
                                             2026 Renewal Data Sheet 

CHTR-007 - The term “Comparable” is defined as a proficiency score that is no less than 5 points of the local school administrative unit’s Composite score based on the 
EOG/EOC courses offered. 
The minimum number of scores needed to report data is 10.  If the data contains less than 10 scores/students the data is masked or not provided. 
Performance results greater than 95 percent are masked as >95 and results less than 5 percent are masked as <5. 

NC Cyber Academy - 00A 

 

Enrollment – Final ADM 

2020 - 2021 2021 - 2022 2022 - 2023  2023 – 2024 2024 – 2025 

2,322 2,715 2,387 2,421 2,442 
 

Renewal Requirements 

Letter of Request to Renew Renewal Self-Study Renewal Site Visit 
Submitted 7/16/2024 Submitted 11/26/2024 Completed February 4, 2025 

 

Academic Performance 

2020 - 2021 2021 - 2022 2022 – 2023 2023 – 2024 2024 – 2025 
SPG Growth SPG Growth SPG Growth SPG Growth SPG Growth 
n/a n/a D Not Met D Not Met D Not Met D Not Met 

 

Low-Performing Status 

2020 – 2021 2021 - 2022 2022 - 2023  2023 – 2024 2024 – 2025 
n/a CLP CLP CLP CLP 

 

Combined Test Results, Percent Level 3 and Above (GLP) 
 2020 – 2021 2021 – 2022 2022 – 2023 2023 – 2024 2024 - 2025 

Subgroup School State Avg School State Avg School State Avg School State Avg School State Avg 

All Students 41.2 45.4 40.8 51.4 43.1 53.6 46.6 54.2 44.8 55.0 

American Indian 35.0 28.1 15.2 36.6 25.7 40.9 87.4 81.5 27.9 42.8 

Asian 74.3 73.9 79.8 79.4 85.1 81.1 38.4 37.9 80.4 81.7 

Black 30.6 26.3 31.1 33.4 35.2 36.1 39.5 40.9 39.1 39.2 

Economically Disadvantaged 26.9 28.8 31.2 35.1 37.3 39.7 19.8 23.2 37.8 41.7 

English Learners 16.2 14.1 24.4 21.6 24.8 23.3 49.4 42.1 19.4 24.5 

Hispanic 38.5 33.9 42.8 40.4 42.9 42.3 44.0 54.4 43.0 43.2 

Students with Disabilities 17.0 15.2 19.1 18.0 43.4 53.6 26.2 19.4 42.1 55.6 

Two or More Races 40.1 44.5 41.3 51.1 23.2 19.1 49.2 67.4 23.8 19.2 

White 45.2 58.9 45.3 64.8 47.1 66.8 46.6 54.2 47.7 67.8 

 
 
 
 
 
 
 
 
 
 

School Information 

Grades Served Comparable LEA 
0K-12 Virtual School, Statewide Enrollment 



Compliance 

 
 
 

Financial Standing 

 
 
 
 

Review Board Meeting Notes 
Strengths Concerns 

  

Questions 
 

Renewal Term + Rationale 

§ 115C‑218.124. (c) states remote charter academies can be renewed for additional terms of five years.  

 
 

























































 
 

 
 

 

RENEWALS SITE VISIT FEEDBACK FORM 

School: 00A NC Cyber Academy 

Site Visit Date: February 4, 2025 

Consultant(s) Visiting:  Jenna Cook 

 
Glowing Practices: 

● The school staff and administration should be commended for their ability to build strong 
relationships, despite the virtual setting and state-wide enrollment. Throughout the site visit, all 
focus groups spoke to the strong community the school has built.  

● The school’s implementation of synchronous learning has ensured that parents and students 
feel like they are in a “live environment”. This is strengthened by the small groups and breakout 
rooms utilized by teachers.  

● The school’s board should be commended for the detailed note taking and clear documentation 
of board meetings.  

● 100% of the school’s teaching staff are NC certified teachers.  
● The board should be commended for its efforts in collecting and understanding demographic 

data to ensure they are connected to their families wants and needs. The board reviews 
demographic data at every governance committee meeting and uses the data to make 
decisions on policies as well as for recruitment of new members.  

