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e NC Teacher Working Conditions Survey started in 2002 & is conducted
every 2 years

e The survey is completed by all teachers, school administrators, and
licensed school-based educators (full & part-time)

e The survey is funded by the State Legislature - NC Continuing Budget

AbOUt the * Thesurveyis adm.inistere.d by NCDP! énd the current vendor - Academic
Development Institute (Lincoln, Illinois)

Su rvey e NC was the first state in the nation to administer a statewide teaching
conditions survey with 16 other states following suit.

e Areas of teaching conditions measured include topics such as:

SCIC w:uH, o 1 Eeal ‘ | @ ceauel sili ) ime

77777

pongrougl | - gl — - - . o g -
nstructionsa l ‘ dCLICesS

Managing Student Conduct

Professional Learning

Community Support New Teacher Supports

e The 24-member advisory committee met monthly from August 2021 to
March 2022, in order to prepare for the most recent survey iteration.

NCTWCS 22"



Survey results are integrated into many state
policies including:

Scnootimprovement Etanning
- - N » ' - R o |

State Equity Plans

NC Compliance Plan for ESSA




Survey Rollout

Survey Support
(via phone & email)
New Survey website was available starting 24/7 Survey access
went live on Jan 5th Jan 5th (M-F 7:30-4:30 EST) Survey Opens during the survey

(www.nctwcs.org) March 1-31,2022

window

Live Results were
available to track

A Social Media campaign began Survey Packets were participation
on Jan 5th in partnership with mailed to each Schoolin Each educator was given an results
NCDPI Communications mid-February individual and anonymous
Department access code to participate

NCTWCS 22"



Participation Rates for the
2022 North Carolina Teacher Working Conditions Survey

122,371 112,529 | 91.96%
Invitees Respondents N Response Rate

Survey Year # of Respondents Response Rate
2016 101,846 85.46%
2018 109,426 90.55%
2020 103,545 84.45%

2022 112,529 91.96% . ?
NCT\)\;CS 2
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2022 Survey Response Summary
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Number Schools reaching minimum Number Schools NOT
Number of . L.
School Type Response Rate threshold of at least reaching minimum Response
Schools
40% and at least 5 respondents Rate threshold

Traditional Schools

2346

Non-Traditional/Other
(DHHS, Juvenile Justice, Deaf and
Blind, Hospital schools, etc.)

Charter Schools

* Minimum Response Rate threshold for a school is 40% response rate and.at least 5 respondents.



Survey Respondents by Role

87%

Count =97/,729

Teachers
(including instructional
coaches, department
heads, vocational
teachers, literacy
coaches, etc.)

9%

Count =97/36

Other Educators
(school counselor,
school psychologist,
social worker, etc.

2% _ 2%
Count = 2255 Count = 2809
Principals Assistant Principals

112,529 m

2022 NCTWCS Total Respondents | . ,cc»



The website includes:
Resources,
Infographics,
Tools, and Survey
Results

WWW.NnCtwcs.org

Final survey results are now available!

NCTWCS '22



Results are available for 2022-2020-2018 Surveys

Results may be viewed in Summary
(by State, District, or School*)...

g

or by Individugl Item/Question.

(ap Teacher Working Conditions Survey Results Year:

122,371

112,529

Invitees Respondents

District & School Results

respondents.

A.C.E. Academy - 1 school(s) o =

]
70.37% Response Rate

Achievement Charter Academy - 1 school(s) o =

83.33% Response Rats

*For schools which met the minimum response rate threshold.

Reports are not available for districts and schools below minimum response rates of 40% and at least 5

91.96%

Response Rate

‘ BB GRID ‘ = LIST

@ BAacK | 2022 - Individual Item Analysis | & exporr _

Ti
Q2.1 Please rate how strongly you agree or disagree with the following statements about the use of time in your school.

o Class sizes are reasonable such that teachers”® have the time available to meet the needs of all students.

State District
Strongly disagree 2.93% 2.70%
Disagrees 26.51% 21.62%
Agree 43.06% 48.65%
Strongly agree

19.15% 24.32%

Don't know 1.36% 2.70%

Counts 107,357 37

o Teachers have time available to collaborate with colleagues.

State District
Strongly disagree 7.24% 0.00%

Disagree 22.12% 21.62%

NCTWCS 22



Agree Analysis Results may be viewed in
Summary for the current Survey,...

