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Santa Rosa City Schools 

 

REGULAR BOARD MEETING 
08/14/2024 06:00 PM 

Hybrid: Zoom / Santa Rosa City Hall Council 
Chambers (100 Santa Rosa Ave, Santa Rosa, 

CA 95404) 
4:00 p.m. Closed Session | 6:00 p.m. Open 

Session 
 

MEETING MINUTES 

 

The Santa Rosa City Schools Board Meeting of August 24, 2024, starting at 6:00 pm, is in 
a hybrid format.  The public can attend and comment in person by presenting a blue card 
to the Executive Assistant at the Santa Rosa City Hall Council Chambers (100 Santa Rosa 
Ave, Santa Rosa, CA 95404) or view/listen to the meeting in a virtual format via 
Zoom. No public comments will be taken via the virtual format. For more information on 
viewing/listening to the meeting virtually via Zoom or by phone, please click HERE. 
 
La reunión de la mesa directiva del distrito escolar Santa Rosa City Schools del 14 de 
agosto de 2024, a partir de las 6:00 p. m., se llevará a cabo en un formato híbrido. El 
público puede asistir y hacer comentarios en persona presentando una tarjeta azul a la 
Asistente Ejecutiva en la Cámara del Ayuntamiento de Santa Rosa (100 Santa Rosa Ave, 
Santa Rosa, CA 95404) o ver/escuchar la reunión en formato virtual a través de 
Zoom. No se aceptarán comentarios públicos a través del formato virtual. Para obtener 
más información sobre cómo ver/escuchar la reunión virtualmente a través de Zoom o 
por teléfono, haga clic AQUÍ. 

Individual speakers shall be allowed up to three minutes to address the Board on each 
agenda or non-agenda item. The Board may limit the total time for public input on each 
item to 20 minutes. With Board consent, the presiding officer may increase or decrease 
the time allowed for public presentation, depending on the topic and the number of 
persons wishing to be heard. The presiding officer may take a poll of speakers for or 
against a particular issue and may ask that additional persons speak only if they have 
something new to add (BP 9323). 

Se les permitirán a los oradores hablar de manera individual por tres minutos ante la mesa 
directiva sobre cada tema incluido o no en la agenda. La mesa directiva puede limitar el 
tiempo total para la participación del público a 20 minutos por cada tema. Con el 
consentimiento de la mesa directiva, la presidenta puede incrementar o disminuir el 
tiempo asignado para los comentarios del público, dependiendo del tema y la cantidad de 
personas que deseen ser escuchadas. La presidenta puede llevar a cabo una encuesta 
para determinar cuántos oradores están a favor o en contra de un tema en particular, y 
puede pedir que otras personas hablen solo si tienen algo nuevo que agregar (BP 9323). 

  

For questions or comments, please contact the Superintendent's Office at (707) 890-
3800 ext. 80101 or mmartin@srcs.k12.ca.us.  

https://www.srcschools.org/district/board-of-education/video-board-meetings
https://www.srcschools.org/Page/4453
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To view future board meeting dates, click HERE.  
 
To view agendas and minutes from July 2016 - August 12, 2020, click HERE. 
To view agendas and minutes prior to July 27, 2016, please contact the Superintendent's 
Office at (707) 890-3800 ext. 80101, mmartin@srcs.k12.ca.us.  
To view recordings of past board meetings, click HERE. 
 
MISSION: SRCS ensures equitable access to a transformative educational experience 
grounded in the assets of our students, staff, and community.  We nurture the whole 
student in an engaging, challenging, and safe environment. We recognize and value each 
student's individuality and our community's cultural wealth. 
 
VISION:  SRCS will send students into the world empowered to find purpose, think 
critically, embrace diversity, work together, and adapt to our changing planet, and live 
healthy and fulfilling lives. 
Attendees 

 

Voting Members 
Alegria De La Cruz, Board of Education Director 
Ever Flores, Board of Education Vice President 
Omar Medina, Board of Education President 
Ed Sheffield, Board of Education Director 
Roxanne  McNally, Board of Education Clerk 
Jeremy  De La Torre, Board of Education Director 

 

A. CALL TO ORDER (4:00 p.m.) 

President Medina called the meeting to order at 4:00 pm. 

1. Public Comment on Closed Session Agenda 

There was no public comment on the Closed Session Agenda. 

