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Santa Rosa City Schools 

 

REGULAR BOARD MEETING 
08/24/2022 06:00 PM 

Hybrid: Zoom / Santa Rosa City Hall Council 
Chambers (100 Santa Rosa Ave, Santa Rosa, CA 

95404) 
4:00 p.m. Closed Session | 6:00 p.m. Open 

Session 
 

MEETING MINUTES 
 

As authorized by the County of Sonoma Public Health Recommendation for Safely Holding Public 
Meetings, dated September 22, 2021, and Government Code section 54953(e)(1)(A), the Santa Rosa 
City Schools Board Meeting of August 24, 2022 starting at 6:00 pm, is in a hybrid format. The public 
can attend and comment in person by presenting a blue card to the Executive Assistant at the Santa 
Rosa City Hall Council Chambers (100 Santa Rosa Ave, Santa Rosa, CA 95404, 17 seats available for 
public use) or attend and comment in a virtual format via Zoom by using the virtual hand raising 
feature. For more information on virtual attendance (including how to watch, give public comment 
and listen in Spanish) please click HERE.  

Según lo autorizado por la Recomendación de la Oficina de Salud Pública del Condado de Sonoma 
para la Celebración Segura de Reuniones Públicas, con fecha del 22 de septiembre de 2021, y la 
sección 54953(e)(1)(A) del Código del Gobierno, la reunión de la mesa directiva de del distrito 
escolar Santa Rosa City Schools del 24 de agosto de 2022 a partir de las 6 :00 pm, se llevará a cabo 
en formato híbrido. El público puede asistir y comentar en persona presentando una tarjeta azul a la 
Asistente Ejecutivo en las Cámaras del Ayuntamiento de Santa Rosa (100 Santa Rosa Ave, Santa 
Rosa, CA 95404: hay 17 asientos disponibles para uso público) o asistir y comentar en un formato 
virtual a través de la aplicación Zoom ,usando la función para levantar la mano virtual. Para obtener 
más información sobre la asistencia virtual (incluido cómo mirar, dar comentarios públicos y 
escuchar en español), haga clic AQUÍ.     

Individual speakers shall be allowed up to three minutes to address the Board on each agenda or 
non agenda item. The Board may limit the total time for public input on each item to 20 minutes. 
With Board consent, the presiding officer may increase or decrease the time allowed for public 
presentation, depending on the topic and the number of persons wishing to be heard. The presiding 
officer may take a poll of speakers for or against a particular issue and may ask that additional 
persons speak only if they have something new to add (BP 9323). 

Se les permitirán a los oradores hablar de manera individual por tres minutos ante la mesa directiva 
sobre cada tema incluido o no en la agenda. La mesa directiva puede limitar el tiempo total para la 
participación del público a 20 minutos por cada tema. Con el consentimiento de la mesa directiva, la 
presidenta puede incrementar o disminuir el tiempo asignado para los comentarios del público, 
dependiendo del tema y la cantidad de personas que deseen ser escuchadas. La presidenta puede 
llevar a cabo una encuesta para determinar cuántos oradores están a favor o en contra de un tema 
en particular, y puede pedir que otras personas hablen solo si tienen algo nuevo que agregar (BP 
9323). 

  

https://www.srcschools.org/Page/4453
http://www.srcschools.org/Page/4453
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For questions or comments, please contact the Superintendent's Office at (707) 890-3800 ext. 80201 
or mmartin@srcs.k12.ca.us.  

To view future board meeting dates, click HERE.  
 
To view agendas and minutes from July 2016 - August 12, 2020, click HERE. 
To view agendas and minutes prior to July 27, 2016, please contact the Superintendent's Office at 
(707) 890-3800 ext. 80201, mmartin@srcs.k12.ca.us.  

To view recordings of past board meetings, click HERE. 
 
MISSION: SRCS ensures equitable access to a transformative educational experience grounded in the 
assets of our students, staff, and community.  We nurture the whole student in an engaging, 
challenging, and safe environment. We recognize and value each student's individuality and our 
community's cultural wealth. 
 
VISION:  SRCS will send students into the world empowered to find purpose, think critically, embrace 
diversity, work together, and adapt to our changing planet, and live healthy and fulfilling lives. 

Attendees 

 

Voting Members 
Alegria De La Cruz, Director 
Ever Flores, Director 
Laurie Fong, Director 
Stephanie Manieri, Clerk 
Jill McCormick, Vice President 
Omar Medina, Director 
Ed Sheffield, President 

 

A. CALL TO ORDER (4:00 p.m.) 

1. Public Comment on Closed Session Agenda 

No public comment on the Closed Session Agenda. 

