
(SRTA 25-26 MOU #5) 

MEMORANDUM OF UNDERSTANDING BETWEEN 
SANTA ROSA CITY SCHOOLS 

AND 
THE SANTA ROSA TEACHERS ASSOCIATION 

INSTRUCTIONAL MINUTES BLOCK SCHEDULE 
PINER JUNIOR HIGH SCHOOL (HILLIARD COMSTOCK) 

This Agreement was made and entered into this day April 17, 2026, by and between Santa Rosa 
City Schools (“District”) and Santa Rosa Teachers Association (“Association”). 

The Santa Rosa Teachers Association (hereinafter referred to as Association) and the Santa 

Rosa City School District (hereinafter referred to as District) have met and negotiated and 

agree to the following changes for PINER JUNIOR HIGH SCHOOL (HILLIARD COMSTOCK), 

effective with the 2026-2027 school year.  

1. Section 6.2 of the collective bargaining agreement will be waived for designated

teachers whose maximum teaching minutes per day exceeds 305 minutes as defined in

the Piner Junior High School/Hilliard Comstock Instructional Block Schedule.

2. Section 6.4.1 of the collective bargaining agreement will be partially waived.

Preparation/consultation periods won’t be daily, but will be the same length in time as

a full period of instruction on block instruction days.

3. Article 6 of the collective bargaining agreement, except where specifically changed by

this MOU, will remain in effect for all bargaining unit members at  Piner Junior High

School (Hilliard Comstock).

4. This agreement must conform to the California Department of Education requirement

of annual instructional minutes as required by Senate Bill 813.  If the schedule is found

to be out of compliance with Senate Bill 813, the proposed schedule will have to be

modified to meet instructional minute requirements or return to the status quo.

5. Minor modifications that do not change the overall structure of the bell schedule can

be made with a simple majority vote of the members at the site. (examples: one-time

change for special event day, moving breaks or recess slightly).

6. This Memorandum of Understanding will expire on June 30, 2027. It may be renewed by

March 31st each renewal year thereafter by a 66.0% vote of all SRTA members at School.

7. Failure to renew will return Piner Junior High School (Hilliard Comstock) to all existing

language in the collective bargaining agreement.

8. https://docs.google.com/spreadsheets/d/1wa7fX-kJMWINMo5uaHsK8nOXh-th9VtFqx4

PIVwQs4Q/edit?usp=sharing

https://www.cde.ca.gov/fg/aa/pa/instructionaltimetable.asp
https://docs.google.com/spreadsheets/d/1wa7fX-kJMWINMo5uaHsK8nOXh-th9VtFqx4PIVwQs4Q/edit?usp=sharing
https://docs.google.com/spreadsheets/d/1wa7fX-kJMWINMo5uaHsK8nOXh-th9VtFqx4PIVwQs4Q/edit?usp=sharing
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