B. RECESS TO CLOSED SESSION 

President Medina stated the following items would be discussed during the Closed 
Session:  

• Public Employee Appointment/Employment (Position to be filled: Principal) 
• Public Employee Performance Evaluation (Title of employee being reviewed: 

Superintendent, Associate Superintendent, Assistant Superintendent, 
Principals, Vice Principals, Assistant Principals, Directors, Coordinators) 

• Conference With Labor Negotiator (Name of designated rep attending: Dr. 
Vicki Zands; name of organization: CSEA Santa Rosa 75) 

• Conference With Legal Counsel - Existing Litigation (Case name:24CV-
00520, 23CV-00397, SCV-272273, OAH 2024070448, OAH 2024070739)  

•  Conference With Legal Counsel - Anticipated Litigation (Number of 
potential cases: 5)  

• Student Expulsions (Case No.: 2023/24-30 ) 

https://drive.google.com/file/d/106B_vEcU5wjU22WoVrw6JX5xg1osFSU-/view?usp=drive_link
http://agendaonline.net/public/Agency.aspx?PublicAgencyID=1281
https://www.youtube.com/channel/UCWygzxuLEC-B5ey8qJLntkQ
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The meeting recessed to Closed Session at 4:03 pm. 
1. Public Employee Appointment/Employment (Position to be filled: Principal) 

[Gov. Code § 54957] 

2. Public Employee Performance Evaluation (Title of employee being reviewed: 
Superintendent, Associate Superintendent, Assistant Superintendent, 
Principals, Vice Principals, Assistant Principals, Directors, Coordinators) 
[Gov. Code § 54957] 

3. Conference With Labor Negotiator (Name of designated rep attending: Dr. 
Vicki Zands; name of organization: CSEA Santa Rosa 75) [Gov. Code § 
54957.6] 

4. Conference With Legal Counsel - Existing Litigation (Case name:24CV-
00520, 23CV-00397, SCV-272273, OAH 2024070448, OAH 2024070739) 
[Gov. Code § 54956.9] 

5. Conference With Legal Counsel - Anticipated Litigation (Number of potential 
cases: 5) [Gov. Code § 54956.9] 

6. Student Expulsions (Case No.: 2023/24-30 ) [Ed. Code § 48918] 

C. RECONVENE TO OPEN SESSION (6:00 p.m.) 

1. Pledge of Allegiance 

President Medina led the Pledge of Allegiance. 

2. Territorial Land Acknowledgment 

Joscelyn Mountain led the Territorial Land Acknowledgment. 

3. Report of Actions Taken in Closed Session 

The following report of action was taken during the Closed Session:  

• The Board gave authorization to legal counsel to settle on two 
certificated dismissal cases 

4. Items Considered In Closed Session for Action In Open Session 

The following items were considered in Closed Session for action in Open 
Session: 
 
Motion Passed: Student Expulsion (Case No.: 2023/24-30) 
  

Motion made by: Ed Sheffield 
Motion seconded by: Ever Flores 
Voting: 
Alegria De La Cruz - Yes 
Ever Flores - Yes 
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Omar Medina - Yes 
Ed Sheffield - Yes 
Roxanne  McNally - Yes 
Jeremy  De La Torre - Yes 

5. Statements of Abstention 

There were no statements of abstention. 

6. Adjustments to Agenda 

There were no adjustments to the agenda. 

D. REPORTS 

1. California School Employee Association (CSEA) Santa Rosa 75 Report 

President Mary Lehman gave a report.  

2. Santa Rosa Teachers Association (SRTA) Report 

President Kathryn Howell gave a report. 

3. Superintendent Report 

Superintendent Dr. Morales gave a report.  

4. Board President Report 

President Medina gave a report.  

5. Board Member Reports 

The following Board Members gave a report:  

• Trustee De La Torre 
• Trustee Sheffield  
• Trustee De La Cruz 
• Trustee Flores  

6. Student Board Member Report 

Student Board Member Zúñiga gave a report.  

7. Safety Report 

There was no safety report.  

8. CSBA Report 

President Medina stated that CSBA is looking for a new representative for 
Region 3A. 

E. PUBLIC COMMENT ON NON AGENDA ITEMS 

The following individual addressed the Board during public comment:  
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• Sarah Jenkins - SART Committee / Welcome 

F. DISCUSSION / ACTION ITEMS 

1. (Action) Approval of 2024-25 45 Day Budget Update 

Associate Superintendent Lisa August and Executive Director Joel Dontos 
presented the 2024-25 45-Day Budget Update to the Board for approval.  
 
The presentation lasted 14 minutes. 
The Board's questions and comments lasted 8 minutes. 
 
Motion Passed: Approval of 2024-25 45 Day Budget Update 
Student Board Member Zúñiga preferential vote: Aye 

Motion made by: Ed Sheffield 
Motion seconded by: Alegria De La Cruz 
Voting: 
Alegria De La Cruz - Yes 
Ever Flores - Yes 
Omar Medina - Yes 
Ed Sheffield - Yes 
Roxanne  McNally - Yes 
Jeremy  De La Torre - Yes 

2. (Action) School Consolidation Advisory Committee (SCAC) Membership 
Recommendations 

Associate Superintendent Lisa August presented the School Consolidation 
Advisory Committee (SCAC) Membership Recommendations to the Board. 
 
The presentation lasted 2 minutes. 
The Board's questions and comments lasted 16 minutes. 
 
Trustee Sheffield recommended that a Santa Rosa French American Charter 
School representative be added to the committee list, bringing the total 
number of members to 21.  
 
