's Naring decions mury A0t caune the Danect 1o Ll 19 meet fegeral
companabiiny stanclards. The Dutrict mill rddorm the Charter School no Later than the October
Date Cortan of cach yoor f the Charter Schoot’s staliag practices noed to be scusted bo mect
federal (Omearabiimy. Fadure %0 FoBOw DUt Dadund e My Aetadt i 3 federsl fre

3. No admenictrator mill be dvectly responcibie for The hirlng, supervition or evaluation of »
merber of by Ner imymediate Latvly

3 T Onarttr Schood shall subent the Corfad Persosnel indes [0 dana 10 B DCSD's uran
Fasden (o4 Deganment per DHIrkt eslabdaded deadines 300 other 1aves OO0 reguest by
Homan Rsourte panionnel

4 Thefaculty, imateactonal v and ol other persoorel recrmary for the operation of the Charter
SUhool thall be errgloyees of Ihe Chaner SOhool. Emplayres will meet GAFK reguroments
working 3¢ Charmer Schooks.

L Prior to students Sccupying any faclities 300 the Charser School cometting to any
Cerficne of lease o Swtser g, the Oharter SONood shall ot proger approval bor vy
siten and/or Lacies Srom DCID and the Georgla Department of Education's Facktier
Sevviies Diveson

2. The Charter School will prepare & tafety plan and sebemst that plen snd its approws from
Bhe George Emerpency Managenet Ageacy 10 U Dalrct prar 10 Bhe sl of schoo
_raaty

1 M ne Oty SOnO0! ehels 10 DA N The Natonu SOnoo! Braatlin andd Lunas Program,
e Charer SN0l will JuBent 1y O pRSCation 1o the GADCE i reguired and will be
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PEApOraiie NOr a0Our iiely COuing madih 2548 selriTing Srancildl resssdurseomest Clven 50 The
GADOR 100 Mapait, maedtng 1w FW0d Matrnt s2ansyrds.

2. The Crarter 5chool agrees 10 provide DOSD with transpartation salety Socumentaton, i any, s
regured by e GADOL 1o Mter 1han June | lor tThe peading school pesr and adhery fo OOy
Traraportanon Standard Operating Procederes.  DOSD sthodd uses s wsed.

B The Orarter SON0ols Iramporntation srogram will comply sith apphcaliie w and any wehichey or
drwen vund for traraporting Woderty will mect the 1ame wafety tandards appicabie 63 pubic
schooks i this Stme.

€ The Oharmer SOhool wil aanave 10 DCSDY s Trarcoormation Scandand Opecating Procedures, #
DCSD ool Sunes are ned

Py Sadety

N ACOrdance with Dedlalt Soard of Eoucation Pokcy B3 BIT), this letier of asserances serves a8

rotf caton of the charter 300! adminiitration’s and Gowerring Doard' s irtortion 19 contact e
Detalh County SN0l Datrct Departmmnt of Pt Salety 10 7050000 30 My SEruded A CO
person(y), Madenrt Snrupton, Bomd hrest, Srug aaee, vickence Or other acts That theaiten e wfety of
et S1 I NGRS VAR 3t the (ArTer ool

1 The Orarter School's leader will bo provided a Dusrct emad addoess, ierslty 3 Dusinem emad
and voicemal lor Cormmpondence with the DCSD, and make good fath efforts Lo repond Yo
o DCSD nguares within one buniweis Sy . Reprmertatives from [he Churter Schoel sl
SLend ary warkahog, N services, /o 1ranng and 0Ther metiagl L) ¥ reguined by DCSD.
The Crarter SKhoo! thall comgiete anaual repocts 303 serveyy, a mandated by OCSD.

L The Charter School shall report Sady attendance 10 OO0 uuing the wandard, approwed
method of Sata Colecuon Master sCheduies a0 St schedules mant exst for shudents n
Praces K17 5000 1o the start of the chool year. AL changes n the scdedides 3ol be
compicted prioe 42 tHhe vt FTE count date of e school year. Nl grades for sach course
P D SeCored afer each semeiity . OCS0 wil 2rovede 1he fecessary OMware and Iy ening
0r The 5700t IAIMSTON SySIem J0pRation whde the Tharmed SNGol will provide Rasdware
A0 1he NeCeuEay rtermet serecs connection. The DOSD Soudent Informuton Syuten it 5 be
wwed for the collection of ol dats and information reguired by O COA 20-2-520 for
PANGMOy Teporing 10 the State Department of Educaton (SOOL) and feder sl agescies
jesample: daciplion) The methad of 3312 colecton will be THa1 whch iy Cumently in voe by
DCS0 and muy be changed from time 82 e bused on technciogy curmently
" e Lusting perodie and ond of yeat Checkins srovided by DCSD wil e wied 10 defire
WA DFAOGHESS MODOITS, ARDOT (At anvdl OENY Ve iAo &0 10 D (VORI

1 The Charter School thall maintain all studient recordt in accordance with appicaie federal
ancd sbate lewn, regulationn, rudes and polcie. The Charter School sthall musntsn ol viadert
records on behull of The Dalret during cach student s erroldment 1 the (harter Schodd. Upen
B Pen’s Wil O 0Ther MAtrOation from the Crarter SChool the smadent’s
echucational recoesh thall Se reterned within ten | 30) business dows 10 the Ditrict’s studiont
recordh center for refention.
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The O0aner KO Lhal MUprtan 304 05ar T Drivady 3 COnfgertiainy of sach student's
eSucations! record I acoortiance with the Family Lducationyl Rights and Privacy Act FTRPA),
USC § 12508 and il not dncions 10 sy unadthorioed [hed Darty sty perionaly
et lalvie wlonmation COMErniIng aoy Vigdert eoroited i the (harter SOMo! withon et
UG pror wiiten parental permauon

Sobject 1 staty and feckeral Laws, DCSD and it agenvts shall have the right 12 enarine and
copy M recordy, reports, documents, and fiet rolating 1O any sctivity, program, or student of
e Orarter School. The (haner SOMO agrens 10 wriernunded vty and svounied
ntrctionsl st conducsed by DCSD's School Innasation and or The Intermad Aucity
Departraerty, o needed, prowched, Aosever, Bt sach vinlts thall not indeciers with the
operations of the Chanter School. Tha adtess, howewer, shall Aot Be v easonably withheld ¢
PO NOtice iy proweded by DCSD

The Orarter Shool will 1580w the DHEIKT's 9ed \enafication process ¢ set form by e
gadance bom the Georpa Departriend of Edecation, DCSY's Department of Curcvham &
ntruction, and DOSY s Oce of Continuoun mgrovement

¥ the Charter 5000l did mot snwiion telationn with an Education Service Provider (R59) dering the
Peilion srocew, But ehects 10 erder 0 Juch 4 contract [hereeraller “E5° Agreermrent ') doring the
Charter Lerm, the Dsaet and the state shall Be notfied. A (harter arverdnest musl De sppvaved pror
95 euecytion of the £5° Agreement

8

Mo prowivon of the 159 Agreement shall inteciers with the Soard s Suty 0 eweroae &)
Matutory. COM BBusl and Bdutury respomSitins governng 1he operation of the (harter
Shool No provesan of the L52 Agreement 008 Dbt The Board bom acting 25 0
indeperdent, wil governing pubiic body, or allow pubiic Secion to be made other than n
comphance with the Open Mestings ACt. The Board of the school will solely retain ssthorty
Ovet The budiget. Representatiors of the £S5 wil /ot serve 0n 1he Sowrd

The Board musl eeoure That, whie Munagemen! pArTers May Make Neconmmendations 1o the
Powerning bosrd, the Bourd will not be under any contractual obiigation %0 Actept thess
recomyTwe e Sl ory

1% Chartey COMTACT 1 Dermrated, The Orarter SChON! Bourd shall essure that the
management comgaay turms over Al wudent, penonael facal, and other Charter Scohool
records Lo the Soard within Ive butieen dan

Nothing i the 59 Agreerent shall Be Corairutd 1 2ty wiry 10 vt the suthorty of the
Detas County Boand of FOcation Induding, Doz 1ot Wmited 35, The 34thority to take and
ecforce sction puret D OCGA 335014 1 et oeg and O L GA 4501570 ot s

To the exlert Dare a'n arry conficts Setampen the Lermm of e Charter Schools churter
COMIACT andd The tetems of Lhe ESP Agrrement, Ihe 1erivs OF The Charter COMLIMT will Controlt.
¥ 20 £5P purcrases equpenent, muterals a0 suppies 1or The wne ol on Deta¥ of or 3¢ e
agent of the charter, the 152 Agreamwnt shal prowde that sech squoment, materah and
supohes shal Be and rermain the groperty of Bhe Charter. The ESF shall nat charge addmonyd
COMTRESON, Mk ud Or smlar foes, for The 1ems Surchaned AF the w50 of, 00 bahat of o
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the agertt of e Oharter School. Any such purchunes munt be madie o » thard party
SO0y rbess ot S00TH i The CATeY pfitan

7 The Board will enre 1t The T52 Agreament CONEIns 3 Sactan That will reaionadly perast
*ther party 90 termunate e L3P Agreement.

B The £S5 Agrvermmnd shoukd nciude provisons deshng with cemenhg of phryscel and
wieteCtual property develoged by the ESF o by the Ovarter School's emgloyess.

CNarter SCNOO! Shal Drn0ure and Mdalan 1or The Guration of s CAM1er CONMACL M 23 500 COnl anvd
PEe, S I ance an will Adly prptect it and the Indemwntecs . rom any and ol clabrn a5 et
forth i the Indermniiicaton e that muy arne ot of Chrarter School s operatiom under T™he charter
agreement from incidents, acodents and et for personal myury, boddy nyury, and property
Goamage wisth may e rom O 1 OARCLon with The perlarmunce OF [hg (harter agfcerent ang
for the Charser SONG0ls profenconal Laddty wnder the Charter agresnment

The Tohowing i the merimam Mmurance coverage and Bervts Bhal the Charter School munt masetan i
e Charter SChoor muelaim beoader Loverage of Sgher beals than the marimurn shows Delow,
QCSO regusres 03 $200 D ertiTied 10 ol Coverage 300 4or hgher bomuts martaned By the (harter
<hook.

Mirveraam Scope end Livet of rmvar g c

L Workery' Compensation & Emploper’s Lability Wauwrance - Workens' Compensanon nsursve
in comgiiance with the appiicabls Workery' Compensation Act{y) of the wtate(x) wheren the
work 8 10 be performed o where purtsdetion could apply N amourt reguired by itatuter
Empioyer’ s Labdty wauraoce. with henis of Sty of 40€ Sess The $1.000,000 per aitident
Sor DIy gy oF Busane

2 Commercul Geraral Labiity Ymurance, nchucing contractusl Rablity invurance, products and
coTgieted cperation, penonsl rpury, bodly rgery, progerty demage and advertang injary,
58 vy othey type Of Aabdity for wiuch the (harter agreement Of INs Lether of Assuranies
20phes wih Benity of Sablty of act lesy than $1,000.000 sach cocumence / 52,000,000 polcy
apgregate for personal injary, Sodily ingary, 308 property darmage. Commercial Gereral
Uity insurance shall be writhes On an “Octurrence” form.

3 sress Anomobde Labity surance with hests of Saeity OF 204 ess than $1.000,000 per
0G0t Tor Bodly injury and progerty damuge neurance Bl nchude A owned, fon owred
2nd hred wehiclo habdty.

4 Unieeda Insurance with beits of Mty entess of Ergioyer’s Lisity iesurance, Cormmercwd
General Laddty lrnurance and Anoemotvie Labdty weaut arce 0 INe arnount oF ot less than
$1,000,000.

3. tducaton’ Legal Uabity insurance mith lemwts of not lens than $2.000 000 each claim
SL000.000 1 1he prrus aggregate for af Clamns. Coverage shall inClude Wi an(e (Oveiage
o0 DCID, 2% 2000nend and electad SMTCOlL, GepaTTments, Jgencies, SOWds, (ammecsone, Ry
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drecion and officers, traslers, agenty, empiovee, volurioers and students wive
PINCIGITAG N PEerND Doogranns. Coverage 1 10 3950 Cover Dmpiorymena Practes Landey.
ProparTy Iurance coverage thall Be "ail risla” and in Lcient amourts to Covey the
replacerment cont of af viructeres and comtents for Deoperty Cumed Of leaied By the Charter
SOl I ance POy Wl be endorsed 10 narvw DXSD a1 2 Lows Paywe i Lheir interes] may
20pes. Deductihe o Selt irawred Retermon 2l not esceed $100 000 per ons.

Criew 303 Ficelty Bond in 1he sern of noe Jest thas 51000 000 per occurmence. Covecage shal
inciude coverage for Emplogee Theft and Dhonesty, Forgery or Aleration, Thelt of Morey
ad Secutes, Sobbery and Burglary. Compunes Frind, Fusds Trarsher Fravd and Morey
Orders, Coumarter Cumensy and Impersanation Fraud and thall cover Labdiny 5 Wd Partes

Other nurence Provevons

TRE MorementOned Wi pace POMC s SABT (OMAN ¢ e eNEOrsed B0 Contan. the Salowing
Provions.

i

A prowviwon that coverage alorded wunder such policies ¥all not expire, be canceled or altered
Wit a1 leaot forty frve [45) days prier wriltes notice to DCSO

Workery' Compeniation and (mghoyer’s Lty and Propgety mvarance pohcees shall contan 3
waiver ol subrogaton o Levor of DCSD, ML 0P0NTAS 303 ehectad offcian, degartmenty,
poncies, boards, comenirions, it oifcen, Apents, empiopeet and volurteen

CormmverOwl Emplopes Labiity, Gevwr s Lsteiity, Autiomobee Latsbty and Usibrols Ladeity
Wt arce DoRcies shal InOudie 30 IOI0PNate endonement making DOSD. Ay appowrted and
wacted oMoiah, departrmants, agencien, Doardh, comymision, ity deacton and olfoen,
trakers, agerls eTOIOVTEL vOLrterr) a5 uderts whie DarlCpating = irdermibg prograe,
ASI0al riureds under ach JobOies

A copy of these sndorsements thall B¢ prowded to DCSD.

