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“I Am Here For A Reason.”

51% 20%



+ Nontraditional, 19 year classroom practitioner
+ Little Rock School District - largest urban district
+ Little Rock Central High School

+ Communications
+ College & Career Readiness Coordinator 

+ 2019 Arkansas Teacher of the Year
+ Professional Dev./Lead Mentor for all Novice Teachers 
+ Educators Rising Instructor 
+ Adjunct Instructor - Educator Prep Program

+ Advanced Secondary Strategies
+ Teaching Diverse Learners
+ Praxis Studies Skills

+ Founding Teach Plus Arkansas State Director
+ Policy Fellowship for teachers across the state

Professional Snapshot







+ What’s happening to our pipeline?
+ Who says its leaking?
+ How do we know it’s really leaking?
+ Where is it leaking? 
+ Why is it leaking?
+ How bad is it leaking?
+ Do we plug it, fix it or tear it down and install a whole 

new one?

Questions We Repeatedly Asked... 





Arkansas Teacher Residency







Associates Degree 
in Education

AR Future Grant

https://scholarships.adhe.edu/scholarships/detail/arfutures




















The mission of Teach Plus is to empower excellent, 
experienced, and diverse teachers to take leadership 
over key policy and practice issues that advance equity, 
opportunity, and student success.

Mission



Where We Are & Our Reach

In 2020:
480 Leading instructional 
change in their schools 
and districts

286 Leading policy and 
systems change in their 
state 

766 Teach Plus Teacher 
Leaders across our regions



1. Teacher preparation, development, and leadership
2. Recruitment and retention of a diverse teaching force.
3. Whole child, student-centered learning.
4. Rigorous curricula, high standards, and meaningful 

accountability.
5. High-quality early childhood education; and
6. Equitable funding in our schools.

Our Equity Focus Areas



Policy 
+ Policy Fellowship: Teach Plus Policy Fellows work 

to improve laws and policies at the school, 
district, and state levels.

Instructional Leadership  
+ In-School Programs such as Change Agent: 

Teach Plus teacher leaders create change 
needed in schools to advance equity and 
improve outcomes for students.

Our Programs
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