Motion Passed: Amend the committee list to add a Santa Rosa French 
American Charter School Representative and give the Superintendent 
authorization to select.  
Student Board Member Zúñiga preferential vote: Aye 
 
Motion made by: Ed Sheffield 
Motion seconded by: Alegria De La Cruz 
 
Voting: 
Ed Sheffield - Yes 



 6 

Alegria De La Cruz - Yes  
Jeremy De La Torre - Yes 
Roxanne McNally - Yes 
Ever Flores - Yes 
Omar Medina - Yes  
 
Motion Passed: School Consolidation Advisory Committee (SCAC) 
Membership Recommendations, Amended to 21 Members 
Student Board Member Zúñiga preferential vote: Aye 
 
Motion made by: Ed Sheffield 
Motion seconded by: Alegria De La Cruz 
 
Voting: 
Ed Sheffield - Yes 
Alegria De La Cruz - Yes  
Jeremy De La Torre - Yes 
Roxanne McNally - Yes 
Ever Flores - Yes 
Omar Medina - Yes  
 
  

3. (Action) Approval of Provisional Internship Permit Application (PIP) Hilary 
Smallwood 

Assistant Superintendent Dr. Vicki Zands presented the Approval of 
Provisional Internship Permit Application (PIP) Hilary Smallwood to the Board. 
 
The presentation lasted 1 minute. 
 
Motion Passed: Approval of Provisional Internship Permit Application (PIP) 
Hilary Smallwood 
Student Board Member Zúñiga preferential vote: Aye 
  

Motion made by: Alegria De La Cruz 
Motion seconded by: Jeremy  De La Torre 
Voting: 
Alegria De La Cruz - Yes 
Ever Flores - Yes 
Omar Medina - Yes 
Ed Sheffield - Yes 
Roxanne  McNally - Yes 
Jeremy  De La Torre - Yes 
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4. (Action) Approval of Provisional Internship Permit Application (PIP) Marizol 
Hernandez 

Assistant Superintendent Dr. Vicki Zands presented the Approval of 
Provisional Internship Permit Application (PIP) Marizol Hernandez to the 
Board. 
 
The presentation lasted 1 minute. 
The Board's questions and comments lasted 2 minutes. 
 
The Board requests that the Provisional Internship Permit applicants be 
supported and mentored by someone at Santa Rosa City Schools. 
 
Motion Passed: Approval of Provisional Internship Permit Application (PIP) 
Marizol Hernandez 
Student Board Member Zúñiga preferential vote: Aye 

Motion made by: Alegria De La Cruz 
Motion seconded by: Ever Flores 
Voting: 
Alegria De La Cruz - Yes 
Ever Flores - Yes 
Omar Medina - Yes 
Ed Sheffield - Yes 
Roxanne  McNally - Yes 
Jeremy  De La Torre - Yes 

5. (Action) Approval of a Variable Term Waiver for a Speech Language 
Pathology Services Credential for Kaitlyn Doktorczyk 

Assistant Superintendent Dr. Vicki Zands presented the Approval of a Variable 
Term Waiver for a Speech Language Pathology Services Credential for Kaitlyn 
Doktorczyk to the Board. 
 
The presentation lasted 1 minute. 
The Board's questions and comments lasted 1 minute. 
 
Motion Passed: Approval of a Variable Term Waiver for a Speech Language 
Pathology Services Credential for Kaitlyn Doktorczyk   
Student Board Member Zúñiga preferential vote: Aye 

Motion made by: Alegria De La Cruz 
Motion seconded by: Ever Flores 
Voting: 
Alegria De La Cruz - Yes 
Ever Flores - Yes 
Omar Medina - Yes 
Ed Sheffield - Yes 
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Roxanne  McNally - Yes 
Jeremy  De La Torre - Yes 

G. CONSENT ITEMS 

Motion Passed: Consent Items G.1 - G.14 
Student Board Member Zúñiga preferential vote: Aye 
  

Motion made by: Alegria De La Cruz 
Motion seconded by: Ever Flores 
Voting: 
Alegria De La Cruz - Yes 
Ever Flores - Yes 
Omar Medina - Yes 
Ed Sheffield - Yes 
Roxanne  McNally - Yes 
Jeremy  De La Torre - Yes 

1. Approval of Absent Board Members 

2. Approval of Personnel Transactions 

3. Approval of Vendor Warrants 

4. Approval of Donations and Gifts 

5. Approval of Contracts 

6. Approval of Contracts - Bond 

7. Approval of Solution Tree Contract 

8. Approval of the Proposal from Belkorp AG, LLC 

9. Approval of California Teaching Fellows Summer University Agreement 

10. Approval of Santa Rosa High School's FFA members to travel to Indianapolis, 
IN 

11. Approval of Resolution No. 2024/25-01 Designating Access Control and 
Flooring 

12. Approval of the Proposal from Jet Mulch 

13. Approval of Revisions to the California School Employee Association Region 
75 (CSEA 75) 2024-2025 Classified Employee Calendar 