Clabre Made Poliviny
I arvy ot a0k e DOBRCY 15 WIITIeS 0N & Clawms made (Overage Soom

3

2

THhe eroactvs date Mt e Lhown, and 1hin date raest be Sefore the sancution date of charter
context

ot drce mul be marianed and evdence of Murance st be provded ior ot least Bveee (3)
YOI MTEY LOMPREEn of (AMTRY adreement

I COVagR A CANClnd O rON Terewad, 303 20t replaced Wi anarENer claems made polcy Sarm
WS & reteoactive datie prior 50 the charter agreement, charter school mat purchane salended
FEpOTing petiod Cowerage v & rinrnurn of thvee (35 yours after Completion of (haner

R il
A copy of the (aeTs reporting reQUrETMErEs must be wbestzed 1o DCSO
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Yerifiation of iosarance Coverage

L ONner sohoot el Turmah DCSO woth Contificates of wawrance and cenied Copy of o8
oRurance poliches Inciucing ASStonal Insered, Waiwer of Setragation, and | ndorument.
Mowewer, aderr to obtan e roguired dotuments shall not wawe the Charter Schools
OLAGINON 10 Srovide Them The (et ates, DobOies an Edrsements Shall LOMIN The
fokownyg Mlarmaton

Namw anct address of agertDecker;

Narw and pddowns of mured.

Namee of st anie (OMPany, Waeraritng syt ate, Of (LM Nsrng estty,

Owsription of Cowerage n Vangard termungiogy,

Pobay perad,

Poboy MNumber,

Lty of Labdiry

Namw and addirons of certficate holder;

Acknowledgraent 1o the DOSD of sotice reguirements of material sdvenie change:

Sgratire of mmionzed apentrober

Towphoce number ol saharUed agenttroker | 200

Owtahs of policy exchunions apphcabiie 50 thees Assurance v comments wction of

et arce Centicate.

1 MERAN 10 e (AN OF Fawrance, PoRCes and erdoriementy, the Oharter SKhool's
Beoher/ nturer thall provide cophes of the polcy endonaments ovidencing the coveragefy) for
OCS0 Srough the Indemmiication and Irsurance cbigations stsamed by the Charter Khool
AR CRUALEEA NSa samenls Endeni ng prmary a0 eniess rpers SNl De serewed and begt
CUment and WO 10 Eate 00 a0 a0ru O lessar Teve Dadhy s needed.

1 AN Rk Mroperty murance thould Be e seflicent amounts to cower the replacement cout of
o structures and contents B0 [hew Al value for progerty owned or lwaoed by Bhe Orarter
SChool, Nolicplies) shall e endorsd 10 Aame DCSD 35 5 Loss Payee 2 Thew et May
50

4  Under &l coverage regured hereunder, the pobcylin) whall be eadoned 42 inciude the
AROW Lerims and CONMIOrd: Esept Ior avy MCepiadie secondiny yer OF protedtion, the
DL $hal e prumary a0 1OC £ACESE B0 ANy OTNEY COVTagR DIOwind by of avalabie 10
oC0.

P'—pp.-"p"

Scit mured Reteriom

O e00r OfF Rish Nuragorrsirt My (oger © The C0aner SCHON 50 Dt (hankd COvEr age Wit & bower
Fetention or provede Saancad proot of ity sty 1O pary Mt a0 related evest gatioes, Clan
SATIEREIIton, and Seferss Euperne wiha The resestion.

Non Usnitation on Cherter School’s Lisksley
Tha obligatinns 104 The ONrter SChOE 00 WOOUAe AN MANEas hasr ange Nl fOL Be CONEIrund 1o

WANE OF rentrict OEher OAGATOM and It I UN3entood That INLUTaNCe N 1O way it Rabsling of
Charter Schodt whether or not v is Covered by e ance
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Inmurance Ratingy
Al of e murance polices 1pecifed whall Be writon on 3 form accoptable 80 DCSD and 3l coonpanses

Proveding M ante reguted By Charlér agreemest il mdet The sarisiem fnesoal securtty
regurerntnits Of Best's Ramag not less tham A and Best's Frundcis Sire Category not bess than Clns 0

Soechl Risks o0 Croumatances
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Pk, A eaperience, Fourer, COverage, O Other (rCumelandes

Charter Schaol'y Praperty mance
The Charter School assermes 10k reiponiily for ons o damage 10 s groperty.

L Cofrs Agresmnend These Assuracces comtitute the entice agreoment between the Charter
Schodl, Deal Bowrd of Laucition, and Duilrict, with sespact 1 the matiers st fonth herein
W) papersedes ¥l pOor (OMETROOr te0us, WTLen OfF OF B Aegalunor, A eeteents, Of
U VLINGNG) Detaeen 1he Sarty regandng such mamien), Dut does Not seperiede the
charter contract, which wees forth the entice agreement between the Charter School, Deials
Board of Edutation, and State Boart of Education. A scasred or phonocopy of hese
ALsr arCes wil Do deemed an tognad

I Waelwey No faiure or Selay By the Deiad Board of [acaton, or datrct deugree,
CxErCang Sy g Or femmedy heren Shall Sperite 21 & matwer thereel. The rghts and
rersidis OF T Dtrcl onder These Ao anes #¢ Dumaliin 40d are Aot eviunve of ary
TS OF comadions whch 1 wOndd Ofhermise tave heven

L Mo Vicletion ™ Oharter Schood reprments and warrants that the seecution of, and
periormance under, these Assurances will act be & Breach of, viclation of, o corfiet with any
OUNES COMVDIT OF AEreemant 10 wivih I 1 & STy O Sulgtt, Nhading the (Nafer CONMVRL

& MeadingyIrherpretation of MOLL  The headings contaned in thewe Assurances are for
conversence only and shall not aflect in any may e medning o ISterprotation of Yy
GOOument

5 Seversbiity. i (he reent TRt arw 5o O PrOvicon of these Auarances is Sound 10 Be, o
Decomem by operation of lew, el unesiorceable or voud, the remainng terma and
prowstrn shel oot be afecied therely and shall remin i Al force and sffect, and the
e, wterdorceabie Of voul ey of Srovision shall be deemed A0 %0 De » port of Pese
Assrarces

¢ Govorping Lew. ™ ene Acsurances shall be gowerned by and comtrued and ecforced in
cLordence with The et of the St of Georga.

T Natkes Uniois stherwing prowided » 1he Charter contrat, or Thess Assuranced, 3 notces
Wl b inwriting and shall Be st by slectrons mad U S P S reguler mad, personally
Setvered, Swernight delivery service or cort fied mad, ponlage preged Notom shad be
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Seerred geen (3) on the date debwered i defivered personally or by clectronic mad, () on the
frat buseneis ey followng the datie of daoutch F dolvered By owernight defivery service o |}
e iyt #Var Cepoi i Ihe Unied S1a16s musl with steguste potlage #Moaed £ sert
Cornlied o by e mad.

Caforcement. The Charter School acknowledpes that ¥, in the judgment of DCSD, the Charter School
o maateridd Dreach of One OF Mare proveons of the charter and ¥ sach muteal Sreach i net Adly
Cured withes Wty (30] Says afer the re0egt of weitlen A0t 10 The Charter SChod iertifing the
Dreac® and ahat meat be dorw 10 cure £, DOSD w20l be 2uthorioed to Iviiate 1srminstion procecures
ot forth in O COA 20 2- 2068 and the sccompanyng it Bowrd Rule

Notices N Be ai) o450l i foSow.

Fo the Dlatvict:

At Superintencent

Deaty County School Datect
1201 Mourten ndalng Sodever?
Rore Mourtan, Georgla 30083

With & copy tex

Dwecier

Shoot rmoweton Depertment
1701 Mourrten rdaing Bosewed
Sore Mourtan, Georgla 3008)

Agroed 10 a8 atepted By the Tharter Schoot:

24 the Ohaw of The Governng S0and 1o The Onarter SCAO0L, | provede bega Jasurance That 1he Chaner
Khool urderitandh and will 22here 10 The requirements CoNtaned n this Letter of Aserances.

= Juy 26, 2022

Gowereng Bowrd Ohae Nl

Andrew D . PRD, MSW, MEd
Boarg Chaw, GLOBE Academy
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19. Attach a copy of any Letters of Intent and/or agreements detailing any proposed partnerships,
including agreements with other local schools/systems for the charter school students’ participation
in extracurricular activities such as interscholastic sports and clubs.

NOT APPLICABLE
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20. Attach a copy of any MOU/lease/proof of ownership for the school’s facility.
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SHERMAN & PHALEN, LLC
ATTORNEYS AT Law TEeL: (770)579-0109
1165 NORTHCHASE PKWY. SE
SuITe 450 Fax: (770) 788-8336
MARIETTA, GA 30067
December 20, 2017 MRECEIVILL |
The Globe Academy, Inc. JAN 03 2018

At Sharon Camara ‘
2225 Heritage Drive NE E _\W\vg )
Atlanta, GA 30345

RE:  Purchase from Breiman
4069 Briarclift Road, Atianta, GA 30345

Dear Ms. Camara:

Please find enclosed the original recorded Limited Warranty Deed on your property. Your
deed should be kept in a safe place; however, should anything happen 10 it, there is a copy
on file at the Office of the Clerk of Superior Court in the County Courthouse where your
property is located.

Also enclosed is the Owner’s Policy of Title Insurance purchased at the time of closing and
a copy of the Settlement Statement. We suggest you keep the Deed and Owner's Policy
together.

If you have any questions or if we may be of further assistance, please do not hesitate 1o
contact our office.

Sincerely,

SHERMAN & PHALEN, LLC

Angela Wadsworth
Paralegal

Enclosures
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2017158453 DEED8OOK 26569 ™9 743

MIBNTANANAY e
10/30/2017 12:45:12 PM

Real Estate Transfer Tax $308.00 Debra DeBerry

erk of Court
D?de mwn

Space Above This Line for Recorder’s Use

Prepared By and Return To:
Sherman & Phalen, LLC

1165 Northchase Parkway SE, Suite 450
Marietta, GA 30067

STATE OF GEORGIA
COUNTY OF COBB

LIMITED WARRANTY DEED

THIS INDENTURE, is made this 23rd day of October, 2017, between ROBERT F.
BREIMAN AND JENNIFER M. BREIMAN (“Grantor”), and THE GLOBE ACADEMY,
INC., a Georgia nonprofit corporation (“Grantee”) to wit:

FOR AND IN CONSIDERATION of the sum of Ten and No/100 Dollars ($10.00) and
other good and valuable consideration in hand paid to Grantor by Grantee at and before the
execution, sealing and delivery hereof. the receipt and sufficiency of which is hereby
acknowledged, the Grantor has granted, bargained and sold to said Grantee, and Grantee's heirs,
successors and assigns forever, the following described premises, to wit:

All that certain piece or portion of ground described in Exhibit “A” attached hereto and
made a part hereof, together with all buildings and improvemenis thereon, and all the rights, ways.
privileges, appurtenances and advantages thereunto belonging or in anywise appertaining thereto,
situated in DeKalb County, Georgia (collectively, the “Property”). To have and to hold all and
singular the premises before mentioned, unto said Grantee, its successors and assigns, forever.

And said Grantor does hereby warrant the title to said premises, and will defend the same
against the lawful claims of all persons claiming by, through or under Grantor, but not otherwise,
provided that, this conveyance is subject to those matters set forth on Exhibit “B” attached hereto.

[Signatures on following Page]
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DEED BOOK 286589 Fs 744

IN WITNESS WHEREOF, Grantor has hereunto set its hand and seal the day and year
first above written.

Signed, sealed and delivered in the GRANTOR:
presence of: /K
e . / (Seal)
ROBERT F. BREIMAN
V//M 7
Notary Public
S s Qe e (Seal)
My commission expires: JENNIFER M. BREIMAN
[AFFIX NOTARIAL SEAL QReBEANP |
K et
& V- wssioy., (@
f..e.“P* T, % ?
LI
%S0 a0
"""8 UNTY, Geo.»\"
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DEED BOOK R&ESET Ps 745

Exhibit “A”
Legal Description

All that tract or parcel of land lying and being in Land Lot 206 of the 18th District of DeKalb
County, Georgia, being known and designated as Lot 4, Block B, Unit 1, Sunrise Estates
Subdivision, as per plat recorded in Plat Book 28, Page 95, DeKalb County Records, which plat is
hereby referred to and made a part of this description, being improved property more particularly
known as 4069 Briarcliff Road, according to the current system of numbering houses in DeKalb
County, Georgia.
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DEED BODK 26569 Fs 746
Debra DePerryg

Clerk of Super

DeKalb County

an ot
or Lourt

veorsia

Permitted Exceptions
1. All taxes for the year 2018 and subsequent years not yet due and payable.

2. All matters as shown on that plat recorded at Plat Book 28, Page 95, DeKalb County,

Georgia Records.
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CHICAGO TITLE .
. INSURANCE COMPANY

Policy No.: 4049-1-17-1182-2017.7230610-212974763
OWNER'S POLICY OF TITLE INSURANCE

Issued by

CHICAGO TITLE INSURANCE COMPANY

Any notice of claim and any other notice or statement in writing required to be given the Company under this Policy
must be given to the Company at the address shown in Section 18 of the Conditions.

COVERED RISKS

SUBJECT TO THE EXCLUSIONS FROM COVERAGE, THE

EXCEPTIONS FROM COVERAGE CONTAINED IN SCHEDULE

5

B, AND THE CONDITIONS, CHICAGO TITLE INSURANCE
COMPANY, a Florida corporation, (the "Company”) insures
as of Date of Policy and, to the extent stated in Covered
Risks 9 and 10, after Date of Policy, against loss or

ge, not exc g the Amount of Insurance, sustained

or incurred by the Insured by reason of:

1. Title being vested other than as stated in Schedule
A

2. Any defect in or lien or encumbrance on the Title.
This Covered Risk includes but is not limited to
Insurance against loss from

(a) A defect in the Title caused by
(i) forgery, fraud, undue influence, duress,

incompetency, incapacity, or
impersonation;

(i) failure of any person or Entity to have
authorized a transfer or conveyance;

(i) 8 document affecting Title not properly
created, executed, witnessed, sealed,
acknowledged, notarized, or delivered;

(iv) failure to perform those acts necessary to
create a document by electronic means
authorized by law;

(v) a document executed under a falsified,
expired, or otherwise invalid power of
attorney;

(vi) a document not properly filed, recorded, or
indexed in the Public Records Including
failure to perform those acts by electronic
means authorized by law; or

(vi)a defective judicial or administrative
proceeding.

