For public input — 11/18/2025

Resignation-Licensed Personnel Policy Code: 7900

The Superintendent or histher—designee shal—be—is authorized to accept resignations from

employees as—hereinr—provided-on behalf of the Board and to waive the-thirty{(30)-days—any
applicable written notice requirement, if he/she-thcy feels-determinie that it would be in the best

interests of the school system and of the employee,

Once a resignation is accepted by the Superintendent or designee, it may not be withdrawn by the
employee.

An employee whoshas a contract with the Board must provide at least thirty (30) calendar days
written noti€e of resignation and'generally must resign at a natural break in the school year, based
on the té€rms specified 1n the employeeiss€ontract or agreed to by the Superintendent or designee.
Any deensed-employee who holds a hesenselicense from the North Carolina State Board of
Educationmay be subject toliéense revocation or other discipline if the employee does not comply

with the wrltten notlce requlrements of their contract. e&aeeh&g—hs—eemaet—m—&n%m&ﬂﬂer—e%hef

If an employee does not have a contract with the Board, to resign in good standing, the employee

is required to provide fourteen (14) calendar days written notice prior to resignation.

When an employee fails to give the required fourteen (14) calendar day notice and does not provide
an acceptable reason, the personnel record can be noted "Quit Without Notice."

Three (3) consecutive no call/no show absences will be considered abandonment of an emplovee’s
position and will be recorded as a voluntary resignation. (See policy 7500 Attendance, Workday
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and Overtime.)

Legal References: G.S. 115C-325

Cross References:
Adopted: April 19, 1993

Revised: December 12, 1995; May 10, 2022 (recoded from GBO): [date
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