CSEA 75 22-23 #4 MOU

MEMORANDUM OF UNDERSTANDING BETWEEN SANTA ROSA CITY SCHOOLS
AND
THE CALIFORNIA SCHOOL EMPLOYEES ASSOCIATION AND ITS CHAPTER 75

COVID-19 Vaccine Status Reporting and Testing

This Agreement was made and entered into this day, October 5, 2022, by and between Santa Rosa City
Schools (“District”) and California School Employees Association and its Chapter 75 (“Association”) collectively
referred to as the (“Parties”) regarding issues related to the Coronavirus Pandemic (“COVID-19").

1. Asa minimum standard, the District shall adhere to the COVID-19 Public Health Guidance for K-12
Schools in California, 2022-23 School Year updated on June 30, 2022, and Cal/OSHA Emergency
Temporary Standards. The parties agree to meet as soon as possible to negotiate the impact and
effects of any revisions or updates to those guidelines.

2. The California Department of Public Health (CDPH) updated the guidance for K-12 Schools. Prior
guidelines required staff to provide the District with vaccination status or submit to weekly COVID-19
testing. This provision has been suspended by CDPH. There is no longer a requirement to report
vaccine status or to test weekly for COVID-19. Vaccinations are recommended (not required) and
voluntary testing will remain available to unit members upon request.

This MOU shall expire in full without precedent on June 30, 2023, unless extended by mutual written
agreement.This MOU shall expire in full without precedent on June 30, 2023, unless extended by mutual
written agreement.
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For the Association: For the District:
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Tammy Aﬁonfo, CS@AL’75 Negotiator Anna Tr%nell, Superintendent, SRCS

Mark Westerberg, ESEA Labor Rep

g —— =

Approved by the Board: Ratified by CSEA 75:






