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 AGREEMENT 
 FOR THE PROVISION OF SCHOOL RESOURCE OFFICER 

 BETWEEN 
 CITY OF WOODLAND 

 AND 
 WOODLAND JOINT UNIFIED SCHOOL DISTRICT 

 This Agreement for the Provision of School Resource Officer (the “Agreement”) is made and entered 
 into this 1st day of  September 2022  , by and between  the City of Woodland, hereina�er referred to a 
 “City”, and the Woodland Joint Unified School District, hereina�er referred to as “District”.  The City 
 and the District may be referred to in this Agreement as “Party” or “Par�es” as the context may 
 require. 

 RECITALS 

 ●  WHEREAS, the City desires to promote coopera�on and mutual understanding through its 
 Police Department; and 

 ●  WHEREAS, the District desires the services of the school resource officers on the District’s 
 school campuses; and 

 ●  WHEREAS, the District aims to improve the condi�ons of Health and Safety, the 
 implementa�on of Restora�ve Prac�ces, and to re-engage students to the school se�ng. 

 TERMS 

 NOW, THEREFORE, be it agreed as follows: 

 1.  School Resource Officers will work in partnership with District and site administrators to 
 create safe and healthy learning environments for students and staff. 

 a.  School Resource Officers will promote safety and security on campuses throughout the 
 district by providing guidance, workshops and informa�on to students, parents and 
 staff. The effec�veness of these services will be measured monthly, by the number of 
 individuals that par�cipate in group and individual workshops and/or interven�ons 
 promo�ng safe behaviors. Ac�ons to support this goal  include: 

 i.  Provide students, parents and staff workshops and presenta�ons on topics 
 including: 
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 1.  Technology Safety/Social Media Safety 
 2.  Domes�c Violence 
 3.  Da�ng Violence 
 4.  Suicide Preven�on 
 5.  Traffic Safety 
 6.  Bullying preven�on 
 7.  Human trafficking 
 8.  Signs of substance abuse in students 
 9.  Community resources available to support families 
 10.  Addi�onal topics as related to needs associated with current trends 

 demonstrated throughout the community. 
 ii.  Develop and deliver  interven�on, skill-development, and healthy-lifestyle 

 programs for elementary, middle, and high school students on topics including: 
 1.  Gang Resistance Educa�on and Training (G.R.E.A.T.) for all 4th and 7th 

 grade students. 
 a.  In the 7th grade program curriculum includes a “Social Give 

 Back”, which is a community project designed to promote 
 ci�zenship. 

 2.  Distracted driving course for high school students in the school district. 
 3.  An�-tobacco educa�on addressing not only cigare�es, but also 

 e-cigare�es, vapes, cigars, hookahs, and other such products on campus 
 and in the community. 

 iii.  Partner with District staff to provide support and appropriate referrals for 
 vic�ms of abuse and trafficking. 

 iv.  In partnership with school administrators, conduct home visits and welfare 
 checks to: 

 1.  Make contact with parents and at-risk students who are iden�fied as not 
 engaged in school to provide assistance to those families. 

 2.  Make contact and offer support and resources to families dealing with: 
 a.  Domes�c violence 
 b.  Suicide Threats 
 c.  Mental Health 
 d.  Unfulfilled basic needs 

 b.  School Resource Officers will par�cipate in mee�ngs that will support maintaining a 
 safe school environment through building emergency response protocols, 
 understanding current trends in the community, and establishing plans that are 
 preventa�ve in nature.   Ac�ons to support this goal may include: 

 i.  Respond swi�ly to major disrup�ons and flagrant criminal offenses throughout 
 the Woodland Joint Unified School District. 
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 ii.  Partner with District staff during and a�er events that necessitate criminal 

 inves�ga�ons. 
 iii.  Provide annual ALICE Training (Ac�ve Shooter Response Training) for District 

 staff members. 
 iv.  Work with school administrators to review and update the School Emergency 

 Management Plan and give input on Comprehensive School Safety Plans. 
 v.  Work with school administra�on to conduct a safety audit of the school site. 

 vi.  Train Campus Supervisors on a variety of topics (i.e. gang awareness, tobacco 
 awareness, ac�ve supervision, etc.) annually and as needed throughout the 
 year. 

 vii.  Provide addi�onal law enforcement personnel and resources to assist with 
 large public events on school campuses such as athle�c events, dances, and 
 community func�ons. 

 viii.  Meet with principals regularly to exchange informa�on gathered from parents, 
 community members, and social media  rela�ng to the  safety and well-being of 
 students and the school community. 

 ix.  Serve as a consultant in improving the effec�veness in implemen�ng 
 emergency drills in conjunc�on with other local agencies. 