(b) The lien of real estate taxes or assessments
imposed on the Title by a governmental
authority due or payable, but unpaid.

(c) Any encroachment, encumbrance, violation,
variation, or adverse circumstance affecting the
Title that would be disclosed by an accurate
and complete land survey of the Land. The
term “"encroachment” includes encroachments
of existing improvements located on the Land
onto adjoining land, and encroachments onto
the Land of existing improvements located on
adjoining land.

3. Unmarketable Title,
4. No right of access to and from the Land.

7230610

ALTA Owners Policy 06/17/06 w-GA Mod_306
Copyright 2006-2016 American Land Title Association. All rights reserved. The use of this Form (or any
derivative thereof) is restricted to ALTA licensees and ALTA members in good standing as of the date of use.

The violation or enforcement of any law, ordinance,

permit, or governmental regulation (including those

relating to building and zoning) restricting,

regulating, prohibiting, or relating to

(a) the occupancy, use, or enjoyment of the Land;

(b) the character, dimensions, or location of any
improvement erected on the Land;

(c) the subdivision of land; or

(d) environmental protection

if a notice, describing any part of the Land, Is

recorded in the Public Records setting forth the

violation or Intention to enforce, but only to the

extent of the violation or enforcement referred to in

that notice.

An enforcement action based on the exercise of a

governmental police power not covered by Covered

Risk S iIf a notice of the enforcement action,

describing any part of the Land, is recorded in the

Public Records, but only to the extent of the

enforcement referred to in that notice.

The exercise of the rights of eminent domain if a

notice of the exercise, describing any part of the

Land, is recorded in the Public Records.

Any taking by a governmental body that has

occurred and is binding on the rights of a purchaser

for value without Knowledge.

Title being vested other than as stated Schedule A

or being defective

(a) as a result of the avoidance In whole or in part,
or from a court order providing an alternative
remedy, of a transfer of all or any part of the
title to or any interest in the Land occurring
prior to the transaction vesting Title as shown
in Schedule A because that prior transfer
constituted a fraudulent or preferential transfer
under federal bankruptcy, state Insolvency, or
similar creditors’ rights laws; or

(b) because the instrument of transfer vesting Title
as shown in Schedule A constitutes a
preferential transfer under federal bankruptcy,
state Insolvency, or similar creditors’ rights
laws by reason of the failure of its recording in
the Public Records
(1) to be timely, or
(i) to impart notice of its existence to a

purchaser for value or to a judgment or
lien creditor.

. Any defect in or lien or encumbrance on the Title or

other matter included in Covered Risks 1 through 9
that has been created or attached or has been filed

All other uses are prohibited. Reprinted under license from the American Land Title Association.
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CHICAGO TITLE .
. INSURANCE COMPANY

Policy No.: 4049-1-17-1182-2017.7230610-212974763

deed or other instrument of transfer in the Public

or recorded in the Public Records subsequent to
Records that vests Title as shown in Schedule A.

Date of Policy and prior to the recording of the

The Company will also pay the costs, attorneys' fees, and expenses incurred in defense of any matter insured against by this
Policy, but only to the extent provided in the Conditions.

IN WITNESS WHEREOF, CHICAGO TITLE INSURANCE COMPANY has caused this policy to be signed and sealed by its duly
authorized officers.
CHICAGO TITLE INSURANCE COMPANY

ey s

Countersigned:

Angela Wadsworth
Sherman & Phalen, LLC

1165 Northchase Parkway, SE, Suite 450 President

Marietta, GA 30067

Tel:770-579-0109 pd

Fax:770-579-8443 Attest: T~
Secretary

EXCLUSIONS FROM COVERAGE

The following matters are expressly excluded from the (b) not Known to the Company, not recorded in the
coverage of this policy, and the Company will not pay loss Public Records at Date of Policy, but Known to the
or damage, costs, attorneys’ fees, or expenses that arise by Insured Claimant and not disclosed in writing to the

reason of: Company by the Insured Claimant prior to the date
1. (a) Any law, ordinance, permit, or governmental the Insured Claimant became an Insured under this
regulation (including those relating to building and policy;
zoning) restricting, regulating, prohibiting, or (c) resulting In no loss or damage to the Insured
relating to Claimant;
(i) the occupancy, use, or enjoyment of the Land; (d) attaching or created subsequent to Date of Policy

(i) the character, dimensions or location of any (however, this does not modify or limit the
improvement erected on the Land; coverage provided under Covered Risk 9 and 10);

(iii) the subdivision of land; or or

(iv) environmental protection; (e) resulting in loss or damage that would not have

or the effect of any violation of these laws, been sustained if the Insured Claimant had paid

ordinances, or governmental regulations. This value for the Title.

Exclusion 1(a) does not modify or limit the 4. Any claim, by reason of the operation of federal

coverage provided under Covered Risk 5. bankruptcy, state insolvency, or similar creditors' rights
(b) Any governmental police power. This Exclusion 1(b) laws, that the transaction vesting the Title as shown in

does not modify or limit the coverage provided Schedule A, Is

under Covered Risk 6. (a) a fraudulent conveyance or fraudulent transfer; or

2. Rights of eminent domain. This Exclusion does not (b) a preferential transfer for any reason not stated in
modify or limit the coverage provided under Covered Covered Risk 9 of this policy.
Risk 7 or 8. Any lien on the Title for real estate taxes or
3. Defects, liens, encumbrances, adverse claims, or other assessments imposed by governmental authority and

matters:
(a8) created, suffered, assumed, or agreed to by the
Insured Claimant;

created or attaching between Date of Policy and the
date of recording of the deed or other instrument of
transfer in the Public Records that vests Title as shown
in Schedule A

CONDITIONS

1. DEFINITION OF TERMS

7230610

ALTA Owners Policy 06/17/06 w-GA Mod_306
Copyright 2006-2016 American Land Title Association. All rights reserved. The use of this Form (or any

The following terms when used in this policy mean:

derivative thereof) is restricted to ALTA licensees and ALTA members in good standing as of the date of use. ¥*
All other uses are prohibited. Reprinted under license from the American Land Title Association.
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(a)"Amount of Insurance”: The amount stated in Schedule
A, as may be increased or decreased by endorsement to this
policy, increased by Section 8(b), or decreased by Sections 10
and 11 of these Conditions.
(b)"Date of Policy”: The date designated as ‘Date of Policy”
in Schedule A.
(c)"Entity": A corporation, partnership, trust,
liability company, or other similar legal entity.
(d)"Insured": The Insured named in Schedule A.
(1) The term "Insured" also includes
(A)  successors to the Title of the Insured by
operation of law as distinguished from purchase, including
heirs, devisees, survivors, personal representatives, or next of
kin;

limited

(B) successors to an Insured by dissolution,
merger, consolidation, distribution, or reorganization;

(C)  successors to an Insured by its conversion to
another kind of Entity;
(o) & grantee of an Insured under a deed

delivered without payment of actual valuable consideration
conveying the Title

(1)if the stock, shares, memberships, or other
equity interests of the grantee are wholly-owned by the
named Insured,

(2)if the grantee wholly owns the named Insured,

(3)if the grantee is wholly-owned by an affiliated
Entity of the named Insured, provided the affiliated Entity and
the named Insured are both wholly-owned by the same
person or Entity, or

(4)if the grantee Is a trustee or beneficiary of a
trust created by a written Instrument established by the
Insured named in Schedule A for estate planning purposes.

(i) With regard to (A), (B), (C), and (D) reserving,
however, all rights and defenses as to any successor that the
Company would have had against any predecessor Insured,

(e) “Insured Claimant": An Insured claiming loss or
damage.

(f) "Knowledge™ or “Known": Actual knowledge, not
constructive knowledge or notice that may be imputed to an
Insured by reason of the Public Records or any other records
that impart constructive notice of matters affecting the Title.

(9)"Land™: The land described in Schedule A, and affixed
Improvements that by law constitute real property. The term
"Land" does not include any property beyond the lines of the
area described in Schedule A, nor any right, title, interest,
estate, or easement in abutting streets, roads, avenues,
alleys, lanes, ways or waterways, but this does not modify or
limit the extent that a right of access to and from the Land is
Insured by this policy.

(h)"Mortgage”: Mortgage, deed of trust, trust deed, or
other security instrument, including one evidenced by
electronic means authorized by law.

(i) "Public Records": Records established under state
statutes at Date of Policy for the purpose of imparting
constructive notice of matters relating to real property to
purchasers for value and without Knowledge. With respect to
Covered Risk S5(d), "Public Records” shall also include
environmental protection liens filed in the records of the clerk
of the United States District Court for the district where the
Land is located.

(§) "Title": The estate or Interest described in Schedule A,

(k) "Unmarketable Title": Title affected by an alleged or
apparent matter that would permit a prospective purchaser or
lessee of the Title or lender on the Title to be released from

7230610

ALTA Owners Policy 06/17/06 w-GA Mod_306
Copyright 2006-2016 American Land Title Association. All rights reserved. The use of this Form (or any

derivative thereof) is restricted to ALTA lic and ALTA b

s in good standing as of the date of use.

the obligation to purchase, lease, or lend if there is a
contractual condition requiring the delivery of marketable title.
2. CONTINUATION OF INSURANCE

The coverage of this policy shall continue in force as of
Date of Policy in favor of an Insured, but only so long as the
Insured retains an estate or interest in the Land, or holds an
obligation secured by a purchase money Mortgage given by a
purchaser from the Insured, or only so long as the Insured
shall have liability by reason of warranties in any transfer or
conveyance of the Title. This policy shall not continue in force
in favor of any purchaser from the Insured of either (i) an
estate or interest in the Land, or (ii) an obligation secured by
a purchase money Mortgage given to the Insured.

3. NOTICE OF CLAIM TO BE GIVEN BY INSURED
CLAIMANT

The insured shall notify the Company promptly in writing
(i) in case of any litigation as set forth in Section 5(a) of these
Conditions, (il) in case Knowledge shall come to an Insured
hereunder of any claim of title or interest that is adverse to
the Title, as Insured, and that might cause loss or damage for
which the Company may be liable by virtue of this policy, or
(iii) if the Title, as insured, is rejected as Unmarketable Title,
If the Company is prejudiced by the faillure of the Insured
Claimant to provide prompt notice, the Company’s liability to
the Insured Claimant under the policy shall be reduced to the
extent of the prejudice.

4. PROOF OF LOSS

In the event the Company is unable to determine the
amount of loss or damage, the Company may, at its option,
require as a condition of payment that the Insured Claimant
furnish a signed proof of loss. The proof of loss must describe
the defect, lien, encumbrance, or other matter insured against
by this policy that constitutes the basis of loss or damage and
shall state, to the extent possible, the basis of calculating the
amount of the loss or damage.

5. DEFENSE AND PROSECUTION OF ACTIONS

(a)Upon written request by the Insured, and subject to the
options contained in Section 7 of these Conditions, the
Company, at its own cost and without unreasonable delay,
shall provide for the defense of an Insured in litigation in
which any third party asserts a claim covered by this policy
adverse to the Insured. This obligation is limited to only those
stated causes of action alleging matters insured against by
this policy. The Company shall have the right to select counsel
of its choice (subject to the right of the Insured to object for
reasonable cause) to represent the Insured as to those stated
causes of action. It shall not be liablg for and will not pay the
fees of any other counsel. The Company will not pay any fees,
costs, or expenses incurred by the Insured in the defense of
those causes of action tnat allege matters not Insured against
by this policy.

(b)The Company shall have the right, in addition to the
options contained in Section 7 of these Conditions, at its own
cost, to institute and prosecute any action or proceeding or to
do any other act that in its opinion may be necessary or
desirable to establish the Title, as insured, or to prevent or
reduce loss or damage to the Insured. The Company may take
any appropriate action under the terms of this policy, whether
or not it shall be liable to the Insured. The exercise of these
rights shall not be an admission of liability or waiver of any
provision of this policy. If the Company exercises its rights
under this subsection, it must do so diligently.

(c)Whenever the Company brings an action or asserts a
defense as required or permitted by this policy, the Company
may pursue the litigation to a final determination by a court of

¥
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competent jurisdiction, and it expressly reserves the right, in
its sole discretion, to appeal any adverse judgment or order.
6. DUTY OF INSURED CLAIMANT TO COOPERATE

(2)In all cases where this policy permits or requires the
Company to prosecute or provide for the defense of any action
or proceeding and any appeals, the Insured shall secure to the
Company the right to so prosecute or provide defense in the
action or proceeding, including the right to use, at its option,
the name of the Insured for this purpose. Whenever requested
by the Company, the Insured, at the Company's expense,
shall give the Company all reasonable aid (i) in securing
evidence, obtaining witnesses, prosecuting or defending the
action or proceeding, or effecting settiement, and (ii) in any
other lawful act that in the opinion of the Company may be
necessary or desirable to establish the Title, or any other
matter as insured. If the Company Is prejudiced by the failure
of the Insured to furnish the required cooperation, the
Company's obligations to the Insured under the policy shall
terminate, including any liability or obligation to defend,
prosecute, or continue any litigation, with regard to the matter
or matters requiring such cooperation.

(b)The Company may reasonably require the Insured
Claimant to submit to examination under oath by any
authorized representative of the Company and to produce for
examination, inspection, and copying, at such reasonable
times and places as may be designated by the authorized
representative of the Company, all records, in whatever
medium maintained, including books, ledgers, checks,
memoranda, correspondence, reports, e-mails, disks, tapes,
and videos whether bearing a date before or after Date of
Policy, that reasonably pertain to the loss or damage, Further,
if requested by any authorized representative of the Company,
the Insured Claimant shall grant its permission, in writing, for
any authorized representative of the Company to examine,
Inspect, and copy all of these records In the custody or contro!
of a third party that reasonably pertain to the loss or damage.
All information designated as confidential by the Insured
Claimant provided to the Company pursuant to this Section
shall not be disclosed to others unless, in the reasonable
judgment of the Company, it is necessary in the
administration of the claim. Failure of the Insured Claimant to
submit for examination under oath, produce any reasonably
requested information, or grant permission to secure
reasonably necessary Information from third parties as
required In this subsection, unless prohibited by law or
governmental regulation, shall terminate any fiability of the
Company under this policy as to that claim.

