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The purpose of this policy is to provide all staff, students, volunteers and community members with information 
to increase their awareness of their role in protecting students and themselves from inappropriate conduct and 
failure to maintain appropriate boundaries. All adults are expected to maintain professional, moral and ethical 
relationships with students that are conducive to an effective, safe learning environment. The provisions of this 
policy apply to all District staff, volunteers, coaches, and community members ("Employees") relative to their 
conduct with students in District schools and programs.
 
This policy addresses a range of behaviors that include not only obviously unlawful or improper interactions 
with students, but also behaviors that undermine the professional adult/student relationship and can lead to 
either misconduct or the appearance of impropriety. 

Adults shall not intrude on a student's physical or emotional boundaries unless necessary in an emergency or to serve
a legitimate purpose related to instruction, counseling, student health, or student or staff safety.

The district's employee code of conduct addressing interactions with students shall be provided to parents/guardians
at the beginning of each school year and shall be posted on school and/or district websites.  (Education Code 44050)

Inappropriate Conduct

Employees shall remain vigilant of their position of authority and not abuse it when relating with students.

The Board prohibits inappropriate conduct between employees and students.  (Education Code 32100)

Inappropriate employee conduct includes, but is not limited to:

1. Initiating inappropriate physical contact

2. Being alone with a student outside of the view of others

3. Visiting a student's home or inviting a student to visit the employee's home without parent/guardian consent

4. Maintaining personal contact with a student that has no legitimate educational purpose, by phone, letter,
electronic communications, or other means, without including the student's parent/guardian or the principal.
When communicating electronically with students, employees shall use district equipment or technological
resources when available. Employees shall not communicate with students through any medium that is
designed to eliminate records of the communications. The Superintendent or designee may monitor employee
usage of district technology at any time without advance notice or consent.

All electronic communications from coaches and advisors to team or club members shall concern only 
legitimate educational interests and shall be sent in a single communication to all participating team or 
club members, except for communications concerning an individual student's medical or academic 
privacy matters, in which case the communication will be copied to a school administrator, athletic 
director or parent/guardian. 

5. Creating or participating in social media accounts and platforms for communication with students, other than
those created by the district, without the prior written approval of the principal or designee
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6. Inviting or accepting requests from students, or former students who are minors, to connect on personal social
media accounts and platforms (e.g., "friending" or "following" on social media), unless the site is dedicated to
school business

7. Singling out a particular student or students for personal attention and friendship beyond the professional
staff-student relationship.

8. Addressing students with personalized terms of endearment, pet names or otherwise in an overly familiar
manner.

9. Socializing or spending time with students (including but not limited to activities such as going out for
beverages, meals or movies, shopping, traveling and recreational activities and visiting the student's home)
outside of school-sponsored events, except as participants in community activities.

10. Sending or accompanying students on personal errands unrelated to any legitimate educational purpose

11. Transporting a student in a personal vehicle without prior authorization

12. For non- guidance/counseling staff, encouraging students to confide their personal or family problems and/or
relationships. If a student initiates such discussions, employees are expected to use their professional
judgment in referring the student to appropriate guidance and staff. In either case, employee involvement
should be limited to a direct connection to the student’s school performance.

13. Employees shall avoid sharing intimate or inappropriate details of their personal lives. However, sharing
appropriate personal experiences related to learning, growth or resilience is encouraged when it serves an
educational or relational purpose.

Violations of Policy

Any employee who observes or has knowledge of another employee's violation of this policy shall report the
information to the Superintendent or designee or appropriate agency for investigation pursuant to the applicable
complaint procedures. Other adults with knowledge of any violation of this policy are encouraged to report the
violation to the Superintendent or designee. The Board prohibits retaliation against anyone who reports a violation of
this policy. Immediate intervention shall be implemented when necessary to protect student safety or the integrity of
the investigation.

Employees who engage in any conduct in violation of this policy, including retaliation against a person who reports
the violation or participates in the complaint process, shall be subject to discipline, up to and including dismissal. Any
other adult who violates this policy may be barred from school grounds and activities in accordance with law.
Additionally, the Superintendent or designee may also notify law enforcement as appropriate.

These references are not intended to be part of the policy itself, nor do they indicate the basis or authority
for the Governing Board to enact this policy. Instead, they are provided as additional resources for those interested in the subject matter
of the policy.

StateState DescriptionDescription

5 CCR 80303 Reports of change in employment status; alleged misconduct

5 CCR 80304 Notice of sexual misconduct

Ed. Code 32100 Professional boundaries between adults and students and the safety of
learning environments

Ed. Code 44030.5 Reporting change in employment status due to alleged misconduct

https://govt.westlaw.com/calregs/Document/I7B1196734C6911EC93A8000D3A7C4BC3?viewType=FullText&originationContext=documenttoc&transitionType=CategoryPageItem&contextData=(sc.Default)
https://govt.westlaw.com/calregs/Document/I7B1A21F34C6911EC93A8000D3A7C4BC3?viewType=FullText&originationContext=documenttoc&transitionType=CategoryPageItem&contextData=(sc.Default)
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=44030.5.


