Does Your Light Still Shine?

Presently, I am sitting at the GAEL Winter Conference in Athens listening to several
speakers discuss the teacher shortage in Georgia. Of course, the “powers that be” discussed the
many reasons that people choose not to enter the education field—or the reason they choose not
to stay in the field of education.

When my own daughter decided to pursue a career in education, I had many people ask,
“Why didn’t you try to stop her?” and “You aren’t going to let her do that, are you?” I was truly
astonished. Why would I want to stop her? She has a heart for children, and she believes that all
children can succeed, and I am so excited that she is about to begin her career as a teacher. Yes,
a TEACHER.

Of course, in every career field there is good and bad associated with each profession.
Teaching is not easy. It is demanding; it is tedious, and it is heart-consuming. However, there is
no career that will allow you the opportunity to touch the future more so than that of being a
teacher. Teaching is a calling—it is a lifestyle. It is not an 8 hour a day, 5 day a week job, and,
of course, if you are doing the job for the pay—you are probably in the wrong place.

Sadly, the speaker just concluded that educators, in general, are likely the reasons that
individuals are not pursuing the field. I was horrified at this thought. But, I must admit: I hear
a lot of negativity. Sadly, I must not be the only one hearing the negative voices. As we proceed
through the remainder of our current school year, give some thought to the voice that you are
sharing with your students, your parents, your community, your friends, and even your own
children. Are you the kind of teacher you want for your child?

Every step along my educational journey has been a fun one... not an easy one. Like you,
[ have many stories... some will make you laugh; some will make you cry; and some will raise your
ire. But at the end of the day, I know I made a positive difference in the lives of many students,
and I am so thankful that God chose me for this most precious profession. Be sure when you share
your stories they are the ones that inspire and shed a positive light on our profession, on your
profession, on your life’'s work. Our students need the best and the brightest that we can find to
teach and to lead them. My light still shines, and I hope yours does, too.

Believe!

y’ U
\/) Juli




ELMS FBLA WINS BIG AT REGION COMPETITION

On January 17th members of ELMS FBLA attended the Region Leadership Conference. During the awards
ceremony, the top five region winners in performance and online testing events were announced. ELMS
FBLA members received 25 top 5 five awards, which included 7 first place winners. They also were recog-
nized for having the 2nd largest chapter in Region 4 with 66 members. The following are the students who
were recognized for placing in the top 5 in the region in their respective competitive events:

Business Computations: Shauna Moore 1st Place, Kensley McLean 3rd place

Business Concepts: Brianne Bracewell 1st Place, Chrissy Falkenberg 2nd Place, Jordan Aldridge 3rd place
Business Spelling: Brianne Bracewell 1st Place, Maya Taylor 3rd place, Kensley McLean 5th Place

Career Exploration: Kristen Hubbard 2nd Place, ljah Williams 5th Place

Computer and Internet Concepts: Phoebe Hodges 4th Place

Creed Recitation: Lakeevia Sampson 2nd Place

Employability Skills: Kristen Hubbard 3rd Place,

ELMS Swept the Marketing Concepts Competition: 1st Place Cam Melvin, 2nd Place Amiracle Wright, 3rd
Place Chrissy Falkenberg, 4th Place Kaniesha Williams and 5th Place Gracie Sterling

MicroSoft Office Concepts: Lilie Jordan 2nd Place, Kellie Konah 4th Place and Phoebe Hodges 5th Place
Parliamentary Procedures: Reyna Lopez 1st Place, Cam Melvin 2nd Place
Personal Financial Concepts: Nadia Lopez 3rd Place, Andrew Johnson 4th Place

Social Media Concepts — Kaniesha Williams 1st Place
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What you teach today may someday |
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A good teacher is like
a candle - it consumes
itself to light the way
for others.

Anonymous




ACENDA |




February is a busy month. Take time
to stop and enjoy every moment!

=) Elias
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As we celebrated the 100th day of school in the 2016-2017
school year, principals were asked to reflect upon the
“One Hundred Things We Love About Our School.”
Indeed, there 1s much to love about our school district!
We hope you will take a few minutes to read the comments
and graphic representations that were submitted. Further,
we hope you will take a moment to pause and reflect upon
what you love about your work, your school,

and our awesome school district.

100

Things we love
o.bout...
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Remember----

Certificated Staff (Teachers, Counselors, Media Specialists, etc.) and Para Professionals,

We are currently accepting TRANSFER applications from current LCSS employees for the
2017-18 school year.

Any current certificated employee of the Laurens County Board of Education who wishes
to be considered for a transfer to another campus for the FY18 school year must submit
his or her request to do so by completing two important steps on or before February 24,
2017.

First, employees must create an account in SEARCH SOFT (the link is on the LCSS website
homepage) and complete a TRANSFER APPLICATION.