14. Approval of 24-25 Extra Duty Hourly Miscellaneous Salary Schedule 

H. APPROVAL OF MINUTES 

1. Approval of Minutes of the Regular Board Meeting Held On June 26, 2024 
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Motion Passed: Approval of Minutes of the Regular Board Meeting Held on 
June 26, 2024 
Student Board Member Zúñiga preferential vote: Abstain  
  

Motion made by: Jeremy  De La Torre 
Motion seconded by: Ed Sheffield 
Voting: 
Alegria De La Cruz - Yes 
Ever Flores - Abstain 
Omar Medina - Yes 
Ed Sheffield - Yes 
Roxanne  McNally - Yes 
Jeremy  De La Torre - Yes 

I. BOARD MEMBER REQUESTS FOR INFORMATION 

J. INFORMATION ITEMS 

1. Future Board Discussion Items 

2. Board Conduct and Code of Ethics 

3. Educational Acronyms and Abbreviations 

4. Williams Settlement Quarterly Report 

K. ADJOURNMENT 

The meeting adjourned at 7:28 pm. 

 

Clerk of Board 

 

Date 

 



SRCS 2024-25 
45 Day Budget Update

August 14, 2024
Lisa August, Associate Superintendent Business Services
Joel Dontos, Executive Director Fiscal Services



Presentation Items

● Overview
● State Economic Factors
● Proposition 98 Minimum Guarantee Solution
● Santa Rosa City Schools 45 Day Budget Updates
● Areas to Monitor
● Next Steps



LCAP Mid Year 
Update

(2023-24)

Governor’s May 
Revise (For next year)

May

Enacted State 
Budget

June

45 Day Budget 
Update

August

Unaudited 
Actuals (prior year)

September

1st Interim 
Financial Report

December

Audit Report
(prior year) (without 
extension)

January

2nd Interim 
Financial Report

March

SRCS Next Year LCAP 
& Budget Planning & 
Development

Feb. to June

LCAP Mid Year 
Update

February

Governor’s Budget 
Proposal
(For next year)

January

3rd Interim 
Financial Report (If 
Qualified at 2nd)

May

LCAP & Budget 
Hearing/Adoption

JuneThe Annual 
Budget Reporting 

Cycle

Each Fiscal Year
July 1 - June 30

WE ARE 
HERE



Overview

● The State Constitution requires the Governor to submit a budget proposal to the Legislature by 
January 10 of each year for the following fiscal year beginning July 1.

● By May 14, the Governor must announce an updated revenue forecast, accounting for revenue 
changes since January. The update is known as the "May Revise" or "May Revision."

● After its introduction, the Legislature has until June 15 to pass the budget.

● The Governor then has 12 working days to sign the budget bill into law after its passing by the 
Legislature.

● Education Code Section 42127(h) specifies that “Not later than 45 days after the Governor signs the 
annual Budget Act, the school district shall make available for public review any revisions in revenues 
and expenditures that it has made to reflect the funding made available by the “Budget Act.”



State Economic Factors



State Economic Factors



Proposition 98 Minimum Guarantee Solution



Proposition 98 Minimum Guarantee Solution



Proposition 98 Minimum Guarantee Solution



2024-25 45 Day Budget Updates

● The Enacted Budget for 2024-25 has significantly fewer changes from the May 
Revision than we have seen in the past couple of years. 

● The budget maintained the majority of the proposals that were included in the 
May Revision. 

● In order to achieve this, the final budget agreement between the governor and 
the Legislature addressed the state’s budget challenges through reserve 
drawdowns, spending reductions, new revenue proposals, internal borrowing, 
funding delays, fund shifts, and deferrals.



2024-25 45 Day Budget Updates

● The funded COLA to the Local Control Funding Formula (LCFF), special education and 
several other categorical programs outside the LCFF remains at 1.07 percent.

● To create the budget package, the state finance team created deferrals in prior 
budget years that do not directly affect our past budgets. Looking forward, the budget 
imposes a partial deferral of our June 2025 payment to July 2025.

● Reserves and Reserve Cap: The 2024-25 Budget withdraws all funds from the Public 
School System Stabilization Account (PSSSA) leaving no balance at the end of the 
2023-24 fiscal year. Even with a payment of approximately $1.1 billion to be made in 
2024-25, the school district reserve cap will not be in effect for the 2024-25 year and 
is not projected to be triggered for the 2025-26 fiscal year.



2024-25 45 Day Budget Updates



2024-25 45 Day Budget Updates



2024-25 45 Day Budget Updates



2024-25 45 Day Budget Updates



2024-25 45 Day Budget Updates



Areas to Monitor

● Staffing Challenges in Some Areas
● State and National Economy - Slowing Economic Growth, Federal & State 

Budget Uncertainty
● Labor Negotiations
● Changes in Statutory and/or Funded Cost of Living Adjustment (COLA)
● Declining Enrollment and Attendance Rates

○ Right-sizing (facilities, staff, programs)
● Dependent Charter Schools Fiscal Solvency
● Cost of Universal Transitional Kindergarten Program
● Sustainability and Prioritization
● Expiration of One-Time Funds 



