
SCHOOL BOARD VACANCIES 

(Application for a Vacated Board Position-Urban Districts) 
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Critical 

The board of education is required by law to fill vacancies on the board created when a board 
member leaves office prior to the end of an elected term. The board is responsible for appointing 
an eligible person to fill the vacancy until the next April election, at which time a candidate will 
be elected to fill the remainder of the term, if any, or the new term. This application will serve as 
written notice that you are eligible and wish to be considered for the current board vacancy. If 
selected, your service will begin immediately after you are sworn in and will continue until the 
person elected in the April _ 7� ' 20 _26 _  , election is sworn in. You are also welcome to 
sign up to be a candidate in the April election when candidate filing begins in December. 

The board requires all individuals who wish to be appointed to the board to meet the eligibility 
requirements for school board candidates under Missouri law. Therefore, to be eligible for 
appointment to the board you must: 

1. Be a citizen of the United States of America. Mo. Const. art. VII,§ 8.

2. Be a voter of the St. Joseph School District. § 162.4 71, RSMo.

3. Have resided in Missouri for a minimum of one year immediately preceding your
appointment, if selected. Mo. Const. art. VII,§ 8; § 162.471, RSMo.

4. Be at least 24 years of age.§ 162.471, RSMo.

5. Not be delinquent in the payment of any state income taxes, personal property taxes,
municipal taxes or real property taxes on your place of residern;e as listed on this form. If
an applicant is a past or present corporate officer of any fee office, that office cannot be
delinquent in the payment of any taxes owed the state. § 115.306, RSMo.

6. Not have been found guilty of nor pied guilty to a felony under the federal laws of the
United States of America or to a felony under Missouri law or an offense committed in
another state that would be considered a felony in Missouri. § 115.306, RSMo.

7. Not be registered or required to be registered as a sex offender under§ 162.014, RSMo.

8. Have filed, or the treasurer of any existing candidate committee has filed, all required
campaign disclosure repmts with the Missouri Ethics Commission, when applicable, for
all previous elections in which you were a candidate. § 130.071, RSMo.

© 2019, Missouri School Boards' Association

Version: BBEAFJ.2D (12119) Page 1 







FILE: BBE-AFl 
Critical 

I (the Applicant) swear that the information I have provided on this form is true and accurate, that 
I am legally eligible to be appointed to the office of director of this school district, and that I am 
legally able to hold office if appointed to the position. 

Jrxn .t2Am,mJ £ J &') z o -zs-
Applicant's Signature Date 

Implemented: December 11, 2017 

Revised: August 28, 2023 

St. Joseph School District, St. Joseph, Missouri 

© 2019, Missouri School Boards' Association

Page 4 Version: BBE-AFJ.2D (12/19) 



Policy Reference Disclaimer: These references are not intended to be part of the policy itself, nor do they indicate the 
basis or authority for the board to enact this policy. Instead, they are provided as additional resources for those 
interested in the subject matter of the policy. 

State 

§ 162.203, RSMo.

§ 162.261, RSMo.

§ 162.471, RSMo.

Mo. Const. art.Vll § 11 

Cross References 

AA 

Description 

SJ:ate.51atuJ:e_ 

State Statt1te 

State Stah1te. 

S:tall' Coostitt1tion 

Description 

SCHOOi DISTRICT I EGAI STATllS 



May 7, 202� 

:,t Joseph School Board Members, 

This is Torn Richmond. After much consideration and prayer, I am applying to fill the vacant School Bo;:ird 

opening. In doing so I have considered the task ahead from a time, energy and resource standpoint. I 

understand that the mission I would be joining is large and complicated, but I would like to be considered as .i 

candidate to work with you. Below Jre my reasons for applying. 

First, I consider the children of our community our greatest asset as they represent both our responsibility anu 

our future. Assuring that we have a public school system that is the best it can be is essential. I believe that 

begins with supporting our teachers, staff and administration. We must put the best team together and then 

encourage and support them as they do their jobs to work with parrnts to educate our children. We rnust do 

that while being financially responsible, transparent and accountable lo our community. There is literally no 

more important issue facing St Joseph than this. It is our future. I want lo thank each of you for your 

willingness to serve in this important task. I would be honored to serve with you. 

Secondly, I feel like we are at a unique and critical time. There are many challenges, opportunities and 

pathways to be considered going forward and it will be essential that we have a leadership team thut is able lu 

share their opinions and expertise freely and yet reach consensus. We must learn to disagree without losing 

sight of what is best for our children, teachers and community. I think I can be a part of that with you in that I 

do not come with a personal agenda. Rather, like you, I desire to help lead our community in a united effort lo 

rnake our schools something we can be proud of and support. 

My primary qualification is that I am willing and able to serve. In January 2022, I retired frorn Allee after 38 

years in various leadership positions. I am active in the community by serving on several Boards including: 

Mosaic Board of Trustees, Mosaic Finance, United Way, Valley Food Kitchen, Pivotal Point, MWSU Foundation. 

St Joseph City Planning & Zoning Commission and the Stuber Health Clinic. From those combined experienu's I 

l1ave gained skills in listening, communication, crilicill thinking, problern-solving and collaboration. I arn a 

graduate of the SJSD system (Central HS Class of 1973) and of the University of Missouri (BS in Chemical 

Engineering Dec 1977). 

Maybe most importantly my wife and I have raised four children that weere in the St Joseph School Systern. 

During that time, we experienced firsthand the strengths of our District and its impact on our family. In 

addition, while on assignment with Altec in Roanoke, Virginia we p,ot a chance to see another school 

experience. In both locations we have served alongside teachers and administrators to support our schools. In 

addition, we have 15 grandchildren, 12 of which are school age, making us continue to value education for our 

own children as well as those of the communities in which we live. 

In conclusion, I am ready and willing to serve if chosen. I will respect ancl honor your decision. Please see my 

application as a desire to work with you to make our district all that we hope it can be. 

Thank you for your consideration, 

Tom Richmond 



May 7, 2025 

SJSD Board of Education 

School Board Members Letter of recommendation 

Please accept this letter of recommendation on behalf of Tom Richmond's 

application to fill the current vacancy on your Board. 

I am a lifetime resident of St. Joseph and my entire family are graduates and 

products of the St. Joseph public education system. We take great pride in our 

local school system. I firmly believe that progress for our community both now 

and in the future is without question tied to the success of our public schools. I 

say this simply to help you understand how important I believe this appointment 

to be. I write this recommendation with that belief and awareness. 

I have known Tom Richmond personally for many years. I know him to be a 

person of integrity, thoughtfulness and good intention in every endeavor he has 

undertaken during those many years. He has served our community in many 

capacities and committed literally hundreds if not thousands of hours in doing so. 

That to which he commits, he excels in doing. A large part of that success is due 

to his understanding of doing what needs to be done to be successful. 

I probably don't have a true understanding of the time commitment and effort 

which all of you have dedicated as Board members. But I do know it is extensive 

and exhausting. The person you appoint will have to make the commitment to 

not only move forward with the Board but also to educate themselves to a lot of 

the work you have already started or done. Tom will do whatever is required to 

do so. That is who he is and the only way in which he knows to serve. 

There is one other attribute Tom has that I think will be an asset to this Board. He 

is experienced and adept at helping build group consensus in decision making. 

You will find him open to ideas and discussion, free of preconceived bias, totally 

above political influence and interested only in the best and most productive 

outcome. He is a team player. Every board with which I have ever been involved 

benefits greatly from this approach. 

Sincerely, 

"7J:�;7J«J:':m rf 