● The board, school leadership and teaching staff were all aligned with the schools goal and 
implementation of The 4 Disciplines of Execution. Teaching staff were notably invested in the 
professional development opportunities offered by the school, particularly around goal setting.   

● Families are very satisfied with the communication from the school and the ease of the ability 
to get help or contact a teacher whenever needed.  

● The school’s implementation of Professional Learning Communities appears to be an exemplar 
practice with weekly meetings, data analyzation, support from administrators and 
interventionists, and progress monitoring on goals.  

● Teachers are receiving meaningful feedback on their instruction through formal observations, 
one on ones to discuss professional development plans, and informal walkthroughs.  

● School administrators should be commended for their efforts in increasing student support 
staff to ensure the needs of all students are being met. Since the pandemic in 2020, the school 
has added a director of student support services, school psychologists, school counselors, social 
workers, MTSS interventionists, attendance and engagement coaches, and credit recovery staff. 

 
 

 
 
 



 
 

 
 

Required Actions:  
● Contact OCS Consultant Julie Whetzel (julie.whetzel@dpi.nc.gov) regarding the change to your 

Mission Statement as it is not currently in alignment with the original charter application nor 
does OCS have documentation of an approved amendment.  

● Resubmit the graduation requirements on Epicenter. The submission must include the specific 
subjects/areas needed to earn credits so that OCS can verify it is aligned with DPI requirements. 

● Update the school’s student discipline policy to add explicit language about considerations for 
any existing federal guidance for the discipline of students with disabilities in compliance with § 
115C-390.2. (a) 
 

Recommendations and Growth: 
● Add contact information for the board on the website to allow the public to access board 

members, particularly for things such as ability to provide public comment at meetings and 

grievances. 

● The school is encouraged to add information to the student discipline policy that outlines if a 

student has restricted access due to learning behaviors and/or suspended, the student is still 

expected to complete assignments.  

● The board is encouraged to implement a yearly governance training schedule. While they are 

currently receiving periodic updates, consider a yearly cadence of trainings to ensure the board 

is continuously improving with governance practices.  

Feedback From Parent Focus Group 

Strengths of the School: 
● Brick and mortar wasn't a fit for us. Having an opportunity to get our students in this school, 

they have everything they need to come out academically sound and healthy.  
● Bridging the gap educationally and have individualized courses of study for my kids. Able to 

not feel like they are separate. Meet you where you are.  
● The school is a blessing. Offers an opportunity to grow students. Solidifies the relationship 

between parent and child to work together. Child has really thrived.  
 
Areas to Improve:  

● Lack the ability to give students sports within the school environment. High School Level.  

● Would like to find a way to create sports or link up, especially when sports outside of the 

school setting is expensive.  

● Echo the sports comments. Opportunities to partner with organizations that offer sports. 

Soccer, basketball, Baseball. As well as Arts.  

 

Feedback From Staff Focus Group 

Strengths of the School: 
● Relationships they have been able to build with students.  

● Support. Feel like I have a team all the time surrounding me.  

mailto:julie.whetzel@dpi.nc.gov
https://www.ncleg.net/enactedlegislation/statutes/html/byarticle/chapter_115c/article_27.html
https://www.ncleg.net/enactedlegislation/statutes/html/byarticle/chapter_115c/article_27.html


 
 

 
 

● Impressed with how diligent the school has been in targeting areas where we want to grow. 

Curriculum, Curriculum Maps, Engagement Team. Really proud of us. 

● Being able to communicate with families and feel closer to families in this virtual setting.  

● Opportunity. Truly believe we are providing a means to learn for families who don't have 

another choice.  

● Hope - for so many students. So glad we exist for them. Seen so many students fall in love 

with school again.  

 

Areas to Improve:  

● Continue to strengthen relationships with learning coaches who aren't as supportive 
● Attendance. That handful of kids that aren’t showing up. (Knows attendance team is working 

really hard on this!) 
● Echo the engagement of learning coaches. Lots of different needs.  
● Being able to also grow relationships with families.  
● Would like more opportunities to get to meet face to face with staff.  
● Think we can continue to improve on attendance and engagement.  

 