 2.  School Resource Officers will partner with students and staff to implement Posi�ve Behavior 
 Interven�on Support programs and Restora�ve Prac�ces. 

 a.  School Resource Officers will work with WJUSD to ensure Restora�ve Prac�ces are 
 primarily used to address bullying and/or other nega�ve behaviors that compromise 
 the physical and mental safety of members throughout the WJUSD community. 
 Success of these efforts will be measured by the monthly reports of educa�onal and 
 penal code viola�ons of WJUSD students. Ac�ons to support this goal may include: 

 i.  In coopera�on with school administrators, address concerns from  students, 
 families, staff, and community  associated with bullying  by other students. 

 ii.  In coopera�on with school administrators, address student behavior concerns 
 at the lowest level of interven�on appropriate. 

 iii.  In coopera�on with school administrators, counselors, and school staff, 
 par�cipate in Restora�ve Prac�ces to facilitate student discussion and conflict 
 resolu�on when appropriate. 

 iv.  Connect vic�ms and friends of vic�ms of violence to the appropriate resources. 
 v.  Refer students to Yolo Conflict Resolu�on Center (YCRC) for students who 

 violate Educa�onal Codes associated with drug use/possession, truancy, crimes, 
 etc... 
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 1.  YCRC is a Yolo County Restora�ve Jus�ce program designed to provide 

 interven�on to students struggling to make posi�ve choices.  YCRC is a 
 community effort (including SRO par�cipa�on) designed to speak to 
 youth about their choices and provide guidance, with the hopes of 
 preven�ng penal code viola�ons, resul�ng in life changing 
 consequences. 

 2.  SRO's will use their discre�on to use YCRC in lieu of an arrest, a 
 pre-arrest diversion program, to keep youth away from criminal jus�ce 
 system involvement in cases where it is appropriate. 

 b.  School Resource Officers will build posi�ve rela�onships with students, staff, and 
 community members, resul�ng in a reduc�on in the number of school-based arrest 
 and disciplinary infrac�ons throughout the city of Woodland.  Measurement of success 
 will be inclusive of student par�cipa�on in community outreach efforts designed to 
 build suppor�ve and trus�ng rela�onships with students.  Ac�ons to support this goal 
 may include: 

 i.  Par�cipate in schools’ Posi�ve Behavior Interven�on Support (PBIS) Program. 
 This may include: 

 1.  Provide incen�ves, i.e. s�ckers, snacks, lunch with SRO, etc. 
 2.  Make a SRO available to serve as a mentor and role model for students. 
 3.  Arrange for guest speakers to visit science classes i.e. Crime Scene 

 Inves�gator, Coroner, Detec�ve. 
 4.  Par�cipate in school func�ons like rallies, games, lunch �me assemblies, 

 etc. 
 5.  Par�cipate in PBIS staff development and site mee�ngs. 

 ii.  Par�cipate in Back to School shopping and “Shop with a Cop” shopping spree 
 with students during the winter break in partnership with other community 
 agencies and service providers. 

 iii.  Coordinate the “Fill The Trunk” toy drive in December for students in the 
 WJUSD community. 

 iv.  Coordinate and par�cipate in the Annual 3x3 Middle School Basketball 
 tournament between Woodland Police Officers and WJUSD students’/staff 
 members and other charity games for various sports throughout the year.. 

 v.  Par�cipate in Na�onal Walk to School Day, providing informa�on on safe routes 
 for students to take when walking to school. 

 vi.  Coordinate and staff the Police Ac�vity League (P.A.L.) A�er School and Summer 
 Programs 

 vii.  Meet with school counselors  and community mental health professionals to 
 understand when and how at home issues may be mo�va�ng a student's 
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 disrup�ve behavior in order to assist school staff to ensure effec�ve and 
 suppor�ve responses. 

 viii.  Conduct home visits. (See Goal 1 A iv.) 
 ix.  Par�cipate in District staff development opportuni�es related to student 

 engagement, family involvement, youth development, social emo�onal 
 learning, an�-bias educa�on, etc.. 