‘ O BACK | 2022 - Agree Analysis | EXPORT TO PDF ‘ | EXPORT TO EXCEL |

Report Key

_ Greater than or equal to 50% Greater than or equal to 30% -

Time

Q2.1 Please rate how strongly you agree or disagree with the following statements about the use of time in

your school.

District

Class sizes are reasonable such that teachers® have the time available to meet 62.81%
the needs of all students.

b. Teachers have time available to collaborate with colleagues. 69.36%

c. Teachers are allowed to focus on educating students with minimal
interruptions.

d. The non-instructional time* provided for teachers in my school is sufficient.

e. Efforts are made to minimize the amount of routine paperwork?® teachers are
66.56%

80000
3 8
9000000

required to do.

f. Teachers have sufficient instructional time to meet the needs of all students. 68.69%

g. Teachers are protected from duties that interfere with their essential role of

educating students.

*For schools which met the minimum response rate threshold.

or as a historical comparison.

| Q@ BACK | 2022 - Historical Agree Analysis | EXPORT TO PDF ‘ ‘ EXPORT TO EXCEL

Report Key

_ Greater than or equal to 50% Greater than or equal to 30% -

Time

Q2.1 Please rate how strongly you agree or disagree with the following statements about the use of time in

your school.

. Class sizes are reasonable such that teachers* have the time

available to meet the needs of all students.
. Teachers have time available to collaborate with colleagues.

Teachers are allowed to focus on educating students with
. i ) 47.06%
minimal interruptions.

. The non-instructional time* provided for teachers in my
. n 47.01%
school is sufficient.

Efforts are made to minimize the amount of routine

paperwork® teachers are required to do.

. Teachers have sufficient instructional time to meet the neads

of all students.

. Teachers are protected from duties that interfere with their

essential role of educating students.

NCTWCS 22



Resources and Tools now available

DATA PROTOCOL

* ldentify strengths & challenges

* Find opportunities for meaningful, large-scale change
* Make the process manageable by providing focus

o3

Meet with Purpose

Doing a data protocol is a great way to help
@ team or group engage in productive
dialogue about data, and to build collective
capacity to make sense of data relevant to
teaching, leading, and Llearning.

iﬁilliiinqlrlilnilliitilqglulﬁi
‘What s happening and why?

~down the problems of practice.

Data Protocol:

How to use data, including
Teacher Working Conditions
Survey data, to inform school
Improvement planning.

,,:.iu.rilltu; e,

2022 Survey Results
Infographic

2022 Survey Results &
Reports

¥

miE
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‘000
il il

What are we going to do?

Plan and Prioritize the

Create a series of actio

Be transparent. Communicate the plan to

the school community.

B 2022 ACADEMIC DEVELOPMENT INSTITUTE

work.

ns and next steps.

NCStar-Teacher Working
“ Conditions Crosswalk

NC Teacher Working Conditions Survey

i &
1 =5 SII-:"_f'q

91,960/"0 122,371 | 112,529 Respondents by Role

Response Rate  !nvitess Beapondents . 85%

vy Barmre T:.:eer:--

- S R

thtdhtaririnitiis Principals | 2%

2020 84.45% eI TYTE R T ET Y] Agrae that their
eI IR IS YIS SN ] Other Educators ' 9% 5C is a good

2018 00.55% I YT YN T YY) place to work
fERERRENERERERR Ansistant Principals 20 and learn!

New teachers agree that:

® DOwerall, the additional support | received as a
new teacher has helped me to impact my
students’ learming,

80% 81% CEZED T19%

# DOwerall, the additional support | received as a
new teacher improved my instructional practice.

7%
» Owerall, the additional support | received as a

new teacher has been important in my decision
to continue teaching at this school,

T5% TT% T2%

82% 82%

Conditions that most affect
willingness to continue teaching at
current school:

School Leadership

Time During the Work Day
Managing Student Conduct
Instructional Practices and Support
Teacher Leadership

Facilities and Resources

[

ommunity Support and Involvement
Professional Development

Years of Experience ',o

PRINCIPALS
30% TEACHERS

10%

0%

Immediate Employment plans
for Teachers and Administrators:

of teachers indicate they
) plan to remain teaching
86% in Morth Carolina.
of principals indicate they
plan to remain as school
90% administrators in Morth
' Carolina.