7.  OPTIONS TO PAY OR OTHERWISE SETTLE CLAIMS;
TERMINATION OF LIABILITY

In case of a claim under this policy, the Company shall
have the following additional options:

(a)To Pay or Tender Payment of the Amount of Insurance.

To pay or tender payment of the Amount of Insurance
under this policy together with any costs, attorneys’ fees, and
expenses incurred by the Insured Claimant that were
authorized by the Company up to the time of payment or
tender of payment and that the Company is obligated to pay.

Upon the exercise by the Company of this option, all
liability and obligations of the Company to the Insured under
this policy, other than to make the payment required in this
subsection, shall terminate, including any liability or obligation
to defend, prosecute, or continue any litigation,

(b) To Pay or Otherwise Settle With Parties Other Than
the Insured or With the Insured Claimant.

7230610
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(1) To pay or otherwise settle with other parties for or in
the name of an Insured Claimant any claim insured against
under this policy. In addition, the Company will pay any costs,
attorneys’ fees, and expenses incurred by the Insured
Claimant that were authorized by the Company up to the time
of payment and that the Company is obligated to pay; or

(i) To pay or otherwise settie with the Insured Claimant
the loss or damage provided for under this policy, together
with any costs, attorneys’ fees, and expenses incurred by the
Insured Claimant that were authorized by the Company up to
the time of payment and that the Company is obligated to
pay.

Upon the exercise by the Company of either of the options
provided for in subsections (b)(i) or (i), the Company's
obligations to the Insured under this policy for the claimed
loss or damage, other than the payments required to be
made, shall terminate, including any liabllity or obligation to
defend, prosecute, or continue any litigation.

8. DETERMINATION AND EXTENT OF LIABILITY

This policy Is a contract of indemnity against actual
monetary loss or damage sustained or incurred by the Insured
Claimant who has suffered loss or damage by reason of
matters insured against by this policy.

(a)The extent of liability of the Company for loss or
damage under this policy shall not exceed the lesser of

(1)  the Amount of Insurance; or

()the difference between the value of the Title as
insured and the value of the Title subject to the nisk insured
against by this policy.

(b)If the Company pursues its rights under Section 5 of
these Conditions and Is unsuccessful in establishing the Title,
as insured,

(1) the Amount of Insurance shall be increased by
10%, and

(Hi)the Insured Claimant shall have the right to have the
loss or damage determined either as of the date the claim was
made by the Insured Claimant or as of the date it is settled
and paid.

(c)In addition to the extent of liability under (a) and (b),
the Company will also pay those costs, attorneys’ fees, and
expenses incurred in accordance with Sections 5 and 7 of
these Conditions.

9. LIMITATION OF LIABILITY

(a)If the Company establishes the Title, or removes the
alleged defect, lien or encumbrance, or cures the lack of a
right of access to or from the Land, or cures the claim of
Unmarketable Title, all as insured, In a reasonably diligent
manner by any method, including litigation and the completion
of any appeals, it shall have fully performed its obligations
with respect to that matter and shall not be liable for any loss
or damage caused to the Insured.

(b)In the event of any litigation, including litigation by the
Company or with the Company's consent, the Company shall
have no liability for loss or damage until there has been a final
determination by a court of competent jurisdiction, and
disposition of all appeals, adverse to the Title, as insured.,

(c) The Company shall not be liable for loss or damage to
the Insured for liability voluntarily assumed by the Insured in
settling any claim or suit without the prior written consent of
the Company,

10. REDUCTION OF INSURANCE;
TERMINATION OF LIABILITY

All payments under this policy, except payments made for
costs, attorneys’ fees, and expenses, shall reduce the Amount
of Insurance by the amount of the payment.

REDUCTION OR

o

¥

All other uses are prohibited. Reprinted under license from the American Land Title Assoclation.
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11, LIABILITY NONCUMULATIVE

The Amount of Insurance shall be reduced by any amount
the Company pays under any policy insuring a Mortgage to
which exception is taken in Schedule B or to which the Insured
has agreed, assumed, or taken subject, or which is executed
by an Insured after Date of Policy and which is a charge or
lien on the Title, and the amount so paid shall be deemed a
payment to the Insured under this policy.

12. PAYMENT OF LOSS

When liability and the extent of loss or damage have been
definitely fixed in accordance with these Conditions, the
payment shall be made within 30 days.

13. RIGHTS OF RECOVERY UPON PAYMENT OR
SETTLEMENT

(a)Whenever the Company shall have settled and paid a
claim under this policy, it shall be subrogated and entitied to
the rights of the Insured Claimant in the Title and all other
rights and remedies in respect to the claim that the Insured
Claimant has against any person or property, to the extent of
the amount of any loss, costs, attorneys’ fees, and expenses
paid by the Company. If requested by the Company, the
Insured Claimant shall execute documents to evidence the
transfer to the Company of these rights and remedies. The
Insured Claimant shall permit the Company to sue,
compromise, or settle in the name of the Insured Claimant
and to use the name of the Insured Claimant In any
transaction or litigation involving these rights and remedies.

If a payment on account of a claim does not fully cover the
loss of the Insured Claimant, the Company shall defer the
exercise of Its right to recaver until after the Insured Claimant
shall have recovered its loss.

(b)The Company’s right of subrogation includes the rights
of the Insured to indemnities, guaranties, other policies of
Insurance, or bonds, notwithstanding any terms or conditions
contained in those instruments that address subrogation
rights.

14. THIS SECTION INTENTIONALLY DELETED
15. LIABILITY LIMITED TO THIS POLICY; POLICY
ENTIRE CONTRACT

(a)This policy together with all endorsements, If any,
attached to it by the Company is the entire policy and contract
between the Insured and the Company. In interpreting any

7230610

ALTA Owners Policy 06/17/06 w-GA Mod_306
Copyright 2006-2016 American Land Title Association. All rights reserved. The use of this Form (or any

derivative thereol) is restricted to ALTA lic and ALTA 1

S In good standing as of the date of use.

provision of this policy, this policy shall be construed as a
whole.

(b)Any claim of loss or damage that arises out of the status
of the Title or by any action asserting such claim shall be
restricted to this policy.

() Any amendment of or endorsement to this policy must
be in writing and authenticated by an authorized person, or
expressly incorporated by Schedule A of this policy.

(d)Each endorsement to this policy issued at any time is
made a part of this policy and Is subject to all of its terms and
provisions. Except as the endorsement expressiy states, It
does not (i) modify any of the terms and provisions of the
policy, (i) modify any prior endorsement, (ili) extend the Date
of Palicy, or (iv) increase the Amount of Insurance.

16. SEVERABILITY

In the event any provision of this policy, in whole or in
part, is held invalid or unenforceable under applicable law, the
policy shall be deemed not to Include that provision or such
part held to be Invalid, but all other provisions shall remain in
full force and effect.

17. CHOICE OF LAW; FORUM

(a)Choice of Law: The Insured acknowledges the Company
has underwritten the risks covered by this policy and
determined the premium charged therefor in reliance upon the
law affecting interests in real property and applicable to the
Interpretation, rights, remedies, or enforcement of policies of
title insurance of the jurisdiction where the Land is located.

Therefore, the court or an arbitrator shall apply the law of
the jurisdiction where the Land is located to determine the
validity of claims against the Title that are adverse to the
Insured and to interpret and enforce the terms of this policy.
In neither case shall the court or arbitrator apply its conflicts
of law principles to determine the applicable law,

(b)Choice of Forum: Any litigation or other proceeding
brought by the Insured against the Company must be filed
only in a state or federal court within the United States of
America or its territories having appropriate jurisdiction.

18. NOTICES, WHERE SENT

Any notice of claim and any other notice or statement in
writing required to be given to the Company under this policy
must be given to the Company at CHICAGO TITLE INSURANCE
COMPANY, Attn: Claims Department, P.O. Box 45023,
Jacksonville, FL 32232-5023,

wiil

All other uses are prohibited. Reprinted under license from the American Land Title Association,
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The GLOBE Academy

CHICAGO TITLE INSURANCE COMPANY
OWNERS FORM
SCHEDULE A

Policy No.: 4049-1-17-1182-2017.7230610-212974763
Address Reference: 4069 Briarcliff Road, Atlanta, GA 30345
Amount of Insurance: $308,000.00

Premium: $600.60

Date of Policy: October 23, 2017

1. Name of Insured:
THE GLOBE ACADEMY, INC., a Georgia nonprofit corporation

2. The estate or interest in the land which is covered by this Policy is:
Fee Simple

3 Title is vested in:
THE GLOBE ACADEMY, INC., a Georgia nonprofit corporation

4. The land referred to in this Policy is described as follows:
All that tract or parcel of land lying and being in Land Lot 206 of the 18th
District of DeKalb County, Georgia, being known and designated as Lot 4,
Block B, Unit 1, Sunrise Estates Subdivision, as per plat recorded in Plat
Book 28, Page 95, DeKalb County Records, which plat is hereby referred to
and made a part of this description, being improved property more

particularly known as 4069 Briarcliff Road, according to the current system
of numbering houses in DeKalb County, Georgia.

This Palicy is valid only if Schedule B is attached

72306-10A ALTA Owner's Policy with Georgia modifications
6/17/06
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CHICAGO TITLE INSURANCE COMPANY
OWNERS FORM
SCHEDULE B

Policy No.: 4049-1-17-1182-2017.7230610-212974763
EXCEPTIONS FROM COVERAGE

This policy does not insure against loss or damage (and the company will not pay costs,
attorney’s fees or expenses) which arise by reason of:

GENERAL EXCEPTIONS:
(1) Rights or claims of parties in possession not shown by the public records.

(2) Encroachments, overlaps, boundary line disputes, or other matters which would be
disclosed by an accurate survey or inspection of the premises.

(3) Easements, or claims of easements, not shown by the public records.

(4) Any lien, or right to a lien, for services, labor, or material heretofore or hereafter
furnished, imposed by law and not shown by the public records.

(5) Taxes or special assessments which are not shown as existing liens by the public
records.

SPECIAL EXCEPTIONS:

1. All taxes for the year 2018 and subsequent years, not yet due and payable.

2. All matters as shown on that plat recorded at Plat Book 28, Page 95, DeKalb County,
Georgia Records.

Countersigned

Authorized Signatory
SHERMAN & PHALEN, LLC

Schedule B of this policy consists of 1 page.

72306-108 ALTA Owner's Policy with Georgia modifications
6/17/06
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WHEN RECORDED MAIL TO:
CenterState Bank, N.A

=
ERBESRONG 002"
SECURITY DEED
THIS SECURITY DEED dated 10/19/2018, is made and d bety The Globe Academy, Inc.,

accommodations
which is moro Y .mnmnmmm.mwmmum.
transfers, assigns and sefls 10 Lender, with of sale, all of Grantor's .m.mmnmhummm
seoperty. The Real Property is located in DeKalb County, State of Georgia and ie deseatbiad ae toma

%w&mnm»mmmwm:mammmwanmm

Wmmwmanum- and impeovements now or hereafter located on the real
property or on any part of parcel thareol and o affixed or attached, actually or constructivedy, ) ol and snguiar the
0ing of in any wise and the reversion and
hereof, (W) al Rents whether now or dus;  (iv) all accounts and
mmmummmmwmmaWWa st oy now o
hereatier 9 and contract rights in and 10 all leases or 0 loase now o
hereafar affecting the land or any thereon; (v) all minerals, lowers, timber, sheubbery
wmm«umwmmmum:«-«m-qmaww (i) ol estates, rights, title
and intoredt tharein, or in any part or parcel thereof, (vi) af y furnishings,
mobile homes, modutar homes and all personal property of every kind o now or Merson, or i o
on the g, sty and g thereon, and used n with the and thereo!, and all
thereto and thereof; and mummw.mmwmmum
thereon for the purpose of being atfixed 1o or instalied or o used in the Gs. or other
now or

hereafter located thareon of any part or parcel thereod.

The Real or its address is commonly known as 4105 & 4085 Briarchiff Road NE, and 4069 Briarcliff
W 30345. The Real Property tax identification number is 18-232-02-001; 18-206-13-022;

mmm.mmmwwmwmmmummmm
PROPERTY, IS GIVEN TO SECURE %mwmmmm (8) PERFORMANCE OF ANY AND ALL OBLIGATIONS
AL

PAYMENT AND PERFORMANCE. Excopt as otharwise provided in this Doed, Grantor shall pay 10 Lender all amounts
MMM-MW“M“MW‘MWMMNMM“”M

:

POSSESSION AND MAINTENANCE OF THE PROPERTY. MWMMWNMGNMMM
governed by the following provisions.

Possession and Use. Until the occurmence of an Event of Detault, Grantor may (1) remain in possession and control of the Property,
[Fi} use, operate or manage the Property; and (3) collect the Rents trom the Property

Duty to Maintain. mmwumhwmwmmummm
o s value
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(Continued)

SECURITY DEED

The GLOBE Academy

Loan No: 22594329

HrrE e A | HITHRHE
R L R
o b b g o ; G al el
hi i 0l m:~ sl gl
B m.m _émmm w i m;r%_m ;
wmmwmwmm mmm 8 uﬁ mmumm. uM mmmm .Wm i mw “um W_m mWWMmmmw wm. mw w
wm» 4 Mummmmm WW i mm i mm mmm: Mmmmm“ mwh.m i o m,wm r.ummn.wm :
Ut ol A i s i A |
it b Bt o i 1 Tl 1 e d phtallon) |
Hi i H i it LTHu il Mgk it |
s i gt Wk e Al B il
el e it ! i mwmmu ﬁmmum i Ll il ¢
i bt et ol | il it
it mmmmwmmm L Jink shalt wmmm i il ”mm
i Bttt e B bl
mmm i It i mﬂmmm mmmrmm AL :mmw_ ki

266



Page 3

(Continued)

SECURITY DEED

The GLOBE Academy

Loan No:
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any of the Property consiutes fixtures, and

% amended from tme 10 time.