 3.  School Resource Officers will  partner with district  staff to support student a�endance and 
 engagement, with special focus on assis�ng students who are chronically absent. 

 a.  School Resource Officers will build and maintain healthy rela�onships with students, 
 families and staff through providing mentorship, connec�ons to necessary resources, 
 and other interven�ons that facilitate an improved student a�endance and 
 par�cipa�on in their educa�onal experience.  A measurement of success will be 
 reflected in the reduc�on of chronic absenteeism, increase in gradua�on rates, and the 
 implementa�on of other interven�ons that contribute to post-secondary success. 
 Ac�ons to support this goal may include: 

 i.  Working to establish and maintain connec�ons with students and families. (See 
 Goal 2 Ac�on Bi-Bx) 

 ii.  Connect with students who are not a�ending school or par�cipa�ng in online 
 learning. This may include: 

 1.  Home visits (See Goal 1 A iv.) 
 2.  Recruit for Police Cadet Explorer Program (Grades 9-12). 
 3.  Recruit for Youth Academy (Grades 7-8). 

 iii.  Partner with District staff, school administrators and staff, and community 
 service providers to connect students and families to available resources 
 necessary to enable students to re-engage and improve their a�endance. 

 iv.  In coopera�on with District staff and school administra�on, work to reduce 
 student truancy and chronic absenteeism. This may include: 
 i. Conduct home visits. (See Goal 1 A iv.) 
 ii. A�end and par�cipate in Student Study Team mee�ngs, School A�endance 
 Review Board (SARB) Hearings, Yolo Truancy Abatement Commi�ee (Y-TAC) 
 mee�ngs, and District A�orney (DA) Media�on Mee�ngs. 

 4.  Agreement Logis�cs: 
 a.  This agreement shall be effec�ve as of  September 1, 2022, and shall terminate June 30, 

 2025,  unless the Par�es earlier terminate this Agreement  as provided herein or agree 
 in wri�ng to extend this Agreement. Either Party may terminate this Agreement at any 
 �me by providing thirty (30) days prior wri�en no�ce to the other Party. 
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 b.  The City agrees to cover the cost of two trained officers in the field of law enforcement 
 (“School Resource Officer”) to the District for the Woodland Joint Unified School 
 District (WJUSD).  The District shall pay for all compensa�on costs of one addi�onal 
 School Resource Officer, resul�ng in three School Resource Officers, including, but not 
 limited to all salary, over�me, and benefits costs.  Such total compensa�on costs shall 
 be based on actual City total compensa�on rates for the law enforcement officer 
 classifica�on from which each School Resource Officer is selected, not to exceed the 
 classifica�on of Police Officer at Step G of the City of Woodland’s salary schedule.  (  See 
 Appendix B  ) 

 i.  The City shall provide the District an es�mate of the SROs salary for the August 
 to June period at the start of each school year and then bill the District in 
 arrears on a semi-annual basis in January and June of each year. 

 ii.  Payment(s) shall be made to the City within thirty (30) days following receipt of 
 accurate invoice.  Payment not to exceed $164, 782.63  for the first year, and 
 allow for up to 5% increase in payment for the second year associated with 
 COLA (Cost of Living Adjustments) reflected in the City’s salary schedule. 

 c.  The precise responsibili�es of the School Resource Officer shall be mutually agreed 
 upon between the District’s designated representa�ve and the City’s designated Police 
 Department representa�ve. The School Resource Officer shall be evaluated by their 
 immediate City Police Department supervisor according to The City’s evalua�on 
 �meline and protocols,  with input from the District’s designated representa�ve. The 
 School Resource Officer shall fall under the direct supervision of the Woodland Police 
 Department at all �mes. The School Resource Officer will be supervised by a sworn 
 officer on duty during the officer’ shi�. 

 d.  Informa�on sharing is cri�cal for the success for this agreement.  Unless barred by 
 specific statute including without limita�on the Family Educa�onal Rights and Privacy 
 Act of 1974, the Health Insurance Portability and Accountability Act of 1996, the 
 California Public Records Act of 1996, the California Public Records Act, or other state 
 and federal privacy laws, both the City and District will freely and proac�vely share all 
 per�nent informa�on. 

 i.  If confiden�al student records informa�on is needed, but no emergency 
 situa�on exists, the informa�on may be released only upon the issuance of a 
 court order, or by wri�en authoriza�on of the parent/guardian. 