B. RECESS TO CLOSED SESSION 

1. Public Employee Performance Evaluation (Title of employee being reviewed: 
Superintendent, Associate Superintendent, Assistant Superintendent, Principals, 
Vice Principals, Assistant Principals, Directors, Coordinators) [Gov. Code § 54957] 

2. Public Employee Discipline/Dismissal/Release [Gov. Code § 54957] 

3. Conference With Labor Negotiator (Name of designated rep attending: Mike 
Shepherd (SRCS); name of organization: SRTA/CSEA  [Gov. Code § 54957.6] 

C. RECONVENE TO OPEN SESSION (6:00 p.m.) 

1. Territorial Land Acknowledgment 

https://www.srcschools.org/cms/lib/CA02206835/Centricity/Domain/44/REVISED%20-%202022%20Board%20Meeting%20Calendar.docx.pdf
http://agendaonline.net/public/Agency.aspx?PublicAgencyID=1281
https://www.youtube.com/channel/UCWygzxuLEC-B5ey8qJLntkQ
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Trustee Fong led the Territorial Land Acknowledgment. 

2. Pledge of Allegiance 

President Sheffield led the Pledge of Allegiance. 

3. Report of Actions Taken in Closed Session 

There was no action taken during the Closed Session. 

4. Items Considered in Closed Session for Action in Open Session 

There were no items considered in the Closed Session for action in the Open 
Session. 

5. Statements of Abstention 

There were no Statements of Abstention. 

6. Adjustments to Agenda 

Item F.4 Approval of Contracts was pulled for discussion. 

7. Public Comment On Non Agenda Items 

The following individuals addressed the Board during Public Comment:  

• Shelby Dodson - Equity and Equality  
• Maria Pozzi - Mandates 
• Martin Geffner - Measure C & G  
• Jason Synder - School Safety and Security 
• Deanna Olivarez -  Student Surveys 
• Kelly - Funding 
• Dan - SRCS Personnel and Vaccines  
• Gerald - School Resource Officers  
• Gene Normofroski - SRCS Personnel and Vaccines  
• Lisa Brown -  School Resource Officers and Student Handbook 

D. REPORTS 

1. California School Employee Association (CSEA) Santa Rosa 75 Report 

No report was given. 

2. Santa Rosa Teachers Association (SRTA) Report 

President Howell gave a report. 

3. Superintendent Report 

Superintendent Trunnell gave a report. 

4. Board President Report 

Board President Sheffield gave a report 

5. Board Member Reports 
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Trustee Stephanie Manieri and Trustee Jill McCormick gave a report. 

6. CSBA Report 

Trustee Flores gave a report. 

E. DISCUSSION / ACTION ITEMS 

1. (Discussion) EAHS/CCLA New School Model Update 

Assistant Superintend Dr. Castro, Executive Director Tim Zalunardo, Director Debi 
Cardozo, Director Llamas, Principal Gabe Albavera, Principal Aida Diaz and Corrina 
Hui presented the EAHS/CCLA New School Model Update to the Board. 
 
The duration of the Boards questions lasted for 45 minutes. 
The duration of the Boards comments lasted for 3 minutes 
 
  

2. (Discussion) Child Nutrition Services Annual Update 

Superintendent Trunnell and Director Ed Burke presented the Child Nutrition 
Services Annual Update. 
 
The duration of the Boards questions lasted for 9 minutes. 
 
The following individuals addressed the Board during public comment:  

• Carmen Navarro  

3. (Action) Approval of Resolution for September Suicide Prevention Month 

Executive Director Steve Mizera presented the Resolution for September Suicide 
Prevention Month to the Board. 
 
The duration of the Boards questions lasted 7 minutes. 
The duration of the Boards comments lasted 2 minutes 
 
Motion Passed: Approval of Resolution for September Suicide Prevention Month 
 
Director Bui preferential vote: Aye. 
  

Motion made by: Stephanie Manieri 
Motion seconded by: Ever Flores 
Voting: 
Alegria De La Cruz - Yes 
Ever Flores - Yes 
Laurie Fong - Yes 
Stephanie Manieri - Yes 
Jill McCormick - Yes 
Omar Medina - Yes 
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Ed Sheffield - Yes 

4. (Action) Approval of Tentative Agreement between Santa Rosa City Schools and 
the California School Employees Association, Chapter 75, and the 2022-2023 
Classified Salary Schedule with Schematic List of Classifications 

Assistant Superintendent Mike Shepherd presented the Tentative Agreement 
between Santa Rosa City Schools and the California School Employees Association, 
Chapter 75, and the 2022-2023 Classified Salary Schedule with Schematic List of 
Classifications. 
 
The duration of the Boards questions lasted for 1 minute. 
 
Motion Passed: Approval of Tentative Agreement between Santa Rosa City Schools 
and the California School Employees Association, Chapter 75, and the 2022-2023 
Classified Salary Schedule with Schematic List of Classifications. 
 
Director Bui preferential vote: Aye. 

