District Policy Manual
CSBA Policy Management
Console

Policy 4100: Certificated Personnel Status: ADOPTED

Original Adopted Date: 01/01/1985 | Last Revised Date: 05/01/2026 | Last Reviewed Date: 05/01/2026

The Governing Board believes that the district's certificated employees are essential for carrying out the district's
educational goals and supporting the academic achievement, personal growth, and well-being of district students.
Additionally, the Board acknowledges that certificated personnel benefit from professional development in fulfilling
the expectations for their position and expects certificated employees to engage in ongoing professional growth to
improve their skills and pursue excellence.

The Superintendent or designee shall fill each of its certificated positions with individuals who meet applicable
credentialing requirements and district qualifications, consistent with position requirements.

The Superintendent or designee shall define and communicate the duties, responsibilities, and expectations for each
certificated position.

Each certificated employee shall be responsible for completing assigned duties consistent with the applicable job
description and shall be evaluated in accordance with law, Board policies, administrative regulations, and collective
bargaining agreements, as appropriate.

The Superintendent or designee may provide professional development opportunities to certificated staff for the
purpose of continual improvement of knowledge and skills related to the employee's position.

Policy Reference Disclaimer:These references are not intended to be part of the policy itself, nor do they indicate the basis or authority
for the Governing Board to enact this policy. Instead, they are provided as additional resources for those interested in the subject matter
of the policy.

State Description

Ed. Code 44006 Certificated person

Ed. Code 90 Definition; certificated and certified
Gov. Code 3543.2 Scope of representation
Management Resources Description

Website CSBA District and County Office of Education Legal Services
Cross References Description

4111 Recruitment And Selection

4115 Evaluation/Supervision

4115 Evaluation/Supervision

4131 Staff Development

4140 Bargaining Units

4141 llective Bargaining Agreemen
4211 Recruitment An lection

4240 Bargaining Units

4241 Collective Bargaining Agreement
4311 Recruitment And Selection

4340 Bargaining Units


https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=44006.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=90.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=GOV&sectionNum=3543.2.
https://legalservices.csba.org/
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The Board of Education recognizes that teachers and other certificated personnel work closely with students in
carrying out the district's educational goals. The Superintendent or designee shall ensure that the duties,
responsibilities, and district's expectations for certificated positions are clearly defined and made known to each
member of the certificated staff.

Each certificated staff member shall be held accountable for duties assigned to him/her and shall undergo regular
performance evaluations in accordance with law and negotiated agreements.

The Board strongly encourages certificated staff to continually improve their skills and pursue excellence within their
profession.

Policies, rules and regulations related to certificated personnel shall be available to all concerned and shall be
administered in a fair and equitable manner.