10 the extent
under the Uniform Commaercial Code
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wnnEasEe002*
SECURITY DEED

Loan No: 22594329 (Continued) Page 4
mummmmmmm e of this Security
Deod as a fnanting statement. Grantor shall reimburse Lendor for all expenses in o continuing this secunty
interest. Upon default, Grantor shall not remove, sever of detach the Property from the Propedy, Upon default, Grandor shall
mmmmwm»umh.wm-am Grantor and
and make it avadable to Lender within thwoe (3) days after recespt of written from Lender 10 he extont permitied

law
The mailing of Grantor (deblor) and Loncer (secured party) from which information conceming the security
mwnmmmmummnwwumwmynummnm
page of this Securty Deed.
FURTHER ASSURANCES; ATTORNEYAN-FACT. mmmmbmmum—amd
this Security Deed:

perfect. (1) Grantor's
Documents, and (2) nmmmmmwmmoﬁmum.mmmuw
acquired by Grantor. ummnw-wwunmhmmumwuum
ummthmnnmm»num

Attorney-in-Fact. umubamdnwmtnnnmmwmuwumhnm
such purposes, Grantor Imevocably Grantor's for

of Grartor and st Grantor's expense. For appoints Lender a3

the purpose of making, 9. ding, and doing il other things as may be necessary or desirable, n Lender's

sole opINion, 10 Accompish the matters refered 10 In the preceding
FULL PERFORMANCE. I Grantor pays all the Indeblednoss when due, and Geantor
MMMMW“M“W»M.MMdMMMNMw
of of on Lender's intorest n the Rents and the Personal Geantor will
pay. by ap law, any foe as by Lender from time 10 time.

Any made of 10 Lender by Grantor or on Grantor's bensil under
NOMMG:.W is false or 9 in any matedal respect, either now of i the time mace or
o

Defective Collateralization. MMMuquMWNthMW“MMN
ammmbmnmummmuuﬂuwwauqm

or of Grantor's s the of Grantor, the appointment of &

mummda-mm.mmmnuundmmmu workout, or the
any or i larws Ly Of against

Creditor or C o whether by judicial proceeding, soli-holp,
mammmﬁﬂwmuﬂd@wawmw”wmmmu
Indebtedness. This ncludes of with L this
Event of Defautt shal not spply mnnﬁmmq&m-nnmumdumm-u
basis of the crediior or forfelture ond it Grantor gves written notice of the crediior o forfeituro
mmtmm«-wmumm.ﬂ in an amount by Lender. in its sole

Breach of Other Agreemont. mmnmmnmdqmmmmmwm-m
remediod withan any grace herein, g without aery g any or othar
mdm»;m,mmmauu

Insecurity. Londer in good fath believes itsell insecure.
LENDER'S REMEDIES AND POWER OF SALE. Upon the occurrence of an Event of Default, Lender shal have the following rights, powers,
and remedies:
Accelerate Indebtedness. w,umwummmm»m.mm‘ummdm
muumuww.mmmuwmmmunmmm
mmmumdwm-dmuwmwm.
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mummnnmmmnmmnm“mnm.unwmm. m
nmmmwnummmmnmmummhnmwm

Borrower. mmw-—nmmm,mumuw—:mmumnmu-
their SUCCESSONs and assigns.
Defauit. mmw-nmuom-ummmmmnummw‘

i
§
:
i
:
!

@ surety, o party 10 Lender, inchuding
without fimitation & guaranty of o or pan of the Note.
Mazardous Substances. The words that, because of ther guantity, concentration of
physical, o may cause Of pose a present or potential hazard to human hoalth of the environment
when improperly used, words
“Mazardous Substances® are usad In their very broadest sense and inchude aod ol o loxdc
mmcmumnuwmnmm The term “Hazardous Substances® slso
includes, by or any fraction thereof and
The word mis® means all existing ond P mobile homes affixed on
the Resl Property, faciities, other on the Real Property.
word o Interest, and other amounts, Costs and expenses payable under the Nole
or Rolated Documents. together with all of, y of for the Note
any o d by Lender

o Refatod and e 1 Gramor's or ncured by
mnmmmmmmmwmmmwbmnmu
mmwmn-wmmm-mnumm
Londer. The woed “Lender” means CenterState Bank, N.A., s successors and assigns.

Note. The word "Nole”™ means the promissory note dated 10:19/2018, in the original principal amount of $500,000.00
mmuw,wwumu,mu.wa,mu.mu.m

sons for the p note of g The maturity date of 1he Note is October 19, 2043. NOTICE TO GRANTOR: THE
NOTE CONTAINS A VARIABLE INTEREST RATE.

Personal Property. mmmmm-wm.mmmmumma
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BRERRANN 002"

SECURITY DEED
Loan No: 22594329 (Contlnuod) Page 7
personal property now oc hereafter cwned by Grantor, and now atached. afftxed 10 o used in the operation of the Real

meuwmnwamuwmwm o accessions, parts, and additions to,
for, any of such property; and together with g without limtation all
mmmmum;mwmummdnm
Mmmwmmmmmmnmm
Real Property. mmmwmnum me-mmnmmmm
ang except the Personal Property,
Related Documents. The words *Related D moan at Y notes, credit loan
securlty agr 1580 mo’mmmmmm-m
or ang whether now or existing, with the
mmmwmdmwmmmm.mmmmmmm
from the Property,
Security Deed. The words “Security Deod” nmwmm-:wmmmm-
mmmmmm»nmmnum

IN WITNESS WHEREOF, THIS SECURITY DEED HAS BEEN SIGNED BY THE UNDERSIGNED, WHO WHO ACKNOWLEDGES A COMPLETED COPY
HEREOF. THIS SECURITY DEED -mmmmnnmmrmmmummm
AND HAVE THE EFFECT OF A SEALED INSTRUMENT ACCORDING TO

Signed, Sealed and Delivered in the presance of- GRANTOR:

X s Vi THE GLOBE ACADEMY, INC.

Notary Public, County Globe Academy, Inc.
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WHEN RECORDED MAIL TO:
CentorState Bank, NA

SEND TAX NOTICES TO:
CenterState Baok, NA.

Loan Servicing Center
P.0. Box 570
West Point, GA 31833

WAIVER OF GRANTOR'S RIGHTS

GRANTOR: The Globe Acadomy, Inc.
LENDER: CenterState Bank, N.A.
DATE OF SECURITY DEED: 10/19/2018
PROPERTY DESCRIPTION: Located in: DeKalb County, State of Georgia and is described as follows.

M:mkmumnumum.muum-lmumm
The Real Property or its address is commonly known as 4105 & 4085 Briarcliff Road NE, and 4069 Brisechiff Road, Atlanta, GA 30345,
mumuw.—numumnw.umumvm
BY EXECUTION OF THIS PARAGRAPH, EACH GRANTOR EXPRESSLY: (A) he right to he dobt and the power
dmmmwtmnuumwmmwwwmmmwmn
mmm“mmm-¢mbn”mnmdnmm (8) Waives any and all
mm-ﬂMMMM"Fﬁﬂ o the C jon of the Uniled States, the various
Manc«muumManmdnmwm,bmwnmmmuu
mbywummawmmbm.wmmunmmbummm
mmmmmwmmmnmmmmmmm»nm
MNWN-MWNMMJNMMMQMMMMWNM
MmmmmMMuwuwmmmbman )
mmumammmdmmmwmwmﬁmmmwm
m.maommmm:nnwwnwammummnw
1o and made a part of the Security Deed.

NNW.MWMI&M"MMMMWAWWV

HEREOF. mmummmmnnmmnmm-mmmwmwm
EFFECT OF A SEALED INSTRUMENT ACCORDING TO LAW.

Signed, Sealed and Delivered in the presence of: GRANTOR:

Unofficial Witness
THE GLOBE ACADEMY, INC.

Globe Acadeany, Inc.
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WHEN RECORDED MAIL TO:
ConterState Bank, N.A

CLOSING ATTORNEY'S AFFIDAVIT
GRANTOR: The Globe Academy, inc.
LENDER: CenterState Bank, N.A.
DATE OF SECURITY DEED: 10/19/2018
PROPERTY DESCRIPTION: MNMM.MO'M“hw-hI—O:
mm&mumumwmm-mauMulwmnm
The Real Property or its address is commonly known 4105 & 4085 BriarcM! Road NE, and 4069 Briarchlf Road, Atlanta, GA 30345,
mwm:-mmnm:zninm1m1m1ms.
BEFORE THE UNDERSIGNED ATTESTING OFFICER the gned closing who having been first duly sworn
according to law states under oath as follows:

hmnmmwwnnmdmmwmwuwmnmww.ma
W.nmmwmbmnmumuummwmmmw
-thmumnmwwnwuuuunm-mdw-.hmmumum-
muwmawmmumaumuwunmummmu
nolice and a judicial hearing prior 10 such foreciosure In the absence of 3 and wiling waiver by Grantor of
Grantor's rights. mnmmuwum.&mmmummmmmdmm‘

uumhmmumum.--wmmmw.mumwh
mammmnmmwmmnqmmm

NMW.MWWW“WMM"MW,MMWA
COMPLETED COPY HEREOF.

x SEAL)
Closing Attorney

SWORN TO AND SUBSCRIBED before me this day of
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WHEN RECORDED MAIL TO:
CenterState Bank. NA
Attn: Cathy Tucker

P.O. Box 570
West Point, GA 31833

SEND TAX NOTICES TO:
CenterState Bank, NA.

P.O. Box 570
West Point, GA 31833

Charter.

Sad Sohribuns For Charging L

=
(] LRy
REKVRVVEH 002"
ASSIGNMENT OF RENTS
THIS ASSIGNMENT OF RENTS dated 10/19/2018, is made and sted b The Globe Acads Inc.,

whose address is 2225 Heritage Drive NE, Atlanta, GA 30345 (referred to below as “Grantor”) and
CenterState Bank, N.A., whose address is 3953 Lavista Road, Atlanta, GA 30084 (reforred to below as
“Lender”).

wum.mvmmmwmmnmmmnm
cmwm-d&mmw.mm-uhmwmmmmmmw
Property located in DeKalb County, State of Georgia and Is d ribed as 3

MWAWMKMMMA‘WNM:’“MMW-IM#(M

The Property or its add is ly known as 4105 & 4085 Briarcliff Road NE, and 4069 Briarcliff Road,
Atlanta, GA  30345. The Property tax identification number is 18-232-02-001; 18-206-13-022;

THIS ASSIGNMENT IS GIVEN TO SECURE (1) PAYMENT OF THE INDEBTEDNESS AND (2) PERFORMANCE OF ANY AND ALL
wmw&mmmmmmm.mmmmm THIS ASSIGNMENT IS GIVEN

PAYMENT AND PERFORMANCE. Except as n s or any Reated Documents, Grantor shall pay to Lender
nmmwum-mmu.m“mm-am o under this Assigr

ummuﬂt-um-muwumumm“ww-mnmmmmw
mmwmwmmdwmuwummmummmumu
umumnmummw&nw»nmam na pr

S REPRESEN AND Grantor that:

Ownership. m-m»mnmmmmdnwml—nm‘mmmmn
disclosed 10 and accepted by Lender in writing,

Right to Assign. mmnuwnmmmmmmnummnwmmum»
Lender.

No Prior Assignment. MMMMMUannwwwwwmmnw
No Further Transfer. mmmm.mm.ummdmdmmnnauw-
Drovioed in ths Assipnment.
LENDER'S RIGHT TO RECEIVE AND COLLECT RENTS, Lender shall have the right at any Sme, and even though no default shal have
under this 9 10 collect 8nd teceive the Rents, For this purpose. Lender is hereby given and granted the following
rights, powers and authory:

Notice to Tenants. wmmmbmm-mdummmamwwmu

Rents 10 be pak! directly 1o Lender or Lender’s agent.

Enter the Property. memwmmmdc‘wmwmmmum«m

mmmmw.-ammmumm-m for the he
3 mm-mumnmmdnm.mnau-mmm

tenant or tenants or othes persons from the Property.

Maintain the Property. Wmmwnmwn-hummwnwnmbmhm

thereof and of all services of all their and of all costs and oxpenses of maintaining the

mnmmmmmm»w-mmwmmu.mmmmmmw

Insurance effocted by Lender on the Propany.

Compliance with Laws. wmawuuw»mmwmnumdnwdmmm-

other laws, rules, orders. and reque of o other go g0 focting the Property.

Lease the Property, mmmamumanmdnmummamwmmm-

Lender may deem appropriate.
Agents. memw«mnWmmw.“nwmunw

rame, 1o rent ond manage the Property, the and of Rents.

Other Acts. wmunwmwmmwwunmutmmmmwmu

Mmwnnmwmdmunmuummumuumwm.
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(NAAR DR

ASSIGNMENT OF RENTS
Loan No: 22594329 (Continued) Page 2

No Requirement to Act. mmmumbnwuummammummmmm
mmmwmanmmucmwmmwnnmmmnum

APPLICATION OF RENTS. ummmmwuuuhmmmmuuh&mmw
Lender may pay such costs and expenses from the Rents. Londer, in its sole =ail the

Other Defaults, mubwmubm.qmm o or n this
muhqdhwmubwmubmwm-‘ or
In any other agreoment between Lender and Grantor.

False Sta Any o made or 10 Lender by Geantor or on Grastor's behalf under
s Assignment or the Retated D is false or W i any material respoct. efther now or at he time made or furnished
of becomaes false or musleading at arvy timwe theresfier,

This amuuwmauuunuwmmmgw-u
mmmum-wummmuun)unmmumm

Granior's the y of , the appoirement of a

mummd&mm.mmuu“amqwammun
Vg under any bank Yy or y laws by or sganst

Creditor or o Ci fox or forfe 9s, i
manmm.nwm‘ud&mwﬂnwww Rents or any peoperty
securing the includes a of Grantor's
mn-smuo-uaumuwlmu.mmmnm-bnmcmun
clam which is the bases of the creditor and i Geantor gives nolice of the creditor or forfeiture
procoeding and doposits with Lender monies or & surety bond for the creditor o fo in an amount

Property Damage or Loss. mmuum.mmw.wmm

o'l Any of the '0 vonts ocours with respect 1o any sunety, o
party of any of or any surety, or
mwmnvma.wwm.mwdnm

Adveorse Change. AMMMMhMWMUWMdem«
of the is Imp

i

Insecurity. Lender in good faith balleves itself insecure.