Motion made by: Jill McCormick 
Motion seconded by: Alegria De La Cruz 
Voting: 
Alegria De La Cruz - Yes 
Ever Flores - Yes 
Laurie Fong - Yes 
Stephanie Manieri - Yes 
Jill McCormick - Yes 
Omar Medina - Yes 
Ed Sheffield - Yes 

5. (Action) Approval of a Memorandum of Understanding between Santa Rosa City 
Schools and the California School Employees Association, Chapter 75, Regarding an 
Extension of Isolation Rooms and COVID-19 Leave 

Assistant Superintendent Mike Shepherd presented the MOU between Santa Rosa 
City Schools and the California School Employees Association, Chapter 75, Regarding 
an Extension of Isolation Rooms and COVID-19 Leave. 
 
 
Motion Passed:  Approval of a Memorandum of Understanding between Santa Rosa 
City Schools and the California School Employees Association, Chapter 75, Regarding 
an Extension of Isolation Rooms and COVID-19 Leave 
 
Director Bui preferential vote: Aye. 
 
  

Motion made by: Jill McCormick 
Motion seconded by: Omar Medina 
Voting: 
Alegria De La Cruz - Yes 
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Ever Flores - Yes 
Laurie Fong - Yes 
Stephanie Manieri - Yes 
Jill McCormick - Yes 
Omar Medina - Yes 
Ed Sheffield - Yes 

6. (Action) Approval of a Memorandum of Understanding between Santa Rosa City 
Schools and the California School Employees Association, Chapter 75, Regarding 
Recruitment and Retention Signing Bonus 

Assistant Superintendent Mike Shepherd presented the MOU between Santa Rosa 
City Schools and the California School Employees Association, Chapter 75, Regarding 
Recruitment and Retention Signing Bonus to the Board. 
 
The duration of the Boards question lasted 4 minutes. 
 
The following individuals addressed the Board during public comment:  

• Karen Wagner 

Motion Passed: Approval of a Memorandum of Understanding between Santa Rosa 
City Schools and the California School Employees Association, Chapter 75, Regarding 
Recruitment and Retention Signing Bonus 
 
Director Bui preferential vote: Aye. 
Motion made by: Omar Medina 
Motion seconded by: Ever Flores 
Voting: 
Alegria De La Cruz - Yes 
Ever Flores - Yes 
Laurie Fong - Yes 
Stephanie Manieri - Yes 
Jill McCormick - Yes 
Omar Medina - Yes 
Ed Sheffield - Yes 

7. (Action) Approval of Provisional Internship Permit Application (PIP) for Erica 
Mikesh 

Assistant Superintendent Mike Shepherd presented the Approval for the Provisional 
Internship Permit Application (PIP) for Erica Mikesh to the Board. 
 
The duration of the Boards questions lasted 1 minute. 
 
Motion Passed: Approval of Provisional Internship Permit Application (PIP) for Erica 
Mikesh. 
 
Director Bui preferential vote: Aye. 
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Motion made by: Alegria De La Cruz 
Motion seconded by: Omar Medina 
Voting: 
Alegria De La Cruz - Yes 
Ever Flores - Yes 
Laurie Fong - Yes 
Stephanie Manieri - Yes 
Jill McCormick - Yes 
Omar Medina - Yes 
Ed Sheffield - Yes 

8. (Action) Emergency Resolution Delegating Authority To The Superintendent To 
Take Necessary Action To Protect Students And Staff From The Spread Of 
Coronavirus (COVID-19) 

Superintendent Anna Trunnell presented the  Emergency Resolution Delegating 
Authority To The Superintendent To Take Necessary Action To Protect Students And 
Staff From The Spread Of Coronavirus (COVID-19). 
 
The duration of the Boards questions lasted 2 minutes. 
The duration of the Boards comments lasted 1 minute. 
 
Motion Passed: Emergency Resolution Delegating Authority To The Superintendent 
To Take Necessary Action To Protect Students And Staff From The Spread Of 
Coronavirus (COVID-19). 
 
Director Bui preferential vote: Aye. 

Motion made by: Alegria De La Cruz 
Motion seconded by: Jill McCormick 
Voting: 
Alegria De La Cruz - Yes 
Ever Flores - Yes 
Laurie Fong - Yes 
Stephanie Manieri - Yes 
Jill McCormick - Yes 
Omar Medina - Yes 
Ed Sheffield - Yes 

9. (Action) Public Board Meetings Via Teleconference per AB 361 

Superintendent Anna Trunnels presented the Public Board Meetings Via 
Teleconference per AB 361. 
 
The following individuals addressed the Board during public comment:  

• Margaret Buhn 
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Motion Passed: Public Board Meetings Via Teleconference per AB 361 

Director Bui preferential vote: Aye. 
Motion made by: Alegria De La Cruz 
Motion seconded by: Omar Medina 
Voting: 
Alegria De La Cruz - Yes 
Ever Flores - Yes 
Laurie Fong - Yes 
Stephanie Manieri - Yes 
Jill McCormick - Yes 
Omar Medina - Yes 
Ed Sheffield - Yes

F. CONSENT ITEMS

Motion Passed: Approval of Consent Items F.2 -F.3 and F.5-F.12.