Learn more at www nobeacs.or g

NCTWCS '22




Summer/Fall Reporting

District and Regional Scatterplots
Beginning/New Teacher Summary Data
Beginning/New vs. Veteran Teacher Data

Stayers, Movers, Leavers Data

Ingersoll Research Data (5 questions shown by.research to be the most
strongly connected to student achievementand teacher retention.)

NCTWCS 22
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Research shows a direct correlation between school-teacher leadership and
decision-making, and student achievement, as well as teacher retention.

The faculty and Roles of teachers in
staff have a shared establishing student
vision. discipline procedures.

2

The School Teachers are held to Roles of teachers
Improvement team high professional in planning school
provides effective standards for improvement.

leadership at this delivering instruction.

school.

NCTWCS '22



Ingersoll Research Results for Districts

District heat maps have been provided to each District, for each School*, for each of the 5 questions
shown by research to be the most strongly connected to student achievement and teacher retention.

2022 NC Teacher Working Condition Survey Results

Ingersoll Research Report for Apple School District and Apple Region

*State Average
*Region Average
*District Average
Middle School
Elementary School
High School
Elementary School
Elementary School
Elementary School
Middle School
Middle School
Elementary School
Middle School
Middle School
Elementary School
Elementary School
Elementary School
High School

100-90%

£89-80%

79-70%

69-50%

49-30%

Q6.2 E - Teachers have
a role in establishing
student discipline

Q6.2 H - Teachers have
a role in planning
school improvement

Q7.1 D - Teachers are
held to high
professional standards
for delivering

Q7.1 H - The faculty
and staff have a shared
vision.

Q7.1) - The school
improvement team
provides effective
leadership at this

d
procedures instruction. school.
L2.68% 72.45% 90.95% T8.34% T7.61%
54.88% F6.64% 90.70% T7.30% 76.92%
55.63% 84.61% 93.35% 83.17% 83.77%
41.54% 76.92% 90.77% 29.23% T6.92%
41.38% 89.66% 100.00% 89.29% 89.29%
59.46% 86.49% 88.89% 61.11% J5.00%
73.68% 29.47% 29.47% 94.74% 100.00%
L5.56% T7.78% 26.11% S50.00% 69.44%
49 255 76.12% 91.04% T7.61% 79.10%
62.865% 85.71% 04.29% 88.57% 94.29%
73.33% 93.33% 96.67% 93.33% 96.67%
42.00% 78.00% 82.00% 72.00% 62.00%
41.03% 82.05% 97.44% 66.67% 76.92%
92.31% 100.00% 96.15% 96.15% 96.15%
60.78% T2.55% 94.12% H22.35% F0.59%
51.02% 85.71% 95.92% 85.71% F7.55%
60.00% 90.00% 95.00% 92.50% 92.50%
65.12% 79.07% 97.67% 83.72% B83.72%

*For schools which met the minimum response rate threshold.

Ve an

NCTWCS '22



Middle School
Elementary School
High School
Elementary School

Elementary School

Elementary School
Middle School

Ingersoll Research Results for Districts

Q6.2 E - Teachers
have a role In

6.2 H - Teachers
have a role In

@7.1 D - Teachers
are held to high
professional

establishing -
student discipline p_ln::nmng school Emm:_:lﬂrd_E for
improvement delivering
procedures - :
Instruction.
41.54% 76.92% 90.77%
29381% | 89.66% 100.00%
59.46% 86.49% 88.89%
73.68% £89.47% 89.47%
55.56% 77.78% 86.11% 4
49.25% 76.12% 91[]4?—"6
62.86% 82.71% ”

@7.1H-The
faculty and staff
haysss=ahqred

7761%
88.57%

@7.1 J - The school
improvement
team provides
effective
leadership at this
school.

76.92%
£9.29%
75.00%
100.00%
69.44%
79.10%
94.29%

Heat maps can help Districts identify needs and strategies for individual schools.

*For schools which met the minimum response rate threshold.