Next Steps

November 2024

● BAC/Superintendent 
Recommendations 
submitted to the Board 
of Education

September 2024

● 2023-24 Unaudited 
Actuals Financial Report

● Budget Advisory 
Committee (BAC)

October 2024

● CALPADS 2024-25 
Student Data Census 
Day

● Update Enrollment 
Projections

● BAC
December 2024

● 2024-25 First Interim 
Financial Report



Board Member Questions



‭SCHOOL CONSOLIDATION ADVISORY COMMITTEE (‬‭REVISED‬‭)‬
‭August 14, 2024‬

‭NAME‬ ‭REPRESENTATION‬

‭Janelle Black‬ ‭Parent with expertise in environmental impact, legal contracts, building‬
‭codes, and land use planning‬

‭Nadia Berenice Villa‬ ‭Parent, bilingual, expertise with differently abled students‬

‭Cristian Ramon Díaz de Leon Barraza‬ ‭Parent, expertise in project management‬

‭Melissa Stewart‬ ‭Parent, community organization, experience with real estate, land use,‬
‭zoning, school boundaries‬

‭Adrian Juarez Cruz‬ ‭Parent, DELAC‬

‭Allison McLeod Budlong‬ ‭Parent, experience with Black Student Union Advisory, Special Education,‬
‭marginalized communities‬

‭Kathy Hayes‬ ‭Staff/CSEA, expertise in governmental affairs, general plans, land use, and‬
‭zoning‬

‭Tammy Affonso‬ ‭Staff, CSEA Executive Board Member‬

‭Carrie Taylor‬ ‭Staff/CSEA‬

‭Kathryn Howell‬ ‭Staff, SRTA Union President, experience in school closure/consolidation‬

‭Ross Hause‬ ‭Staff/SRTA, homeowner and landlord in district boundaries‬

‭Erin Geary‬ ‭Staff/SRTA, Parent‬

‭Andrea Loveday-Brown‬ ‭Community Organization/ Parent, expertise in equity and social justice‬

‭Herman G. Hernandez‬ ‭Community Organization, experience serving on boards, foundations, and‬
‭youth related organizations‬

‭Ma Donna Feather Cruz‬ ‭Community Organization, experience serving Native American and Disabled‬
‭populations‬

‭Anna Valle Hope‬ ‭Community Member/ Business Owner/ Parent, 1st generation, experience in‬
‭PTA and School Site Council‬

‭Evette Minor‬ ‭Parent/ Business Owner, experience with marginalized populations‬

‭Andrea Correia‬ ‭Staff/ Administrator/ Parent, experience with at risk student populations‬

‭Jeanine Wilson‬ ‭Staff/ Administrator, experience with at risk, multilingual, special education,‬
‭and low socioeconomic status students‬

‭Allegra-Anne Buschman‬ ‭Staff/ Administrator, experience with marginalized and low socioeconomic‬
‭status students‬

‭Ben Wolf‬ ‭Parent, Parent Organization and School Site Council‬

‭110 Stony Point Road, Suite 210‬‭, Santa Rosa, CA 95401‬
‭srcschools.org | (707) 890-3800 x 80201‬







      

  
  

       

      
      

  
     

 

 

  

 
           

          
     

 
     

  

       

     

 

 

 

 

   
  

 
   

   

Commission on Teacher Credentialing 
Certification Division 
ATTN: Waiver Unit 
651 Bannon Street, Suite 600 A 
Sacramento, CA 95811 CTC  Use  Only  

Email: waivers@ctc.ca.gov 
Website: www.ctc.ca.gov 

CTC  Use  Only  

W  Z  
VARIABLE TERM WAIVER REQUEST (WV1 Form) 

Requests must be prepared by the employing agency, not the applicant. All materials must be 
typewritten or computer generated and sufficiently clear to photocopy. This form must be used for first 
time and subsequent waivers only. 

Only

1. EMPLOYING AGENCY (include mailing address) County/District 

CDS Code 

Contact Person: 

Telephone #: 

NPS/NPA (list  county  code ________)  EMail: 

2. APPLICANT INFORMATION:

Social Security or Individual Tax Identification Number:
All applicants must answer professional fitness questions (see #11). In addition, if fingerprint clearance is not on file at
CTC, a completed Live Scan receipt (41-LS) must be submitted with this waiver request. If needed, a review by the
Division of Professional Practices will be concluded before a waiver approval letter will be issued.

Full Legal Name
First Middle Last 

Former Name(s) Birth Date _____________________ 

Applicant's Mailing Address 

Phone# Email 

Waiver Title _____________________________________________________________________ 
(List the specific title and  subject area  of  the credential that authorizes the assignment.  Note that the subject must be 
one that is  available under  current regulations.)  