RIGHTS AND REMEDIES ON DEFAULT. M'-md-v;emuw“nmmm.mm—uuw
numunmmuMthnmmamwnw

Accoierate Indebtodmess. wmmnmummmmwmnwmmw
mwmumimmmmmmuuwbm.
Collect Rents. mmmnmwmbm.nmmuuﬁm-;wmm
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ASSIGNMENT OF RENTS
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Loan No:
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»m.mmmw.mm M*WM j 3 .mmm~ mwv HH mmmm_._ mm i=d w“n
.nmw. mmmm : r _W umrmmmm mm% amw m m mmumm: umm
Y Ly o il ety ol 2
LA it S
etliet e ol ikl diil G
mm.Mmmmnammm §z w m .mm mmmmmummmm uuwmmmmm wm u.m..m n...mu
iy pipe B 2 neate et G o0y
il il
sl e b e e

party 10 Lender, nduding

surety, or

, InC..

from
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The word

Event of Default. mmmuwadumawumnuwmuwm

of this Assignment.

Default The word "Defaul” means the Default set forth in this Assgnment in the section Siled "Defaulr™.

Grantor. The word “Grantor” means The Globe
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RENANRRER 002"

ASSIGNMENT OF RENTS
Loan No: 22594329 (Continued) Pagoe 4

without kmitation a guaranty of all or part of the Note
v The word ) mnm&mummmmmmmmw
or Related Documaents, together with all A of, of, ang substit for the Note
or Related Dx and by Lender to o obig ncurred by
Lender 10 enforce mummmmmmnmmmm
Property and together with interest on such s in this Assi
Lender. The word “Lender” means CenterState Bank, NA s successors and assigns.
Note. The word "Note” means the note dated 101192018, In the original principal amount of $500,000.00
mmuw_mmu' of. 54 of, of, 98 of, of, and

for the i890cy note or agr -

The word means a of Grantor's right, tile and interest in and to ol the s described In the
R T2 ot Prper s Ry
Retated Documents. NMMM'M-MMM oan 3 v
agr security Tr,wdmm“wmm-m
Ins and whother now or existing, in with the

MMM,MM.-M.W.MM Yyt Gash or security
mmmmummmm.mmmeMubummm
mumwmm.mumuw.mmmmmbmmmmn
and collect and

mmwmmmmmmwmm,mmmvm»
Mmmmmmmwummmumumw

1001972018,
nmm.mmmmmnmmmmamm
HEREOF, mmnmmmmn-mmtmmammmm
HAVE THE EFFECT OF A SEALED INSTRUMENT ACCORDING TO LAW.

Signed. Sealed and Delivered in the presence of: GRANTOR:

Unofficial Witness
THE GLOBE ACADEMY, INC.

otary Pubte, oy e S BT
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21. Attach a copy of the school’s Certificate of Occupancy.
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DeKalb County R

Department of Planning & Sustainability

Non-Residential Certificate of Occupancy
Installation or modification to signs at this location requires a scparate Sign permit.

Type: Non-Residential Permit Number:1043843820 Project: GLOBE ACADEMY

Work Type: ALTERATIONS TO EXISTING STRUCT Construction Type: N/A
Occupancy Type: SCHOOLS, PUBLIC OR PRIVATE
Maximum Occupancy Load :

Address: 2225 HERITAGE DR ATLANTA,GA 30345- Parcel ID: 18 205 01 097 Lot #:
Zoning: R-100  Rezoning: N/A Land Use: COS Census: 216.01 District: 02 06

pplicant

Owner:  DEKALB BOARD OF EDUCATIONAddress: 1701 MOUNTAIN INDUSTRIAL BLVD STONE MOUNTAIN, GA 30083
MTenant: N/A Address: N/A

The structure has been inspected for compliance with the requirements of all codes for the occupancy and division of occupancy
and the use for which the proposed occupancy is classified and the structure has been erected, to the best of the county’s
knowledge and belief, in compliance with all applicable county codes at the time of issuance of this certificate of occupancy.
Occupancy shall be limited to the area defined by the building permit indicated above for which this certificate is issued.

In accordance with chapter 7, article ii, division 3, section 7-33(f) of the DeKalb county code, this certificate may be revoked by the
director of development or his/her duly authorized representative for either one or more of the following:

(1) changes or alterations in the type of permitted use or occupancy without approval,
(2) changes or violations of the conditions of the certificate without approval.

\
’ (3) alterations, additions, or improvements to the building, structure, or systems without
approval,

Special Stipulations and/or Condititons (If Applicable)

Date: 082012014 Issued
Permits, Zoning & Plans Review Supervisor
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DeKalb County pae
Department of Planning & Sustainability

Non-Residential Certificate of Occupancy
Installation or modification to signs at this location requires a separate Sign permit.

prs

K ype: Non-Residential ~ Permit Number:1043888400 Project: GLOBE ACADEMY

ork Type: ALTERATIONS TO EXISTING STRUCT Construction Type: N/A

l()t:cuplm:y Type: SCHOOLS, PUBLIC OR PRIVATE

Pwaximum Occupancy Load :

Property

Address: 4105 BRIARCLIFF RD  ATLANTA,GA 30345- Parcel ID: 1823202001 Lot #:
Zoning: R-100  Rezoning: N/A Land Use: SUB Census: 217.06 District: 02 06

|

Applicant

Owner' BRIARCLIFF METHODIST CHUI  Address: 4105 BRIARCLIFF RD NE ATLANTA, GA 30345

%Tcmm: N/A Address: N/A

'~The structure has been inspected for compliance with the requirements of all codes for the occupancy and division of occupancy

and the use for which the proposed occupancy is classified and the structure has been erected, to the best of the county's
knowledge and belief, in compliance with all applicable county codes at the time of issuance of this certificate of occupancy.
Occupancy shall be limited to the area defined by the building permit indicated above for which this certificate is issued.

In accordance with chapter 7, article ii, division 3, section 7-33(f) of the DeKalb county code, this certificate may be revoked by the
director of development or his/her duly authorized representative for either one or more of the following:

(1) changes or alterations in the type of permitted use or occupancy without approval.
(2) changes or violations of the conditions of the certificate without approval.

(3) alterations, additions, or improvements to the building, structure, or systems without
approval.

ppu,hl Stipulations and/or Condititons (If Applicable)

Date: 02/1822016 !
Permits, Zoning & Plans Review Supervisor
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22. Attach a copy of the facility’s Emergency Safety Plan.
CGIW1197 GLOBE ACADEMY CHARTER SCHOOL PAGE 1 080321 TIME 9:09

AM SAFE SCHOOL PLAN
School Year 2021-2022

SAFE SCHOOL STUDENT & FACULTY POPULATION

Student (s) Population: 1095

Faculty/Staff Population: 137

Transportation: 25 (Buses Needed to Evacuate)

Exceptional Ed Student(s) Population: 81

Exceptional Ed Student(s) Transportation:2 (Buses

Needed to Evacuate) Primary Relocation Site: Lakeside

High School

Secondary Relocation Site: Shallowford Prebyterian Church

CGIW1197 GLOBE ACADEMY CHARTER SCHOOL PAGE 2 080321 TIME 9:09
AM SAFE SCHOOL PLAN

School Year 2021-2022

SAFE SCHOOL EMERGENCY PLANNING COMMITTEE

Principal : Christi Elliot-Earby Phone No.: 404-446-7953
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Asst. Principal: Cutia Blunt Phone No.: 404-467-7953 Asst.
Principal: Judy Limor Phone No.: 404-580-1568 Other Staff
Denise Clayton-Purvis Phone No.: 404-327-7754 Other

Staff : Mark Bollinger Phone No.: 404-277-0471 Counselor
: Ashley Church Phone No.: 404-216-1789 Teacher : N/A Phone
No.: N/A

Teacher : N/A Phone No.: N/A Custodian : Cleve Craddock
Phone No.: 404-314-8139 Student : N/A

Parent : N/A

Law Enforcement: N/A

Fire Department: N/A

Community Leader:N/A

Other : N/A

Other : N/A

Other : N/A

Other : N/A

CGIW11l97 GLOBE ACADEMY CHARTER SCHOOL PAGE 3 080321 TIME 9:09
AM SAFE SCHOOL PLAN

School Year 2021-2022

SCHEDULE OF EMERGENCY DRILLS

Primary and secondary reunificatio Primary and secondary
reunification sites have been identified and p n sites have
been identified and posted: osted: Yes Yes ©Each classroom has
primary and sec Each classroom has primary and secondary
evacuation routes posted: ondary evacuation routes posted: Yes
Yes

Primary and secondary relocation s Primary and secondary

relocation sites within the building have been ites within the
building have been posted: posted: Yes Yes

Fire/Evacuation Drill Dates:
State law requires 2 drills within first 10 days
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of school and at least one drill for each
subsequent month.

August (1) : 08/13/2021 August(2): 08/16/2021 September:
09/14/2021 October : 10/13/2021 November : 11/15/2021
December : 12/07/2021 January : 01/13/2022 February
02/08/2022 March : 03/16/2022 April : May : 05/05/2022

Identify primary and secondary relocation
sites if evacuation from the campus is
necessary:

Primary: Echo ridge Grades: K-3 Primary: Shallowford
Prebyterian Grades: 4-8 Secondary: Lakeside High
School Grades: K-3 Secondary: Lakeside High School
Grades: 4-8

Tornado Drill (s):

First Semester Date: 11/02/2021 Second Semester
Date: Second Semester Drill is the Statewide
Drill in February of Each Year.

Intruder (Lockdown) Drills:

First Semester Date: 11/08/2021 Second Semester Date:
03/28/2022 Type of Lockdown: LEVEL 3 Type of Lockdown:
LEVEL 3 Safe Schools Audit Score: N/A Safe Schools

Audit Score: N/A

CGIW11l97 GLOBE ACADEMY CHARTER SCHOOL PAGE 4 080321 TIME 9:09
AM SAFE SCHOOL PLAN

School Year 2021-2022

STAFF EMERGENCY ASSIGNMENTS

Designated staff to prepare and ma
Designated staff to prepare and maintain the
Emergency Kits: intain the Emergency Kits:
Keyana McGlatherly Mary Boyaijian

Designated staff to contact Region Designated staff to contact
Regional Superintendent: al Superintendent:
Jen Parker Christi Elliot-Earby

Designated staff to identify missi Designated
staff to identify missing/absent students and
staff: ng/absent students and staff: Christina
Cattinella Judy Limor
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Tamiko Walker Alisha Freeman

Designated staff to locate and ide Designated staff to locate
and identify the injured/sick: ntify the injured/sick:

Lindsay Reese Cherrie Morgan

N/A N/A

N/A

Designated staff to accompany inju Designated
staff to accompany injured/sick to medical
facilities: red/sick to medical facilities: Lisa
Dibble Sandra Daniel

Zakia Funchess N/A
N/A

Identifed staff trained in First A Identifed staff trained in
First Aid and CPR: id and CPR:

Cherrie Morgan Anthony Delevoe

Lindsay Reese Melissa Lewis

Designated staff to handle telepho Designated staff to handle
telephone calls: ne calls:
Mary Boyajain Keyana McGathery

N/A

Designated staff to receive parent Designated staff to
receive parents/quardians at reunification site (
s/quardians at reunification site(s): s): NOTE: All

students must be signed out by a parent or guardian.
Please keep sign-out logs.

Ashley Witechezk Ashley Church
Scott Lawerence N/A
N/A

Designated staff to show emergency Designated staff to show
emergency personnel utility and ventilation personnel utility
and ventilation shutoffs: shutoffs: Bill Robinson Cleve
Craddock

Designated staff to assist with pe Designated staff to
assist with pedestrian traffic and on-campus veh destrian
traffic and on-campus vehicle icle traffic:

Mark Bollinger Michael Sanders

Nick Towns

Designated staff to make temporary Designated staff to make
temporary ID badges for staff and emergency ID badges for staff
and emergency personnel: personnel: Megan Cottrell Kate Allen

Name (s) of person(s) to contact af Name(s) of person(s) to
contact after hours for after-school/extra ¢ ter hours for
after-school/extra curricular urricular activities and
programs:
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Mark Bollinger N/A

N/A

CGIW1197 GLOBE ACADEMY CHARTER SCHOOL PAGE 5 080321 TIME 9:09
AM SAFE SCHOOL PLAN

School Year 2021-2022
EMERGENCY KITS CHECKLIST ANSWER

A copy of the DCSD Emergency Response Procedures and
Protocols Manual Protocols Manual Yes A copy of

the Safe School/Crisis Management Plan A copy of

the Safe School/Crisis Management Plan Yes

Current call rosters of all students including pertinent
medical information, phone number (s), release information
and contact (s) information and contact(s) information Yes

Current list of all staff members including phone numbers
and contact information and contact information Yes

Copy of school or district personnel directory with phone
numbers and contact information numbers and contact

information Yes 10 writing tablets and pens/pencils
10 writing tablets and pens/pencils Yes 10 working
magic makers 10 working magic makers Yes Signage for
Staging Area Signage for Staging Area Yes

500 plain white peel-off name tag stickers (used

to identify students, staff or Crisis Team)
students, staff or Crisis Team) Yes

Student release/sign-out sheets Student
release/sign-out sheets Yes Staff sign-in/sign-out
sheets Staff sign-in/sign-out sheets Yes List of
students on off-campus trips List of students on off-
campus trips Yes Five sets of safety gloves Five

sets of safety gloves Yes

Floor/Site Plan of the grounds and surrounding areas
(Faculty floor plan with utility shut offs and detailed
instruction on disablement) instruction on

disablement) Yes Copies of photographs of the
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building (interior and exterior) Copies of
photographs of the building(interior and exterior)

Yes

Copies of student and staff emergency contact/release
information information Yes

Emergency Medical Information for the students & staff
(Info. regarding students & staff with medical problems
that may be impacted by evacuation/emergency) that

may be impacted by evacuation/emergency) Yes Most
recent yearbook Most recent yearbook Yes Flashlight
and extra batteries Flashlight and extra batteries
Yes Bullhorn and extra batteries Bullhorn and extra
batteries Yes Cell phone and/or walkie-talkie Cell

phone and/or walkie-talkie Yes

CGIW1197 GLOBE ACADEMY CHARTER SCHOOL PAGE 6 080321 TIME 9:09
AM SAFE SCHOOL PLAN

School Year 2021-2022

EMERGENCY KITS CHECKLIST ANSWER Basic First-Aid Kit
Basic First-Aid Kit Yes Emergency phone numbers of
assistance agencies Emergency phone numbers of
assistance agencies Yes Set of master keys Set of
master keys Yes Bus routes and driver contact
information Bus routes and driver contact information