AP
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Schools Designated as Low-Performing vs. Other Schools

Average by Construct Comparison

.&nl"irl[ ©
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2022 NC Teacher Working Condition Survey Results
Schools Designated as Low Performing Construct Comparison

KEY:

Grouping

Schools Designated as Low
Performing

Schools NOT Designated as Low
Performing Schools

100-90% 89-80% 79-70% 69-50% 49-30% -
. Eacilities and Community Managing Teacher school Frnfesstnnal Instrl:lctlnnal . .
Overall Time Support and Student . . Learning Practices and | Retention Equity Safety
Resources Leadership Leadership =
Invelvement Conduct Opportunities| Supports
67.95% 59.74% 82.63% 72.18% 68.84% 76.07% 75.45% 48.97% 75.93% 68.63% 78.91% 78.03%
71.48% 66.90% 85.59% 82.42% 76.93% 81.03% 80.33% 47.47% 78.93% 75.89% 83.58% 83.78%

*For schools which met the minimum response rate threshold.
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Recurring* Low-Performing Schools vs. Other Schools

‘.‘:“nl'.iril "-"u-_v
=

&

-3 =
a g
- ]

2URVEY

= Morth Caroling =

2022 NC Teacher Working Condition Survey Results
Schools Designated as Recurring Low Performing Construct Comparison

KEY:

Average by Construct Comparison

Schools Designated as Recurring Low
Performing

Schools NOT Designated as Recurring
Low Performing

100-90% 89-80% 79-70% 69-50%
Eacilities and Community Managing Teacher School P'rnfesslunal Inslrl:lntlnnal _ .
Time Support and Student : : Learning Practices and Retention Equity Safety
Resources Leadership Leadership =
Involvement Conduct Opportunities Supports
67.45% 58.43% 81.94% 69.40% 67.61% 74.72% 74.71% 50.36% 75.48% 67.35% 78.07% 76.08%
71.05% 66.10% 85.29% 81.46% 75.97% 80.57% 79.75% 47.42% 78.57% 75.07% 83.05% 83.31%

*Recurring low performing schools have been designated low performing 2 of the past 3 years.

NCTWCS '22




Charters vs. Traditional Schools

Average by Construct Comparison

arking
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2022 NC Teacher Working Condition Survey Results
Charter vs Traditional School Construct Comparison

KEY: 100-90%

89-80% 79-70% 69-50% 49-30% -
. Facilities and Community Managing Teacher school Frnfesifnnal Instrl:lctlonal . _
Overall Time Support and Student . . Learning Practices and Retention Equity Safety
Resources Leadership Leadership =
Invelvement Conduct Opportunities | Supports
Traditional Schools 70.46% 64.84% 84.74% 79.47% 74.59% 79.60% 78.92% 47.90% 78.06% 73.80% 82.23% 82.12%
Charter Schools 70.17% 71.20% 82.82% 83.46% 76.35% 78.35% 75.21% 47.23% 78.07% 66.48% 81.44% 84.15%

NCTWCS '22




Stayers-Movers-Leavers (by District, Region, State)
TEACHER RETENTION

Time

State State State Region Region Region . District District District L
. . . State Region District
Q2.1 Please rate how strongly you agree or disagree with the following Stayers Movers Leavers Stayers Movers Leavers Stayers Movers Leavers
S Stayers/Movers Stayers/Movers Stayers/Movers
statements about the use of time in your school. - Agree - Agree - Agree - Difference - Agree - Agree - Agree - Difference - Agree - Agree - Agree - Difference
Percentage Percentage Percentage Percentage Percentage Percentage Percentage Percentage Percentage
) . N | |
a. Class sizes are reasonable such that teachers have the time available to 63.53% 54.85% 45.31% 8.68% 75 2 — — — — — — — — — ———— _.'%% 8.01%
meet the needs of all students. / S
b. Teachers have time available to collaborate with colleagues. 71.75% 59.78% 53.27% 11.97% T-"" \ 8.09%
. . . |
;:r;tzta're:ﬁziir;naﬁre allowed to focus on educating students with minimal 70.56% c4.45% 17.45% 16.11% 7| . . 10.34%
d. The nﬂn-in-structicmal time provided for teachers in my school is ¢ Dete r I n e fOC u S a reas fO r I n C rea Sed
<ufficient 59.92% 46.74% 38.58% 13.18% Ei 13.09%
' [ ] .
e. E‘FFDI'TE: are made to minimize the amount of routine paperwork teachers 56.49% 55329 17.01% 11.17% J rete ntl O n Of tea C h e rS 7 45%
are required to do. |
T ' = ' | |
f. Teachers have sufficient instructional time to meet the needs of all 70.28% 51.50% 53.13% 8.77% 1 5.90%
students. i
E%LT::EE;:EUPJ;:??EE' from duties that interfere with their essential role 59.82% 54.70% 16.79% 15.12% J ® I n fo rm a rea S Of CO n Ce rn to be 11.85%