Ed. Code 44050 Employee code of conduct; interaction with students

Ed. Code 44242.5 Reports and review of alleged misconduct

Ed. Code 44940 Compulsory leave of absence for certificated persons

Ed. Code 48980 Parent/Guardian notifications

Pen. Code 11164-11174.3 Child Abuse and Neglect Reporting Act

StateState DescriptionDescription

Management ResourcesManagement Resources DescriptionDescription

Website CSBA District and County Office of Education Legal Services

Cross ReferencesCross References DescriptionDescription

0420.4 Charter School Authorization

0420.4 Charter School Authorization

0420.41 Charter School Oversight

0420.41-E PDF(1) Charter School Oversight

0450 Comprehensive Safety Plan

0450 Comprehensive Safety Plan

1240 Volunteer Assistance

1240 Volunteer Assistance

4040 Employee Use Of Technology

4040 Employee Use Of Technology

4040-E PDF(1) Employee Use Of Technology

4111 Recruitment And Selection

4116 Probationary/Permanent Status

4116 Probationary/Permanent Status

4119.21 Professional Standards

4119.21-E PDF(1) Professional Standards

4121 Temporary/Substitute Personnel

4121 Temporary/Substitute Personnel

4211 Recruitment And Selection

4216 Probationary/Permanent Status

4218 Dismissal/Suspension/Disciplinary Action

4219.21 Professional Standards

4219.21-E PDF(1) Professional Standards - Code Of Ethics Classified Employees

4311 Recruitment And Selection

4319.21 Professional Standards

4319.21-E PDF(1) Professional Standards

https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=44050.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=44242.5.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=44940.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=48980.
https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=PEN&division=&title=1.&part=4.&chapter=2.&article=2.5.
https://legalservices.csba.org/
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030438&revid=Dcf5MDplusUslshLDfg5SkbKYxFA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030438&revid=j6RpvGplus1IOo4OSaiITplusrmQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030438&revid=wVjP6Z3jXD5Fxl2kfdAsKw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030438&revid=XgVS4slshhlMQB7jFRgU1xKGQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030438&revid=2iplCCMBr2QY5u0MoyGE8w==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030438&revid=pEplusOqnPBp2VFzj7Tdbchow==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030438&revid=MR8Pgoh4zEeTENhyLvDIpg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030438&revid=5taXFMmiyeqNJnXHB6M0Mg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030438&revid=Ob3D5Fq2Mql0WTzlBsAngA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030438&revid=tvh4rdSVDgV4Dq92RpluspBLw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030438&revid=KicOHGlkBjIhqCLfxpRFCw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030438&revid=XgjrmMV3wly7i24JzbtzEQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030438&revid=kJHp2yv4psrdIhP3TzlMpA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030438&revid=ydKuwpKU7ybNBrI7lBXbKg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030438&revid=5AHt8TorslshLWGe3NhKD05Lw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030438&revid=rRhy4q5XlPtCFiGvEisgdw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030438&revid=SupIZj7xyK910nKx4K1Oslshw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030438&revid=DEKAIySIQXwB4nJiv6ThYw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030438&revid=77sTAhuYrDLs28touX2CBQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030438&revid=xI5RUTrXciBHSBa0G2pMAA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030438&revid=F4naplusm7PKq0Sa8TCxFjqqw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030438&revid=Jw2wcdElu6uQpL5N8gpluslAw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030438&revid=8sm7U2Sxa0jQGAn8Aplus6z3Q==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030438&revid=Bl4Vi5SkZcjp6SnrMipJAA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030438&revid=wCdnIb0toHwJuBj1vJlXDw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030438&revid=bzxE4KNXe3OhLekjxrPIWA==


5131 Conduct

5131-E PDF(1) Conduct - Elementary Plan

5141.4 Child Abuse Prevention And Reporting

5141.4 Child Abuse Prevention And Reporting

5142 Safety

5145.6 Parent/Guardian Notifications

5145.6-E PDF(1) Parent/Guardian Notifications

5145.6-E PDF(2) Parent/Guardian Notifications

5145.7 Sexual Harassment

5145.7 Sexual Harassment

Cross ReferencesCross References DescriptionDescription

https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030438&revid=SaE1LK3JgrGNKdWdycfpaw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030438&revid=kWXelslshFj2mmXs8G1SUU6Bw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030438&revid=PhGIkF2VMdOAyplusZJXLX5tA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030438&revid=nLjB3JCrO6tBc26MpsfGwA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030438&revid=5HNJpLPplusvgbHLgt58QiDPw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030438&revid=kEplusrFVkJEqNdYw9up7Y9ew==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030438&revid=WvWMAZRs4d7PhV0QslshedEfA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030438&revid=RaplusHuObyBukQplusWECslD9eQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030438&revid=xiMPZF6sWCKE9vEkTjplususlshQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030438&revid=kBeoqBlsJZVL404ykV3YTA==

