
Superintendent’s 

Board Update

Human Resources Updates to the Board of Education

July 29, 2024 Work Session

Strategic Goal #2: To recruit, develop, and retain highly qualified and effective staff





Additional Information - Rehires





Resignations by Position (Total = 24)

Resignations by Position

June 6 – July 11, 2024

Position
# of 

Resignations

Academic Content Lead 1

Assistant Principal 3

Associate TV Producer 1

Chemical Hygiene Officer 1

Coordinator – Certified 1

Counselor 1

Custodian 2

Resignations by Position

June 6 – July 11, 2024

Position
# of 

Resignations

HR Specialist 1

Leadership Coach (Part-Time) 1

Maintenance Apprentice 2

Psychologist 4

School Secretary 1

Student Engagement Specialist 1

Teacher 4



Teacher Position
# of 

Resignations

JROTC Instructor 2

Kindergarten 1

Language Arts 1

Resignations (Total = 24)

Teacher Resignations (= 4)

June 6 – July 11, 2024





Teacher Vacancies as of July 19, 2024 (Total = 221)

(No Hiring Recommendations Pending)

Area 
# of 

Vacancies

Physical Education 4

World Languages 4

IB/Magnet/STEM/GIFTED 6

ESOL 5

Fine Arts 11

CTAE 9

Special Education 53

Elementary Education 72

Core Content Area (Secondary)
# of 

Vacancies

Social Studies 9

Language Arts 17

Science 13

Math 18



What is your reason for separation from CCPS?

Reason # of Responses

Compensation 4

Difficult relationship with co-worker 1

Job assignment 1

Lack of growth opportunities 1

Lack of job security and support for program implementation 1

Poor leadership 1

Promotion 1

Accepted position with another school district 2

Exit Survey Responses

June 6 – July 11, 2024





Thank you for your attention.

Are there any questions?