Assignment 
Indicate  specific position  and  grade level (e.g.  chemistry teacher, grades 11-12)  

 For bilingual assignment list LANGUAGE:

 Is this a full time position? Yes  No  

 If not, indicate how many  periods a day the individual will be teaching the waiver
assignment(s)  ____________________________________________________________

 Is this a subsequent waiver? (see #9 for additional information) Yes  No  

WV1 5/2024 Page 1 of 8 

Santa Rosa City Schools 
110 Stony Point Rd Suite 150
Santa Rosa Ca 95401 086/49

Elizabeth Garcia 

7078903800

egarcia@srcs.k12.c

Kaitlyn Michelle Doktorczyk

Speech and Language Pathologist Teacher 

Speech and Language Pathologist 



       

   

 

 

 

 

 

 

 

 

 

  

  

3. EDUCATION CODE OR TITLE 5 SECTION TO  BE WAIVED

Specific section(s)  covering the assignment:

4. EFFECTIVE DATES

Waivers are  dated  effective the beginning  date of service.  Provide  the ending  date  of  your school
term, track or year below. A justification must  be  included if the expiration date extends beyond the
term, track or year.

   Effective Dates (mm/dd/yyyy): ______/______/________  to  ______/______/________ 

Ending date of school term, track, or year:   _______/_______/_________

5. STATEWIDE HIGH INCIDENCE AREA WAIVER REQUESTS:

a. INDICATE THE SHORTAGE AREA  FOR THE ASSIGNMENT

Special Education 

Clinical or Rehabilitative Services 

Speech-Language Pathology Services 

Driver Education and Training 

30-Day Substitute

b. INDICATE WHAT WAS  DONE THIS  YEAR  TO  LOCATE AND RECRUIT INDIVIDUALS TO
FILL THIS POSITION

No copies are necessary if this is a recognized high incidence  area.

Advertised in local/national 
newspapers  

Advertised in professional journals 

Attended job fairs in California 

Attended recruitment out-of-state 

Contacted IHE placement centers 

Distributed job announcements 

Internet 

Other ________________________________________________________________ 

c. IF THIS  IS AN  INITIAL  WAIVER REQUEST, EXPLAIN  WHAT MAKES THE APPLICANT THE
BEST CANDIDATE

Include detailed information about the individual's professional preparation and expertise in the
subject/area requested and attach appropriate documentation including transcripts, examination
score reports, and verification of experience.

WV1 5/2024 Page 2 of 8 

44265.3

8 1 2024 6 30 2025

6 18 2025



     

  

 

 

 

 

6. NON STATEWIDE NON SHORTAGE AREA  WAIVER REQUESTS:

a. INDICATE THE LOW INCIDENCE AREA FOR THE ASSIGNMENT

Administrative Services 

Single Subject Teaching  (all  subject 
areas)  

Designated Subjects – except driver  
education and training  

Teacher Librarian Services 

Multiple Subject Teaching 

Pupil Personnel Services:  Counseling, 
Psychology, Social Work  

Reading Specialist/Certificate 

Teacher of English Learner Students 

b. INDICATE WHAT WAS DONE  THIS YEAR TO  LOCATE AND RECRUIT INDIVIDUALS TO
FILL THIS POSITION

Copies of announcements, advertisements, web site registration, etc. must  be attached.
The employer must verify  all  of the  
following:  

Distributed job announcements 

Contacted IHE placement centers 

Internet (i.e. www.edjoin.org) 

Optional recruitment methods:  

Advertised in local/national newspaper  

Attended job fairs in California 

Attended recruitment out-of-state 

Advertised in professional journals 

Other ____________________________ 

c. PROVIDE DETAILED INFORMATION ABOUT THE RESULTS OF RECRUITMENT EFFORTS.
BE SURE TO ANSWER EACH OF THE FOLLOWING QUESTIONS:

How many individuals credentialed in the authorization of the waiver request
applied for the position?   __________

How many individuals credentialed in the authorization of the waiver request
were interviewed?   __________

What were the results of those interviews?  (Please indicate answers in numbers)
______ Applicant(s) withdrew  
______ Candidate(s) declined job offer  
______ Candidate(s) found unsuitable for the assignment  

d. PROVIDE THE SPECIFIC EMPLOYMENT CRITERIA FOR THE POSITION

What special skills and knowledge are needed to successfully perform in this position?  These
should also be described in your recruitment advertisements and announcements.

WV1 5/2024 Page 3 of 8 



     

  

  

  

  

  

e. IF THIS  IS AN  INITIAL  WAIVER REQUEST, EXPLAIN  WHAT MAKES THE APPLICANT THE
BEST CANDIDATE

Include detailed information about the individual's professional preparation and expertise in the
subject/area requested and attach appropriate documentation including transcripts, examination
score reports, and verification of experience.

7. REQUIREMENTS AND TARGET COMPLETION DATES FOR REACHING CREDENTIAL GOAL
List the requirements that the applicant must complete to be eligible for the credential along with the
credential goal and target date by which he or she  plans to complete those requirements

PROGRAM, COURSE, EXAMINATION, EXPERIENCE TARGET COMPLETION DATE 

8. LIST THE NAME AND POSITION OF THE PERSON ASSIGNED TO PROVIDE SUPPORT AND
ASSISTANCE TO THE APPLICANT DURING THE TERM OF THIS WAIVER

By assigning this individual, the employing agency makes a commitment to provide orientation,
guidance and assistance to the applicant, as feasible, in completing the requirement(s) listed above.