Yes

CGIW1197 GLOBE ACADEMY CHARTER SCHOOL PAGE 7 080321 TIME 9:09
AM SAFE SCHOOL PLAN

School Year 2021-2022
ATTENDANCE AND DISCIPLINE ANSWER

Student and parents are informed of student behavioral
expectations and school discipline procedures. expectations and
school discipline procedures. Yes

All students and parents receive and sign
for a copy of the current Code of Student
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Conduct - Student Rights and
Responsibilities and Character Development Handbook.
Responsibilities and Character Development Handbook. Yes

All students are taught the contents of the Code of
Student Conduct - Student Rights and
Responsibilities and Character Development Handbook.
Development Handbook. Yes

Grade-appropriate Code of Student Conduct - Student Rights

and Responsibilities and Character Development Handbook

tests are administered to all students. tests are administered
to all students. Yes

All absent or new students receive and are taught the Code

of Student Conduct - Student Rights and Responsibilities

and Character Development Handbook. and Character Development
Handbook. Yes

Weapons, Drugs, Safe School Zone, and Bullying Signs are
posted. posted. Yes

The state-sponsored Weapons and Drugs reporting number
1-877-SAY-STOP is posted. 1-877-SAY-STOP is posted. Yes

A daily record of student absences is maintained
and parents are contacted. are contacted. Yes

Students may be checked out of school ONLY by a parent or
guardian. guardian. Yes

The county-sponsored Alert Line reporting number

1-888-475-0482 is posted. 1-888-475-0482 is posted. Yes
CGIW1197 GLOBE ACADEMY CHARTER SCHOOL PAGE 8 (080321 TIME 9:09
AM SAFE SCHOOL PLAN

School Year 2021-2022
REPORTING/TRAINING CHECKLIST ANSWER

Violations of state and federal laws that occur on school
property or at school events are reported to a law
enforcement agency. enforcement agency. Yes

A record is kept of disruptive, dangerous incidents on
school property or at school events. school property or at
school events. Yes

Administrators are designated to complete and file
accident and incident reports. and incident
reports. Yes

All staff members are aware of child abuse/neglect
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reporting requirements. reporting requirements. Yes

All staff members are told to report unsafe
and potentially wunsafe situations and/or
conditions to the administrative

staff. staff. Yes

All staff members are told to report incidents of bullying
and any other types of harassment. and any other types of
harassment. Yes

At least one hour of personal safety instruction is
scheduled for the staff. scheduled for the staff. Yes

Each teacher receives a copy of the Emergency Response
Procedures and Protocols manual. Procedures and Protocols
manual. Yes

All staff members have or will receive information on the
policy relative to student restraint. policy relative to
student restraint. Yes

The District will facilitate training of all school-based
and support staff on violence prevention. Staff has been
informed and are expected to participate in training. informed

and are expected to participate in training. Yes
CGIW1197 GLOBE ACADEMY CHARTER SCHOOL PAGE 9 080321 TIME 9:09
AM SAFE SCHOOL PLAN

School Year 2021-2022
SAFETY AND SECURITY CHECKLIST ANSWER

All windows are in good repair with no broken or missing
windows. windows. Yes Surveillance cameras and

monitors are in good working order. Surveillance
cameras and monitors are in good working order. Yes
Staff members are trained on the proper use and

maintenance of surveillance cameras. of
surveillance cameras. Yes

All cameras are operable and the monitors are placed where
staff can see them. staff can see them. Yes Glass

in entrance doors is safety glass. Glass in entrance
doors is safety glass. Yes Door-locking hardware is
in proper working order. Door-locking hardware is in

proper working order. Yes Door panic bars are

289



The GLOBE Academy

operable and in good working condition. Door panic
bars are operable and in good working condition. Yes
Handrails and non-slip steps are provided 1in
stairways. Handrails and non-slip steps are provided
in stairways. Yes Access to electrical panels in all
areas 1s restricted. Access to electrical panels in
all areas is restricted. Yes All portals/hatches are
secured with hasps and padlocks. All portals/hatches

are secured with hasps and padlocks. Yes

Mobile classrooms, outbuildings, and storage sheds are
secured and locked. secured and locked. Yes

Building access control is assigned to an
administrator. Building access control is assigned to
an administrator. Yes Keys and duplicates are kept
in a locked key cabinet. Keys and duplicates are kept

in a locked key cabinet. Yes

Master keys are kept to a minimum and the control access
system is monitored. system is monitored. Yes

Keys and employee IDs are collected from employees who no
longer work in the office. longer work in the office. Yes

All keys are checked in and accounted for at the
end of the school year. school year. Yes

Areas around the building and mobile classrooms are lighted.
Areas around the building and mobile classrooms are lighted. Yes

Chemical storage areas are locked and inventoried on a
regular basis. regular basis. Yes

Science lab equipment and chemicals are secured and
inventoried on a reqular basis. inventoried on a
reqular basis. No Response: Not Applicable

Access to bus loading areas is restricted during arrival
and dismissal. and dismissal. No Response: Not
Applicable
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Staff members are assigned to student parking areas at

arrival and dismissal. arrival and dismissal. Yes
CGIW1l197 GLOBE ACADEMY CHARTER SCHOOL PAGE 10 080321 TIME 9:09
AM SAFE SCHOOL PLAN

School Year 2021-2022
SAFETY AND SECURITY CHECKLIST ANSWER

Parking areas are supervised during the school day or can
be seen from the school. be seen from the school. Yes

An area 1s designated as the pick-up/drop-off area for car
riders. riders. Yes Exterior and interior walls

are free from graffiti. Exterior and interior walls

are free from graffiti. Yes

Graffiti is reported to the school police immediately and
not cleaned until cleared by police. not cleaned until cleared
by police. Yes

School personnel know locations of shutoffs for
water, gas, HVAC vents. HVAC vents. Yes

Hallways are clear of travel impediments during the school
day and during night activities. day and during

night activities. Yes Vehicle access to
playground/athletic areas is restricted. Vehicle
access to playground/athletic areas 1is restricted.
Yes

All playground/athletic areas are fenced and are

supervised when students are present. when
students are present. Yes

Playground and athletic equipment is in good repair and 1is
inspected frequently. inspected frequently. Yes

Visitor policy signs and trespassing signs are
displayed in plain view and are in good repair.
plain view and are in good repair. Yes

All visitors, including parents, are required to
sign in at the front office and wear an ID badge.
the front office and wear an ID badge. Yes

All visitors check out upon leaving the building
and turn in their ID badge. their ID badge. Yes
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Visitor parking is clearly marked. Visitor parking is clearly
marked. Yes

All employees wear ID badges at all times during
work/school hours. hours. Yes

All commercial deliveries are made at one designated
entrance. entrance. Yes All commercial deliveries

are 1inventoried Dby an employee. All commercial
deliveries are inventoried by an employee. Yes
Delivery persons are accompanied by an employee.

Delivery persons are accompanied by an employee. Yes

All food deliveries are inspected and inventoried by food
service personnel. service personnel. Yes

Students are issued parking permits for school
parking only upon proof of a valid driver's
license. upon proof of a valid driver's license.
No Response: Not Applicable
CGIW1197 GLOBE ACADEMY CHARTER SCHOOL PAGE 11 080321 TIME 9:009
AM SAFE SCHOOL PLAN

School Year 2021-2022
SAFETY AND SECURITY CHECKLIST ANSWER

Student access to parking areas during the school day is
restricted. restricted. No Response: Not
Applicable

Student drivers are aware that vehicles are subject to
search when on school property. search when on school property.
Yes

Employees are aware of their responsibility for items in
their vehicle while on DCSD property. their
vehicle while on DCSD property. No Response: Not
Applicable

Students are restricted from entering or remaining in
vacant classrooms. vacant classrooms. No
Response: Not Applicable

At the end of the work/school day, all exterior doors and
restrooms are checked. restrooms are checked. Yes

Classroom-to-office communications is operable and
routinely tested. routinely tested. Yes

Walkie-talkies are strategically located throughout the
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building and are in fair working condition.
building and are in fair working condition. Yes
All school equipment has been labeled and
inventoried. All school equipment has been labeled
and inventoried. Yes

An updated equipment inventory is maintained
throughout the school year. school year. Yes

All fundraising money or checks are given to the
bookkeeper daily. daily. No Response: Not
Applicable

All fundraising money or checks are placed in the school
vault daily. vault daily. No Response: Not
Applicable

Building vault has controlled access and can be
opened from the inside. the inside. No Response:
Not Applicable

School cafeteria daily receipts are transported with an
escort to the office/vault area. escort to the office/vault
area. Yes

Cafeteria is arranged so tables and chairs do not block
access to doors. access to doors. Yes

Fire extinguisher, First Aid Kit, and Choking
Posters are in the break-area/cafeteria. the
break-area/cafeteria. Yes

Student medicine procedures are available to student and

parents. parents. Yes
CGIW1197 GLOBE ACADEMY CHARTER SCHOOL PAGE 12 080321 TIME 9:09
AM SAFE SCHOOL PLAN

School Year 2021-2022
SAFETY AND SECURITY CHECKLIST ANSWER

Student medicine is identified by name, doctor, dispensing
instructions, and is dated. instructions, and is dated. Yes

Student medicine is secured (locked) with
controlled access at all times. at all times. Yes

Students sign and date each time they take their medication.
Students sign and date each time they take their medication. Yes

Students take their medication in the
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office area. Students may keep asthma
medication or Epi-Pen with them if they

have a doctors note. have a doctors note. Yes

All student medication is picked up by parent at
the end of the school year. the school year. Yes

School staff is aware of proper response to blood
and other Dbody fluid spills. body fluid spills.
No Response: Not Applicable

Students/staff use lab/science safety equipment
at all times during experiments and lessons.
during experiments and lessons. No Response: Not
Applicable

Science/lab safety procedures are posted, reviewed, and
practiced. practiced. Yes

Fire extinguishers are located throughout the building and
are routinely inspected. are routinely inspected. Yes

The locations of fire extinguishers are clearly marked and
fire extinguishers are accessible. fire extinguishers are
accessible. Yes

Staff members have been trained on proper use of fire
extinguishers. extinguishers. Yes

Mechanical rooms and other hazardous material
storage areas are locked. are locked. Yes

Area at and near the dumpster is clean and free of
flammables. flammables. Yes All vehicles are kept

out of all fire lanes at all times. All vehicles

are kept out of all fire lanes at all times. Yes

Boiler room is clean, free of debris, and is NOT used for
storage. storage. Yes

Access to boiler room is restricted and the boiler room is
routinely inspected. routinely inspected. Yes

Restrooms are clean and are inspected on a regularly basis
throughout the day. throughout the day. Yes

Procedures are in place to evacuate disabled students and

staff/visitors. staff/visitors. Yes
CGIW1l197 GLOBE ACADEMY CHARTER SCHOOL PAGE 13 080321 TIME 9:09
AM SAFE SCHOOL PLAN

School Year 2021-2022
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SAFETY AND SECURITY CHECKLIST ANSWER

Copies of the Emergency Response Procedures and Protocols
manuals are distributed to all staff members. manuals are
distributed to all staff members. Yes

New and temporary staff members are informed of emergency
and safety procedures. and safety procedures. Yes

The staff is trained in Intruder Alert Procedures,
including the alert and clear signals. including

the alert and clear signals. Yes School bus safety
rules are distributed to all students. School bus
safety rules are distributed to all students. Yes

All students participate in school bus emergency
evacuations drills twice per year. drills twice
per year. No Response: Not Applicable

For every field trip, a complete manifest of students and

staff is on each school bus and a copy is left at the
school. school. No Response: Not Applicable

The intrusion alarm system and fire alarm system are
operational and are periodically inspected and tested.
operational and are periodically inspected and tested. Yes

A list is maintained of staff members who are trained and
authorized to activate and deactivate the alarm system.
authorized to activate and deactivate the alarm system. Yes

The Midland Digital Weather/Hazard Alert Monitor is
operational and located where staff can hear the alarm.

NOTE: Contact Student Relations if the monitor is not
operational. operational. No Response: Not
Applicable

All students and staff members are brought into
the building from mobile classrooms during storm

warnings. from mobile classrooms during storm
warnings. Yes

Emergency early dismissal procedures are in place and
practiced. practiced. Yes

Staff members are designated to secure the building after
school hours. school hours. Yes

A list i1s maintained of after-school/extra-curricular
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activities and programs. activities and programs. Yes

On teacher work days and other non-student days, including
summer days, staff work schedules are arranged for the

safety of the staff and security of the building. safety of the
staff and security of the building. Yes

The Front Office Area is arranged with security in mind:
surveillance camera, desks facing the doorway, clear
check-in and check-out procedures, walkie-talkie available

at all times. at all times. Yes
CGIW1197 GLOBE ACADEMY CHARTER SCHOOL PAGE 14 080321 TIME 9:09
AM SAFE SCHOOL PLAN

School Year 2021-2022
SAFETY AND SECURITY CHECKLIST ANSWER

The school has implemented an anti-bullying and
anti-harassment program/strategy. anti-harassment
program/strategy. Yes

A procedure has been established to track reports made by
students and staff of bullying and harassment incidents.
students and staff of bullying and harassment incidents. Yes

A procedure has been established to investigate
reports made by victims of bullying or reports
made by their parents. by victims of bullying or
reports made by their parents. Yes

The school has a committee charged with developing a plan

for the analysis of discipline, attendance, other student
surveys/data and staff surveys in order to develop

prevention activities and strategies. prevention activities and
strategies. Yes

Elementary Schools: The school has

implemented or has plans to implement the
DeKalb County Fire Departments Risk Watch

Program. Program. Yes

Procedures have been developed for two-way communication
with portable classrooms/modules. with portable

classrooms/modules. Yes Portable classrooms are
locked when unoccupied. Portable classrooms are

locked when unoccupied. Yes

Portable classroom doors are locked when class is in
session. session. Yes

296



The GLOBE Academy

23. Complete and attach the budget template located on the Charter Schools Division’s website:
Please note that the budget template includes:

e A monthly cash flow projection detailing revenues and expenditures for the charter
school’s first two (2) years of operation;

e A spreadsheet projecting cash flow, revenue estimates, budgets, and expenditures on
an annual basis for the first five (5) years of the charter term.