Facilities and Resources addressed in school improvement —

State State State State District
Q3.1 Please rate how strongly you agree or disagree with the following Stayers Movers Leavers
et te about hool faciliti 4 - - - Stayers/Movers effo rtS Stayers/Movers
statements about your school facilities and resources. gree gree gree - Difference - Difference
Percentage Percentage Percentage Pel Fe

a. Teachers have sufficient access to appropriate instructional materials. 81.78% 72.40% 67.72% 9.38% i 16.58%
b. Teachers have sufficient access to digital content and resources. 89.00% 82.68% 80.02% 6.33% E! . . . 11.40%
c. Teachers ham% Sufﬁmlent access to mstruct‘lmnal technology, including 89.07% 83.47% 80.38% 5 60% J [ Esta b l | S h S h a red lea d e rS h | p | n th e 12.48%
computers, devices, printers, software, and internet access. 1
d. Teachers have sufficient access to reliable communication technology g . .

! 93.71% 89.37% 87.14% 4,34% m 4.29%
including phones, faxes, and email. EI bu I ld I ng a nd ClaSS rOO
e. Teachers have sufficient access to office equipment and supplies such as 87 46% 80.62% 77 87% 6.84% EI 11.26%

Stayer = Educator who remains at their school
Mover = Educator who transitions to another school or administrative position
Leaver = Educator who leaves the education profession

NCTWCS 22



As a beginning teacher, | have received the following kinds of supports:

Reduced Workload
= Formal time to meet with mentor during school hours

North Central Region
Northeast Region
Northwest Region

Piedmont-Triad Region
Sandhills Region
Southeast Region
Southwest Region

Western Region

Beginning Teacher Supports

Formally Assigned Mentor

50

15

0gr5++9
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Beginning Teacher Agree Analysis
Summary Report (by District, Region, State)

e et i e State # Beginning Region # Beginning District # Beginning
Teachers Teachers Teachers
Number of Beginning Teachers 14483 803 236

Q11.1 As a beginning teacher, | have received the following kinds of supports.

a. Formally assigned mentor

b. Seminars specifically designed for new teachers

c. Reduced workload

d. Common planning time with other teachers

e. Release time to observe other teachers

f. Formal time to meet with mentor during school hours

g. Orientation for new teachers

h. Access to professional learning communities where | could discuss concerns with other teacher(s)
i. Regular communication with principals, other administrator or department chair
j- Other

k. | received no additional support as a new teacher.

Q11.2 On AVERAGE, how often did you engage in each of the following activities with your mentor?

a. Developing lesson plans

b. Being observed teaching by my mentor

c. Observing my mentor's teaching

d. Analyzing student work and assessments

e. Reviewing results of students’ assessments

f. Addressing student or classroom behavioral issues

g. Reflecting on the effectiveness of my teaching together

h. Aligning my lesson planning with the state curriculum and local curriculum
i. Other

StateBeginning

RegionBeginning

DistrictBeginning

District/State -

District/Region -

Teachers Teachers Teachers . .
- Agree Percentage - Agree Percentage - Agree Percentage Difference Difference
95.11% 94.64% 95.00% -.11% .36%
82.07% 84.63% 87.00% 4.93% 2.37%
27.36% 29.34% 26.00% -1.36% -3.34%
72.45% 74.75% 76.00% 3.55% 1.25%
41.78% 41.53% 41.00% -.78% -.33%
53.20% 50.07% 59.00% 5.80% 8.93%
87.83% 88.15% 84.00% -3.83% -4.15%
75.13% 76.59% 84.00% 8.87% 7.41%
81.08% 83.50% 91.00% 9.92% 7.50%
48.37% 47.53% 47.00% -1.37% -.53%
17.45% 14.10% 14.00% -3.45% -.10%
Never Less than once per Once per month Several imes per Once per week Almost daily
month month
24.74% 15.46% 18.56% 12.37% 12.37% 16.49%
22.68% 48.45% 17.53% 4.12% 2.06% 5.15%
41.24% 40.21% 6.19% 5.15% 3.09% 4.12%
31.96% 13.40% 15.46% 15.46% 12.37% 11.34%
30.93% 17.53% 10.31% 19.59% 12.37% 9.28%
10.31% 19.59% 17.53% 21.65% 12.37% 18.56%
11.34% 22.68% 18.56% 19.59% 12.37% 15.46%
18.56% 21.65% 19.59% 15.46% 11.34% 13.40%
40.21% 9.28% 13.40% 12.37% 5.15% 19.59%

e 2
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Beginning Teacher Agree Analysis
Overall Questions Comparison 2018-20-22