Name Position

9. SUBSEQUENT WAIVER REQUESTS

 Attach a  copy  of a  personnel evaluation that verifies the applicant served satisfactorily  in the
position authorized by the previous waiver.

 Attach supporting documentation

10. IS THIS EMPLOYING AGENCY GEOGRAPHICALLY ISOLATED?

Would the applicant have to travel more than 1 1/2  hours one-way to attend an institution with an
approved program to meet the credential goal?

Yes No Not applicable (program completion is not a requirement)  
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She is a qualified, in person SLP candidate that comes highly recommended. The 
District priorities are for in person SLP therapists.  We have a high number of students 
that need SLP services  in the District and there are very few in person applicants for 
these positions. The interview team felt that she was knowledgeable in Speech and 
Language therapy and had a positive attitude for working with students with special 
needs.

Speech Language Pathologist Credential Program 06/30/2025

Carolina Castro Ballard Program Manager



     

  

 
 

 
 

 

  

11. PROFESSIONAL FITNESS QUESTIONS (to be answered by the  applicant)
Answers to the following questions are required. If you answer yes to any question, you must 
complete the corresponding Professional Fitness Explanation Form. 

Before  granting  your application, the Commission will review, at a minimum:  

 Federal Bureau of Investigation criminal history (rap sheet)
 California Department of Justice criminal history (rap sheet)
 International database of teacher misconduct maintained by the  National Association of State

Directors of Teacher Education and Certification (NASDTEC)
 Previous reviews by the Commission
 Complaints from others
 Notifications from school districts
 Teacher preparation test score violations

You must disclose misconduct, even if:  
 It happened a long time ago
 It happened in another state, federal court, military or jurisdiction outside the United States
 You did not go to court and your attorney went for you
 You did not go to jail or the sentence was only a fine or probation
 You received a certificate of rehabilitation
 Your conviction was later dismissed (even if under Penal Code section 1203.4), expunged, set

aside or the sentence was suspended

WARNING: You will  be  required  to  sign  your  application  under  penalty of  perjury; by 
doing so you are also stating that you understand:  

 That the information you provide is true and correct;

 That you understand any  and all instructions related to your application;

 Failure  to disclose  any  information requested is  falsification of your application and the
Commission  may  reject  or deny  your application or take  disciplinary  action against  your
credential;

 The Commission may  reject your application if it is incomplete and it will be delayed.

a. Have  you ever been:

 dismissed or,
 non-reelected or,
 suspended without pay for more than ten days, or
 retired or,
 resigned from, or otherwise left school  employment

because of allegations of misconduct  or while  allegations of misconduct  were pending?

Yes No 
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b. Have  you ever been convicted of any felony or misdemeanor in California or any other place?
You must disclose:

 all criminal convictions
 misdemeanors and felonies
 convictions based on a plea of no contest or nolo contendere
 convictions dismissed pursuant to Penal Code Section 1203.4
 driving under the influence (DUI) or reckless driving convictions
 no matter how much time has passed
You do not have to disclose:

 misdemeanor marijuana-related convictions that occurred more than two years prior to this
application, except convictions involving concentrated cannabis, which must be disclosed
regardless of the date of such a conviction.

 Infractions (DUI or reckless driving  convictions are  not  infractions)

Yes  No  

c. Are  you currently the subject of any inquiry or investigation by any law enforcement agency or any
licensing agency in California or any other state?

Yes  No  

d. Are any  criminal charges currently pending against  you?

Yes  No  

e. Have  you ever had any  credential, including but not limited to, any Certificate of Clearance, permit,
credential, license or other document authorizing  public school service, revoked, denied, suspended,
publicly reproved, and/or otherwise  subjected to any other  disciplinary action (including an action that
was stayed) in California or any other state or place?

Yes  No  

f. Have  you ever had any  professional or vocational (not teaching or educational) license revoked, denied,
suspended,  and/or otherwise subjected to any other disciplinary action (including an action that was
stayed) in California or  any other state or place?

Yes  No  
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12. CHILD ABUSE AND NEGLECT MANDATED REPORTING  (to be answered by the applicant)
As a document holder authorized to work with children, it is part of my professional and ethical duty to 
report every instance of child abuse or neglect known or suspected to have occurred to a child with 
whom I have professional contact. 

I understand that I must report immediately, or as soon as practicably possible, by telephone to a law 
enforcement agency or a child protective agency, and will send a written report and any evidence 
relating to the incident within 36 hours of becoming aware of the abuse or neglect of the child. 

I understand that reporting the information regarding a case of possible child abuse or neglect to an 
employer, supervisor, school principal, school counselor, coworker, or other person is not a substitute 
for making a mandated report to a law enforcement agency or a child protective agency. 

I understand that the reporting duties are individual and no supervisor or administrator may impede or 
inhibit my reporting duties. 

I understand that once I submit a report, I am not required to disclose my identity to my employer. 