 ii.  The City supervisors and SROs will comply with policies of the District rela�ve to 
 release of student informa�on. 
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 iii.  All records, files, and suppor�ng data accumulated and/or prepared by the City 

 in the course of performance of this Agreement shall be and remain the 
 property of the District. All records shall be maintained and permanently stored 
 on District premises. The City may not reproduce and/or use the data for any 
 purpose without District approval. 

 iv.  Meet with site principal on a regular basis to communicate contacts made with 
 pupils, families, staff, and community members. 

 v.  Provide a monthly report of SRO ac�vity to measure program effec�veness. 
 (See Appendix A) 

 e.  It is the expecta�on that SROs will be readily iden�fiable as Police Officers. During 
 regular duty on campuses, they may wear a uniform and appropriate safety 
 equipment, to include sidearm, as prescribed by the City uniform manual.  For 
 ac�vi�es and occasions for which a uniform would not be appropriate, the supervisors 
 and SROs may wear a modified uniform or other apparel all approved by his/her 
 division commander in consulta�on with the District representa�ve(s). 

 f.  The District may terminate this Agreement by giving thirty (30) calendar days’ wri�en 
 no�ce to the City.  In the event the District elects to terminate the Agreement without 
 cause, it shall pay the City for services rendered to such date. 

 i.  If either the District or City fail to perform any of its obliga�ons under this 
 Agreement, within the �me and in the manner provided or otherwise violates 
 any of the terms of this Agreement, either party may terminate this Agreement 
 by giving seven (7) days wri�en no�ce of such termina�on, sta�ng the reason 
 for such termina�on.  In such an event, the City shall be en�tled to receive 
 payment for all services sa�sfactorily rendered to such date. 

 g.  The City and District recognize the importance of ongoing professional development. 
 As professionals and the quality of The City’s training requirements are essen�al to 
 con�nued growth and development as professionals.  The City has iden�fied a list of 
 training SRO’s have par�cipated in leading up to their role as professionals.  (Appendix C) 

 i.  The City of Woodland Police Department shall provide a list of training SRO 
 officers have par�cipated throughout the month and iden�fy  whether the 
 training was provided by The City or The District. 

 ii.  School Resource Officers will a�end District workshops and trainings associated 
 with topics such as implicit bias, restora�ve jus�ce prac�ces, equity and access, 
 and cultural awareness/sensi�vity. 
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 h.  If the regularly assigned School Resource Officer is unavailable, the City will make every 

 reasonable effort to provide coverage for assignments requiring coverage, when 
 possible. 

 1.  No more than one SRO to be on paid vaca�on during  the days in which the 
 students are present on campus. 

 i.  The City in collabora�on with the District shall have the power to assign and remove an 
 individual from the posi�on of SRO. The City, in its sole discre�on, shall have the power 
 and authority to discharge and discipline of SROs. 

 i.  As employees of the City, the SROs shall follow the chain of command, 
 repor�ng first to the assigned SRO supervisor. 

 j.  The City will make available City police motor vehicles to the School Resource Officer 
 for the performance of the services to be rendered under this Agreement. 

 i.  Only the Associate Superintendent of Business Services may authorize extra 
 (an/or changed) work. The par�es expressly recognize that the District and 
 school personnel are without authoriza�on to either order extra (an/or 
 changed) work or waive contract requirements. Failure of the City to secure 
 proper authoriza�on for extra work shall cons�tute a waiver of any and all right 
 to adjustment in the contract price or contract �me due to such unauthorized 
 extra work and the City therea�er shall be en�tled to no compensa�on 
 whatsoever for the performance of such work. 

 1.  A planning mee�ng will be held at the beginning of the school year to 
 iden�fy which events will require addi�onal SRO coverage throughout 
 the year. 