e Back-up documentation proving the legal reality of additional sources of revenue
included in the budget template —i.e., funds other than state and local funding,
including bank statements and/or signed grant award letters
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The GLOBE Academy

24. Attach the résumé for the charter school’s Chief Financial Officer.

302



The GLOBE Academy

DENISE M. CLAYTON-PURVIS, CFA

2093 MARANN DRIVE NE « ATLANTA, GA 30345
PHONE 404 638 6943 « FAX 404 638 6'43 * E-MAIL DENISECLAYTONPURVIS @ YAHOO.COM

WORK EXPERIENCE

April 2015 — Present The GLOBE Academy, Inc. Adanta, GA
Chief Financial Officer

CFO for startup dual-language immersion charter school located in Dekalb County; school

currently in sixth year of operations with a budget of $12 million and serving approximately

1,000 students in K — 8. Responsibilities include:

*  Making recommendations to strategically enhance financial performance and business
opportunitics, including financing options for expanded facilities

*  Preparing forward-looking budgets and providing accurate and timely analysis of budgets,
financial trends and forecasts

* Directing and overseeing all aspects of the payroll, human resources, technology, finance,
and accounting functions of the organization

*  Oversecing the conduct of the annual financial statement audit and any other required
compliance reporting

* Ensuring that effective internal controls are in place

* Ensuring compliance with all applicable federal, state and local regulatory laws, as well as tax
reporting regulatory compliance reporting for the organization

*  Estblishing and overseeing procurement policies and procedures to ensure the effective use
of financial resources and cfficient processes for purchases

April 2010 = April 2015 Seabridge [nvestment Advisors, LLC Adanta, GA
VVice President

Portfolio manager/research analyst for $80mm in separately managed, long only, international
equity accounts; emphasis on non-US. equities; theme-based generalist coverage of all countries,
all sectors; mostly GARP style, but unrestricted as to style; loosely benchmarked to MSCI AC
ex-US; composite performance exceeded index by approximately 500bps over one year (2014),
150bps over three years (2012 — 2014), and 150bps over five vears (2010 — 2014)- all gross of
fees

Portfolio manager for $10mm in two separately managed ESG-tlt international accounts;
international equity fund benchmarked to MSCI All Country World Index; high-quality,
concentrated portfolio; new style - managed 1 year

July 2000 — Aug. 2001 Citigroup Asset Management Stamford, CT
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Viiee President, Portfolio Manager

= Associate portfolio manager and research analyst for $1.6 billion global emerging markets fund;
generalist research and portfolio management responsibility for pulp and paper, oil and gas,
petrochemicals, metals and mining, and steel equities for Global Emerging Markets equity group;
backup country portfolio manager for Brazil and South Africa

1997 — 2000 Prudential Global Asset Management Newark, NJ

Senior Investment Associate

* Junior Portfolio Manager for start-up Global Emerging Markets team; macroeconomic coverage
and bottom-up stock picking for Argentina, Brazil and Chile; global emerging markets sector
coverage of natural resources, including pulp and paper, oil and gas, petrochemicals, metals and
mining, and steel; developed proprictary company valuation model and multiple spreadsheet
applications for use in valuation and portfolio management
* Latin fund ranked #2 in 1999 and top decile from fund inception (June 1998) by Lipper
*  Picks in natural resources and steel sectors carly 1999 and in telco/celco sector in late 1999

led to strong outperformance in Latin fund in 1999

= Stock sclection added 1700 basis points of relative outperformance to South African
portfolio during the second half of 1999

1994 - 1997 Prudential Investments, PACE Program Newark, NJ
Investment Analyst
*  One of 15 undergraduates selected for participation in accelerated investment training program

1996 — 1997 Third Rotation Prudential Capital Group San Francisco, CA
Investment Associate

*  Credit analysis for corporate loan originations; product marketing to potential clients; portfolio
servicing; third rotation as part of PACE (Prudential Accelerated Career Entry) program
*  Originated $75mm private, structured, below-investment-grade loan; participated in entire
deal process from original proposal to rate lock

* Reviewed and analyzed over 15 investment-grade and below-investment-grade loans for
private and public entities; prepared complex loan modifications for current accounts

1995 — 1996 Second Rotation Prudential International Insurance Newark, N)
Investment Analyst — New Markets Task Force
* Research and analysis of potential insurance markets in Southeast Asia and Latin America, with
primary responsibility for Latin America; included demographic, macroeconomic, political and
industry research as well as identification of potential strategic partners; second rotation as part
of PACE program
* Identified Brazil as potential target for International Insurance Group
* Participated in meetings/ negotiations with potential joint venture partners
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*  Prepared Board of Directors presentation regarding task force progress and list of potential
country targets

1994 — 1995 First Rotation Prudential Realty Group Newark, NJ
Investment Analyst

* Credit analysis of commercial mortgage originations; selected as part of team to develop PRG
strategy; first rotation as part of PACE program

*  Ongnated $35mm corporate mortgage; participated in all parts of deal process
* Reviewed and analyzed over 30 potential commercial mortgages

EDUCATION

May 2001 Columbia University New York, NY
Masters of Business Administration

Dec. 1993 Georgia Institute of Technology Atlanta, GA
Bachelor of Science, Management

Initial cohort UGA Charter Schools Financial Management Certification
Member CFA Society since 1994; CFA charter holder since 1997

2093 MARANN DRIVE NE * ATLANTA, GA 30345
PHONL 404 638 643 * FAX 404 638 6943 « E-MAIL DENISECLAYTONPURVIS@ YAHOO.COM
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25. Attach the charter school’s signed Assurances Form (see below).

The Globe Academy
Chartered through DeKalb County School District

AssURANCES FORM AND SIGNATURE SHEET

Georgia law and State Board of Education Rule requires your school to provide assurances that it will do
certain things and comply with certain laws. This Assurance Form enumerates all of these requirements
and, when you submit this signed Signature Sheet with this Assurance Form as part of your Charter
School Application Package, you are providing the legal assurance that your charter school understands
and will do these things. This form must be signed by the school’s governing board chair.

As the authorized representative of the applicant, | hereby certify that the information submitted in this
application for a charter for The GLOBE Academy located in DeKalb County is true to the best of my
knowledge and belief; | also certify that if awarded a charter, the school:

1

10.

11.

Shall be nonsectarian in its programs, admissions policies, employment practices, and all other
operations;

Shall be subject to the control and management of the local board of the local school system in
which the charter school is located, as provided in the charter and in a manner consistent with
the U.S. and Georgia Constitutions;

Shall not discriminate against any student or employee on the basis of race, color, ethnic
background, national origin, gender, disability, age, or sexual orientation;

Shall be subject to all federal, state, and local rules, regulations, court orders, and statutes
relating to civil rights; insurance; the protection of the physical health and safety of school
students, employees, and visitors; conflicting interest transactions; and the prevention of
unlawful conduct;

Shall be subject to the provisions of 0.C.G.A § 20-2-1050 requiring a brief period of quiet
reflection;

Shall ensure that the charter school and its governing board are subject to the provisions of
0.C.G.A. § 50-14-1 et seq. (Open and Public Meetings) and 0.C.G.A. § 50-18-70 et seq. (Open
Records);

Shall ensure that the charter school’s governing board members may only receive compensation
for their reasonable and actual expenses incurred in connection with performance of their
duties;

Shall ensure that the charter school’s governing board members receive initial training and
annual training thereafter, provided by a SBOE-approved vendor pursuant to 0.C.G.A. §
20-2-2072 and State Board of Education Rule 160-4-9-.06;

Shall ensure that the charter school’s governing board adopts and abides by a conflict of interest
policy;

Shall comply with 0.C.G.A. §20-2-210(b)(1) and implement an evaluation system as adopted and
defined by the State Board of Education for elementary and secondary school teachers of record,
assistant principals, and principals;

Shall comply with the accountability provisions of 0.C.G.A. § 20-14-30 through § 20-14-41 and
federal accountability requirements, and participate in statewide assessments;
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12.

13.

14.

15.

16.

17.

18.
19.
20.
21.

22,

23.

24,

25.

26.

27.

28.

29.

30.

The GLOBE Academy

The Globe Academy
Chartered through DeKalb County School District

Shall adhere to all provisions of federal law relating to students with disabilities, including the
IDEA, Section 504 of the Rehabilitation Act of 1974, and Title Il of the Americans with Disabilities
Act of 1990, as applicable;

Shall provide state and federally mandated services for English Language Learners, as applicable;

Shall provide for supplemental educational services as required by federal law and pursuant to
SBOE Rule 160-4-5-.03, and for remediation in required cases pursuant to SBOE Rule
160-4-5-.01;

Shall notify the state of any intent to contract with a for-profit entity for education and/or
management services;

Shall notify the state of any changes in for-profit entity contracted with for education and/or
management services;

Shall be subject to the requirement that it shall not charge tuition or fees to its students except
as may be authorized by local boards by 0.C.G.A. § 20-2-133;

Shall comply with federal due process procedures regarding student discipline and dismissal;
Shall be subject to all laws relating to unlawful conduct in or near a public school;
Shall have a written grievance procedure to resolve student, parent, and teacher complaints;

Shall have a written procedure for resolving conflicts between the charter school and the local
board of education;

Shall comply with the provisions of 0.C.G.A. § 20 -2-211.1 relating to fingerprinting and criminal
background checks;

Shall remit payments to TRS on behalf of employees and shall employ teachers in accordance
with TRS;

Shall ensure that if transportation is provided for its students, the school shall comply with all
applicable state and federal laws;

Shall ensure that if the charter school participates in federal school meals programs, then it shall
comply with all applicable state and federal laws and rules;

Shall prepare a safety plan in accordance with 0.C.G.A. § 20-2-1185 and submit and obtain
approval from the Georgia Emergency Management Agency;

Shall comply with the state facility requirements regarding site codes, facility codes, the
submission of architectural plans for any new facility that the school may build or occupy during
the charter term and all other facility requirements as established by the Department;

Shall be subject to all reporting requirements of 0.C.G.A. § 20-2-160, subsection (e) of 0.C.G.A.
§ 20-2-161, 0.C.G.A. § 20-2-320, and O.C.G.A. § 20-2-740;

Shall be subject to an annual financial audit conducted by the state auditor or by an independent
certified public accountant licensed in this state;

Shall designate a Chief Financial Officer that meets all requirements as established by the
Charter Schools Rule 160-4-9-.05(2)(h)(1);
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The Globe Academy
Chartered through DeKalb County School District

31. Shall secure adequate insurance coverage prior to opening and shall maintain such coverage
throughout the charter term in accordance with the laws of the State of Georgia;

32. Shall acknowledge that all criteria used to calculate QBE funding may not be waived;

33. Shall ensure that 90% of QBE funds earned for out-of-system students enrolled in a virtual school
must be spent on their instruction pursuant to 0.C.G.A. § 20-2-167.1; and

34. Shall follow any and all other federal, state, and local laws and regulations that pertain to the
applicant or the operation of the charter school.

This Charter School Application, Assurance Form, and attached Exhibits were approved by the Charter

School’s Governing Board on the day of ,202_.
n?/ 11 April, 2022
Governing Board Chair, Charter School Date

This Charter School Application, Assurance Form, and attached Exhibits were approved by the DeKalb

Board of Education on the day of ,202_.
Chair, DeKalb Board of Education Date
Superintendent, DeKalb Board of Education Date

If a Charter is granted, Petitioners assure that the proposed charter school’s programs, services, and
activities will operate in accordance with the terms of the Charter and all applicable federal, state, and
local laws, rules, and regulations.

4—1/0. ng/

11 April, 2022
Governing Board Chair, Charter School Date
Chair, DeKalb Board of Education Date
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The Globe Academy
Chartered through DeKalb County School District

Superintendent, DeKalb Board of Education Date
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26. Attach the charter school’s signed and notarized Affidavit (see below).

0.C.G. A. § 50-36-1(e2) AFFIDAVIT

B M“th‘.aWhan'ﬂﬂm**
Juﬁ.uMhOﬁOA.}M!.MW_&WWoIM
W&mmqﬂmvdﬁumduMmtmbwmmh.m
benefit

n_V 1 smn & Usined States Citiren.

2) | e a begal permancat resident of the United States.

3 lams Muﬁouwwﬁfcﬂaﬂwd&mm
u:ﬁnmmwmwdwmamm
imumigration agescy.

My alien number isseod by e Depsrtment of Homeland Secerity or other fedenl
imunigration agency i .

The endersi applicant mwmuu«.&msmmpuwmmw
-um::-umm.wwo.c.c.Agso-so-uexn.-iaum

The secure and venfiable document provided with this affidavit ces best be classified as:

in malking the sbove representation under oath, | understand Rt any person who knowingly and willfilly
makes 3 false Betitious, or fravdelont statement or reprosontation & an affidavit shall be guilty of a
violation of O.C.G.A. 16:10-20, and face criminal penalties as allowed by such criminal statute,

Executed this ey or_July w2 i Jlers oo bt ey
o R
of Applicant

Y PUBLIC x
48] 902M WO

Ww—hwbhﬁnﬁnhwmhlﬁ
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27. Attach the charter school’s signed Local Board of Education Resolution approving the charter
school’s application.

311



The GLOBE Academy

28. Attach the charter school’s signed Governing Board Resolution approving the charter school’s
application. This will serve as the formal petition to the SBOE.

BOARD RESOLUTION

At the meeting of the Board of Directors of the GLOBE Academy on June 21, 2022, the following
resolution was proposed and approved by the board:

Resolved:

WHEREAS the GLOBE Academy is a DeKalb County, Georgia Charter School with current
contract expiring on July 31, 2023

WHEREAS the GLOBE Academy is requesting approval of a new five-year contract term from the
DeKalb County Board of Education and the Georgia Department of Education

WHEREAS the Board of Directors of the GLOBE Academy fully supports and approves the
renewal petition to be submitted to the DeKalb County Board of Education and the Georgia
Department of Education.

Signed:
.-t - i 0:_:("\"\—
Sy of Applicam

_HAndeas D &,ﬂnﬂ.(_

PFrated Name of Applicant

Drew Reynolds

Chair, Board of Directors
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29. For conversion schools only, attach the charter school’s Confirmation of Teacher and Parent
Vote.

NOT APPLICABLE
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