Director Bui preferential vote: Aye.

Motion made by: Omar Medina
Motion seconded by: Ever Flores
Voting: 
Alegria De La Cruz - Yes 
Ever Flores - Yes 
Laurie Fong - Yes 
Stephanie Manieri - Yes 
Jill McCormick - Yes 
Omar Medina - Yes 
Ed Sheffield - Yes 

1. Approval of Absent Board Members

2. Approval of Personnel Transactions

3. Approval of Vendor Warrants

4. Approval of Contracts

Approval of Contracts was pulled by Superintendent Trunnell to explain the cost of
the Parent Institute for Quality Education (PIQE) contract. Direct Llamas assisted
with explanation and answered Board questions.

The duration of the Board questions lasted 5 minutes.

Motion Passed with Amendment: The cost of the contract is $12,500 per site up to
10 sites. EAHS and PHS in the Fall Semester and 8 additional sites for the Spring of
2023.
Director Bui preferential vote: Aye

Motion made by: Alegria De La Cruz 
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Motion seconded by: Stephanie Manieri 
Voting: 
Alegria De La Cruz - Yes 
Ever Flores - Yes 
Laurie Fong - Yes 
Stephanie Manieri - Yes 
Jill McCormick - Yes 
Omar Medina - Yes 
Ed Sheffield - Yes 

5. Approval of Resolution 2022/23-16 for the Use of 2021/22 Education Protection 
Account (EPA) Funds 

6. Approval of Mandated Block Grant Applications for 2022-23 for the Elementary 
School District, High School District, Santa Rosa French-American Charter, Cesar 
Chavez Language Academy, Santa Rosa Charter School for the Arts, and Santa Rosa 
Accelerated Charter 

7. Approval of Contract with Petaluma City School District to Support Teacher 
Residency Program 

8. Approval of 2022-2023 Scheduled Management Salary Schedules 

9. Approval of 2022-2023 Supervisory and Unrepresented Employees Salary Schedule 

10. Approval of Revised Bell Schedule for Rincon Valley Middle School 

11. Approval of Contract for Jeff Zwiers for Professional Development 

12. Approval of Contract with Dyslexia Certified Provider 

G. APPROVAL OF MINUTES 

1. Approval of Minutes of the Regular Board Meeting Held On August 10, 2022 

Motion Passed: Approval of Minutes of the Regular Board Meeting Held on August 
10, 2022. 
 
Director Bui preferential vote: Aye 

Motion made by: Alegria De La Cruz 
Motion seconded by: Jill McCormick 
Voting: 
Alegria De La Cruz - Yes 
Ever Flores - Yes 
Laurie Fong - Yes 
Stephanie Manieri - Yes 
Jill McCormick - Yes 
Omar Medina - Yes 
Ed Sheffield - Yes 

H. BOARD MEMBER REQUESTS FOR INFORMATION 

• President Sheffield requests information regarding updates of the Bond Measure.  
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• Trustee Medina requests information regarding Ethnic Studies Courses / Sections and their 
instructors. 

I. INFORMATION ITEMS 

1. Future Board Discussion Items 

2. Board Conduct and Code of Ethics 

3. Educational Acronyms and Abbreviations 

J. ADJOURNMENT 

Meeting adjourned at 9:18 pm.  



New School Model Update
August 24, 2022







When I graduate, 
● I will be motivated to connect to my purpose to overcome obstacles and reach my goals
● I will be able to navigate educational and job opportunities so that I feel empowered to reach my goals 
● I will be open-minded so that I can embrace global ideas and experiences in the community and world 

around me
● I will be able to communicate so that I can build empathy, trust, and respect with others 
● I will be educated so that I can be financially empowered 

Cuando me gradúe,

● Estaré motivado para conectarme con mi propósito para que yo tenga las ganas de superar los 
obstáculos y alcanzar mis metas.

● Podré navegar oportunidades educativas y laborales para sentirme capacitado para alcanzar mis 
metas.

● Mantendré una mente abierta para poder experimentar ideas y experiencias globales en la comunidad 
y el mundo que me rodea.

● Seré capaz de comunicarme para poder generar empatía, confianza y respeto con los demás.
● Tendré la educación para poder empoderarse económicamente.  

Elsie Allen High School Graduate Profile 
Created with students, families, and staff at EAHS and CCLA + 

our Sonoma county community and industry partners



Bringing the Graduate Profile to Life 

Cesar Chavez Language Academy (CCLA), Elsie Allen High School 
(EAHS), and Santa Rosa City Schools (SRCS) District Office participated in 

professional development in June 2022.