 2.  Community and school climate will also necessitate adjustments to 
 ini�al an�cipated coverage for evening events. 

 3.  All plans and adjustments to plans will require input and an agreement 
 from both par�es within this Agreement. 

 ii.  The City further expressly waives any and all right or remedy by way of 
 res�tu�on and quantum merit for any and all extra work performed by the City 
 without the express and prior wri�en authoriza�on of the Assistant 
 Superintendent of Business Services. 

 k.  The City shall be responsible for carrying its own workers’ compensa�on insurance. The 
 District shall not withhold or set aside state or federal income tax, FICA taxes, 
 unemployment insurance, disability insurance, or any other federal or state taxes or 
 payments whatsoever.  IRS regula�ons require the District to report all payments to 
 individuals for consultant services. The City shall be responsible for collec�on and 
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 payment of any and all sales and/or use taxes.  It shall be the sole responsibility of the 
 City to account for all of the above and the City agrees to hold the District harmless for 
 all liability for these taxes. 

 l.  As an independent contractor, it shall be the sole responsibility of the City to obtain 
 any needed business licenses or permits to conduct business under this Agreement. 

 m.  The Par�es hereto agree that the School Resource Officer  partnership outcomes  shall 
 be reviewed and evaluated annually in May during the term of the Agreement. Said 
 evalua�on shall be made by District representa�ve(s), School Resource Officer(s), and 
 City Police Department representa�ve(s). 

 i.  Program evalua�on will be inclusive of iden�fied goals within the Agreement, 
 supported by monthly data reports, as well as posi�ve progress on the agreed 
 upon outcomes. 

 n.  During the term of this Agreement, the District shall defend, indemnify, and hold 
 harmless the City, its elected officials, officers, agents, and employees from and against 
 any and all claims, demands, judgements or liabili�es arising from any and all alleged 
 acts or omissions of the District and its elected officials, officers, agents, and 
 employees from and against any and all claims, demands, judgments or liabili�es 
 arising from any and all alleged acts or omissions of the City and its elected officials, 
 officers, agenda, and employees during those �mes when said elected officials, 
 officers, agents, and employees are ac�ng pursuant to the terms of this Agreement. 

 o.  During the term of this Agreement, the City shall defend, indemnify, and hold harmless 
 the District, its elected officials, officers, agents, and employees from and against any 
 and all claims, demands, judgements or liabili�es arising from any and all alleged acts 
 or omissions of the City and its elected officials, officers, agents, and employees from 
 and against any and all claims, demands, judgments or liabili�es arising from any and 
 all alleged acts or omissions of the District and its elected officials, officers, agenda, 
 and employees during those �mes when said elected officials, officers, agents, and 
 employees are ac�ng pursuant to the terms of this Agreement. 

 p.  The Par�es shall fully cooperate with one another, and shall take any addi�onal acts or 
 sign any addi�onal documents as may be necessary, appropriate or convenient to 
 a�ain the purposes of this Agreement. 
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 q.  As the Par�es or their agents have par�cipated fully in the prepara�on of this 

 Agreement, the language of this Agreement shall be construed simply, according to its 
 fair meaning, not strictly for or against any Party, and under the laws of the State of 
 California. 

 r.  The Par�es warrant that they have all requisite power and authority to execute and 
 perform this Agreement. Each person execu�ng this Agreement warrants that he or 
 she has the legal power, right, and authority to make this Agreement and bind himself 
 or his or her respec�ve Party. 

 s.  Except as otherwise provided herein, the du�es, obliga�ons, and liabili�es of the 
 Par�es are intended to be several and not joint or collec�ve, and nothing contained 
 herein shall ever be construed to create an associa�on, trust or partnership or impose 
 a trust or partnership duty, obliga�on or liability on or with regard to any of the Par�es. 
 Each Party shall be individually responsible for its own obliga�ons as herein provided. 

 t.  This Agreement may be supplemented, amended, or modified only by the mutual 
 agreement of the Par�es. No supplement, amendment, or modifica�on of this 
 Agreement will be binding unless it is in wri�ng and signed by both par�es. 

 u.  No waiver of a breach, failure of any condi�on or any right or remedy contained in or 
 granted by this Agreement will be effec�ve unless it is in wri�ng and signed by the 
 Party waiving the breach, failure, or right or remedy, whether or not similar, nor will 
 any waiver cons�tute a con�nuing warier unless the wri�ng so specifies. 

 v.  Any provision of this Agreement that is declared invalid by a court of competent 
 jurisdic�on shall be considered separable and inapplicable and will not affect any other 
 provision or provisions of this agreement. 

 w.  This Agreement will ensure to the benefit of and be binding on the successors and 
 assigns of City and District. 

 x.  This Agreement may be executed in counterparts each of which shall cons�tute an 
 original. 
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 WOODLAND CITY POLICE DEPARTMENT 