Secondly, anyone who seeks a transfer within district for FY18, or anticipates wanting a
transfer within Laurens County should a position become available, must submit a letter
with an original signature to the potential receiving principal and the letter must be copied
(cc) to the current principal and the Director of HR.

As an example if you currently teach first grade at NWLE but wish to be considered if an
opening in Kindergarten or First or Second Grade were to come open at ELE, you would
need to create a transfer application in SEARCHSOFT AND you would need to write Dr.
Moorman a letter stating your desire to transfer should there be an opening and you would
need to send Dr. Duke and Dr. Greer a copy of the letter (email or interoffice mail is fine).

If you need more clarity or assistance with this process, please contact Janet Greer at
janetgreer@|cboe.net or Sunny Franks at sunnyfranks@Icboe.net. We will be glad to assist
you!

Thank you for your service to our school district.


mailto:janetgreer@lcboe.net
mailto:sunnyfranks@lcboe.net

PBIS in Laurens County

The Department of Education states, “Proactively teaching behavioral expectations and ac-
knowledging students for following them is a much more positive approach than waiting for
misbehavior to occur before responding.” Laurens County is embracing this concept as we
prepare to launch Positive Behavior Interventions and Supports (PBIS) during the 2017-2018
school year.

Currently, PBIS teams have been established at each school. These teams have received DOE
training two full days thus far. These teams are meeting monthly to review discipline data
and current discipline policies and procedures in anticipation of the full PBIS implementation
next school year. Furthermore, they are using this data to identify students who need addi-
tional intervention in the areas of social and emotional skills.

According to the DOE, the installation of PBIS has a great impact on a school’s overall climate

rating. Of the schools implementing, data indicates the following:

PBIS schools earning 1 star =6 schools (2%)

.
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PBIS schools earning 2 stars = 8 schools (2.8%) ¢ 0

PBIS schools earning 3 stars = 31 schools (11%)

PBIS schools earning 4 stars = 113 schools (40%)
PBIS schools earning 5 stars = 126 schools (44%)

PBIS in not a “phase.” The state of Georgia is steadily increasing the number of schools that
are being trained to implement this framework with fidelity. Currently, 50% of GA districts,
representing 900 + schools, are on board with improving the climate of their schools through
the use of PBIS. Keep in mind as we launch PBIS that it is not a quick fix. This is a 3-5 year pro-
cess that requires support of ALL school personnel. If you have questions, ask your adminis-
trator who represents your school as the PBIS Coach. | can hardly wait to see the positive im-
pact this implementation will have on the students and staff of Laurens County.




A 403(b) plan lets you set aside a portion of your salary in an employer-sponsored
account to save for retirement.

You don’t pay taxes on your contributions to the plan, or on any earnings the account
accumulates until you withdraw the money — which ideally happens when you're re-
tired. And by then you may be in a lower tax bracket — so there are potential savings
every step of the way.

Participants at Laurens County Schools have the benefit of TRS and Social Security.
The chart below shows approximately what you need to save in addition to TRS and
Social Security to achieve full income replacement at retirement.

Years of TRS Service

20-24
25-29
30-34
35-39
Age
40-44
45-49
50-54

55-59

For more information from Lincoln Financial Group - hold
the control button and click the following link:

https://mconnect.iscorp.com/Ifg/docService.action?docType=EKIndex&format=HTML&planID=LCS-001
https://mconnect.iscorp.com/Ifg/docService.action?docType=EKIndex&format=HTML&planID=LCS-002



https://mconnect.iscorp.com/lfg/docService.action?docType=EKIndex&format=HTML&planID=LCS-002
https://mconnect.iscorp.com/lfg/docService.action?docType=EKIndex&format=HTML&planID=LCS-002

July 3,4, 5,2017
August 2-7, 2017
August 8, 2017
September 4, 2017
October 9, 2017
October 10, 2017
November 20-24, 2017
December 18-29, 2017
January 1, 2018
January 2, 2018
January 15, 2018
February 19, 2018
March 12, 2018

April 2-6, 2018

May 24, 2018

May 25, 2018

May 28, 2018

May 29, 30, 2018

May 25, 2018

May 26, 2018

Central Office Closed
Teachers Pre-Planning Days
First Day for Students
Labor Day Holiday
Columbus Day Holiday
Teacher In-Service
Thanksgiving Holidays
Christmas Holidays

New Year Holiday

Teacher In-Service

MLK, Jr. Holiday
President's Day Holiday
Teacher In-Service

Spring Break Holidays

Last Day for Students
Teachers Post Planning Day
Memorial Holiday - Staff
Teachers Post Planning Days

ELHS Graduation
WLHS Grauation
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Dr. Juli Alligood, Superintendent
Dr. Jameson Travick, Associate Superintendent
Ms. Holly Deal, Associate Superintendent
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