Bringing the Graduate Profile to Life 

Elsie Allen High School (EAHS) Team Leaders developed goals and 
collaboratively designed next steps of bringing the graduate profile to 

life in July 2022.





Building Community 

August 9, 2022 
EAHS staff meeting

August 10, 2022 
EAHS and CCLA staff 

luncheon 



Career Technical Education (CTE)

Phase I
● Operationalize the Graduate Profile, which includes infusing CTE 

experiences school-wide 

Phase II 
● Develop Work-based Learning Opportunities for students
● Experiential Site Visits
● Redesign existing CTE Programs 

Phase III
● Design and implement new CTE Programs 

ⓒ 2022 Corrina Hui LLC



Multilingual Services

Phase I
● Operationalize the Graduate Profile through the concept of additive 

bilingualism- multilingualism and multiculturalism

Phase II
● Development of the Dual Language Immersion pathway
● Experiential Site Visits/ Professional Development
● Design Newcomer Program (World House Model)

Phase III
● Implement Dual Language Immersion Pathway and Newcomer 

Program

 

ⓒ 2022 Corrina Hui LLC
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 2022-2023 SANTA ROSA CITY SCHOOLS

DRAFT SCHEDULED MANAGEMENT SALARY SCHEDULE

POSITION RANGE
WORK 

YEAR
1 2 3 4 5 6

Executive Director 21 223 $142,626 $146,573 $150,634 $154,815 $159,087 $163,568 

Director 27 223 $140,356 $144,208 $148,196 $152,285 $156,492 $160,884 

High School Principal 43 223 $139,178 $143,040 $146,962 $151,077 $155,265 $159,641 

Continuation High School Principal

Middle School Principal
41 213

$125,091 $128,515 $132,056 $135,716 $139,427 $143,277 

Coordinator

Elementary School Principal
39 203

$118,148 $121,354 $124,645 $128,067 $131,594 $135,209 

High School Vice Principal 33 203 $117,791 $121,024 $124,328 $127,698 $131,205 $134,792 

Program Manager 32 205 $113,777 $116,826 $119,983 $123,274 $126,664 $130,120 

High School Assistant Principal 31 203 $113,777 $116,826 $119,983 $123,274 $126,664 $130,120 

Middle School Assistant Principal

Program Specialist 29 203 $112,108 $115,146 $118,267 $121,491 $124,796 $128,206 

Elementary School Assistant Principal 47 203 $106,590 $109,389 $112,291 $115,254 $118,358 $121,526 

Continuation High School Asst Principal 45 203 $105,127 $107,926 $110,829 $113,791 $116,897 $120,069 

Project Manager/Behavior Specialist

Curriculum Resource Specialist
19 193

$100,498 $103,154 $105,906 $108,735 $111,677 $114,694 

Add for MA, Ph.D., Ed.D., BCLAD/Bilingual Authorization: $1200 annual stipend 

POSITION RANGE
TIME 

BASE
1 2 3 4 5 6

Annual 

Salary
$142,626.56 $146,572.98 $150,634.47 $154,815.90 $159,087.18 $163,566.87

Monthly $11,885.55 $12,214.42 $12,552.87 $12,901.32 $13,257.26 $13,630.57

Annual 

Salary
$140,356.20 $144,207.90 $148,195.76 $152,285.20 $156,491.96 $160,883.05

Monthly $11,696.35 $12,017.32 $12,349.65 $12,690.43 $13,041.00 $13,406.92

Annual 

Salary
$109,787.93 $112,670.06 $115,659.27 $118,711.63 $121,909.51 $125,171.78

Monthly $9,148.99 $9,389.17 $9,638.27 $9,892.64 $10,159.13 $10,430.98

Annual 

Salary
$103,511.37 $106,250.35 $109,083.06 $111,997.27 $115,029.28 $118,134.56

Monthly $8,625.95 $8,854.20 $9,090.26 $9,333.11 $9,585.77 $9,844.55

Add for MA, Ph.D., Ed.D., BCLAD/Bilingual Authorization: $1200 annual stipend 

Board Approved: (3/30/22, 6/23/21)

Effective July 1, 2022, includes 4% increase 

Director of Child Nutrition Services                                            

Director of Data and Assessment                                            

Director of Facilities                                                                              

Director of Human Resources                                                            

Director of Purchasing                                                                          

Director of Maintenance & Operations/Transportation 

Director of Risk Management and Safety                                                            

Director of Technology 

27

Communication Coordinator                                                                                                            

COVID-19 Coordinator
6

District Accountant                                                                 

Custodial Manager                                                           

Maintenance & Transportation Manager

5

CERTIFICATED SCHEDULED MANAGEMENT

12-Month pay rate based on 261 days

CLASSIFIED SCHEDULED MANAGMENT

Executive Director: Fiscal Services

Executive Director: Technology

Executive Director: Facilities

Executive Director: Maintenance & 

Operations/Transportation

15
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 2022-2023 SANTA ROSA CITY SCHOOLS
DRAFT SUPERVISORY and UNREPRESENTED EMPLOYEES SALARY SCHEDULE

after after after after after after after after

9 yrs 14 yrs 19 yrs 22 yrs 25 yrs 27 yrs 30 yrs 32 yrs105.0000% 110.2500% 115.7625% 106.63 127.6282% 134.0096% 140.7100% 147.7455%