 By: ____________________________________________________  Date: __________ 

 Lieutenant, Tom Davis 

 By: ____________________________________________________  Date: __________ 

 Chief of Police, Derrek Kaff 

 Address:  Woodland Police Department 1000 Lincoln  Ave. Woodland, CA 95695 

 EIN/SSN:  on file / Please a�ach a W-9 

 Budget Line(s):  _________________________________________________ 

 _________________________________________________ 

 WOODLAND JOINT UNIFIED DISTRICT 

 By: _______________________________________________________  Date:____________ 

 Director, Student Services 

 By: _______________________________________________________  Date: ____________ 

 Associate Superintendent or Designee,  Educa�onal Services 

 By: _______________________________________________________  Date: ____________ 

 Assistant Superintendent or Designee,  Human Resources 

 Check One: 
 ❏  Cer�fica�on of Fingerprin�ng A�ached 
 ❏  Cer�fica�on of Fingerprin�ng Waived- Con�nually under supervision 

 of Woodland Joint Unified School District employee(s) and/or has 
 only limited contact with pupils. 

 By: ________________________________________________________  Date: _____________ 

 Associate Superintendent or Designee, Business Services 
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 CERTIFICATION OF FINGERPRINTING 

 TO THE GOVERNING BOARD OF THE WOODLAND JOINT UNIFIED SCHOOL DISTRICT AND THE 
 DISTRICT ADMINISTRATOR IN CHARGE OF THE FOLLOWING SERVICES: 

 I.  Iden�fica�on of Par�es 

 A.  I,  Chief Derrek Kaff  , am an authorized representa�ve  of  the City of Woodland Police 
 Department  . My en�ty is seeking to contract with  the Woodland Joint Unified School 
 District to provide the services of SROs to the District, and I am aware of the 
 requirements of Educa�on Code sec�on 45125.1. 

 II.  Cer�fica�ons 

 I make the following cer�fica�ons, under penalty of perjury: 

 A.  I shall not begin to provide services to the District nor shall I permit any of my 
 employees or independent contractors to come in contact with pupils un�l the 
 Department of Jus�ce has ascertained that the person has not been convicted of a 
 serious or violent felony as defined in Penal Code sec�ons 11972.7(c) and 667.5(c). 
 (Educa�on Code 45125.1(e) and 451221.1(c). 

 B.  I cer�fy that I have reviewed the results of the fingerprin�ng informa�on ascertained 
 by the Department of Jus�ce, and I cer�fy that none of my employees or independent 
 contractors, including myself, who may come in contact with pupils have been 
 convicted of a felony as noted in Paragraph A, above. (Educa�on Code 45125.1(e), (f) 
 and (g).) 

 C.  I have a�ached a list of names of my employees or independent contractors who may 
 come in contact with pupils to this cer�fica�on form. 

 I declare under penalty of perjury that under the laws of the State of California that the informa�on 
 provided above is true and correct. Executed this _________ day of _________________, at 
 Woodland  , California. 

 Signature: ____________________________ 
 Chief of Police, Derrek Kaff 
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 APPENDIX A 
 2021 SRO First Quarter Report 
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 APPENDIX B 
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 CITY OF WOODLAND - SALARY SCHEDULE 
 Effec�ve July 1, 2022 

 REGULAR FULL-TIME EMPLOYEES  -  MONTHLY SALARY 
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 APPENDIX C 

 School Resource Officer Training 

 Implicit Bias Training 
 In August and September 2020, the en�re department including SRO/s received Implicit Bias 
 and Racial Profiling Traning. The courses were designed to teach officers not only what bias 
 based policing is, but how to recognize it in themselves. It gave the officers the opportunity to 
 take an introspec�ve look at themselves to see where they stand in regards to bias, 
 stereotypes, prejudices and discriminta�on. It helps officers keep their bias in check to ensure 
 they don’t impact the services that they provide to the community and rela�onships with each 
 other. 

 Further, it helps them understand the cri�cal importance of remaining fair and impar�al in 
 their discre�on and decisions while on the job. 

 SRO Training Includes: 
 ●  40 Hour SRO School 
 ●  32 Hour Crisis Interven�on / Mental Health Training 
 ●  First Aid and CPR - biannually 
 ●  De-escala�on Training - annually 
 ●  Domes�c Violence 
 ●  Ac�ve Shooter 
 ●  G.R.E.A.T. Cer�fica�on 
 ●  Racial Profiling Training 
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