2018 2020 -2022

QIL.5 Overall, the additional support |
received as a new teacher improved my

nstructionalpractice. [

QII.6 Overall, the additional support |
received as a new teacher has helped me

toimpact my students'learning. |

QIL.7 Overall, the additional support |
received as a new teacher has been

e cecin o conene |

teaching at this school. 0% 20% 40% 60%

0%

NCTWCS '22



Beginning Teacher vs. Veteran* Teacher
Agree Analysis Summary Report (by District, Region, State)

Time

Q2.1 Please rate how strongly you agree or disagree with the following statements
about the use of time in your school.

a. Class sizes are reasonable such that teachers have the time available to meet the
needs of all students.

b. Teachers have time available to collaborate with colleagues.
c. Teachers are allowed to focus on educating students with minimal interruptions.
d. The non-instructional time provided for teachers in my school is sufficient.

e. Efforts are made to minimize the amount of routine paperwork teachers are required
to do.

f. Teachers have sufficient instructional time to meet the needs of all students.

g. Teachers are protected from duties that interfere with their essential role of educating
students.

Facilities and Resources

Q3.1 Please rate how strongly you agree or disagree with the following statements
about your school facilities and resources.

a. Teachers have sufficient access to appropriate instructional materials.

b. Teachers have sufficient access to digital content and resources.
c. Teachers have sufficient access to instructional technology, including computers,
devices, printers, software, and internet access.

d. Teachers have sufficient access to reliable communication technology, including
phones, faxes, and email.

e. Teachers have sufficient access to office equipment and supplies such as copy
machines, paper, pens, etc.

f. Teachers have sufficient access to 2 broad range of professional support personnel.

g. The school environment is clean and well maintained.

h. Teachers have adequate space to work productively.

i. The physical environment of classrooms in this school supports teaching and learning.

j- The reliability and speed of the internet connections in this school are sufficient to
support instructional practices.

State State Region Region District District
Beginning Veteran ) Beginning Veteran — Beginning Veteran e
Teachers Teachers Diift:::nne Teachers Teachers Dl":ﬁzlr::ce Teachers Teachers DE':II’:::::ue
- Agree - Agree - Agree - Agree - Agree - Agree
Percentage Percentage Percentage Percentage Percentage Percentage
59.59% B61.70% -2.12% 71.20% TA4.22% -3.03% BE.64% £9.60% -.96%
B63.62% J0.255% -6.63% BE8.33% 71.15% -2.82% 72.03% 81.14% -9.11%
56.30% £9.26% -12.96% 61.97% 71.07% -9.10% 70.34% JB.63% -8.29%
dB_EB% 58_58% —g_ng}j’—-.------- ----------------l-------l---------~ —5_84%
60.29% 64.67% -4.3,' \.13%
= L L J L]
63.39% 69.03% 5.9 e What are beglnnlng teachers telllng US 151
£1.04% 67.70% B E:{ J50%
at my school and/or district?
Bes?::iein V:;:::n ' 1 I
il oo B B What are veteran teachers telling us at k-
- Agree - Agree Drﬁ"el ) ) rrenue
Percentage | Percentage : my school and/or district?
75.10% 80.70% -5.Ei 135%
84.78% 88.27% -3.4 1742
i I
85.75% 88.28% 2.9 b B a0
| e What resources and/or opportunities 1
91.98% 92.97% -.5 }56%
i would most help our teachers? S
82.24% 86.79% -:‘-1.5: ITD%
oo S 24 ___” >%
78.11% T7.27% Bﬂ-?\A 4592%
84.25% 88.12% D387 e o o, o e, e o oy e 3 ()70
84.16% 87.21% -3.05% 89.65% 88.45% 1.20% 82.37% 90.17% 2.20%
80.42% 84.50% -4.07% 88.15% 89.33% -1.17% 83.90% 87.66% -3.76%

*\Veteran Teacher = Educator with 4 or more years of experience
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Administrator - Educator
Question Comparison



Perception Data:

Please rate how strongly you agree or disagree
with the following statements:

this school to improve learning outcomes.