Monthly 11,913 12,509 13,135 13,792 14,481 15,206 15,966 16,765 17,603 18,483 19,407 20,377 21,396 22,466

Hourly 68.73 72.17 75.78 79.57 83.55 87.73 92.12 96.72 101.56 106.63 111.97 117.56 123.44 129.62

Monthly 8,059 8,465 8,887 9,330 9,799 10,291 10,806 11,346 11,913 12,509 13,134 13,791 14,480 15,204

Hourly 46.50 48.84 51.27 53.83 56.53 59.37 62.34 65.46 68.73 72.17 75.78 79.56 83.54 87.72

Monthly 7,678 8,060 8,466 8,890 9,332 9,802 10,292 10,807 11,347 11,914 12,510 13,136 13,792 14,482

Monthly 7,492 7,864 8,258 8,672 9,103 9,563 10,041 10,543 11,070 11,624 12,205 12,815 13,456 14,129

Hourly 43.22 45.37 47.64 50.03 52.52 55.17 57.93 60.83 63.87 67.06 70.42 73.94 77.63 81.51

Monthly 7,315 7,678 8,060 8,466 8,890 9,332 9,799 10,289 10,803 11,343 11,910 12,506 13,131 13,788

Hourly 42.20 44.30 46.50 48.84 51.29 53.84 56.53 59.36 62.33 65.44 68.71 72.15 75.76 79.55

Monthly 7,134 7,492 7,864 8,258 8,672 9,103 9,558 10,036 10,538 11,065 11,618 12,199 12,809 13,449

Hourly 41.16 43.22 45.37 47.64 50.03 52.52 55.14 57.90 60.80 63.84 67.03 70.38 73.90 77.59

Monthly 6,964 7,315 7,678 8,060 8,466 8,890 9,335 9,801 10,291 10,806 11,346 11,913 12,509 13,135

Hourly 40.18 42.20 44.30 46.50 48.84 51.29 53.85 56.55 59.37 62.34 65.46 68.73 72.17 75.78
Network and Communications System     

Administrator
Monthly 6,797 7,134 7,492 7,864 8,258 8,672 9,106 9,561 10,039 10,541 11,068 11,621 12,202 12,812

Server Administrator

District Library Supervisor

Monthly 6,632 6,964 7,315 7,678 8,060 8,466 8,889 9,334 9,800 10,290 10,805 11,345 11,913 12,508

Hourly 38.26 40.18 42.20 44.30 46.50 48.84 51.29 53.85 56.54 59.37 62.34 65.45 68.73 72.16

Monthly 6,474 6,797 7,134 7,492 7,864 8,258 8,671 9,104 9,560 10,038 10,540 11,067 11,620 12,201

Hourly 37.35 39.21 41.16 43.22 45.37 47.64 50.03 52.53 55.15 57.91 60.81 63.85 67.04 70.39

Monthly 6,311 6,632 6,964 7,315 7,678 8,060 8,463 8,886 9,330 9,797 10,287 10,801 11,341 11,908

Hourly 36.41 38.26 40.18 42.20 44.30 46.50 48.83 51.27 53.83 56.52 59.35 62.32 65.43 68.70

Monthly 6,162 6,474 6,797 7,134 7,492 7,864 8,257 8,670 9,104 9,559 10,037 10,539 11,065 11,619

Hourly 35.55 37.35 39.21 41.16 43.22 45.37 47.64 50.02 52.52 53.84 57.91 60.80 63.84 67.03

Monthly 6,023 6,311 6,632 6,964 7,315 7,678 8,062 8,465 8,888 9,333 9,799 10,289 10,804 11,344

Hourly 34.75 36.41 38.26 40.18 42.20 44.30 46.51 48.84 51.28 56.54 59.36 62.33 65.45

Monthly 5,876 6,162 6,474 6,797 7,134 7,492 7,867 8,260 8,673 9,107 9,562 10,040 10,542 11,069

Hourly 33.90 35.55 37.35 39.21 41.16 43.22 45.39 47.65 50.04 52.54 55.17 57.92 60.82 63.86

Monthly 5,734 6,023 6,311 6,632 6,964 7,315 7,681 8,065 8,468 8,891 9,336 9,803 10,293 10,808

Hourly 33.08 34.75 36.41 38.26 40.18 42.20 44.31 46.53 48.85 51.30 53.86 56.56 59.38 62.35

Network Systems Supervisor Monthly 5,593 5,876 6,162 6,474 6,797 7,134 7,491 7,865 8,258 8,671 9,105 9,560 10,038 10,540