I understand that my failure to report an instance of suspected child abuse or neglect as required by the 
Child Abuse and Neglect Reporting Act under Section 11166 of the Penal Code is a misdemeanor 
punishable by up to six months in jail or by a fine of one thousand dollars ($1,000), or by both that 
imprisonment and fine. 

I acknowledge and certify that as a document holder, I will fulfill all the duties required of a mandated 
reporter. 

I agree 

13. PUBLIC NOTICE -- CHECK THE BOX THAT APPLIES

Public School  District:   Attached is a  copy  of  the agenda  item presented to the governing  
board of the school district in a  public  meeting  showing  the name of the applicant, the specific  
assignment including  subject and grade  level, and the fact that employment will  be  on  the basis  
of a  credential waiver.  With the signature  of  the  superintendent or his or  her designee  in item  
#14 below, the person signing verifies that the board acted upon the item favorably.  

By submitting this waiver request the district is certifying that reasonable efforts to recruit a 
fully prepared teacher for the assignment(s) were made in the following order: 

1. A candidate who is qualified to participate in an approved internship program in the region
of the school district

2. An individual who is scheduled to complete initial preparation requirements within six
months

 County  Office  of  Education,  State  Agency,  or  Nonpublic,  Nonsectarian  School  or  
Agency:   Attached  is a  dated  copy  of  the notice  that was  posted  at  least  72 hours  before  the 
position was filled showing  the  name  of  the applicant, the  specific  assignment including subject  
and grade level, and the fact that employment will be on the basis of a credential waiver.  With 
the signature of the superintendent or administrator or his or her designee in item #15  below, the 
person signing verifies that there were no objections to this waiver request.  

WV1 5/2024 Page 7 of 8 

✔



    

       
  

      
 

           

      
     

  
      

      
   

14. APPLICANT'S CERTIFICATION

I understand that in order to receive a subsequent waiver for this assignment I must pursue the
completion of requirements to obtain full certification in the subject or area covered by this waiver
request as specified in #7 above.

I understand that if my case is heard in a public meeting, all materials submitted to the Commission
regarding my suitability, including grades and test scores, may be discussed.

I hereby certify (or declare) under penalty of perjury under the laws of the State of California that all
of the foregoing statements in this application are true and correct.

Signature of Applicant  

(Sign  full legal name as  listed  in  #2)  
Date  

15. EMPLOYING AGENCY  CERTIFICATION    (To be  signed  by  district or county superintendent,
personnel administrator, NPS/NPA administrator, or designee.)
The person for whom this waiver is requested will not be employed until he or she has been cleared
by the Department of Justice under the provisions of Education Code Section 44332.6 and Section
44830.1 (AB1612). The employer acknowledges that the Commission's final approval of this
individual's waiver will be determined by a fitness review covering, in part, criminal activity,
including certain in-state and/or out-of-state convictions. If this waiver request is for service to
special education children, the Special Education Local Planning Area (SELPA) has been notified of
our intent to request this waiver.

I  certify  under penalty  of perjury  that the  information provided in  this report  is accurate and 
complete.  

Signature:  

Title:  

Date:  
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Marizol Hernandez

Santa Rosa City Schools

49/086

Mild/Moderate Support Needs























































SANTA ROSA CITY SCHOOLS
EXTRA DUTY HOURLY/MISCELLANEOUS SALARY SCHEDULE 2024-2025

A. Miscellaneous Salaries - Adult Hourly 

1. Accompanist

2. (a) Test Proctors

*$16.00 

(i) Certificated Test Proctors (ELPAC) (Subs, Retirees) (Hourly rate) $42.00 

(ii) Classified Test Proctors (ELPAC)(Retirees)(Hourly rate) $42.00 
(b) Certificated Test Proctors (ELPAC) (contract employee) (Extended Day pay) $60.73 
(c) Classified Test Proctors (current employee) EE Hourly 

3. After School Athletic Program, Elementary $16.00 

4. Auditorium Supervisor $16.00 

5. Child Care (Based on current Range 13, Step 2, CSEA Chapter 75 Salary Schedule)   $19.25

$31.55 

$32.00 

$60.73 

6. Bilingual Translator (Based on current Range 33, Step 2, CSEA Chapter 75 Salary
Schedule)

7. Certificated unit members, who during their non-workday, provided the following
services will be paid the same rate on the Miscellaneous Salary Schedule:

● Certificated Student Supervisor (K-12)
● Gym Supervision

8. Scoliosis, Vision and Hearing Screening (Extended-Day Pay)

9. Stadium Supervisor $25.00 

*$16.00 11. Ticket Taker/Time Keeper/Scorekeeper

12. Teacher Travel (30 minutes each one-way trip 16.11.2)

13. Lifeguard-Hourly/Seasonal

B. Miscellaneous Salaries - Student Workers

1. Student Worker
2. Student Worker (Workability)

Hourly 

$16.00 
Dependent on program guidelines 

VZ/ysp/HR Board approved: August 14, 2024 

$60.73 

$20.00
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