Commission on Teacher Credentialing Email: waivers@gcte.ca.gov
Certification Division Website: www.ctc.ca.gov
ATTN: Waiver Unit o

1900 Capitol Avenue

Sacramento, CA 95811-4213 CTC Use Only

CTC Use Only VARIABLE TERM WAIVER REQUEST (WV1 Form)

W yA

Requests must be prepared by the employing agency, not the applicant. All materials must be
typewritten or computer generated and sufficiently cledinto photocopy. This form must be used for first
time and subsequent waivers only.

1. EMPLOYING AGENCY (include mailing address) | County/District| Contact Person:
Santa Rosa City Schools CDS Code Kaye Moore
211 Ridgway Ave
Santa Rosa, CA 95401 49-086 Telephone #: 7078903800
NPS/NPA (list county code ) EMail: kmoore@srcs.k12.ca.us

2. APPLICANT INFORMATION:

Social Security or Individual Tax Identification Number:

All applicants must answer professional fitness questions (see #11). In addition, if fingerprint clearance is not on file at
CTC, a completed Live Scan receipt (41-LS) must be submitted with this waiver request. If needed, a review by the
Division of Professional Practices will be concluded before a waiver approval letter will be issued.

Full Legal Name Bridget Marie Leddy Joy
First Middle Last
Former Name(s) Bridget Leddy Birth Date

Applicant's Mailing Address

Phone# Email
Waiver Title PPS Credential - School Counseling

(List the specific title and subject area of the credential that authorizes the assignment. Note that the subject must be
one that is available under current regulations.)

Assignment S€condary Counselor

Indicate specific position and grade level (e.g. chemistry teacher, grades 11-12)
e For bilingual assignment list LANGUAGE:
e Isthis a full time position? C Yes (; No

e Ifnot, indicate how many periods a day the individual will be teaching the waiver
assignment(s) 5

e I[sthis a subsequent waiver? (see #9 for additional information) (\ Yes (; No
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3. EDUCATION CODE OR TITLE 5 SECTION TO BE WAIVED
§44266

Specific section(s) covering the assignment:

4. EFFECTIVE DATES

Waivers are dated effective the beginning date of service. Provide the ending date of your school
term, track or year below. A justification must be included if the expiration date extends beyond the
term, track or year. -

Effective Dates (mm/dd/yyyy): 8 A

Ending date of school term, track, or year: 6

12022 4o 6 42,2022
/2 /2022

5. STATEWIDE HIGH INCIDENCE AREA WAIVER REQUESTS:
a. INDICATE THE SHORTAGE AREA FOR THE ASSIGNMENT
D Special Education D Driver Education and Training
|:] Clinical or Rehabilitative Services |:| 30-Day Substitute
D Speech-Language Pathology Services

b. INDICATE WHAT WAS DONE THIS YEAR TO LOCATE AND RECRUIT INDIVIDUALS TO
FILL THIS POSITION

No copies are necessary if this is a recognized high incidence area.

Adpvertised in local/national I:] Contacted IHE placement centers
newspapers |:| Distributed job announcements
Advertised in professional journals [] Internet

Attended job fairs in California

OOt O

Attended recruitment out-of-state

Other

c. IF THIS IS AN INITIAL WAIVER REQUEST, EXPLAIN WHAT MAKES THE APPLICANT THE
BEST CANDIDATE

Include detailed information about the individual's professional preparation and expertise in the
subject/area requested and attach appropriate documentation including transcripts, examination
score reports, and verification of experience.
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6. NON STATEWIDE NON SHORTAGE AREA WAIVER REQUESTS:

o I O OOwe

c.

INDICATE THE LOW INCIDENCE AREA FOR THE ASSIGNMENT

Administrative Services D Multiple Subject Teaching
Single Subject Teaching (all subject IX] Pupil Personnel Services: Counseling,
areas) Psychology, Social Work
Designated Subjects — except driver D Reading Specialist/Certificate
education and training )

[:l Teacher of English Learner Students

Teacher Librarian Services

INDICATE WHAT WAS DONE THIS YEAR TO LOCATE AND RECRUIT INDIVIDUALS TO
FILL THIS POSITION

Copies of announcements, advertisements, web site registration, etc. must be attached.
The employer must verify all of the Optional recruitment methods:
follewing: D Advertised in local/national newspaper

I:] Distributed job announcements D Attended job fairs in California
D Contacted IHE placement centers

Internet (i.e. www.edjoin.org)

D Attended recruitment out-of-state

I:J Advertised in professional journals
Other

PROVIDE DETAILED INFORMATION ABOUT THE RESULTS OF RECRUITMENT EFFORTS.
BE SURE TO ANSWER EACH OF THE FOLLOWING QUESTIONS:

How many individuals credentialed in the authorization of the waiver request
applied for the position?

How many individuals credentiaied in the authorization of the waiver request
were interviewed?

What were the results of those interviews? (Please indicate answers in numbers)
Applicant(s) withdrew
Candidate(s) declined job offer
Candidate(s) found unsuitable for the assignment

PROVIDE THE SPECIFIC EMPLOYMENT CRITERIA FOR THE POSITION

What special skills and knowledge are needed to successfully perform in this position? These
should also be described in your recruitment advertisements and announcements.
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