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• Personnel actions appear on the Personnel Changes Report based on the 

effective date of the action.  Teacher new hires are not reflected on this report 

as their effective date is July 25, 2022.

• For the period of March 15 – July 13, 2022, 403 teacher contracts have been 

offered and 374 have been accepted to date.

• Please note that new hires have three (3) days  to review and accept their 

contract.  Therefore, all unaccepted contracts (reflected above) should not 

be considered as declines.



Summer 2022 Student Workers

Fifty-four (54) Clayton County Public Schools’ students gained practical work 

experience this summer through opportunities facilitated by the CIA and CTAE 

departments. For additional details, please see the Summer 2022 Student Workers 

document that has been shared with the Board of Education.



Approved Changes to Substitute Eligibility - Paraprofessional and Pre-K Assignments

Prior Requirement: Bachelors Degree

Approved Requirement: Associates Degree OR High School Diploma/GED with passing 

score on GACE Paraprofessional Assessment

Eligible Assignments:

• Daily Substitute Teacher assignments

• Daily Paraprofessional and PreK Assistant assignments

• Long-Term Paraprofessional and PreK Assistant assignments

Ineligible Assignments: Long-Term Substitute Teacher assignments



Substitute Pay Rates 

*New Rate Effective SY22-23

*Rate - Substitute for Paraprofessional Assignment: $110 (from $100)

*Rate - Substitute for PreK Assignment: $110 (from $80)

Daily Rate - Substitute for Teacher Assignment: $120

Long Term Substitute Rate for Teacher Assignment: $145

(minimum of bachelors degree; non-certified)

Long Term Substitute Rate for Teacher Assignment (certified): $175



Substitute Incentives 

Substitute Incentive Based on Days Worked

(work period criteria will be shared with substitutes)

• Work Period #1:  $300 incentive

• Work Period #2: $400 incentive

• Work Period #3: $500 incentive

• Work Period #4: $600 incentive

Substitute Teacher Referral Program

Referral incentive of $300 to active CCPS employees who refer a Substitute who works 

for at least 30 days (within their first 60 days of employment) 



July 2022 Recruitment Event



July 2022 Recruitment Event



Recruitment and Retention Updates

• Participation in the Math Trails Launch

• Participation in the Clayton County Public Schools - Back to School Bash



Thank you for your attention.

Are there any questions?