Technology/Network Support Supv. Hourly 32.27 33.90 35.55 37.35 39.21 41.16 43.22 45.38 47.65 50.03 52.53 55.16 57.91 60.81

Monthly 5,456 5,734 6,023 6,311 6,632 6,964 7,312 7,678 8,062 8,465 8,888 9,332 9,799 10,289

Hourly 31.48 33.08 34.75 36.41 38.26 40.18 42.19 44.30 46.51 48.84 51.28 53.84 56.53 59.36

Monthly 5,329 5,593 5,876 6,162 6,474 6,797 7,137 7,494 7,868 8,262 8,675 9,109 9,564 10,042

Hourly 30.74 32.27 33.90 35.55 37.35 39.21 41.17 43.23 45.40 47.67 50.05 52.55 55.18 57.94

Food Service/Field Oper. Supervisor

Food Service/Production Oper. Supv.

Site Operations Supervisor

Supervisor/Building Maintenance

Monthly 5,075 5,329 5,593 5,876 6,162 6,474 6,798 7,138 7,494 7,869 8,263 8,676 9,110 9,565

Hourly 29.28 30.74 32.27 33.90 35.55 37.35 39.22 41.18 43.24 45.40 47.67 50.05 52.56 55.18

Monthly 4,947 5,192 5,456 5,734 6,023 6,311 6,627 6,958 7,306 7,671 8,055 8,457 8,880 9,324

Hourly 28.54 29.95 31.48 33.08 34.75 36.41 38.23 40.14 42.15 44.26 46.47 48.79 51.23 53.79

56.5342.18 44.29 46.51 48.83 51.28 53.84

8,888 9,332 9,7985,192 5,456 5,734 6,023 6,311 6,632

60.81

29.95 31.48 33.08 34.75 36.41 38.26 40.18

POSITION RANGE TIME BASE 1 2 3

127

126

School Based Therapist/                        

Social Worker Associate
125

130

142

Mental Health Clinical Supervisor 138

Hourly

Occupational Therapist

44.30 46.50 48.84

Classified 12-Month pay rate based on 261 days                            District Service Recognition

119

Certified Athletic Trainer 118

6,964 7,312 7,677 8,061

Hourly

8,464Monthly

123

District Translation Supervisor 122

District Child Care Supervisor 121

120

128

4 5 6

53.84 56.55 83.55

Report Writer 129

43.22 45.37 47.64 50.03 52.53 55.16 57.92Hourly

59.38 62.35 65.46 68.74 72.18

39.21 41.16 70.40 73.9263.85 67.05

Information Systems Supervisor                                 

Database Administrator                          

District Data Compliance Analyst

136

School Based Therapist /                         

Social Worker
135

134

133

132

131

75.78 79.57

124

51.29
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 2022-2023 SANTA ROSA CITY SCHOOLS
DRAFT SUPERVISORY and UNREPRESENTED EMPLOYEES SALARY SCHEDULE

after after after after after after after after

9 yrs 14 yrs 19 yrs 22 yrs 25 yrs 27 yrs 30 yrs 32 yrs
POSITION RANGE TIME BASE 1 2 3

Classified 12-Month pay rate based on 261 days                            District Service Recognition

4 5 6

Monthly 4,835 5,075 5,329 5,593 5,876 6,162 6,470 6,794 7,133 7,490 7,864 8,258 8,671 9,104

Hourly 27.89 29.28 30.74 32.27 33.90 35.55 37.33 39.19 41.15 43.21 45.37 47.64 50.02 52.52

Monthly 4,718 4,947 5,192 5,456 5,734 6,023 6,324 6,640 6,972 7,321 7,687 8,071 8,475 8,899

Hourly 27.22 28.54 29.95 31.48 33.08 34.75 36.49 38.31 40.23 42.24 44.35 46.57 48.89 51.34

Monthly 4,599 4,835 5,075 5,329 5,593 5,876 6,170 6,478 6,802 7,142 7,499 7,874 8,268 8,682

Hourly 26.53 27.89 29.28 30.74 32.27 33.90 35.60 37.38 39.24 41.21 43.27 45.43 47.70 50.09

Monthly 4,491 4,718 4,947 5,192 5,456 5,734 6,021 6,322 6,638 6,970 7,318 7,684 8,068 8,472

Hourly 25.91 27.22 28.54 29.95 31.48 33.08 34.74 36.47 38.30 40.21 42.22 44.33 46.55 48.88

Monthly 4,378 4,599 4,835 5,075 5,329 5,593 5,873 6,166 6,475 6,798 7,138 7,495 7,870 8,263

Hourly 25.26 26.53 27.89 29.28 30.74 32.27 33.88 35.58 37.35 39.22 41.18 43.24 45.40 47.67