EDUCATOR: Q4.1g Community members
support teachers, contributing to their
success with students.

organizations are working effectively in

0.00% 20.00% 40.00% 60.00% 80.00% 100.00%
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Perception Data:

Please rate how strongly you agree or disagree
with the following statements:

efforts to create a safe environment in
this school.

Please rate how strongly you agree or disagree

with the following statements:

EDUCATOR: Q5.1g The faculty work in a
school environment that is safe.

0.00% 20.00% 40.00% 60.00% 80.00% 100.00% school.

EDUCATOR: Q5.1e School administrators
support teachers' [1] efforts to maintain
discipline in the classroom.

efforts to maintain discipline in this

0.00% 20.00% 40.00% 60.00% 80.00% 100.00%
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Perception Data:

Please rate how strongly you agree or disagree
with the following statements:

decisions and solving problems.

EDUCATOR: Q6.1e The faculty has an
effective process for making group

decisions to solve problems.

effective process for make group

0.00%  20.00% 40.00% 60.00% 80.00% 100.00%




Perception Data:

Please rate how strongly you agree or disagree
with the following statements:

PRINCIPAL: Q7.2d There is an atmosphere

of trust and mutual respect within this
district.

EDUCATOR: Q7.1a There is an atmosphere
of trust and mutual respect in this school.

0.00% 20.00% 40.00% 60.00% 80.00% 100.00%




Perception Data:

Please rate how strongly you agree or disagree
with the following statements:

PRINCIPAL: Q8.7 Sufficient resources are
available to principals to participate In
professional development opportunities.

EDUCATOR: Q8.1a Sufficient resources are
available for professional development [1]

0.00% 20.00% 40.00% 60.00% &80.00% 100.00%

[1] Professional development includes all opportunities, formal and informal, where adults learn from one another including graduate courses, in
service, workshops, conferences, professional learning communities and other meetings focused on improving teaching and learning. - g
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Perception Data:

100.00%

80.00%

60.00%

40.00%

20.00%

0.00%

The following types of problems rarely occur at this school/district:

EDUCATOR: PRINCIPAL:

EDUCATOR: PRINCIPAL:
Q14.1a Q15.2a
Physical conflicts among

students

Q14.1b

Q15.2b
Vandalism

EDUCATOR: PRINCIPAL:
Q14.1c Q15.2c

Student possession of
weapons
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Perception Data:

These problems rarely occur:

Educator Q14.1a
Principal Q15.2a

Physical conflicts among
students

Educator Q14.1b
Principal Q15.2b

Vandalism

Educator Q14.1c
Principal Q15.2c

Student possession of
weapons

Educator Q14.2a
Principal Q15.3

Bullying is not a frequent
problem in this school/district.

Educator Q14.3a
Principal Q15.4

Cyber-bullying is not a
frequent problem in this
school/district.

45.38%

60.90%

60.09%
48.85%

36.03%
O 29 50

63.48%

63.26%

67.22%

74.36%

86.26%

75

100



Perception Data:

PRINCIPAL: Q15.7 This district has a written plan that describes procedures to be
performed in active shooter situations or lock-down situations.

EDUCATOR: Q14.8 This school has a written plan that describes procedures to be performed
In active shooter situations or lock-down situations.

PRINCIPAL: Q15.8 This district has a written plan that clearly describes procedures to be
performed in natural disasters (e.g., earthguakes or tornadoes).

EDUCATOR: Q14.9 This school has a written plan that clearly describes procedures to be
performed in natural disasters (e.g., earthguakes or tornadoes).

PRINCIPAL: Q15.9 This district provides effective and on-going training in safety procedures
to staff (e.g., lockdown training or fire dnlls).

EDUCATOR: Q14.10 This school provides effective and on-going training in safety procedures
to staff (e.g., lockdown training or fire dnills).

0.00% 20.00% 40.00% 60.00% 80.00% 1
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North Carolina

For more information regarding the North Carolina Teacher Working
Conditions Survey, please contact us.

%E NCDPI - Alessandro Montanari, Ed.S.

North Carolina Department of Alessa n d ro ht M O nta n a rl @gmg(ﬂ
PUBLIC INSTRUCTION

ADI - Stephanie Benedict
SurveySupport@adi.org