Monthly 4,283 4,491 4,718 4,947 5,192 5,456 5,729 6,015 6,316 6,632 6,963 7,312 7,677 8,061

Hourly 24.71 25.91 27.22 28.54 29.95 31.48 33.05 34.70 36.44 38.26 40.17 42.18 44.29 46.51

Monthly 4,176 4,378 4,599 4,835 5,075 5,329 5,595 5,875 6,169 6,477 6,801 7,141 7,498 7,873

Hourly 24.09 25.26 26.53 27.89 29.28 30.74 32.28 33.90 35.59 37.37 39.24 41.20 43.26 45.42

Monthly 4,079 4,283 4,491 4,718 4,947 5,192 5,452 5,724 6,010 6,311 6,626 6,958 7,306 7,671

Hourly 23.53 24.71 25.91 27.22 28.54 29.95 31.45 33.02 34.68 36.41 38.23 40.14 42.15 44.26

Monthly 3,969 4,176 4,378 4,599 4,835 5,075 5,329 5,595 5,875 6,169 6,477 6,801 7,141 7,498

Hourly 22.90 24.09 25.26 26.53 27.89 29.28 30.74 32.28 33.89 35.59 37.37 39.24 41.20 43.26

Monthly 3,887 4,079 4,283 4,491 4,718 4,947 5,194 5,454 5,727 6,013 6,314 6,629 6,961 7,309

Hourly 22.43 23.53 24.71 25.91 27.22 28.54 29.97 31.47 33.04 34.69 36.43 38.25 40.16 42.17

Monthly 3,783 3,969 4,176 4,378 4,599 4,835 5,077 5,331 5,597 5,877 6,171 6,479 6,803 7,143

Hourly 21.83 22.90 24.09 25.26 26.53 27.89 29.29 30.75 32.29 33.91 35.60 37.38 39.25 41.21

Monthly 3,695 3,887 4,079 4,283 4,491 4,718 4,954 5,202 5,462 5,735 6,021 6,323 6,639 6,971

Hourly 21.32 22.43 23.53 24.71 25.91 27.22 28.58 30.01 31.51 33.09 34.74 36.48 38.30 40.22

Monthly 3,606 3,783 3,969 4,176 4,378 4,599 4,829 5,070 5,324 5,590 5,870 6,163 6,471 6,795

Hourly 20.80 21.83 22.90 24.09 25.26 26.53 27.86 29.25 30.72 32.25 33.86 35.56 37.33 39.20

Monthly 3,525 3,695 3,887 4,079 4,283 4,491 4,716 4,951 5,199 5,459 5,732 6,018 6,319 6,635

Hourly 20.34 21.32 22.43 23.53 24.71 25.91 27.21 28.57 29.99 31.49 33.07 34.72 36.46 38.28

Monthly 3,435 3,606 3,783 3,969 4,176 4,378 4,597 4,827 5,068 5,321 5,588 5,867 6,160 6,468

Hourly 19.82 20.80 21.83 22.90 24.09 25.26 26.52 27.85 29.24 30.70 32.24 33.85 35.54 37.32

Monthly 3,355 3,525 3,695 3,887 4,079 4,283 4,497 4,722 4,958 5,206 5,466 5,740 6,027 6,328

Hourly 19.36 20.34 21.32 22.43 23.53 24.71 25.95 27.24 28.61 30.04 31.54 33.11 34.77 36.51

Monthly 3,268 3,435 3,606 3,783 3,969 4,176 4,385 4,604 4,834 5,076 5,330 5,596 5,876 6,170

Hourly 18.85 19.82 20.80 21.83 22.90 24.09 25.30 26.56 27.89 29.28 30.75 32.29 33.90 35.60

Monthly 3,181 3,355 3,525 3,695 3,887 4,079 4,283 4,497 4,722 4,958 5,206 5,466 5,740 6,027

Hourly 18.35 19.36 20.34 21.32 22.43 23.53 24.71 25.95 27.24 28.60 30.03 31.54 33.11 34.77

Monthly 3,113 3,268 3,435 3,606 3,783 3,969 4,167 4,376 4,595 4,824 5,066 5,319 5,585 5,864

Hourly 17.96 18.85 19.82 20.80 21.83 22.90 24.04 25.25 26.51 27.83 29.22 30.69 32.22 33.83

Add for Masters: $1200 annual stipend

Board Approved: (6/23/21, 3/30/22)

Effective date July 1, 2022, includes 7.5% increase

101

112

103

102

District Child Care Assistant Supervisor 110

Custodian V (Head Custodian Secondary) 109

108

107

115

114

Compliance Coordinator & Trainer 113

12-Month pay rate based on 261 days (computed on the basis of average work month of  173.33 hours)

Warehouse Manager                          

School Based Therapist /                               

Social Worker Trainee

111

District Testing Supervisor 117

116

100

After School Program Supervisor 99

Custodian IV (Head Custodian Elementary) 106

105

104
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